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DOL takes aim at
overtime, worker
classification with
new directives

For high school students, a brave new world

BY CHRIS GAETANO
Trusted Professional Staff

T

he U.S. Department of Labor
(DOL) is cracking down on companies that try to circumvent federal regulations on overtime eligibility and worker classification, in a push
that could hold significant consequences
for a CPA’s business clients, as well as for
his or her own firm. The department has
taken on the hot-button issues in recent
months, with a two-pronged attack.
First, in July, it released a proposal that
would radically expand workers’ eligibility
for overtime. Under current regulations, employees are generally considered exempt from
overtime if they meet each of the following
criteria: They’re paid a predetermined and
fixed salary; they earn $23,660 or more; and
they have a job that primarily involves exec-

caption.

Some 200 high school juniors participated in the NYSSCPA’s Career Opportunities in the Accounting Profession (COAP) initiative this year, including these students from the COAP
St. John’s University—Queens program. They took a field trip to Broadridge, a provider of investor communications and technology-driven solutions for businesses, in Suffolk County,
and were given a tour of its offices and warehouse.

utive, administrative or professional duties.
But, after a review mandated by President Obama, the DOL said the wage
threshold is unacceptably low and had not
been adequately updated since the ‘70s.
In a fact sheet accompanying the proposal, the department noted that President
George W. Bush’s administration had in-

creased the threshold slightly, but called
the bump “weak.”
As a result, the DOL said, “an exception
to overtime eligibility originally meant for
highly-compensated executive, administrative, and professional employees” is
now applied to lower-level workers, such
as fast food and convenience store man-

agers, whose wages would fall below the
poverty level for a family of four.
Under the proposed rules, the exemption
threshold would be more than doubled,
jumping from $23,660 a year to $50,440 a
year. In addition, the salary requirement for
See DOL Directives, on page 5

Society: FASB’s nonprofit proposal does opposite of what it intends
BY CHRIS GAETANO
Trusted Professional Staff

A

proposal by the Financial Accounting Standards Board (FASB)
that would radically alter the way
non profits present their financial information raises more problems than it solves,

according to the NYSSCPA. In a comment
letter published in August, the Society said
the board’s plan was needlessly complex,
falling far short of its goal to provide greater
clarity, and was even more far-reaching than
the board suggested.
The proposal, outlined in the exposure
draft, “Proposed Accounting Standards Up-

date–Not-for-Profit Entities (Topic 958)
and Health Care Entities (Topic 954): Presentation of Financial Statements of Not-forProfit Entities,” was released by the FASB in
April. The board has presented the effort as
an update meant to addresses current issues
within not-for-profit accounting, or as board
member Lawrence W. Smith said in a state-
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ment, a “refresh” that would make “not-forprofit financial statements even more useful
to donors, lenders, and other users.”
However, according to David M.
Rottkamp, a past chair of the Society’s Notfor-Profit Organizations Committee and one
See Nonprofit, on page 3
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Opinion

z PRESIDENT’S COMMENTARY
An important election for our organization

W

ith a record number of candidates seeking positions on the
NYSSCPA’s 2015–2016 Nominating Committee, the Society’s CPA membership will be called upon
in the weeks ahead to cast ballots and select
several individuals to serve.
There are 17 candidates who filed valid
petitions for 9 positions on the committee.
As a result, our bylaws dictate that an election must be held to determine who will fill
these roles. The 9 candidates with the most
votes will join two designees from the Board
of Directors in order to form the 11-member Nominating Committee. On the second
Thursday of January, for the last 118 years,
the Nominating Committee undertakes one
of the Society’s most important tasks—selecting its future leaders.
This year, the Nominating Committee will
be recommending a president-elect; four vice
presidents; a secretary/treasurer; five at-large
directors; and directors from the Mid Hudson, Northeast, Queens/Brooklyn, Rockland
and Utica chapters. These nominees are then
presented to the membership in a proxy ballot that is distributed in April.
The Nominating Committee plays a crucial

role in the future of the Society, and it is enYou can see the candidates’ service histocouraging to see so many individuals interested ries with the Society on page 8 of this issue of
in participating in this process.
The Trusted Professional or online at
All CPA members of the Socih t t p : / / w w w. n y s s c p a . o r g /
ety are eligible to cast a vote in
about/about-nysscpa/
this election. A member may
nomination-center/nominatchoose up to 9 candidates
ing-committee-vote-2015.
from the list of 17 names.
At this time, I would
If you are a CPA memalso like to remind anyone
ber with an email address
who is interested in serving
registered with the Society,
on the Board of Directors
for the first time in our ornext year to begin putting
Joseph M. Falbo Jr.
ganization’s history, you will
together any information
receive an email directing you to the por- you may want to submit as part of your
tion of the Society’s website where you may expression of interest. If you are interested
cast your vote. CPA members who do not in submitting a nomination for the chaphave an email address registered with the ter representative board positions, please
NYSSCPA will be mailed a paper ballot first contact the respective chapter presithat must be completed and mailed back to dent; chapter presidents’ contact informathe Society.
tion is available in the chapters section of
If you’re a CPA member of the Society the NYSSCPA website, nysscpa.org.
and do not receive your ballot via either of
In order to serve on the Board of Directhese two methods by Sept. 25, please con- tors, you must have been a CPA member of
tact NYSSCPA Public Affairs Manager the Society for at least five years and have at
Robert Busweiler at 212-719-8385 or least two years of service, either on a staterbusweiler@nysscpa.org.
wide committee, a chapter executive board,
According to the Society’s bylaws, all ballots or a combination of both.
must be received or filed by 5 p.m., Oct. 21.
president@nysscpa.org
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Nonprofit

Business and Industry
Conference

8 CPE Credits
+ Lunch
= Only $100!
As a CPA in industry, maintaining your membership in the NYSSCPA
helps keep your connection to the profession. Take advantage of
this exclusive member benefit. Register today.
October 16, 2015

Members-only event covers key topics with 8 CPE credits,
complimentary lunch:

• New York State Sales Tax and Escheatment Audits—get need-toknow facts on these audits, and techniques to mitigate exposure
• Bank Negotiation—lower payments, improve cash flow, and avoid
costly hidden fees
• Power Excel—for analytics, graphing, and other internal audit purposes
• Payroll Compliance—keep on the right side of the DOL and the
new ACA rules
• Cybersecurity—what you need to know now

Get a head start on your CPE requirements.
Register now—this event will sell out!
3 Ways to Attend

1) In-Person—at the NYSSCPA, 14 Wall Street, NY, NY
2) In-Person—view the Webcast at convenient Chapter locations
• Buffalo
• Nassau
• Northeast
• Rochester
3) Live Video Webcast

•
•
•
•

Suffolk
Syracuse
Utica
Westchester

Register today @nysscpa.org/industry15 or 800-537-3635

Continued from front page
of the comment letter’s authors, when taken
as a whole, the changes are less a tuneup than
a complete overhaul of how organizations will
present their financial information.
“It’s a lot more extensive than just an update to the standard,” he said, adding that,
if implemented, the changes would require
a significant amount of education for CPAs
who work in the not-for-profit sector, as well
as for not-for-profits themselves.
One indication of how sweeping the proposed changes are is the sheer number of
CPA experts the Society assembled for its
response. The NYSSCPA’s comment letter was drafted by a 15-person task force
that included members of both its Financial Accounting Standards Committee and
Not-for-Profit Organizations Committee,
each of whom has extensive experience in
technical analysis, nonprofit organization
accounting, or both, Rottkamp added.
While the task force found fault with several aspects of the draft, its chief overall objection was that the proposal was simply “too
complex to function.”
“We spent a lot of time discussing the proposal—and came up with a lot of interpretations of what it meant,” Rottkamp said. “To
have a room full of people as experienced as the
people on the task force not be able to agree on
what the exposure said, means it’s not clear.”
One of the more significant revisions in the
exposure draft is to how assets will be measured
and reported. Under the current model, the use
and purpose of assets are conveyed by reporting them in one of three classes: unrestricted,
temporarily restricted or permanently restricted. The proposed standard, however, would
collapse these three classes into two: net assets
with donor restrictions and net assets without
donor restrictions. Changes in net assets without donor restrictions would be further divided
between those that arose from external factors
(gains and losses, expenses, support, etc.) and
those that came from internal actions (appropriations, internal transfers, etc.).
The FASB said the change would address
misunderstandings about how restrictions or
limits on assets imposed by donors, laws, contracts and governing boards affect an entity’s
liquidity, net asset class, performance and terminology, particularly as they pertain to unrestricted net assets.
But while the Society agreed that nonprofit
organizations should discuss asset liquidity in
the financial statement, it said that the proposed
presentation only muddies the water by getting
rid of nuances that are necessary to adequately
assess a nonprofit’s access to resources. “Those
restricted net assets not readily available should
be clearly identified on the face of the financial
statements,” the Society wrote.
Robert A. Dyson, a member of the Society’s Financial Accounting Standards Com-

mittee and chair of the task force that drafted
the letter, said that by removing the distinction between temporarily and permanently
restricted assets, “the board is implying that
all of these assets are available.” However, he
said, organizations often have endowments
that are explicitly unavailable and bound by
strong case law and regulation. For example,
he explained that while a nonprofit might
technically have generous assets, it could get
into legal trouble if it tried to use them for
certain necessary administrative functions,
such as paying rent or salaries.
The FASB proposal also calls for a major
about-face in cash flow reporting, namely, by
requiring organizations to switch from using
the indirect method of reporting (adjusting
changes in net assets to reconcile that amount
to net operating cash flow) to the direct method (reporting the sum of gross cash receipts
and gross cash payments from operating activities). These same cash flows would then be
divided into operating cash flows, financing
cash flows and investing cash flows.
The Society, however, felt that what does
and does not count as operating income won’t
always be so clear, and to pretend otherwise is
to “create false differentiation” between the two,
resulting in an overly complex presentation that
hinders the goal of comparability. For instance,
many not-for-profit organizations generally
consider investment income that is available for
exempt activities to be operating revenue. The
FASB, however, feels that it should be classified
as investment revenue, since that investment is
not part of the organization’s mission.
“The people who set up these foundations
put money aside for the specific purpose of
funding operations,” Dyson said. “How do
you say that’s not operating? The change adds
to complexity, causes confusion and makes a
foundation appear poorer than it really is. We
couldn’t see any benefit in it, frankly.”
Moreover, the Society expressed confusion as to why the proposed standard would
change cash flow reporting from the indirect
to the direct method. Rottkamp said there
was no clear reason why the FASB would
suggest this.
“That’s not required anywhere across other
industries or other organizations,” he said. “In
our opinion, this makes our statements less
comparable to others.”
The comment period for the exposure draft
closed on Aug. 20. To read the Society’s letter in its entirety, visit nysscpa.org/advocacy/
comment-letters.
cgaetano@nysscpa.org

Correction
In the “Lifetime Members” listing that appeared in
the August 2015 issue of The Trusted Professional, we
incorrectly described those who had been acknowledged as having belonged to the Society for 45 years.
The list included members who have belonged to the
NYSSCPA for 46 years or more. We regret the error.
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CPAs score Form 990 victory
BY CHRIS GAETANO
Trusted Professional Staff

C

PAs at exempt organizations have a
bit more breathing room, thanks to
a new law that implements an automatic 60-day extension request process for Form 990 tax filings—a change the
NYSSCPA first recommended in 2014.
The measure was part of the Surface Transportation and Veterans Health Care Choice
Improvement Act of 2015, which the president signed in July. Previously, nonprofits
that needed additional time to file the Form
990 had to submit a three-month extension
request. If even more time was needed, they
would have to file a second, separate request
thereafter. Under the new law, however, that
process has been replaced with a single filing
that, if approved, grants a six-month extension.
In a comment letter written by members
of its Exempt Organizations Committee and
published in 2014, the NYSSCPA criticized
the old procedures as cumbersome and inefficient. Further, the Society argued that the
system was confusing, as the deadlines weren’t
in conformance with what’s allowed on other forms. For example, charities, it noted, can
receive a six month extension on their Form
990-T by only filing once, but have to file twice
to get an extra six months on their Form 990.

Advocacy

| www.trustedprofessional.com

The Society also argued that a single sixmonth extension process would help practitioners avoid unnecessary penalties and save
the IRS time and money.
“We thought the former process of filing and
awaiting approvals, of separate three-month
extensions, was an unnecessary burden for
nonprofit groups and additional workload for
the IRS,” said Joanne S. Barry, the Society’s executive director and CEO. “We made the suggestion to update the process to only a single
six-month extension, and Uncle Sam agreed.”
Indeed, according to members, the change
was a positive step that reflected clear demands made not only by the Society, but by
nonprofits across the country.
“We have been instrumental in changing
the law for nonprofits nationwide. Although
we were likely not the only group to request
this, there was definitely an obvious juxtaposition between our resubmission and the new
law,” said S. Ethan Kahn, an Exempt Organizations Committee member.
In its 2014 letter, the Society also suggested
that corporate, partner, individual and fiduciary
returns move to a single extension for the maximum amount of time allowable associated with
their federal returns. In New York, charitable
and exempt organizations were recently given a
180-day extension for filing their reports.
cgaetano@nysscpa.org

NYSSCPA comment letters
The following list includes all comment letters released by the NYSSCPA
between Aug. 1 and Aug 31. To read all comment letters published by the
Society, visit nysscpa.org/page/society-comment-letters.
Comments to the PCAOB on Release 2015-004—Supplemental Request for Comment:
Rules to Require Disclosure of Certain Audit Participants on a New PCAOB Form (Docket
Matter 029): Released Aug. 31—Comments on this supplemental request for comment on the
PCAOB’s 2013 reproposal to require auditors to disclose in the auditor’s report the name of the
engagement partner and information about certain other participants in the audit. The PCAOB
is considering an alternative to disclosure whereby the information would be required to be
disclosed on a new PCAOB form.
Comments to the FASB on a Proposed Accounting Standards Update—Not-for-Profit
Entities (Topic 958) and Health Care Entities (Topic 954): Presentation of Financial
Statements of Not-for-Profit Entities: Released Aug. 20—Comments on a proposed
accounting standards update, the objective of which is to improve the current net asset
classification requirements and the information presented in financial statements and notes
about a not-for-profit entity’s liquidity, financial performance and cash flows.
Comments to the FASB on a Proposed Accounting Standards Update—Compensation—
Stock Compensation (Topic 718): Improvements to Employee Share-Based Payment
Accounting: Released Aug. 14—Comments on a proposed accounting standards update, the
objective of which is to simplify several aspects of the accounting for share-based payment
transactions, including the income tax consequences, classification of awards as either equity or
liabilities, and classification on the statement of cash flows.
Comments to the FASB on a Proposed Accounting Standards Update—Investments—
Equity Method and Joint Ventures (Topic 323): Simplifying the Equity Method of
Accounting: Comments on a proposed accounting standards update that would eliminate the
requirement to separately account for the basis difference of equity method investments and
make other simplifying amendments to the equity method.
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DOL Directives
determining who counts as a “highly-compensated employee”—a category that is also
exempt from overtime rules—would be increased from $100,000 a year to $122,148.
Both thresholds would be automatically adjusted every year, either by a fixed amount,
yet to be determined, or alongside the consumer price index.
Although, in its proposal, the DOL discussed
the possibility of counting nondiscretionary bonuses as part of salary and solicited feedback
on the nonsalary portions of the three-part exemption test, the department did not propose
any specific regulatory changes on either matter. The open comment period for the proposed
rules ended on Sept. 4.
Just a few weeks after it published the proposed overtime rules, the DOL released a 15page memo intended to clarify who, exactly, is
considered to be an employee and who is an
independent contractor.
The misclassification of employees as independent contractors, the DOL wrote, is an
increasingly common affair, in part because of
widespread business restructurings. But the
consequences, it said, can be deeply impactful,
not only for the employees who are denied
workplace protections, but for the government,
which could see lower tax revenues, as well as
for the businesses that do follow the rules, since
they may encounter an uneven playing field.
In the past, determining the difference between employees and independent contractors
often hinged upon what’s called the “control
test,” which asks: To what degree is the business
able to control the worker and the nature of the
work that he or she does?
But according to the DOL, while the control
test should still be a factor, it shouldn’t be the
only one. Instead, the department wants businesses to use several different standards that fall
under what it calls the “economic realities test,”
which focuses on whether the worker is economically dependent on the employer or is in
business for himself or herself. A worker who is
economically dependent on an employer would
be considered an employee.
Questions used in the test include, “Is the
work an integral part of the employer’s business?
Is the relationship between the worker and the
employer permanent or indefinite? What is the
nature and degree of the worker’s control?”
When employers go through the process, the
DOL said, they’ll likely find that “most workers
are employees.”

Assessing the impact
All told, the two directives will affect millions
of workers and their bosses. The DOL estimates that just under 5 million workers who are
currently ineligible for overtime will be folded
into the proposed regulation, and an additional
2 million will be eligible for health care and other benefits. What’s more, according to a report

released by the U.S. Government Accountability Office (GAO) in April, independent
contractors are a sizable part of the workforce,
making up 12.9 percent. Contingent workers,
as a whole, make up 40.4 percent.
Still, sources predict that the more difficult
adjustment for employers will likely be the
proposed overtime rules, as the classification
guidelines are less of a departure from existing practice.
Avery E. Neumark, who is the partnerin-charge of his firm’s employee benefits
and executive compensation practice, said
that while the classification guidelines reflect a “more aggressive position” by the
government, the economic realities test isn’t
substantially different from the control test
that employers had already been using.
What the guidelines do, he continued, is
underscore that if businesses want to classify
someone as an independent contractor, they
had better be certain that it’s the true nature of
the relationship, which means they would essentially use the W-2 worker as their baseline.
Peter H. Frank, chair of the NYSSCPA’s
Entertainment, Arts and Sports Committee,
agreed that the classification guidelines were
not all that different—the rules, he said, have
erred on the side of treating workers as employees rather than independent contractors for
quite some time. He did, however, note that the
DOL’s guidelines may change how people look
at those who work from home.
“Many [employers] think, ‘Well, they’re
working out of their home, so we’re not controlling them,’ but if the nature of the work they
perform is no different than what they would
be doing if they were coming into the office,
businesses need to be careful,” he warned.
But when it comes to overtime eligibility,
many employers and their accounting staffs
have said that the pending expansion won’t
come easily and could trigger a number of unintended consequences as businesses try to cope.
For one thing, said David G. Young, a
managing partner in the Rochester area,
the measure will disproportionately impact
small businesses, which may end up reconsidering whether or not to hire employees
or grow their companies, in the face of increased costs.
Small business owners, he said, “may ask
themselves, ‘If I pay all this overtime out, why
even own a business?’ and, as a result, could
[make] decisions that will ultimately have the
opposite effect of what the government wants.”
Another possibility, according to Scott
Sanders, co-chair of the Nassau Chapter’s
Small Practice Unit MAP Committee and a
managing partner at his firm, is that companies
may rethink their scheduling practices to avoid
tripping the overtime regulation. For example,
he said, because overtime must be paid on the
regular payday for the pay period in which the
wages were earned, “the employer can either delay giving the work to this employee until the

Photo courtesy of the White House

Continued from front page

In 2014, President Obama told the DOL to update the regulations that outline which workers are protected under Fair
Labor Standards Act minimum wage and overtime rules.

subsequent week, or give the work to another
qualified employee whose hours are under the
40-hour work week.”
Moreover, the increased costs may be passed
on to consumers, as entities look to minimize
the impact.
David J. Wolfson, a past chair of the
NYSSCPA’s Hospitality Industry Committee, said that he recently met with a client who
owns several fast food franchises and had already concluded that he would have to raise

prices to comply with the proposal. In addition
to the new overtime rules, Wolfson pointed out,
the restaurant and hospitality industry is experiencing mounting wage pressure on other fronts,
including the recent move by New York state
to increase the minimum wage for fast food
workers.
Though Wolfson did feel that the overtime
exemption was due for an update, and that the
See DOL Directives, page 7
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SEC approves controversial Dodd-Frank pay disclosure rule
BY CHRIS GAETANO
Trusted Professional Staff

T

he boss will always make more than
the workers, but under a regulation
recently adopted by the Securities
and Exchange Commission (SEC), a
company’s employees and investors will now
be able to determine how much more.
The rule, which the commission passed in
a 3-2 vote on Aug. 5, requires public companies to make three additional disclosures
in their annual filings: the median of the
annual total compensation of all employees, excluding the CEO; the annual total
compensation of the CEO; and the ratio
between the two. Companies would have to
report the information for their first fiscal
year beginning on or after Jan. 1, 2017.
The provision had been included in the

Will flexibility aid compliance?
In terms of cost and complexity, Commissioner Kara M. Stein said that the final rule
provides companies with enough flexibility
that it would not present an undue burden
for businesses.
The rule does, in fact, allow significant wiggle room for companies to determine who
will be counted when calculating median employee compensation. According to David M.
Rubenstein, a Chief Financial Officers Committee member who is a partner at WeiserMazars, LLP, and chair of its SEC Practice
Group, an overly complicated mandate that
proved difficult to follow wouldn’t serve businesses or the SEC itself. Instead, he said, the
commission seemed to be open to any methodology that seemed reasonable.
Indeed, according to an SEC fact sheet,
companies can “select a methodology based

ering the types of workers who are excluded
from consideration, calculations could prove
trickier than they sound.
For example, say a company works on a calendar-year schedule and has an employee who
started on July 1. According to the exception,
you can annualize his or her compensation
when calculating the ratio. However, you can’t
just pull data from payroll, or else you wouldn’t
get the annualized figure. On the other hand,
temporary and seasonal workers can’t be annualized when determining the ratio, so payroll
figures would need to be used when factoring
in their compensation. Then there’s the case
of overseas workers—companies will need to
grapple, individually, with who is in the 5 percent they want to exclude.
Given all the exceptions, on top of the
general differences in compensation structure from company to company, it may also

The pay disclosure rule, which garnered more than 287,000 comment letters
before it was passed, was particularly contentious.
2010 Dodd-Frank Wall Street Reform
and Consumer Protection Act, but its final approval was subject to delays—as has
often been the case with measures tied to
the legislation. A progress report published
this summer by the law firm Davis Polk &
Wardwell LLP, marking the fifth anniversary of Dodd-Frank, found that, as of July 15,
21.3 percent of the law’s 390 total rulemaking requirements had not yet been proposed.
Still, the pay disclosure rule, which garnered
more than 287,000 comment letters before it
was passed, was particularly contentious.
According to Douglas J. Beck, a member
of the NYSSCPA’s Chief Financial Officers
Committee and a CFO at a public company,
the rule was ultimately the result of outcry
from investors, who have been paying greater attention to executive compensation over
the past few years. The push for the disclosures, he added, seems to point to a disconnect between investors and the entities they
fund over what value the CEO brings to the
company, and how that relates to the company’s overall health.
But while investor and labor groups, such as
the AFL-CIO, have argued that the ratio could
be used to gauge how effectively a company is
managing its human capital, business groups
and executive associations said it provided
little insight and would present significant
compliance costs for companies. Furthermore,
the provision left the SEC itself divided, with
the final vote splitting along partisan lines. In
language that echoed many of the more irate
comment letters, Commissioner Michael S. Piwowar said that the measure was tantamount
to bullying and was a “sad example of surrendering the Commission’s agenda to politically
connected special interests.”

on their own facts and circumstances.” For example, a company could choose to determine
a median based on every employee, use a statistical sampling of its workers or employ any
other method that would be viewed as justifiable. The company could also decide to apply
a cost-of-living adjustment in identifying the
median employee, but is not required to do so.
There’s also some latitude in how entities determine who is an employee. While
companies do have to include all full-time,
part-time, temporary and seasonal workers,
whether employed directly by the entity or
any of its consolidated subsidiaries, they are
allowed to exclude independent contractors or those employed by unaffiliated third
parties. They will be able to exclude up to
5 percent of their non-U.S. workforce, including those who work in countries where
data privacy laws would prevent them from
obtaining the relevant information, and can
also choose to annualize the total compensation for a permanent employee who didn’t
work for the entire year, such as a new hire.
In addition, they have a wide range of
choices regarding over what time period this
calculation is made. Under the rule, entities
can select a date within the last three months
of their last completed fiscal year to determine
the employee population. The calculation only
has to be updated every three years, unless the
company experiences major changes in its
employment base.
The rule’s elasticity, however, generates its
own concerns. Rubenstein pointed out that
the very exceptions used to make the rule
more flexible might be a source of complexity for certain companies. Although, on the
surface, it would seem easy enough to extract
data en masse directly from payroll, consid-

be difficult to compare one entity’s ratio to
another. Beck pointed out that pay structures can vary significantly, not just between
companies but entire industries. Take, for
example, a utility. Since it may be slower

growing and have lower compensation levels than, say, a rapidly growing tech company, seeking comparability between the two,
Beck said, “will be based on relative information and industry information.”
What’s more, Beck added, at the executive level, compensation is usually closely
tied to various performance incentives that,
again, can differ significantly from company to company. Packages, he said, are often
centered, not around salary, but stock-based
compensation, and can “reflect someone who
is not doing well, or someone who is.” The
bottom line: The ratio might not be telling
the whole story.
Still, Rubenstein was confident that, while
comparability will be a bit more difficult, it’s
certainly possible, especially since companies
also have the option of providing a narrative
explanation of their ratios, which might help
people understand the individual factors behind the calculations.
“If I was an analyst, if I was a trader in
stocks or anything relative to the market
and performance for companies … I would
want to understand why this CEO makes
so much more money relative to their employee base vs. this other one,” he said. “It
may impact one’s desire or consideration to
buy or not to buy.”
cgaetano@nysscpa.org
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salary level proposed “seems fair,” he called the
DOL’s estimate that between $1 billion to
$2 billion will be transferred from employer profit to employee salary as a result of the
proposal “staggering.”
Angelo Amador, the senior vice president
of labor and workforce policy at the National
Restaurant Association, had even stronger
words for the measure, which he characterized as “a bad idea” that doesn’t take regional
differences into account.
“While $50,000 is something that a restaurant manager in, let’s say, New York City or San
Francisco will easily meet, the feedback I’m getting is in rural areas of the country, they would
not [be able to] meet that,” he said.
Amador added that some restaurants may
simply shift their managers from salaried to
hourly work, and that the regulation may
accelerate the ongoing trend of automating
restaurant service, since owners might find it
cheaper to get new technology than to pay
the increased overtime.

Hitting home?
But it may not just be a CPA’s clients that
are affected by the proposed overtime rules.
Sanders said that CPA firms themselves, especially smaller ones, would also be impacted. After all, he pointed out, smaller firms
have a higher percentage of administrative
staff whose wages fall under the $50,440
threshold.
As a result, he explained, firms may need
to consider taking on additional staffing in
order to keep the administrative workers
under the 40-hour threshold—particularly
during busy season—and keep the firm’s

www.trustedprofessional.com |

payroll costs to a minimum. While that
would bring another set of costs for training, extra software licenses and even desk
space, he added, it would likely be lower
than the cost of actually paying out the
overtime under the proposed regulation.
Firms, he said, would need to simply
brace themselves and “include these additional costs when factoring in fee increases
for 2016.”
Young agreed that the overtime proposal
could be an issue for CPA firms, adding that
he doesn’t know anyone in his practice who
works fewer than 50 hours a week during
tax season. Though he said his own firm has
been paying overtime, and that it generally
wouldn’t be affected by the potential regulation, he believed others would see increased
costs and, possibly, legal challenges.
This would not be without precedent:
Within the past few years, the Big Four firms
KPMG, Deloitte and PricewaterhouseCoopers have all been targets of class action lawsuits that alleged they did not pay their audit
associates for overtime.
The Deloitte case was dismissed in 2012.
When the plaintiffs attempted, this past September, to get it recertified, a federal judge denied the motion, saying that they were too varied in level of supervision and duties to consider
the case as a class action. The KPMG case was
dismissed by an appeals court last year after a
judge concluded that as “learned professionals
who perform work requiring advanced knowledge,” the associates were exempt from overtime under the Fair Labor Standards Act. And
PwC settled its case in February 2015, making
a gross payment of $5 million.

UPCOMING INDUSTRY COMMITTEE MEETINGS

Real Estate
Internal Audit
Entertainment, Arts and Sports
Chief Financial Officers
Investment Management
Emerging Tech Entrepreneurial

cgaetano@nysscpa.org

Wed., Oct. 14
Tues., Oct. 20
Wed., Oct. 21
Wed., Oct. 28
Tues., Oct. 29
Tues., Oct. 29

This is a partial listing, which is subject to change. For a complete and updated listing of
meetings, visit www.nysscpa.org, click on “My Membership,” and choose “Committees”
from the drop-down menu.
Interested in joining a committee? Fill out an application online or contact Nereida
Gomez, Manager, Committees, at 212-719-8358 or ngomez@nysscpa.org, to find out
more information.

UPCOMING CONFERENCES

Construction Contractors Conference
Alternative Investment Fund Conference
Real Estate

Wed., Oct. 21
Thurs., Nov. 5
Wed., Dec.16

September/October 2015

Construction
Contractors Conference
Construction Industry Insights from
New York’s Top Thought Leaders

10.21.15

• A Top-to-Bottom Review of Complex Tax Issues
Facing the Construction Industry Right Now,
Including New Cases and Private Letter Rulings
• A Fresh Look at Opportunities for Growth,
Profit, and Stability
• Life After the Business: Learn the Ins and Outs of
Succession Planning and How to Set Up a Successful
Employee Stock Ownership Plan (ESOP)
• Plus: A Lunch Session Update from the
General Contractors Association (GCA)
Visit nysscpa.org/construction15 or call
800-537-3635 to register!
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z 2015–2016 NOMINATING COMMITTEE CANDIDATES
The following pages include biographies of the 17 candidates who are interested in serving on the NYSSCPAs 2015–2016 Nominating Committee. CPA members of the Society are asked to select nine applicants from this list, and will receive an email with a link to an online voting portal to make their selections. If
they have no email address on file, a paper ballot will be sent to their mailing address. To go directly to the voting portal, visit http://bit.ly/nysscpavote15. Ballots must be received by 5 p.m. on Oct. 21 in order to be counted. If you have questions about the voting process, please contact NYSSCPA Public Affairs
Manager Robert Busweiler at 212-719-8385 or rbusweiler@nysscpa.org.

FRANK J. AQUILINO, Acting Associate Dean for the School of
Business, Montclair State University, Montclair, N.J. Member of the Society
since 1976. Member of the Staten Island Chapter. STATEWIDE: Past member
of the Board of Directors as Vice President, Treasurer and member of the
Executive Committee. Past Chair of the Audit, Annual Leadership Conference,
Finance and Professional Liability Insurance committees. Past member of
the Chapter Relations, Education in Colleges and Universities, Members in
the Field of Education, Nominating and Tax Education committees. Past Government Relations Director. CHAPTER: Past Staten Island Chapter President,
President-elect, Treasurer and Executive Board Member. Past member of the
Staten Island Chapter Education and Government Relations committees.

MELISSA L. HICKS, Senior Manager, Baker Tilly Virchow Krause,
LLP, Melville, N.Y. Member of the Society since 2006. Member of the Suffolk
Chapter. CHAPTER: Current Suffolk Chapter Treasurer. Past Suffolk Chapter
Secretary and Executive Board member. Current Cochair of the Suffolk
Chapter Cooperation with Educational Institutions Committee. Past member
of the Suffolk Chapter Young CPAs Committee.

BARBARA E. BEL, Partner, O’Connor Davies LLP, Harrison, N.Y.
Member of the Society since 1989. Member of the Westchester Chapter.
STATEWIDE: Previously served on the Board of Directors as a Director as a
Chapter Representative for the Westchester Chapter and as a member of the
Executive Committee. Current member of the Closely Held and S Corporations Committee. Current member of the Dues Restructuring Task Force. Past
member of the New York, Multistate and Local Taxation Committee. Past
Vice President of the NYSSCPA Political Action Committee Board of Trustees.
CHAPTER: Past Westchester Chapter President, President-elect, Vice President,
Secretary and Treasurer. Past member of the Westchester Chapter Executive
Board. Past Chair of the Westchester Chapter Government Relations and Public Relations committees. Past Vice Chair of the Westchester Chapter Budget
Committee. Past member of the Westchester Chapter Economic Development
and Education and Programming committees.

SCOTT D. HOSLER, Manager, The Bonadio Group, Clinton,
N.Y. Member of the Society since 2006. Member of the Utica Chapter.
STATEWIDE: Previously served on the Board of Directors as a Vice President,
Director as a Chapter Representative for the Utica Chapter and member of the
Executive Committee. Current member of the Dues Restructuring Task Force.
Current member of the Finance Committee. Past member of the Awards
Committee. CHAPTER: Past Utica Chapter President, President-elect, Treasurer
and Executive Board member.

SHARI E. BERK, Sole Practitioner, S. E. Berk CPA PC, New City, N.Y.
Member of the Society since 1988. Member of the Rockland Chapter. STATEWIDE: Previously served on the Board of Directors as a Director-at-Large. Past
member of the Awards and Membership committees. Past member of the
Governance Subcommittee. CHAPTER: Current Rockland Chapter President.
Past Rockland Chapter President-elect, Treasurer, Secretary and Executive
Board member. Current member of the Rockland Chapter Continuing Professional Education Committee.

SAMUEL M. BRONSKY, Sole Practitioner, Bronsky & Company
LLC, Buffalo, N.Y. Member of the Society since 1986. Member of the Buffalo
Chapter. STATEWIDE: Current member and Past Chair and Vice Chair of the
Peer Review Committee. CHAPTER: Past member of the Buffalo Chapter
Executive Board.

ARNOLD L. HASKELL, Partner, Baker Tilly Virchow Krause, LLP,
Melville, N.Y. Member of the Society since 1989. Member of the Suffolk
Chapter. STATEWIDE: Past Chair of the Bankruptcy and Financial Reorganizations Committee. Past member of the Closely Held and S Corporations
and Nominating committees. CHAPTER: Past Suffolk Chapter President,
President-elect, Vice President and Executive Board member. Past member of
the Suffolk Chapter General Taxation and Newsletter committees.

DAVID R. HERMAN, Partner, Rifkin & Company, LLP, Bardonia,
N.Y. Member of the Society since 1998. Member of the Rockland Chapter.
STATEWIDE: Previously served on the Board of Directors as a Vice President,
Director as a Chapter Representative for the Rockland Chapter and a member
of the Executive Committee. Current member of the Closely Held and S Corporations and Small Firms Practice Management committees. Past member
of the NYSSCPA Political Action Committee Board of Trustees. Past member of
the Awards, Finance and Nominating committees. CHAPTER: Current member
of the Rockland Chapter Executive Board. Past Rockland Chapter President,
President-elect, Vice President, Secretary and Treasurer. Past Chair of the
Rockland Chapter Continuing Professional Education Committee.

J. MICHAEL KIRKLAND, Director, Deutsche Bank AG, New
York, N.Y. Member of the Society since 1982. Member of the Manhattan/
Bronx Chapter. STATEWIDE: Previously served on the Board of Directors as
President, President-elect, Vice President, Director-at-Large and as a member
of the Executive Committee. Past member of the Foundation for Accounting
Education’s Board of Trustees. Past member of the Finance, Quality Enhancement Policy, Banking, Minority Group Recruitment & Equal Opportunity and
FAE Curriculum committees. Past Chair of the Real Estate Task Force. Past
Cochair of the Industry Outreach Task Force. CHAPTER: Past Manhattan/
Bronx Chapter President, President-elect, Vice President and Executive Board
member. Past member of the Manhattan/Bronx Chapter Nominating and
Cooperation with Bankers & Other Credit Grantors committees.

EDWARD N. LEE, Partner, KPMG LLP, Melville, N.Y. Member of the
Society since 1998. Member of the Suffolk Chapter. STATEWIDE: Current
member of the Not-for-Profit Organizations and Government Accounting and
Auditing committees. Past member of the Health Care and Higher Education
committees. CHAPTER: Current member of the Suffolk Chapter Not-for-Profit
Organizations Committee.

MARK G. LEEDS, Chief Financial Officer, Win Properties, Inc. Rye
Brook, N.Y. Member of the Society since 1975. Member of the Westchester
Chapter. STATEWIDE: Previously served on the Board of Directors as a Director
as a Chapter Representative for the Westchester Chapter. Current member of
the Real Estate, Member Relations and Chief Financial Officers committees.
Past member of the Apparel and Textile, Awards, Financial Executives in
Closely Held Companies, Hospitality Industry and Media and Publishing committees. Past member of the Real Estate and Industry Outreach task forces.
CHAPTER: Past Westchester Chapter President, President-elect, Vice President,
Secretary, Treasurer and Executive Board member. Past Chair and Vice Chair
of the Westchester Chapter Budget Committee. Past Chair of the Westchester
Chapter Sponsorship Committee. Past Cochair of the Westchester Chapter
Accountants in Industry Committee.

MICHELE MARK LEVINE, Deputy Comptroller for Accountancy
and Chief Accountant of The City of New York , N.Y. Member of the Society
since 1993. Member of the Manhattan/Bronx Chapter. STATEWIDE: Previously served on the Board of Directors as a Director-at-Large. Current member
and Past Chair of the Government Accounting and Auditing Committee. Past
Chair of the Audit Committee. Past member of the Accounting and Auditing
Oversight, Finance and Nominating committees. Past member of the Code of
Conduct Task Force. Member of the CPA Journal Editorial Board.

SHERWOOD H. LEVITAN, Partner, Vanacore, DeBenedictus,
DiGovanni & Weddell, LLP, Newburgh, N.Y. Member of the Society since
1972. Member of the Mid Hudson Chapter. STATEWIDE: Past Chair of the
Medium-Sized Firms Committee. Past member of the Members in Public
Practice, Management of an Accounting Practice, Finance, Continuity of
Practice and Chapter Operations committees. Past member of the Legislative
Task Force. Past member of the Professional Insurance Liability Task Force.
Past Government Relations Director. CHAPTER: Past Mid Hudson Chapter
President, President-elect, Vice President and Executive Board member. Past
Chair of the Mid Hudson Chapter Cooperation with the Bar and Government
Relations committees.

INTRODUCING
Get Money Smart

Consider volunteering a few hours of your time in October to help
your community Get Money Smart, a brand new financial
literacy initiative of the NYSSCPA.

MOSHE S. LEVITIN, Principal, Leshkowitz & Company, LLP, New
York, N.Y. Member of the Society since 1975. Member of the Rockland
Chapter. STATEWIDE: Past member of the Foundation for Accounting
Education Board of Trustees. Current member of the SEC, Auditing Standards
and Litigation Services committees. Past member of the Curriculum, Financial
Accounting Standards and Financial Executives in Closely Held Companies
committees.

THOMAS S. PIRRO, Sole Practitioner, Bayport N.Y. Member of
the Society since 1988. Member of the Suffolk Chapter. CHAPTER: Current
member of the Suffolk Chapter Executive Board. Current Chair of the Suffolk
Chapter Sponsorship Committee.

Join us by participating in one our financial fitness fairs, money
brunches, seminars, and TV and media appearances
during October—Financial Planning Month.

ROBERT T. QUARTE, Partner, Albrecht, Viggiano, Zureck &
Company, P.C., Hauppauge, N.Y. Member of the Society since 1986.
Member of the Suffolk Chapter. STATEWIDE: Previously served on the Board
of Directors as a Director as a Chapter Representative for the Suffolk Chapter.
Current member of the Peer Review Committee. Past member of the Awards
and SEC Practice committees. CHAPTER: Past Suffolk Chapter President,
President-elect, Treasurer and Executive Board member. Current Cochair of
the Suffolk Chapter Golf Outing Committee. Past Chair of the Suffolk Chapter
Nominating Committee. Past Cochair of the Suffolk Chapter Emerging
Technologies and Management of an Accounting Practice committees.

AMANDA L. SEXTON, Supervisor, Albrecht, Viggiano, Zureck
& Company, P.C., Hauppauge, N.Y. Member of the Society since 2008.
Member of the Suffolk Chapter. STATEWIDE: Past member of the Business
Valuation and Young CPAs committees. Past Cochair of the Young CPAs
Conference. CHAPTER: Current Suffolk Chapter Vice President. Past Suffolk
Chapter Treasurer, Secretary and Executive Board member. Past Cochair
of the Suffolk Chapter Forensic and Valuation Services and Young CPAs
committees.

• Individual and Small Business Tax Basics
• Budgeting and Managing Credit
• How to Grow Wealth: Compound Interest, 401(k)s, Pensions
• Estate Planning
• Making College Affordable
For more information on how you can get involved in
Get Money Smart, email Alonza Robertson at
arobertson@nysscpa.org
MediaTrainingSeminar1/2pgVertAD.indd 1

9/16/15 1:30 PM
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War story: Never overlook a
hidden stakeholder

OCTOBER 29, 2015
14 Wall Street
New York, NY
(Also Available Online)

When an absentee owner is left out of negotiations, CPAs are
taken to task—and to court
P A

BY RON KLEIN, J.D., CFE
Editor’s Note: “War Stories” are drawn from
the claims files of Camico, a CPA-directed insurer
and risk management program for accountants. All
names have been changed.

O

utland Property Co., the owner and
manager of large tracts of land in the
Rocky Mountains, leased a mountain slope on a percentage-lease basis
to Sugar Pine Ski Resort. Sugar Pine, in turn,
built chair lifts and a ski lodge, providing skiers with rental equipment, lessons and meals.
The lease agreement specified that a percentage of receipts from the lift tickets,
rentals, lessons and food sales would go to
Outland. Any further modifications to the
agreement would have to be negotiated by
Outland and Sugar Pine.
Over a 20-year period, Sugar Pine grew
steadily into a major ski area. The company
added condominiums to the property, as well
as restaurants, retail shops and spas. The ski
lifts and slopes were enhanced and expanded
to the point where Sugar Pine was able to
host major ski championships, from which
it received fees from corporate sponsors. Income paid from Sugar Pine to Outland under the terms of the lease grew from about
$75,000 per year to $500,000 per year.
Sugar Pine became a successful corporate
entity, and the owners of Outland became
elderly retirees who relied entirely on their
managers for the direction of Outland.
The managers, lawyers and CPAs of Outland and Sugar Pine negotiated a new lease
agreement that excluded fees that Sugar
Pine customers who rented condos paid to
cover the costs of water and other utilities, as
well as certain other fees, including sponsorship fees that corporations paid Sugar Pine
for ski championships.
Another decade went by, and income paid
by Sugar Pine to Outland under the terms
of the lease grew to about $800,000 per year.
The CPAs for Outland’s retired owners,
however, astutely perceived the change in
dynamics between their elderly clients and
the corporate management teams running
Outland and Sugar Pine. Those CPAs working for both management teams had also
become a little too “cozy” with their clients.
The retirees’ CPAs closely examined the
lease agreement and found definitions in it
that could be construed to be self-contradictory, especially where the word “receipts”
was used. The retirees then filed a lawsuit,

claiming that certain receipts excluded by the
agreement should have been included.
During the trial, the jury was sympathetic
toward the retirees and generally interpreted the terms of the lease agreement in their
favor, finding that fees specifically excluded
from the agreement should have been included, namely the ski championship sponsor fees
and the utility fees for condo rentals.
As a result, the fees payable by Sugar Pine
to Outland were increased by about $400,000
per year over the 10-year period, totaling
about $4 million. Sugar Pine then sued its
CPA for failing to correctly determine the
amounts payable under the lease agreement.

Loss prevention tips
The absentee owners were represented by a
management team that did not adequately include them in the lease negotiations. The
resulting agreement appeared to neglect the
best interests of the elderly retirees, who turned
to their own CPAs and attorneys to rectify a
perceived wrong. In cases like this, the CPA
should—
•determine, on an annual basis, who the
stakeholders are in an engagement and
make certain that they are receiving copies
of the audit or other work, especially if the
stakeholders are third-party beneficiaries of
the work;
•insist in writing that all parties in a transaction, including hidden stakeholders, use
legal counsel to represent their own unique
positions. One size attorney does not fit all
parties;
•consider having all parties involved afforded all of the same protections under the agreement. The CPA should avoid being exposed
to broader liability from third parties or other
stakeholders than his client is exposed to in the
underlying agreement;
•have an attorney review the language in the
agreement, vis-à-vis the actual business operations, and give an opinion to the firm about
how the document should be interpreted;
•use the engagement letter to clearly define
responsibilities, possibly excluding specific areas.
Ron Klein, J.D., CFE, is risk management
counsel for Camico (www.camico.com). He has
been with the company since its inception in 1986
and managed the claims department for 20 years.
For information on the Camico program,
call Camico directly at 800-652-1772, or
contact: (Upstate) Reggie DeJean, Lawley
Service, Inc., 716-849-8618, and (Downstate)
Dan Hudson, Chesapeake Professional
Liability Brokers, Inc., 410-757-1932.

Earn 6 CLE Credits!

Anti–Money
Laundering
Conference
Money Laundering Challenges from
New York—The Epicenter of Global
AML Compliance

How Are Banks, Prosecutors, and
Law Enforcement Agencies Battling
the Rapid Expansion of Trade-Based
Money Laundering?
The Current and Future Regulatory
Environment for the Volatile
Virtual Currency and Emerging
Payment Systems Landscape
A Panel Review of Key Cases and
Sound Guidance for Managing the
SEC’s Whistleblower Regulations
Thanks to Our Sponsors

Visit www.nysscpa.org/aml15 or call 800-537-3635
to register!
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Signing a technology contract?
Don’t do it without asking these questions first

BY JOEL LANZ, CPA/CITP, CFF,
CISA, CISM, CISSP, CFE

O

September/October 2015

utsourcing technology—whether
shifting IT services to a vendor or
taking advantage of a slew of automated processes afforded by cloud
computing—has never been more popular.
It’s a frequent topic in accounting literature
and a prominent talking point for presenters
at accounting conferences. But, as with any

business opportunity, in order to realize the
benefits, entities must first reduce risk to a
tolerable level reflective of their risk appetite.
In other words, outsourcing IT requires a
close reading of the fine print and a careful
consideration of both the company’s expectations and the vendor’s realities. Here are
key questions that your company or client
should ask before signing on the dotted line,
as well as a few examples of how CPAs can
help to mitigate problems that might arise.

Question no. 1: Exactly how much will this cost?
Why it matters: While, in theory, the first
vendor invoice should never come as a surprise to the buyer, in practice, it frequently
does. For one thing, technology contracts
often require some sort of fee calculation
that incorporates a flat price and additional fees based on variable factors. These factors might include, among other things, the
number of transactions processed or the
number of customer accounts, in addition to
annual maintenance charges. As a result, it’s
critical that the buyer understand the range
of potential costs for the service purchased
and all that it entails.
How CPAs can help: You’re well positioned
to assist clients in understanding and verifying charges so that expenses can be appropriately considered in the client’s financial plans.

Question no. 2: What are we buying?
Why it matters: You’d be surprised how often flashy user interfaces get in the way of
rational decision making. Don’t be fooled
by a slick presentation—before signing the
contract, clients should always make sure
they have a solid idea of what they’re buying.
Are you getting the same software that was
demonstrated? Will the version you ordered
perform the functions you want, or will it
require expensive add-ons? That’s particularly important, since clients may choose one
type of software over another because of the
unique features they believe it provides.
How CPAs can help: By having clients
clearly define both their reasons for contracting the technology as well as their expectations, you can help ensure that desired
functions are included in the contract.

Question no. 3: Will my data—especially confidential information—be safe?
Why it matters: You can’t assume that a high
level of security is a given. Some vendors do
offer enhanced security services—for example, they might provide customers with reports on testing performed by independent
third parties, including, but not limited to,
Service Organization Control (SOC) reports. But in other situations, clients will
want to include right-to-audit clauses that
enable them to go onsite and verify conformance with contract provisions.
How CPAs can help: You can help clients
interpret the types of reports provided, identify potential gaps that could result in residual risks and, if needed, assist in providing
assurance over vendor practices through onsite observation.

Question no. 4: How can we learn how to best
use the technology we’re buying?
Why it matters: Lots of businesses have purchased technology that they thought would
transform their operations but, when actually
implemented, fell far short of expectations.
One oft-cited cause of disappointment: that
a company’s employees are unable to take
full advantage of the new program or product because, well, they don’t know how. The
availability of training materials, including
webinars and guides, and their cost should
be a significant consideration prior to signing any technology contract.
How CPAs can help: You can help clients
evaluate the quality of materials provided,
assess gaps in employee skills, and help develop training and awareness programs in
order to realize business benefits.

Question no. 5: What happens if we change our
minds?
Why it matters: Even with the best due
diligence, the client may decide to change
technology providers either during the contractual term or upon its termination. How
that transition unfolds—the transferring of
data, continuation of confidentiality obligations and penalty charges—should be clearly laid out. Entities should especially be on
the lookout for auto-renewal clauses where
contracts are automatically extended unless
specific action is taken by the client.
How CPAs can help: You can support your
company or client by developing appropriate
mitigating controls that should be included
in the contract.

Question no. 6: Have our attorneys reviewed
what we’re signing?
Why it matters: Because you or your clients
are signing a legally binding contract, it’s always a good idea to seek advice from a competent attorney. In addition to protecting a
client’s legal interests, an attorney can develop the necessary business clauses to help
ensure that desired objectives are achieved.
How CPAs can help: CPAs can assist their
clients in specifying business requirements;
the client’s attorney can then ensure that
these are incorporated into the contract.

Joel Lanz, CPA/CITP, CFF, CISA, CISM,
CISSP, CFE, is the sole proprietor of Joel Lanz,
CPA P.C., and an adjunct professor at SUNY–
College at Old Westbury. He is a member of the
NYSSCPA’s Technology Assurance Committee
and The CPA Journal Editorial Board.
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z CPA ROUNDTABLE

Interviews by Chris Gaetano

How can sole practitioners and small firm owners stay competitive?
Alan J. Straus | Sole Practitioner, New York

I think that in order to remain competitive, you have to develop a specialty. Mine, for example, is tax matters. I don’t do audits or bookkeeping engagements
or that kind of traditional work; I specialize in defending people before the IRS and doing tax planning for those who are either looking to sell a business or
make investments. As both a CPA and an attorney, I also provide a one-stop shopping experience—in other words, if someone is looking for estate planning,
I can draft the will, draft a trust for when that client passes away, file the estate tax return and do the probate in court. What some might need a whole team
of professionals for, I can do on my own.
Because I specialize, a lot of my clients are referrals from other professionals who bring me in when they need my expertise. For instance, next week I have
a meeting with a colleague who’s representing a client in a tax audit that seems to be going badly. I’ve come to be known as the guy you go to when you
have tax questions or problems.
ajstraus@gmail.com

Rosemarie Giovinazzo-Barnickel | Sole Practitioner, Staten Island

Having a niche practice helps. I specialize in audits of employee benefit plans and small not-for-profit organizations. Since all of my clients are obtained
through referrals from other CPAs, I stay very involved with the NYSSCPA, at both the chapter and state level, and make it known that I focus on these areas.
Accordingly, when my colleagues at one of the CPA firms with a heavy concentration of tax work—of which there are many on Staten Island—have clients
who need these types of audits performed, they will refer them to me or hire me on a consulting basis. And they never have to be concerned that I will try to
take their clients’ tax work, as I do not do tax at all.
rbarnickel@mail.com

Martin M. Shenkman | Sole Practitioner, Rockland

With creativity, technology, collaboration and the right specialization, a sole practitioner doesn’t need to shrink away from the big boys. Instead, you can be
the David to their Goliath.
Sole practitioners can think outside the box and be more creative, in many cases, than some of the big firms. They can also provide tailored services that others
may not be able to—or may not wish to. For instance, when large firms do estate planning, which is my specialty, they do an incredible job technically, but
they don’t always get to the heart of a particular client’s human or personal issues. Technology is also a major equalizer. Today there are systems that allow you
do things that, until recently, were very expensive. I have an app that transcribes voice messages to my inbox; another that turns faxes into emails; a mobile
hotspot, so I can always be connected; and Web conferencing software, so I can meet with clients whenever I need to. All of this enables me to be nimble and
work from anywhere, rather than being tied to any one location. It also enables me to give a high level of response to clients.
Before any of these things, though, you need to have a specialty. You can’t be all things to all people, especially if you want to compete with the big firms,
who have experts in every area. So, choose a specialization that lets you compete with those experts, instead of trying to take on each and every one.
shenkman@shenkmanlaw.com

Steven M. Kaplan | Sole Practitioner, White Plains
Taking full advantage of technology is important. It makes you efficient, so that you can get things done faster and cheaper and, in a world where
everything needs to be value-oriented toward the client, that can give you a strong advantage, not only in terms of the work, but also in terms of cost. The
combination of the two results in a client paying more for valued advice and less for necessary, but not perceived as valuable, tasks, such as bookkeeping,
data procurement and data entry. From a professional’s perspective, it also allows you to spend more of your time on things that are most enjoyable. There
are a lot of great data-aggregation tools that let you obtain and organize client information in different ways. Portals, too, are very helpful, as far as getting
information and sharing work. I do a lot of work in the dispute resolution area, including collaborative divorce and collaborative business disputes, and
portals help to keep everyone on the same page, as they can all view the same information at the same time. Using innovative technology also encourages
clients to take advantage of it themselves, so they’re more efficient and run their businesses better, which can mean better business for you, too.
smkcpa@smkcpa.com

Risk Management
Conference
10.27.15
Lower Your Professional Liability and Make Risk
Management a Proﬁtable Part of Your Practice
• Better Understand the Essentials of Risk Management and Risk Control
• Learn About the Best Practices to Lower the Likelihood of Litigation
• Hear from Renowned Experts on Real-World Examples in Avoiding Liability Claims

Visit nysscpa.org/rm15 or call 800-537-3635 to register!
Visit nysscpa.org/faeconference or call 800-537-3635 to register.
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How charities can avoid misleading fund-raising appeals
BY LUANA K. LEWIS

T

hrough fund-raising solicitations,
charities inform donors about how
supporting their activities will advance
their missions. To a great extent, these
missions are the core reason why they are tax
exempt under IRC Section 501(c)(3).
But when charities fail to explain their ac-

action to “shutter” the National Children’s
Leukemia Foundation, after an investigation
revealed that the organization “did not conduct most of the programs advertised on its
website and in its solicitations.”
This case illustrates the following point:
You might lose your ability to operate in
New York if you don’t conduct solicitations
with transparency, integrity and accuracy.

incomplete or inaccurate language, or graphic
designs to illustrate how a donor’s money will
be used by a perfectly legitimate charity. Even
large and sophisticated charities can make big
mistakes by failing to vet solicitation language
and images carefully.
Fund-raising appeals are increasingly
conducted in new formats such as social
media channels, which can make adequate

al principles apply to charitable donations,
which are also exchanges of a sort.
According to the Better Business Bureau’s
(BBB) Standards for Charity Accountability, a charity should “have solicitations and
informational materials distributed by any
means that are accurate, truthful and not
misleading, both in whole and in part.”
Problems can occur when charities fail to

On July 21, the attorney general’s office issued a press release announcing that it had filed
a court action to “shutter” the National Children’s Leukemia Foundation, after an investigation revealed that the organization “did not conduct most of the programs advertised on its
website and in its solicitations.”
tivities accurately and adequately, they may
mislead donors and potentially attract negative scrutiny—or even regulatory action.
Indeed, if a charity misleads donors
through fund-raising appeals, it might be
sued by the New York Attorney General’s
Charities Bureau. For example, on July 21,
the attorney general’s office issued a press
release announcing that it had filed a court

Recent state actions against New York charities have also made it clear that the attorney general’s office can and will hold charity
officers and board members responsible for
fund-raising misdeeds.
In some cases, fund-raisers may not recognize that their solicitations could be considered misleading. These situations typically
come about when fund-raisers use imprecise,

disclosure at the point of solicitation very
difficult. This marketing challenge does not
relieve a charity of its obligation to disclose,
upfront, the terms and conditions that
might reasonably affect a donor’s decision
to give. In a commercial marketing transaction, “clear and conspicuous disclosure”
at the point of purchase is what consumers and regulators expect. The same gener-

consider that a fund-raising appeal may be
literally truthful in its wording yet still be
misleading, however, because it omits critical information, uses a graphic representation that creates a false impression or is
inaccurate in some other way.
See page 15
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Recommendations for charities
•Be accurate when using stories and images
in appeals. Successful fund-raising solicitations often use a story to encourage a donor’s
emotional connection with the charity’s work.
Impact case stories should refer to genuine
individual cases, rather than amalgams of cases. Photos and results descriptions should be
current; anything over three years old should
disclose the actual time period involved.
•Include a current program description.
All appeals—even renewals—should include
a clear description of the charity’s recent activities. Don’t assume that the donor knows
what your organization has been doing lately.
•Watch out for timing expectations. Urgent appeals, especially after a disaster, can
provide potential donors with the expectation that funds will be spent just as quickly as
they are raised. If that is not the plan, be clear
right upfront about the timing of the charity’s expected actions, as well as all potential
uses of funds. This will help to ensure that
donors do not feel misled, and can also help
guard against serious reputational or regulatory problems.
•Document all fund-raising claims. There’s
a simple mantra that can help serve as a sniff
test when a charity is preparing a fund-raising
appeal: “If you say it, be sure you can prove it;
if you can’t prove it, don’t say it.”
•Be careful if using financial ratios in appeals. Make sure that there is financial documentation or other substantiation to back
up every financial reference, ratio or pie chart
used in appeals. Check to be sure that these
are the most current figures and not figures
that were valid years ago.
•Be especially cautious about “100 percent”
claims. For example: A charity may claim that
“100 percent of your donation will support our
programs” in fund-raising statements. This is
not a recommended type of appeal because it
reinforces the destructive public perception
that charities don’t need administrative or
fund-raising dollars to operate. If a charity
chooses to make such a 100 percent claim, it
should also disclose how this claim is substantiated: Is a donor underwriting fund-raising
and administrative costs, so that further do-

nations can be attributed to programs? That
should be disclosed right in the fund-raising
claim—and you should be able to back it up
with documentation if asked to do so by the
BBB or by investigative reporters.
•Get development staff out of their silos.
To ensure accuracy, development officers need
to talk to their executive directors, general
counsels and chief financial officers about the
development of fund-raising appeals. All too
often, this doesn’t happen, and the mistakes
that result can be unfortunate.
•Establish and enforce fund-raising practice guidelines. Mistakes are more likely to
occur when there are no guidelines to follow.
It’s a good idea to establish policies, vetting
processes and training procedures so that
current and new staff or volunteers will understand what can and cannot be said, done
or depicted in a fund-raising appeal emanating from your organization. Guidelines are
of little value if they are not enforced, so be
sure that you also have a good process for
monitoring your nonprofit’s fund-raising
appeals and practices.
•Bring in professionals when necessary.
If your organization is committing its dollars and prestige to an important fund-raising campaign, it really pays to check the
language and imagery used in that appeal
with an accounting or legal professional.
Fund-raising appeals can be too narrowly
phrased, as well as too vague. Charity leaders should ensure that the language and
other appeal elements are broad enough to
convey the intended uses of the donated
funds, but also specific enough to communicate the funding purposes accurately. This
can sometimes be tricky, especially in quick
turnaround situations (such as disaster-related appeals), so seek professional advice
when it is needed.
•Put fund raising on your board’s risk management dashboard. If regulators might hold
your board responsible for the way in which
your organization conducts its fund-raising appeals, your board members will need
to know the key facts about how it is being
done. Put fund-raising solicitations on the
board’s risk management checklist and report
regularly on highlights of your monitoring
efforts, so that board members can stay in-

Follow us on Twitter:

formed of and engaged in this issue.
Board members should also be informed
about financial arrangements with major outside fund-raising firms, such as telemarketers, in order to verify that the terms will be
in your organization’s best interests and that
appeals made on your charity’s behalf by the
fund-raising firm will be accurate. Making
fund raising a board-level priority will help
ensure that it is an organizational priority.
•Protect the donor. Here’s another simple
test: Look at your fund-raising appeal from
the donor’s perspective. Does it clearly tell you
all that you would reasonably want to know
before making a donation? If it doesn’t, work
on it until the appeal is very clear. Hint: Before omitting any key information, carefully
consider whether that information should, in
fairness, be disclosed to donors.
•Nurture a culture of disclosure and accuracy. It can often be hard for an organization’s
enthusiastic marketing team to step back and
take a donor’s view of a clever fund-raising
appeal. Creative minds can naturally get very
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married to their creations. If a charity has established a strong organizational culture of
integrity, development team members will be
far more likely to check solicitations carefully
before launching them.
The most attractive fund-raising appeal in
the world will not do any good if it is potentially misleading. There is no more precious resource than donor trust in the charity
world. Once donor trust is gone, then, so is all
hope of raising money.
Testing an appeal for accuracy and adequate disclosure should be as much a part
of the development process as testing an
appeal’s fund-raising drawing power. Strong
leadership from the top about such matters is
needed in order to establish expectations and
practices that will help protect your charity
and ensure its fund-raising success.
Luana K. Lewis is the senior vice president of
programs and services at the Better Business Bureau Serving Metropolitan New York.
This story originally appeared in the
NYSSCPA’s online publication the TaxStringer.

On the first of each month, top CPAs, attorneys and other
professionals write about the latest and most important tax
developments for the members of the NYSSCPA in the
TaxStringer, the NYSSCPA’s electronic tax newsletter. From
the tax implications of the ACA, to the recent controversy
over the MCTMT, to special New York rules for flowthrough entities, the TaxStringer covers it all.

To sign up for this free, members-only
publication, log in at www.nysscpa.org.

twitter.com/nysscpa

Connect with us on LinkedIn:
http://lnkd.in/dGrY8qW

Join us on Facebook:
facebook.com/NYSSCPA

Then click on “Edit Profile - Email Preferences.” You will
see a list of NYSSCPA publications. Check the
TaxStringer—and any other NYSSCPA publications you’d
like to receive—and it will arrive in your inbox starting
with the next issue.
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Adding PFP to your practice? Speakers offer step-by-step guidance
BY CHRIS GAETANO
Trusted Professional Staff

D

o CPAs have a place in personal
financial planning (PFP)? A few
decades ago, that might have been
a provocative question.
Take, for example, “Accountants as Financial Planners,” a 1991 New York Times
story about the AICPA’s efforts to highlight
CPAs who ventured into PFP. Putting the
accounting profession on the defensive, the
article wondered, “Why should the public get their financial advice from CPAs,
as opposed to non-accountants?” (Stuart
Kessler, an NYSSCPA past president who
was interviewed for the piece, offered one
succinct answer: Because CPAs “are bound
by enforceable standards of conduct. The
CPA is thought of in the public mind as

agement expert who co-led a discussion
about using tax information to identify
financial planning needs.
On the other hand, the speaker said,
firms that do take a bite of the apple could
find themselves playing an ever more
prominent role in their clients’ lives.
The conference, organized by longtime
CPA educator Sid Kess and Steven V.
Melnik, an associate professor of tax law
at Baruch’s Zicklin School of Business,
featured Kessler as its keynote speaker. Reiterating the point he made to the
Times 24 year ago—that CPAs are a natural choice for PFP services—he said the
number one benefit of the practice area for
firms is that it helps to grow strong client
relationships.
If a CPA does a good job of shepherding a client’s personal finances, Kessler

making money to give significant thought
to managing it—or other professionals,
like lawyers. Most attorneys, Kessler said,
focus on their clients so much that they
give short shrift to themselves. As a result,
he said, “their estates are a mess.”
Regardless of whom a CPA seeks out,
Kessler advised setting up a casual meeting where, instead of delivering a lecture
about the importance of financial planning services, he or she takes the time to
listen to the client’s needs.
However, CPAs shouldn’t feel pressure
to offer services to every client they’ve
ever had; in fact, according to Deborah
Fox, the CEO and founder of a financial
planning network, they probably shouldn’t.
Instead, at least in the initial stages, CPAs
should look at their client list and identify
who among them might benefit from PFP

“Every time I meet with [a planner] who is not a CPA, the first thing they
tell me is, ‘I would give my right arm to be in a position where my client
had to talk to me once a year!’”
—Walter M. Primoff, financial executive and personal financial consultant

being independent and objective.”)
But in recent years, the conversation has
shifted. The PFP industry has undergone
rapid expansion—according to the U.S. Department of Labor, the number of financial
planning advisers is poised to grow 22 percent by 2022—and, more and more, CPAs
are leading the charge. In an AICPA survey
of 2,400 CPAs last year, nearly half said that
their firm offers PFP services.
The new question, according to several
speakers at The CPA as Financial Planner Conference, a joint event presented by
Baruch College and the Foundation for
Accounting Education on July 15–16, is
directed at CPA firms that may be watching from the sidelines: Why aren’t you offering PFP services?
As it touched upon a wide range of PFP
opportunities, from elder care plans to
planning for college, the conference had
one overarching message: This practice
area cannot be ignored. Indeed, according
to data from the market research and longrange forecasting company IBISWorld,
the demand for PFP is set to outpace the
demand for general accounting by 2017.
“Firms that don’t provide financial
planning or at least align themselves with
those that do are not only going to grow at
a much smaller rate, but many have been
losing clients to firms that have more services than a small practitioner may provide,” said David A. Frisch, a wealth man-

said, he or she can eventually become
“the family consigliore.” This, in turn,
would allow CPAs to extend their client
base over several generations—not only
working with parents, but their children
or grandchildren—and draw in revenue
from additional services, such as retirement planning, estate planning or asset
allocation.

Making the shift
So how does a CPA get started in PFP?
According to Kessler, an obvious point of
entry is through existing clients.
As Walter M. Primoff, a financial executive and personal financial consultant,
noted during a Q&A session, the annual
rhythm of the CPA–client relationship
brings opportunities for PFP that other
professionals don’t have.
“Every time I meet with [a planner]
who is not a CPA, the first thing they tell
me is, ‘I would give my right arm to be in
a position where my client had to talk to
me once a year!’” he said.
Opportunities for PFP services may
also arise as a natural extension of work
that is already being performed for a client. For example, during his talk, Frisch
said that tax information can be useful in
determining a client’s weak spots.
Outside of existing clients, Kessler said
that CPAs could also pursue high-networth individuals—who are often too busy

services. Moreover, she said, if the CPA
frames the opportunity for PFP services
as a special deal that other clients won’t
get, they can create a sense of exclusivity, or what she referred to as “the country
club effect.”
Another point to keep in mind: CPAs
don’t need to know everything, in order to
offer effective financial planning services. If
a CPA doesn’t feel comfortable navigating a
certain topic, Frisch said, he or she can always partner with someone who does.
“The goal here is not to be one of the
spokes in the wheel,” he added. “The goal
here is to be the middle of the wheel, directing where things are going.”

Regulatory concerns
Before setting up a financial planning practice, it’s vital to ensure compliance with relevant regulations, of which
there are many. Jonathan L. Gassman,
who led a session on regulatory rules and
standards, noted that the AICPA added
guidelines for CPAs who act as personal
financial planners to its Code of Professional Conduct on July 1, 2014, which
most state boards of accountancy have
since adopted. The institute’s Statement on
Standards in Personal Financial Planning
Services (SSPFPS 1) encompasses topics
such as general professional responsibilities, responsibilities of members in personal financial planning engagements, the

planning of engagements, and working
with other service providers. It’s currently
available at aicpa.org.
According to the AICPA, the standards
apply to a practitioner if he or she provides cash flow planning; risk management and insurance planning; retirement
planning; investment planning; estate, gift
and wealth transfer planning; elder planning; charitable planning; education planning; or tax planning.
“If you’re helping clients ascertain
where they are today vs. where they want
to be in the future, [and] you are providing specific recommendations … it’s very,
very important you follow the guidelines,”
Gassman said.
As an additional word of caution, John
S. Marten, a shareholder at Vedder Price
and member of the firm’s Investment Services group, noted that CPAs who dole out
specific investment advice about securities
would likely be considered by the SEC to
play an investment adviser’s role, meaning they would need to register as an investment adviser, adhere to the standards
promulgated for investment advisers and
maintain a compliance program in order
to ensure that those standards are being
followed.
The SEC defines an investment adviser
as anyone who, for compensation, is engaged in the business of providing advice;
making recommendations; issuing reports; or furnishing analysis on securities,
either directly or through publications.
While CPAs are generally exempt from
SEC registration, that only applies if such
services are incidental to their profession
and if they’re providing limited investment advice.
“If you crossed that line from financial
planning to investment advice, you need
to register,” Marten advised.
The NYSSCPA offers additional resources for CPAs interested in personal
financial planning through its Personal
Financial Planning Committee, which
holds meetings approximately nine
times a year. For more information, visit
nysscpa.org/membership/committees.
cgaetano@nysscpa.org

Follow us on Twitter:
twitter.com/nysscpa
Connect with us on LinkedIn:
http://lnkd.in/dGrY8qW
Join us on Facebook:
facebook.com/NYSSCPA
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CPAs: Here’s how you can support the Society’s financial literacy initiatives
BY ALONZA ROBERTSON
Trusted Professional Correspondent

O

ctober is Financial Planning
Month and, once again, the Society is set to hold several financial
education and financial literacy
events. In the past, various NYSSCPA
chapters have hosted seminars, participated in outreach clinics or given informational talks at the public library. This year,
the Society will be hosting, among other
things, free Financial Fitness fairs and
Money Brunch seminars, with our CPA
members offering introductory financial
education sessions and one-on-one consultations with young adults, college students, families, individuals, small business
owners and seniors.
Here’s where you come in: We need
volunteers to help lead some of the discussions, as well as to answer questions
from attendees. We’ll be fielding queries
on basic individual and small business tax
issues, 529 plans and making college affordable, budgeting and credit, insurance,
Affordable Care Act tax implications, investing and estate planning.
The Society will be holding events in

the New York City metro area on the following dates:
•Oct. 3–Molloy College on Long Island,
10 a.m.–2 p.m.
•Oct. 17–Per Scholas in the Bronx,
10 a.m.–2 p.m.
•Oct. 23–NYPL Science and Business Library in Midtown Manhattan, 11 a.m.–6 p.m.
•Oct. 24–Eagle Academy for Young Men,
in the Bronx, 10 a.m.–2 p.m.

•Oct. 31–Brooklyn Money Brunch
location TBD.
As we will be working in teams and shifts,
only a few hours of your time are needed at each
event. An informational phone call to organize
volunteers will be scheduled for each activity.
We’ll also be pitching various news outlets throughout the month—radio, TV and
online, as well as print—and will need several CPA volunteers to represent the Soci-

ety as the need arises.
If you’re interested in volunteering a few
hours of your time for public service events
or media outreach opportunities, or if you’d
like to hold an event in your area with your
chapter, please email Alonza Robertson,
NYSSCPA media relations manager, at
arobertson@nysscpa.org. Please put “Financial Planning Month” in the subject line of
your email.

NYSSCPA volunteers Sheila Brandenberg and Daniel Mazzola field questions at a 2013 New York Public Library event that the Society participated in.
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Just shy of its 30th anniversary, COAP continues to change lives

I

n 1987, when the NYSSCPA and its
Foundation for Accounting Education launched Career Opportunities in
the Accounting Profession (COAP) to
introduce young people to the field, they
started small. Organizers hosted just 25 college-bound students at a single campus, Pace
University in Pleasantville.
Since then, the free summer program
has grown exponentially. It drew more than
200 high school juniors this June and July,
and the roster of participating campuses

now contains public and private schools
throughout the state, including Adelphi
University, the University at Buffalo, Long
Island University (LIU), the University at
Albany, Pace, St. John’s University, the State
University of New York at Oswego and
Westchester Community College. Each of
the programs is organized and led by local
NYSSCPA chapters.
Moreover, COAP, which gives special attention to populations that are underrepresented in the profession, continues to find

innovative ways to showcase the breadth of
accounting careers, as well as offer young
people direct interaction with CPAs and
business leaders.
For example, students who participated in
the 2015 program at Adelphi had Leonard
Labita, vice president and controller of the
New York Mets, as a guest speaker, and even
got to take in a ballgame at Citi Field stadium. Students who attended the St. John’s
program in Queens heard from FBI special agent Thomas O’Grady, who offered an

01

02

04

05

06

07

overview of his job.
COAP also assists students long after the
summer ends. Participants are eligible for
a college scholarship that provides $2,000
per year for up to five years for students
studying accounting at a college or university in New York, with the goal of becoming
a CPA. The program also boasts an alumni
community of more than 3,000, with numerous alums going on to become CPAs.
Here’s a look at some highlights from
2015 COAP programs.

03

08
10

09

10

1, 4: Students enrolled in the St. John’s – Queens COAP program participated in an office visit to Ernst & Young, experienced a college accounting class and learned about etiquette; 2, 8, 10, 11: Students at the COAP LIU program enjoyed a wide
range of classroom activities, field trips and fun outings, including a night of bowling; 3, 12: Students in the COAP Adelphi program participated in several games and activities that promoted leadership and other business skills; 5,6,7,9: Pace
continues to be one of the FAE’s most thriving COAP initiatives; 13, 14: Students and program leaders at the University at Albany.

COAP
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Get connected...

11

12
Join an

NYSSCPA NextGen

Committee

13

Start making a bigger difference today, as you also reap the
benefits of advancing career goals, enhancing your leadership
skills, and growing a valuable professional network. Take
advantage of a variety of opportunities in any of these areas:

 Networking events
 Community outreach
 Committees and task forces

14

 Professional education and CPE

CHAPTERS AND SCHOOLS THAT OFFERED COAP PROGRAMS
THIS SUMMER INCLUDED:
 Buffalo Chapter

 Queens/Brooklyn Chapter

 Manhatttan/Bronx Chapter

 Staten Island Chapter

(University at Buffalo)
(Pace University)

 Nassau Chapter
(Adelphi University)

 Northeast Chapter
(University at Albany)

(St. John’s University; Long Island University)
(St. John’s University)

 Syracuse Chapter (SUNY Oswego)
 Westchester Chapter
(Westchester Community College)

Every chapter of the New York State Society of
CPAs has a NextGen Committee, and extends
membership to young CPAs throughout the state.

Find out how to become involved by contacting Tekecha Morgan
at tmorgan@nysscpa.org or call 212-719-8425.
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The NYSSCPA and its Foundation for Accounting Education gratefully
acknowledge the leadership and generosity of the following CPAs,
firms and companies who contributed to The Moynihan Fund at the
Society’s 118th Annual Election Meeting and Dinner. For more on
The Moynihan Fund, visit www.gofundme.com/carryitforward.

Big Four Accounting Firms ($150,000 total donation)
Deloitte—$37,500
Ernst & Young—$37,500
KPMG—$37,500
PwC—$37,500

Other Accounting Firms and Groups ($10,000 or less)
B.R. Johnson Inc.
Bonadio & Company LLP
Caswell & Associates CPAs P.C.
EisnerAmper
Fidelity Charitable Gift Fund
Friedman LLP
Gibgot Willenbacher & Co.

Jaeckle Kearney & Lepselter
Johnson Lauder & Savidge, LLP
Koval & Casagrande CPAs
NYSSCPA Nassau Chapter
PKF O’Connor Davies
RRC Price CPAs P.C.
Stern Keiser & Panken LLP

Tronconi Segarra & Associates LLP
WeiserMazars LLP

Individual Donors, ($1,000—$10,000)
Frank and Kim Discenza
Joseph M. Falbo Jr.
Neil Gibgot

Gail M. Kinsella
David A. Lifson
Richard E. Piluso

Individual Donors (Under $1,000)
Anthony Abboud
Frieda Aboyoun
Scott M. Adair
Paul Allutto
Gregory Altman
Joseph Alu
Peter Andrieszyn
George Antonio
Edward Arcara
Ricardo Arroyo
Thomas Baldwin
Barbara Barcavage
Kenneth Barkoff
Charles Barragato
Louis Barrella
Joanne S. Barry
Paul Becht
Rafael Beck
Megan Beiter
Peter Berlant and Family
John Bernhard
Laurence Bloom
Gregory Bobersky
Randall Borkenstein
Barry Boudin
Michael Boudin
Jacob Bouw
Carnet Brown
William Brown
Matthew Brush
Gary Buhl
Michael Burns
Stephen Buschel
Robert Buschman
Rumbi Bwerinofa-Petrozzello
Joseph Bzezinski
Earl Cabbell
Michael Cade
Patrick Campbell
Charles Cangialosi
Michael Cannizzaro
Michael Carroll
Anthony Cassella
Elizabeth Cavallaro
James Cavole
Diana Cecchini
Kenneth Cerini
Andrew Charles
Jeffrey Cianci
Patrick Coccodrilli
Ann Cohen
Craig Cohen

David Cohen
Stacy Cohen
Robert Colson
Frank Conenna
Carolyn Conley
Nicole Costanzo
Patrick Constello
Andrew Crane
John Crear
John Cruikshank
Debbie Cutler
Richard Daniele
Paula and Tony Deckman
Mingqian Ding
Steven Dolgin
Bruce Donohue
Drew Donovan
Katie Doran
Patrick Dotoli
Ronald Drucker
Anthony Duffy
Daniel Dustin
Barbara Dwyer
Wai Eng
Edward Esposito
Carmine Evangelista
David Evangelista
Robert Fagliarone
Nicholas and Samantha Falbo
William Farrell
Thomas Ferro
Thomas Fiscoe
Louis Fish
John Fitzsimmons
Kenneth Flynn
Stephen Franciosa
Mark Fronk
Lynne Fuentes
Yasuo Fukushima
Robert Gallo
Jeffrey Garyn
Marjorie Geiger
Henry Gerkens
Bruce Gerstein
Maria Geyer
Rachel and Mike Gibson
James Giordano
Rosemarie Giovinazzo-Barnickel
Howard Glassman
David Goldman
Gregory Goldstein
Arthur Gordon

Lisa Green
Joseph Greene
Arnold Greenwald
Anna-Maria Grella
Nunzio Grella
Karen Ann Grimm
George Hagerty
Eileen Hamlin
Margaret Hannon
Maury Harris
Raymond Hart
Elizabeth Haynie
Ronald Hegt
Jerome Hehir
Jan Herringer
Shantwina Hicks
Kirk Hinman
Elliot Hirshon
Lawrence Honigman
Jeffrey Hoops
Paul Horvath
Scott Hosler
Michael Hsu
Tony Huang
Charles Hughes
Samuel Huoh
Joyce Hurvich
Patricia Hynes
Dominick Impemba
Mark Israel
Kevin Jennings
Margaret Jensen
Dennis and Jane Jewell
Lenore Jones
Christopher Joseph
The Joynt Family
Robert Jurgens
Robert Kaufold
Robert Kawa
The Kearns Family
Nora Keefe
Mark Keller
Thomas Kellermann
George Kelts
Kathleen Kennedy
Robert Kinney
Richard Kinsella
J. Michael Kirkland
Warren Kissin
Abraham Kleiman
Michael Kleiman
Michael Koteen

Mark Koziel
Arthur Kramer
Henry Krostich
Nancy and Kirby Kurjakovic
William Lalli
Grace Lam
John J. Lauchert
Carlos Lee
Mark Leeds
Robert Lehman
Arthur Libowitz
Walter Leong
Michelle Lesser
Michele Levine
Jeffrey Levine
Vincent Love
Lynne Lowenstein
Mitchell Lubow
Arthur Lustgarten
Theodore Macke
Douglas Malone
Richard Maloney
Jeffrey Many
Barbara Marino
Kevin Matz
Robert McCahill
Matthew McCarthy
James McEvoy
Peter McGrane
Beatrix McKane
Barry Melancon
Marc Melloment
Doreen and Nila Merola
Mitchell Mertz
Charlene Metz
Michael Milisits
Alison Miller
Harry Miller
Jacqueline Miller
Virginia Miller
Donald Milligan
Stephanie Miner
William Minoff
Thomas Minogue
Mike Mokrzycki
Patrick Manachino
Charles Moore
Ann Morris
Edwin Morris
Paul Munter
Srikant Nagaraj
Danielle Napolitano

James Nelkin
Nancy Nelson
Arman Nikman
James Notaris
Francis Nusspickel
Daniel O’Connell
Michael Oporto
Jeffrey Oster
Omolara Oyetunde-Baer
Jean Paduano-Teal
Janice Page
Jill Palmeter
Deborah Parker
Clifford Parker
James Parkes III
Elena Pascal
Patrick Payano
Ilene Leopold Persoff
John Petosa
Thomas Pirro
Linda Polcaro
Marie Poldino-Nauheimer
Vincent Posillico
Brian Potten
Kim Predgen
Cheryl Prout
Joel Quall
Stuart Rachlin
Diane Radosti
Charles Rae
Frances Raniolo
William Reader
Lawrence Reisman
Robert Reitman
M. Jacob Renick
Robert Renna
Sharon Roberts
Steven Rosenblatt
Sam Rosenfarb
Mark Rutin
Michael Sabatell
Howard Sackstein
Cynthia Scarinci
Arnold Schaffer
Marc Schain
Edward Schechter
Lawrence Scheinthal
James Schiller
Joseph Schlegel
Robert Schoenhaut
Bernadette Schopper
Hans Schumacher

Dave and Chuck Scrimale
Donna Scrimale
Andrew Segal
Paul Sherman
Jonas Siegel
Stephen Simonetti
William Skody
Edward Slott
Robert E. Sohr
Charles Springer
Peter Stano
Rosemarie Steeb
Edward Steele
Michelle Stein
Robert Stein
Brian Stemmer
Franco Strangis
Stephen Surace
Joseph Swain
Kathleen Swift
Stephen Tallon
Joseph Tarulli
Robert Tavis
Ralph Thomas
Ascensina Tookmanian
James Triofero
Sherry Tsao
Paul Tusa
David Untracht
Matthew Uryniak
Thomas VanHatten
Elizabeth Venuti
Edmund Viele
Donald Vincentini
Lori Voss
Linda Ward
Matthew Warshaw
Nathaniel Wechsler
Alan Weiner
Kenneth Weiner
Charles Weintraub
David Weiss
Rudolph Winter
Maryann Winters
David Wolfson
Margaret A. Wood
Richard Woods
Jeffrey Xie
Takeshi Yamaguchi
Eric Yonenson
Ho Yoon
Robert Yunich
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In Buffalo, a powerful reminder and an urgent call to action
BY BRUCE M. ZGODA
Buffalo Chapter President

“S

ome are blessed to be
teachers, but we all have
the opportunity to shape
a mind, to shape a life.”
These words were spoken by David
J. Moynihan, the Society’s 2009–2010
president, whom we lost in January.
You’ll be hearing more about Dave and
his legacy in upcoming months—our
chapter will be collecting donations
for The Moynihan Fund, an educational trust the NYSSCPA created in
Dave’s honor, at our ethics update in
October. The fund finances the Foundation for Accounting Education’s student
scholarships and programs, such as Career

Opportunities in the Accounting Profession (COAP), and allows us to extend a
hand to future generations, just as our predecessors did to us. For more information
about the fund, visit www.gofundme.com/
carryitforward.
Dave’s words remain a powerful call to
action. When I reflect on my 40-plus years
in this profession, it’s clear that we truly
are trusted advisors, not just in our work
lives, but in our everyday lives. We’re held
to a higher standard than most, and we
should accept the challenge to be models
of integrity and morality. Whether it’s at
work, at home or out in the community,
we all have the ability to set a powerful
example for others.
At our Summer Symposium, which
was held in late July and headed by Greg

Altman, Pat McGrath and Ed Arcara, ing to a Buffalo Bisons baseball game on
we got a stark reminder that we as CPAs Aug. 27 and had its Annual Golf Outing
must always keep our eyes and ears
in September. There are also some
open, and can never let greed and
exciting CPE seminars coming
power influence our judgment.
up, so that we can continue to
The event’s speaker, Richard M.
serve our members’ educationScrushy, is the founder and foral needs.
mer CEO of HealthSouth Corp
As I always do, I’d like to reand was convicted on bribery and
mind young CPAs that it is nevcorruption charges in 2006. Now
er too early to join us. We need
BRUCE M. ZGODA
that he has served out his sentence, Buffalo Chapter President your insight, fresh ideas and enhe frequently speaks about fraud.
thusiasm. In turn, we can provide
As we mark the start of the school year, experience and leadership that will help to
our chapter has many activities on the hori- guide you as you become our next generation
zon. We will be speaking about the profes- of leaders. We will not turn you away if you
sion at local high schools and trying to get give us a chance.
students excited about all that it has to offer.
Thank you for your continued support.
The NextGen Committee, led by
brnz4848@aol.com
Christie Adamczak, organized an out-

Rochester offers committee, networking opps, to industry CPAs
MATTHEW P. BRYANT
Rochester Chapter President

O

ne of my goals this year, particularly as a CPA in industry, is to
strengthen our chapter’s Industry Committee. We’ve secured
a remote location here in Rochester for
our members to view the webcast of the
NYSSCPA’s Industry Conference on
Oct. 16: The offices of EFP Rotenberg, LLP,
which are located at 280 Kenneth Drive,
Suite 100. This event will allow chapter
members and nonmembers to network
while enjoying breakfast and lunch—provided at no additional cost—and earning
eight hours of CPE. In other words, for
what it would cost to watch the webcast
alone at your desk, you can join me and
other industry accountants for a day of networking and education, with meals included. I’ve attended the Industry Conference in
the past and found it to be a good platform
for discussing challenges my company faces
with others who have similar concerns.
Attending the conference also helped
me to increase my network of industry accountants, which has had long-term benefits. For one, it allows me to reach out to
even more individuals and gain insight on
a variety of situations. As an example, I
have asked others in my network how they
encourage customers to sign up for elec-

tronic funds transfer payments to decrease
payment processing time, while avoiding
the fees involved with credit card payments. I received several creative answers
to this query, and my company even used
some of the ideas.
Our chapter’s Industry Committee is
also working on a state taxation seminar for late fall or early winter that will
address daily challenges CPAs in the
business sector face. Personally, I like to
manage our company’s state registrations,
sales tax returns and tangible property tax
returns in house. However, given the vast
difference in reporting requirements by
state, I sometimes need to seek outside advice on these matters. One of the goals of
our state taxation seminar is to help CPAs
address such a problem and identify the
various registrations that may be required.
Another challenge I encounter as a
CPA in industry is finding high-quality, reasonably priced CPE. The Industry
Conference provides great value, with
first-class material, at a reasonable cost. In
addition, our chapter is working with potential sponsors for the state taxation seminar in an effort to offer another reasonably priced CPE session. I will continue to
look for additional CPE opportunities for
our industry members and welcome suggestions about potential CPE topics.
Setting up small group meetings with

eight to 12 finance leaders is also a good way handed out each year by our chapter to a
for our chapter’s industry members to meet CPA who has made significant contribuothers in similar roles and share ideas. Our tions to the NYSSCPA and the accountindustry members represent a wide range of ing sector. The 2015 NYSSCPA Rochesbusiness sectors, but there are a numter Chapter Hall of Fame recipient
ber of topics that are applicable to
is Joyce Martelli. Please join us
nearly everyone. If you are one
in recognizing Joyce for her
of our chapter’s industry memyears of hard work to earn this
bers and are interested in meeting
recongition.
with other finance leaders to disThis year, our chapter will
be collecting donations for
cuss topics of mutual interest, please
the Moynihan Fund. The
email me at the address below and
MATTHEW P. BRYANT
I will add you to the list of interest- Rochester Chapter President Society launched the fund
in March, in honor of the
ed members.
While I have taken the reins on some of NYSSCPA’s late 2009–2010 president
these industry events so far, I need your help David J. Moynihan. It is administered by
in developing leadership in our chapter’s the Society’s Foundation for Accounting
committee. With a committee of four, we Education (FAE), and will encompass all
could split into pairs, with each pair sched- of the FAE’s college accounting scholaruling one event. The time commitment ships and high school accounting introfor the Industry Committee would not be duction programs. Please keep the fund,
overwhelming, and it is a great opportunity and all those it will benefit, in mind.
mbryant@pharmasmart.com
to make new contacts and meet the rest of
our chapter’s board. If you’re interested in
working on our chapter’s Industry ComFollow us on Twitter:
mittee, please email me.
twitter.com/nysscpa
Lastly, our annual ethics/clambake/Hall
of Fame event, took place on Sept. 22 at
Connect with us on LinkedIn:
Monroe Golf Club. The program began
http://lnkd.in/dGrY8qW
with a free two-hour ethics CPE session
and included a social hour before the start
Join us on Facebook:
of the clambake/Hall of Fame portion of
facebook.com/NYSSCPA
the program. The Hall of Fame award is
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z CHAPTER EVENTS & CPE
ADIRONDACK

Annual Tax Conference and Town Hall Meeting
When: Nov. 16, 9 a.m.–5 p.m. (check-in 8:30 a.m.)
Where: High Peaks Resort, 2384 Saranac Ave., Lake Placid
Cost: TBD
CPE: 8 (taxation)
Course Code: 28612641
Contact: Nathan Farkas at nathanfarkas@cpa.com

BUFFALO

Buffalo Chapter Ethics Update (General Ethics)
When: Oct. 22, 3–5 p.m.
Where: Salvatore’s Italian Gardens, 6461 Transit Road, Depew
Cost: TBA
CPE: 2 (general ethics)
Course Code: 42012607
Register online or Call: 800-537-3635

MANHATTAN/BRONX

CPA Ethics Update and Town Hall Meeting
When: Oct. 5, 6–8:15 p.m.
Where: FAE Learning Center, 14 Wall St, 19th Fl.
Cost: $20 members; $25 nonmembers
CPE: 2 (general ethics)
Course Code: 42152604
Register online or Call: 800-537-3635
Small Business Administration and
Household and Credit Card Debt
When: Oct. 15, 6–8 p.m.
Where: FAE Learning Center, 14 Wall St, 19th Fl.
Cost: $20 members; $25 nonmembers
CPE: 2 (advisory services)
Course Code: 29152601
Register online or Call: 800-537-3635
Annual Golf Classic to Benefit The Ted Wilson
Scholarship Fund
When: Oct. 19, 10:30 a.m. check-in; 11 a.m. lunch
and warm up; 12 p.m. start; 5 p.m. dinner and cocktails
Where: Trump Golf Links at Ferry Point, 500 Hutchinson
River Pkwy, Bronx
Cost: $495 per golfer; $125 reception and dinner only
Course Code: 45150604
Contact: Gene Shear at eugene.shear@mcgladrey.com, or
212-372-1202

MID HUDSON

CPA Ethics Update and Town Hall Meeting
When: Oct. 6, 12–3:30 p.m.
Where: Ramada Inn, 1289 Route 300, Newburgh
Cost: TBA
CPE: 2 (general ethics)
Course Code: 42022605
Register online or Call: 800-537-3635
Mid Hudson Chapter Accounting & Auditing Update
When: Oct. 22, 8 a.m.–4 p.m.
Where: The Poughkeepsie Grand Hotel, 40 Civic Center
Plaza, Poughkeepsie
Cost: $175 members; $225 nonmembers
CPE: 8 (4 accounting, 4 auditing)
Course Code: 28102632
Register online or Call: 800-537-3635
Banker, Attorney and CPA Networking Event,
featuring Coach Marv Levy
When: Nov. 4, 5:30–9 p.m. cash bar, hors d’oeuvres and
dessert service
Where: Anthony’s Pier 9, 2975 Route 9W, New Windsor
Cost: TBA
Course Code: 45020603
Contact: Maria Petrollese at maria@info-byte.com

NASSAU

GAAP & Financial Reporting Update
When: Sept. 30, 8–10 a.m.

Where: Law Office of Meltzer Lippe & Goldstein,
190 Willis Avenue, Mineola
Cost: $10 per person
CPE: 2 (accounting)
Course Code: 29031606
Contact: Anthony Aronica at aaronica@graphicpaper.com
What You Need to Know About Billing
When: Oct. 16, 8–10 a.m.
Where: On Parade Diner, 7980 Jericho Turnpike, Woodbury
Cost: $25 per person paid in advance; $30 paid at the door
CPE: 2 (advisory services)
Course Code: 29032612
Contact: Jean Townsend at jtownsend@st-cpas.com, or
516-938-5219
Debt Issuance Costs/Going Concern/
EBP Update/Fair Value
When: Oct. 20, 6 p.m. dinner; 6:30–8:10 p.m. presentation
Where: Berdon LLP, One Jericho Plaza, Jericho
Cost: $20 dinner and presentation
CPE: 2 (1 accounting, 1 auditing)
Course Code: 29031609
Contact: Mark Cuccia at mcuccia@markspaneth.com
Register online or Call: 800-537-3635
Fall 2015 Banker/CPA Networking Event
A Joint Nassau/Suffolk Session
When: Oct. 22, 6–9 p.m.
Where: The Main Event, 1815 Broad Hollow Rd., Farmingdale
Cost: $60 per person in advance; $70 at the door
Course Code: 45080603
Contact: Debbie Gerstner at dgerstner@bethpagefcu.com,
or 516-349-6886
RSVP by Oct. 15
Nassau Chapter Annual Half Day Tax Conference
When: Oct. 24, 9 a.m.–12:40 p.m. (check-in 8:30 a.m.)
Where: New York Life Insurance Company,
576 Broadhollow Road, Melville
Cost: $50 members; $75 nonmembers
CPE: 4 (taxation)
Course Code: 28603621
Register online or Call: 800-537-3635
Alternative Financing for Real Estate Projects –
Private Placement of Securities
When: Oct. 27, 6 p.m. dinner; 7 p.m. seminar
Where: Milleridge Inn, 585 North Broadway, Jericho
Cost: $45 with dinner; $20 seminar only
CPE: 2 (1 specialized knowledge, 1 taxation)
Course Code: 29036605
Contact: Joel Dressner at jdressner@gettrymarcus.com
Joint Nassau/Suffolk Accounting and Auditing
Conference
When: Nov. 7, 8:30 a.m.–4:45 p.m.
Where: UpSky, 10 Motor Pkwy, Hauppauge
Cost: $175 members; $250 nonmembers
CPE: 8 (4 accounting, 4 auditing)
Course Code: 28103622
Register online or Call: 800-537-3635
Mentor a Student Nite
When: Nov. 12, 6:30 p.m. cocktails; 8 p.m. dinner and meeting
Where: Chateau Briand, 440 Old Country Road, Carle Place
Cost: $60 per person
Course Code: 45030604
Contact: Michael Katz at mkatz@st-cpas.com, or 516-938-5219

NORTHEAST

CPA Ethics Update and Bankers Dinner
When: Nov. 5, 4–5:30 p.m. ethics; 5:30–7:30 p.m.
cocktail reception
Where: The Desmond Hotel & Conference Center, Albany
Cost: TBD
CPE: 2 (general ethics)

Course Code: 42022605; 42042606
Register online or Call: 800-537-3635

QUEENS/BROOKLYN

Queens/Brooklyn Chapter NY Cares Day
When: Oct. 17, 9:30 a.m.–2 p.m.
Where: TBA
Cost: Free
Course Code: 45160602
Contact: Akshay Shrimanker at akshay@shaycpa.com
Data Analytics in Accounting
When: Oct. 26, 6–8 p.m.
Where: St. John’s University, Bent Hall Rm 277,
8000 Utopia Pkwy, Jamaica
Cost: $25 members; $30 nonmembers
CPE: 2 (specialized knowledge)
Course Code: 29165601
Register online or Call: 800-537-3635
Queens/Brooklyn Annual Tax Conference
When: Nov. 4, 8:30 a.m.–4:30 p.m.
Where: NYS Department of Taxation and Finance,
15 Metro Tech Center, Brooklyn
Cost: $100 member; $125 nonmember
CPE: 8 (taxation)
Course Code: 28616612
Register online or Call: 800-537-3635
CPA Ethics Update and Town Hall Meeting
When: Nov. 9, 6 p.m.–8:15 p.m.
Where: St. John’s University, 8000 Utopia Pkwy, Jamaica
Cost: Free
CPE: 2 (general ethics)
Course Code: 42162610
Register online or Call: 800-537-3635

ROCHESTER

50th Annual Rochester Tax Institute
When: Nov. 20 , 8:10 a.m.–4:15 p.m.
Where: Holiday Inn Rochester Plaza Hotel, 70 State St.
Cost: TBD
CPE: 8 (taxation)
Course Code: 28605671
Details to follow

ROCKLAND

Love, Death & Finance and Business
Succession Planning
When: Oct. 22, 8:30–11 a.m.
Where: City Line Restaurant, 254 S Main St, New City
Cost: $35 members; $50 nonmembers (additional $10 at door)
CPE: 3 (taxation)
Course Code: 29176603
Contact: Shari Berk at shari@seberkcpapc.com
CPA Ethics Update and Town
Hall Meeting
When: Nov. 17, 6–6:30 p.m. officers;
6:30–8:30 p.m. ethics
Where: Casa Mia Manor House, 577 NY-303, Blauvelt
Cost: $30 members; $50 nonmembers
CPE: 2 (general ethics)
Course Code: 42172613
Register online or Call: 800-537-3635

SOUTHERN TIER

Southern Tier Annual Tax Conference
When: Oct. 22
Where: Holiday Day Inn Arena, 2–8 Hawley St, Binghamton
Cost: $175 members, $250 nonmembers
CPE: 8 (taxation)
Course Code: 28606661
Register online or Call: 800-537-3635
CPA Ethics Update and Town Hall Meeting
When: Nov. 2, 4–6 p.m. ethics, 6:30 p.m. dinner and cash bar

Where: Terra Cotta at 81 State Street, Binghamton
Cost: TBD
CPE: 2 (general ethics)
Course Code: 42062608
Register online or Call: 800-537-3635

STATEN ISLAND

Monthly Membership Meeting and Town Hall
with NYSSCPA president and president-elect
When: Oct. 6, 8:30 a.m.
Where: Harvest Café, 694 New Dorp Ln., Staten Island
Cost: Free
Course Code: 45070603
Contact: Rosemarie Giovinazzo-Barnickel at rgbcpa@nysscpa.org
Cybersecurity–A Business Risk and Opportunity
When: Oct. 8, 6:30–8:30 p.m.
Where: Cielo Restaurant, 1435 Hylan Blvd
Cost: $30 per person
CPE: 2 (advisory services)
Course Code: 29072601
Contact: Anthony Maltese at anthonym@maltesecpa.com
Networking with Bankers & Attorneys
When: Oct. 15, 6–8 p.m.
Where: Investor’s Bank–Tottenville Branch, 271 Page Ave
Cost: Free
Course Code: 45070604
Contact: Tiffany Montaruli at tmontarulicpa@gmail.com
World of Accounting
A High School Outreach Event
When: Oct. 23, 8:30 a.m.
Where: The College of Staten Island, 2800 Victory Blvd
Cost: Free
Course Code: 45070605
Contact: Frank DeCandido at fjdcpa@si.rr.com
Education Night (for college students)
When: Nov. 5, 6:30–9:30 p.m.
Where: Li Greci’s Staaten, 697 Forest Ave
Cost: TBA
Course Code: 45070606
Contact: Cynthia Scarinci at cscar907@gmail.com
14th Annual Charity Bowl-a-thon
When: Nov. 7
Where: Rab’s Country Lanes, 1600 Hylan Blvd
Cost: TBA
Course Code: 45070607
Contact: Gerard LoVerde at gloverde@clcpasi.com
CPA Ethics Update
When: Nov. 12, 5–6 p.m. dinner; 6–8:30 p.m. ethics
Where: Regina McGinn Education Center at S.I. University
Hospital, 475 Seaview Ave.
Cost: TBA
CPE: 2 (General Ethics)
Course Code: 42072611
Contact: Rosemarie Giovinazzo-Barnickel at
rgbcpa@nysscpa.org
Staten Island Annual Tax Conference
When: Nov. 20, 8:30 a.m.– 4:30 p.m.
Where: College of Staten Island 2800 Victory Blvd
Cost: $125 members; $175 nonmembers
CPE: 8 (taxation)
Course Code: 28607621
Register online or Call: 800-537-3635

SUFFOLK

CFR Update and Review
When: Oct. 2, 8–10 a.m.
Where: Cerini & Associates, 3340 Veterans
Memorial Hwy, Bohemia
Cost: Free
CPE: 2 (auditing)
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Course Code: 29081609
Contact: Joel Schleifer at theschleif@aol.com
NextGen Excel Made Easy Training
When: Oct. 22, 8:30 a.m.–12:30 p.m.
Where: Marcum LLP, 10 Melville Park Rd., Melville
Cost: $15 per person
CPE: 4 (specialized knowledge)
Course Code: 28508629
Register online or Call: 800-537-3635
Fall 2015 Banker/CPA Networking Event
A Joint Nassau/Suffolk Session
When: Oct. 22, 6–9 p.m.
Where: The Main Event, 1815 Broad Hollow Rd., Farmingdale
Cost: $60 per person in advance; $70 at the door
Course Code: 45080603
Contact: Debbie Gerstner at dgerstner@bethpagefcu.com,
or 516-349-6886
RSVP by Oct. 1
Joint Nassau/Suffolk Accounting and Auditing
Conference
When: Nov. 7, 8:30 a.m.–4:45 p.m.
Where: UpSky, 10 Motor Pkwy, Hauppauge
Cost: $175 members, $250 nonmembers
CPE: 8 (4 accounting, 4 auditing)
Course Code: 28103622
Register online or Call: 800-537-3635
Suffolk Chapter Ethics Update (General Ethics)
When: Nov. 10
Where: TBD
Cost: TBD
CPE: 2 (general ethics)
Course Code: 42082609
Register online or Call: 800-537-3635

SYRACUSE

Syracuse Annual Tax Conference and
Accounting & Auditing Update
When: Nov. 17, 8:30 a.m.–4:30 p.m.
Where: OnCenter, 515 Montgomery St.
Cost: $175 members; $250 nonmembers
CPE: 8 (5 taxation, 3 Auditing)
Course Code: 28609651
Register online or Call: 800-537-3635

WESTCHESTER

New Developments in Social Security Planning
When: Sept. 30, 7:30 a.m. breakfast; 8–9:30 a.m.
presentation
Where: Doral Arrowwood–Hudson Room,
975 Anderson Hill Rd, Rye Brooke
Cost: $45 per person
CPE: 1 (taxation)
Course Code: 29116601
Register online or Call: 800-537-3635
Westchester All Day Tax Conference, Part 1
When: Nov. 2, 8:30 a.m.–5 p.m. (check-in 8 a.m.)
Where: Westchester Hilton, 699 Westchester Ave, Rye Brook
Cost: $135 members, $175 nonmembers
CPE: 8 (taxation)
Course Code: 28611634
Register online or Call: 800-537-3635
CPA Ethics Update
When: Nov. 12, 6–8 p.m.
Where: 800 Westchester Ave, Rye Brook
Cost: Free
CPE: 2 (general ethics)
Course Code: 42112612
Register online or Call: 800-537-3635

When it comes to
social media, we’re right
there on the front lines.

twitter.com/nysscpa

Connect with us on LinkedIn:
http://lnkd.in/dGrY8qW

Join us on Facebook:
facebook.com/NYSSCPA
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Northeast Chapter marks another
successful season of COAP
BY TIMOTHY DOYLE
Northeast Chapter President-elect

T

he Northeast Chapter’s Career Opportunities in the Accounting Profession (COAP) program completed another successful year this July. During
our three-day gathering, approximately 30
high school juniors participated in classroom
events and field trips that offered insight into
the profession. Topics of discussion includ-

ed available scholarships, career opportunities, interviewing skills and the CPA exam.
Throughout the program, the participants
met with accounting professionals from
public and private accounting firms, as well
as academia. We thank all who volunteered
their time and hope to see the 2015 COAP
class join the ranks of the accounting profession in coming years.
tdoyle@bonadio.com

Rockland’s goal: affordable, quality CPE
BY SHARI E. BERK
Rockland Chapter President

suite. It was great—and this time we even got
to experience the fireworks show.
Our Ethics/Town Hall Meeting will be
hope everyone had a wonderful summer held on Nov. 17 at Casa Mia Manor House;
and enjoyed spending time with family registration will be available online shortly.
and friends.
We are still in the midst of planning
Our summer CPE programs
our year-end tax seminar. More
were very informative and I hope
details will follow and, as always,
those of you who attended found
you can check our Web page,
them to be beneficial and cost
nysscpa.org/rockland for upeffective. We strive to bring our
dated information.
chapter affordable, quality continuIf anyone is interested, we aling education. If there are topics of
ways need members to contribute
interest to you that you would like
ideas and efforts to our comSHARI E. BERK
to see covered in upcoming sessions, Rockland Chapter President mittees and the events we plan.
please let me know.
Fresh faces and ideas are always welcome.
On Aug. 6, we held our make-up Family Remember, this is your chapter too.
and Friends Night at Provident Bank Park in
Don’t forget to check our web page, which
Pomona to catch a Rockland Boulders base- is regularly updated with upcoming events,
ball game. We had initially scheduled the out- and feel free to contact me with your coming for June, but it was rained out. Thank you ments and suggestions for future activities.
to the Boulders who moved us to the owner’s
shari@seberkcpapc.com

I

Westchester kicks up the fun factor
Glen Arbor Golf Club, we changed courses
and moved the event to its new home at Willow Ridge Country Club. Based on the feedt took so long for the summer to final- back we received, every one of our participants
ly arrive and then it was over before we enjoyed the event. The golfers were treated to
knew it! Hopefully, you managed to have a beautifully manicured course, with ample
a little fun and get some rest.
food and drink throughout the day,
As a chapter, we’ve had a lot
followed by an incredible cockof fun in recent months. On
tail hour and buffet with prizes
June 23, we held our first joint
awarded for talent—and just
baseball outing at Provident Bank
plain luck.
Park, home of the Rockland BoulI would like to, once again,
ders, with the Rockland Chapter.
thank the golfers, hole sponsors
We had a box and the accommoand those who joined us for
MICHELE LAZZARA
dations were terrific. Unfortunately, Westchester Chapter President dinner and drinks. A very spethe weather wasn’t—it rained so
cial thank you to M&T Bank,
hard that they had to call the game before Rakow Commercial Realty Group and
it began. We were, however, able to resched- Prime Pay. I greatly appreciate those who
ule for Aug. 6. It was nice to attend a social attend or sponsor this event year after year.
event as a group and meet people from the I would also like to thank Jeff Schwartz,
Rockland Chapter.
who continues to do an amazing job orgaWe also had our annual golf outing on nizing this event.
June 8. After a fantastic three-year run at
MLazzara@markspaneth.com

BY MICHELE LAZZARA
Westchester Chapter President

Follow us on Twitter:
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z FIRM RECOGNITION
The NYSSCPA expresses its appreciation to
the following firms and businesses for their

participation in the Society’s 100% Membership
Program. To learn how your organization can
enroll and demonstrate its commitment to

MEMBERSHIP
MEMBERSHIP

NYSSCPA
NYSSCPA
100%
Membership
100% Membership
Program
Program

excellence, visit nysscpa.org/100percent.
Abraham C. Kalker, CPA
Accounting and Advisory Office of Ethan Kahn, CPA, LLC
Alan L. Greenberg, CPA, PC
Albrecht Viggiano Zureck & Company P.C.
Baker Tilly Virchow Krause, LLP
Barbara S. Dwyer, CPA
Barone, Howard & Co., CPAs, P.C.
Berardi Gottstine & Miller, CPAs, P.C.
Blue Ocean Strategic Capital LLC
Bowers & Company CPAs, PLLC
Brown & Fitzgerald, PC
Bruce M. Zgoda, CPA
Buchbinder Tunick & Company LLP
C&L Tax & Accounting Services LLP
Campbell CPA Consulting, PLLC
Capital Accountants LLC
Caswell & Associates CPAs P.C.
Catherine M. Censullo, CPA/CMC Wealth Management
Charles A. Barragato & Co. LLP
Cohen Hacker Rothstein & Pearl LLC
CohnReznick LLP
Craig, Fitzsimmons & Michaels, LLP
Crowe Horwath LLP
Daley, LaCombe & Charette P.C.
D’Arcangelo & Co., LLP
Davie Kaplan, CPA, P.C.
Day Seckler LLP
DeRienzo & Rossi CPAs PLLC
Dermody Burke & Brown CPAs LLC
Donna T. Ascenzi, CPA
Edward F. Esposito, CPA/ABV, CFE
Elliott M. Roth, CPA
Evans & Bennett LLP
Firley, Moran, Freer & Eassa, CPA, P.C.
Fitzgerald, DePietro & Wojnas CPAs, P.C.
Flynn Walker Diggin, CPA, PC
Fust Charles Chambers LLP
Gallo & Company CPAs LLP
Getzel Schiff & Pesce, LLP
Gloria S. Wristen, CPA
Grossman & Grossman CPAs LLP
Heveron & Company CPAs, PLLC
Hoffman Eells & Gray, CPAs, P.C.
Jaeckle, Kearney & Lepselter CPAs PC
Johnson, Lauder & Savidge, LLP
Jonathan Horn, CPA
Joseph J. Barreca, CPA
J. Queen New York Inc.
Karp, Ackerman, Skabowski & Hogan, CPAs, PC
Konner, Harbus and Schwartz, P.C.
Krueger Consulting
LarkinGibbs, LLP

LCS&Z LLP
Leona H. Chan, CPA
Lipsky, Goodkin & Co., P.C.
Long Island Financial Management Services
Lumsden & McCormick, LLP
Marvin and Company, P.C.
Massena Memorial Hospital
Mayer CPAs LLP
Melzer & Associates, CPAs, P.C.
Merchant Financial Corporation
Nacca & Capizzi, LLP
New 42nd Street Inc.
Nowicki & Company, LLP
Nussbaum Yates Berg Klein & Wolpow LLP
Passikoff & Scott CPAs
Perelson Weiner LLP
Philip Beckett CPA, P.C.
Piaker & Lyons
Pinto, Mucenski, Hooper, VanHouse, & Co., CPAs, P.C.
Port & Company CPAs
Potter & LaMarca, LLP
Primo Tax Group
Prinzi and Co. Inc., CPA
Protax Consulting Services Inc.
Pryba, Tobin & Associates, PC
Radin, Glass & Co., LLP
Rifkin & Company, LLP
Robert S. Cheskes, CPA, P.A.
Robinson & Gordon, CPAs, PC
Rosemarie Giovinazzo-Barnickel, CPA
Samantha E. Rusek, CPA, PLLC
Sanders Thaler Viola & Katz, LLP
Schulman CPA
Schultheis & Panettieri LLP
S E Berk & Associates P.A.
Semanchin & Wetter LLP
Sheehan & Company
Sickler, Torchia, Allen & Churchill CPAs, P.C.
Solomon L. Melamed, CPA, PC
Stern Consulting USA LLC
Steven B. Zelin, CPA
Testone, Marshall & Discenza, LLP
Thomas P. Walpole, CPA
UHY LLP
Vanacore, DeBenedictus, DiGovanni & Weddell, LLP
Vieira & Associates, CPAs, P.C.
Viele, Solimano, Swagler & Chapman CPA PC
Wild, Maney & Resnick LLP
Win Properties Inc.

Enroll Today and Demonstrate Your
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to Excellence
to Excellence
Now, the New York State Society of CPAs has a
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businesses,
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office
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organizations
New York office CPAs
are all
members ofwhose
the NYSSCPA—
are
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NYSSCPA—
the 100%
Membership
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firm and
helps attract new
clients
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•
•
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CPE discounts,
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CPE discounts, and so much more

To learn more about your benefits and how you can join the 100%
Membership
contact
Diane
Project
To
learn moreProgram,
about your
benefi
ts andAbela,
how you
can Administrator,
join the 100%
at
212-719-8397,
or
dabela@nysscpa.org.
Membership Program, contact Diane Abela, Project Administrator,
at 212-719-8397, or dabela@nysscpa.org.

Be part of the 100%. Find out more @ nysscpa.org/100percent
Be part of the 100%. Find out more @ nysscpa.org/100percent
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z FAE LISTINGS
AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are:

8-hour course

16-hour course

A member of both AICPA and NYSSCPA:
Only a member of the NYSSCPA:
Only a member of the AICPA:
A member of neither AICPA nor NYSSCPA:

$269
$299
$394
$424

$439
$499
$564
$624

For 4-hour courses, see course description for price information. For details, refer to the
registration information on www.nysscpa.org.

According to New York State Regulations,
courses may only be categorized as the
following fields of study for CPE accreditation:

Accounting
AC
Advisory Services
AD
Auditing
AU
Ethics
E
Specialized Knowledge
SK
Taxation
T
Courses that have a concentration in more than one field of
study are labeled with the quantity of credits that apply to
each category.

September/October 2015
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KEY
GEOGRAPHIC AREA
LOCATION
FIELD OF STUDY

Date

Course Title
Course Description
Field of Study Course Code
Site
Developer
Member Fee/Nonmember Fee

The FAE delivers the following professional education programs for CPAs and other financial professionals in all areas of business, including all public accounting practice areas, and those working in government, industry and academia, to help satisfy
their New York state calendar-year continuing professional education requirements. To search within New York City, refer to Manhattan/Bronx. To search within Albany, refer to Northeast. For the most up-to-date events information, visit www.
nysscpa.org or call 800-537-3635. SIGN UP TODAY!

FOR OCTOBER 1, 2015, THROUGH OCTOBER 30, 2015
ADIRONDACK

AUDITING
10/2
Governmental and Not-for-Profit Annual Update
See course listing under Accounting.

BUFFALO

ACCOUNTING
10/7
FAE’s Financial Statement Disclosures for
Small to Medium-Sized Businesses
Common disclosure issues associated with preparing financial
statements for nonpublic small to medium-sized businesses.
AC/8
21153683
Buffalo/Niagara Marriott
Foundation for Accounting Education
$299\$424
10/8
FAE’s Accounting Update 2015
Real-time information on accounting guidance and recent developments.
AC/8
21111683
Buffalo/Niagara Marriott
Foundation for Accounting Education
$299\$424
AUDITING
10/9
FAE’s Auditing Update 2015
The latest in auditing guidance.
AU/4
21112683
Buffalo/Niagara Marriott
Foundation for Accounting Education
$149\$209
10/9
FAE’s Compilation and Review Update 2015
What you need to know to better perform compilation and review
engagements.
21113684
AU/4
Buffalo/Niagara Marriott
Foundation for Accounting Education
$149\$209

MANHATTAN/BRONX

ACCOUNTING
10/16
Business and Industry Conference
AC/1, SK/6, T/1 25100611
FAE Learning Center
Foundation for Accounting Education
$100
10/21
Construction Contractors Conference
AC/1.5, SK/3.5, T/3.5 25537611
FAE Learning Center
Foundation for Accounting Education
$335\$460
ADVISORY SERVICES
10/27
Risk Management Conference
AD/8
25700611
FAE Learning Center
Foundation for Accounting Education
$299\$375

10/29
Anti–Money Laundering Conference
AD/8
25130611
FAE Learning Center
Foundation for Accounting Education
$335\$460
11/13
Not-for-Profit Financial Reporting for Today
and Tomorrow
This course will guide you through today’s financial reporting
requirements and prepare you for tomorrow’s journey.
AC/8
33215611
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
AUDITING
10/27
Fraud Update: Detecting and Preventing the
Top Ten Fraud Schemes
Learn how major frauds are perpetrated and about the types of costeffective controls that identify and prevent these acts.
32281611
AU/8
FAE Learning Center
AICPA
$299\$424\$269\$394
SPECIALIZED KNOWLEDGE
10/16
Business and Industry Conference
See course listing under Accounting.
10/21
Construction Contractors Conference
See course listing under Accounting.
TAXATION
10/1
Partnership and LLC Taxation:
Advanced Issues
How to help your clients plan partnership and LLC transactions to
minimize taxes.
34606611
T/8
FAE Learning Center
Nichols Patrick CPE, LLC
$299\$424
10/16
Business and Industry Conference
See course listing under Accounting.
10/21
Construction Contractors Conference
See course listing under Accounting.
10/28
Closely Held and Flow-Through Entities
Conference
T/9
25602611
FAE Learning Center
Foundation for Accounting Education
$335\$460

ROCHESTER

ETHICS
10/30
FAE’s Ethics Update 2015 for Members in
Business
A look at critical standards and regulations, as well as the
fundamental concepts underlying your ethical responsibilities.
E/4		
21277673
Holiday Inn Rochester Airport
Foundation for Accounting Education
$149\$209
10/30
FAE’s Ethics Update 2015 for Public Practice
A look at critical standards and regulations, as well as the
fundamental concepts underlying your ethical responsibilities with
regard to public practice.
E/4
21277674
Holiday Inn Rochester Airport
Foundation for Accounting Education
$149\$209

SYRACUSE

ACCOUNTING
10/28
FAE’s Accounting Update 2015
Real-time information on accounting guidance and recent developments.
AC/8
21111653
Doubletree Hotel
Foundation for Accounting Education
$299\$424
10/30
FAE’s Financial Statement Disclosures for
Small to Medium-Sized Businesses
Common disclosure issues associated with preparing financial
statements for nonpublic small to medium-sized businesses.
AC/8
21153651
Doubletree Hotel
Foundation for Accounting Education
$299\$424
AUDITING
10/29
FAE’s Auditing Update 2015
The latest in auditing guidance.
AU/4
21112653
Doubletree Hotel
Foundation for Accounting Education
$149\$209
10/29
FAE’s Compilation and Review Update 2015
What you need to know to better perform compilation and review
engagements.
21113654
AU/4
Doubletree Hotel
Foundation for Accounting Education
$149\$209

WEBCASTS

ACCOUNTING
10/16
Business and Industry Conference
AC/1, SK/6, T/1 35100611

Foundation for Accounting Education
$100\$285\$410
10/21
Construction Contractors Conference
AC/1.5, SK/3.5, T/3.5 35537611
Foundation for Accounting Education
$285\$410
ADVISORY SERVICES
10/27
Risk Management Conference
AD/8
35700611
Foundation for Accounting Education
$249\$310
10/29
Anti–Money Laundering Conference
AD/8
35130611
Foundation for Accounting Education
$285\$410
AUDITING
10/27
Fraud Update: Detecting and Preventing the
Top Ten Fraud Schemes
Learn how major frauds are perpetrated and about the types of costeffective controls that identify and prevent these acts.
AU/8
35281611
AICPA
$249\$374\$219\$344
SPECIALIZED KNOWLEDGE
10/16
Business and Industry Conference
See course listing under Accounting.
10/21
Construction Contractors Conference
See course listing under Accounting.
TAXATION
10/1
Partnership and LLC Taxation: Advanced Issues
How to help clients plan partnership and LLC transactions to minimize taxes.
35606611
T/8
Nichols Patrick CPE, LLC
$249\$374
10/16
Business and Industry Conference
See course listing under Accounting.
10/21
Construction Contractors Conference
See course listing under Accounting.
10/28
Closely Held and Flow-Through Entities
Conference
T/9
35602611
Foundation for Accounting Education
$285\$410
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FOR NOVEMBER 2, 2015, THROUGH NOVEMBER 30, 2015
BUFFALO

ETHICS
11/17
FAE’s Ethics Update 2015 for
Members in Business
A look at critical standards and regulations,
as well as the fundamental concepts
underlying your ethical responsibilities.
E/4
21277683
Buffalo/Niagara Marriott
Foundation for Accounting
Education
$149\$209
11/17
FAE’s Ethics Update 2015 for
Public Practice
A look at critical standards and regulations,
as well as the fundamental concepts
underlying your ethical responsibilities with
regard to public practice.
E/4
21277684
Buffalo/Niagara Marriott
Foundation for Accounting
Education
$149\$209

MANHATTAN/
BRONX

ACCOUNTING
11/4
Private Company Accounting
and Auditing Conference
AC/4, AU/3, E/1
25137611
FAE Learning Center
Foundation for Accounting
Education
$335\$460
11/5
Alternate Investment Fund
Conference
AC/1, AU/1, SK/4, T/2
25305612
New York City Bar Association
Foundation for Accounting
Education
$385\$510
11/30
Forensic Accounting:
Uncovering Schemes
and Scams
Investigative techniques for uncovering
fraudulent scams and schemes.
32517611
AC/4
FAE Learning Center
AICPA
$149\$209
11/30
FAE’s Financial Statement
Disclosures for Small to
Medium-Sized Businesses
Common disclosure issues associated with
preparing financial statements for nonpublic
small to medium-sized businesses.
21153611
AC/8
FAE Learning Center
Foundation for Accounting
Education
$299\$424
ADVISORY SERVICES
11/13
Not-for-Profit Financial
Reporting for Today and
Tomorrow
This course will guide you through today’s
financial reporting requirements and prepare

you for tomorrow’s journey.
AC/8
33215611
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
AUDITING
11/4
Private Company Accounting
and Auditing Conference
See course listing under Accounting.
11/5
Alternative Investment Fund
Conference
See course listing under Accounting.
11/9
The Auditor’s Responsibilities
Related to Fraud and Abuse
Under GAAS and the
Yellow Book
Prepare yourself to meet the auditor’s
responsibilities related to fraud and abuse
under GAAS and the Yellow Book in audits
of not-for-profit entities and governments.
33275611
AU/4
FAE Learning Center
Surgent McCoy CPE LLC
$149\$209
11/9
Recent Frauds Occurring in
Not-for-Profit Entities and
Governments
Current GAAS and Yellow Book requirements
related to fraud in AU Section 240.
AU/4
33205611
FAE Learning Center
Surgent McCoy CPE LLC
$149\$209
11/10
Performing Single Audits in
2015 and Beyond
An essential course for auditors performing
single audits in 2015 under OMB
Circular A-133 and the new single audit
requirements.
33236611
AU/8
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
11/12
GAAS from A to Z
What you need to know about GAAS in
order to fuel high-performance audits under
today’s standards.
33236611
AU/8
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
11/18
A Complete Guide to the
Yellow Book
Increase your confidence and proficiency in
performing Yellow Book engagements.
AU/8
33233611
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
11/24
Auditing Conference
25135611
AU/8
FAE Learning Center
Foundation for Accounting
Education
$335\$460

ETHICS
11/4
Private Company Accounting
and Auditing Conference
See course listing under Accounting.
SPECIALIZED KNOWLEDGE
11/5
Alternative Investment Fund
Conference
See course listing under Accounting.
11/17
Controller/CFO Update:
Hot Topics Facing Today’s
Financial Professionals
The latest issues that CFOs and controllers
need to know about.
SK/4
33445611
FAE Learning Center
Surgent McCoy CPE LLC
$149\$209
11/17
Gaining a Competitive
Advantage: Critical Skills for
CFOs and Controllers
The latest on financial skills needed to
motivate, manage, and lead.
SK/4
33475612
FAE Learning Center
Surgent McCoy CPE LLC
$149\$209
11/20
Annual Update for
Controllers
Leading-edge topics in managerial
accounting and finance.
SK/8
32503612
FAE Learning Center
AICPA
$299\$424\$269\$394
TAXATION
11/2
Estate and Life Planning
Issues for the Middle-Income
Client
This course is a must for CPAs who work
with middle-income clients.
33615611
T/8
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
11/3
How to Settle an Estate for a
Client from A to Z
A look at the legal concepts for estate
settling and how to better communicate
them to clients.
T/8
33711611
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
11/5
Alternative Investment Fund
Conference
See course listing under Accounting.
11/5
The Complete Guide to
Payroll Taxes and 1099 Issues
A comprehensive overview of federal payroll
taxes, Form 1099, and related compliance
issues.
T/8
33696612
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424

11/6
ObamaCare and Fringe
Benefits: 2015 and Beyond
Key issues and planning strategies that tax
practitioners need to know about.
33647611
T/8
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
11/9
FAE’s New York State
Taxation Workshop and
Update 2015
The latest on New York State tax laws,
including the new comprehensive corporate
tax reform.
T/8
21602614
FAE Learning Center
Foundation for Accounting
Education
$299\$424
11/10
New York State Taxation
Conference
T/8
25612611
New York City Bar Association
Foundation for Accounting
Education
$385\$510
11/16
The Top 50 Business Tax
Mistakes Practitioners Make
and How to Fix Them
How to avoid missteps in compliance and
tax planning for business entities and plan
for a better tax result.
T/8
33619612
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
11/17
The Best Individual Income
Tax Update Course by
Surgent
New developments and tax-saving ideas
for your clients in light of postelection
developments.
T/8
33611611
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
11/19
Getting Ready for Busy
Season: A Guide to New
Forms, Filing Issues, and
Other Critical Developments
An up-to-date review of important tax form
changes and IRS filing issues.
T/8
33634611
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424
11/20
Surgent’s 2015 Annual
Tax Planning Guide for S
Corporations, Partnerships,
and LLCs
Planning issues in creating, operating, and
liquidating S corporations, partnerships,
and LLCs.
T/8
33636612
FAE Learning Center
Surgent McCoy CPE LLC
$299\$424

NORTHEAST

ACCOUNTING
11/12
Public Schools Accounting
and Auditing Conference
AC/3, AU/5
25152641
Albany Marriott
Foundation for Accounting
Education
$355\$480
11/18
FAE’s Accounting Update
2015
Real-time information on accounting
guidance and recent developments.
AC/8
21111643
Albany Marriott
Foundation for Accounting
Education
$299\$424
11/20
FAE’s Financial Statement
Disclosures for Small to
Medium-Sized Businesses
Common disclosure issues associated with
preparing financial statements for nonpublic
small to medium-sized businesses.
AC/8
21153641
Albany Marriott
Foundation for Accounting
Education
$299\$424
AUDITING
11/12
Public Schools Accounting
and Auditing Conference
See course listing under Accounting.
11/19
FAE’s Compilation and
Review Update 2015
What you need to know to better perform
compilation and review engagements.
AU/4
21113644
Albany Marriott
Foundation for Accounting
Education
$149\$209
11/19
FAE’s Auditing Update 2015
The latest in auditing guidance.
AU/4
21112643
Albany Marriott
Foundation for Accounting
Education
$149\$209
ETHICS
11/16
FAE’s Ethics Update 2015 for
Public Practice
A look at critical standards and regulations,
as well as the fundamental concepts
underlying your ethical responsibilities with
regard to public practice.
21277643
E/4
Albany Marriott
Foundation for Accounting
Education
$149\$209
11/16
FAE’s Ethics Update 2015 for
Members in Business
A look at critical standards and regulations,
as well as the fundamental concepts
underlying your ethical responsibilities.
21277644
E/4
Albany Marriott

Foundation for Accounting
Education
$149\$209

QUEENS/BROOKLYN

TAXATION
11/4
Queens/Brooklyn Annual Tax
Conference
T/8
28616612
New York State Department of Taxation
and Finance
Foundation for Accounting
Education
$100\$125

ROCHESTER

ACCOUNTING
11/2
FAE’s Financial Statement
Disclosures for Small to
Medium-Sized Businesses
Common disclosure issues associated with
preparing financial statements for nonpublic
small to medium-sized businesses.
AC/8
21153681
Holiday Inn Rochester Airport
Foundation for Accounting
Education
$299\$424
11/3
FAE’s Accounting Update
2015
Real-time information on accounting
guidance and recent developments.
21111673
AC/8
Holiday Inn Rochester Airport
Foundation for Accounting
Education
$299\$424
AUDITING
11/4
FAE’s Auditing Update 2015
The latest in auditing guidance.
21112673
AU/4
Holiday Inn Rochester Airport
Foundation for Accounting Education
$149\$209
11/4
FAE’s Compilation and
Review Update 2015
What you need to know to better perform
compilation and review engagements.
21113674
AU/4
Holiday Inn Rochester Airport
Foundation for Accounting
Education
$149\$209
TAXATION
11/20
Rochester Annual Tax
Institute
T/8
28605671
Rochester Plaza Hotel
Foundation for Accounting
Education
Price TBD

STATEN ISLAND

TAXATION
11/20
Staten Island Annual
Taxation Conference
T/8
28607621
College of Staten Island
Foundation for Accounting
Education
$125\$175

FAE Listings

SUFFOLK

ACCOUNTING
11/7
Joint Nassau/Suffolk
Accounting and Auditing
Conference
AC/4, AU/4
28103622
Upsky Long Island Hotel
Foundation for Accounting
Education
$150\$250
11/9
FAE’s Accounting Update
2015
Real-time information on accounting
guidance and recent developments.
AC/8
21111623
Melville Marriott Long Island
Foundation for Accounting
Education
$299\$424
11/11
FAE’s Financial Statement
Disclosures for Small to
Medium-Sized Businesses
Common disclosure issues associated with
preparing financial statements for nonpublic
small to medium-sized businesses.
21153621
AC/8
Melville Marriott Long Island
Foundation for Accounting
Education
$299\$424
AUDITING
11/7
Joint Nassau/Suffolk
Accounting and Auditing
Conference
See course listing under Accounting.
11/10
FAE’s Compilation and
Review Update 2015
What you need to know to better perform
compilation and review engagements.
AU/4
21113624
Melville Marriott Long Island
Foundation for Accounting
Education
$149\$209
11/10
FAE’s Auditing Update 2015
The latest in auditing guidance.
21112623
AU/4
Melville Marriott Long Island
Foundation for Accounting
Education
$149\$209
ETHICS
11/19
FAE’s Ethics Update 2015 for
Members in Business
A look at critical standards and regulations,
as well as the fundamental concepts
underlying your ethical responsibilities.
21277624
E/4
Melville Marriott Long Island
Foundation for Accounting
Education
$149\$209
11/19
FAE’s Ethics Update 2015 for
Public Practice
A look at critical standards and regulations,
as well as the fundamental concepts
underlying your ethical responsibilities with
regard to public practice.
E/4
21277623
Melville Marriott Long Island
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Foundation for Accounting
Education
$149\$209
TAXATION
11/19
FAE’s New York State
Taxation Workshop and
Update 2015
The latest on New York State tax laws,
including the new comprehensive corporate
tax reform.
T/8
21602624
Melville Marriott Long Island
Foundation for Accounting
Education
$299\$424

SUFFOLK

TAXATION
11/17
Syracuse Annual Tax
Conference and Accounting
and Auditing Update
T/8
28609651
The Oncenter
Foundation for Accounting
Education
$175\$250

WESTCHESTER

ETHICS
11/23
FAE’s Ethics Update 2015 for
Members in Business
A look at critical standards and regulations,
as well as the fundamental concepts
underlying your ethical responsibilities.
E/4
21277633
Doubletree Hotel Tarrytown
Foundation for Accounting
Education
$149\$209
FAE’s Ethics Update 2015 for
Public Practice
A look at critical standards and regulations,
as well as the fundamental concepts
underlying your ethical responsibilities with
regard to public practice.
21277632
E/4
Doubletree Hotel Tarrytown
Foundation for Accounting
Education
$149\$209
TAXATION
11/11
FAE’s New York State
Taxation Workshop and
Update 2015
The latest on New York state tax laws,
including those on new comprehensive
corporate tax reform.
T/8
21602634
Doubletree Hotel Tarrytown
Foundation for Accounting
Education
$299\$424

WEBCASTS

ACCOUNTING
11/4
Private Company Accounting
and Auditing Conference
AC/4, AU/3, E/1
35137611
Foundation for Accounting
Education
$285\$410

11/5
Alternate Investment Fund
Conference
AC/1, AU/1, SK/4, T/2
35305611
Foundation for Accounting
Education
$335\$460
11/8
FAE’s SSARS 21
The most significant revisions to standards
for accountants in public practice who
prepare financial statements.
AC/2
35134613
Foundation for Accounting
Education
$65/$90
11/12
Public Schools Accounting
and Auditing Conference
AC/1.5, AU/4.5, SK/2
35152641
Foundation for Accounting
Education
$305\$430
ADVISORY SERVICES
11/13
Not-for-Profit Financial
Reporting for Today and
Tomorrow
This course will guide you through today’s
financial reporting requirements and prepare
you for tomorrow’s journey.
AC/8
35615611
Surgent McCoy CPE LLC
$299\$424
11/30
Forensic Accounting:
Uncovering Schemes and Scams
Learn investigative techniques to uncover
fraudulent scams and schemes, and sharpen
your forensic skills.
AC/4
35517611
AICPA
$124\$184
11/30
FAE’s Financial Statement
Disclosures for Small to
Medium-Sized Businesses
Common disclosure issues associated with
preparing financial statements for nonpublic
small to medium-sized businesses.
35153611
AC/8
Foundation for Accounting
Education
$299\$424
AUDITING
11/4
Private Company Accounting
and Auditing Conference
See course listing under Accounting.
11/5
Alternative Investment Fund
Conference
See course listing under Accounting.
11/6
Internal Controls for Smaller
Not-for-Profit Entities
Learn about fraud opportunity at nonprofit
entities, components of internal control, and
internal control activities for management
and the board.
AU/2
35111654
Foundation for Accounting
Education
$65\$90

11/6
Economic, Industry,
Legislative, and Regulatory
Developments Impacting Notfor-Profit Entities (2015 Audit
Risk Alert)
An overview of the Audit Risk Alert to help
the auditor plan and perform audits of
not-for-profit entities.
AU/1
35111655
Foundation for Accounting
Education
$45/$70
11/9
The Auditor’s Responsibilities
Related to Fraud and Abuse
Under GAAS and the
Yellow Book
Prepare yourself to meet the auditor’s
responsibilities related to fraud and abuse
under GAAS and the Yellow Book in audits
of not-for-profit entities and governments.
AU/4
35275611
Surgent McCoy CPE LLC
$124\$184
11/9
Recent Frauds Occurring in
Not-for-Profit Entities and
Governments
Current GAAS and Yellow Book requirements
related to fraud in AU Section 240.
AU/4
35205611
Surgent McCoy CPE LLC
$124\$184
11/10
Performing Single Audits in
2015 and Beyond
An essential course for auditors performing
single audits in 2015 under OMB
Circular A-133 and the new single audit
requirements.
35636611
AU/8
Surgent McCoy CPE LLC
$249\$374
11/12
GAAS from A to Z
What you need to know about GAAS in
order to fuel high-performance audits under
today’s standards.
35636611
AU/8
Surgent McCoy CPE LLC
$249\$374
11/12
Public Schools Accounting
and Auditing Conference
See course listing under Accounting.
11/18
A Complete Guide to the
Yellow Book
Increase your confidence and proficiency in
performing Yellow Book engagements.
AU/8
35633611
Surgent McCoy CPE LLC
$249\$374
ETHICS
11/4
Private Company Accounting
and Auditing Conference
See course listing under Accounting.
SPECIALIZED KNOWLEDGE
11/5
Alternative Investment Fund
Conference
See course listing under Accounting.

11/12
Public Schools Accounting
and Auditing Conference
See course listing under Accounting.
11/17
Gaining a Competitive
Advantage: Critical Skills for
CFOs and Controllers
The latest on financial skills needed to
motivate, manage, and lead.
SK/4
35475612
Surgent McCoy CPE LLC
$124\$184
11/17
Controller/CFO Update:
Hot Topics Facing Today’s
Financial Professionals
The latest issues that CFOs and controllers
need to know about.
35445611
SK/4
Surgent McCoy CPE LLC
$124\$184
11/20
Annual Update for
Controllers
Leading-edge topics in managerial
accounting and finance.
SK/8
35503612
AICPA
$249\$374\$219\$344
TAXATION
11/2
Estate and Life Planning
Issues for the Middle-Income
Client
This course is a must for CPAs who work
with middle-income clients.
T/8
35615611
Surgent McCoy CPE LLC
$249\$374
11/3
How to Settle an Estate for a
Client from A to Z
A look at the legal concepts for estate
settling and how to better communicate
them to clients.
35611611
T/8
Surgent McCoy CPE LLC
$299\$424
11/5
Alternative Investment Fund
Conference
See course listing under Accounting.
11/5
The Complete Guide to
Payroll Taxes and 1099
Issues
A comprehensive overview of federal payroll taxes,
Form 1099, and related compliance issues.
T/8
35696612
Surgent McCoy CPE LLC
$249\$374
11/6
A Practical Guide to Small
Business Health Insurance
and Fringe Benefits: 2015
and Beyond
Key issues and planning strategies that tax
practitioners need to know about in order to
advise their clients about the Affordable Care Act.
T/8
35647611
Surgent McCoy CPE LLC
$249\$374

September/October 2015
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11/9
FAE’s New York State
Taxation Workshop and
Update 2015
The latest on New York State tax laws,
including the new comprehensive corporate
tax reform.
35602614
T/8
Foundation for Accounting
Education
$249\$374
11/10
New York State Taxation
Conference
T/8 35612611
Foundation for Accounting
Education
$335\$460
11/16
The Top 50 Business Tax
Mistakes Practitioners Make
and How to Fix Them
How to avoid missteps in compliance and
tax planning for business entities, and plan
for a better tax result.
T/8
35619612
Surgent McCoy CPE LLC
$249\$374
11/17
The Best Individual Income
Tax Update Course by
Surgent
New developments and tax-saving ideas
applicable to your clients in light of
postelection developments.
T/8
35611611
Surgent McCoy CPE LLC
$249\$374
11/19
Getting Ready for Busy
Season: A Guide to New
Forms, Filing Issues, and
Other Critical Developments
An up-to-date review of important tax form
changes and IRS filing issues.
T/8
35634611
Surgent McCoy CPE LLC
$249\$374
11/20
Surgent’s 2015 Annual Tax
Planning Guide for
S Corporations, Partnerships,
and LLCs
Planning issues in creating, operating, and
liquidating S corporations, partnerships,
and LLCs.
T/8
35636612
Surgent McCoy CPE LLC
$249\$374

Lifetime Members

