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NYSSCPA elects
Falbo president
BY N. SHEREE SAUNDERS
Trusted Professional Staff

J
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oseph M. Falbo Jr. was elected the
NYSSCPA’s 2015–2016 president on
May 14, during the Society’s 118th
Annual Election Meeting and Dinner—a night marked by emotional tributes,
surprising developments and several firsts
for what has traditionally been the organization’s biggest event of the year.
Falbo is a partner and member of the executive committee at Tronconi Segarra &
Associates LLP in Buffalo. An NYSSCPA
member since 1994, he has held a number of
leadership roles within the Society: He previously served on the NYSSCPA’s Board of
Directors as president-elect, vice president
and secretary/treasurer, and was an Executive Committee member. He is also a past
president of the Buffalo Chapter and chaired
the NYSSCPA’s Chapter Task Force and its
Finance, Governance, Information Technology and Nominating committees. Falbo
received the Society’s Special Recognition
Award, which acknowledges individuals

Joseph M. Falbo Jr. was formally elected the NYSSCPA’s 2015–2016 president during the Society’s 118th Annual Election Meeting and Dinner on May 14. He began his term on June 1.
For more pictures from the event, see page 4.

who have made extraordinary contributions
to the NYSSCPA, in 2012.
“The NYSSCPA has been my profession-

al home since I began my career,” he said.
“It is an honor and extremely humbling to
be asked by my peers to assume the role of

president. I look forward to working with
the other officers and volunteers to represent
See Annual Meeting, on page 3

Special report: How the consensus shifted away from IFRS adoption
BY CHRIS GAETANO
Trusted Professional Staff

W

hen the Securities and Exchange Commission (SEC)
released its proposed road map
for International Financial
Reporting Standards (IFRS) in 2008, then
Chair Christopher Cox described the move
toward a “true lingua franca for accounting,” that would be used in capital markets

everywhere, as a near inevitability. Though
the larger world remained a multilingual
place, he said during an open meeting in
Washington, thanks to IFRS, financial statement users around the globe would not have
to wait long to speak the same tongue.
At the time, approximately 113 countries permitted or required the international
standards, and Cox’s message was clear: The
United States risked being left behind if it
did not adapt. The agency’s plan outlined

several milestones, including improvements
in the ability to use interactive data in IFRS
reporting, education and training that, if
met, would facilitate the country’s evolution.
Since Cox’s speech, however, the SEC’s
discourse on IFRS and its relationship
with U.S. generally accepted accounting
principles (GAAP) has shifted dramatically. Indeed, in a June 2014 speech, Cox
likened the entire project to the Tower of
Babel. While at one time, he said, full-scale

z INSIDE THIS EDITION
Opinion ............................................................ 2
Advocacy .......................................................... 7
Taxation ......................................................... 12
Industry Calendar ........................................... 12
Chapter News ...................................................14
Chapter Events and CPE ....................................16
FAE Listings ......................................................18

CAREER

RISK MANAGEMENT

adoption may have been possible, today,
the prospect “is bereft of life.” The SEC’s
Chief Accountant James Schnurr sounded
a similar alarm last month during a talk at
Baruch College. Though many constituents
still find the idea of a single set of global
accounting standards attractive, he said, on
a practical level “there is virtually no support to have the SEC mandate IFRS for all
See IFRS, on page 6
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Opinion

z PRESIDENT’S COMMENTARY
Continuing the progress we’ve made

W

hy do you think they asked you
to run? This was the question
my father posed, the evening
I called to tell him that I had
been approached about running for president of our Society. I didn’t know how to
respond. I recall muttering, ‘I guess they
think I’ll do a good job...?’ We talked for
a bit longer and, before we ended the call,
he congratulated me, told me that he was
sure I’d do a great job, and wished me good
luck. The matter was closed—for him.
What my father doesn’t know is that his
question has rattled around in my head for the
last year and a half. Why was I asked to run for
Society president? How did I become so fortunate, with so many dedicated and qualified
members filling the ranks of our organization?

things well. That’s the motto of Bishop professional journey—a college professor,
Kearney High School, which I attended the person who gave them their first job,
as a young man in Rochester. Nearly 30 the manager who took a little extra time to
teach them about the profession.
years after graduating, I appreI’d like to share with you a few
ciate those words more and
such people from my State
more each day. David J.
Society life, and say two of
Moynihan, the Society’s
the most important words
2009–2010
president,
in the English language:
whom we lost earlier this
Thank you.
year, invoked a similar senFran Engel, my college
timent, albeit with slightly
tax professor, called me a few
different phrasing, when he
years into my career, when
was installed: Quality matJoseph M. Falbo Jr.
she was president of the
ters. If you knew Dave, you
knew that phrase and the challenge that NYSSCPA’s Buffalo Chapter, and asked if I
lay behind it. It was a call to action for the would be on the chapter’s first YCPA comprofession and the state’s business leaders. mittee. Fran believed in me, and for this, I’d
I met Dave in the early stages of my like to thank her.

Society service. From day one, he pushed
and debated me. He tormented me in his
fun-loving way, always with that familiar
Moynihan grin on his face. This undercurrent of challenging each other to do and be
better is the reason I stopped calling him my
friend years ago and began telling him he
was the older brother I never wanted. Never
wanted, but was so very lucky to have had.
Thank you Dave, for always being there, for
me and so many others!
I know that CPAs are imperfect. But I
also know that CPAs are some of the most
intelligent, giving and caring people you’ll
meet. Look around your communities, organizations and houses of worship. When
things are getting done or when a helping
hand is needed, often, somewhere just outside the limelight, you’ll find a CPA pitching in and quietly going about his or her
business. While at times imperfect, we must
not—and will not—ever end our pursuit of
the highest level of quality in all that we do.
We must strive to do all things well, every
day, because quality does matter.

A word of thanks
Our profession is one of apprenticeship
and of mentoring. CPAs across New York
state and throughout this country can provide you with the name or names of those
who have helped them throughout their
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I know that by working together over the next year, we’ll be able to build
upon our past successes and carry forward the tradition of encouraging and
cultivating the next generation of CPAs. In fact, our newly revised strategic
plan mandates it.
I still don’t have an answer. But what I do
know for sure is that the NYSSCPA has held
a special place in my life for the last two decades and that members like you have made
it a special institution for the past 117 years.
I know, for sure, that nothing of any
significance or real consequence in life is
achieved alone, which is why our 28,000
members are such an important collection
of professionals. I know that by working
together over the next year, we’ll be able
to build upon our past successes and carry
forward the tradition of encouraging and
cultivating the next generation of CPAs. In
fact, our newly revised strategic plan mandates it. The plan, which was approved by
the Board of Directors in March, was updated to provide a more targeted approach
for bringing our core values and goals as an
organization to life. In the last fiscal year,
we were focused on getting the structure
of our new approach down on paper, and I
thank our 2014–2015 President Scott M.
Adair and his task force for providing us
with an excellent strategic foundation to
build upon. This year, the emphasis will be
centered on putting the plan into practice
and ensuring that it drives every Society
program and initiative.
I know, for sure, that it’s important to
have a guiding philosophy in life. Mine
may be summed up in four words: Do all

PRESIDENT
Joseph M. Falbo Jr., CPA

Thank you, Steve Langowski, who was
the Society’s president the year I, at 35,
became a first-time board member. Steve
called me and asked me to serve on his Executive Committee. I doubt he ever knew
what a thrill that was for me to receive his
call. Thank you for the leg up, Steve.
To all the NYSSCPA members I’ve met
while volunteering—so many of you have
become personal friends. Your commitment to the Society and to our profession, along with your encouragement and
continual support, inspires me every day.
Thank you.
Thank you to my partners and associates at Tronconi Segarra & Associates
LLP. You have afforded me one of the
most valuable gifts in life: time. More specifically, time to volunteer for the Society.
Thank you to my parents—I’m the product of their love, support, sacrifice and, I suspect, countless hours of prayer! To my children, Nicholas and Samantha: You are the
reason I get up in the morning.
And thank you all for the privilege of
serving as the 96th president of the institution that I have come to know as my
professional home, the NYSSCPA.

president@nysscpa.org
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Annual Meeting
Continued from front page

Recruit
New
Members
and Win!

As an NYSSCPA member, you network with
the best and brightest in the profession and
stay on top of the latest developments. Now,
when you share these benefits with others, you
could be eligible to win a 38mm Apple Watch.
Here’s How It Works: Simply send your friends and
colleagues to nysscpa.org/JoinUs to complete an application.
On the application, make sure they answer the question “What
persuaded you to join the NYSSCPA?” by checking off the “Special
Campaign” box and then listing your name as the referrer.
Win for You: The top 3 recruiters win a 38mm Apple Watch.
Win for Your Colleagues: Your professional peers will thank you for
introducing them to the NYSSCPA, as they reap the rewards, benefits,
and opportunities Society members enjoy.
Win for Your Chapter: The chapter that brings in the most new
members will be recognized in The Trusted Professional, will win a
virtual badge for its website and will receive a pair of Yankee tickets
to be raffled off for the September 30 NYSSCPA Yankee event.
See prize details at nysscpa.org/mgam.
Fine Print: Contest ends September 7, 2015.
Complete contest rules can be found at
nysscpa.org/mgam.

this outstanding group of CPAs.”
In addition to Falbo, the Society installed
F. Michael Zovistoski as president-elect;
John J. Lauchert as secretary/treasurer;
Christopher G. Cahill, Jennifer R. George,
Stephen T. Surace and Michael M. Todres
as vice presidents; and 11 directors to the
board. They include Edward L. Arcara, Jack
M. Carr, Elliot L. Hendler, Barbara A.
Marino, Mitchell J. Mertz and Jeffrey F.
Allen as directors-at-large, and Patricia A.
Johnson, Iralma Pozo, Janeen F. Sutryk,
Steven A. Stanek and Denise M. Stefano
as directors as chapter representatives.
As he passed the baton to a new cadre of
Society leaders, outgoing 2014–2015 President Scott M. Adair described his term as
“an exciting year” that he would “never be
able to repay the profession for.” Among his
achievements, such as revamping the organization’s seven-year-old strategic plan and
strengthening the Society’s digital outreach,
Adair said he was proud to have played a
role in expanding the lines of communication with NYSSCPA chapters.
“That’s very important to me, since I grew
up in the chapters,” he said. “That’s how I
made my entry into the State Society board.”
Praising Falbo’s work as president-elect,
Adair said that he was excited to see him
step into the president’s role. “I can’t tell you,
as a professional and as a person, how honored I am to call Joe Falbo a friend,” he said.
Falbo will be tasked with continuing the
advances that the Society has made in recent years. Just last month, the NYSSCPA
opened a satellite office in Albany in an effort to deepen relationships with legislators
and regulators, and to be able to respond
even more quickly to issues affecting the
profession. Falbo will also be working to expand the organization’s NextGen program,
which offers career support and networking opportunities to the profession’s next
generation of leaders. His commitment to
boosting young leadership has deep roots—
he co-founded a Young CPA Committee in
the Buffalo Chapter early on in his career at
the Society.
“I am confident we will build upon our
past successes and carry on a tradition of
encouraging and cultivating our next generation of CPAs,” he said.
During the meeting, which was held
this year at the Eventi Hotel in New York
City, the Society also revealed the results of
a memberwide vote on proposed revisions
to the bylaws. The changes, which, among
other things, clarify the organization’s role
in ethics investigations and expand its communication channels with members, were
passed with 1,417 votes for all of the proposed revisions and 159 votes against all or
some of the revisions.

Honoring icons
This year’s event included some political
star power, with Dana Perino, George W.
Bush’s White House press secretary and a cohost of the Fox News talk show “The Five,”
serving as keynote speaker. Perino, author of
the New York Times bestseller And the Good
News Is…:Lessons and Advice from the Bright
Side, said that her role in the Bush administration had given her “a front-row seat to
history.” Sharing stories from her time in the
nation’s capital, she noted that one of the most
important lessons she had learned in an increasingly polarized political climate was that
“civility is a choice.”
“We choose to be or not [be civil] every day
when we wake up,” she said, adding that she
worked “for a president and first lady who insisted on” treating others with respect.
But much of the night was focused
on icons within the CPA world, as the
NYSSCPA conferred honors upon two members whose contributions have had a profound
impact, not only on the Society, but on the
profession as a whole: Sid Kess, the 2015
winner of the Dr. Emanuel Saxe Outstanding
CPA in Education Award, and the late David
J. Moynihan, the NYSSCPA’s 2009–2010
president, who was posthumously honored
with the Society’s Distinguished Service
Award. Moynihan passed away in January after a yearlong battle with cancer. His daughter
Allison and wife Sara accepted the award on
his behalf.
Kess, who celebrated his 56th year as an
NYSSCPA member this February, has been
a trusted guide for accountants since 1952,
teaching review courses, seminars and conferences, and producing audio cassettes, newsletters and books. All told, he’s estimated to have
taught more than 1 million CPAs.
Moynihan joined the NYSSCPA in 1982.
As president, he led the Society at the height
of the country’s economic crisis and during a
time of immense change for New York CPAs:
When he took office, the state had just passed
the Accountancy Reform Law—the first
significant amendment to the state law that
regulates the CPA profession in more than 50
years.
Though the award was conferred after
Moynihan’s passing, the 12 members of his
2009–2010 Executive Committee, who collectively nominated him for the honor, submitted his name for consideration before his
death.
Of Moynihan, Adair said that there was
“no one person, no one CPA, I can think of
who embodies the spirit of the Distinguished
Service award” more.
He was “a CPA who was passionate about
his work and his community, a mentor to so
many,” Adair recalled.
See Annual Meeting, on page 4
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Annual Meeting
Continued from page 3
Indeed, Moynihan’s presence loomed large
that night, with both an emotional video tribute and triumphant news about The Moynihan Fund, an educational trust that the Society created in his honor. The fund will be
administered by the Society’s Foundation for
Accounting Education (FAE), and will encompass all of the FAE’s college accounting
scholarships and high school accounting introduction programs.
When it launched the fund this spring,
the NYSSCPA set a 12-month fund-raising
goal of $100,000, with a larger goal of raising
$500,000 during the next five years.
In April, an anonymous Society member,
inspired by Moynihan’s legacy, challenged
his fellow CPAs to raise $10,000 by the
night of the Annual Meeting and Dinner.
If they succeeded, the donor—who would

reveal his identity at the dinner—pledged
to match the $10,000 with a personal donation of that same amount.
Not only did members of the CPA community meet the challenge, but they exceeded, it, surpassing the entire first-year goal
and raising more than a total of $200,000.
True to his word, the donor, NYSSCPA
Past President David A. Lifson, presented
the Society with a check for $10,000, which
he said he had written with “great pleasure
and a tremendous amount of pride in our
profession.”
“I never once questioned the ability of our
profession to support the memory of such
a good person and to support such a good
cause,” he said.
To watch the David J. Moynihan tribute video, log onto the NYSSCPA’s YouTube channel
at www.youtube.com/user/TheNYSSCPA.
nsaunders@nysscpa.org
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1. The NYSSCPA’s 2015–2016 President Joseph M. Falbo Jr. with his children, Nicholas and Samantha; 2. Michael R. Durant, Somya R. Munjal and Stephanie Opalinski were among the NextGen professionals acknowledged that night; 3. Former
White House Press Secretary Dana Perino gave the keynote address; 4. Pictures taken during the evening were broadcast on a jumbotron just outside the venue; 5. As one of his last official acts, outgoing 2014–2015 President Scott M. Adair
presented Sid Kess with the NYSSCPA’s Dr. Emanuel Saxe Outstanding CPA in Education Award; 6. Julie L. Floch with NYSSCPA Past Presidents Sharon Sabba Fierstein and Jo Ann Golden; 7. Queens/Brooklyn Chapter President Rumbidzai N.
Bwerinofa-Petrozzello; 8. David J. Moynihan’s daughter Allison and wife Sara accepted the Distinguished Service Award on his behalf; 9. Anthony T. Abboud, Harold L. Deiters III and Stephen T. Surace; 10. Robert M. Rollmann; 11. NYSSCPA Past
President David A. Lifson presents a $10,000 check for The Moynihan Fund; 12. Robert S. Fligel and Carrie Feinstein of the Accountants Club of America; 13. NYSSCPA Past President Stuart Kessler and Neville Grusd; 14. Perino poses with Society
leaders Adair, Falbo, John J. Lauchert, F. Michael Zovistoski, Christopher G. Cahill and Stephen T. Surace, and NYSSCPA Executive Director Joanne S. Barry.
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IFRS
Continued from front page
registrants” and “there is little support for
the SEC to provide an option allowing domestic companies to prepare their financial
statements under IFRS.”
Many in the accounting world had
long since reached the same conclusion.
Donna J. Fisher, the senior vice president
of tax, accounting and financial management for the American Bankers Association, recalls the urgency with which
people spoke of IFRS several years ago,
as well as the accounting firms that were
telling banks they needed to get ready for
the new standards, and soon. “Now, we’re
not hearing any of that. It’s gone completely silent,” she said.
Renee Mikalopas-Cassidy, a past chair
of the NYSSCPA’s International Accounting and Auditing Committee, said
that while there had been broad interest in
IFRS-related matters in the past,
with the anticipation of an eventual fullscale conversion, today, it’s become the
domain of a smaller audience—people
like herself who work with international
companies that require the use of IFRS in
their filings.
Which begs the question: How did
full-scale IFRS adoption get derailed?

What turned a once hot topic so cold? And
what does it mean for CPAs?

A tough sell to make
According to Jo Ann Golden, an
NYSSCPA past president who sits on the Society’s Financial Accounting Standards Committee, IFRS was a “tougher sell than everyone thought,” largely because of fundamental
philosophical disagreements over what accounting standards should do and be. The
main bone of contention: whether standards
should be primarily rules-based, as has been
with GAAP, or primarily principles-based,
like IFRS. While “we like to think of ourselves as free spirits,” Golden said, the United
States is, in general, a rules-based culture that
likes having clear, delineating distinctions between what is and is not acceptable.
Much of that comes from a desire to ensure that all bases are covered, legally, in the
event of a problem. Americans are much
more likely to litigate than their foreign
counterparts, said Robert W. Stewart, senior
vice president of public affairs at the Financial Accounting Foundation (FAF).
“The U.S. is a society that is somewhat litigious, so preparers want very detailed guidance,” he said. He added that the FAF had
found that investors also desire that level of
detail when weighing their options.

Beyond this, there are many who simply
prefer GAAP and think that a switch would
impair accounting quality. GAAP is considered by some to be a more mature set of
standards that has had more time to cover
more ground and undergo more trial and
error than the comparatively younger IFRS.
That perception of higher quality has
been a big factor in people’s hesitance to
embrace full-scale adoption, according to
Fisher. Other countries that adopted IFRS,
she said, may not have had such developed
and robust standards in place when they did
so; in those cases, taking on IFRS represented an improvement.
“We have a very high-quality set of accounting standards,” she noted. “It’s hard to
think about just giving that up for the sake of
a single set of accounting standards.”
According to Paul A. Zarowin, an accounting professor at New York University’s
Stern School of Business, there is a school of
thought, which he himself subscribes to, that
“our financial reporting and disclosure system is as good as it gets,” and that switching
to IFRS is a situation where “we have everything to lose and nothing to gain.”
“It may be a little arrogant, but I do think
that is the way people here think about it,”
he added.

Down for the count?
Despite the waning interest in IFRS over
the past few years, there is a possibility that
as the economy globalizes even further,
IFRS matures, and other capital markets
grow, support can pick up again, said Paquita
Davis-Friday, an accounting professor at Baruch’s Zicklin School of Business.
Indeed, the stalled progress of the standards’ adoption doesn’t mean that, in principle,
Americans don’t support the idea of a single set
of global accounting standards, Fisher said. The
problem is “how do you get there from here?”
That point was also echoed by Gary Kabureck, an International Accounting Standards
Board (IASB) member, who noted that the
while “the long-term end point” of a single set
of global standards is clear, “achieving any form
of international standardization takes time—
and IFRS is still a relatively young initiative.”

He pointed out that the IASB isn’t hanging all of its hopes for IFRS on full adoption. Foreign companies listed in the United
States are allowed to use IFRS. Relevant
stakeholders, including regulators, investors
and auditors, are already familiar with IFRS
statements, and U.S. investors use IFRS
when making investments abroad.
“The decision on [the] use of IFRS by domestic companies is only one dimension of
IFRS usage in the U.S.,” he added.
What’s more, while adoption, for now,
seems to be off the table, there’s still another
major avenue for the increased internationalization of U.S. accounting—the convergence
project, in which the Financial Accounting
Standards Board (FASB) and the IASB have
cooperated, with the intention of creating a
common set of high-quality, mutually intelligible standards on significant accounting
topics, such as revenue recognition, leases
and fair value accounting.
While this process itself has had its own
fair share of difficulties, with many of its
major projects facing significant delays since
it was first formally launched in 2002, it remains a much more politically palatable option for more international integration into
U.S. accounting practices.
In a speech earlier this month at the 34th
Annual SEC and Financial Reporting Institute Conference, Schnurr himself said that
he believed convergence was still a worthy
use of time and energy, and that both the
FASB and the IASB should continue their
work to reduce or eliminate differences between their two sets of standards.
“In my opinion, in the near term, FASB
and IASB should continue to focus on converging the standards,” he stated. “The boards
should renew their commitment to cooperate
and develop standards that eliminate differences between IFRS and U.S. GAAP whenever it meets the needs of its constituents and
improves the quality of financial reporting.”
cgaetano@nysscpa.org
We’ll continue the conversation on IFRS with
Part 2 of this story, which takes a closer look at
the FASB and IASB’s convergence project, in an
upcoming issue of The Trusted Professional.

Follow us on Twitter:
twitter.com/nysscpa

Connect with us on LinkedIn:
http://lnkd.in/dGrY8qW

Join us on Facebook:
facebook.com/NYSSCPA
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Society to FAF: Don’t dilute PCC
BY CHRIS GAETANO
Trusted Professional Staff

I

n the three years since it was created,
the Private Company Council (PCC)
has become such an important part of
the standards-setting process that the
Financial Accounting Foundation (FAF)
should both increase support for the new
body and significantly expand its reach, the
NYSSCPA said in a comment letter published May 11.
The letter, written by members of the
Society’s Financial Accounting Standards
Committee, was a response to the FAF’s
request for comment on the PCC, as it
conducts a mandated three-year review of
the council’s activities. The FAF said it was
seeking to determine whether the PCC is
meeting its primary responsibilities and
mission, and addressing changes that might
be made to improve the council’s effectiveness, among other things.
The PCC was formally established in
May 2012 after a lengthy effort by the
FAF, the AICPA and the National Association of State Boards of Accountancy
(NASBA) to identify and address what they
saw as systemic problems in the way the
standards-setting process applied to private companies. The council’s work, which
is overseen by the Financial Accounting
Standards Board (FASB), includes both
advising the board on issues important to
private companies and adapting standards
within U.S. generally accepted accounting
principles (GAAP) for private entities. The
FASB has final approval over any suggested
adaptations.
Within the last three years, the PCC
has successfully completed four projects
that resulted in formal exceptions or modifications to GAAP for private companies,
covering goodwill calculations, interest
rate swaps, common control lease arrangements and intangible assets in business
combinations.
“The PCC has made good progress in reducing the complexity, cost and time necessary for private companies to comply with
U. S. GAAP,” the NYSSCPA wrote, calling
the council’s efforts “impressive.”
Moreover, the council’s “involvement will
most likely reduce the need for the FASB to
revisit the applicability of some standards at
a later date,” the Society added.
In its request for comment, the FAF
raised the possibility that it may be time
for the PCC to take a scaled-back role,
transitioning “from a body that primarily
develops alternatives to existing GAAP to
one that primarily provides input on active
FASB agenda projects.” The Society, however, said that such a move would be premature, considering that “much more can
and should be done to simplify GAAP.”

“The FAF’s comments suggest that the
‘look back,’ or review period for identifying opportunities to ease the complexity
and cost burden on private companies in
complying with GAAP has either ended or
is nearing an end, and we don’t agree with
that at all,” said Robert M. Rollmann, the
immediate past chair of the Financial Accounting Standards Committee and one
of the comment letter’s authors. “We believe there are a lot of additional areas that
should be pursued.”
In its letter, the Society said that such
areas in which the PCC could offer valuable insight include derivatives and hedge
accounting rule requirements, rules surrounding the classification of financial instruments as debt or equity, the new revenue recognition standard, defined benefit
plan disclosures, and reclassification disclosures pertaining to comprehensive income,
among other things.
The NYSSCPA also expressed concern
that, should the PCC make the transition
into a mainly advisory body—as the FAF
has suggested—it might lose its relevance
and end up being perceived as a “short-term
fix to placate proponents of private company
GAAP.” For the PCC to maintain its effectiveness, the Society said, it must continue
to be able to pursue its own agenda. If not,
Rollmann added, it would be a great loss.
“During the more than 30 years that I
have been in this profession, this is really the first time where there has been any
meaningful progress on easing the burden
on private companies,” he said.
Indeed, instead of scaling back the PCC,
the Society felt that its role should be expanded, with more members and more
town hall meetings. Some of its exceptions
and modifications to GAAP should also be
made available for not-for-profit entities
and certain conduit bond obligors (CBO),
the Society wrote.
While the Society said that it understands
that the PCC’s mission is not specifically
related to these types of entities, it believes
the FASB has “lost the opportunity to ease
the financial reporting burden, or prolonged
it, [for] preparers of NPO [not-for-profit
organization] financial statements, including those that are CBOs.”
“The PCC serves an extremely important role in the standards setting process
that is independent to a large degree from
influence by both the FAF and the FASB,”
the Society concluded. “We believe the
PCC’s independence allows it to be more
effective in identifying timely and practical
accounting alternatives for private companies, and that process, in our view, must
continue.”
The comment letter period closed last month.
cgaetano@nysscpa.org
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NYSSCPA comment letters
The following list includes all comment letters released by the NYSSCPA
between May 1 and May 31. To read all comment letters published by the
Society, visit nysscpa.org/page/society-comment-letters.
Comments to the FASB on Two Proposed Accounting Standards Updates—Income Taxes
(Topic 740): I. Intra-Entity Asset Transfers (File Reference No. 2015-200) and II. Balance
Sheet Classification of Deferred Taxes: Released May 29—Comments on two proposed
accounting standards updates related to income taxes. The first proposal requires that an entity
recognize the current and deferred income tax consequences of an intra-entity asset transfer
when the transfer occurs, and the second proposes that deferred tax liabilities and assets be
classified as noncurrent in a classified statement of financial position.
Comments to the AICPA on Exposure Draft—Affiliate, Proposed Revised Definition, AICPA
Professional Ethics Division: Released May 14—Comments to the AICPA Professional Ethics
Division on their proposed revisions to the definition of “affiliate” [AICPA, Professional Standards, ET Section 0.400.02]. The proposal provides guidance on how to treat multiemployer
employee benefit plans under this definition.
Comments to the AICPA on Exposure Draft—Firm Mergers and Acquisitions, Proposed Interpretation of the AICPA Professional Ethics Division: Released May 14—Comments to the
AICPA Professional Ethics Division on their proposed interpretation that would provide guidance
to members in situations where independence, with respect to an attest client, may become
impaired as a result of a firm merger or acquisition.
Comments to the Financial Accounting Foundation (FAF) on the Three-Year Review of
the Private Company Council (PCC): Released May 11—NYSSCPA response to the FAF’s
request for comments on the PCC’s effectiveness, accomplishments, and its future role in setting
standards for private companies.

It’s time to pay
your dues.
Do try to remember.

Renew at nysscpa.org/DUES or 800-537-3635
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CO-SPONSORED BY

The CPA as Financial Planner:
Boosting Business, Building Value

2-Day Event!
July 15–16,
2015

The first-ever edition of this exciting new
annual event’s “Hot Topics” include:
• The quick, easy, cost-effective way to add
financial planning services and bring more
revenue to your biz
• How to turn a client’s tax return into a powerful
planning and money-generating tool
• The Affordable Care Act: a financial planner’s
road map
• Current regulatory rules and AICPA’s new
standards for financial planners
• Debunking some of the myths about
variable annuities
• College financial planning and student loans

Financial planning giants—hand-picked by nationally
renowned tax expert Sid Kess—share their best-kept
secrets on how to seamlessly integrate financial planning services into your business.

• Estate plans, IRAs, elder care plans, the financial
loopholes of marriage and divorce, life insurance
plans, Social Security benefits, and more!

Our all-star lineup of speakers coming to bat for your business’s success includes:
• Steven Melnik, CPA, JD, LLM, Conference Chair
• Sid Kess, CPA, JD, LLM, AEP®, Of Counsel, Kostelanetz & Fink, LLP, Conference Chair
• Ed Slott, CPA, popular PBS television personality and IRA distribution expert
• Deborah Fox, CEO and Founder of Fox Financial Planning Network
• Jeremiah W. Doyle IV, JD, LLM—estate planner extraordinaire
• Steven G. Siegel, JD, LLM, financial and tax planning guru

Register
now to earn
16 CPE credits
for the incredible
price of

$295!

Visit www.nysscpa.org/Kess or call 800-537-3635 to register!
Visit nysscpa.org/faeconference or call 800-537-3635 to register.
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How they made the switch
Four CPAs who joined the profession later in life reflect on their varied journeys
BY CHRIS GAETANO
Trusted Professional Staff

I

n the May 2015 issue of The Trusted Professional, we asked managing partners about
the advantages and challenges of hiring a
newly licensed CPA who chose accounting
as a second career. In this issue, we speak to career changers themselves about what it’s like to
take a more circuitous route to the profession.
Here are their stories.

years prepared me well for my current position
as controller for Monolith Solar Associates in
Rensselaer.

What was the biggest difficulty you faced?
The hardest part for me was the work–life balance—going from being a full-time mom, to
being a part-time student, to working full time.
When I started working full time, it was tax
season, so I went from being home a lot to barely being home at all. It was difficult giving my

and licensing requirements, especially if
you’re transitioning in the middle of your
life when you have other responsibilities. It
would be good to get some experience in
tax or bookkeeping to make sure you like it,
because it takes a certain kind of person to
thrive in public accounting. I enjoyed working in the fashion world and staying home
with my kids when they were young. Now,
I’m enjoying my new life as an accountant
and am thrilled that I made the choice.

and sat for the CPA exam two years later.
After I passed, my father called me and said,
“Now when are you going to quit?” I told him,
“Dad, I’m not quitting. I think I like this.”

What was the biggest difficulty you faced?
The biggest challenge was financial. I went
from making $24,000 a year as a plumber to
$9,600 as an entry-level accountant. I was a
single guy living at home and I’d been accumulating sizable amounts of money. It took

“Anytime you transition from one area to another, you should have a passion for your
new field—not just a desire for change—because you’re going to need to be really
committed to make the jump.”
—Jennifer Pickett
JENNIFER PICKETT
Controller, Albany

What line of work had you been in?
I attended the Fashion Institute of Technology [FIT] in New York City and graduated with degrees in apparel manufacturing
and fashion buying and merchandising. I’d
wanted to start a clothing company that met
the needs of working women, but left the
industry to raise a family. My husband and
I had four children during our time in New
York. We had our fifth when we moved to
Albany to be closer to relatives.

What made you decide to shift to accounting?
I took three accounting classes at FIT, so I
already had some familiarity with it. My husband had his own business at the Commodities Exchange, and I prepared his taxes. When
he became a trader, he needed to hire a CPA
because mark-to-market accounting is so specialized. After I found a way to save $15,000
on our taxes one year, the accountant recommended that I go into the profession myself.
When we moved to Albany, there wasn’t
much opportunity in apparel manufacturing,
so I started working part time as a tax preparer. Several years later, when my youngest was
ready for preschool, I decided to pursue a master’s degree in accounting at the University at
Albany. During the four years it took me to
complete the program, I also ran my own business, providing bookkeeping and tax services. I
interned at UHY and KPMG, and eventually
landed at LCS&Z, LLP, where I was exposed
to many facets of the public accounting world.
I also became heavily involved with the NYSSCPA’s Northeast Chapter and began teaching
finance and accounting courses at UAlbany and
Sage College. My experiences in the last five

family what they needed while still being able
to focus on my new job. I couldn’t have done it
without the abundant help from my husband
and my mom.
Studying for classes and the CPA exam was
tough. I found I couldn’t study at home because
there were so many distractions, so I camped
out at Panera Bread. I worked part-time at
KPMG while studying for the exam and, as
a result, was able to pass all four parts in six
months. I see so many new graduates jumping
right into full-time work and then never having time to study for the exam. Taking that six
months to get the exam out of the way helped
me tremendously and enabled me to focus better on my new career.

How do you think your background has informed
your accounting career?
I had much more life experience than most
people fresh out of college, and my employer
took that into consideration and was happy to
pay me more for it. Having a family and homeschooling my kids gave me a lot of leadership
experience and honed my organizational skills.
I was able to move into a managerial role quickly because of this. When I got involved in the
NYSSCPA and became an officer, that helped
even more. My interest and experience in manufacturing also gave me an edge in the audit and
tax profession because I can approach problems
from both the real-world side and the more academic accounting side.

What advice would you give to someone who wants
to make a similar transition?
Anytime you transition from one area to another, you should have a passion for your new
field—not just a desire for change—because
you’re going to need to be really committed
to make the jump. It takes a lot of work and
commitment to meet all of the educational

a while to start making that much again but,
eventually, I did, and then some.

How do you think your background has informed
your accounting career?

STEPHEN T. LOVULLO
Audit Partner, Buffalo

It’s interesting. I work with commercial clients—businessmen—and one thing I learned
from being a plumber was how to think like a
businessman. It allows me to connect with my
clients on another level.

What line of work had you been in?
I was a journeyman plumber. My father had a
plumbing business, and I started working with
him when I was in the seventh grade. At first,
it was just in the shop, but by high school, I was
going on jobs. After I graduated, I wasn’t sure
what degree I wanted to pursue in college. My
mother was an accountant, and an uncle suggested I follow suit. I looked at him like he had
two heads—I didn’t want to go that route. But
he told me that it was a good business background to have and that it would help if I wanted to run my dad’s business, so I took his advice.

What made you decide to shift full time?
I hurt my back and developed knee problems.
My doctor told me that I had better find another line of work soon, or I’d be walking
with a limp. But I enjoyed what I was doing
so much—I loved handling tools—that I continued to work as a plumber for another three
years. Eventually, it got to the point where I
couldn’t even bend down to wash my face—I
had to squat. So, I finally decided to switch to
accounting full time. My father’s response was,
“That’s a woman’s job!” Since my mother was
an accountant, for him it was something that
women did. But I convinced him to let me try
it a while and see how it goes. I went to work
for what is now Lumsden & McCormick, LLP,

CHARLES J. YOUNG
Tax Supervisor, Rochester

What line of work had you been in?
One of my good friends is an officer in the
sheriff ’s department. I did a few ride-alongs
and thought it would be a great job. I joined the
force at 21, and stayed there for 20 years as an
officer in the road patrol.

What made you decide to shift to accounting?
In 1986, I got my taxes done at H&R Block
and ended up having to write a check to the
government. I didn’t like that and decided I’d
try to do my taxes myself. I read IRS Publication 17 [Your Federal Income Tax for Individuals]
cover-to-cover and found it pretty interesting.
The following year, I took the H&R Block tax
course and started doing taxes for family and
friends. I found that I really liked it. I eventually
See Career Change, on page 10
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Career Change
Continued from page 9
started a part-time business doing tax returns
while I was at the police department.
All the while I was working as a police
officer, I had been taking evening courses in
business, computer science, math—all sorts of
things. I knew that since I could retire from
the department after 20 years of service, I’d
want to leave and try something else. When I
retired, I went back to school full time for my
M.B.A. at Rochester Institute of Technology.
That particular program qualified me to take
the CPA exam. I interned with the firm that
is now EFP Rotenberg LLP, and I’ve been
there ever since.

What was the biggest challenge you faced?
Being an older, nontraditional student was a
little hard to overcome with certain firms. It’s
not something I can put my finger on, but I
felt like I didn’t get a good vibe with some of
the recruiters at job fairs. The CPA who ultimately hired me for an internship, though,
said he decided to take a gamble on me because I had a maturity he liked.
Over the past eight years, I’ve developed,
quite organically, a specialty in tax resolution
and tax controversies that was recognized in
the firm and led to me developing a niche for
myself and becoming a very important asset
for the firm.

How do you think your background has informed
your accounting career?
I like learning and took a lot of different
courses throughout my police career, so my
background is a lot broader than most. My
past experiences, especially, prove helpful
during tax season. It’s a very stressful time, but
having been through different kinds of stress
as an officer, I was equipped to deal with it.

What advice would you give to someone who
wants to make a similar transition?
Recognize what differentiates you from everyone else and use it to your advantage. In
my case, as I’m sure is true for others starting
their second career, it was maturity and life
experience.

GERALD S. SILBERSTEIN

Accounting Program Coordinator, Albany

What line of work had you been in?
My first bachelor’s degree was in biology,
and I ran a laboratory for three years after
college. During my senior year, however, I

noticed that my grades in my major were
lower than my grades in other subjects, so I
went to the counseling center to try to figure
out what else I might want to do. I took an
aptitude test and was told that I’d make a
mediocre doctor, lawyer or businessperson,
but that I’d be one heck of a computer programmer.
There was a school across the river with lots
of computers where I could get something
called an M.B.A. Since I did like the accounting and economics courses I’d taken, I enrolled. From there, I became a consultant for
what was, at the time, the third largest health
care consulting firm in the United States.

What made you decide to shift to accounting?
A lot of the hospital boards of directors
wanted to hear the letters CPA after my
name. Ultimately, I liked accounting so
much that I went back and got a bachelor’s
degree in it so that I could sit for the CPA
exam—around the age of 35. I passed all
four parts the first time. Then I said, “Now I
want a Ph.D.” So, I went back and got it in
accounting, finance and statistics.
I was teaching within four days of submitting my dissertation. Frankly, I did not
want to practice traditional accounting. Instead, I was interested in using accounting
as a tool for research. I did maintain a small
retail practice of my own for a while, doing
mostly tax and consulting, but my primary
focus now is on teaching and research. I’ve
been at the Sage Colleges for three years full
time, and one year part time before that. It’s
something I really enjoy. The best part of my
job is being able to change a student’s life.

How do you think your background has informed your accounting career?
My research is in the area of health care finance and accounting, which involves a lot
of statistics. This is why it was so important
for me to develop the skills that I did. For
example, right now, I’m looking at hospital
charges in New York—a 10 percent sample
of the 2.5 million discharges a year. I’m doing my best to predict, upon admission, what
range of charges is going to be attributed to
an individual episode of care. My preliminary results actually allow me to explain
about half of the total variation of the data,
which, frankly, is astonishing. It may mean
we can at least predict the ranges people can
fall into with some degree of accuracy.

What advice would you give to someone who
wants to make a similar transition?
You’ve got to want to be a CPA. It takes dedication. It takes effort. I’ve seen this myself
going through the process and I’ve seen it in
my students. You have to have a fire in your
belly to make it happen. If not, well, I’ve also
seen a lot of people fall by the wayside.
cgaetano@nysscpa.org
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When client funds disappear
Preventing theft in high-risk engagements
ACCOUNTING CAREER FAIR 2015

BY RON KLEIN, J.D., CFE

W

ith certain CPA firm engagements, there is a higher risk that
a client’s funds may be misused,
especially if internal controls
are not strong enough to prevent staff from
abusing signatory authority that has been entrusted to them. The engagements in question
can range from basic bookkeeping and bill
paying on behalf of clients, to business management engagements in which the firm has
broad control over the client’s financial affairs.
Executor/trustee engagements are also prone
to the misuse of client funds.

MONDAY, SEPTEMBER 28, 2015
NEW YORK UNIVERSITY’S ROSENTHAL PAVILION

60 Washington Square South, 10th Floor
New York, NY 10012
10:00 A.M. TO 1:00 P.M.
Don’t miss the 2015 NextGen Accounting Career Fair, sponsored by the NYSSCPA, just for members. The event will
help you make direct contact with some of New York’s top
accounting hiring managers.
What can you do to maximize your experience? Plenty---but
you won’t have to figure it out by yourself. We’re offering
you two FREE pre–job fair workshops entitled, “Rock Your
Resume” and “Chatting with Purpose,” to help you put your
best foot forward for this event as well as during all of your
job searchs. Sign Up Today!

To register for the events, visit www.nysscpa.org
or call 800-537-3536.
Questions?
Contact Tekecha Morgan, NextGen
Manager, at tmorgan@nysscpa.org or
call 212-719-8425.

ration, check signing and bank reconciliation
should be performed by different individuals)
•Having someone other than the check preparer open bank statements and review them
•Requiring staff in cash disbursement services to take time off
•Having a partner review or perform
check preparation and signing (do not be
predictable in this process)
•Having a two-signature requirement for
all checks in excess of a certain amount (preagreed with the client)
•Requiring written authorization for all
disbursements.
•Requiring the client to review and sign a

If a CPA firm has neglected to set up adequate controls within
its own business and client funds are lost, the client will be
more inclined to litigate the matter.
The public perceives CPAs as experts in
tracking financial activity and setting up effective internal controls for preventing and detecting fraud. If a CPA firm has neglected to set
up adequate controls within its own business
and client funds are lost, the client will be more
inclined to litigate the matter, knowing that a
jury will have high expectations of the CPA’s
responsibilities to prevent fraud.
To begin putting appropriate safeguards in
place, take the following five steps:
1. Determine whether the firm has any engagements in which it is controlling client
funds. Do any of the firm’s CPAs or their
staffs have signatory or check-writing authority over client funds? Who is signing the
checks? For what purpose are the checks being signed?
2. Find out whether there are any procedures in place for accepting new engagements in which the firm’s CPAs or their
staffs have signatory authority over client
funds. Who can accept those types of engagements? There should be clear, centralized control over the acceptance process.
3. Gain a detailed understanding of those
engagements and establish a combination of
controls that will prevent the misuse of client
funds. The following are examples of good
controls:
•Performing a background check on employees who work in check preparation and signing
•Segregating duties (ideally, check prepa-

list of recurring expenditures on a quarterly
basis
•Presenting a list of checks disbursed for
the client’s review and written approval
•Providing a second partner review of staff
and partner activity
•Cross-training employees to review each
other’s work
•Restricting access to check registers and
statements.
4. Utilize screening processes and background checks for employees and partners
with signatory authority over significant client funds.
5. Ensure that an engagement letter describing the services being provided and
their limitations has been signed.

Executor/trustee engagements
CPAs who act as executors or trustees may
have signatory authority over client or trust
funds. While executor engagements are
generally for a short period of time, trust
engagements can last for an indefinite period, depending on the trust agreement. The
agreement will appoint the CPA as trustee
and will list his or her power and authority.
The firm should find out whether any of
its CPAs are serving as executors or trustees, and whether there are any procedures
in place for accepting and monitoring such
See Client Funds, on page 12
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Managing assets for aging baby boomers and their parents
BY MIRA B. WEISS, ESQ.

B

enjamin Franklin is famously quoted
for saying, “In this world nothing can
be said to be certain, except death and
taxes.” Now, baby boomers can add a
third certainty to that list: the extraordinary
cost of long-term care. Although $10,000
seems like a lot of money, that amount will
only buy about one month of Medicaid nursing home care or one month of private home
care services in New York today; thus, a taxpayer who needs long-term care but doesn’t
have an extremely generous long-term care
insurance plan will be hard-pressed to survive
in New York.
In general, baby boomers—those born in
the United States between 1946 and 1964—
will find long-term care services unaffordable. It is projected that between 2010 and
2030, the population over age 80 will increase
by 79 percent, and of these individuals, the
majority can expect that long-term care services will absorb up to 84% of their discre-

tionary spending. Only a small fraction of the
population has coverage for long-term care
services through insurance—and even those
who do might find the benefits insufficient.
Traditionally, New Yorkers relied on family, neighbors and community health care
services to supply long-term care needs. For
most individuals, however, these resources
may now be nonexistent or unavailable. Families live in diverse geographic areas and frequently don’t have time to devote to caring
for relatives; in addition, they might not be
able to contribute financially to their care or
to take time away from work. The corporatization of health care and the development of
health systems combining hospitals, nursing
homes, nursing agencies and physician practices into an integrated delivery system marks
the end of the community-based health care
that people have always known.
During the 49th Annual Heckerling Institute on Estate Planning in January 2015,
Stephan R. Leimberg described the state of
tax laws as driving clients away from traditional

trusted advisers, such as accountants and attorneys, to a subset of practitioners specializing in
estate planning services and elder law. He postulated that beating the tax system by transferring assets through a gift or trust from an estate
in order to avoid a step-up in basis and probate
no longer drives tax planning. As a result, interest in irrevocable trusts and other sophisticated
tax planning devices, products and instruments
will dry up. But where does that leave CPAs
and their practice?

senior member of the firm.

•the area of responsibility for each trustee
to be in writing.
Another consideration: If the clients are
elderly or senior citizens, laws designed to
protect elders from fraud may be invoked in
order to impose punitive damages and recovery of attorneys’ fees. Furthermore, jurors
tend to support strict punishment of financial advisers who defraud the elderly—all the
more reason to be sure that the firm has established adequate controls.

Looking to the future
The future for tax preparers is in incorporating
the management of the extraordinary expense
of long-term care into their practice. This requires a working knowledge of government
benefits—such as Medicaid, which is available
to more New Yorkers than is generally recognized; Social Security and Veterans Administration benefits—instruments such as special
needs and pooled-income trusts; options for
funding to “age in place” (i.e., reverse mortgages, life estates, promissory notes); and resourc-

es, including the expansion of IRC (Internal
Revenue Code) Section 529A, to allow persons disabled before age 26 to create individual
tax-advantaged savings accounts. Even highnet-worth individuals are not immune from
the cost of long-term care for themselves, their
parents and their children, and they can benefit
from investigating the options for alternative
long-term care funding.
Best practices dictate that CPAs look at
their clients’ estate planning anew: Re-evaluate a couple’s anticipated long-term care
expenses, examine their children’s ability to
support them financially (which, by the way,
is not a child’s legal obligation in New York),
and plan ahead to fund not just inheritance
but also long-term care needs.
Mira B. Weiss, Esq., is the founding partner
of the Weiss Law Group, PLLC, a boutique
New York City firm devoted to elder law, trusts
and estates, special needs, health care advocacy
and insurance.
This story originally appeared in the
NYSSCPA’s Tax Stringer.

Client Funds
Continued from page 11
engagements. Trust engagements tend to
be performed by senior members of a firm
with little or no oversight from others.
Claims from trusteeships have been
severe over the years, particularly claims
involving the misuse of client funds. The
most significant internal control over CPA
executor/trustee activities is oversight by
the partner group, managing partner or a

Do you read the

Additional controls may include requiring—

•quarterly or annual reporting to all interested parties (the grantor if living, other
trustees, beneficiaries, attorneys, etc.),
•a file maintained in a normal file system,
•annual review of the engagement,
•two signatures if a co-trustee/executor exists,
•controls established for a co-trustee,
•errors and omissions (E&O) insurance
for a co-trustee, and

?

TAX STRINGER

An NYSSCPA publication for tax pros written by tax pros.

On the first of each month, top CPAs, attorneys and other professionals write
about the latest and most important tax developments for the members of the
NYSSCPA in the Tax Stringer, the NYSSCPA’s electronic tax newsletter. From the
tax implications of the ACA, to the recent controversy over the MCTMT, to special
New York rules for flow-through entities, the Tax Stringer covers it all.
To sign up for this free member-only publication, go to highroadsolution.
com/nysscpa_preference_center/EmailSearch.aspx
Then type in your email. You will see a list of NYSSCPA publications. Just check
the Tax Stringer—and any other NYSSCPA publications you’d like to receive—
and it will arrive in your inbox starting with the next issue.

Ron Klein, J.D., CFE, is risk management
counsel for CAMICO (www.camico.com).

For information on the Camico program, call Camico directly at 800-6521772, or contact: (Upstate) Reggie DeJean, Lawley Service, Inc., 716-849-8618,
and (Downstate) Dan Hudson, Chesapeake Professional Liability Brokers, Inc.,
410-757-1932.

UPCOMING INDUSTRY COMMITTEE MEETINGS
Construction Contractors
Emerging Tech Entrepreneurial
Entertainment, Arts and Sports
Family Office
Hospitality Industry
Internal Audit
Investment Management
Real Estate

Thurs., July 16
Fri., June 26
Wed., July 15
Wed., June 24
Tues., June 30
Wed., June 24
Tues., July 7
Wed., July 8

This is a partial listing, which is subject to change. For a complete and updated listing of meetings,
visit www.nysscpa.org, click on “About Us,” and choose “Committees” from the drop-down menu.
Interested in joining a committee? Fill out an application online or contact Nereida Gomez,
Manager, Committees, at 212-719-8358 or ngomez@nysscpa.org, to find out more information.

UPCOMING CONFERENCES
The CPA as Financial Planner

Wed., July 15–Thurs., July 16
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Understanding the Military Spouse Residency Relief Act
BY DANIEL G. MAZZOLA, CPA, CFA

T

he Servicemembers Civil Relief Act
(SCRA) was established to protect
military personnel from being sued
while in the service of the United
States for up to one year following active duty.
It postpones or suspends certain civil obligations in order to enable service members to
devote their full attention to duty and to relieve the stress of their family members.
Under the U.S. Tax Code, an individual
who moves from location to location would
normally be responsible for filing multiple
part-year and nonresident income tax returns;
however, the SCRA stipulates that service
members will neither gain nor lose state residency status based upon their presence—or
lack thereof—due to military orders. Thus,
service members are permitted to maintain
one tax domicile throughout their military
career, even if they live in numerous states.
In 2009, the Military Spouse Residency
Relief Act (MSRRA) was enacted in order
to grant the same privileges to spouses who
accompany service members on their travels.
Key components of the MSRRA exemption
are that the spouse is in the state solely to live
with a service member who is present in the
state in compliance with military orders, and,
for some states, that both spouses claim the
same state as their legal residence.

Tax implications of the MSRRA
The MSRRA helps prevent a form of double
taxation that would occur when a service member’s spouse works and would otherwise be liable for taxes in a state other than the one in
which a residence is maintained. For example, a
wife might move from California to Delaware
in order to live near an Air Force base that is
her husband’s duty station. Assuming she is
able to retain her California residency, any salary she earns in Delaware would be exempt from
Delaware income tax liability. She would still
be responsible, however, for taxes on such wage
income in California.
In addition, the MSRRA would not relieve
her from paying state income taxes on income
that is not related to employment. Income from
an interest in real and tangible personal property in Delaware would likely be taxable in Delaware. A spouse’s income from self-employment
would qualify for the exemption, provided the
spouse’s business did not have a staff or utilize
significant capital. If the spouse’s business had
other employees, and the predominant source
of income was not from the spouse’s own performance of services, then the income would
be subject to state income tax. Interestingly,
the nonmilitary employment wages of a service
member are taxed in the state where they are
earned, so the MSRRA is, effectively, providing
a benefit to spouses above and beyond what is
available to military personnel themselves.
The MSRRA also provides military spous-

es with flexibility: They can choose to keep a
previous domicile or become legal residents of
a new state. An individual can have only one
legal residence at a time, however; this legal
residence or domicile is one’s primary home
and is affirmed by the individual being physically present there, demonstrating an intent
to remain there indefinitely and return when
temporarily absent. A person can prove intent
by establishing contacts in the state, such as
voting, buying property, obtaining a professional license, registering an automobile or
securing a driver’s license. Exact domicile laws
are established at the state level, and these
laws vary depending upon which circumstances validate legal residency.
Though accommodating, the MSRRA
does not allow a spouse to regain a previously abandoned legal residence or inherit
a military member’s domicile. Let’s turn
again to the example of the Air Force couple stationed in Delaware. If it appears as
though the wife intends to stay in Delaware
because she has purchased property or obtained a real estate license, the MSRRA will
likely not allow her to retain her status as
a legal resident of California. Another scenario would be if a service member from
Texas moved to Virginia and, while there,
married a Virginia resident. Although the
service member can retain Texas residency,
the spouse cannot claim Texas as domicile
by virtue of the marriage.

Claiming the exemption
Rather than file a nonresident return with
another state in order to obtain a refund for taxes paid or to claim a credit with their own state
for monies already remitted, spouses seeking an
exemption based on the MSRRA would submit the state equivalent of a Form W-4 to their
employer’s payroll department. The employer
may, in turn, ask to see the spouse’s military
identification card; service member’s W-2; voter registration cards; or Department of Defense
Form 2058, State of Legal Residence Certificate, in order to verify the exemption.
Common occurrences that would cause a
spouse to forfeit MSRRA eligibility include
divorce, the military person’s termination from
service or the military person being transferred to a locale where the spouse is permitted to follow but chooses not to. The spouse
would not lose eligibility in cases where the
service member is transferred to a place where
the spouse is not allowed, such as a war zone.

Additional considerations
The MSRRA also supports spouses in
several ways that are unrelated to tax concerns. Spouses’ choice of residence can enable them to procure previously inaccessible
in-state tuition benefits; access community
property where it was previously excluded; and receive long-term child support, as
some states extend support past age 18.

The Military Spouse Residency Relief Act (MSRRA) helps prevent a form of double taxation that would occur when
a service member’s spouse works and would otherwise be liable for taxes in a state other than the one in which a
residence is maintained.

It would be impractical to allow service
members to stay at one duty station for an
entire career, and therefore, they must move
frequently. Service members simply go where
they are ordered to go, with spouses quickly accompanying them. Moving regularly
can be a complex administrative process. The
MSRRA grants a reprieve from the practical
and financial burdens of having to change a
state of domicile every time the military decides to transplant a family. It gives spouses
the same legal protections as service members because they are no less immune to the

hardships associated with these frequent
relocations.
The MSRRA is a complicated law because
each state has different rules and requirements. Service personnel and their spouses
are encouraged to use resources such as the
U.S. Armed Forces Legal Assistance (AFLA)
website to obtain free and confidential advice.
Daniel G. Mazzola, CPA, CFA, is an investment advisory representative with American
Portfolios Financial Services, Inc.
This story originally appeared in the
NYSSCPA’s Tax Stringer.
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New fiscal year brings new opportunities for Buffalo Chapter
of opportunities, in addition to lifelong
friendships. I know I have.
I will attempt to encourage high
his month is the start of
school and college students to
a new fiscal year for our
network with our members and
chapter and, as your new
participate in all sorts of projpresident, I hope to conects at both the chapter and
tinue the tradition set forth by
statewide levels. The Buffalo
great Buffalo leaders, including
Chapter also hopes to continue
our immediate Past President
to award scholarships to local
BRUCE M. ZGODA
Tom Burns. Thank you, Tom,
college students and provide
Buffalo Chapter
President
for all that you did for us.
them with opportunities to adIt is my goal to get the profession’s vance in their studies. We need to encournext generation of leaders more involved age young people to take business courses
in the chapter, as we have so many ex- and educate them about the wonderful
cellent young CPAs. It is also imperative profession we’re in and the many options
that we increase chapter membership and available to CPAs.
get more volunteers to give their time to
Finally, it is my intention to be a reour committees and events. I have been a source for other chapters and especially
member for many of my 43 years in the our own Buffalo-grown NYSSCPA Presiprofession and believe it is our responsi- dent Joe Falbo.
bility to give back to the Society for all
I would like to thank the officers and
that life as a CPA has given us. Those who directors who served this past year, as well
get involved and participate gain invalu- as Patricia Johnson and Ed Arcara, who
able experience and an unlimited number will be representing the Buffalo Chapter
BRUCE M. ZGODA
Buffalo Chapter President

T

at the statewide level.
Thank-yous also go to Ed, Amelia
Wright and Sarah Hopkins for their efforts in putting a new team of officers together for the 2015–2016 season.
I am thankful to be working with our
chapter’s new Vice President Dan Whelehan, Treasurer Christine Learman and
our tireless Secretary Sarah Clare.
Also appreciated are our directors for
the new year, Jennifer Kartychak, Richard Brennan, Franco Strangis, Patricia
Johnson, Jamie Lotz, Brian Kern and
Deborah Kassirer.
Congratulations to Dennis Jewell, one of
our past presidents, who was honored for his
services at both the local and statewide level
at our Annual Education Night on April 21.
Our great chapter hosted a panel discussion, “Tips to Pass the CPA exam,” on
Tuesday, May 19. The event was sponsored by our NextGen Committee and led
by Amelia Wright.
On July 21–22, we will hold our 13th
Annual Summer Symposium, which pro-

vides excellent CPE on accounting and
auditing topics, along with numerous networking opportunities.
As this new fiscal year starts off, I remind all that the Buffalo Chapter still
needs interested people to bring forward
new ideas that we can implement to help
improve our profession. We will always
need fresh blood willing to commit, work
hard and contribute to our great Society. If
you would like to join our close fellowship
here in the Buffalo Chapter, please contact
me so that I can help you to get involved
It is with a saddened heart that we inform everyone of the passing of the chapter’s Past Treasurer Rosemarie Steeb on
May 20. Rosemarie volunteered many years
of service to the profession, and she will
truly be missed. She was always smiling
and willing to make everyone’s life better,
and provided much warmth and energy to
any life she touched. Our condolences to
her family.
bmz4848@aol.com

Post–tax season, Rockland Chapter regroups with new offerings
BY MICHAEL MILISITS
Rockland Chapter Immediate Past President

N

ow that busy season is behind us
and we’ve taken some days off to
regroup, it’s time to get our heads
back in the game. You can start by
setting a goal for yourself. Make this the
year that you start getting your CPE early. Make this the year that you attend one
more networking event.
The Rockland Chapter board has set a
goal of its own: to get our events started
right away. To that end, we’ve been frantically sending emails and making phones
calls to finalize details.
The chapter hosted its 15th annual Officer Induction and After Tax Season Dinner at Westchester Burger, White Plains,
on May 5. The event was well attended,
and I wanted to take this opportunity to
thank everyone again for coming. It was
a great night and gave everyone a chance
to share their war stories and network
with some of our closest friends from the
Rockland business community. With the
business community’s support, we have

been able to bring our chapter’s members
what they really deserve—quality education at unbelievable prices and networking opportunities to build long-lasting
relationships with CPAs, bankers, brokers,
lawyers and payroll processing firms. We
look forward to their continued support
and encourage members to come to our
seminars and events in order to take advantage of what they have to offer.
On May 20, True Benefit and Chase
Bank presented a seminar sponsored by
ADP on the Affordable Care Act and the
financial impact of fraud. The speakers
were insightful and right on point. All
members in attendance walked out better
prepared for the challenges that lie ahead
of them.
On June 9, Anthony Enea, Esq., presented a seminar titled, “Critical Issues
Facing Senior Clients.” Anthony is an expert in the field and attendees left asking
themselves, “Am I prepared? Are my clients prepared?”
On June 16, Joel Greenwald presented
a seminar titled, “Best Employment Law
Practices for Accounting Firms and Their

Clients.” He covered various topics including toxic employees, employees’ privacy rights, employees entitled to overtime
and noncompete agreements.
On June 18, a representative from Merrill Lynch led and sponsored a seminar
on retirement planning that included the
different types of plans for small-to-large
employers.
On June 23, the Rockland Chapter will
be hosting a family and friends night at
Provident Bank Park in Pomona to see
the Rockland Boulders take on the Sussex County Miners. This will mark the
third time the Rockland Chapter has
hosted a family and friends night to watch
the Rockland Boulders play, and the past
two games were unbelievably memorable.
Make sure you sign up early. The cost to
attend is equivalent to a night out with the
family and not only includes the admission to the game but an unlimited selection of food and drink. There is no dress
code and no obligation to network. Put
simply, come see a ballgame, bring your
family and friends, and have some fun.
On July 21, from 8:30 a.m. to 11:30 a.m.

at Casa Mia Manor House, Yigal Rechtman, a principal at Grassi & Co., will be
presenting a seminar on fraud investigations, business valuations and the tools
used in litigation. This is a great seminar
for anyone interested in getting a general
overview of the focus of a fraud investigation, the fundamentals of a business valuation and a rundown of the forensic tools
used in litigation.
As a final note, and as my tenure as the
Rockland Chapter president comes to
a close, I just wanted to thank my board
and all the members for making this one
of the most memorable experiences of my
life. As a longtime resident, I was privileged to serve as a chapter president of
the best CPA Society in the state. I love
Rockland and I know all our members and
the Rockland business community feel
the same way. Over the past year, I have
been humbled and awed by the expertise
and drive I have seen demonstrated by our
members. It truly was an experience I will
never forget.
mem@thehuntergroup.com

Chapter News

www.trustedprofessional.com |

June 2015

15

Manhattan/Bronx Chapter looks to build on tradition of strong leaders
BY DIGANT BAHL
Manhattan/Bronx Chapter President

and, during my first week, I asked Stuart
Kessler, one of the partners, what professional guidance he’d give to a recent college
or those of you who were unable to graduate and associate like me. His response
attend the NYSSCPA’s Annual
was simple and straightforward: “Get inElection Meeting on May 14,
volved with the State Society of
I would like to introduce
CPAs.” I heeded his advice, and
myself as your incoming 2015–
the journey thus far has not only
2016 Manhattan/Bronx Chapter
been extremely enjoyable, but
president.
also instrumental in shaping
Before I discuss my goals and
my professional development.
aspirations for the year, I’d like to
As I advanced in my career—servDIGANT BAHL
begin with a few words about
ing as an associate at McGladrey
Manhattan/Bronx
our outgoing chapter president,
& Pullen, LLP, before founding
Chapter President
Iralma Pozo. Iralma did an amazAccounting Solutions of New
ing job of leading the chapter and donating York, Inc. (ASNY), in 2010—I continued to
her time to our events. She has also been so stay involved with the NYSSCPA by attendpatient in showing me the ropes. I begin my ing events and training programs hosted by
term with an extraordinary foundation— the Foundation for Accounting Education
one that Iralma and other renowned past (FAE). I’ve served on the board of the Manpresidents, such as Barbara A. Marino, J. hattan/Bronx Chapter for the last four years,
Michael Kirkland, Gina Goodenow and and am humbled to write this introduction
William Aiken, have worked hard to build. today as your chapter president.
I thank them for all their hard work; their
Benjamin Franklin, one of our nation’s
ongoing, altruistic dedication has paved the Founding Fathers, once said, “Tell me and
way for yet another successful year.
I forget, teach me and I may remember, inTo tell you a bit about my background, volve me and I learn.” Therein lies a lesson
I first joined the Society in 2004. I’d been about the importance of getting involved.
working at Goldstein Golub Kessler LLP NYSSCPA members have opportunities to

F

participate in a whole array of events and
should take advantage of them. I can personally attest to the benefits, which include
long-lasting relationships built with partners, presidents, CEOs, CFOs and many
other professionals, each of whom has his or
her own specific area of expertise.
During the course of the next year, our
chapter will arrange a series of events and
will provide opportunities for its members
to get involved. In fact, the NextGen Conference for Young CPAs is right around the
corner—on July 31—and I would highly
recommend it for all potential mentors and
mentees alike. I would also like to send a
message to young CPAs: This year, try something new. Talk to someone you don’t already
know. Attend a conference that addresses an issue you are unfamiliar with. Take a
brief course in an unrelated field. I urge you
to wholeheartedly engage in the Society—
whether it be seeking advice on professional issues from seasoned CPAs; writing for
one of our numerous publications (The CPA
Journal, The Trusted Professional or the Tax
Stringer); or taking part in a conference,
seminar or training offered by the FAE.
These are just a few of the many options
available for getting involved, but the realm

of learning opportunities is endless.
I also strongly encourage the veteran professionals to continue to share their pearls of
wisdom with their younger counterparts, as
has been the tradition at the Society since
the NYSSCPA was incorporated in 1897.
Going forward, I will continue to support and improve the efforts for youth
interested in the profession. I promise to
devote more resources to our high school
outreach program and to The Moynihan
Fund, an educational trust that encompasses all of the FAE’s college accounting
scholarships and high school accounting introduction programs, including the
Career Opportunities in the Accounting
Profession (COAP) program.
Finally, I promise to continue the
NYSSCPA’s tradition of facilitating excellent networking and professional development opportunities for our members. All
of the board members and I are looking
forward to announcing more events in the
coming months, and I am very optimistic
about what this year has in store for all of us.

dbahl@asnyinc.com

The Manhattan/Bronx Chapter’s Poetry and Pizza Night, held April 30 at the NYSSCPA’s Wall Street office, featured nearly a dozen poets, spoken-word artists, singers and musicians. For more pictures, go to www.flickr.com/photos/nysscpa.

For outgoing Westchester president, the chapter’s future looks bright
BY WILLIAM H. ZEBORIS
Westchester Chapter Immediate Past President

I

t is hard to believe that my term as president has come to an end. Our chapter
had a great year, and none of our successes would have been possible if it were
not for my board of directors, our committee chairs and our members. I would like to
thank all of you for your contributions.
As a chapter, we try to find programs that

benefit all of our constituents. We present
CPE programs to assist our members on the
technical side. We have programs tailored to
accountants in industry and programs created especially for our NextGen members.
We participate in joint meetings with our
peers in the legal and insurance communities, and we also interact with Westchester’s
two business groups, the Westchester Business Council and the Westchester County
Association.

Some of the most rewarding events have
been in support of a charitable cause. At the
end of April, the chapter put together a team
to participate in the annual March of Dimes
walk. Though we had a small group complete
the walk, we were still able to raise approximately $1,200. The leaders of this effort, and
by far the largest fund-raisers, were a group
of graduate students from Mercy College.
(Thanks to the efforts of Denise Stefano, a
past chapter president and the head of the

accounting department at Mercy College,
we have seen a tremendous increase in our
student membership numbers.) This group
of bright and energetic students not only
raised funds and walked the walk— more
importantly, they made a difference. If they
are representative of the next generation of
CPAs—and I believe they are—then our Society, our chapter and our profession are in
good hands.
wzeboris@citrincooperman.com
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z CHAPTER EVENTS AND CPE
BUFFALO

Buffalo Chapter Summer Symposium
When: July 21–22
Where: Millennium Airport Hotel, 2040 Walden Ave.
Contact: Greg Altman at
galtman@healthsciencescharterschool.org

NASSAU

14th Annual Ellen Gordon CPA 4(a) Cause 5k
Run/Walk
Proceeds to Benefit Island Harvest
When: June 20, 8:30 a.m.
(registration 7:30 a.m.)
Where: Eisenhower Park, Field #1 East Meadow
Cost: $20-$30 per person
Course Code: 45030601
Contact: Kenneth Rick or Stacy Keyes at
ken.rick@janoverllc.com
Register online: www.active.com
For more information: www.islandharvest.org

ROCKLAND

A Night at Provident Bank Park
(Rockland Boulders Baseball)
When: June 23, 6 p.m. gates open; 6:30 p.m. buffet;
7 p.m. game start

Where: 1 Provident Bank Park Dr., Pomona
Cost: $39 per person
(no charge for small children who sit on lap)
Course Code: 45170601
Contact: Shari Bark at shari@seberkcpapc.com

ROCHESTER

NextGen Bubble Ball Extreme
When: June 27, 11 a.m.–1 p.m.
Where: Cobbs Hill Park, Culver Road and Norris Drive,
Monroe
Cost: $25 per person; $100 team of 4
Course Code: 45050601
Contact: Krystal Zawodzinski at
kzawodzinski@rizzodigacco.com or 585-662-5046
Payment and registration due by June 15th

SUFFOLK

Suffolk Chapter’s 14th Annual
Long Island Ducks Baseball Outing
& Picnic
When: June 19, 5:05 p.m. picnic buffet;
6:35 p.m. game start
Where: Bethpage Ballpark, 3 Court House Drive,
Central Islip
Cost: $30 picnic and ticket (10 years and older);
$24 picnic and ticket (9 years and younger);
$10 ticket only

Course Code: 45080602
Contact: William Huether at 631-665-7040
Estate Planning and Administration—Information
Everyone Is Dying to Know!
When: June 25, 8:30–11 a.m.
Where: 10 Melville Park Road, Melville
Cost: $10 per person
CPE: 2 (1 specialized knowledge, 1 taxation)
Course Code: 29086601
Contact: Matthew Ryan at mryan@avz.com
Young CPAs/NextGen 20th Annual Young
Professionals Golf Classic
When: Sept. 1, 7:30 a.m. hot gourmet breakfast;
8:30 a.m., shotgun start; 1:30 p.m. cocktails,
buffet, raffles
Where: Hamlet Willow Creek Golf and Country Club,
1 Clubhouse Court, Mount Sinai
Cost: $250, individual golfer
Course Code: 45080601
Contact: Lou Mauro at lmauro@avz.com
or 631-434-9500
RSVP by Aug. 25

SOUTHERN TIER

NextGen Luncheon “Identifying and Working
with Your Archetypes”
When: Sep. 23, 12–2 p.m.

Where: Binghamton Club, 83 Front St, Binghamton
Cost: $15 per person (includes lunch)
Course Code: 45080601
Contact: Emily Gardner at egardner@peworchikcpa.com
or 607-272-9064
RSVP by Sep. 18
A Picnic with the Binghamton Mets
Binghamton Mets vs. New Britain Rock Cats
When: July 29, 6:35 p.m.; 7–8:30 p.m.
in-game picnic in left field picnic area
Where: NYSEG Stadium, 211 Henry St., Binghamton
Cost: $20 per person
Contact: Nikki R. Mayers, at nikki@vapc.us
RSVP by July 20

SYRACUSE

CPA, Banker & Attorney Golf Outing
When: June 22, 1 p.m., golf; 6:30 p.m., dinner
Where: Beaver Meadows Golf & Country Club,
185 Barnard Road, Phoenix
Cost: $90 per person
Course Code: 45090601
Contact: Mail check to Madelyn Hornstein at
mhh@dbbllc.com
RSVP by June 12
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Interviews by Chris Gaetano

The Financial Accounting Standards Board (FASB) has asked stakeholders to identify
issues that should be on the board’s agenda going forward. What major area would you
like to see the FASB focus on in coming years?
ROBERT M. ROLLMANN | Partner, Harrison
Prior to the formation of the Private Company Council (PCC), the FASB historically had a sort of “one-size-fits-all” approach to GAAP (generally accepted accounting
principles), especially when it comes to private companies. Over the past few years, the FASB has worked to simplify some areas of GAAP for both private and public
entities and, in recent years, the PCC’s initiatives have certainly eased the cost and complexity of complying with GAAP for private entities. But, at times, in the course
of FASB deliberations on new ASUs or changes to existing GAAP for private companies, they still have a knee-jerk reaction of “more is better,” and you wind up with
situations where the financial statements have a paragraph or two telling the reader about what the company does, and several pages of disclosures in areas like
defined benefit plans and fair value measurement and derivatives, just to name a few! I frequently question whether such extensive disclosures are of value to the
reader of private company financial statements. At some point, the FASB needs to step back and ask if this is really serving the interests of the majority of private
companies, as opposed to the small number of analysts who want that information.
Other areas of concern include matters that are particularly onerous to private companies but represent a significant burden for public companies, too, such as accounting for income taxes, derivative
and hedge accounting rule requirements, defined benefit plan disclosures and the new revenue recognition standard. The board came out with it last year, but it’s obvious that it’s going to be
problematic. It has the potential to be a very complex standard that will affect nearly every entity—especially private companies that don’t have the same depth of resources as public companies.
rrollmann@odpkf.com
PAUL E. BECHT | Partner, Melville
I’m really interested in what the board is doing as far as simplifying financial reporting, to make things understandable for the majority of companies out there that aren’t
publicly traded and don’t necessarily need the complex financial statements that some of the larger corporations do. There’s so much that has to be considered when
putting together a financial statement—if we could just make the accounting simpler, including footnote disclosures, and in plain English, it would reduce compliance
costs and make life easier for both preparers and readers. A good example is the proposed lease standard. Right now, companies report many of their leases as operating
leases and it’s a fairly simple exercise, but when the new pronouncement comes out, that will change. I’d like to see the FASB try to simplify reporting for private companies because the standards, as proposed, will just add one more layer of complexity to the balance sheets, which, ultimately, isn’t helpful.
paul.becht@bakertilly.com

IRALMA POZO | Adjunct Lecturer, New York
There are a few things the FASB should give its attention to. First, several issues still need to be addressed within the convergence project—what immediately comes to mind,
for example, is revenue recognition. From reading articles, listening to CPE sessions and talking to CFOs, it’s clear to me that there are still a lot of concerns about how the
standard will affect the bottom line, since it impacts a vital part of business operations. A lot of the concerns I’m hearing are about how complex it all is, which ties into another
major issue that the FASB should concentrate on: the complexity of their accounting literature in general, especially for smaller entities. Many times, it’s just overwhelming,
especially when you’re not a Fortune 500 company with the resources of a large accounting team. People are just trying to run their businesses but, often, all the disclosure
requirements seriously impact that. Furthermore, the quality of the financial reporting itself can suffer when you have all this complexity without the resources to address it.
pozo.iralma@gmail.com

JOHN A. BASILE | Partner, New York
As a practicing professional, I would like to see the FASB focus more on accounting for small and medium-sized enterprises. “One-size-fits-all” accounting does not always provide the most relevant information to financial statement users. Owners, lenders and others require clear and concise financial data relating to a company’s financial condition,
operations, and cash flows and related disclosures. While the FASB has been moving in this direction with respect to goodwill accounting and other areas, more needs to be
done, especially relating to fair value matters, income taxes and disclosures.
john.basile@bakertilly.com
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z FAE LISTINGS
AICPA Pricing Schedule

JULY 8, 2015
New York City Bar Association
(Also Available Online)

For AICPA-developed courses, the following pricing schedule applies.
If you are:
A member of both AICPA and NYSSCPA:
Only a member of the NYSSCPA:
Only a member of the AICPA:
A member of neither AICPA nor NYSSCPA:

8-hour course
$269
$299
$394
$424

16-hour course
$439
$499
$564
$624

For 4-hour courses, see course description for price information. For details, refer
to the registration information on www.nysscpa.org.

Tax Planning
for Individuals
Conference
Rock-Solid Strategies to Tackle Tax
Issues Impacting YOUR Clients TODAY
Timely Perspectives on Changes and Trends Impacting
Your Practice Today:
Help Your Clients Lose Less to
Uncle Sam
Firms of the Future: Position Your
Practice for Success in the
Ever-Evolving Fiscal Sector

15-0051

Learn How to Help Your Clients
Recover from Identity Theft—or
Better Yet, Prevent It

Corporate sponsorships available: Call Allison at 410-584-1971
for more information.

Visit www.nysscpa.org/taxplan15 or call 800-537-3635 to register!

According to New York State Regulations,
courses may only be categorized as the
following fields of study for CPE accreditation:
Accounting
Advisory Services
Auditing
Ethics
Specialized Knowledge
Taxation

AC
AD
AU
E
SK
T

Courses that have a concentration in more than
one field of study are labeled with the quantity
of credits that apply to each category.

KEY

GEOGRAPHIC
LOCATION

AREA

FIELD OF STUDY
Date

Course Title
Course Description
Field of Study Course Code
Site
Developer
Member Fee/Nonmember Fee

FOR JULY 1, 2015 THROUGH JULY 31, 2015
The FAE delivers the following professional education programs for CPAs and other financial professionals in all areas of
business, including all public accounting practice areas, and those working in government, industry and academia, to help
satisfy their New York state calendar-year continuing professional education requirements. To search within New York City,
refer to Manhattan/Bronx. To search within Albany, refer to Northeast. For the most up-to-date events information,
visit www.nysscpa.org or call 800-537-3635. SIGN UP TODAY!

MANHATTAN/BRONX
ACCOUNTING

07/13
FAE’s FASB Industry Update
AC/8
21196611
An overview of new and proposed accounting guidance.
FAE Learning Center
Foundation for Accounting Education
$299\$424

ADVISORY SERVICES

07/08
Tax Planning for Individuals Conference
AD/1, T/8
25620612
The New York City Bar Association
Foundation for Accounting Education
$385\$510
07/15–07/16
The CPA as Financial Planner: Boosting
Business, Building Value
AD/4, T/12
25275611
Baruch College
Foundation for Accounting Education
$295\$295

AUDITING

07/01
Fraud Update: Detecting and

Preventing the Top Ten Fraud Schemes
An up-close look at how major frauds are perpetrated.
AU/8 32281611
FAE Learning Center
AICPA
$299\$424\$269\$394

SPECIALIZED KNOWLEDGE

07/28
Succession Planning and the Keys to
Valuing Your Accounting Firm
All you need to know to successfully plan for succession.
SK/2 34111661
FAE Learning Center
Foundation for Accounting Education
$65\$90
07/28
The 7 Steps to Closing Your Deal,
Merging, and the Roadblocks to Avoid
How to get the best out of the merger process.
SK/2 34111662
FAE Learning Center
Foundation for Accounting Education
$65\$90
07/28
Internal Succession Readiness and
Keys to Your Partnership Agreement

FAE Listings

07/31
NextGen: The Conference for Young CPAs
SK/8
25000611
FAE Learning Center
Foundation for Accounting Education
$199\$324

TAXATION

07/08
Tax Planning for Individuals Conference
See course listing under Advisory Services.
07/15–07/16
The CPA as Financial Planner: Boosting
Business, Building Value
See course listing under Advisory Services.

WEBCASTS

ACCOUNTING

07/13
FAE’s FASB Industry Update
AC/8
35196611
An overview of new and proposed accounting guidance.
Foundation for Accounting Education
$249\$374
07/22
Nonprofit Accounting and Auditing Update
New accounting and auditing standards for not-for-profits.
AC/1, AU/1 35111650
Foundation for Accounting Education
$65\$90

ADVISORY SERVICES

07/08
Tax Planning for Individuals Conference
AD/1, T/8
35620612
Foundation for Accounting Education
$336\$460
07/14
Fraud and Embezzlement: Risk
Management Strategies
Gain a better understanding of fraud and the risks it poses.
AD/2 25700612
Foundation for Accounting Education
$65\$90
07/15–07/16
The CPA as Financial Planner: Boosting
Business, Building Value
AD/4, T/12
35275611
Foundation for Accounting Education
$295\$295
07/21
Comprehensive Defensive Documentation
Techniques for Today’s CPA
Important dos and don’ts for effective defensive documentation.
AD/2 25700613
Foundation for Accounting Education
$65\$90

07/28
Ethical Dilemmas from a Risk
Management Perspective
Learn what it means to “stay on the side of the angels.”
AD/2 25700614
Foundation for Accounting Education
$65\$90

07/22
Nonprofit Accounting and Auditing Update
See course listing under Accounting.
07/22
Nonprofit Common Financial
Reporting Deficiencies
Learn how to avoid the pitfalls.
AU/2 35111651
Foundation for Accounting Education
$65\$90

SPECIALIZED KNOWLEDGE

07/28
Succession Planning and the Keys to
Valuing Your Accounting Firm
All you need to know to successfully plan for succession.
SK/2 35111658
Foundation for Accounting Education
$65\$90
07/28
The 7 Steps to Closing Your Deal,
Merging, and the Roadblocks to Avoid
How to get the best out of the merger process.
SK/2 35111659
Foundation for Accounting Education
$65\$90
07/28
Internal Succession Readiness and
Keys to Your Partnership Agreement
How to get the most out of your partnership agreement.
SK/2 35111660
Foundation for Accounting Education
$65\$90
07/31
NextGen: The Conference for Young CPAs
SK/8
35000611
Foundation for Accounting Education
$199\$324

TAXATION

07/08
Tax Planning for Individuals Conference
See course listing under Advisory Services.
07/15–07/16
The CPA as Financial Planner: Boosting
Business, Building Value
See course listing under Advisory Services.
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AUDITING

07/01
Fraud Update: Detecting and
Preventing the Top Ten Fraud Schemes
An up-close look at how major frauds are perpetrated.
AU/8 35281611
AICPA
$249\$374\$219\$344

June 2015

Earn up to 8
CFP® Credits

IRS Practice
and Procedures
Conference
Insider Updates on IRS Policy
Changes and Using Them to
Your Client’s Benefit

Experts reveal what you need
to know to effectively:
Featuring

Mary Beth
Murphy,
IRS Deputy
Commissioner,
Small Business/
Self-Employed
Division (SB/SE)

Advocate more effectively for
your clients in tax court
Analyze the impact of the
IRS Appeals Division’s new
AJAC initiative
Clean up your clients’ past
foreign reporting transgressions
Dig into topics making the
biggest waves at the Small
Business/Self-Employed Division
15-0051

How to get the most out of your partnership agreement.
SK/2 34111663
FAE Learning Center
Foundation for Accounting Education
$65\$90

www.trustedprofessional.com |

Corporate sponsorships available: Call Allison at 410-584-1971
for more information.

Visit www.nysscpa.org/IRS15 or call 800-537-3635 to register!

ARE YOUR FIRM’S YOUNG
PROFESSIONALS
PREPARED TO LEAD?
Invest in the Future: Send your best and
brightest to New York State’s top event for
accounting’s new trailblazers

7.31.15
Includes breakfast,
luncheon and tons of
face time with industry
experts and peers!

CPE Credit: 8

REGISTER TODAY AT WWW.NYSSCPA.ORG/NEXTGEN15 OR CALL 800-537-3635.
MEMBER AND GROUP DISCOUNTS AVAILABLE!

