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Society pans
PCAOB’s
plans for
audit reports
By CHRIS GAETANO
Trusted Professional Staff

S

ince 2011, the Public Company Accounting Oversight Board (PCAOB)
has been attempting to expand the
information that auditors are required to
include on their audit reports, with auditors
themselves expressing reluctance and doubt
about the board’s aims each step of the way.
The PCAOB’s latest effort, a reproposal
released in May for public comment, retains
what was the board’s central means to create a
more transparent and relevant audit report in
its original 2013 proposal—the introduction
and inclusion on the report of “critical audit
matters (CAMs),” defined by the PCAOB “as
a matter that was communicated or required
to be communicated to the audit committee
and that: (1) relates to accounts or disclosures
that are material to the financial statements
and (2) involved especially challenging, subjective or complex auditor judgment.”
However, with this reproposal, the PCAOB
is proposing that any CAMs included in the
audit report be limited to audit committee
communications. The NYSSCPA responded
to the PCAOB’s newest proposal in the same
way it did to the last one: Including CAMs
on the audit report is not going to work; in
fact, it will make things worse.
“While we acknowledge the additional outreach and research conducted by the
Board … our views remain unchanged,” the
Society wrote in its comment letter, drafted
by members of the SEC and Auditing Standards committees. “We continue to believe
that the inclusion of CAMs in public reports
would not help users in making investment,
Continued on page 5
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From left, Michael Shuster, Aisha Jordan and Afiya Jordan enjoy an early summer rooftop networking session hosted jointly by the NYSSCPA and the Accountants Club of
America on June 15.

They did it their way: CPAs share secrets
of success at NextGen Conference
hether you’re at a firm or
working in someone else’s, there
is no one right career path for a
CPA. This point was demonstrated at a panel
discussion that took place at the NYSSCPA’s
NextGen Conference on July 25, held in
Midtown Manhattan, which showcased four
CPAs who took very different steps during
the course of their careers.
One panelist, Mindi Lowy, a tax partner
at PricewaterhouseCoopers LLP, has been at
the Big Four firm since nearly the start of her
career. She said that, as someone who chose
to stay at a Big Four firm, while many leave

after a few years, her career path may seem
a little unusual. While it can be tempting
to leave for what she called “the other side,”
she said that her decision to stay came from
seeing growth opportunities at her firm that
she just didn’t see anywhere else.
“They will offer you more money, they
will pay you to come over, and a lot of people
are enticed by that, but you see three, four
years down the line, those people are still in
the same spot, whereas people who stayed in
public accounting are progressing to the next
level,” she said.
The other main driver for her to stay,
she said, was that a lot of the drawbacks of
working at a Big Four firm that people tend
to talk about—such as the lack of work-

life balance—tend to lessen when you’re
promoted up in the ranks. While the first two
years are the hardest, Lowy said, it gets easier
after the fifth year, at least from a work hours
perspective. She added that when she sees
people who’ve worked there for 15 years, she
can envision herself leading their kind of life.
It was not the kind of life, however,
that another panelist, Rumbi BwerinofaPetrozzello, wanted for herself. Starting
her accounting career—after already having
gotten a degree in economics from Mount
Holyoke College—as an auditor in Deloitte,
it was a comfortable life. But she felt there
was more to life than being comfortable.
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PRESIDENT'S COMMENTARY

The NYSSCPA’s new expanded
associate membership, explained

O

n May 19, I had the personal and
professional honor of being inducted as the 97th president of the
New York State Society of Certified Public
Accountants. It is a great privilege and very
humbling for me, not only because I am
blessed enough to be counted among some
of the giants in our great profession, but also
because one of those giants in particular,
Marilyn A. Pendergast, is also a trailblazer—she was the first woman president of
the NYSSCPA, and is a partner in my firm,
UHY LLP.
May 19 was also the date we announced
that the Society’s CPA members voted in favor of expanding our associate member category to allow certain non-CPAs to join the
NYSSCPA as associate members if they had
a four-year degree and are employed in an
affiliated industry on a full-time basis. While
a supermajority of CPA members who voted
approved the proposed amendment, I know
there are some members who feel that allowing non-CPAs into our organization “dilutes” the NYSSCPA’s mission, or at least its
membership. These thoughts were discussed
in detail at both the Executive Committee
and the Board of Directors meetings prior
to sending this proposal out to a general
membership vote. Knowing that some of
our members share this perspective, I would
like to clarify what broadening our associate

membership base actually means for this or- may introduce you to new opportunities that
may be the key to building your own practice
ganization and for our CPA members.
First, the associate member category is or supporting you in your career.
While associate members may continue to
NOT new. The Society has allowed nonCPAs to become associate members for years, join committees, they may not chair any committees, nor may they run for a seat on
without any requirement that they
our Board of Directors, the FAE
express an interest in becoming
trustee board or the Society’s
a CPA. What has changed
political action committee
is that these individuals are
(CPAPAC). They also are not
no longer required to be
eligible to vote on any proworking under the superviposed bylaws amendments—
sion of a CPA. Why did we
only CPA members may vote
propose this change to the
on these proposals.
Society’s bylaws to the memThe NYSSCPA remains a
bership at large? CPA firms
professional association for
are hiring, contracting and
F. Michael Zovistoski
CPAs, directed 100 percent by
networking with more and
CPA volunteers. We should all
more practice leaders who are
not CPAs—these may be valuation experts, look forward to welcoming our new associIT professionals and attorneys—and we are ate members to the NYSSCPA and to the
seeing this more and more. There are fewer enhanced networking and business opporopportunities for these potential associate tunities these professionals will bring to our
members to be directly supervised by a CPA. committees and social events. Please reach
So, when we say that one of the primary rea- out to your own professional networks and
sons we’ve proposed making this change to share with your colleagues and peers the benour bylaws is because the firms are changing, efits that come with an associate membership
we are simply updating our associate mem- in the NYSSCPA, and ask them to consider
ber category to better reflect the new reali- joining the NYSSCPA as an affiliate member.
ty at the firms. If you or your firm has not For more information on NYSSCPA memyet experienced the hiring of, contracting bership, visit nysscpa.org and click on the
or networking with these non-CPA profes- Membership tab.
mzovistoski@nysscpa.org
sionals, the associate membership category
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Mervyn King
The former Bank of
England governor
discusses banking
system reform,
accounting standards’
role in the financial
crisis and why restoring
Glass-Steagall won’t
prevent another one.

By CHRIS GAETANO
Trusted Professional Staff

L

ord Mervyn King served as the governor of the Bank of England from
2003 to 2013. In his recent book, The
End of Alchemy: Money, Banking, and the Future of the Global Economy, he reflects on the
roots of the 2008 financial crisis and warns
about financial policies that defy reality and
common sense, particularly the degree to
which the future can be extrapolated from
the present. He took the time to talk to The
Trusted Professional from his office in London.
You’re very critical of the banking system
in your book. Did this view develop during
the financial crisis, or was this something
you’ve been worried about for a while?
I think these are things that I have been
concerned about, but I don’t think the full
scale of them came to me until the crisis—the
problems [were not created] only just before
the crisis. They were inherent in the structure
of banking that we’ve got, and so rather than
blame individuals and ask questions of who
is at fault, it would seem to me they we’re
all collectively at fault for not recognizing the
system we put in place had these inherent
risks at heart. While there have always been
economic crises, [in] the last 200 to 300 years
they have become frequent, and we never got
to the bottom of dealing with it.
Which of these inherent risks do you
think is the most prominent, and what must
be done?
I think in the banking area, there are two.
One is the fact that, because banks are
central to the operation of the economy,
they’re rather like electricity suppliers—they

have enormous significance and we’d be
hard pressed to see a functioning economy
without such a system. … So, you do need
banks with enough equity finance as part of
its total liability structure to enable banks to
absorb losses that are bound to occur from
time to time. Unexpected things happen.
Radical uncertainty is pervasive. Banks need
a cushion of equity finance so these losses
can be absorbed without banks having to go
through a special bankruptcy process, often
called a resolution process, which disrupts
the payment system.
The second is why … I call the system
one of alchemy. It’s because when we put
our money in the bank, we are told we can
take it out whenever we want and it’s safe,
and we get it back. And yet, this money is
issued to finance long-term loans, which are
highly risky. It has some benefit to the economy, but it cannot be sensible, in the long
run, to finance all long-term loans by shortterm borrowing. That’s the alchemy in the
system. What shows up in practice is from
time to time, when people lose confidence in
banks, they can’t get their money out. Bank
runs are a feature of banking systems around
the world and have been for several hundred
years. We’ve never found a way to absorb
them other than guarantee by the taxpayer.
I think, inevitably, central banks will need
to support banks when there’s a run on the
system, but what I want to do—I call this the
“Pawnbroker for All Seasons”—is to ensure
banks have to take out insurance with a central bank before anything goes wrong, rather
than pay nothing up front and demand to be
bailed out when the crisis hits.
We do need a banking system … but the
question is how to make the system safe.
And since stuff happens, I want people to
recognize this will involve support from a

central bank. But the most important thing
is to make sure banks are charged an appropriate insurance premium up front.
You talk about fundamental problems in
the banking system that were not properly
addressed in the wave of reforms after the
crisis. How much of this fundamental problem can be addressed via fiscal policy, how
much can be addressed via monetary policy,
and how much can’t be addressed by either?
There are two issues resulting from the crisis. One, you had the biggest banking crisis
the world has ever seen, and despite massive
and complex legislation, the basic structure of
the problem hasn’t really been addressed. The
second thing is, you have the biggest monetary policy stimulus the world has ever seen,
and yet, [it] has not generated a sustainable
recovery. People think maybe monetary policy is not the answer, and they would be right.
We can’t rely on monetary policy exclusively.
But even fiscal policy is not necessarily the
answer either, because just increasing spending might be a short-term palliative, but it
doesn’t get to the root of the problem.
So, a completely different set of policies is needed, based on structural changes
to improve productivity, based partially on
promoting greater trade, partially based on
recognizing that floating exchange rates are
probably the only way to go. The last point
I’d add is that we will need a degree of cooperation among countries where they try
to rebalance their economies over the same
timetable, because it’s hard for any one country to rebalance its economy if the rest of the
world isn’t doing the same.
Beyond specific policies, there has also
been the criticism of Wall Street culture
that people who work in finance have values

that do not mesh with the public good. How
much of a role does culture play in regard to
these fundamental problems, and can industry culture be changed?
I don’t think it was the main cause of the
crisis. I do think that there were some serious
failings in this area, which grew out of a period in which we’ve become rather complacent
about our economic stability, and [in] which
it became acceptable for people who are very
smart to say, ‘I’m really smart and I can make
money off people who are less smart.’ I think
a culture we want to encourage instead is,
‘I’m very smart, so I’m paid well for looking
after other people’s money, and my role is to
be a custodian of this money and not try to
find ways to transfer it to my own pocket.’
Now, that’s as old as the hills, but I think it
did increase in scope in that period running
up to the crisis. So, instead of sitting back
and saying how can we reform the banking
structure, people wanted action against individual bankers. That’s quite understandable,
but I’m afraid this won’t resolve problems in
the long term. I used to go to schools to talk
about the role of the Bank of England, and I
was struck by how many sixth formers [12th
graders, in the U.S.] who were asked what
they wanted to do, said they wanted to go
work in the city and make a lot of money.
Then I’d ask why they want to make lots of
money, and there were hardly any answers.
Many weren’t entirely sure why.
What are we not taking seriously enough,
as far as threats to financial stability? Conversely, what’s something that we’re all taking far too seriously?
I think one thing we’re taking too seriously is the need to pass detailed regulations to
Continued on page 4
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Mervyn King
Continued from page 3

constrain what banks do. I don’t think that
makes sense. The market is already having
quite an effect on banks. Look at the extent to which banks combine investment
and retail banking into the same institutions. Investment banks have shrunk in size,
and the apparent profitability of investment
banking has been reduced as people change
their views on the value of some of that. I
also worry that there are certain aspects of
compensation that were deeply faulty precrisis, but I hope now people who run these
institutions know this.
We’re not worrying enough about the
underlying structure of banking itself, and
we don’t have a solution to bank runs. In
principle, the same problems could occur
again, and the banks don’t have enough equity finance to absorb losses if there were
another crisis.
The Bank of Japan announced negative
interest rates a few months back. They join
other countries such as Sweden, Denmark
and Switzerland. What are your thoughts
on these developments? While clearly not a
long-term solution, is it feasible as a shortterm one?
Well, of course, at some point, the short
term needs to turn into the long term. Cutting interest rates can buy time—what it
does is try to encourage people to spend
today rather than tomorrow. That works a
bit, and you see these spending figures and
economic data improving. But then it peters out. Why? When you transfer spending from the future to the present, you dig a
hole—time passes, and the future becomes
today. So, now you cut interest rates again
to bring even more spending forward, and
that digs an even deeper hole. As time passes, that too becomes the present, and if you
haven’t tackled the underlying problem, you
create more and more of an incentive for
central banks to cut rates further.
But there’s a limit to how much people
want to bring spending forward from the
future to the present. You have to do more
and more monetary policy measures to
maintain current levels of spending, and
at the cost of reducing spending in the future. … So, it may buy time, but that time
runs out. Monetary policy exhibits diminishing returns the longer you do it, if you
don’t take action to deal with the underlying problems. And that is the mistake being
made now. There is an assumption by many
policy makers that there aren’t underlying
problems and the cause of the weakness in
demand is only temporary—some kind of
headwind that will abate over time. And if
we just wait long enough, the problem will
go away. I don’t think that’s true. Until this
problem is tackled, monetary policy has
reached the limit of what it can do.
The role of central banks has expanded
since the crisis. Do you see this as a good
thing or a bad thing? Should central banks
play an even larger role?
I think this certainly poses challenges.
Independent central banks were very im-

portant in response to the experience of
the 1970s and ’80s with very high inflation.
They played a key role in putting price stability on the top of the agenda. Inflation
was 13.5 percent in the U.S., 27 percent
in the U.K. This was a very unhappy period that led to significant ups and downs in
the economy. So, the period of stability was
a great achievement. I think it was probably sensible to recognize that central banks
would have to be at the heart of dealing
with the problems of the banking sector,
so where they acquired responsibilities for
bank supervision, that was appropriate.
But I think it’s very important for them
to not go down the road of doing anything
that can be construed as fiscal policy or quasi-fiscal policy, where they take risks with
taxpayer money. That’s a role for an elected
government. The risk is, people will look
back and ask what was your authority for
taking those measures. If it becomes an issue, people start challenging the role of a
central bank, and if that undermines the
ability to construct monetary policy independently, we have thrown out the baby
with the bath water. So, it’s important for
central banks not to go too far in acquiring
responsibilities so they can retain their independent role in monetary policy.
What role can accounting standards
play, either in addressing a crisis or exacerbating it?
I think accounting is very important. We
didn’t pay enough attention to it before the
crisis. I’ll give you two examples, without
commenting on whether these particular
changes are bad: The difference in treatment
in derivative transactions between European banks and American banks turned out
to be very significant in trying to assess
the extent of their leverage and if they had
enough equity finance. So, coming to some
sort of agreement on that is important. Second, I think the ability of banks to convert
an anticipated future stream of earnings
into present income and then pay themselves bonuses out of that current income is
highly dangerous. On one level, it’s not too
far removed from what Enron did in its accounting problems. It’s very important for
accountants to put down tough rules when
making transactions in, for example, derivatives or future earnings streams.
Another example, during the crisis, was
that marking to market sounds extremely
sensible in normal times, as it prevents people from concealing what is going on. But in
the middle of a crisis, it’s very unclear what
prices are—if you’re not careful, if you’ve
only got one or two observations on a price
in a very thin market, and by insisting everyone mark their assets down to that value,
you can create incentives for people to sell
assets, which leads to a self-fulfilling fire
sale of assets. I think the question of the extent of marking to market when markets are
very thin is a difficult one. I don’t pretend
there’s a simple answer, but one thing we
found in the crisis was how few transactions
there were in a number of markets where we
just assumed they were fairly liquid. It turns
out they weren’t. Liquidity is here one day

and gone the next. This causes a potential
problem for marking to market.
We’ve been seeing valuations of tech
companies growing higher and higher in a
short number of years. There’s been more
talk that we’re in another tech bubble, that
the companies cannot live up to their valuations and, eventually, there will be a correction. How does this bubble compare with
the other we had in the early 21st century?
I am not an expert in the tech market.
But I would say, in general, the cause of
most of the high valuations we saw was
very low interest rates. However, that wasn’t
true in the tech sector, because there was a
specific element of people framing assumptions of future earnings from tech companies. Now, whether this is happening again,
only people in tech can comment. But one
thing, in general, is that when people get
nervous about asset prices, do not blame the
market but ask why the interest rates used
to discount future earnings have fallen to
such low levels.
Well, the Fed has recently raised rates,
and is pondering whether to raise them
again. Is now the time to raise rates around
the world?
I don’t think the solution is simply to
raise interest rates. What we need are other
policies to rebalance our economies so central banks can then make the judgment of
when it is safe and sensible to raise interest
rates. We want to get back to a world where
interest rates are higher, but we don’t do it
just by raising rates. You put in other policies and then central banks would naturally
raise interest.
Before you were the governor of the
Bank of England, you were an academic
economist. In what way did your practical
experience there lead you to question your
academic beliefs?
I don’t think it was being a central bank
governor, as such, that did that. It was the
other way around. Being an academic led
me to think of central banking in a different way, but the crisis did stress what I
talk about in my book: radical uncertainty. It doesn’t make sense to assume we can
construct probability distributions to price
everything that could hit the economy.
Most risks that generate booms and slumps
are unexpected, and we either can’t imagine them at all or can’t attach probabilities
to them. And so, they’re not priced in the
market. That is another important factor in
trying to understand how vulnerable the
banking system is and to recognize many of
the models academic economists and central banks use to discuss monetary policy
have tended to miss some of the key factors
driving the economy today.
Where are we most likely to see another
financial crisis emerge?
I think, almost by definition, it’s very
hard to predict that. If we could pinpoint
it, it wouldn’t be a crisis. … The overall area
of risk I’d point to, though, is the extent to
which we see defaults of debt in different

[A]ccounting
is very
important.
We didn’t
pay enough
attention to
it before the
crisis.”
—Mervyn King, on the role accounting
standards play in addressing or
exacerbating a financial crisis

parts of the world. We see sovereign debt
problems in the Euro area already, and China has been experiencing problems, too.
There could be a series of debt defaults,
which could lead to another crisis in terms
of people being deeply concerned about
continuing to lend, and the fact that many
of the creditors might realize assets in their
balance sheets are worth less—a lot less—
than they thought.
There's some push to restore the
Glass-Steagall Act in the United States.
But since you trace the origins of the crisis
to the end of the Cold War in your book,
would restoring that actually help?
No, I think it’s too simple for the current
state of play, and I think the market is doing some of it. No doubt, having investment
banking on the same balance sheet as accounts of households and small businesses
is a real risk. … If people can put lots of
risky things on that balance sheet, you have
a problem. But rather than a separation, the
better thing is to have tough limits on leverage ratios on banks and, second, to introduce the Pawnbroker for All Seasons.
Find the full interview with Mervyn
King on the NYSSCPA’s website at
nysscpa.org/lordking.
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PCAOB’s plans
Continued from page 1

voting or credit decisions or enhance transparency in a meaningful way, but would dilute the pass/fail message and diminish the
value of an audit report.”
It then referred the board back to its 2013
comment letter for a more in-depth explanation of its opposition to CAMs.
Despite the changes in the current version—particularly with CAMs being limited to what was discussed with the audit
committee—Arthur J. Radin, one of the
NYSSCPA’s 2013 letter drafters, did not feel
reassured by the changes made from the previous proposal, as his objection was not about
the specifics of how critical audit matters
are communicated, but about whether they
would need to be communicated at all.
“The proposed additional disclosures will
be irrelevant and expensive,” said Radin, noting that disclosures, in general, are growing to
excessive lengths. “I do not believe we need
more disclosure. The report will be duplicative
… as those matters covered would be covered
elsewhere in the 10-K and Proxy reports.”
Julian E. Jacoby, a member of the Auditing Standards Committee and one of the
authors of the most recent comment letter,
had similar objections, saying that there are
already mechanisms in place for auditors to
raise concerns relating specifically to the au-

dit, such as related-party relationships—for
example, an emphasis of matter paragraph.
Most anything else, unless the matter could
not be evaluated, such as might occur in a going concern evaluation, he said, would best be
left off the audit report entirely.
“These kinds of issues are generally never in the auditor’s report and are vetted with
the audit committee, who can discuss these
matters in depth. If [the issues] relate to uncertainties or accounting that’s based on future events, these would be discussed in the
notes to the financial statements. Sometimes
if they’re overriding, have great significance,
such as a significant related-party relationship
that might be included in the auditor’s report
and in the notes to the financial statements
… it is, but it was never a mandate for the
auditor’s report,” said Jacoby.
Understanding, though, that the PCAOB
might proceed with implementing the revised
audit report on the CAMs model despite the
audit community’s misgivings, the NYSSCPA
provided feedback on selected questions from
the proposed standard, including the appropriateness of using the communications with
the audit committee as a source of CAMs, if
there are any audit committee communications that should be excluded as a source of
potential critical audit matters, and whether or not certain definitions included in the
standard need clarification.

For instance, in addition to identifying
CAMs on the audit report, the PCAOB proposal would require an auditor to also discuss
why they are critical, how there were addressed in the audit, and document the basis
for this determination, referring to the relevant financial statement accounts and disclosures. If the auditor concludes that there are
no critical matters, then this would be stated
in the report.
The Society raised issues with the communication requirements, which would
mandate that auditors explain the principal
considerations behind why something was
considered a CAM and how the matter was
addressed in the audit. The Society felt the
requirements are too ambiguous, and expressed doubt that readers would be able to
understand the significance of the auditor’s
observations in the first place.
“The point here is that there are many
decision points in the audit, and it is a process not easily described or understood. The
primary purpose of the audit report should
be to inform investors and provide them with
reasonable assurance regarding the fair presentation of the financial statements, not to
provide a reader with an avenue to speculate
about auditor judgment,” said the Society.
This plays into a larger issue: While the
PCAOB intends that the proposal will reduce the information asymmetry between

5

auditors and investors, the Society said it
does not believe this gulf can ever be bridged,
and it is unreasonable to expect it to ever be.
When trying to explain the underlying complexity of performing an audit, according to
the Society, the level of detail provided would
just be a source of confusion to users.
“We just felt that [the information asymmetry] will never be bridged. … [CAM disclosures] can never encompass the whole
audit process, since there are multiple procedures that will impact on an audit or accounting issue,” said Jacoby.
The Society also cited the suggestion by
the PCAOB that the auditor refer to relevant
disclosures outside the financial statements
when communicating a critical audit matter
as “problematic at best and, at worst, likely to
be viewed as a form of attestation.”
“Liability concerns, especially under the
Federal securities laws, would be an issue, unless future regulation provides a safe harbor,
and there would have to be sufficient caveats,
depending on the source and content, to be
able to provide this information,” the Society
said in its comment letter.

cgaetano@nysscpa.org
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Announcing the NYSSCPA’s 2016–2017 committee chairs

The New York State Society of CPAs’ statewide committees provide members with forums to exchange ideas; sharpen their technical skills; develop
business relationships; and have an impact on proposed standards, regulations, legislation and other professional issues. The committees also pay an
integral role in sponsoring various educational, public service and networking events. Members represent all segments of the profession: local, national and
international public accounting firms, industry, education and government.
The following 2016–2017 chairs began their terms in June:

TAX DIVISION
OVERSIGHT

INDUSTRY OVERSIGHT

NOT-FOR-PROFIT
ORGANIZATIONS

JASON I. BAROCAS

TRAVIS CAREY

AUDITING STANDARDS

MEMBER RELATIONS

MICHAEL J.
CORKERY

SALVATORE A. COLLEMI

Edward L. Arcara, CPA, P.C.

Nussbaum Yates Berg Klein
& Wolpow, LLP

CONSULTING SERVICES
OVERSIGHT

SMALL BUSINESS OUTREACH

BUSINESS VALUATION

TAXATION OF MERGERS
AND ACQUISITIONS

PERSONAL FINANCIAL
PLANNING

MARK DIMICHAEL

ALAN D. FISHMAN

JEFFREY F.
GIBRALTER

AVI D. GOODMAN

THOMAS M.
HORAN

EDWARD L.
ARCARA

Carey LLC

KPMG LLP

Alan D. Fishman, CPA P.C.

Citrin Cooperman

Collemi Consulting & Advisory Services, LLC

BDO USA LLP

PKF O’Connor Davies, LLP

Klein Liebman & Gresen, LLC

Continuing Chairs
Accounting and Review Services
Lourdes P. Fischer-Eyer
PKF O’Connor Davies, LLP

Chief Financial Officers
Anthony Cassella
J. Queen New York, Inc.

Financial Accounting Standards
Craig T. Goodman
Marks Paneth LLP

International Taxation
Carola Knoll
BDO USA LLP

Peer Review
Liren Wei
Wei, Wei & Co., LLP

SEC
Charles Abraham
WeiserMazars LLP

Anti–Money Laundering and Counter
Terrorist Financing
John J. Liguori
Ernst & Young LLP

Employee Benefits
Adam S. Lilling
Lilling & Company LLP

Government Accounting and Auditing
Robert L. Balducci
New York City Municipal Water
Finance Authority

Investment Companies
Sean D. Matthews
Grant Thornton LLP

Private Equity and Venture Capital
Grant Rapaport
Grant Thornton LLP

Small Firms Practice Management
Samuel D. Katz
Samuel Katz, CPA

Health Care
Dorothea A. Russo
PFK O’Connor Davies, LLP

Large and Medium-Sized Firms
Practice Management
Christopher D. Petermann
PKF O’Connor Davies, LLP

Professional Ethics
Renee Rampulla
Rampulla Advisory Services, LLC

Stock Brokerage
Jeffrey Abramczyk
HSBC

Hospitality Industry
David P. Dukoff
David P. Dukoff, CPA

NextGen
Ayanna N. Coleman
Friedman LLP

Real Estate
Abraham E. Haspel
Own Account

Sustainability
Renee Mikalopas-Cassidy
The Topps Company Inc.

International Accounting and Auditing
Salvatore A. Collemi
Collemi Consulting & Advisory Services, LLC

Partnerships and LLCs
Steven C. Barranca
CohnReznick, LLP

Relations with the Internal Revenue Service
Eric J. Engelhardt
Eric J. Engelhardt, CPA

Technology Assurance
Matthew T. Clohessy
First Niagara Bank

Banking
Jo Ann Golden
Jo Ann Golden, CPA
Bankruptcy and Financial Reorganizations
Geraldine M. Wolk
EisnerAmper LLP
Business Exit and Succession Planning
Anthony Citrolo
Strategic Merger & Acquisition Advisors

Entertainment, Arts and Sports
Peter H. Frank
Cornick, Garber & Sandler, LLP
Estate Planning
Ruth A. Raftery
Own Account
Fashion and Furnishings
Natalie Kotlyar
BDO USA LLP

Trust and Estate Administration
Melissa A. Abbott
Raich Ende Malter & Co. LLP
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NEW YORK, MULTISTATE
AND LOCAL TAXATION

INVESTMENT
MANAGEMENT

TAXATION OF FINANCIAL
INSTRUMENTS AND TRANSACTIONS

PUBLIC SECTOR
OVERSIGHT

PHILIP J. LONDON

SEAN D.
MATTHEWS

COLLEEN MCHUGH

CANDICE R. METH

Wiss & Company, LLP

Marcum LLP

EisnerAmper LLC

Grant Thornton LLP

LITIGATION SERVICES

ANDREW M. PARK
Andrew M. Park, CPA, P.C.

INTERNAL AUDIT

EXEMPT ORGANIZATIONS

CONSTRUCTION
CONTRACTORS

LEONARDO SABINO

MICHAEL SCHALL

JAIME L. SCOTT

PKF O'Connor Davies, LLP

EMERGING TECH
ENTREPRENEURIAL

AKSHAY
SHRIMANKER

PUBLIC SCHOOLS

THOMAS C. ZUBER
Raymond F. Wager, CPA, P.C.

Shay CPA P.C.

NOT PICTURED
TAXATION OF
INDIVIDUALS

Amerigo D’Amelio

Deloitte & Touche LLP

C CORPORATIONS

Michael J. Gargiulo

Meridion Consulting LLP

CLOSELY HELD AND
S CORPORATIONS

Sarah C. Hallock

MADELYN R.
MILLER
JP Morgan Chase

ACCOUNTING AND
AUDITING OVERSIGHT

ROBERT M.
ROLLMANN

FAMILY OFFICE

Imowitz Koenig & Co., LLP

KPMG LLP

Schall & Ashenfarb, CPAs, LLC

Grassi & Co.
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DISCIPLINARY MATTERS
ALAN J. DLUGASH, Larchmont,
N.Y., was suspended from membership under the automatic disciplinary provisions of
NYSSCPA bylaws Article XII–Professional
Conduct and Disciplinary Proceedings, Section 5. Automatic Discipline, effective Nov.
17, 2015, in connection with the disciplinary
action taken by the New York State Education Department, Office of Professional Discipline, State Board for Public Accountancy.
The State Board suspended Dlugash’s license
for two years (three months actual suspension,
21 months stayed suspension), with two years’
probation in connection with his conviction,
upon a plea of guilty, on the sole count of the
Information filed in the Supreme Court of
the State of New York, County of New York,
on the charge of Possession of a Sexual Performance by a Child Less than 16.
MARTIN LEVENTHAL, Glen Cove,
N.Y., was expelled from membership in
the NYSSCPA effective Jan. 2, 2016, as
a result of a decision by a hearing panel of
the Joint Trial Board. Leventhal was found
guilty of violating NYSSCPA bylaws Article
XII–Professional Conduct and Discplinary
Proceedings, Section 12. Failure to Cooperate, by failing to cooperate with the Ethics
Charging Authority in its investigation of
his professional conduct by not complying
with the directives of a letter of required corrective action.

JOSEPH MORGENSTERN, Flushing,
N.Y., entered into a settlement agreement
under the Joint Ethics Enforcement Program,
effective April 8, 2016, as a result of an investigation alleging a potential disciplinary matter with respect to his performance of professional services on the audit of the financial
statements of an employee benefit plan. Based
on a review of the auditor’s report, financial
statements and other relevant documents,
there appeared to be prima facie evidence of
violations of the following rules of the Code
of Professional Conduct: Rule 201–General
Standards, A. Professional Competence; Rule
202–Compliance with Standards; Rule 203–
Accounting Principles; and Rule 501, Interpretation 5–Failure to follow requirements of
governmental bodies, commissions, or other
regulatory agencies. Without admitting or
denying the alleged violations, Morgenstern
agreed to forgo any further investigation of
the matter, waived his rights to a hearing, and
agreed to his suspension from membership in
the NYSSCPA for two years. The directives
in the settlement agreement included completion of several hours of specified CPE, and
a preissuance review of the reports, financial
statements and working papers on five audit
engagements performed by him during the
year after a reviewer has been approved. Thirty
days after the effective date of the agreement,
he must submit a list of the audits on which
he expects to issue reports in the upcoming

12 months; five engagements will be selected for preissuance review. If any changes in
the composition of his practice occur during
the period he is subject to the preissuance reviews, and if he is no longer involved with audits or no longer acts in a supervisory capacity
on such engagements, he may be required to
attest every six months for three years as to
the nature of his practice. If during the threeyear attestation period he returns to performing such engagements, he will be required to
undergo the preissuance reviews. Following
completion of the preissuance reviews and
CPE, he will be required to submit a list of
the highest level of engagements that he performed for a work product review.
Morgenstern will also be required to provide an attestation immediately, then every
six months for three years, that he is no
longer performing employee benefit plan
audits. Additional CPE will be assigned if
he returns to performing such work, and he
will be subject to preissuance reviews on
all employee benefit plan audits performed
by him for one year. He will be required to
submit evidence that his firm has submitted an application to join the AICPA Employee Benefit Plan Audit Quality Center.
Morgenstern will be prohibited from serving on any ethics or peer review committees
of the NYSSCPA or from performing peer
reviews in any capacity. He will be prohibited from teaching CPE in the areas of

accounting, auditing and employee benefit
plans until all directives in the settlement
agreement have been met.
MARA CITRIN, East Meadow, N.Y.,
was expelled from membership in the
NYSSCPA, effective June 7, 2016, as a result of a decision by a hearing panel of the
Joint Trial Board. Citrin was found guilty
of violating NYSSCPA bylaws Article
XII–Professional Conduct and Disciplinary
Proceedings, Section 12. Failure to Cooperate, by failing to cooperate with the Ethics
Charging Authority in its investigation of
her professional conduct by not responding
to interrogatories and request for documents.
MARC WIESELTHIER, Plainville,
N.Y., was expelled from membership in the
NYSSCPA, effective July 19, 2016, under
Society bylaws Article XII–Professional
Conduct and Disciplinary Proceedings, Section 2(a). Criminal Conviction of Member,
as a result of a final judgment of conviction
for a crime punishable by imprisonment for
more than one year. Wieselthier pleaded
guilty to conspiracy to commit bank fraud,
in violation of Title 18, U.S.C. Section 1349,
in the United States District Court for the
Southern District of New York, in the case
of the United States vs. Marc Wieselthier. Wieselthier was sentenced to 27 months in a
correctional facility.
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Maintaining confidential
data in the cloud
By REBECCA STOCKSLADER
Member, Technology Assurance Committee

L

ured by decreasing costs and a better
understanding of how cloud computing works, an increasing number
of companies are entrusting third parties to
host their IT infrastructure in a cloud-based
environment. Along with the cost savings,
CEOs appreciate the increased scalability,
flexibility, better efficiency and accessibility
across multiple platforms. For some companies, though, none of these benefits outweigh
the data security and compliance risks that
come with transitioning IT to the cloud.
For instance, companies that generate
large amounts of confidential data may be
discouraged from moving to cloud storage
because of risks associated with maintaining
compliance requirements under such regulations as the Gramm-Leach-Bliley Act
(GLBA) and the Health Insurance Portability and Accountability Act (HIPAA).
However, there are leading practices that
businesses can follow in order to manage
these risks.
The best way to determine whether or not
a cloud-based IT infrastructure is a good fit
for your company is to do your research.
Businesses need to exercise caution in
choosing a cloud platform provider and
should select a service provider that offers
the proper level of data protection, while allowing for businesses to conduct monitoring.
Also, professionals working for cloud computing service providers can be subject to
screenings, extensive training, heavy supervision and contractual obligations. Because
privacy is such a huge issue, a company using
the cloud service should make every effort to
protect itself and the confidential data stored
in the cloud.
Establish a security policy
There are a number of strategies companies can use to increase overall security and
their oversight within the cloud computing
environment, as well as to ensure that their
confidential data is protected.
Every business that utilizes a cloud computing platform should establish a comprehensive security policy. This security policy
is the foundation for all other security measures.
A leading practice is for the cloud provider
and the business to create their own specific
policy, with service-level agreements agreed
to by both parties. Anything related to cloud
security would be addressed in this policy, including personnel and software information.
Security policies should establish classifications for the types of data and corresponding
levels of requirements for storing and transmitting them. Policies need to be up-to-date
and communicated regularly to all relevant
parties in order to be effective.
Practitioners should keep in mind the
volume and criticality of data stored at
third-party cloud providers, the security of
the data transfer method, data access restrictions on the business by the vendor, and the
vendor’s resilience to external hackers. There

are several tools that can be used to identify
weaknesses in security settings and configurations. Penetration testing procedures can
be conducted to assess the nature and depth
by which weaknesses can be exploited. Manual and automated audit processes can be
used to verify that a system is in compliance
with established policies. Risk assessment
and audit procedures should be performed
on a periodic basis. Keep in mind that reassessment will be needed as a business’s risks
evolve.
Scan for vulnerabilities
As long as attention is paid to these data
security considerations, the ability to store
data in the cloud has significant potential
for businesses. There are inherent risks, but
programs and practices have greatly improved since cloud-based storage data solutions were first introduced. Still, massive data
breaches have occurred at some of the largest
companies in the United States.
Regularly scanning the cloud computing
environment for vulnerabilities is essential.
When any potential vulnerability in the system is identified, it should be investigated
further and the appropriate action taken.
Companies can perform these scans externally to identify potential weaknesses or
access points that could allow unauthorized
access to their confidential data. Security
staff can also perform internal scans, which
are time-consuming but can produce more
thorough results.
Proper segregation of duties within the
cloud computing platform is necessary to
limit individual access to the confidential
data stored within the cloud platform, and
also to help mitigate the risk of individuals
circumventing controls. Security clearance
and access capabilities should be restricted
to only what is necessary for users to carry
out their day-to-day responsibilities. Cloud
platforms are also partially segregated from
a company’s internal operations, with the IT
function responsible for managing the physical aspects of data storage. Businesses should
verify that their vendors employ such forms
of segregation.
Change management controls are critical
to ensure that the segregation of responsibilities within systems is maintained on an ongoing basis in order to avoid the potential for
individuals to abuse and exploit weaknesses.
Companies can work toward securing their
confidential information within the cloud by
being active participants in the selection and
monitoring of their service providers and by
following leading practices. The threat of a
data breach is always present, but effective
risk management activities provide companies with the benefits of using cloud storage,
while minimizing the corresponding risks
associated with its use.

Rebecca Stockslader is staff accountant at
Insero & Co. CPAs, LLP, and a member of the
NYSSCPA’s Technology Assurance Committee.
She can be reached at Rebecca.Stockslader@
inserocpa.com.

Don’t miss the NEXTGEN
Accounting Career Fair

ACCOUNTING CAREER FAIR 2016

THURSDAY, SEPTEMBER 29, 2016
CITI EXECUTIVE CONFERENCE CENTER
153 EAST 53RD STREET, 14TH FLOOR
NEW YORK, NY 10022
9:00 A.M.–4:00 P.M.
Young CPAs, CPA Candidates, and
Students, Find Your Next Job!
è

Meet with and learn about job opportunities at top
accounting firms.

PHOTO BY EBBY AGU

Small and Medium-Sized Firms,
Exhibit with Us!
è

Enhance your firm’s recognition and connect with
New York’s best new talent.

To register as an Attendee or Firm Exhibitor, visit
www.nysscpa.org/2016careerfair or call 800-537-3635.

Sponsorship opportunities are available.
For more information, contact Jacqueline Helpern,
Manager of NextGen Programs, at
jhelpern@nysscpa.org or 212-719-8379.
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NYSSCPA recognizes 100% membership firms

MEMBERSHIP

NYSSCPA
100% Membership
Program

Enroll Today and Demonstrate
Your Organization’s
Commitment to Excellence
Now, the New York State Society of CPAs has a special
program that recognizes firms, businesses, and organizations
whose New York office CPAs are all members of the
NYSSCPA—the 100% Membership Program.

Benefits of the 100% Membership Program
• Differentiates your firm and helps attract new clients
to further build your practice
• Validates your firm’s dedication to high standards
• Expresses your commitment to staff
• Plus, provides access to special marketing tools,
CPE discounts, and so much more
To learn more about your benefits and how you can join the 100%
Membership Program, contact Lynn Zalokar, Member Recruitment
Manager, at 212-719-8327, or lzalokar@nysscpa.org.

Be part of the 100%. Find out more @ nysscpa.org/100percent

The NYSSCPA expresses its appreciation to the

following firms and businesses for their participation

in the Society’s 100% Membership Program. To learn
how your organization can enroll and demonstrate its

commitment to excellence, visit nysscpa.org/100percent.

Abraham C. Kalker, CPA
Accounting & Advisory Office of Ethan Kahn, CPA
Alan L. Greenberg, CPA, PC
Albrecht Viggiano Zureck & Company P.C.
Baker Tilly Virchow Krause LLP
Barbara S. Dwyer, CPA
Barone Howard & Company CPAs P.C.
BDA Partners
Berardi Gottstine & Miller CPAs P.C.
Blue Ocean Strategic Capital LLC
Bowers & Company CPAs PLLC
Brown & Fitzgerald P.C.
Bruce M. Zgoda, CPA
C&L Tax & Accounting Services LLP
Campbell CPA Consulting PLLC
Capital Accountants LLC
Caswell & Associates CPAs P.C.
Catherine M. Censullo, CPA /CMC Wealth Management
Charles A. Barragato & Company LLP
Cohen Greve & Company
Cohen Hacker Rothstein & Pearl LLC
Cohen, Hoenigmann & Badolato CPA’s PC
CohnReznick LLP
Craig Fitzsimmons & Michaels LLP
Crowe Horwath LLP
Daley LaCombe & Charette P.C.
Day Seckler LLP
DeRienzo & Rossi CPAs PLLC
Dermody Burke & Brown CPAs LLC
Donna T. Ascenzi, CPA
Edward F. Esposito, CPA/ABV, CFE
Elliott M. Roth CPA
Evans & Bennett LLP
Firley, Moran, Freer & Eassa, CPA, P.C.
First Long Island Investors LLC
Fitzgerald DePietro & Wojnas CPAs P.C.
Fust Charles Chambers LLP
Gallo & Company CPAs LLP
Getzel Schiff & Pesce LLP
Gloria S. Wristen, CPA
Goldstein Karlewicz & Goldstein LLP
Gray & Gray CPAs P.C.
Grossman & Grossman CPAs LLP
Heveron & Company CPAs, PLLC
Hochhauser & Agler, CPAS, LLP
J. Queen New York, Inc.
Jaeckle Kearney & Lepselter
Jonathan Horn
Johnson Lauder & Savidge LLP
Joseph J. Barreca
Karp Ackerman Skabowski & Hogan CPAs P.C.
Kenneth A. Peworchik, CPAs

Konner, Harbus and Schwartz, P.C.
LarkinGibbs LLP
Larry J. Shaffer, CPA
LCS&Z LLP
Leona H. Chan, CPA
Lipsky, Goodkin & Co., P.C.
Long Island Financial Management Services
Lumsden & McCormick LLP
Marvin and Company P.C.
Melzer & Associates
Merchant Financial Corporation
Michael A. Tobin & Associates, C.P.A.’s, P.C.
Murray & True, CPAs, PC
Nacca & Capizzi LLP
New 42nd Street Inc.
Nowicki & Company LLP
Nussbaum Yates Berg Klein & Wolpow LLP
Passikoff & Scott CPAs
Pattison, Koskey, Howe & Bucci, CPAs, PC
Perelson Weiner LLP
Philip Beckett, CPA
Piaker & Lyons P.C.
Pinto, Mucenski, Hooper, VanHouse & Co., CPA’s
Port & Company
Potter & LaMarca LLP
Primo Tax Group
Prinzi and Company CPA PLLC
Protax Consulting Services, Inc.
Radin, Glass & Co., LLP
Rifkin & Company LLP
Robert S. Cheskes, CPA P.A.
Robinson & Gordon CPAs P.C.
Rosemarie Giovinazzo-Barnickel, CPA
S E Berk & Associates P.A.
Sanders Thaler Viola & Katz LLP
Schulman CPA
Schultheis & Panettieri LLP
Semanchin & Wetter LLP
Sheehan & Company CPAs P.C.
Sickler Torchia Allen & Churchill CPAs P.C.
Solomon L. Melamed, CPA, P.C.
St. John's University
Steven B. Zelin, CPA
Testone Marshall & Discenza CPAs, LLP
Thomas P. Walpole, CPA
UHY LLP
Vanacore DeBenedictus DiGovanni & Weddell LLP
Vieira & Associates CPAs P.C.
Viele, Solimano, Swagler & Chapman CPA P.C.
Wild, Maney & Resnick LLP
Win Properties Inc.
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NextGen Conference panelists, seated, at top, Timmothy J. Hammond, Rumbi Bwerinofa-Petrozzello, Mindi Lowy and
NYSSCPA President F. Michael Zovistoski, share with the audience what motivated them to make the career moves they
did and what they learned--and are still learning--along the way. Moderator Michael Kraten looks on.

NextGen panelists
Continued from page 1

“It was very safe. I had benefits. I had a
retirement plan that was very well set. But
I just wasn’t as happy as I wanted to be, and
I didn’t have the freedom to do the sort of
things … I wanted,” she said.
So, she decided to leave her comfort zone
and start her own forensic accounting firm.
She admitted that it can be challenging,
noting that the nature of the work means a lot
of one-off engagements, which necessitates a
constant hustle to get new clients.
“But in terms of wanting to wake up in
the morning, it’s been great,” she said.
This was a similar motivation that helped
Timothy J. Hammond, a manager at The
Bonadio Group specializing in health care,
to wind up in his own field. He said that he
always wanted to push himself and pursue
new challenges. Over the course of his career,
he’d worked in a wide variety of different
industries, including state government and
nonprofit organizations. While he described
it as “the comfort zone of having that stable
income,” he began to get weary of the
routine. As a former controller for a New
York-based behavioral health care system,
which had over 1,000 employees, he said he
realized that he liked working in a consulting
role as an adviser, “rather than being in the
weeds and trying to keep this organization
afloat,” he said. “I wanted to be advising at a
high level.”
This was why, ultimately, he decided that
he needed to return to a public accounting
firm, working with health care clients. He
also pursued a certification in the field, which
boosted his credibility with clients.
The panelists stressed the importance
of trusting your own instincts and making
sure you are the sole author of your career.
Hammond learned this through experience,
he said, when he took the CPA exam. He
confided that pensions were a weak point
with him, but all his friends told him that
the exam barely mentions them. To his
shock, when taking the exam, he was faced
with a long question on pensions in the

environmental simulation section. He
admitted that it didn’t go so well, though he
still managed to pass the exam. Since then,
though, he has placed great importance on
trusting himself and taking ownership of
what he does.
“I tried … not to let individuals tell me
their opinion and place 100 percent stock in
it,” he said. “I need to experience things for
myself to know what I like.”
Petrozzello related a similar experience she
had when debating whether to start her own
firm. She said she decided to sit down with
people who had been in business for a very
long time and ask them what they thought.
While she was sure they were just trying to be
nice, Petrozzello added that they would often
tell her that her plan wouldn’t work.
“I could be very discouraged, [but]
instead, I decided to be challenged by it
all. And if I fail, I fail spectacularly and on
my own terms. But at least I’ll know I tried
something. … You can’t live life vicariously.
It’s not as interesting,” she said.
NYSSCPA President F. Michael
Zovistoski also spoke of the need to make
sure you tailor your career to your needs,
rather than the other way around. He advised
his audience to examine what makes them
happy and what they enjoy in life, and tailor
that to being a CPA. For him, he said that he
likes to help people solve problems, which,
he said, motivated him to become a CPA in
the first place.
“It’s really related to client service. For me,
helping a client achieve their objectives—
grow their business, file a correct tax return,
attain bank financing, whatever it might
be—is very important. How can I help my
community, help my client, help others? And
that is very important to why I became a
CPA and enjoy being a CPA,” he said.

cgaetano@nysscpa.org
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NextGen speakers:

To build your career, create a marketing plan—for yourself
By CHRIS GAETANO
Trusted Professional Staff

S

ince there are hundreds of thousands
of CPAs in the United States, with
thousands more getting certified every
year, how is a young professional supposed to
stand out from the crowd and get the attention of clients and employers? This question
was explored in a pair of sessions during the
NYSSCPA’s NextGen Conference on July
25, held in Midtown Manhattan.
Ethan Chazin, whose firm specializes in
career coaching and management consulting,
said that it’s important to remember that, at
the end of the day, people are interested primarily in themselves. It does no good to ask
people what they can do for you. To be truly
memorable and build a reputation that will
serve you throughout your career, he said it’s
important to be known as someone who asks
what she can do to help others.
“Every single human being is still selfish,
and we always ask when meeting someone,
‘What’s in it for me?’ and if you can create
a script … predicated on how you can help
them, you’re already accomplishing more
than the people you’ll compete with,” he said.
The script should basically be a short
pitch, he said, or, more specifically, several
versions of the same short pitch tailored to
different audiences that sells other people on
what you can do for them.
Selling yourself
“Think of yourself as a product. You may
think that’s so cold and impersonal—‘I’m
not a product, I’m an individual.’ Amen.
[But] you have a background and knowledge
no one else does. … If you don’t know your
product inside and out, you can’t sell it,” he
advised.
In order to best market this product, he
said, you need a marketing plan. Think about
how to best package your talents, he suggested, and create a narrative around that package that includes your background, whether
you speak any languages other than English,
your cultural proficiency, pricing (how much
you’re actually worth), and positioning (organizations that you’re affiliated with, events
you attend).
A career marketing plan should also include your successes, values, contributions
and goals, he said. And, he recommended,
you should know where you want to work,
adding that people who manage their careers
most effectively have about 18 to 32 organizations they’re aggressively trying to have
conversations with at all times.
Through all this, he stressed the importance of highlighting your unique abilities
over the rote information that is part of every
other professional’s history. In other words,
place less emphasis on things such as where
you went to school or what your title is, but
instead, more on what it is you do that no
one else can do. The constant question you
should be asking yourself, he said, is, ‘How do
I add value?’ He recommended having a list
of about five go-to key successes you’re really
proud of that you can talk about during in-

terviews and networking events. He also said
that blogging and publishing articles can be
a very good way of demonstrating the way
that you add value.
He then warned his audience that if they
don’t take on the work of defining themselves, others will start defining them for
them.

media. Things like Facebook likes and Twitter followers may be nice, and getting more
of them can be useful, but they can’t be the
end goal of someone’s overall social media
strategy.
“Can you pay your mortgage with Twitter followers? No, you cannot. … Can you
pay your bills with it? No, you can’t. Instead,

EHRRRNNNT! Wrong! Content is not
king! Contact is king!” he said.
This means that your social media accountants need to facilitate contact not just
with you, but with others as well. For instance, he said, no one cares if you announce
on Facebook that you really like ice cream.
“Instead of saying, ‘Look at me,’ how

“Social media is the bar after work. This isn’t
marketing. What it is, is a conversation.”
—David Deutsch

Social Media Consultant

“You want to define for yourself your
brand, so people understand what you have
to offer,” he said.
Winning at social media
Another powerful way to build a brand,
whether it’s your personal one or your firm’s,
is through social media. David Deutsch, a
social media consultant and another of the
conference speakers, said that there’s a lot
about social media that people misunderstand. While many think of it as a place to
promote yourself, he warned people against
approaching it as yet one more advertizing
venue. Using social media effectively, he said,
means thinking of it as a dialogue, instead of
a monologue.
“Social media is the bar after work. This
isn’t marketing. What it is, is a conversation,”
he said.
Many people use the wrong metrics
when measuring their success with social

start with business goals. What are our goals
and how can social media get us there?”
In this respect, Deutsch pointed to a time
when he reached out to 200 different accountants on LinkedIn and, from there, generated 26 different business leads. These are
what can pay the bills, he said. Social media
was just the vehicle. Social media contacts
can open doors, he emphasized, but it’s not
the place to close business. It’s where you set
up the meeting to close business.
This is also why he cautioned against
overestimating content on social media.
Much like Twitter followers, content is not
accepted as legal tender in most establishments. If someone writes 100 blog posts,
he said, does that pay the bills? It does not.
But, he said, the contacts someone can make
through writing 100 blog posts can lead to
business opportunities, and these can pay the
bills.
“’We need lots and lots of content!’

about this: ‘I just found a great new brand
of ice cream, it’s the best I’ve ever had, it’s
priced about the same as others, check it
out.’ This is something useful for your audience. … Or, you can ask a question. ‘Random
Facebook peeps, what is your favorite brand
of ice cream? What do you think?’ There’s
this nervous tick on the Internet where people have to answer questions asked. People
can’t help themselves,” he observed.
He reminded conference attendees that
social media is, ultimately, a tool. The real
power is in the personal connections people
can forge through it, and to do that, you need
to take the focus away from yourself.
“Make it about them, not you,” he said.

cgaetano@nysscpa
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A new year in Buffalo
By BRUCE M. ZGODA
Buffalo Chapter Immediate Past President

I

t is a new year in Buffalo, and what a year
it should be. We are ready to welcome
many new young CPAs this year, and we
now have a young co-president serving with
me in my second term, in an effort to bring
our NextGen along.
Congratulations to our new board members for the new year. Jim Gramkee is our
new president-elect, Sarah Clare remains as
our secretary, Christine Learman remains as
our treasurer and Dan Whelehan will continue as our vice president.
Greg Altman and Ed Arcara will represent us at the state level, and we thank
them.
Kevin Penner and Christie Adamczak
were our NextGen leaders who organized
our City’s Taste of Buffalo in July, when the
young CPAs donated hours of talent to be
cash collectors and make sure it was a financial success—a great job.
For the second year in a row, Lorrie Metzger

organized our Career Opportunities in the
Accounting Profession program at the University at Buffalo School of Management,
which provided another excellent week-long
educational program to high school students
of color going into their senior year, with the
purpose of exposing the students to career
opportunities in accounting and finance and
to also provide personal and professional development. The banquet celebrated all of the
hard work that the students put in during
their exciting week. It is also to present
the winners of the week-long competition.
Thank you, Lelia Dickenson for visiting us
in Buffalo that week.
In mid-June, Paul Kiel again coordinated
with our local bankers and CPAs to hold the
always-popular networking mixer at Frank
Lloyd Wright’s Fontana Boathouse on the
Niagara River. Many professionals enjoyed
the warm evening with cocktails and excellent food.
Our Summer Symposium, headed by
Greg Altman and Pat McGrath, along with
assistance from Ed Arcara, featured effective

and engaging speakers so that we could learn beauty of making things better for their
and earn excellent CPE at a very reasonable community and others. I challenge our
price. Thank you for your efforts and for young CPA professionals to do more than
making continuing education a priority.
work hard; I ask that they reach out to
The NextGen Committee, headed by make their community a better place than
Christie Adamczak, with help from
they found it. Hearing is not always lisJoe Lapoint, organized a Moontening; knowing is not always undance Cat Charter Cruise along
derstanding.
the shores of downtown Buffalo.
Share your gifts with others—
Todd Zgoda, Lisa Manning,
you will not regret it. Be generTim Hoelscher, with help from
ous, be kind, be compassionate.
my dear wife Cathy and me, proYour life’s path may be difficult,
vided the counting and reconcilibut have faith that you will not be
ation for the huge Wings Flights
left alone.
for Hope Foundation fund-raiser.
Lastly, with all of the violence
BRUCE M. ZGODA
This annual event helps provide
in the world, I ask that you conBuffalo Chapter
Immediate Past President
free travel for patients in need of
sider a moment of prayer for the
medical treatment outside Buffalo.
peace of our nations; pray that the people
You just get the feeling that the Buffalo in authority will remember that they took
Chapter is getting ready to receive a new an oath to serve the people and not serve
core of young CPAs who are ready to serve themselves. They were given a privilege
and contribute to our great profession. We and duty to use wisely.
need our Millennials to understand that it
is more blessed to give than receive. The
bmz4848@aol.com
ones who have already given realize the
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Northeast eyes areas outside Capital Region for
recruitment efforts, initiative building
By TIMOTHY DOYLE
Northeast Chapter President

T

he Northeast Chapter recently held
its annual organizational meeting
and it was great to see everyone
again as we begin our new fiscal year. As incoming president, I have been fortunate to
inherit a strong slate of officers and growing
program base. Past presidents Lisa Smith
and Chris Cannucciari have worked steadily over the last two years to build both the
board and our programing; they have left the
chapter in great shape. Our current slate of
officers is a diverse group of professionals
dedicated to promoting the accounting pro-

fession. They include Jennifer Pickett, pres- this program in her first year with us, adding
ident-elect; Maria Dallas, vice president and several new events including an offseason
golf pro event. This year, we are planAndrew Matthews, treasurer.
ning some additional events in the
Our team looks forward to conchapter, including a clambake.
tinuing the momentum and havWe are also continuing to
ing a great new year.
build our board and slate of ofOur first initiative is to build
ficers. During recent years, we
upon the program base that has
have worked to create a diverse
grown in recent years. We have
board and officer slate that inworked with the State Society to
cludes both public and private
expand our track day event from
TIMOTHY DOYLE
accountants. We will continue to
a local chapter event to include
the entire state. Additionally, we Northeast Chapter President build upon that effort as we continue to look to fill the current
have seen great success in this last
year with our NextGen program. Michelle secretary position.
Lastly, we hope to recruit new members
Roberts has done a fantastic job growing

in areas that are within the Northeast Chapter but outside of the Capital Region; these
residents have not historically participated
through board, officer, committee or program activities. We hope to ensure that all
of our members are getting the most out of
their membership by actively involving them
and educating all of our members on the resources and sense of community that is part
of being a member of the New York State
Society of CPAs.
Let’s have a great year!

tdoyle@bonadio.com

Goals for the new year: NextGen, partnership building,
succession planning and community outreach
By CATHERINE CENSULLO
Westchester Chapter President

I

consider it both an honor and a privilege
to serve you in my new role as president
of the Westchester Chapter of the New
York State Society of CPAs. Thank you to
our past president, Michele Lazarra, for a
job well done, and to our board of directors,
for leading so many successful events this
past year.
You are fortunate to have such an active
chapter, with a wonderful board of directors,
committee chairs, members and support
staff, who give so much of their time and
effort to make your chapter as successful as
it is.
My first goal as president is to concentrate
on the youth of our profession—you are our
future. I would like to ask your help in expanding the outreach to our high schools
and colleges, offering more internship and
mentoring opportunities, and providing
more training and leadership opportunities
to our young developing CPAs and CPA
candidates.
I want to thank each Westchester managing partner who invested in their firm’s
young talent by sending at least one of your
young professionals to the Foundation for
Accounting Education’s recent NextGen:
The Conference for Young CPAs in Manhattan on July 25. We will recognize those
firms in our September chapter newsletter.
I also encourage you to think about internship and mentoring opportunities in
your firms.
I also want to thank our Westchester

NextGen group for all of the charitable work
they do. Thank you to all who helped our
neighbors by participating in our Food Bank
event on July 29 in Elmsford. You benefited
our local community and also had the opportunity to meet socially afterward to share
ideas and network.
My second goal as president is to stress
the importance of teamwork with our fellow
professionals, both as a way of developing
alliances with your colleagues and providing additional resources for your clients. I
encourage you to expand your circles of influence among the other professionals who
are part of your clients’ teams and potential
resources for your clients to draw upon.
The Allied Professional Group of Westchester, consisting of the Westchester Chapter of the New York State Society of CPAs,
the Westchester County Bar Association,
and the Financial Planning Association of
the Greater Hudson Valley, has been holding
about three events per year for the past three
years to network together, work together,
learn together and share best practices with
each other. I encourage you to become a part
of this effort to strengthen your resources as
a leader in this profession.
Our next event is on Tuesday, Sept. 20, at
7:30 a.m., at the Doral Arrowwood in Rye
Brook. This event is a follow-up session to
our June 9 event, Helping Your Clients and
Loved Ones Deal with Alzheimer’s Disease.
Attorney Peter Strauss will return to give us
more practical advice and answer questions
from our roundtable groups on specific areas
of concern on this topic. What a great opportunity for you to demonstrate your leadership

by rubbing elbows with your colleagues and mature members of our organization to be
building your circles of influence, while gain- prepared for their next steps.
I hope to provide some training opportuing insightful knowledge about Alzheimer’s
disease and dementia, an area that touches nities to help those of you who have not yet
thought through your succession plans
you through your clients, their families,
to help you be more prepared for
and your own families in some way.
this effort and to work through
My third goal is to encourage
and develop your plan.
the members of our organization
My fourth goal is to have
to focus on succession planning
more outreach to the commuso that our clients will still be
nity and find more ways to help
served after you are no longer
the community, whether it be adable to serve them.
ditional education to the commuOur chapter’s population has
nity or more ways of giving back
an increasing number of older
CATHERINE CENSULLO
CPAs who need to look beyond Westchester Chapter President and donating to charitable causes
in the community.
the point where they will be able
On that note, I invite you to save the date
to serve their clients themselves.
This point was brought home to me over on Thursday, Nov. 3, when the Young CPAs/
three years ago when a key employee of my NextGen Committee of Westchester hosts a
firm, who had been working with me for wine tasting (and maybe even beer tasting)
more than three years and who was under event to benefit Blythedale Hospital in Valage 50, came down with the flu. Thinking halla. The event is open to everyone, even if
that after a week or so, she would be back you do not happen to be a Young CPA, and
with me, I then received the devastating will benefit a great organization.
Please know that I welcome your suggesnews that her flu had turned into viral meningitis and encephalitis. She lost 15 years of tions and ideas. I also invite Westchester’s
her short-term memory; although the doc- managing partners to meet with me on an
tors said she would fully recover after six individual basis to better understand your
needs and concerns, and how your chapter
months, that never happened.
She was never able to return to work, can better serve you. I look forward to a great
drive a car or support herself. It was a blow year ahead and to your continued guidance
to my firm and took a long time to recover. and support.
Thank you for all that you do to make this
Trying to replace the skill of a worker who
had a Mensa IQ, knew the clients, and could a truly great chapter.
easily handle the most complicated of situations was not easy. Dealing with this type
of situation showed me the importance of
Catherine.Censullo@cmcensullocpa.com
succession planning. I want to help the more
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CHAPTER EVENTS & CPE
Buffalo

NextGen Young Professionals Golf Tournament
When: Sept. 23, 12 p.m. registration/lunch; 1 p.m.
shotgun start
Where: Buffalo Tournament Club,
6432 Genesee St., Lancaster
Cost: $80 per golfer; $375 for four golfers and hole
sponsorship
Course Code: 45010702
Contact: Kevin Penner at
kpenner@tsacpa.com or 716-276-8289

Manhattan/Bronx

NextGen Accounting Career Fair 2016
When: Sept. 29
Morning Session: 10 a.m.–12 p.m.
Afternoon Session: 1–3 p.m.
Where: Citi Executive Conference Center, 153 East 53rd
St., 14th Floor, New York
Cost: Free (members only)
Course Code: 48150738 (a.m. session)
Course Code: 48150739 (p.m. session)
Contact: Jacqueline Helpern at
jhelpern@nysscpa.org
Manhattan/Bronx Annual Golf Classic
When: Oct. 18, 9 a.m.–5 p.m.
(registration/breakfast) 9–10:30 a.m.; golf 10:30 a.m.;
dinner 3 p.m.
Where: Trump Golf Links at Ferry Point, 500 Hutchinson
River Parkway, Bronx
Cost: $545 per golfer; $150 dinner only
Course Code: 45160702
Contact: Paul Schroer at pschroer@citrincooperman.com

The Federal Reserve Bank of New York−Economic
Outlook—National & Regional Seminar
When: Nov. 15, 6–8 p.m. (check-in 5:30 p.m.)
Where: NYSSCPA, 14 Wall St., 19th Floor, New York
Cost: $20 members; $30 nonmembers
Course Code: 29155701
Contact: Carnet Brown at carnet1020@yahoo.com

Mid Hudson

Mid Hudson 2nd Annual End of Summer
Membership Celebration
When: Sept. 24, 1–5 p.m.
Where: Chadwick Lake Park,
1702 Route 300, Newburgh
Cost: $5 per person or $20 per family;
Children under 2, Free
Course Code: 45020701
Contact: Noelle DeLuca at ndeluca@kpmg.com

Rochester

51st Annual Rochester Tax Institute
When: Nov. 18, 8 a.m.–5 p.m.
Where: Rochester Plaza Hotel, 70 State St., Rochester
Cost: TBD
Course Code: 28605771
Contact: Michael Desmond at mike@heveroncpa.com

Suffolk

NextGen 21st Annual Young Professionals Golf Classic
When: Sept. 20, 10–6 p.m.
Where: Hamlet Willow Creek & Golf Country Club,
1 Clubhouse Drive, Mount Sinai
Cost: $250 per golfer
Course Code: 45080703

Contact: Traci Novak at 631-665-7040
Becoming a Rainmaker: Effective Business
Development and Networking Strategies
When: Oct. 26, 8:30–10:30 a.m. (check-in 8 a.m.)
Where: 1305 Walt Whitman Road, Melville, 2nd Floor,
Room 201/Atlantic
Cost: $10 per person
CPE: 2 (advisory services)
Course Code: 29082701
Contact: Register online or call 800-537-3635
The 5500—A Guide for Analyzing and Interpreting
the 5500
When: Dec. 6, 8:30–10:30 a.m.
Where: TBD
Cost: TBD
CPE: 2 (taxation)
Contact: Rahema Zia at
rzia@ceriniandassociates.com

Westchester

Helping Your Clients and Loved Ones Deal with
Alzheimer’s Disease
When: Sept. 20, 7:30–9:30 a.m.
Where: Doral Arrowwood,
975 Anderson Hill Road, Rye Brook
Cost: $40 per person
CPE: 1 (advisory services)
Course Code: 45110703
Contact: Register online or call 800-537-3635

Flom LLP, 360 Hamilton Ave., 3-234, White Plains
Cost: Free
CPE: 1 (accounting)
Course Code: 29116702
Contact: Michael Herz at michaelbherz@gmail.com

Follow us on Twitter:
twitter.com/nysscpa

Connect with us on LinkedIn:
lnkd.in/dGrY8qW

Join us on Facebook:
facebook.com/NYSSCPA

Surviving Sales Tax
When: Sept. 21, 7:45–9 a.m.
Where: Skadden Arps Slate Meagher &

Register Early for Your
Favorite 2016 Conferences!

9/28/16:
10/14/16:
10/20/16:
10/25/16:
10/27/16:
11/3/16:
11/8/16:
11/9/16:

Health Care Conference
Business and Industry Conference
Construction Contractors Conference
SEC Conference
Anti–Money Laundering Conference
Private Company Accounting and Auditing Conference
New York State Taxation Conference
Closely Held and Flow-Through Entities Conference

11/16/16:
11/18/16:
11/30/16:
12/1/16:
12/7/16:
12/8/16:
12/15/16:

Entertainment, Arts and Sports Half-Day Conference
Auditing Conference
Alternative Investment Fund Conference
Exempt Organizations Conference
Annual Tax/Plenary Conference
Trust and Estate Taxation Conference
Real Estate Conference

Visit nysscpa.org/faeconference for More Information and to Register!

FAE VP
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CPA ROUNDTABLE

What is an accounting trend that you think is more of a fad?
Alternately, what’s something dismissed as a fad that you think is a real trend?
TAMEKA WALTERS | Supervisor | White Plains
One thing, which I don’t think of as a fad but a fresh approach to the work we do, is the idea that the services we provide, whether tax, audit or what
have you, are a commodity—it’s the same product that comes out, no matter who the provider is. We have to find ways to differentiate ourselves by being
thought leaders. So, there’s a push, particularly within our firm, to have a more value-added approach, a total client service approach. We are encouraged to
explore ways we can benefit the client outside of just giving them a tax return or financial statements. We aim to be more than just the tax preparer, or more
than just the auditor, and it’s an idea I haven’t really encountered much in conversations with peers from other firms.
Now, something that I think was dismissed at first as a fad, but is surely here to stay, is the push toward information security. While the idea has been
around for a while, it was initially seen as a neat little function, something great to have, but optional. Now it’s pretty much required. You can’t just send
sensitive information anymore without considering how easy it’s become for someone else to intercept it.
twalters@citrincooperman.com
ESTHER CLABEAUX | Manager | Amherst
I’m not a fortune teller, so this is just my opinion, but on trends that may just be temporary, the first thing that came to mind is how much emphasis, lately,
there has been on using social media to connect with clients or potential clients. I’m not sure this particular application is going to last, reason being that with
all the identity theft issues going on, social media may not be the best place to conduct that sort of business. I feel it may also introduce liability concerns with
giving advice and correspondence with clients on social media, so I don’t think that is as useful as some may feel. Ultimately, it’s the real face-to-face relationships that count and that are going to last.
Another thing is how a lot of firms are offering their employees tablet computers. I don’t think that’s going to last either. Sure, because it’s portable, it’s
handy when you travel, but I think it’s still kind of limited in terms of what you can do. You can’t really do a lot of work, so most people just use them for
correspondence and checking emails.
One thing, though, that I think firms need to start paying more attention to is how Department of Labor regulations apply to them where they concern
employee classification. There have been some class action lawsuits brought by staff accountants regarding whether they are considered exempt employees or
not, and while, right now, the firms have generally tended to win those cases, I think this issue will start coming up more and more as time goes on.
eclabeaux@bonadio.com
PAUL E. BECHT | Partner | Melville
In terms of trends people should be paying more attention to, I’m thinking of blockchain technology. People normally associate it with Bitcoin, which had
some scandals—because of this, people were thinking it was just a fad that would go away. But now, I think accountants and other professionals are starting to
understand that blockchain, the technology behind Bitcoin, is likely the future of the banking system. It can prevent a lot of the cybercrimes that we see today.
There’s an inherent verification process that occurs in a blockchain, so all transactions are recorded and can’t be changed, and everyone within that network,
including regulators, can see and understand those transactions, which makes fraud more difficult.
My first introduction to this topic came through my board participation at the State Society, where I heard from an NYSSCPA task force that concentrated
on the impact of virtual currency on the accounting profession. Since then, I’ve seen more attention to the idea all over, from the AICPA to the IRS to even
[Federal Reserve Chairwoman] Janet Yellen. They all are starting to grasp the importance of the technology.
It also holds implications for the CPA profession, especially auditors. Using blockchain, there would no longer be a need for confirming account balances
because it would be readily apparent to everyone what the account balance is. Everyone has the same information. So, theoretically, it would allow the auditor
to focus more on true analytical work, as opposed to what is considered to be the grunt work of auditing. Therefore, it could make the audit more efficient and
more meaningful for the client.
paul.becht@bakertilly.com
CRAIG T. GOODMAN | Director | Manhattan
A trend I’m not seeing dismissed, at least not anymore, is the return to an increased focus on audit quality. Over the past 15, 20 years, there were all kinds
of promotional pressures, business pressures, on firms that created increased competition. This competition compelled them to perform auditing engagements
as efficiently and economically as possible. When that happens as the primary objective, lines become blurred and things start to slip. But with all the changes
that came with the crash of 2008 and the whole Madoff fiasco, a lot of those external factors that enabled this slippage disappeared. With this business and
social environmental change came a shift in thinking toward a more rigorous application of standards. Not that they weren’t applying them before. But now,
there seem to be fewer flexible interpretations in judgmental areas.
The old world was, ‘How many clients can you bring in?’ There’s less of that now. It’s more, ‘What’s the level of work we need to do?’ That, to me, is the
biggest change. We can see it even in the CPA exam changing in 2017. The skill set required of graduates has become much more rigorous. For the past few
years, it was mainly multiple choice and memorizing things. Now it’s not, it’s going back to the old ways when you had problem sets and essays, and had to
think and communicate and demonstrate that you had these skills.
One thing that I think is more of an unclear initiative is the emphasis on sustainability we’ve been seeing. If you look environmentally and scientifically, I’ll say that’s
definitely something that’s here to stay, but I think there needs to be more clarity on how this pertains to the profession of public accounting. We struggle with the
question of, ‘What does sustainability actually mean?’ Does it mean your auditing firm, or your clients, will be here in another 100 years? Does it mean I’ll audit the
environmental impact of the client? This is something that needs to be rethought, or it may not stay around, at least in its current form. cgoodman@markspaneth.com
DAVID EVANGELISTA | Principal | Manhattan/Cranford, N.J.
I’m sort of old school, so I’m not a big fan of cloud computing. I think the hosting companies will disappear one day, and everyone’s data—and, in some
cases, software—is going with them. People will wake up one morning and won’t be able to function, and in most cases, there is not enough redundancy built
into the system to recover from a catastrophic loss. I think part of my worry, from a user perspective, is that it’s become too easy to use it, so the users aren’t
worried about redundancy or disaster recovery. People may say they don’t want to do things in-house because they don’t want to take responsibility or incur
the cost of maintaining the backup systems, therefore ‘I’ll put everything in the cloud,’ but what happens when we’re separated from it?
When the software is cloud hosted, if they go down or disappear, you’re out of the water, even if you have a backup of your data. What happens when providers start leaving the industry? What is the entity’s disaster plan when the data disappears or the software disappears?
I think if the infrastructure fails, people will learn the hard way, and inevitably, this infrastructure will fail at some weak point, just like real infrastructure
eventually fails. What will people do? Did they opt out of keeping their data themselves and now all their stuff is gone? Or have they done the right thing and
put in redundant backups or some sort of fail-safe, should their provider disappear? While I’m not going to say it will fail globally, I think it’s inevitable that
there will be cases of failure in the system. Are we prepared for that?
devangelista@mspc-cpa.com
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FAE LISTINGS
According to New York State Regulations,
courses may only be categorized as the
following fields of study for CPE accreditation:

AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are:

8-hour course

16-hour course

A member of both AICPA and NYSSCPA:
Only a member of the NYSSCPA:
Only a member of the AICPA:
A member of neither AICPA nor NYSSCPA:

$269
$299
$394
$424

$439
$499
$564
$624

For 4-hour courses, see course description for price information. For details, refer to the
registration information on www.nysscpa.org.

Accounting
AC
Advisory Services
AD
Auditing
AU
Ethics
E
Specialized Knowledge
SK
Taxation
T
Courses that have a concentration in more than one field of
study are labeled with the quantity of credits that apply to
each category.

KEY
GEOGRAPHIC AREA

LOCATION

FIELD OF STUDY
Date

Course Title
Course Description
Field of Study Course Code
Site
Developer
Member Fee/Nonmember Fee

The FAE delivers the following professional education programs for CPAs and other financial professionals in all areas of business, including all public accounting practice areas, and those
working in government, industry and academia, to help satisfy their New York state calendar-year continuing professional education requirements. To search within New York City, refer to
Manhattan/Bronx. To search within Albany, refer to Northeast. For the most up-to-date events information, visit www.nysscpa.org or call 800-537-3635. SIGN UP TODAY!

FOR AUGUST 1, 2016, THROUGH SEPTEMBER 30, 2016
MANHATTAN/BRONX

AUDITING

8/10

FAE’s Auditing Update 2016

8/29

ACCOUNTING

8/11

Upcoming Peer Review: Is
Your Firm Ready?

FAE’s Accounting Update 2016

Get real-time overviews of new and exposed auditing
guidance, along with practical application of that
guidance through a variety of discussions and
questions.
AU/4
21116714
FAE Learning Center
Foundation for Accounting Education
$169\$229

Develop a stronger set of quality control policies and
procedures, so that you’re ready for a review.
AU/8
32304712
FAE Learning Center
AICPA
$299\$424\$269\$394

8/11

See course listing under Accounting.

Get an overview of new and proposed relevant
accounting guidance issued by FASB, along with
practical application of these Accounting Standards
Updates through a variety of discussions and
questions.
AC/8
21115713
FAE Learning Center
Foundation for Accounting Education
$279\$369

8/12

FAE’s Financial Statement
Disclosures for Small to
Medium-Sized Businesses
Become familiar with the most frequently
encountered disclosure issues associated with
preparing financial statements for nonpublic small to
medium-sized businesses, including the discussion of
and solution to problems that may arise.
AC/8
21153713
FAE Learning Center
Foundation for Accounting Education
$279\$369

8/15

FAE’s Accounting and Review
Through Case Studies
Through case studies, you will learn how to apply
the rules of SSARS, including the new requirements
associated with the issuance of SSARS 21.
AC/8
21138732
FAE Learning Center
Foundation for Accounting Education
$279\$369

8/18

FAE’s Private Company Accounting
and Auditing
This course will focus on updates that are currently
effective and relevant to private companies. You’ll
also learn about the status and impact of proposed
significant changes to lease accounting and going
concern guidance.
AC/4, AU/4
21113716
FAE Learning Center
Foundation for Accounting Education
$279\$369

8/30

Auditing Employee Benefit Plans
Gain an understanding of requirements and audit
procedures related to defined contribution, defined
benefit, and health and welfare plans to help you
more effectively plan and carry out your audit.
AC/4, AU/4
32160711
FAE Learning Center
AICPA
$299\$424\$269\$394

8/30

Auditing Employee Benefit Plans

FAE’s Compilation, Review, and
Preparation of Financial Statements
Update 2016

8/31–9/1

Get the knowledge and tools you need to help better
perform compilation, review, and preparation of
financial statements engagements.
AU/4
35113734
FAE Learning Center
Foundation for Accounting Education
$169\$229

Learn and grow your expertise, with regard to defined
contribution plan audits.
AU/16
32161711
FAE Learning Center
AICPA
$499\$624\$439\$514

8/16

Fraud Update: Detecting
and Preventing the
Top Ten Fraud Schemes
This course will provide descriptions of how these
major frauds are perpetrated (including real-world
examples) and the types of cost-effective controls
that can be implemented by both small and large
businesses and nonprofit entities to identify and
prevent these deceptive acts.
AU/8
32281712
FAE Learning Center
AICPA
$299\$424\$269\$394

8/18

FAE’s Private Company Accounting
and Auditing
See course listing under Accounting.

8/24

Fraud and Abuse in Not-for-Profit
Entities and Governments: Stealing
from Everyone
Learn the common types of fraud and abuse that
occur in not-for-profit entities and governments, as
well as the auditor’s responsibilities related to fraud
and abuse.
AU/8
33605710
FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

8/25

Advanced Auditing for Defined
Contribution Retirement Plans

ETHICS
8/23

FAE’s Ethics Update 2016 for
Members in Business
Gain a basic understanding of New York State
Education Law, Rules of the Board of Regents, and
Regulations of the Commissioner of Education, as they
relate to business and the accounting profession.
E/4
21277717
FAE Learning Center
Foundation for Accounting Education
$169\$229

8/23

FAE’s Ethics Update 2016 for
Members in Public Practice
Gain a basic understanding of New York State
Education Law, Rules of the Board of Regents, and
Regulations of the Commissioner of Education, as
they relate to public practice and the accounting
profession.
E/4
21277713
FAE Learning Center
Foundation for Accounting Education
$169\$229

SPECIALIZED KNOWLEDGE
9/28

Health Care Conference

SK/8 25545711
FAE Learning Center
Foundation for Accounting Education
$335\$460

Successful Strategies for Fraud
Prevention and Detection

TAXATION

Learn about the factors that contribute to turning
honest employees into fraudsters.
AU/8
33491711
FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

Surgents’s 2016 Annual Tax
Planning Guide for S Corporations,
Partnerships, and LLCs

8/9

This practical course will focus on planning issues in
creating, operating, and liquidating S corporations,
partnerships, and LLCs.
T/8
33636713

FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

8/10

The Best Income Tax, Estate Tax,
and Financial Planning Ideas
of 2016
Explore practical tax-planning ideas that you can use to
assist your clients with their financial planning needs.
T/8
33646721
FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

8/11

The Best Individual Income Tax
Update Course by Surgent
This highly informative course responds to the latest
in tax law developments, including discussions of the
planning opportunities available to your individual
tax clients.
T/8
33611715
FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

8/12

The Complete Guide to Payroll
Taxes and 1099 Issues
This course presents a comprehensive overview
of federal payroll taxes, Form 1099, and related
compliance issues.
T/8
33696700
FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

8/15

IRA Boot Camp
Receive insight and practical planning suggestions
into IRAs.
T/8
33451711
FAE Learning Center
Foundation for Accounting Education
$279\$369

8/16

Critical Tax Issues and Planning
for Accounting Periods, Methods,
Related-Party Transactions, and
Form 3115
Explore in-depth problems and solutions relating to
accounting periods and methods under the Internal
Revenue Code. This course will also cover the special
rules that apply to transactions between related
parties.
T/8
33461711
FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

8/17

Surgent’s Individual and Financial
Planning Tax Camp
This course aims to inform tax planners about the
most important planning ideas that wealthy clients,

middle-income clients, and closely held business
owners need to consider in 2016.
T/8
33471711
FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

8/18

Mastering the Fundamentals of
Estate and Gift Tax Planning
This course examines the fundamentals of estate
planning, including critical concepts in marital
deduction planning, credit shelter trusts, selection and
powers of trustees, and titling and funding issues.
T/8
33481711
FAE Learning Center
Foundation for Accounting Education
$279\$369

8/22

The Top 50 Mistakes
Practitioners Make and How to
Fix Them: Individual Tax and
Financial Planning
This course will break down 50 situations in which
a taxpayer has attempted to push a different
interpretation of a tax idea, and will include a study of
the law underlying tax mistakes..
T/8
33619711
FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

8/23

The Top 10 Tax Topics of 2016
Explore the issues in tax law that will have wide
applicability and importance in 2016.
T/8
33639712
FAE Learning Center
Surgent McCoy CPE LLC
$279\$369

WEBCASTS

ACCOUNTING
8/10

FAE’s Accounting Update 2016
Get an overview of new and proposed relevant
accounting guidance issued by FASB, along with
practical application of these Accounting Standards
Updates through a variety of discussions and
questions.
AC/8
35115782
Foundation for Accounting Education
$219\$279

8/12

FAE’s Financial Statement
Disclosures for Small to
Medium-Sized Businesses
Become familiar with the most frequently
encountered disclosure issues associated with
preparing financial statements for nonpublic small to
medium-sized businesses, including the discussion of
and solution to problems that may arise.
AC/8
35153733
Foundation for Accounting Education
$219\$279
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8/15

FAE’s Accounting and Review
Through Case Studies
Through case studies, you will learn how to apply
the rules of SSARS, including the new requirements
associated with the issuance of SSARS 21.
AC/8
35138712
Foundation for Accounting Education
$219\$279

8/18

FAE’s Private Company Accounting
and Auditing
This course will focus on updates that are currently
effective and relevant to private companies. You’ll
also learn about the status and impact of proposed
significant changes to lease accounting and going
concern guidance.
AC/4, AU/4
35113716
Foundation for Accounting Education
$219\$279

8/30

Auditing Employee Benefit Plans
Gain an understanding of requirements and audit
procedures related to defined contribution, defined
benefit, and health and welfare plans to help you
more effectively plan and carry out your audit.
AC/4, AU/4
35160711
AICPA
$249\$374\$219\$344

9/15

FAE’s Accounting Update 2016
(Webcast Replay)
Get an overview of new and proposed relevant
accounting guidance issued by FASB, along with
practical application of these Accounting Standards
Updates through a variety of discussions and
questions.
AC/8
35115783
Foundation for Accounting Education
$219\$279

9/21

FAE’s Financial Statement
Disclosures for Small to
Medium-Sized Businesses
(Webcast Replay)
Become familiar with the most frequently
encountered disclosure issues associated with
preparing financial statements for nonpublic small to
medium-sized businesses.
AC/8
35153737
Foundation for Accounting Education
$219\$279

9/27

FAE’s Accounting and Review
Through Case Studies (Webcast
Replay)
Through case studies, you will learn how to apply
the rules of SSARS, including the new requirements
associated with the issuance of SSARS 21.
AC/8
35138714
Foundation for Accounting Education
$219\$279

AUDITING
8/11

FAE’s Auditing Update 2016
Get real-time overviews of new and exposed auditing
guidance, along with practical application of that
guidance through a variety of discussions and
questions.
AU/4
35116734
Foundation for Accounting Education
$139\$184

8/11

FAE’s Compilation, Review, and
Preparation of Financial Statements
Update 2016
Get the knowledge and tools you need to help better
perform compilation, review, and preparation of
financial statements engagements.
AU/4
35113734
Foundation for Accounting Education
$139\$184

8/16

9/26

This course will provide descriptions of how these
major frauds are perpetrated (including real-world
examples) and the types of cost-effective controls
that can be implemented by both small and large
businesses and nonprofit entities to identify and
prevent these deceptive acts.
AU/8
35281712
AICPA
$249\$374\$219\$344

This course introduces participants to basic tools used
to document an accounting process, to identify the
risks of errors and fraud in the accounting system and
the presence (or absence) of compensating controls,
and to identify key controls and control weaknesses.
AU/8
35280711
AICPA
$249\$374\$219\$344

8/18

8/23

Fraud Update: Detecting
and Preventing the
Top Ten Fraud Schemes

FAE’s Private Company Accounting
and Auditing 2016
See course listing under Accounting.

8/24

Fraud and Abuse in Not-for-Profit
Entities and Governments: Stealing
from Everyone
Learn the common types of fraud and abuse that
occur in not-for-profit entities and governments, as
well as the auditor’s responsibilities related to fraud
and abuse.
AU/8
35605710
Surgent McCoy CPE LLC
$219\$279

8/25

Successful Strategies for Fraud
Prevention and Detection
Learn about the factors that contribute to turning
honest employees into fraudsters.
AU/8
35491711
Surgent McCoy CPE LLC
$219\$279

Internal Control and COSO
Essentials for Financial Managers,
Accountants, and Auditors

ETHICS
FAE’s Ethics Update 2016 for
Members in Business
Gain a basic understanding of New York State
Education Law, Rules of the Board of Regents, and
Regulations of the Commissioner of Education, as they
relate to business and the accounting profession.
E/4
35277714
Foundation for Accounting Education
$139\$184

8/23

FAE’s Ethics Update 2016 for
Members in Public Practice
Gain a basic understanding of New York State
Education Law, Rules of the Board of Regents, and
Regulations of the Commissioner of Education, as
they relate to public practice and the accounting
profession.
E/4
35277713
Foundation for Accounting Education
$139\$184

9/29

8/29

FAE’s Ethics Update 2016 for
Members in Business (Webcast
Replay)

Develop a stronger set of quality control policies and
procedures, so that you’re ready for a review.
AU/8
35304712
AICPA
$249\$374\$219\$344

Gain a basic understanding of New York State
Education Law, Rules of the Board of Regents, and
Regulations of the Commissioner of Education, as they
relate to business and the accounting profession.
E/4
35277715
Foundation for Accounting Education
$139\$184

8/30

9/29

Upcoming Peer Review: Is
Your Firm Ready?

Auditing Employee Benefit Plans
See course listing under Accounting.

8/31–9/1

Advanced Auditing for Defined
Contribution Retirement Plans
Learn and grow your expertise, with regard to defined
contribution plan audits.
AU/16
35161711
AICPA
$399\$524\$339\$464

9/16

FAE’s Auditing Update 2016
(Webcast Replay)
Get real-time overviews of new and exposed auditing
guidance, along with practical application of that
guidance through a variety of discussions and
questions.
AU/4
35116736
Foundation for Accounting Education
$139\$184

9/16

FAE’s Compilation, Review, and
Preparation of Financial Statements
Update 2016 (Webcast Replay)
Get the knowledge and tools you need to help better
perform compilation, review, and preparation of
financial statements engagements.
AU/4
35113736
Foundation for Accounting Education
$139\$184

9/21

Audits of 401(k) Plans: New
Developments and Critical Issues for
an Effective and Efficient Audit
Obtain an understanding of the rules and regulations
unique to employee benefit plans, with the practical
guidance provided by this course.
AU/8
35441711
Foundation for Accounting Education
$219\$279

FAE’s Ethics Update 2016 for
Members in Public Practice
(Webcast Replay)
Gain a basic understanding of New York State
Education Law, Rules of the Board of Regents, and
Regulations of the Commissioner of Education, as
they relate to public practice and the accounting
profession.
E/4
35277716
Foundation for Accounting Education
$139\$184

SPECIALIZED KNOWLEDGE
9/28

Health Care Conference

SK/8
35545711
Foundation for Accounting Education
$285\$410

TAXATION
8/9

Surgents’s 2016 Annual Tax
Planning Guide for S Corporations,
Partnerships, and LLCs
This practical course will focus on planning issues in
creating, operating, and liquidating S corporations,
partnerships, and LLCs.
T/8
35636713
Surgent McCoy CPE LLC
$219\$279

8/10

The Best Income Tax, Estate Tax, and
Financial Planning Ideas of 2016
Explore practical tax-planning ideas that you can use
to assist your clients with their financial planning
needs.
T/8
35646721
Surgent McCoy CPE LLC
$219\$279
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8/11

9/20

This highly informative course responds to the latest
in tax law developments, including discussions of the
planning opportunities available to your individual
tax clients.
T/8
35611700
Surgent McCoy CPE LLC
$219\$279

Learn how to prepare Forms 706 and 709, as a result
of the return of the estate tax and generationskipping transfer tax.
T/8
35672711
Surgent McCoy CPE LLC
$219\$279

The Best Individual Income Tax
Update Course by Surgent

8/12

The Complete Guide to Payroll
Taxes and 1099 Issues
This course presents a comprehensive overview
of federal payroll taxes, Form 1099, and related
compliance issues.
T/8
35696710
Surgent McCoy CPE LLC
$219\$279

8/15

IRA Boot Camp
Receive insight into and practical planning
suggestions for dealing with IRAs.
T/8
35451711
Foundation for Accounting Education
$219\$279

8/16

Critical Tax Issues and Planning
for Accounting Periods, Methods,
Related-Party Transactions, and
Form 3115
Explore in-depth problems and solutions relating to
accounting periods and methods under the Internal
Revenue Code. This course will also cover the special
rules that apply to transactions between related
parties.
T/8
35461711
Surgent McCoy CPE LLC
$219\$279

8/17

Surgent’s Individual and Financial
Planning Tax Camp
This course aims to inform tax planners about the
most important planning ideas wealthy clients,
middle-income clients, and closely held business
owners need to consider in 2016.
T/8
35471711
Surgent McCoy CPE LLC
$219\$279

8/18

Mastering the Fundamentals of
Estate and Gift Tax Planning
This course examines the fundamentals of estate
planning, including critical concepts in marital
deduction planning, credit shelter trusts, selection
and powers of trustees, and titling and funding issues.
T/8
35481711
Foundation for Accounting Education
$219\$279

8/22

The Top 50 Mistakes
Practitioners Make and How to
Fix Them: Individual Tax and
Financial Planning
This course will break down 50 situations in which
a taxpayer has attempted to push a different
interpretation of a tax idea, and will include a study of
the law underlying tax mistakes.
T/8
35619711
Surgent McCoy CPE LLC
$219\$279

8/23

The Top 10 Tax Topics of 2016
Explore the issues in tax law that will have wide
applicability and importance in 2016.
T/8
35639612
Surgent McCoy CPE LLC
$219\$279

Federal Estate and Gift Tax
Returns—Forms 706 and 709
Workshop

9/21

Social Security, Medicare, and
Prescription Drug Retirement
Benefits: What Every Baby Boomer
Needs to Know Now
This course provides tax and financial planning
professionals with both the background information
on the Social Security system and the strategies
clients will need in dealing with it.
T/8
35650711
Surgent McCoy CPE LLC
$219\$279

9/22

Sweeping Your Workpapers
for Landmines: Avoiding
Deficient Audits
Get tips and techniques for the effective and efficient
review of audit workpapers, and strengthen your
ability to assess audit risk, apply strong substantive
analytical procedures, and evaluate areas of estimates
and uncertainty.
T/8
35636813
Surgent McCoy CPE LLC
$219\$279

9/22

K-1 Boot Camp for S Corporations
and LLCs
This course utilizes practical case studies and detailed
cases to take a deeper look into the vastness of
Schedule K-1, including substantiality and special
allocation issues.
T/8
35501711
Surgent McCoy CPE LLC
$219\$279

9/22

Surgents’s 2016 Annual Tax
Planning Guide for S Corporations,
Partnerships, and LLCs
This course will focus on planning issues in
creating, operating, and liquidating S corporations,
partnerships, and LLCs.
T/8
35636712
Surgent McCoy CPE LLC
$219\$279

9/27

Real Estate Partnerships: Getting In,
Getting Out, Get Taxed
The seminar explores how partnership taxation
applies in many areas of the real estate industry.
T/8
35608711
Nichols Patrick CPE, Inc.
$219\$279

