
Vol. 16  No. 2 • February 2013      The Newspaper of the New York State Society of Certified Public Accountants www.trustedprofessional.com

Trusted Professional
he

Opinion ...................................2
Advocacy .................................7
News .......................................9
CPAs in Industry ....................10
Risk Management..................11

NYSSCPA
n e w  y o r k  s t a t e  s o c i e t y  o f  

c e r t i fi e d  p u b l i c  a c c o u n t a n t s  

www.nysscpa.org

Adirondack
Buffalo
Manhattan/Bronx
Nassau

Rochester
Rockland
Staten Island
Westchester

CHAPTERS INSIDE:

2012–2013 NOMINATING COMMITTEE REPORT PAGE 3  

BY SCOTT M. ADAIR, CPA
NYSSCPA Secretary/Treasurer

T he 2012–2013 NYSSCPA Nominating
Committee met on Jan. 10 to
decide its nominations for Society
officers for the 2013–2014 fiscal

year and for NYSSCPA Board of
Directors members, with terms beginning
June 1, 2013. (The formal report is
reprinted in this issue of The Trusted
Professional on page 3, and the service
record of all nominees is reprinted on
pages 4 and 5.)  

In accordance with the Society’s
bylaws, the nominating committee report
was emailed to Society members—who
provided email addresses to the Society—
by Feb. 3, and was posted to the
nomination center on the Society’s
website on or before Feb. 1. The
nomination center is located at
http://www.nysscpa.org/page/about-us/
governance/nomination-center.

On behalf of the entire membership, I
would like to thank the members of the
Nominating Committee for their work in
identifying candidates to serve. Vetting
our future leadership is one of the most
important tasks we undertake on a
yearly basis.

A ballot listing the nominees with their
service records will be sent to the
Society’s voting membership before the
Society’s Annual Election Meeting and
Dinner, to be held on May 16, 2013. Any
independent nominees submitted by
March 1, as discussed below, will be
included in the proxy ballot. I urge all
members to carefully examine the ballot
information and vote.

Independent nominations
According to Article X of the Society’s

bylaws, independent nominations for an
officer or elected director may be made by
a petition filed with the Secretary/
Treasurer by March 1. (See
www.nysscpa.org/society/bylaws.htm.)
These candidates are then added to the
ballot, along with those individuals

nominated by the nominating committee.
Pursuant to the bylaws, any submitted

petition for independent nominees
requires at least 510 signatures of CPA
members (2 percent of the CPA
membership as of the beginning of the
fiscal year, which totaled 25,497 this
year), other than that of the nominee, and
must certify that the nominee has
consented to serve if elected. To be
eligible for the position of a Society
officer or director, a nominee must (i) be a
CPA member of the NYSSCPA; (ii) have
at least five years’ continuous
membership in the Society; and (iii) have
at least two years of participation either
on a Society-level committee or as a
member of the executive board of a
chapter, or some combination of both. 

Independent nomination petition forms
may be downloaded from the website’s
nomination center, located at
http://www.nysscpa.org/page/about-us/
governance/nomination-center, and should
be sent to the NYSSCPA Secretary/
Treasurer as follows: 

Scott M. Adair, CPA
NYSSCPA Secretary/Treasurer
NYSSCPA
3 Park Avenue, 18th Floor
New York, NY 10016

Annual Election Meeting and
Dinner: date and place

Based on the votes cast in the ballot, the
officers and directors for 2013–2014 will
be elected during the 116th Annual
Election Meeting and Dinner on
Thursday, May 16, at the Marriott
Marquis at Times Square in New York
City. Official notice of the meeting will be
included in the April issue of The Trusted
Professional.

Contact information
If you have any questions about this

process, please feel free to contact me at
secretarytreasurer@nysscpa.org, or the
Society’s Counsel Bradley M. Pryba, at
bpryba@nysscpa.org. 

NYSSCPA 2013–2014 Board
nominations announced

Panelists dissect new tax act

Federal court strikes down 
IRS tax preparer system

From left: panelists Richard W. Peach, a senior vice president for the Federal Reserve Bank of New
York; NYU law school professor of taxation Daniel N. Shaviro; Wall Street Journal reporter Laura
Saunders; NYSSCPA Past President David A. Lifson; and Jeffrey S. Gold, chair of the New York,
Multistate and Local Taxation Committee at the Society’s Jan. 15 briefing.

BY CHRIS GAETANO
Trusted Professional Staff

T hough the American Taxpayer
Relief Act (ATRA)—the last-minute
agreement drafted between
Congress and the White House to

prevent the country from falling off the
“fiscal cliff”—may have prevented a sharp
shock to the budget and, consequently, the
economy, it didn’t live up to its name, said
David A. Lifson, an NYSSCPA past
president, at a Society Jan. 15 breakfast
briefing about the bill.

“It was no relief to upper- and middle-
income taxpayers and, combined with
everything else going on, increased taxes for
virtually all taxpayers,” he said. 

Lifson was part of a panel discussion that
included Richard W. Peach, senior vice
president of Macroeconomic and Monetary
Studies for the Federal Reserve Bank of
New York, and Daniel N. Shaviro, a
professor of taxation at the New York
University School of Law who is considered
a leading authority on tax policy. The briefing

BY RICHARD J. KORETO
Trusted Professional Correspondent

T he IRS’s Registered Tax Return
Preparer (RTRP) designation—as
well as the continuing education and
test requirements that go with it—has

taken a major hit, thanks to a federal court
ruling that says the service lacks the
authority to regulate tax preparers. Although
CPAs, attorneys and enrolled agents are

exempt from the IRS’s continuing education
and testing requirements, it’s a surprising
development that may hold implications for
them as well.

In Sabina Loving, et al. vs. Internal
Revenue Service, et al., filed March 13,
2012, in the U.S. District Court for the
District of Columbia, three independent tax
preparers, none of whom was in an
exempted group, challenged the IRS’s

See Briefing, on page 6

See Federal, on page 9
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In January, the NYSSCPA announced
that its Board of Directors had voted to
support the concept of non–CPA firm
ownership, having reviewed

the issue extensively over the
course of many years. As with
other instances in which the
Society has taken a position on
topics that elicit strong
responses within the profession,
some members have asked:
How does the NYSSCPA board
reach such decisions—and does
it really have the authority to
speak for members on hot-
button issues?

The NYSSCPA has been the
voice of the CPA profession in
New York state for more than a century, a
role that means we must be ready and
willing to wade into difficult debates. As a
rule, the Society believes in being proactive,
rather than reactive; in being at the table to
discuss issues when the time comes, rather
than trying to chase a “fix” afterward. In
fact, our strategic plan demands it, with its
emphasis on the organization’s need to
promote the professional interests of our
individual members for the benefit of the
profession as a whole, and be ever more

responsive to key financial and economic
events. 

The Society’s bylaws specifically charge
the board with leading the way
in these efforts. Article VI,
Section 4 of our bylaws states,
“the Board shall have general
charge, management, and
control of the affairs, funds, and
property of the Society.” When
members are elected to the
NYSSCPA Board of Directors,
they sign an “Acknowledgement
of Responsibilities,” a list of
actions and principles they agree
to uphold. Among them is a
promise to “Make decisions as a
fiduciary of the NYSSCPA and a

leader of the CPA profession. … [and]
represent the best interests of the CPA
profession and the public, irrespective of any
special interest or geographic, demographic,
or personal constituency.”

The board does not make decisions
cavalierly, but only after a painstaking
process. With regard to legislative issues,
that process begins with our Legislative Task
Force, which identifies and monitors bills
that the NYSSCPA Board of Directors and
the Society should actively engage in

support of or opposition to, and doesn’t end
until all possible angles have been
examined. 

We saw that, for example, in 2010, when
the NYSSCPA’s Board of Directors
unanimously adopted a resolution in support
of cross-border mobility legislation in New
York. (As you’ll remember, that legislation
allowed out-of-state licensed CPAs to
provide attest services in New York without
having to notify the state or pay a fee, as
long as their home state is deemed to have
licensing requirements “substantially
equivalent” to those outlined in the Uniform
Accountancy Act.) The decision came only
after years of deliberation, research and
member outreach, but by doing so, support
for cross-border practice mobility became
an official position of the NYSSCPA. The
same is true of the board’s decision to
support non–CPA firm ownership. We
gathered data, solicited opposing and
supporting viewpoints, and most
importantly, asked members to participate in
the discussion. We sought the input of
managing partners from local and regional
accounting firms across the state, and also
reached out to other accounting
organizations; the Society held a breakfast
briefing debate on non–CPA firm ownership
last February, featuring managing partners
who were opposed to and in favor of non–
CPA firm ownership, and engaged in many
conversations to learn the breadth of
questions and concerns surrounding the
topic. The culmination of these activities,
which spanned a number of years, is the
recognition that we, as a Society, must be
part of any dialogue that focuses on
legislation effecting CPAs in New York state
before the train leaves the station.

Letter from the president-elect

Dear CPA Members:

T he NYSSCPA is seeking
nominations from members
interested in serving on the Board
of Trustees of the Foundation for

Accounting Education (FAE), Inc. There
are three trustee vacancies to be filled for
the upcoming fiscal year, beginning 
June 1, 2013.  If you are interested in
serving on the FAE board, we need to hear
from you by Feb. 22.

FAE is the educational arm of the
NYSSCPA. FAE has its own governing
body—a nine- to twelve-member Board of
Trustees—nine of whom serve a three-year
term. The remaining three members are
appointed by the NYSSCPA Board of
Directors for terms of one, two or three
years. The trustees’ three-year terms are
evenly staggered, so three vacancies occur
each year, in addition to the three slots
available to the NYSSCPA Board.
According to its bylaws, FAE’s Board of
Trustees acts to fill vacancies in the three-
year positions on the FAE board, but its
choice is limited to the six or more
candidates identified by the Society’s
Board of Directors. To identify individuals
qualified to serve on the FAE board, the
Society’s Board utilizes its Selections
Subcommittee, which is chaired by me as
the Society’s president-elect. 

This process is very important to the

members of the Society because FAE
administers an important strategic
initiative of the NYSSCPA: the lifelong
learning program for New York CPAs.
FAE’s educational outreach provides a
tremendous service to NYSSCPA
members by keeping CPAs well informed
about the profession through continuing
education. The central importance of
FAE’s efforts to New York CPAs makes
service as a FAE trustee a highly fulfilling
activity for members interested in giving
back to the profession.

Trustee responsibilities
FAE trustees typically meet four times

a year to discuss the business of the
Foundation. FAE trustees are responsible
for approval of the FAE budget, setting
the general direction for educational
programs and overseeing the scholarship
program and Career Opportunities in the
Accounting Profession (COAP), a week-
long program geared toward encouraging
minority high school students to enter the
accounting profession. In November
2009, the Society’s Benevolent Fund was
merged into FAE. If there is an
application for benefits, FAE trustees
would be responsible for evaluating such
requests. There is no compensation for
service on the FAE board.
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❚ PRESIDENT’S COMMENTARY

Help support the profession by
becoming a FAE trustee

The New York State Society of CPAs and
The Trusted Professional greatly value
editorial contributions from our members,
readers and those affiliated with the
accounting profession. Additionally, we are
happy to publish pertinent ads and notices.
To ensure that each issue of The Trusted
Professional is distributed on a timely basis,
we have issued the following deadlines by
which such materials must be received:

April issue—February 27

May issue—March 26

June issue—April 23

   For more information on submitting an article, 
email nsaunders@nysscpa.org.

To update subscription information, contact
Member Services at 800-633-6320.

Views expressed in articles printed in The
Trusted Professional are the authors’ only and
are not to be attributed to the publication, its
editors, the NYSSCPA or FAE, or their directors,
officers, or employees, unless expressly so stated.
Articles contain information believed by the
authors to be accurate, but the publisher, editors
and authors are not engaged in rendering legal,
accounting or other professional services. If
specific professional advice or assistance is
required, the services of a competent professional
should be sought.

Permission to reprint The Trusted Professional articles is granted
with few exceptions. Written requests indicating title, author,
publication date and intended use of the reprint should be made
prior to each use by contacting the editor at 3 Park Avenue, New
York, NY 10016-5991, 212-719-8321 or nsaunders@nysscpa.org.

The Trusted Professional (USPS 017-482) is published on the 1st of
each month, by the New York State Society of Certified Public
Accountants, 3 Park Avenue, New York, NY 10016-5991. 

Copyright © 2013 by the New York State Society of Certified Public
Accountants. The NYSSCPA retains the copyright on all material.
Subscription Rate: members $15, nonmembers $20. Periodicals
postage paid at New York, N.Y., and additional mailing offices. 

POSTMASTER: Send address changes to 

The Trusted Professional
3 Park Avenue 
New York, NY 10016-5991
Attn: Subscription Department
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Making the difficult decisions

Letters to the editor  

See Letter, on page 6

In regards to the January 2013 story
“NYSSCPA Board votes to support non—
CPA firm ownership,” I do not agree that
non-CPAs should be partners/members in
CPA firms in New York state.

The issue should be brought to members
for a vote—the board should not have
authority to make such a decision for the
members.

Margery E. Ebersman, CPA
Poughkeepsie, N.Y.

We remember it well
I just wanted to drop a short note to say how
much I enjoyed the “A Changing Landscape:
I remember it well” article in January’s
Trusted Professional. As I read it on the
LIRR, it brought back vivid memories of the
’70s and my similar experiences. So many
unimaginable changes over the years...

Phillip D. Bank, CPA
New York, N.Y.

Questioning non—CPA firm
ownership position 

Gail M. Kinsella

See President, on page 6



President
J. Michael Kirkland automatically succeeds Gail M. Kinsella as President in accordance with Article VIII,
Paragraph 5 of the Bylaws.

President-elect
Scott M. Adair to succeed J. Michael Kirkland
Monroe County Department of Finance Deutsche Bank AG

Vice Presidents
Ian J. Benjamin to succeed Sherry L. DelleBovi
McGladrey LLP Lumsden & McCormick, LLP

Adrian P. Fitzsimons to succeed David Evangelista
St. John’s University MSPC Certified Public Accountants 

and Advisors, PC

Barbara A. Marino to succeed Anthony J. Maltese
The Hackett Group Inc. The Maltese CPA Firm PLLC 

Warren Ruppel to succeed Suzanne M. Jensen
Marks Paneth & Shron LLP The Business Council 

of New York State, Inc.

Secretary/Treasurer
F. Michael Zovistoski to succeed Scott M. Adair
UHY LLP Monroe County Department of Finance

DIRECTORS-AT-LARGE: to hold office for three years, from June 1, 2013:

Anthony S. Chan to succeed Robert W. Berliner
UHY Advisors NY, Inc. Marks Paneth & Shron LLP

Jack F. Craven to succeed Robert E. Sohr
John F. Craven, CPA, LLC Robert E. Sohr, CPA 

Barbara L. Montour to succeed Stephen E. Franciosa
Saint Regis Mohawk Tribe Stephen E. Franciosa, CPA

Stephen T. Surace to succeed Pei-Cen Lin
Adjusters International Inc. Pei-Cen Consulting

Mark Weg to succeed Rosemarie A. Giovinazzo-Barnickel
Daszkowski, Tompkins, Rosemarie Giovinazzo-Barnickel, CPA
Weg & Carbonella, P.C.

DIRECTORS AS CHAPTER REPRESENTATIVES: to hold office for three years, from June 1, 2013 :

Mid Hudson:
Tracy D. Tarsio to succeed Jennifer R. George
Day Seckler LLP Vanacore, DeBenedictus, 

DiGovanni & Weddell, LLP

Northeast:
No Selection to succeed F. Michael Zovistoski

UHY LLP

Queens/Brooklyn:
Mark Ulrich to succeed Adrian P. Fitzsimons
St. John’s University St. John’s University

Rockland:
Michael E. Milisits to succeed Mitchell L. Gusler
The Hunter Group CPA LLC Rifkin & Company, LLP

Utica:
Scott D. Hosler to succeed Robert R. Ritz
Bonadio & Co., LLP D’Arcangelo & Co., LLP

DIRECTORS (provided the above nominees are duly elected):

Terms expiring in 2014:
Ian J. Benjamin, McGladrey LLP
Shari E. Berk, S.E. Berk & Associates P.A.
Domenick J. Esposito, J.H. Cohn LLP
Adrian P. Fitzsimons, St. John’s University
Timothy P. Hedley, KPMG LLP
Douglas L. Hoffman, Dragon Benware Crowley & Co., P.C.
Gail M. Kinsella, Testone, Marshall & Discenza, LLP
Eric M. Kramer, Farrell Fritz, P.C.
Elliot A. Lesser, Berdon LLP
Barbara A. Marino, The Hackett Group Inc.
Steven M. Morse, Rochester Institute of Technology
Michael F. Rosenblatt, The Quest Organization
Warren Ruppel, Marks Paneth & Shron LLP
Cynthia A. Scarinci, College of Staten Island (CUNY)
John Shillingsford, Albrecht, Viggiano, Zureck & Company, P.C.
F. Michael Zovistoski, UHY LLP

Terms expiring in 2015:
Anthony T. Abboud, Firley, Moran, Freer & Eassa, P.C.
William Aiken, Retired 
Gregory J. Altman, Somerset Capital Partners 
Barbara E. Bel, O’Connor Davies Munns & Dobbins, LLP 
Christopher G. Cahill, Deloitte & Touche LLP
Harold L. Deiters, Holtz Rubenstein Reminick LLP
Scott M. Hotalen, Vieira & Associates, CPAs, P.C.
J. Michael Kirkland, Deutsche Bank AG 
Arthur J. Roth, Retired
Yen D. Tran, PricewaterhouseCoopers LLP
Richard T. Van Osten, Ernst & Young LLP

Terms expiring in 2016:
Scott M. Adair, Monroe County Department of Finance
Anthony S. Chan, UHY Advisors NY, Inc.
Jack F. Craven, John F. Craven, CPA, LLC 
Scott D. Hosler, Bonadio & Co., LLP
Michael E. Milisits, Hunter Group CPA LLC
Barbara L. Montour, Saint Regis Mohawk Tribe
Stephen T. Surace, Adjusters International, Inc.
Tracy D. Tarsio, Day Seckler LLP
Mark Ulrich, St. John’s University
Mark Weg, Daszkowski, Tompkins, Weg & Carbonella, P.C.

Respectfully submitted,
2012–2013 Nominating Committee

■ David J. Moynihan, Chair
■ Frank J. Aquilino
■ Susan M. Barossi
■ John B. Huttlinger, Jr.
■ Michele Mark Levine
■ Anthony J. Maltese
■ Thomas E. Riley
■ Erin Scanlon
■ Robert E. Sohr
■ Edward J. Torres
■ Thomas D. Weddell

❚ NOMINATING COMMITTEE REPORT

OFFICERS: to hold office for one year, from June 1, 2013:

January 18, 2013

All of the nominees have consented to serve if elected.

Gail M. Kinsella automatically becomes Director for one year as Immediate 
Past President in accordance with Article VI, Paragraph 1 of the Bylaws.
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IAN J. BENJAMIN, Partner, McGladrey LLP, New York, N.Y.
Member of the Society since 1987; member of the
Manhattan/Bronx Chapter. STATEWIDE: Previously served on the
Board of Directors (Director-at-Large). Previous committee
service includes Chair and Vice Chair of the Professional Ethics
Committee, and member of the Nominating, Community Affairs,
International Operations, Not-for-Profit Organizations and Real
Estate committees, and the Code of Conduct and Not-for-Profit
task forces.

SCOTT M. ADAIR, CFO, Monroe County Department of Finance, Rochester, N.Y. Member of the Society since 2001; member of the Rochester Chapter. STATEWIDE:
Currently serving as NYSSCPA Secretary/Treasurer, member of the Executive Committee and as Treasurer of the FAE Board of Trustees. Previously served as 
NYSSCPA Vice President and as a member of the Board of Directors. Current committee service includes the Executive (Secretary/Treasurer), Finance (Chair), and
Government Accounting and Auditing committees. Previous committee service includes the Executive, Finance, and Government Accounting and Auditing committees,
and the Deferred Compensation and Government Audit Quality task forces. CHAPTER: Previous chapter service includes Rochester Chapter President, President-elect
and as a member of the Executive Board. Previous chapter committee service includes the Government Relations Committee (Director).

OFFICERS: to hold office for one year, from June 1, 2013:

PRESIDENT-ELECT

VICE PRESIDENT
BARBARA MARINO, Director, The Hackett Group Inc.,
Westchester, N.Y. Member of the Society since 1992; member
of the Manhattan/Bronx Chapter. STATEWIDE: Previously
served on the Board of Directors (Director as Chapter
Representative). Previous committee service includes Chair,
Vice Chair and member of the Promoting CPA Careers
Committee; member of the Executive, Awards, Nominating and
Practice Management Oversight committees; member of the
Selections Subcommittee. CHAPTER: Previous chapter service
includes President, President-elect and Vice President of the
Manhattan/Bronx Chapter; member of the Manhattan/Bronx

Chapter Executive Board. Previous chapter committee service includes Promoting CPA
Careers Committee.

VICE PRESIDENT

WARREN RUPPEL, Partner, Marks Paneth & Shron LLP, New
York, N.Y. Member of the Society since 1981; member of the
Manhattan/Bronx Chapter. STATEWIDE: Previously served as
President and President-elect of the FAE Board of Trustees.
Current committee service includes the Government
Accounting and Auditing Committee. Previous committee
service includes the Audit (Chair) and the Government
Accounting and Auditing (Chair) committees, the Accounting
and Auditing Oversight, Finance, Government Accounting and
Auditing and Not-for-Profit Organizations committees, and the
Government Audit Quality Task Force.

ADRIAN P. FITZSIMONS, Professor and Chairman of the
Department of Accounting and Taxation, St. John’s University,
Queens, N.Y. Member of the Society since 1983; member of the
Queens/Brooklyn Chapter. STATEWIDE: Currently serving on the
Board of Directors (Director-at-Large). Previously served on the
Board of Directors (Director as Chapter Representative). Previous
committee service includes FAE Campus Ambassador, Awards,
Stock Brokerage and Commodities committees. CHAPTER:
Current chapter service includes the Queens/Brooklyn Chapter
Executive Committee. Previous chapter service includes the
Queens/Brooklyn Chapter President, President-elect. Previous

chapter committee service includes the Accounting and Auditing Committee. Past Chair of the
St. John’s COAP Advisory Board.

VICE PRESIDENT

F. MICHAEL ZOVISTOSKI, Partner, UHY LLP, Albany, N.Y. Member of the Society since 1987; member of the Northeast Chapter. STATEWIDE: Currently serving on the
Board of Directors (Director-at-Large) and on the Executive Committee. Previously served on the FAE Board of Trustees. Current committee service includes the Member
Benefits (Chair), Governance Committee, Professional Liability Insurance and FAE Investment committees. Previous committee service includes the Professional
Liability Insurance (Chair), Member Benefits (Vice Chair), Public Relations, FAE Curriculum and Construction Contractors committees. CHAPTER: Previous chapter
service includes Northeast Chapter President, President-elect and Secretary. Previous chapter committee service includes the Tax (Chair) and Members in Industry
committees (Cochair).

VICE PRESIDENT

SECRETARY/TREASURER
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DIRECTORS-AT-LARGE: to hold office for three years, from June 1, 2013:

ANTHONY S. CHAN, Managing Director, UHY Advisors NY, Inc.,
New York, N.Y. Member of the Society since 1989; member of
the Manhattan/Bronx Chapter. STATEWIDE: Current committee
service includes the Internal Audit (Chair), SEC, and Industry
Oversight committees. Previous committee service includes
the Young CPAs (Chair),  SEC (Chair), Internal Audit, Taxation of
Mergers and Acquisitions, Accounting and Auditing Oversight,
Media and Publishing, Chief Financial Officers and Members in
Public Practice committees. Past member of the Baruch COAP
Advisory Board.

JACK F. CRAVEN, President and Founder, John F. Craven, CPA,
LLC, New York, N.Y. Member of the Society since 1974; member
of the Nassau Chapter. STATEWIDE: Current committee service
includes the Media and Publishing and the Bankruptcy and
Financial Reorganizations committees. Previous committee
service includes the Media and Publishing Committee (Chair) and
the CPA Journal Business Activity, Chief Financial Officers, SEC,
Firm Coordinators, and Bankruptcy and Financial Reorganizations
committees. 

BARBARA L. MONTOUR, Chief Financial Officer, Saint Regis
Mohawk Tribe, Akwesasne, N.Y. Member of the Society since
2006; member of the Adirondack Chapter. STATEWIDE:
Previous committee service includes the Political Action
Committee (Secretary). CHAPTER: Current chapter service
includes Adirondack Chapter Executive Board. Previous
chapter service includes Adirondack Chapter President and
Vice President, and as a member of the Executive Board.
Previous chapter committee service includes Young CPAs
Committee (Chair).

No candidate selected.

NORTHEAST:

ROCKLAND:
STEPHEN T. SURACE, CFO, Adjusters International Inc., Utica,
N.Y. Member of the Society since 2000; member of the Utica
Chapter. STATEWIDE: Current committee service includes the
Real Estate Committee. Previous committee service includes the
Real Estate Committee. CHAPTER: Current chapter service
includes Utica Chapter President. Previous chapter service
includes Utica Chapter President-elect. Previous chapter
committee service includes the Industry Committee (Cochair)
and the Syracuse COAP Advisory Board.

MARK WEG, Principal, Daszkowski, Tompkins & Weg, P.C., Staten
Island, N.Y. Member of the Society since 2002; member of the
Staten Island Chapter. STATEWIDE: Previous committee service
includes the Awards Committee. CHAPTER: Current chapter
service includes the Staten Island Chapter Executive Board.
Previous chapter service includes President, President-elect,
Treasurer and Executive Board member. Previous chapter
committee service includes Staten Island Chapter Young CPAs
Committee (Chair), the Education, Membership, Public Relations,
Taxation, One-on-One Program, Sponsorship, MAP and
Technology committees.

MARK ULRICH, Director, Center for Accounting Research and
Technology, Adjunct Assistant Professor of Accounting and Taxation,
St. John’s University, Queens, N.Y. Member of the Society since
2007; member of the Queens/Brooklyn Chapter. STATEWIDE:
Current committee service includes the COAP Statewide Advisory
Board and the Academic Advancement and Higher Education
Committee. Previous committee service includes the Academic
Advancement and Higher Education committees. CHAPTER: Current
chapter service includes President of the Queens/Brooklyn Chapter.
Previous chapter service includes the Queens/Brooklyn Chapter
President-elect, Vice President and Secretary. Current chapter

committee service includes the St. John’s COAP Advisory Committee (Chair). Previous chapter
committee service includes the Meetings and COAP committees (Chair). 

QUEENS/BROOKLYN:

MICHAEL E. MILISITS, Public Accounting Supervisor, Hunter Group
CPA LLC, Fair Lawn, N.J. Member of the Society since 2007;
member of the Rockland Chapter. CHAPTER: Current chapter
service includes Rockland Chapter Treasurer. Previous chapter
service includes Rockland Chapter Secretary. Previous chapter
committee service includes the Young CPAs Committee.

SCOTT D. HOSLER, Public Accounting Staff, Bonadio & Co., LLP,
Clinton, N.Y. Member of the Society since 2006; member of the Utica
Chapter. CHAPTER: Current chapter service includes Utica Chapter
Executive Board. Previous chapter service includes Utica Chapter
President, President-elect and Treasurer.

UTICA:

DIRECTORS AS CHAPTER REPRESENTATIVES: to hold office for three years, 
from June 1, 2013:

TRACY D. TARSIO, Manager, Day Seckler LLP, Fishkill, N.Y. Member
of the Society since 2002; member of the Mid Hudson Chapter.
STATEWIDE: Previous committee service includes the Awards
Committee. CHAPTER: Current chapter service includes the Mid
Hudson Chapter Executive Board. Previous chapter service includes
Mid Hudson Chapter President, President-elect, Vice President,
Treasurer and Secretary, and member of the Executive Board.
Current chapter committee service includes the Mid Hudson
Chapter Membership/Revitalization, Sponsorship and Budget
committees. Previous chapter committee service includes the
Membership/Revitalization and Young CPAs committees.

MID HUDSON:



was moderated by Wall Street Journal
reporter Laura Saunders.

The effects of the bill depend on one’s
income level. When talking about specific
impacts, Lifson divided the tax base into
three groups: those making under $250,000 a
year, or about 97 percent of filers; those who
make between $250,000 and $450,000 a
year; or about 2 percent of filers; and those
making more than $450,000 a year, or the
remaining 1 percent. 

The first group, those making under
$250,000 a year, will mainly be affected
through the resumption of the full payroll tax,
which funds Medicare and Social Security.
For the past two years, 2 percent of the tax had
effectively been turned off, as an emergency
measure to pump money into the economy.
That, Lifson said, significantly affected lower
income households, and the resumption of the
full tax will be similarly impactful. To
illustrate how this group will be touched, he
used an example of a household with two
wage earners, both of whom make $65,000 a
year, which he said is beyond the reach of
earned-income tax credits designed to offset
the effects of the tax. 

Each wage earner in this household, he
continued, pays $25 a week in extra tax now,
for a combined $50 a week contribution,
which amounts to a $2,600 yearly levy. Lifson
said that this might seem insignificant, but for
the family that needs to carefully budget
household expenses, it could mean a lot. 

“Some people say they’ll just have one
less dinner out per week or something, but I
think of it as [this]: $50 is 10 percent of the
$500 a month they’ve got to pay for their rent
or mortgage payments, which might be a
serious hit to these folks,” he said. 

While this may not be much of an issue for
people earning six figures, “it can certainly
be a factor in balancing a household budget
or going on vacation,” he said. 

Besides being subject to the same payroll
tax as those in the previous group, those
making between $250,000 and $450,000 will
also see the phasing out of personal

exemptions and itemized deductions at a rate
of 3 percent of annual gross income above
$300,000 on a joint return, and $250,000 on
a single return.

Lifson also noted that the ATRA synergizes
with the Affordable Care Act (ACA), which
goes into effect this year and contains a
number of provisions targeting high-earning
taxpayers. For example, he said, this same
group will now be subject to a 3 percent tax on
investment income and a .9 percent tax on
their wages. The ATRA created a new 39.6
percent marginal tax rate on taxable income
greater than $450,000 for a joint return and
$400,000 for a single return. What’s more,
those with income within this range will also
see an increase in taxes on long-term capital
gains and qualified dividends, increasing from
15 percent to 20 percent, plus the tax on
investment income that came with the ACA,
the payroll tax and the personal exemption
phase-out that also affects those in the
$250,000–$450,000 group. He added that this
does not include state income taxes. 

Under the bill, Lifson said, the rate for the
estate and gift tax went from 35 percent to 40
percent, with a $5 million exemption, which
remains portable, per spouse, indexed for
inflation. Lifson estimated that about 10,000
estates a year will be impacted by this change.
For most people, the estate tax won’t come
into play, he said. 

Speaking of tax reform in general,
Shaviro said he felt some are overselling
what the concept, in whatever form it takes,
could mean for the economy. He believes it
won’t solve the country’s fiscal problems,
saying that “it won’t cause the economy to
triple; it won’t magically produce revenue.”
However, he added that he still felt it was a
worthwhile goal. 

For instance, Shaviro said that when it
comes to envisioning a solution to what he felt
was a looming retirement problem in the
United States, a value-added tax (VAT)—
essentially a federal sales tax—would be the
most efficient way to generate revenue and
bridge the fiscal gap. 

He pointed out that this “rational solution”
is enacted in virtually every other developed
country except the United States, which only
has state and local sales taxes. 

Lifson offered the NYSSCPA’s Simple
Exact Transparent (SET) tax proposal, which
the Society presented to the Treasury
Department in 2005, as a possible solution
for tax reform. SET addresses many of the
major challenges to the current income tax
system without imposing new tax policy, and
would eliminate filing status and reduce
most credits and deductions to a set of
clearly defined exclusions. Under SET,
taxpayers would be allowed to see what taxes
they owe and why.

Mending the patch
The ATRA created a permanent patch to the

alternative minimum tax (AMT), which was
originally instituted in 1970 in order to
prevent high-income households from
abusing tax breaks by ensuring that they pay
at least some taxes. However, because the
original tax was not indexed for inflation, the
AMT began applying to more and more
taxpayers outside the original constituency it
was meant to affect, necessitating numerous
patches by Congress to mitigate the impact.
Shaviro, who worked on the 1986 Tax Reform
Act—which addressed the AMT—gave some
historical context as to how the indexing
problem grew.  

“We weren’t allowed to index it within five
years because that would have lost revenue.
We didn’t think of indexing it in year six
because you just didn’t pass federal
enactments back then,” he said. “State and
local deductions were already in the AMT,
[so] when [the tax] came in [at the time], it
was kind of trivial.” But, he said, because they
didn’t “index the exemption, the thing grew.” 

The ATRA raised the exemption amount for
2012 to $78,750 for joint filers, with the
exemption, the exemption phase-out threshold
and income bracket all indexed for inflation,
which Lifson said saves about 34 million
taxpayers from having to calculate it. Shaviro
said he felt that with the proliferation of tax
software, calculating the AMT wasn’t that
difficult, though Lifson added that he still
thought it was too complex for most people.
Saunders noted that the patch was one of the
most expensive items in the bill, costing
$1.9 trillion over time. 

A closer look at the debt ceiling
Meanwhile, Congress must now contend

with resolving another issue: the federal debt
ceiling. Peach said that the debt ceiling
originated during World War I. Prior to that,
he said, Congress directly approved individual
debt expenditures, but since the country was
in full war mode, which required rapid
decision making about highly increased
spending, it became more practical to just give
the president blanket authority to borrow up to
a certain amount, with any further borrowing
past that requiring congressional approval. 

One audience member asked whether it
was true that the debt ceiling needed to be
raised in order for the government to meet
its current obligations, rather than future
ones. Peach answered “yes and no.” An
increase in the president’s borrowing
authority, he said, will indeed enable him to
pay current benefits to Social Security
recipients and the wages and salaries of
government workers, as well as current
installments on defense contracts. 

“So, it’s clear some of these decisions
were enacted in the past, but not all of them,”
he said. 

Peach added that there’s always the risk,
when discussing the possibility of not
raising the debt ceiling, that the result will
be that the United States defaults on its
government obligations, with Shaviro
adding that “it’s a very dangerous game to
play.” While the Treasury, Shaviro said, can
technically keep the government funded for
a little while, it will be very difficult to
manage because the amount of revenue
coming in from day to day can vary, which
can affect when it can pay people. He also
noted that the Treasury, like many
government departments, doesn’t have the
most up-to-date computer systems, and so
changing how it handles payments might be
problematic. 

One audience member was confident that
the debt ceiling would be raised eventually,
and asked what the future held. “We keep
raising, raising, raising?” 

Peach noted that until a more sustainable
solution is found, that might be the case.
Current Fed projections, he said, show that
the debt-to-GDP (gross domestic product)
ratio will stabilize around 2018, but will soon
begin rising again, which means that “we
will have to increase the debt ceiling for as
far as the eye can see, every year, every six
months, every three months. It doesn’t
matter—it will have to be raised as far as the
eye can see.” 

cgaetano@nysscpa.org

President
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Eligibility requirements
According to Foundation bylaws, to

serve on the FAE board, a prospective
candidate must be a CPA and an
NYSSCPA member in good standing.
Trustees are appointed based on their
interest and ability to contribute to the
educational goals of the Foundation.
Trustee selection, to the extent possible,
represents a cross section of the Society’s
membership in terms of geography and
areas of professional practice.

Over and above the Foundation’s bylaw
requirements, it is beneficial for
candidates to have taken FAE courses or
to have been responsible for sending
others to FAE programs. In addition,
candidates should be familiar with the
market for adult learning in a continuing
professional education environment. FAE
primarily targets small- and medium-sized
CPA firms. The market is expanding into
programs for industry CPAs as well.

How to serve
Those interested in serving on the FAE

Board of Trustees should send an email to
my attention at presidentelect@nysscpa.org
by Feb. 22. The email should include a
résumé and a statement of the individual’s
interest and ability to contribute to the
educational goals of the Foundation.
Candidate information will be forwarded to
the Selections Subcommittee of the
NYSSCPA Board of Directors, which will
propose to the Society’s Board of Directors
the names of individuals to fill the three
FAE vacancies. The Society’s Board will
submit at least six nominees to the FAE
Board of Trustees. The FAE board then
appoints three individuals from among the
nominees submitted by the Society’s Board
to become FAE trustees.

Yours truly,
J. Michael Kirkland, CPA, CGMA
NYSSCPA President-elect and
Chair of the Society’s 
Board Selections Subcommittee

The Board of Directors is designed to be
a true reflection of the Society’s
membership, so that it can effectively
represent your views. As stated in our
bylaws, every director must be a CPA
member; have at least five years’ continuous
membership in the Society; and have at least
two years of participation on a Society-level
committee, as a member of the board of a
chapter, or some combination of both. Our
bylaws also mandate a certain level of
diversity among board members in such
areas as region and discipline.

Indeed, it’s because our governance
structure requires the board to make
decisions on behalf  of the Society that we
so strongly urge members to become

involved in the nomination process. (You’ll
read a lot about that process in this issue of
The Trusted Professional, as we are pleased
to announce the latest slate of nominees.)
The more individuals we are able to include
in the process, the more diverse and broadly
engaged our board will be.

When it comes to issues that affect the
profession, we will always seek out the most
beneficial scenario for CPAs in New York
state. We will always work toward being
part of the solution and make our steps
transparent to members. When questions
arise, please don’t hesitate to ask for
clarification or background, and please be
engaged—as a leader and in our future.  

president@nysscpa.org
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BY CHRIS GAETANO
Trusted Professional Staff 

E fforts by the Financial Accounting
Standards Board (FASB) to address
excessive disclosures may overly
limit information and create

requirements that would prove impractical
and time-consuming for financial statement
preparers, the NYSSCPA said in a recent
comment letter to the accounting standards
setter.

The letter, authored by members of the
NYSSCPA’s Financial Accounting
Standards Committee, was written in
response to the FASB’s Invitation to
Comment (ITC), Disclosure Framework,
released to the public in July. The ITC
examined problems in how disclosures are
handled in the notes to financial statements
and suggested ways in which they could be
improved in order to increase the
effectiveness of disclosures in general. 

“The objective and primary focus of this
project is to improve the effectiveness of
disclosures in notes to financial statements
by clearly communicating the information
that is most important to users of each
entity’s financial statements. Although
reducing the volume of notes to financial
statements is not the primary focus, the
Board hopes that a sharper focus on
important information will result in reduced
volume in most cases,” the FASB wrote. 

The FASB noted that the ITC had no
formal proposals, being geared more toward
exploring options in improving note
disclosures. However, it did describe a
framework that is based on the idea that
excessive disclosure is burdensome to
reporting entities and can overwhelm users
or lead them to overlook important
information, and would limit note

disclosures to information that is unique to
an entity or its industry; is not already
apparent from financial statements or readily
available from public sources to which users
could be expected to have access; or could
make a material difference in assessments of
future cash flow prospects. 

Within such a framework, according to
the FASB, users would be expected to have
information about general business risks,
general economic conditions (such as which
industries are growing and which are

declining, interest rate curves and rates of
inflation) and similar items, and would also
be expected to be aware of things such as
U.S. Generally Accepted Accounting
Principles (GAAP), commonly used pricing
models and SEC reporting requirements,
with the actual accounting method disclosed
only in cases where alternatives are
permitted, the method is not otherwise
apparent or the method has changed. 

While the NYSSCPA considers the
FASB’s goal of increasing the effectiveness
of disclosures a laudable one, it also felt that

these efforts put the cart before the horse,
somewhat, as the board launched into
possible changes to the note disclosures
before considering steps such as defining the
purpose of financial reporting and who the
users of statements are, which the Society
felt could be addressed through a concept
statement. 

About the suggested framework itself, the
Society expressed concerns that it may
actually complicate matters even more, as it
believed that the board performed “an err on

the side of being too broad,” according to
Sharon Sabba Fierstein, an NYSSCPA
past president and one of the letter’s authors.

“There also seems to be a blurring of the
lines between what should be included in
[management discussion and analysis] and
what would be correctly included in the
footnotes,” she said. 

The Society felt that the suggested
framework described in the ITC was so
broad that it could simultaneously limit
necessary disclosures and make them more
voluminous than they are in current
standards. Fierstein said that some
companies might react to such a
framework by only describing exactly
what is written in the framework, while
others would take a “belt and suspenders
approach” and describe as much as they
could out of concern that they might leave
something out. 

“So we were concerned you could have a
push and pull between limiting disclosures,
[and] also having companies go overboard,”
she said. 

Instead of limiting the content of
disclosures, the Society felt that it would be
better to focus on their form, emphasizing
the use of plain English in a way that is
concise, relevant and brief. 

The Society also pointed to several areas
in the suggested framework premised on
requirements it said would be impractical
for preparers to follow. For example, one
suggestion was to require the disclosure of
the general magnitude of the effect on the
differences between actual related-party
transactions, balances and contracts, a task
that the Society said would be “very time
consuming—even if [the information] was
possible to obtain.” 

The FASB also suggested requiring the
disclosure of likely counterparty
nonperformance when talking about the
terms of financial instruments, something
the Society felt was not workable, as
“neither the preparers nor the auditors can

assert with any degree of certainty that all
counterparties—including those who are
complying with the terms of the
instrument, will perform in accordance
with the contract.” 

The Society went on to say that the
suggestion of separating out any component
that could affect the prospect of future cash
flows “may cause a considerable amount of
effort by preparers without providing
assurance that all such considerations would
be identified.” 

Another issue covered in the comment
letter was the presumption of the intended
audience for financial statement information.
The Society felt that the invitation to
comment, which was made primarily to
address the needs of investors and analysts,
should consider a broader demographic. 

“A global consideration of the purpose of
financial reporting and its intended users is
preferable to a piecemeal approach given the
significance of the proposed changes to
Generally Accepted Accounting Principles,”
the Society wrote. 

Along the same lines, the Society pointed
out that while the FASB has been working at
constructing a separate private company
financial reporting framework, “such needs
are similar in certain respects to the needs of
users of public companies,” such as dealing
with lenders focused on debt and cash
covenant calculations, and regulators. With
this in mind, “we believe it should be
considered in the final version of the
[invitation to comment].” 

Overall, the Society felt that the FASB
raised some important questions, but still
needed to work to get to satisfying answers. 

“While the FASB has put out some really
terrific and thought-provoking ideas, when
we took a step back and looked at the
practicality, it became problematic,”
Fierstein said. 

cgaetano@nysscpa.org

Society finds proposed FASB disclosure
framework too broad, impractical 
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NYSSCPA comment letters

The following list includes all comment letters released by the NYSSCPA
between Jan. 1 and Jan. 31. To read all comment letters published by the
NYSSCPA, visit http://www.nysscpa.org/page/society-comment-letters.

Comments to the AICPA on Exposure Draft—Exposure Draft, Proposed Revised
Interpretation, AICPA Professional Ethics Division: Subordination of Judgment by a
Member (Nov. 16, 2012): Issued Jan. 14—The Professional Ethics Executive Committee
(PEEC) is exposing for comment a proposed revision to Interpretation 102-4, “Subordination
of Judgment by a Member,” under Rule 102, Integrity and Objectivity (AICPA, Professional
Standards, ET Section 102 par.05), of the AICPA Code of Professional Conduct (AICPA Code).
The PEEC believes that a member should not be precluded from resigning from an
organization at any time. The interpretation provides that safeguards should be applied to
situations involving a difference of opinion with a supervisor, so that a member does not
subordinate his or her judgment.

Comments on AICPA Proposed Statements on Standards for Accounting and Review
Services (SSARS), “Review of Financial Statements” and “Review of Financial
Statements—Special Considerations”: Issued Jan. 14—Comment to the AICPA on its
Exposure Draft of Proposed Statements on Standards for Accounting and Review Services. The
exposure draft represents the redrafting of the paragraphs of SSARS 19 to apply the Accounting
and Review Services Committee’s (ARSC) clarity drafting conventions and to include changes
from existing standards in the following sections in the codified SSARSs: AR Section 90, Review
of Financial Statements (Revised), and AR Section 95, Review of Financial Statements—Special
Considerations.  The ARSC is seeking comments specifically on changes resulting from applying
the clarity drafting conventions and their effect on the content of the proposed SSARSs.

“While the FASB has put out some really
terrific and thought-provoking ideas, when

we took a step back and looked at the
practicality, it became problematic.”

--Sharon Sabba Fierstein, 
Financial Accounting Standards Committee



BY RICHARD J. KORETO
Trusted Professional Correspondent

I n a model of teamwork and cooperation,
the NYSSCPA Real Estate Committee
and the AICPA Auditing Standards
Board (ASB) recently worked with the

New York City Tax Commission in an attempt
to align one of the city’s real estate forms
with the AICPA’s Statement on Auditing
Standards (SAS) 122, Clarification and
Recodification. SAS 122 took effect for
audits of financial statements for periods
ending on or after Dec. 15, 2012, and requires
certain language changes in audit reports.

According to Harry Dublinsky, chair of
the NYSSCPA Real Estate Committee,
fellow committee member Abraham E.
Haspel realized that New York City’s Form
TC309, Accountant’s Certification, was not
compliant with SAS 122.

The form has to accompany the city’s
schedule of income and expenses for rent-
producing properties when the parcel has a
tentative actual assessed valuation of 
$1 million or more, and income exceeding
$100,000. Form TC309 consists of an

independent auditor’s report, which the
auditor uses to express an opinion on the
schedule of income and expenses on Form
TC201, Income and Expense Schedule for
Rent Producing Properties.

“Haspel then reached out to Glenn
Newman, Tax Commission president,”
Dublinsky said. “In turn, Newman began
discussing this with the committee.” The
Real Estate Committee, working in
conjunction with AICPA staff and the
commission, focused on a solution that
allowed auditors to meet the ASB’s new
standards, given that the Tax Commission
was not in a position to change the Form
TC309.  

“Generally Accepted Auditing Standards
require auditors’ reports to contain certain
elements,” said Ahava Goldman, a senior
technical manager at the AICPA who was
involved in the discussions. “If they’re not
there, the auditor has to reword or attach a
separate report.” 

The committee sought to find a way to
add those elements. This issue was
particularly important, Dublinsky noted,
because real estate taxes are such an

essential part of the city’s economy. “This is
a significant expense item for many of our
clients,” he added.

On Dec. 18, the NYSSCPA Real Estate
Committee sent a SAS 122-compliant draft
of this independent auditor’s report to
Newman. After some discussion, the
commission said either footnotes to the
city’s form or a separate report attached to
the form would be acceptable, according to

Goldman. “The footnote or separate report
solutions would also meet the guidance in
SAS 122,” confirmed Goldman.

“The key to the understanding was the
NYSSCPA committee’s long-standing
relationship with the city’s tax commission,”
Dublinsky said.  

rkoreto@nysscpa.org

NYSSCPA and AICPA address NYC TC309 certification
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President-elect’s Address
J. Michael Kirkland, CPA
2013–2014 President

NYSSCPA 116th ANNUAL
ElectionMeeting and Dinner

�Congratulate the winners of the Society Awards
�Elect the 2013–2014 NYSSCPA officers and directors

Registration Form

NYSSCPA 116th Annual Election Meeting and Dinner
Thursday, May 16, 2013
New York Marriott Marquis at Times Square
1535 Broadway, at 45th Street
New York City

Enclosed is a check for $_________ to cover_________ ticket(s) for the following person(s):

___________________________________________________________________________________

Name (Please Print)___________________________________________________________

Certification No._____________________________________________________________

Firm______________________________________________________________________

Address____________________________________________________________________

City_______________________________State______________ Zip_____________________

Telephone__________________________________________________________________

Email______________________________________________________________________

Method of payment:

� Check made payable to NYSSCPA � MasterCard � Visa � American Express

Credit Card No._____________________________________________________________

Expiration Date______________________________________________________________

Cardholder’s Name___________________________________________________________

Cardholder’s Signature________________________________________________________

Tables accommodate ten persons.
� Any person/firm with whom you would like to be seated (if possible)?
_______________________________________________________________________________
Please select one: � Beef � Chicken � Kosher � Vegetarian

� Special dietary needs (please specify):_________________

Please fax your credit card payment reservation form to the attention of Nellie Gomez at 1-866-495-1354
or mail the completed reservation form, together with a check payable to the NYSSCPA (please write
“for AEMD 2013” on the check), to the Society at the following address:

New York State Society of CPAs
P.O. Box 10489
Uniondale, NY 11555-0489
Attention: AEMD

Your ticket, seat assignment and program will be available at the door. Seating will be prearranged.
For more information or to download the registration form online, visit the Society’s website at
www.nysscpa.org.

Total cost of dinner is $195 per person. Reservations must be received by April 19.

2012–2013 President, Presiding
Gail M. Kinsella, CPA

� Introduction of Honored Guests and Officers
� Election of Officers and Directors

Join Your Friends and Colleagues
at the Dinner to:

Reception: 7th Floor Foyer, 5:00 p.m.

Meeting and Dinner: Astor Ballroom, 6:00 p.m.

� For Society members wishing to attend the meeting portion only, seating
will be provided at 6:00 p.m. The time for the business meeting is approximate.
RSVP by April 19.

Thursday, May 16, 2013
New York Marriott Marquis at Times Square | 1535 Broadway, at 45th Street, New York City

What auditors need to do
As specified in the AICPA-developed guidance (which has been deemed acceptable by the New York
City Tax Commission and can be found at http://bit.ly/14s1HHP), auditors can augment Form TC309
in one of two ways:

• The Footnote Solution: Auditors add four footnotes to the form. These note the schedule
period ending date, the applicant's responsibility, a description of audit procedures and an
expression statement of opinion.

• The Attached Report Solution: Auditors write "see attached report" in the footnotes section
of Form TC309. Even when they do this, however, auditors must still fully complete form
TC309. The commission requires the signature of the engagement partner. –R.K.



BY CHRIS GAETANO
Trusted Professional Staff

I n her most recent annual report,
released on Jan. 9, IRS Taxpayer
Advocate Nina E. Olson said the
intricacies of the tax code and the lack

of budgetary resources to collect revenue,
support taxpayers and launch initiatives are
among the biggest hurdles facing the tax
system today.

Olson came down particularly hard on
the complexity of IRS rules, which she
said is reflected in the amount of time
Americans spend on their returns. The
report pointed to an analysis by the Office
of the Taxpayer Advocate which shows
that taxpayers and businesses spend about 
6.1 billion hours a year complying with
tax-filing requirements. The complexity of
the system also punishes lawful taxpayers
and benefits bad ones, the report added.

“On the one hand, taxpayers who honestly
seek to comply with the law often make
inadvertent errors, causing them to either
overpay their tax or become subject to IRS
enforcement action for mistaken
underpayments. On the other hand,
sophisticated taxpayers often find loopholes
that enable them to reduce or eliminate their
tax liabilities,” it said. 

Rodney H. Ertischek, chair of the
Westchester Chapter Taxation Committee,
said that the complexity of the tax code is
the “number one issue” that needs
addressing because it makes things harder
not just for the taxpayer to understand but
for the IRS to administer properly. Both he
and Vincent J. Cosenza, chair of the
NYSSCPA’s Taxation of Individuals
Committee, attributed the tax code’s
complexity to the fact that there are so many
different groups in the country with
competing interests, all pushing for certain
types of relief in the code. 

“You have so many lobbies in
Washington, and they all want their way.
That makes the tax code more complex,”
Cosenza said. 

The report made a similar point when

discussing tax expenditures, which the
United States is projected to spend
$1.09 trillion on for fiscal year 2013. While
many taxpayers, it said, support closing
loopholes, there is much disagreement over
what, exactly, a loophole is. 

“The perennial challenge in enacting
fundamental tax reform is that while most
taxpayers support a simpler tax code in
concept, many of us are reluctant to give up
on our existing tax breaks. … The term
‘loophole,’ however, is typically used to
describe tax expenditures that benefit others,
while terms like ‘incentives’ or ‘sound
government policy’ are used to describe
expenditures that benefit ourselves,” it said.
The report added that tax reform would be
easier if it were revenue neutral. 

Olson’s report pointed to the existence of
the AMT as complicated and burdensome
for taxpayers and went so far as to
recommend that the United States
“permanently repeal” it. However, since the
report was first written, the American
Taxpayer Relief Act, signed into law at the
end of the year to avoid the often mentioned
“fiscal cliff,” made it possible for the AMT
to be indexed to inflation, meaning that
Congress will no longer need to patch it
over and over. 

In terms of underfunding at the IRS, the
report said that shortages have inhibited the
service’s ability to collect revenue, launch
initiatives that could help in increasing tax
compliance, or respond to taxpayer
questions. The IRS, the report continued,
received over 100 million phone calls in
fiscal year 2012, but more than 30 percent of
those went unanswered. Wait time to speak
with an IRS representative, meanwhile,
averaged about 17 minutes, vs. 3 minutes in
2004. Olson recommended fencing off the
IRS from further budget cuts to ensure
maximum compliance. 

While not among the top problems, the
report mentioned that the IRS continues to
have trouble with domestic partnership and
same-sex marriage filings. The federal
government does not recognize same-sex
marriages, but the report said it continues to

receive inquiries from companies that have
contracts covering same-sex couples, and
while some informal guidance has been
released, it stated that more clarity is
needed. 

In addition to examining common
hurdles, the report suggested several pieces
of legislation. For example, it pointed out
that the dependency deduction, child tax
credit and earned-income tax credit all
relate to the cost of raising a child, but all
have different requirements for which
children allow a taxpayer to qualify for the
IRS’s respective programs, and that

legislation simplifying these definitions
should be passed. 

Olson also recommended that IRS
employees be prohibited from requesting
that a civil action be filed to foreclose a
federal tax lien against a U.S. resident’s
principal residence, unless they’ve gotten
executive-level approval; it has been
determined that the taxpayer’s other
property or rights to property, if sold, would
not pay the amount due; and the foreclosure
or sale of the residence would not create
economic hardship for the taxpayer. 

cgaetano@nysscpa.org

Taxpayer advocate criticizes code complexity, underfunding at IRS
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authority to license tax preparers. Judge
James E. Boasberg, in a ruling issued on 
Jan. 18, agreed, writing in his 22-page
opinion that tax-return preparers are not
covered under the relevant statute, and so the
IRS has no power to regulate them. He
granted the plaintiffs’ motion, after
concluding that the language
“unambiguously” foreclosed on the IRS’s
interpretation.   

Boasberg did address the IRS’s argument
that regulating preparers is important in both
collecting revenue and preventing preparers
from “bungling clients’ returns,” noting that
“the Court does not gainsay the importance of
such regulation in a field of over 80 million
tax returns.” Still, he said, “in the land of
statutory interpretation, statutory text is king.”

The IRS responded to the decision by
saying that as a result of the ruling, “tax
return preparers covered by this program are
not currently required to register with the
IRS, to complete competency testing or
secure continuing education. The ruling

does not affect the regulatory practice
requirements for CPAs, attorneys, enrolled
agents, enrolled retirement plan agents or
enrolled actuaries.” However, the IRS
continued, it had “confidence in the scope of
its authority to administer this program,” and
on Jan. 23, the service filed a “Motion to
Suspend Injunction Pending Appeal,” which
would set aside, at least for now, the court’s
decision, pending the outcome of an appeal,
which the IRS said it intends to file. 

Because the plaintiffs hadn’t complained
about the need to obtain and pay for a
Preparer Tax Identification Number
(PTIN)—required for all professional
preparers, including CPAs, EAs and
lawyers—the early assumption was that the
PTIN system would be unaffected. But on
Jan. 24, a statement posted to the PTIN
website said that “pending resolution of
legal issues related to the Jan. 18, 2013,
order of the United States District Court for
the District of Columbia in Loving vs.
Internal Revenue Service, the PTIN

registration system is temporarily offline
until further notice. More information will
be provided as it becomes available.”

The takeaway 
What does this mean for CPAs, especially

those in New York? We may need to wait and
see. As previously noted in The Trusted
Professional, New York state has been
reviewing its own professional tax preparer
regulations and requirements, and is expected
to propose new rules early this year. At a
Dec. 5 FAE New York State Taxation
Conference, New York State Department of
Taxation and Finance (NYSDTF) Executive
Deputy Commissioner Jamie Woodward said
that any licensing numbering would likely
piggyback off the federal PTIN system, but,
again, the status of that system is now
unclear. 

During the conference, Woodward noted
that CPAs—like enrolled agents and
attorneys—have been exempt from additional
IRS testing requirements, and said that this

exemption would likely continue under any
new state rules. CPE requirements, as far as
CPAs were concerned, would also likely
remain as they are.

Although Loving could conceivably
change how the state views testing and
continuing education requirements
for nonlicensed preparers, it’s harder to see
how it could change Woodward’s attitude
toward requirements for CPAs: Loving did
not address the issue of whether CPAs, EAs
and attorneys should have to face the same
requirements as nonlicensed preparers. It
was not germane to the complaint and did
not come up in the decision. Indeed, Judge
Boasberg said that those in this exempt
group “have no bone to pick” with the RTRP
regulations. 

NYSDTF spokesman Geoffrey Gloak
said that the department would be reviewing
the court’s decision.

rkoreto@nysscpa.org

On June 20, 2012, the New York State Society of Certified Public Accountants Board of Directors
approved the addition of the following language to its list of standing rules, as Standing Rule 8. 

SR-8. Selection of Board-designated members of the FAE Trustees—Pursuant to FAE Bylaws
Article II, paragraphs 3 and 4(b), the Board may designate up to a total of three NYSSCPA
members to serve on the FAE Board of Trustees, for a one-, two- or three-year term, pursuant
to any vacancies on the FAE Board of Trustees in the NYSSCPA Board-appointed positions. This
standing rule sets forth the procedure to be used by the Board in complying with this provision
of the FAE Bylaws.

a. The selections subcommittee of the NYSSCPA Board shall propose the names of three or more
NYSSCPA Board members for formal designation by the Board to serve as FAE Trustees. Reference shall
be made to the NYSSCPA/FAE Affiliation Agreement which may require that the NYSSCPA
secretary/treasurer serve as the treasurer of FAE. If such a clause appears in the Affiliation Agreement,
the NYSSCPA secretary/treasurer shall automatically be designated as one of the three NYSSCPA Board-
appointed positions on the FAE Board of Trustees.

b. The subcommittee shall present its recommendation at a meeting of the full Board no later than the last
Board meeting of the fiscal year prior to the final fiscal-year meeting of the FAE Board of Trustees. The
subcommittee report shall detail how many vacancies are being filled and the recommended term (one,
two, or three years) for each proposed candidate.

c. The Board shall receive the report of the selections subcommittee and, during the discussion of the report,
the President shall solicit additional names from the Board. A secret ballot shall be held of the Board
members, with each director permitted to cast one vote for each open position; however, each director may
cast no more than one vote for any candidate. The members receiving the most votes shall be the Board-
designated FAE Trustees. In the event one or more of the persons so selected to serve on the FAE Board of
Trustees later withdraws from such NYSSCPA Board service, or is unable to fulfill the duties as a FAE
Trustee, the vacancy shall be filled pursuant to FAE Bylaws Article II, paragraph 4(b), and this standing rule.

Society board approves
changes to standing rules

Federal continued from front page
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A t the FAE’s Real Estate Conference
on Jan. 9, a panel of chief financial
officers in the real estate sector said
they expect 2013 to be a year of

good economic growth, mainly due to the
development of a more conservative mindset
in the industry when it comes to evaluating
loans and investments. However, they also
noted that there are several potential
vulnerabilities to keep an eye on.

The panel consisted of CFOs Michael J.
Brenner of Related Companies; Glenn G.
Cohen of Kimco Realty Corporation;
Michael J. Giglio, a Real Estate
Committee member and conference
cochair, as well as the CFO of the Kaufman
Organization; Michael Maturo of RXR
Realty; and Scott A. Shay of Signature
Bank. It was moderated by Richard Stein, a
group director and senior vice president of
Signature Bank.

Maturo, reflecting on his own
experiences, noted that in the wake of the
collapse of the housing bubble, there is a
greater emphasis on safe bets, which allow
for growth that might not be at the levels
experienced in years past but are still
reliable. People, he said, are not buying
buildings with the expectations that rent will
increase 10 percent per year anymore.

Instead, “buyers have been disciplined
into underwriting actual cash flows and
looking at the markets in a reasonable,
conservative manner in terms of where rents
will be,” he said.

Maturo added that companies today are
looking for “the best markets with the best
buildings with the best sponsors,” and those
that have them are the ones that are getting
capital because they’re perceived as being able
to make the underwriting. This means, he said,
that in the four years since the last crisis,
assets that have received financing have had
conservative leverage—most being in the 50
percent range—are being underwritten based
on actual cash flows, and are based on
moderate growth rates.

Shay estimated that in the coming year,
the market will probably see a growth rate
between 2 percent to 3 percent, which he
considers “not bad,” and noted that his bank
has generally focused on what he called
“sleep at night assets,” or investments that
are considered safe bets. As a result, he said
that his was one of the few banks that
actually made more money in 2008 than in
2007, and even more in 2009 than in 2008.

“We [put] a special focus on folks who,
when they promise to pay, that means
something. It’s not a promise with your
fingers crossed; it’s really a promise to pay,”
he said. “It’s about having quality
borrowers—real estate operators—as your
counterparties.”

Understanding vulnerabilities
However, even as the industry plays it

safe, there is still much that can disturb the
stability that companies have carved out.
Panelists suggested that one sharp shock to
the system could undo much of the work
that’s been done since the sector began
recovering.

“What we’re like in the economy is an
organism with a poor autoimmune system.
We’re susceptible to shocks and volatility,”
Shay said.

For example, Shay noted that the real
estate market is able to do as well as it’s
been doing mainly because interest rates are
so low. But Giglio added that if rates were to
rise, the entire game could change.

“If you get an 8 percent rate, or even a 5,
6 percent rate, it changes the entire return
going out into the deal,” he said. “And you
can’t make up what market rates are going to
be, so you can’t take yourself or your equity
partner out because you won’t be able to
deliver.”

Brenner said he controls for this risk in his
own company by owning a large number of
multifamily assets financed with floating-
rate, tax-exempt debts. He said it’s a low
rate, but if the economy picks up and interest
rates rise, then rents will also tend to go up,
meaning that the investment is a “built-in
hedge” against changes in interest rates.

However, he also said that what’s “really
scary” to him is if there should be some
major event that creates a total loss of
confidence in the United States and its
ability to repay its debt, which would then
cause interest rates to spike very quickly in a
short period of time, with no connection to
actual U.S. economic activity.

Cohen said that another concern is the
economic crisis in Europe. He cited as an
example how during the 2008 crisis in the
United States, capital markets virtually shut
down. A crash in western Europe could
create shockwaves that reverberate through
the entire global economy. Every time
troubling news came out of Europe, “the
interest rates [in the U.S.] moved up and
down, so there’s really a lot of macro issues

to consider,” he said.
However, all of the panelists agreed that

New York City real estate is a sound choice,
thanks, in large part, to still-eager foreign
investors. Shay noted that there’s been a wave
of money coming from Asian investors
recently, alongside investors from Europe and
the Middle East, all of whom “want to have
their money deployed here,” particularly in
certain parts of Manhattan. This influx will
buttress the market, he said. Stein added that
New York City is also attractive simply
because it is NewYork City.

“[Foreigners] want to own a piece of real
estate in the capital of the world,” he said.

cgaetano@nysscpa.org

Real estate experts cautiously optimistic about market
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Banking Thurs., March 7
Chief Financial Officers Wed., Feb. 27
Entertainment, Arts and Sports Wed., Feb. 27
Family Office Thurs., March 20
Fashion and Furnishings Tues., Feb. 19
Internal Audit Wed., March 13
Investment Companies Thurs., Feb. 14
Investment Management Tues., Feb. 5

This is a partial listing, which is subject to change. For a complete and updated listing of
meetings, visit www.nysscpa.org, click on “About Us,” and choose “Committees” from the
drop-down menu.

Interested in joining a committee? Fill out an application online or contact Nereida Gomez,
Manager, Committee and Administrative Services, at 212-719-8358 or ngomez@nysscpa.org,
to find out more information.

Upcoming Conferences
Family Office Tues., Feb. 5

Upcoming Industry Committee Meetings
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Editor’s Note: “War Stories,” drawn from
Camico claims files, illustrate some of the
dangers and pitfalls in the accounting
profession. All names have been changed.

F or decades, Paul Noble, the founder
and managing partner of Noble &
Associates, had served as a trusted
financial adviser to his clients. And,

like many CPAs, he also had his own
personal financial adviser—his broker, Rich
Arrington. Noble frequently shared advice
he received from Arrington with his firm’s
clients and partners.

Chad Pennyworth, a junior broker at
Arrington’s brokerage house, worked with
some of Noble’s clients and took on many of
Arrington’s accounts when he retired. Noble
assumed that Pennyworth also had a strong,
conservative financial foundation and trusted
Arrington’s judgment in Pennyworth’s
training and development. Though Noble did
not refer any of his clients or acquaintances
to Pennyworth, he did inform a number of
them that he had elected to work with him.
Because of Noble’s reputation, many of his
clients chose to engage Pennyworth as their
own broker when they learned that Noble
had done so.

Almost immediately after Arrington’s
departure, Pennyworth convinced Noble to
purchase some bonds, based substantially on
incorrect information that misidentified the
bonds’ guarantor. Pennyworth told Noble
that the bonds were guaranteed by the state,
but the bonds were only guaranteed by a
financially challenged local school district.

Pennyworth acknowledged the mistake to
Noble, and Pennyworth’s brokerage firm
agreed to repurchase the bonds from
Noble’s portfolio. The repurchase was
subject to a nondisclosure agreement, which
Noble signed. Within a couple of weeks,
Noble was pleased to see that his bond
investment was reversed and a safer
alternative was substituted.

Two years later, Noble had mixed feelings
when he read of the financial tragedy that was
all over the news: the failure of a local school
district and the worthlessness of the bonds it
had guaranteed. Many pension funds and a
number of investors, including some of his
clients, were hurt badly by the losses. Noble
felt sorry for the investors but was relieved
that he had been able to avoid a similar fate.

His relief turned to dismay over the next
few days, as some of his clients called him to
discuss the impact of the losses they had
sustained and their intentions to sue
Pennyworth and the brokerage house.
Noble’s hands were tied. Because he had
signed a nondisclosure agreement, he had
not warned his clients of the elevated risk of
the bond investment, and each of his clients
was surprised to learn that he was not
involved in their failed investment.

During the course of the subsequent
class-action lawsuit against Pennyworth and
the brokerage house, Noble’s initial
investment, the reversal of that transaction
and the nondisclosure agreement became
public knowledge. Noble’s reputation was
destroyed. He was perceived as a greedy,
self-interested collaborator. Ultimately,
Noble and his firm were added to the list of
defendants in the class-action lawsuit. The

now former clients alleged that Noble and
his firm had a duty to disclose the concerns
regarding their investment, had ignored the
apparent conflict of interest and had
prioritized their own interests over those of
their clients.

Loss prevention tips
Recognize and communicate potential

conflicts of interest. Project the scenario
forward to anticipate what would happen if
things go wrong. Clients are usually happy
as long as the investment performs well, in
which case they’ll perceive the CPA as a
competent adviser who has their best
interests at heart. When the investment goes
badly, however, the clients’ perception of
the CPA changes, with the CPA portrayed as
the financial expert who sacrificed the best
interests of his clients to benefit himself or
herself. Juries tend to sympathize with
clients—especially with the benefit of
hindsight and all of the evidence laid out by
a skilled attorney.

Embrace “active ethics.” The CPA
should recognize that his or her own
personal interests can be adverse to client
interests, and in such a case should not agree
to sign nondisclosure agreements without
first being able to protect clients. By not
doing so, a CPA elevates his or her own
interests above those of clients. Moreover,
disclosing a conflict of interest with clients,
while helpful, doesn’t solve the problem,
even if the clients sign the disclosure. It can
later be argued that the clients’ consent was
not “informed” by a third party (such as an
attorney). Don’t get too comfortable with
disclosure as a form of protection. In the end,
the question is whether there is a perception
that the CPA no longer has unfettered loyalty
to his or her clients.

Recognize that there are risks associated
with providing referrals. Clients often link
the CPA who gives a referral to the
professional who ultimately performs the
services. In instances where it may be
perceived that a CPA is offering a referral, the
CPA should be careful to name three or more
qualified professionals to perform the service,
and encourage the client to perform their own
due diligence in assessing the suitability of the
professional’s qualifications.

Duncan B. Will, CPA/ABV/CFF, CFE, is
an accounting and auditing loss prevention
specialist with Camico (www.camico.com).
He responds to Camico loss prevention
hotline inquiries and speaks to CPA groups
on various topics.

For information on the Camico
program, contact:

Upstate:
Reggie DeJean
Lawley Service, Inc.
716-849-8618

Downstate:
Dan Hudson
Chesapeake Professional
Liability Brokers, Inc.
410-757-1932

Or call Camico direct at 800-652-1772.

War story: a conflict of interest
creates a bed of thorns
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Charities chief talks of first statute overhaul since late ‘60s

BY CHRIS GAETANO
Trusted Professional Staff

T hough nonprofit organizations
employ roughly 17 percent of New
Yorkers, the sector has not been well
served by current state policies,

according to Jason R. Lilien, chief of the
NewYork State Attorney General’s Charities
Bureau. However, Lilien, who made his
remarks as part of the keynote address at the
FAE’s 35thAnnual Nonprofit Conference on
Jan. 17, said it was a problem his office
intends to correct over the next few years.

According to Lilien, current policies at the
Charities Bureau, which regulates nonprofit
organizations in New York, rely on a top-
down approach that doesn’t effectively take
the needs of those it regulates into account.
The government, he said, has mainly
focused on its traditional duties of
registration and enforcement, rather than on
building bridges with the nonprofit
community.

He remarked that his office had decided
“it was time to go beyond these traditional
roles and see how, in addition, we can help
the nonprofit sector, particularly through this
economic period we’re in.”

One step in that direction, he said, came in
2011 with the creation of the Leadership
Committee for Nonprofit Revitalization, a
body composed of 32 nonprofit leaders. It
sparked a dialogue between nonprofits and
the officials who regulate them, which
culminated in a report, released last year,
full of recommendations aimed at
modernizing New York’s regulatory scheme
for nonprofits and improving governance.

“What we’re really talking about here is
building a stronger, better, more accountable
nonprofit community here in New York,”
Lilien said.

One of the committee’s recommendations
was to establish a liaison between the
governor and the nonprofit sector. In May,
Gov. Andrew Cuomo announced that the
state had created the new position of
InterAgency Coordinator for Not-for-Profit
Services, and appointed Fran Barrett to the
post. Barrett had been the executive director
of Community Resource Exchange, a
technical assistance group she founded to
help nonprofits meet management and
governance challenges.

In her new role, Barrett will be the point
person for bringing issues with specific
nonprofits to the attention of relevant
government agencies. For example, Lilien
said, one big problem that nonprofits
experience is when funding from state
agencies such as the Department of Health
or the State Education Department is late,
resulting in significant cash flow issues. This
can lead to a nonprofit organization’s
inability to fulfill its mission.

“People are affected because nonprofits
are put in a position where they have to
make a determination: Do we continue this
contract with no knowledge of whether it
will be renewed or paid, or do we put these
people on the street?” he said.

While sophisticated nonprofits with a
team of lawyers on retainer might be able to
resolve these issues, many smaller
organizations don’t know how to navigate
the bureaucracy as well when such situations

arise. This, he said, was why it was
recommended that there be a liaison who
can steer people in the right direction.

He also announced that, to make things
easier for nonprofits, the Charities Bureau is
now accepting electronic filing for Forms
990 and 500, “so you can file the forms at
the same time.” He said the bureau is
working to expand access to this option by

increasing the number of third-party vendors
contracted with the state government who
can process the forms, and that as time goes
on, it might consider making e-filing
mandatory. He called this development “an
important, big first step.”

A much-needed update
The Charities Bureau has also drafted

legislation, the Nonprofit Revitalization
Act, that would implement other
recommendations. Lilien said the bill was
sent to the Legislature on May 15, but since
the session ended soon after, the bureau
plans to resubmit it again. Should it pass—
and Lilien added that he is “cautiously
optimistic” that it will—it would be the first
major update to the nonprofit statute in New
York state since the late ‘60s. The Society
had issued a statement in support of
nonprofit reform when the bill was initially
introduced.

Michael J. Cooney, a nonprofit law
attorney who also spoke at the conference,
said that it was about time the statute was
updated.

“New York’s basic nonprofit corporation

statute was put in place in 1969. Jimi
Hendrix was alive, Jim Morrison was alive
[and] Neil Armstrong was standing on the
moon,” he said. It’s huge, he added, that so
much time has passed without a major
update to the statute.

Lilien made a similar point, noting that
the current statute has not kept up with the
times. For example, it does not allow boards

to make decisions by email, as membership
meetings cannot be conducted over the
Internet, “so you literally have someone
today stuffing envelopes and mailing
envelopes, and all of that can be done
electronically, and should be,” he said.
While he pointed out that the government
wants to encourage in-person meetings as
much as possible, it also needs to recognize
that not everyone is always available to
attend. He added that in the for-profit world,
some corporate boardrooms have meetings
via Skype.

“The bill… brings our statute into the 21st
century,” he said.

He also said that the bill addresses
problems involving the formation process of
nonprofits by simplifying it.

“We have, by far, the most complicated
system of forming a nonprofit—
unnecessarily so,” he added.

Currently, New York state requires that a
nonprofit be either Type A, which includes
professional or trade organizations; Type B,
made up of traditional charities; Type C,
consisting of charities that also have some
sort of business purpose that generates

revenue, but also serve some lawful public
or quasi-public purposes; or Type D, in
which the formation is authorized by some
other corporate state law, such as housing
development fund companies that are
formed under the Private Housing Finance
Law. Most charities are Type B or Type C,
Lilien said. However, he elaborated, this
tends to generate confusion on the part of
those registering their nonprofit corporation,
because many who think they are Type B are
actually Type C.

“Our bill eliminates the whole concept of
a Type C corporation and makes it clear
what a charitable corporation is, and [they]
don’t have to go through this process
anymore,” he added.

Offering solutions
The bill also addresses how the state

handles typos on applications for
incorporation. Right now, Lilien said, if
there’s an error on the certificate of
incorporation (e.g., the digits in a ZIP code
are reversed), the State Department does not
have the authority to make the correction,
even if someone calls attention to it, and,
instead, rejects the certificate and sends it
back—a delay that “happens every day”
with nonprofits. This, he said, is
unnecessarily difficult. The new bill would
give the State Department the authority to
make changes to the certificate.

The bill will also make it easier for
nonprofits to merge and sell off assets. Right
now, to get the approval to do so, nonprofits
need a court to OK the transaction and
“effectively, our office to approve it as well,”
which Lilien said is a long and expensive
process. Under the bill, nonprofits can
choose to either go through the court system
or the Charities Bureau, or through both, if
they so choose.

“It at least gives organizations an option,
when they’re merging or selling significant
assets, to come to us and simplify the
process,” he said.

It also raises the threshold for when a
nonprofit organization needs to have an
audit. Right now, any nonprofit with more
than $250,000 in revenues needs to be
audited. According to Lilien, that figure is
very low, especially compared to states like
California, which has a $2 million threshold,
and Massachusetts, which has a $5 million
threshold. The bill increases New York’s
threshold to $500,000, which, he said, will
save small and midsized nonprofits a lot of
money and won’t compromise oversight.

“The point is, here we can be tough on
fraud and enforcement, but we can’t force
charitable organizations to spend,
particularly small ones, 10, 15, 20 percent of
their dollars on compliance costs,” he said.

With these increased efficiencies,
however, will come increased accountability
as well. Lilien noted that the bill also
requires that nonprofit boards have an audit
committee of at least three independent
members. This committee would be required
to discuss the scope of the audit when it
begins. Similarly, nonprofit boards will also
be required to form an independent
compensation committee that will review

Jason R. Lilien, chief of the New York State Attorney General’s Charities Bureau, at the FAE’s 35th
Annual Nonprofit Conference on Jan. 17.

See Charities on page 13
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T he revised version of the proposed
lease accounting standard, a joint
project by the Financial Accounting
Standards Board (FASB) and the

International Accounting Standards Board
(IASB), is expected to be issued sometime in
the first half of this year, and nonprofits
would be wise to prepare, according to
NYSSCPA Not-for-Profit Organizations
Committee past chair Allen L. Fetterman,
speaking at the FAE’s 35th Annual Nonprofit
Conference on Jan. 17 in New York City.

“Most nonprofits either rent space or
equipment, so they will be impacted by this
standard,” he said.

At its heart, the project realigns the current
lease accounting model to remove the
distinction between a capital lease, a longer
term arrangement with the possibility of

transitioning to ownership, and an operating
lease—a short-term arrangement where the
lessor retains ownership once the lease terms
are concluded. These two definitions would be
exchanged for a unitary “right of use” model

under which, Fetterman said, the lessee would
recognize the lease payments as a liability and
recognize the leased item, which would have
the same value as the lease payments
themselves, as an asset. While this won’t

impact net assets directly, he said it could
immediately impact debt covenants as well as
the asset-to-liability ratio―total liabilities
over total assets, which can be used to
determine financial risk―and, in turn, any

calculation that relies on it.
The lease proposal was first made public

two and a half years ago as part of the
boards’ convergence project. In that time,
the proposal has been revised as the boards
accounted for feedback from commenters,
which has delayed its expected
implementation date. Though the expected
release date for the new edition had
originally been the first quarter of this year,
Fetterman said it has since been pushed back
to the first half of this year. The NYSSCPA
commented on the initial proposal in a
Dec. 15, 2010, letter, criticizing it as adding
unnecessary layers of complication that
would be of little benefit to the end users of
financial statements.

One of the changes since then has been in
answering the question of how, exactly, is
one supposed to allocate the cost of a lease
over the lease term? Fetterman said that the
boards decided on two different approaches
for the proposal. The first is the interest-and-
amortization approach—amortizing the
right-of-use asset on a straight-line basis and
recognizing the interest on the liability by
front loading it, similar to the way one
would do for a mortgage. This, he said,
would mainly be used when accounting for
equipment leases. The second approach,
which is called the single-lease expense
approach, would take the total lease
payments and allocate them evenly over the
term of the lease, which, he said, is basically
the operating lease model that will generally
be used for real estate.

In order to prepare for this standard, he
said that not-for-profit entities should
inventory all leases and assess their
capitalization thresholds so that they can

better understand how it will affect them. He
noted, though, that there are still some things
for which the project has not accounted, such
as donated space or $1 leases.

Fetterman also discussed updates that
specifically pertained to not-for-profit entities,
such as a set of recommendations that came
out of the FASB’s Not-for-Profit Advisory
Committee. He said that the committee began
with the assumption that while nonprofit
entities are technically not public entities, they
have many features in common, such as
having a board of directors, although, he
pointed out, the motivations behind the two
are very different.

“If you’re, say, a stockholder in a publicly
traded company, what are you interested in?
The value of your stock. What are not-for-
profit stakeholders interested in? The ability
of the not-for-profit to continue its existence
and pay for its continued operations,” he said.

The committee came up with two
recommendations that the FASB eventually
picked up: the creation of financial reporting
standards specific to not-for-profit entities,
and a research project examining other
financial communications in not-for-profit
financial reporting, such as management
discussion and analysis (MD&A).

The FASB is currently considering a
number of questions, as it ponders its
proposal for what a nonprofit financial
statement might look like: How can
statements of activities and cash flows be
improved to better convey performance?
Should an operating measure be required
and, if so, should it be a defined measure
like it is in the health care field, where they
have a required performance indicator?
Should the direct method on the statement of
cash flows be required? This project,
Fetterman said, is expected to be completed
in the second half of 2014.

The second project, he said, basically
dealing with the nonprofit version of MD&A,
is also concerned with what should be
required, as opposed to what might be
“optional but encouraged.” Fetterman asked
whether requirements should be for all not-
for-profits, or “should there be something for
smaller not-for-profits, like a management
discussion and analysis ‘light’?”

This, Fetterman said, is expected to be
completed sometime by the middle of this
year, at which time the FASB will decide
whether to add a standards-setting project.

cgaetano@nysscpa.org
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executive compensation and determine
whether it’s fair or reasonable and
commensurate with the services provided.
The bill also requires that nonprofit boards,
when evaluating whether to make a related-
party transaction, have independent
members with no interest in that transaction
determine whether it is in the best interest of
the organization—something that New York
currently does not require, Lilien said. While
there is a disclosure statute right now in this
state, board members are not required to
review these transactions.

“So, at least they are performing baseline

responsibilities,” he said.
However, he acknowledged that

legislation and policy can only go so far
when it comes to maintaining a robust
nonprofit sector. Best practices are critical,
he said, and, too often, his bureau has found
boards that are not engaged in the financial
information or providing proper oversight.

“You can’t simply mandate good
governance. It doesn’t work that way. If you
don’t have people on the boards to affect that
good governance, it doesn’t really matter,”
he said.

cgaetano@nysscpa.org

Speaker to nonprofits: get ready for impending
FASB/IASB lease accounting standard

I n a discussion at the FAE’s 35th
Annual Nonprofit Conference
entitled, “Communicating Financial
Information to the Board—from Both

Sides of the Desk,” Freda Gimpel, the
director of finance and operations at the
Blue School, a private school in NewYork
City, offered some advice on how to better
engage board members.

She delivered the presentation along
with Candice R. Meth, a Not-for-Profit
Organizations Committee member and
senior manager of not-for-profit services
at EisnerAmper LLP.

Gimpel said that there’s a good deal of
flexibility in how a nonprofit’s financial
statements can be presented, as long as
they’re in accordance with U.S. Generally
Accepted Accounting Principles, which
can help the board to better understand the
numbers and to ask insightful questions.

Moreover, she said that when
communicating financial information with
a board, one should keep the focus on that
which the board can actually control. Much
of this boils down to looking at what
Gimpel called “key levers,” or areas in
which decisions from the board will have
great impact. She added that no matter
what type of budget an organization has,
“the key to moving a meeting along is
focusing on the key levers where you need
decisions from your board.”

For example, Gimpel pointed out that
the key levers in a private school are
tuition, salaries and endowment. By
focusing on those, board members can
take in the numbers in a way that is simple
and relevant to their experience. She added
that the presenter might say, “We budgeted
for 875 students, we ended up with 880;
those are in your first two columns.” Or
“they want to keep salaries above the 50th
percentile, with the goal of getting to 75
percent, and each one percent increase in
faculty salaries equals about $150,000.”

“We’re keeping the numbers easy and
above board,” she said.

She also suggested keeping things clear,

when it comes to variance analysis.
Normally, she said, people tend to write
these out using a budget column, an actual
column and a variance column. “If there’s
a negative number in revenue variance,
the school fell short, but if it’s in the
expense category, does that mean we
underspent or overspent? Is it good or
bad?”

Having a separate sheet for variance
that clearly lays out changes, she said,
will cut down on the confusion and allow
the board to better understand the
information.

“If you use this sheet in your audit
committee meeting to show how you got
from the internal bottom line to the
bottom line on your audit, everyone will
love it. Your auditors will love that you
give meaning to the numbers, your board
will love that it understands the numbers.
… It’s like putting a bow on a package,”
Gimpel said.

She mentioned that sometimes it’s
necessary to educate the board on certain
key concepts, which may involve bringing
in experts. She explained that she did this
once when trying to communicate the
difference between a defined benefit plan
and a defined contribution plan, noting
that no one asked questions during the
presentations, but that afterward, people
would call her with lots of them.

“Board members called me because
they didn’t really know the difference and
didn’t want people to know, because
they had been voting and making
decisions on these things without really
understanding,” Gimpel said.

She also advised that people presenting
information to a board should start with
their conclusion and then work backward,
rather than starting with “a 30-slide
presentation to build to a conclusion,
because you might only have five
minutes” of their attention before they
start to lose focus.

“Don’t bury your lead,” she cautioned.
–C.G.

Getting a board to more fully be on board

continued from page 11

“Most nonprofits either rent space or equipment,
so they will be impacted by this standard.”

--Allen L. Fetterman,
Not-for-Profit Organizations Committee past chair
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BY PEI-CEN LIN, CPA, SPHR

W e’ve been programmed to spend
February thinking about
romantic relationships, but it’s a
fine time to reassess work

relationships, too. Just as relationship
building is essential in your personal life, it’s
essential at the office, where to perform to
the best of our abilities, we must leverage
the abilities of others. And since people are
more willing to help those they have a good
relationship with, your long-term success is

tied in to how well you interact with
colleagues. Here are some tips for
improving work relationships with …

Your managers
Because your managers have walked in

your shoes, they have a host of valuable
insights you can use. But because they
occupy the positions they do, they also
have a host of responsibilities vying for
their attention. To improve your working
relationship and win more face time,
consider this: The more you’re able to
alleviate your manager’s burdens, the more
you’ll be valued and the more opportunities
will come your way. That means you must
position your managers for success by
making them look good in front of their
managers and clients. Be the person they
can count on to complete the engagement
on time and on budget. Fulfill your

responsibilities and assume more, if
at all possible.

New hires
It’s common for the newest additions to a

firm to spend at least their first few months
trying to get a handle on the culture and
operations—and for even the most well-
meaning employee orientation programs to
come up short in helping them to do so. But
if a new hire’s first several months are a
vulnerable time for him or her, it’s an
opportunity for you not only to help a

colleague feel welcome, but to cultivate a
solid relationship from the very start. Help
new hires get acclimated to their
environment, show them the ropes and
introduce them to others. They’ll appreciate
it and, once they’ve got the hang of things,
will want to return the favor.

Your peers
Your peers—those colleagues who have

similar skill sets, share a similar career path
and experience similar issues as you do—are
typically your first stop for technical
guidance and industry expertise. But if you
want them to be there for you, you must be
there for them and be willing to share openly,
candidly and selflessly. The best relationship
with peers is one of true give-and-take. Take
the time to listen to them and treat their
problems with the same seriousness as you
treat your own. Go to bat for them. Celebrate

their accomplishments and be genuinely
happy for their successes. You’ll find it a lot
easier to get them to pick up the phone for
you when you need it.

Your staff
Improving your relationships with those

who report to you means giving them the
support they seek to succeed and showing a
vested interest in their career development.
Think back to what it felt like to be a junior
or midlevel employee—the aspirations, the
struggles, the eagerness to learn—and try

to be generous with your time and feedback.
For example, schedule monthly career
development sessions or opportunities to
review their work with them. Acknowledge
what they bring to the table and empower
them to handle the job. In turn, you’ll become
the manager everyone wants to work for.

Firm/department leadership
Yes, those who occupy the corner offices

are rarely seen by the masses. But if you can

muster enough courage to send them an
email or knock on their door, you’ll be
surprised at how approachable they are.
Humbly seek their guidance and advice;
leaders of this caliber have ascended to the
top because they value insight from all
levels. Once you do initiate a relationship,
be sure to maintain it through periodic
touchpoints. And since everyone has
something to offer, remember to ask them
what you can do for them in return. That’s
the magic of relationship building.

The interns
Though interns are at the bottom of the

office totem pole and are often limited to
gofer work, your relationship with them
requires attention, too. After all, they are the
future leaders of our profession—we may all
one day be answering to the interns we’d
once hired. Take the time to welcome firm
interns as integral members of the team.
Encourage them to take on tasks that they
are capable of handling, share their
observations and contribute ideas on how
things can be improved. This is a great
opportunity for you to hear and see issues
from a different perspective.

Pei-Cen Lin, CPA, SPHR, is a strategic
talent management and organizational
development professional in the human
resources field. She is also a past chair of the
Human Resources Committee and a current
Board member. Ms. Lin can be reached at
pei-cen.lin@nysscpa.org.

Professional Development
Relationship Building 101
How to create goodwill in all areas of your work life

Pei-Cen Lin

Yes, those who occupy the corner offices are rarely seen by
the masses. But if you can muster enough courage to send
them an email or knock on their door, you’ll be surprised

at how approachable they are.

What relationship-building skills have
proven helpful in your career?
Tweet us @nysscpa, hashtag #CPArelationships.

Join the conversation



FAE 2013 ON-SITE LEARNING

Designed for professionals in accounting firms, private industry,
government, and academia.

FAE
On-Site
Learning

Bring targeted, high-quality
education and training
to your workplace.

Benefits of FAE’s
On-Site Learning:

� Cost-effective and convenient

� Customized content to meet your
training needs

� Helps fulfill your CPE requirements
in the areas of ethics, taxation,
accounting, auditing, and specialized
knowledge and applications

Popular Sessions Include:

� Professional Ethics

� Compilation and Review

�Accounting and Auditing Updates

� Clarified Auditing Standards

� Plus many more

For more information, contact Annette Davis, Associate Director,
On-Site Learning and Development at

(212) 719-8305 or adavis@nysscpa.org.



BY CHRIS GAETANO
Trusted Professional Staff

In a first-of-its kind effort spearheaded bythe NYSSCPA’s Rochester Chapter, the
Rochester-area CPA community will
fund and lead the construction of a house

for Flower City Habitat for Humanity, a
nongovernmental organization devoted to
building simple, affordable housing for
families in need.
A number of firms have contributed to the

organization’s projects in the past, but this is
the first time that CPAs in upstate NewYork
are completely funding and erecting a home
through the program, according to Teresa
Bianchi, Flower City Habitat for Humanity’s
development and communications manager.
Matthew J. Taylor, chair of the

Rochester Chapter’s Young CPAs
Committee, said that they are looking to
raise $75,000 to cover the costs of building
materials, with fund raising to take place on
both an individual and firmwide level.
Though the Rochester Young CPAs started
the initiative, Taylor views the project as
more of a grassroots effort by the profession
as a whole. With this in mind, they’ve been
working to enlist individual firms as active
participants, rather than host a single fund-
raising event or simply pass the hat among
various companies.
“We are not specifically soliciting funds

from CPA firms, but asking… to have
employers participate [in order to] raise
funds. If firms would like to contribute,
that’s great, but it’s not a firm ask,” he said.
To boost participation, chapter members

have been approaching leaders in their
respective firms and asking them to commit
to the project, empower employees to raise
funds on behalf of their firms and allow
employees to take time to work on
constructing the house, Taylor said. Six
firms have signed on so far.
On their end, the participating firms and

sole proprietors will hold various fund-
raising events independently throughout the

year, such as bowl-a-thons or guest
bartending nights, he said. Fund raising will
be helped along through a social media-
connected Web page provided by Flower
City Habitat for Humanity which each

participating company will receive when it
joins the initiative.
Because this is framed as an effort by the

entire CPA community, the chapter would
also like to see participation from clients and
vendors as well.
Christopher R. Piedici, a Rochester

YCPA Committee member whose firm is
participating in the initiative, said that the
project was positively received among both
his job’s partners and directors. Calling it
“an easy sell” to convince them to give back
to the community, he said they were able to
see that not only would the firm be doing
good for a family in need, but would also

develop a “good work culture,” and “create a
better team atmosphere.” He noted that the
project is much larger in scale than any of
the other charity efforts undertaken by the
chapter in the past, which may have

contributed to the enthusiasm the firms
displayed.
“One thing we’d always done was [hold]

social happy hours, like many groups do,
and donate the proceeds to a nonprofit, but
we wanted to do something a bit bigger,” he
said. “We thought this would be a great way
to give back [and] also charge the
accounting profession, as a whole, in the
area to do something for the community,” he
added.
Exemplary firms and individuals in this

venture will be recognized with awards,
Taylor said, including honors for the CPA
firm employee who has raised the most

money, the firm that raised the most funds
per person and the sole proprietor who
raised the most money.
Taylor explained that the Flower City

Habitat for Humanity project appealed
particularly to the Rochester Young CPAs
because of the way it aligns with their
already-existing goals. He said that the
committee has a fourfold mission: to
develop training opportunities specifically
relevant to young members of the
profession, to network within the profession
and with other professionals in town, to
learn more about the area business
community and, finally, to give back to the
community. When the committee plans an
event, he said, it tries to have it fit within one
of those four areas.
“Once we learned of this opportunity, [we

found] it captures at least three, if not all
four, pieces of our mission,” he said.
The official kickoff date, he said, will vary

from firm to firm, depending on when
they’re ready to begin their own fund
raising, though Taylor guessed that most
will do so once the busy season is over.
Construction can officially begin when the
fund-raising goal is at least 50 percent
complete, which Taylor estimated will
probably occur during late summer—a time
frame that Bianchi also suggested.
Firms that have committed to take part in

the project so far include—

•Freed Maxick CPAs, P.C.;
•Davie Kaplan, CPA, P.C.;
• Insero & Company;
•Kasperski Owen & Dinan CPAs, LLC;
•Kroner Gamble & Company CPA, P.C.
and
•The Bonadio Group.

Those interested in participating should
contact Taylor at matt@rochesterap.com.

cgaetano@nysscpa.org

Rochester Chapter mobilizes area CPAs in homebuilding project
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Members of Tette & Ingersoll CPAs, PC won first place at a volleyball tournament Rochester YCPAs
held last month to benefit their homebuilding project with Flower City Habitat for Humanity. For
more information, visit rochesterhabitat.donorpages.com/CPABuild2013.

BY CHRIS GAETANO
Trusted Professional Staff

T here are a number of reasons why a
CPA might suddenly find himself or
herself unable to attend to clients for
a long period of time, be it a sudden

medical emergency or an unanticipated
legal obligation. But whatever the cause, an
extended absence could have dire
consequences for the future of the practice,
unless a sound practice continuation
agreement (PCA) is in place, according to
Joel Sinkin. Sinkin, who consults on
merger and acquisition matters, addressed
PCAs and partnership agreements as a
speaker at the Manhattan/Bronx Chapter’s
continuing professional education session
on Dec. 11.
A PCA, Sinkin said, is a contract between

two firms or practitioners stating that, in the

event the owner of one firm is disabled or is
otherwise unable to perform, the other firm
or practitioner will take over the practice,
temporarily or permanently. The agreement
is generally used by smaller firms; in larger
firms with many partners, it’s easier for
someone to simply pick up the slack, he said.
Unlike succession plans, which are

usually internal protocols designed to
produce a smooth transition in leadership,
PCAs are for sudden, unexpected events
that necessitate fast action in order to
preserve the firm’s very existence. As an
example, Sinkin asked attendees to
imagine a CPA with a $1 million practice
who, one day, gets into a serious car
accident and is left comatose.
“In these situations, there is no transition.

You don’t give notice that, ‘I’m going to be
disabled in June.’ This is an emergency
situation,” he said.

In that sense, Sinkin pointed out, the
PCA is “a glorified insurance policy.” “It’s
protecting value.… If [a CPA became]
disabled or died, and it took two months to
get someone else [in his place], his practice
is gone,” he said. “But having a PCA might
help him to save a million-dollar asset for
his family.”
Sinkin said that he frequently gets calls

from estates or attorneys saying that a firm
owner has passed away and they need help
selling the business. But Sinkin said he’s
rarely able to offer his services in such
cases because, by that time, the practice
isn’t worth anything, since revenue hasn’t
been coming in for some time.
According to Sinkin, while the amount of

time a firm can go without interacting with
clients varies, eventually the client base
will dissipate unless someone is at the
firm’s helm, particularly in a large city like

New York, where there is a heavy
concentration of other CPAs to whom
clients could turn.

Navigating the process
To craft a useful PCA, Sinkin said the

first step is to determine who will be
included in the agreement. Moreover, firms
should also consider whether the potential
replacement understands the clientele and
the business, and that the cultures of the
two firms are compatible. Sinkin referred to
a firm in Maryland that’s female-owned
and only services other female-owned
businesses. This feature of their firm
culture would be an important
consideration when drafting a PCA, he
said. Also key to consider is whether the
potential replacement has the capacity to

Manhattan/Bronx speaker advises CPAs on preparing for the unexpected

See Manhattan/Bronx on page 19



Annual Spring
Joint Nassau/Suffolk Chapter Meeting
When: Mar. 21, 6–8:30 p.m.
Where:Crest Hollow Country Club,Woodbury
Cost: $60 in advance; $70 at the door
Contact: Neal Korenberg at cpinto@ck-
co.com or 516-937-9500
RSVP required by Mar. 14

60th Annual Installation Dinner
When: May 9, 6:30 p.m.
Where:Crest Hollow Country Club,Woodbury
Cost: $99 per person
Contact: Jean Townsend at jtownsend@
st-cpas.com or 516-938-5219

2013 Higher Education Conference
Sponsored by the Academic Advancement
and Higher Education Committee, and the
Queens/Brooklyn Chapter
When: April 19,
8 a.m.–4 p.m. (7:30 a.m. check-in)
Where: FAE Conference Center
Cost: $160 members; $200 nonmembers
CPE: 8 (accounting)
Course Code: 28103322

Easy Access to FDIC Insurance for
Safety–Conscious Investors
(Note: New Date)
When: May 1, 8:15–9:30 a.m. (7:45–8:45 a.m.
check-in and networking breakfast)
Where: Rochester Institute of Technology,
SaundersCollege ofBusiness, Room1225/1235
Cost: Free
CPE: 1 (advisory services)
Course Code: 29050301
Contact:MaryMurphy at yardig@yahoo.com

Bankruptcy Basics Presentation
Sponsored by Valley National Bank
When: Feb. 21, 8–9:45 a.m.
Where:580 JerichoTurnpike,HuntingtonStation
Cost: Free
CPE: 2 (specialized knowledge)
Course Code: 29080318
Contact: Savina Indelicato at
sindelicato@valleynationalbank.com

Annual Spring
Joint Nassau/Suffolk Chapter Meeting
When: Mar. 21, 6–8:30 p.m.
Where:Crest Hollow Country Club,Woodbury
Cost: $60 in advance; $70 at the door
Contact: Neal Korenberg at cpinto@
ck-co.com or 516-937-9500
RSVP required by Mar. 14

Auditing 401(k) Plans
When: June 6, 8:30 a.m.–4:30 p.m.
(8 a.m. check-in)
Where: Sheraton Smithtown,
110Motor Parkway
Cost: $200 member; $300 nonmember
CPE: 8 (4 accounting, 4 auditing)
Course Code: 28108429
Contact: Felicia Paura at
fpaura@sheehancpa.com

Annual College Planning Event
This year we are offering two alternate dates
and locations
When: Feb. 5, 6:30–9:15 p.m.
Where: Ossining High School,
29 South Highland Ave.
or

When: Feb. 6, 6:15–9 p.m.
Where: 800 Westchester Ave.
(5th fl. Auditorium)
Cost: Free
Contact: Patricia Galistinos at
pgalistinos@citrincooperman.com or
(914-949-2990) ext. 3377

Young CPAs Wine Tasting Event
to benefit Bythedale Children’s Hospital
When: May 2, 5:30 p.m. – 8 p.m.
Where:Willow Ridge Country Club
Contact: Ed Wells at
ewells@pscpafirm.com or Heather Oboda
at hoboda@citrincooperman.com

Annual Golf Outing
When: May 14, 12:30 p.m. shotgun start;
11 a.m. check-in
Where: Glen Arbor Golf Club,
234 Bedford Center Road
Contact: Jeffery Schwartz at
jeff@stantonandleone.com
Special early-bird pricing available.
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� FAE EVENTS and CPE OFFERINGS

www.TrustedProfessional.com

NYSSCPA
n e w y o r k s t a t e s o c i e t y o f  

Win a Weekend in New York City!
Enter the NYSSCPA Membership Rewards Member-Get-a-Member Contest

From networking to technical skills, we’re always adding to the rewards of membership. Now, when 
you recruit new members to the NYSSPCA, you’ll be eligible to win the rewards below. 

CONTEST DATES  November 9, 2012, to May 31, 2013

How to Participate:
Refer a new member and receive the rewards
at right. For every member you recruit, you’ll get 
another entry into a drawing to win a weekend 
hotel stay for two at any Affinia Hotel (transporta-
tion included) and a gift certificate for dinner at
Carmine’s in New York City. When you recruit 3 
members, you’ll receive an L.L. Bean outdoor
blanket with our NYSSCPA logo. Recruit 10 
members and get a $150 cash gift card. Finally, 
those members with 15 recruitments will be
rewarded with an iPad. Questions? Contact Lisa
Axisa at laxisa@nysscpa.org.

To refer a member, have your recruits visit
www.nysscpa.org/join. Just make sure they
put your name in the “referred by” section of the
online or print application, in order to receive
credit.

15

10

3

1

Thank You 

Reward
iPad

$150 cash gift card

L.L. Bean outdoor blanket with
NYSSCPA logo

For every member recruited, you will get 
another entry into a drawing for an NYC 
weekend stay at any Affinia Hotel and 
dinner at Carmine’s.

Additional Rules
Associate Student member recruitments are not 
eligible for this contest.

Travel, including airfare, will be included in the 
grand prize, following the NYSSCPA Committee 
and Board Member Travel Reimbursement Policy 
rules regarding transportation. 

The grand prize is valued at approximately $1,200. 
Members can enter the drawing by recruiting new 
members per the instructions at left, or by writing to 
Lisa Axisa, NYSSCPA, 3 Park Avenue, 18th Floor, 
New York, NY 10016. Entries by letter are limited to 
one per member.
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QUEENS/BROOKLYN

ROCHESTER

SUFFOLK

WESTCHESTER
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When you’re in the crush of the busy season, it’s important to make sure you reserve at least one night a week to do things
you like to do. You’ve got to get away from the office to decompress.

One thing I try to do, for example, is go see a bluegrass band that plays near me every Tuesday night. I got into bluegrass when
my son started playing it in college. Listening to some good bluegrass takes your mind right off of taxes, especially when the
band shifts into an old country-style jug band, complete with washboards and the like. It’s a lot of fun.

I also go skeet shooting, a hobby of mine for more than 40 years. What I do is come in on Sunday morning, start the computer
backups, go out and shoot a couple rounds of skeet over at the range, and then return and wrap up the backups. It’s great
stress relief, especially if you’re mad at the IRS that particular day.

All in all, it’s important to make time for yourself. Take breaks and get out of the office. You’ll really refresh yourself and, when
you come back, you’ll feel like a new person.

—twalpole@frontiernet.net

� CPA ROUNDTABLE

The CPA Roundtable is a monthly feature where we ask CPAs from around the state to weigh in with their thoughts on an issue relevant to the profession.
If you are interested in becoming a Roundtable participant, drop us a line at cgaetano@nysscpa.org.

How do you stay sane during busy season?

ERIK GARY
Nassau Chapter

JONAH GRUDA
Nassau Chapter

In the small amount of free time the busy season affords, I tend to watch a lot of bad reality TV shows and a lot of sports,
mainly New York teams like the Mets and Jets―which, especially this year, can sometimes lead to significant amounts of
non–work-related aggravation of its own. I also manage various fantasy sports teams, a big hobby of mine throughout the
year (my basketball team’s doing pretty well so far). Meanwhile, I try to break up the day a little by going to the gym and
playing some racketball, taking my anger out on the courts.

For CPAs who might be new at this, try to learn as much as you can. Ask a lot of questions, speak to your mentors and
make sure you’re on the right path and doing things the right way by getting feedback, whether positive or negative. You
don’t want to wait until after the season’s over to learn that you’re not doing things the correct way. You want to find out
sooner rather than later.

—erik.gary@flsv.com

I’m active in triathlon, so I’m usually swimming, biking or running either early in the morning or before or after dinner. It
keeps the monotony at bay, and getting a few hours of exercise in the morning or during the day can really clear the head,
so that I come back to the office with a much fresher perspective. I’m training for a half Ironman in August, as well as a few
other local triathlons on Long Island. It’s important to have an outlet that helps you to step away from the desk and get away
from the computer screen for a while. And the busy season is much more manageable when you have something you’re
preparing for.

I’m actually quite new to triathlons—I’ve only been active in the sport for two years now. Prior to that, I was really
maintaining a very sedentary lifestyle, with 16-hour work days without exercise or other physical activity. Eventually, though,
I realized that it wasn’t healthy to sit at your desk all day, and that it was time to start getting exercise and do something.

—jonah.gruda@flsv.com

ROBERT J. SCHAFFER
Nassau Chapter

First, make some time for yourself. I try to leave a little earlier than normal at least a couple of nights a week and on the
weekends. I also try to get a little bit of exercise in—usually some type of physical activity and some weights—during
the week. During the work day itself, I don’t usually go out to lunch, but I try to push myself to get out at least once in a
while. Meanwhile, remember that after the busy season’s done, you’ll probably have a lot more free time. I like to look
forward to the spring and summer and plan out a vacation—usually boating, swimming or camping. Things can be
tough because you’re just so busy, especially during the tax season, but try not to get overwhelmed and take on more
than you can actually get done. Otherwise, you’re going to go crazy trying to rush things and you’ll wind up either not
completing them on time or not doing them as well as you can. You don’t want to end up feeling buried and like you
have to put in even more hours than necessary, and then getting upset about it.

—rschaffer@ck-co.com

THOMAS P. WALPOLE
Rochester Chapter



BY DAVID R. HERMAN
Rockland Chapter President

I hope everyone had a great
and, most importantly, safe
holiday season and New
Year’s. In 2012, the

Rockland Chapter offered 54
affordable CPE credits to its
members—the most ever for our
chapter. Our Accounting and
Auditing seminar held at
Rockland Community College in
November provided attendees
with eight credits, while
participants at our Ethics Update earned
two. Both of these events were fantastic. On
Dec. 5 and 6, our chapter held its first ever
two-day Tax Conference at Rockland
Community College and provided

participants with 16 CPE credits in taxation.
We ended the year with a holiday dinner and

Toys for Tots night. Former New
York Giants linebacker and two-
time Super Bowl winner Carl
Banks was our special guest
speaker. He was a brilliant
presenter and was well received
by everyone. We look forward to
another year of great CPE
programs here in Rockland and
hope you will all join us at our
upcoming events.
If you have any suggestions,

please contact me at the email below, and
continue to check the chapter webpage
(www.nysscpa.org/rockland) for updates.
Have a great month.

davecpapc@aol.com

After ending 2012 on a high note,
Rockland looks ahead to 2013
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ROCKLAND

David R. Herman
Rockland Chapter
PRESIDENT

BY CHERYL L. YAWMAN
Rochester Chapter President

Happy New Year! I know the wish
will be a belated one by the time this
gets published, but I wanted
to send it along

nevertheless.
Since a new year typically brings

New Year’s resolutions, how about
making one to get more involved in
the profession? Whether it’s
attending more events, building your
professional network or developing
your leadership and public speaking
skills, all of these goals can be
achieved through your local chapter
and/or statewide NYSSCPA
organization.
No resolution or goal is worthwhile unless

it is written down and has a specific action
plan that can be measured in results. Maybe
yours is to attend two NYSSCPA functions in
2013. Perhaps you will join one of our many

local committees or one of the statewide
industry specialization committees. Or
maybe you could be one of the on-air guests
we have speaking about financial topics on
our local Channel 8.

There are also many
opportunities to share your
experiences with high school
students who are interested in
learning more about what a
career in accounting has to offer.
Perhaps you could sit down and
conduct a practice interview with
a college student who is aspiring
to be hired by a CPA firm. These
are just a few of the many ways
to put your profession and your
involvement in it at the forefront

of your self-improvement goals for 2013.
Of course, I can personally assist in

connecting you with the right people to
make these things happen. I look forward to
hearing from you.

cykb@ccy.com

A resolution every CPA should make

Manhattan/Bronx

ROCHESTER

Cheryl L. Yawman
Rochester Chapter
PRESIDENT
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handle and retain clients in the first place,
and if they have the requisite skills and
relevant certifications. Both firms should
also take care to find out whether their
technological infrastructures are
compatible.
It’s also important, he said, to have

extensive documentation before entering
into a PCA; to define terms such as
“disabled,” so that it’s clear what this does
and does not include; and to make sure
there is a non-compete clause in the
agreement, so that “they’re there to
protect you in an emergency, not to steal
your clients.” He further suggested
confidentiality agreements and cross-
indemnifications, noting that “we live in a
very litigious society.”
Sometimes, a temporary leave becomes

a permanent event. In that case, a PCA

can be the prelude to a sale of the entire
firm, which then prompts a number of
additional questions, he said. For
example, how is the firm valued?
According to Sinkin, that involves
examining such areas as cash up-front
value, how quickly clients start to leave
and how profitable the deal will be for
the purchaser.
Whether temporary or permanent,

though, the number one priority to
consider when constructing PCAs, he
said, is chemistry and making sure there
is a level of comfort between you and the
potential replacement.
“If you don’t want to eat lunch with

someone, don’t make them your partner,”
he said.

cgaetano@nysscpa.org

Continued from page 16

BY DENISE STEFANO
Westchester Chapter President

A s we move into 2013, with much of
our previously anticipated concerns
over new tax regulations subdued,
we are reminded of how much the

public relies upon us as CPA professionals,
and how the value of our credential is realized
through the advice and guidance we can, and
do, provide our clients—even when
uncertainty surrounds the matters
we advise upon.
The messages I have shared in

each of the chapter’s newsletters,
since assuming presidency of the
Westchester Chapter, have been
very much aligned with these
sentiments, and have preached a
consistent theme: the promotion
of the CPA’s value through
public outreach, mentorship, and
trusted guidance. This theme
underlies nearly every activity
our chapter board and
committees have pursued this year and will
continue to pursue through the end of our
2012–2013 fiscal year.
As I write to you, and look back on the

past seven months of my presidency, I feel
proud of everything our team has
accomplished–working in a unified fashion
and remaining committed to achieving the
chapter’s 2012-2013 goals and objectives,
while never losing site of our need to
continue in our public advocacy initiatives.
While we’ve already accomplished a good

deal this year thus far, our work does not
stop here. In 2013, we have already
embarked on a couple of key outreach
activities and events, and have several more
underway. In January, for instance, we
hosted a joint CPE/CLE event with the
Westchester County Bar Association, which
allowed us to further develop our relations
with this highly regarded organization. We
also participated in a co-sponsored
networking event with the Westchester
County Bar Association and the Hudson
Valley Chapter of the Financial Planning
Association.
Moving into February, we will be holding

our annual College Planning event, which
we are offering in two sessions this year–one
in upper Westchester County (Feb. 5) and
the other in lower Westchester County

(Feb. 6)–giving us the opportunity to reach a
broader audience among the general public.
On Feb. 13, our Local Practitioners
Committee will be hosting an informative
session on deductibility of casualty losses
resulting from Superstorm Sandy. We will
wrap up the month on Feb. 28, by hosting our
Annual Tax Hotline in partnership with the
Journal News. Volunteers are always
welcomed for this event, so if you are
interested in participating, please do reach

out to me. On this same date, we
will also be co-sponsoring a
CPE/CLE event with the White
Plains Bar Association that will
address estate planning aspects of
the American Taxpayer Relief Act
of 2012.
As the spring approaches, we

will begin solicitations to local
high school students who may
qualify for the chapter’s
prestigious high school
scholarship awards, and we will
begin identifying students for

participation in the Chapter’s COAP (Career
Opportunities in the Accounting Profession)
summer program.
Finally, after we have all survived another

laborious tax season, on April 24 the
Chapter’s Accounting and Auditing
Principles Committee will be running a two-
hour CPE event that will address new peer
review requirements, our Young CPAs will
be hosting a wine tasting event to benefit
Blythedale Children’s Hospital on May 2,
our Annual Golf Outing will take place on
May 14, and our fiscal year will then
culminate with our Annual President’s
Dinner and Reception on May 15.
So as we welcome the New Year and

continue to pursue these types of outreach
activities, initiatives, and events, we will
undoubtedly touch a more expansive general
population, and in doing so will keep
ourselves visible as a vibrant and valuable
professional group committed to excellence
in all that we do.
Wishing you and your families the best of

the NewYear!

denisestefano@smartpros.com
dstefano@mercy.edu

Promoting the profession with
public outreach and mentorship

WESTCHESTER

Denise Stefano,
Westchester Chapter

PRESIDENT
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BY LISA A. HAYNIE
Nassau Chapter President

W ith tax season upon us, the
Nassau Chapter is
offering several
programs to prepare

you for what lies ahead.
On Feb. 8, the Joint Legislative

Issues Committee will meet to
discuss any new practitioner or
practical concerns for accounting
professionals this tax season. To
lend your voice to this discussion,
please contact me (516-364-
5166), or committee co-chairs
Anthony Basile (516-741-5100) and Robert
S. Barnett (516-931-8100).
On Feb. 13, the CFO Committee will host

a technical meeting about creating sound
business plans and preparing to sell a
company. The meeting will be held at the
law office of Meltzer Lippe in Mineola from

8 a.m. to 10 a.m. Jim Brennan,
president and COO of eVero
Corporation, and Jeffrey Bass,
CEO of Executive Strategies
Group LLC, will be presenting.
Looking ahead at the CFO
Committee calendar, co-chairs
Anthony J. Aronica and
Manlio J. Cafiero have a
meeting planned for March 14,
also to be held at the Meltzer
location. The topic will be key

financial reporting metrics, which will
include summary reports for business
owners. Robert E. Grote, a partner at Grassi

& Co, and Geri A. Gregor, the firm’s
partner-in-charge of their Business Advisory
Practice, will lead the seminars. Please note
that these meetings are open to CFOs and
senior financial managers only.
Please mark your calendars for Feb. 15,

when the Small Firm MAP Committee will
host a roundtable discussion on tax season
issues. Join committee co-chairs Scott
Sanders, Eliot H. Lebenhart, Kenneth
Hauptman and Alex Resnick at On Parade
Diner in Woodbury for a discussion of topics
such as tax season procedures and the
integration of portals; overtime and other firm
policies related to tax season; and passing on
fee increases to clients. These topics will
surely lead to some on-point discussions that
may help you with your practice. We look
forward to seeing you there.

OnMarch 21, the Nassau Chapter, in a joint
effort with the Suffolk Chapter, will hold a
networking event with bankers at the Crest
Hollow Country Club. Many thanks to Neal
Korenberg andCarol Pinto from Castellano,
Korenberg & Co. for organizing this event.
With April 15 around the corner, we look
forward to a night out and welcome the
opportunity to see friends and colleagues.
Speaking of important dates that are right

around the corner, it is my pleasure to
announce that on May 9, Scott Sanders will
be installed as the Nassau Chapter’s 60th
President at the Crest Hollow Country Club.
Please join us for an evening of laughter and
dancing. There will also be a silent auction,
prizes and raffles. Don’t miss out on the fun!

lisahaynie@kbktaxlaw.com

Nassau committees team up to prepare members for tax season
NASSAU

Lisa A. Haynie
Nassau Chapter

PRESIDENT

BY JACQUELINE E. MILLER
Adirondack Chapter President

As our busy season heats
up, our chapter activities
have been cooling
down, and the next

event we’ll hold will be our
organizational meeting in May.
The pace of tax season varies
each year, but due to the late
changes created by “fiscal cliff”
negotiations in December, I
anticipate that we’ll be in for a
long season. We’re already off
to a late start. As April 15
approaches, I wonder if the tax deadline will
be extended to the end of April, as is the

case with our Canadian counterparts, or if
the number of individual extensions will
possibly increase for firms. Although the

future is filled with uncertainties,
I am still thankful that changes
were made to patch the
Alternative Minimum Tax for
more than one single year at a
time—an annual inflationary
adjustment seems to make more
sense. In any event, tax season is
my favorite time of the year
because we CPAs get to meet and
greet our clients. I hope taxpayers
will be patient and understanding
as firms attempt to navigate the

anticipated delays.
jmiller@pmhvcpa.com

Why I appreciate tax season
ADIRONDACK

BY PATRICIA A. JOHNSON
Buffalo Chapter President

A s the new year begins, it’s
a good time to look back
and reflect on what we’ve
accomplished in the

Buffalo Chapter. We have hosted
a healthy mix of new and familiar
events, including the September
networking session, the popular
Summer Symposium and an
ethics CPE session. The
Cooperation with the Bar
Association Committee held a
two-hour CPE session and social
on Jan. 9, while the annual IRS/NYS Tax
Update, sponsored by the Small MAP
Committee, was held on Jan. 15.
We have made a concerted effort to

involve new people at all levels of chapter
activity, led by experienced members who
continue to share their time and knowledge
to keep the chapter strong. I would like to
thank everyone who has taken on a
leadership role, as well as those who
continue to support the chapter, for their
hard work and effort.
While the next few months will be

relatively quiet ones for the chapter, I am
excited about the future. Chapter members

have indicated an increasing interest in
learning more about technology and how to
effectively utilize it in the workplace. Chapter

member Laith Al-Khalidi has
volunteered to organize a
Technology Committee to meet
the increasing interest in learning
more about such topics as cloud
computing, Internet security and
maximizing the benefits of
utilizing technology.
Collaboration with other
committees for CPE sessions is in
the works. We are working on
getting our Young CPAs more
involved with other committees

and providing opportunities for them to
interact with current leadership, as well as
with their counterparts in the legal
community. A panel session involving
members of the Young CPAs Committee, as
well as more seasoned professionals, is
planned for this spring.
April 23 is the date for our Annual

Education Night Dinner. Add it to your
calendar now and show your support for the
CPAs of the future, as we honor the top
students at our area colleges and
universities.

johnsonp@canisius.edu

Buffalo promotes technology use
BUFFALO

Jacqueline E. Miller
Adirondack Chapter

PRESIDENT

BY DENNIS N. ANNARUMMA
Staten Island Chapter President
and
CYNTHIA A. SCARINCI
NYSSCPA Board of Directors

In October, the Staten Island Chapter heldtwo events aimed at informing
high school and college
students about the accounting

profession: its third annual World
of Accounting (WOA) at the
College of Staten Island and its
annual Accounting Education
Night at The Staaten catering hall.
Both events, coordinated by
Chapter President Dennis N.
Annarumma and accounting
professor and NYSSCPA board
member Cynthia A. Scarinci, focused on
informing students interested in the
profession about education requirements and
various employment options.
More than 150 CPAs, students, and

faculty from the College of Staten Island,
Wagner College, and St. John’s University
attended the Accounting Education Night.
Year after year, the event has grown in
popularity, and this year it set an attendance
record. Meanwhile, more than 170 high
school juniors and seniors attended the
WOA, along with a number of Staten Island
high school faculty members and board
members from the Staten Island Chapter.

At both events, representatives from the
SEC, IRS and the FBI gave presentations
about career opportunities at their agencies,
the different types of work and educational
experiences candidates should have, and
possible internships that would be of interest
to the students.

After their presentations, guest
speakers took time to answer
very interesting and well-
thought-out questions from
students as part of a Q&A
segment, and also spoke with
students individually.
As an added bonus to the

chapter’s Education Night, a
representative from Becker
Professional Education gave a
presentation about the CPA exam

and raffled off tuition vouchers for review
courses to a few lucky students. To round off
the already successful event, Staten Island
District Attorney Daniel Donovan stopped
by and discussed opportunities for students
in government, as well as the importance of
using discretion in posting photos and
commentaries on public media forums like
Facebook and Twitter.
I encourage all of you to check our chapter

webpage nysscpa.org/statenisland) for more
exciting upcoming events. Happy NewYear!

dennis.annarumma@ey.com

Staten Island Chapter holds
educational events for students

STATEN ISLAND

Dennis N. Annarumma
Staten Island Chapter

PRESIDENT

Patricia A. Johnson
Buffalo Chapter

PRESIDENT

Staten Island Chapter President Dennis Annarumma, NYSSCPA board member Cynthia A. Scarinci
and Staten Island District Attorney Daniel Donovan at the chapter’s Education Night.



02/05
Family Office Conference
AD/4 25300311
JP Morgan Chase Conference Center
Foundation for Accounting Education
$200\$250

FAE Listings are also online at
www.trustedprofessional.com/FAElistings.html

AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are: 8-hour course 16-hour course

A member of both AICPA and NYSSCPA: $305 $475

Only a member of the NYSSCPA: $335 $535

Only a member of the AICPA: $430 $600

A member of neither AICPA nor NYSSCPA: $460 $660

For 4-hour courses, see course description for price information.
For details, refer to the registration information on www.nysscpa.org.

According to NewYork State Regulations,
courses may only be categorized as the
following fields of study for CPE accreditation:

Accounting AC
Advisory Services AD
Auditing AU
Ethics E
Specialized Knowledge SK
Taxation T

Courses that have a concentration in more than
one field of study are labeled with the quantity
of credits that apply to each category.

The FAE delivers the following programs to help CPAs in all practice areas,
including those working in government, industry and academia, satisfy their
New York state calendar-year continuing professional education requirements.

For the most up-to-date events information, visit www.nysscpa.org
or call 800-537-3635. SIGN UP TODAY!

To search within New York City, refer to Manhattan/Bronx.Date
Course Title
Course Description
Field of Study Course Code
Site
Developer
Member Fee/Nonmember Fee

KEY
GEOGRAPHIC

FIELD OF STUDY

AREA

MANHATTAN/BRONX WEB EVENTS

02/05
Family Office Conference (WEBCAST)
AD/4 35300311
Foundation for Accounting Education
$150\$200

FAE LISTINGS
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ADVISORY SERVICES ADVISORY SERVICES

FAE 2013 On-Demand Self-Study

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

NEW FEATURED COURSES NOW AVAILABLE INCLUDE:
� FASB Accounting Update: Renee’s Roundtable (4Q2012)— 2 CPE credits (Accounting)

� Federal Tax Update: Nichols’ Notes (4Q2012)— 2 CPE credits (Taxation)

� Now What? Tax Planning After the Election: Nichols’ Notes— 2 CPE credits (Taxation)

� Tax-Exempt Organizations: Nichols’ Notes (4Q2012)— 2 CPE credits (Taxation)

What’s new this month in

Visit www.nysscpa.org/e-cpe
for a complete selection of FAE On-Demand Self-Study courses.

FAE On-Demand Self-Study
Earn CPE credit at your own convenience.

Find practical guidance.

Keep up-to-date on hot topics.

Get immediate CPE
completion certificates.
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PROFESSIONAL OPPORTUNITIES PROFESSIONAL OPPORTUNITIES PROFESSIONAL OPPORTUNITIES SPACE FOR RENT

POSITIONS AVAILABLE

SITUATIONS WANTED

Goldstein Lieberman & Company LLC one

of the region’s fastest growing CPA firms

wants to expand its practice and is seeking

merger/acquisition opportunities in the

Northern NJ, and the entire Hudson Valley

Region including Westchester. We are look-

ing for firms ranging in size from $300,000 -

$5,000,000. To confidentially discuss how

our firms may benefit from one another,

please contact Phillip Goldstein, CPA at

philg@glcpas.com or (800) 839-5767.

MayerMeinberg, one of the fastest growing

CPA firms with offices in NewYork City and

Long Island is looking to continue expanding

its practice through merger and/or acquisition

opportunities. We are seeking entrepreneurial

practices ranging from $500,000 to $3,000,000.

Also considering firms with areas of specializa-

tion in Forensic and Litigation Support and

other industry specialization. Please contact:

rmayer@mayermeinberg.com.

HELP WITH PREPARING
FOR PEER REVIEW

Special for NYSSCPA Members
Financial statement work, audit procedures,

workpapers, drafting footnotes.
Can act as your audit engagement quality

reviewer, manager or senior.
Everything you need to successfully

pass a peer review.
CALL SHIMON D. EINHORN, CPA

(917) 318-7498
s.einhorn@juno.com

Peer Review
If you need help, the first step is
Nowicki and Company, LLP

716-681-6367
ray@nowickico.com

PEER REVIEW SERVICES

BUSINESS OPPORTUNITIES

CLASSIFIEDS ARE ALSO
AVAILABLE ONLINE AT

TRUSTEDPROFESSIONAL.COM

Successful 2 partner firm in Midtown with quality

infrastructure looking to merge for mutual benefit.

CPA10040@gmail.com.

Young, energetic and dynamic husband and wife

accounting team seeks retirement-minded practitioner

with write-up and/or tax preparation practice in New

York City area for merger and eventual buy-out.

Contact: anthony@c-allc.com.

Rotenberg Meril, Bergen County’s largest

independent accounting firm, wants to expand

its NewYork City practice and is seeking

merger/acquisition opportunities in Manhattan.

Ideally, we would be interested in a high quality

audit and tax practice, including clients in the finan-

cial services sector, such as broker dealers, private

equity and hedge funds. An SEC audit practice

would be a plus. Contact Larry Meril at

lmeril@rmsbg.com, 201-487-8383,

to further discuss the possibilities.

Nassau County peer reviewed sole practitioner with
Masters in Taxation has available time to assist over-
burdened practitioner. Open to merger, buyout or
other arrangements. bcpa11@yahoo.com.

SEEKING SOLE PRACTITIONER FOR
MERGER with a book of business in lower
Westchester County. Transition in 2 to 3 years.
Have space and will grow together.
BACFIRM@GMAIL.COM.

Per Diem – Senior Staff Team Member
(Year Round)
Midtown, two to three days per week. Ten years
experience required. Escapehoundjr@gmail.com.

Small, long established Great Neck CPA firm seek-
ing energetic solo practitioner CPA with existing
business. Potential partnership a strong possibility.
starcollp@aol.com.

BLOCKS of FEES OFFERED. NYC area.
We are looking for NYC based CPA firms
who are interested in expansion. Email:
advisory@1st-accountingservices.com.

Westchester CPA firm seeks to acquire accounts
and/or practice. Retirement minded, sole practition-
ers, and small firms welcome. High retention and
client satisfaction rates. Please call Larry Honigman
at (914) 762-0230, or e-mail Larry@dhcpas.biz.

CPA +MASTER INTAX .Must have 4 years or more

in practice. $120k+bonus. NYC based advisory com-

pany seeks 2 CPA’s who have empathy and charisma,

and can work independently and can close cases.

Email: advisory@1st-accountingservices.com.

SeniorAccountant: Prepare financial statements for

various hedge funds, commodity pools & fund of

funds. Generate NFA & GIPS compliant reports,

SEC & unregistered hedge fund groups. Perform

daily net asset calculation of hedge funds. Assemble

audit reports. Assist portfolio mgrs with tax planning.

Prepare tax estimates and tax returns for individuals,

partnerships, mgmt companies and trusts. Assist

clients during IRS audits. Requires MS inAccounting

or MBA inAccounting &/or Finance, & must have

6 mos. exp. in the job offered. Alternatively, requires

Bachelor’s in Accounting &/or Finance with 5 years

of progressively responsible experience in accounting

incl. at least 6 mos. in the job offered. Experience

must include prep of financial statements for hedge

funds, commodity pools & fund of funds & also

prep of year-end Federal & State tax returns for

partnerships and mgmt companies.

Send resume & cover letter to:

D. Ricciarelli, Michael J. Liccar & Company, LLC, 231

S. LaSalle Street, Suite 650, Chicago, IL 60604.

Director of Finance to oversee all aspects of account-

ing function for CSEA, NewYork’s leading union.
*Location will be Albany, NY.
*Minimum requirements are BADegree in account-
ing or business administration plus CPA license and
three years related experience.
*Prefer experience in public accounting with ex-
posure to not-for-profit organizations.
*Job Responsibilities include establishing fiscal
policies and procedures and responsibility for
maintaining accounting records to meet regulatory
requirements. Will supervise departmental staff.
*Email resume and salary history to
cseajobs@cseainc.org.

AAA PROFESSIONAL OFFICES FOR RENT.
NASSAU COUNTY. 1-, 2-, 3-room suites
facing Hempstead Tpke. FREE UTILITIES.
FREE FRONT PARKING. 516-735-6681.

650 rsf on 5th Avenue@ 34th St. $50 sf.
2 offices. Avenue views. 24/7 access.
Elliot @ 212-447-5400.

Windowed office in CPA firm-FifthAve Midtown
premium building-all software, services, supplies
included. Contact sgildea@gi-cpas.com.

Professional furnished office space for rent/share.
CPA firm seeks renter to share newer, prime loca-
tion. Offices, conference room and reception can be
shared if needed. Ideal Woodbridge, NJ location,
well-located to Metropark and Turnpike.
Contact 732 261 2774.

CPA Firm has 2 windowed and 1 interior office
available for rent. 40th & Broadway
Call 212-901-6114.

New York City Metro Technical Accounting/Au-
diting Pro seeks issues-oriented and financial state-
ments completion-type work, such as draft footnotes
and statement format, on a project or other basis at a
reasonable professional rate for CPAs in need of this
type of temporary help. Also available for audit, re-
views or compilations workpaper or report review.
Can serve in SOX/PCAOB concurring partner re-
view function or independent monitoring function
under new Engagement Quality Review (EQR) in
years between smaller firm AICPA Peer Reviews.
Call 516-448-3110.

Per Diem CPA 30 years experienceALL Taxes,Ac-
counting. 347-453-3667.

Financial Statement Services
NewYork City Metro Area CPA
Preparation, technical, detailed review,
in-house inspections Seeks per diem.
jmassi@optonline.net.

NASSAU COUNTY / NEW YORK CITY
CPA FIRM

Established firm with offices in NYC and
Long Island, which has successfully completed
transactions in the past, seeks to acquire or merge
with either a young CPA with some practice of his

own or a retirement-minded practitioner
and/or firm. Call partner at

516.328.3800 or 212.576.1829.

Peer Review
If you need help, the first step is
Nowicki and Company, LLP

716-681-6367
ray@nowickico.com

Small full service LI CPA firm

looking to acquire practice

with revenue of at least $250k.

We are ready to help the right individual(s) in

transition and acquisition of your practice. We

have extensive experience in tax and financial

statement reporting and will take great care of

your clientele. Contact: Elitecpas@gmail.com.

Small full service LI CPA firm looking to ac-
quire practice with revenue of at least $250k.
We are ready to help the right individual(s) in
transition and acquisition of your practice. We
have extensive experience in tax and financial
statement reporting and will take great care of
your clientele. Contact: Elitecpas@gmail.com.

NYC Firm w/$3M+ practice seeks successful
small firm with revenues of $750K - $1.2m for
merger and eventual transition for retirement
minded owners. Please call 212-901-6114.

PEER REVIEW SPECIALIZING IN
EMPLOYEE BENEFIT PLANS
CIRA, BROKER DEALERS

INSPECTIONS & REVIEW SERVICES
JOHN M SACCO, CPA

JMSacco@SAccoManfre.com
914-273-6270

SACCO MANFRE CPA PLLC
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SALESTAX PROBLEMS?
Are you being audited?

Free Evaluation

Former Head of NY
Sales Tax Division

• Audits • Appeals • Refund Claims •

* Reasonable fees *

(212) 563-0007 • (800) 750-4702
E-mail: lr.cole@verizon.net

LRCGroup Inc.
Lawrence Cole, CPA

Nick Hartman

Buxbaum Sales Tax Consultants
www.nysalestax.com
(845) 352-2211
(212) 730-0086

A Leading Authority in Sales & Use Tax
For the State of NewYork

• Sales Tax Audits –
Resolution with Client Satisfaction

• Tax Appeals Representation –
Results at the NYS Division of Tax Appeals

• Collection Matters –
Resolving Old Debts & New Liabilities

• Refund Opportunities –
Recovering Sales & Use Tax Overpayments

More than 40 years of successful results!
See our published decisions…

TAX CONSULTANCY

TAX CONSULTANCY

THE BENEFITS OF EXPERIENCE
Do your clients require a Retirement Plan, 403(b) Plan and/or a Health &Welfare Plan

Accountant’s Audit Report for Form 5500?

CONTACT US

Certified Public Accountants & Profitability Consultants

Our Employee Benefits & Executive Compensation Accounting and Tax Services Group
provides the experience and expertise your clients deserve

Avery E. Neumark, CPA, JD, LLM
Rosen Seymour Shapss Martin & Company LLP

757 Third Avenue, NewYork, NY 10017
Tel: 212-303-1806 Fax: 212-755-5600

aneumark@rssmcpa.com www.rssmcpa.com

A Member of the AICPA Employee Benefit Plan Audit Quality Center

HELP WITH PREPARING
FOR PEER REVIEW

Special for NYSSCPA Members
Financial statement work, audit procedures,

workpapers, drafting footnotes.
Can act as your audit engagement quality

reviewer, manager or senior.
Everything you need to successfully

pass a peer review.
CALL SHIMON D. EINHORN, CPA

(917) 318-7498
s.einhorn@juno.com

SALES TAX PROBLEMS?

More than 25 years of handling NYS audits

and appeals. CPAs, attorney, and former NYS

Sales Tax Auditor on staff. All businesses, in-

cluding service stations, pizzerias, restaurants.

Free initial consultation. Rothbard & Sinchuk LLP

516-454-0800, x204

Now you can offer your clients
multi-state tax consulting services.

� Let us serve as your firm’s outsourced state & local tax / sales & use tax experts, behind
the scenes or directly with you and your clients.

� Our team has over 100 collective years of state & local tax experience, including Big 4
firms and industry.

� Team includes former state sales & use tax auditors.
� Experience working with CPA and law firms.
� National firm experience at competitive rates.

� Nexus services � Refund reviews
� Audit representation � Advisory services
� M&A transactions � Research

Call Andy Toth, CPA, at 716.633.1373 or e-mail ajt@tsacpa.com to learn more.

Solutions Beyond the Obvious www.tsacpa.com

BUSINESS SERVICES

CLASSIFIEDS ARE ALSO
AVAILABLE ONLINE AT

TRUSTEDPROFESSIONAL.COM

CLASSIFIEDS ARE ALSO
AVAILABLE ONLINE AT

TRUSTEDPROFESSIONAL.COM

PROFESSIONAL CONDUCT EXPERT

DATA FOR CLASSIFIED ADVERTISERS
Please submit all ads in typed form and indicate what section the ad should appear in.

Closing date: Wemust receive the ad and payment not later than the 2nd Friday of themonth preceding issue dates.
Payments: Payment must accompany ads. There is no billing. Rates: Basic rate: $4.00 per word. $56 minimum—

14 words.Word count: Symbols and abbreviations count as words.
Box and phone numbers = 2 words; hyphenated words = 2 words.

Classified display ad: 2 1⁄4'' x col. inch = $150.00 net.
All classifieds are noncommissionable. For further information about advertising in the Classifieds Section,

call Sales Desk 215-675-9208, ext. 201 | FAX 215-675-8376 | E-mail: jeff@leonardmedia.com

Peer Review Services
HIGH QUALITY / PRACTICALAPPROACH
Peer reviews since 1990. Review teams with recog-
nized experts in the profession.
David C. Pitcher, CPA / GregoryA. Miller, CPA
DAVIE KAPLAN, CPA, P.C.
585-454-4161 www.daviekaplan.com

INNOVATIVE STRATEGIES
for sales and use tax compliance, audits,

refunds, appeals, and bankruptcy.
Extensive multistate experience.

Jeffrey J. Coren, CPA
212-594-6970

SALES TAX, AUDITS, APPEALS,
& CONSULTATIONS. Experience:
Many years with NewYork State Sales
Tax Bureau as auditor and auditor supervisor.
Jack Herskovits. 718-436-7900.

SALES TAX, ISAAC STERNHEIM & CO.
Sales tax consultants, audits, appeals, &
consultations. Principals with many years of
experience as Sales Tax Bureau audit
supervisors. (718) 436-7900.

PEER REVIEW

Let us guide you through the process.

GROSSMAN ST. AMOUR CPAs PLLC

Linda Gabor, CPA, CFE 800.422.1385
lgabor@gsacpas.com www.gsacpas.com

AICPA Benefit Plan Quality Center
AICPA Governmental Audit Quality Center

PROFESSIONAL CONDUCT EXPERT
Former Director Professional Discipline,
25Years Experience, Licensure, Discipline,
Restoration, Professional Advertising,
Transfer of Practice; AICPA and NYSSCPA
Proceedings, Professional Business Practice.
Also available in Westchester County

ROBERT S. ASHER, ESQ.
295 Madison Avenue,
New York, NY 10017
(212) 697-2950

PEER REVIEWS

System Review
Audits / Yellow Book / Single Audit-A133

Engagement Review
Reviews / Compilations

Andrew Pieri, CPA
718-577-5052
516-209-4001

Andrew@PieriCPA.com

NEED TO INCORPORATE?
Complete Incorporation Package Includes:

Preparation–State Filing Fees–
Corporate Kit via UPS

Registered Agent Services Available
NEED TO DISSOLVE or
REINSTATE or AMEND?

Qualified Staff to Help Accomplish
Your Corporate or LLC Goals!
All 50 States. Simply Call.

INTERSTATE DOCUMENT FILINGS INC.
Toll Free 800-842-9990
margenjid@yahoo.com



FAE’S NEW
VALUE PASS PROGRAM

Visit www.nysscpa.org/faevp
for more information or to
purchase your FAE Value Pass,
or call 800-537-3635.

The all-new FAE Value Pass (FAE VP) gives you more savings choices and more flexibility!
Save now on quality CPE from FAE with:

Individual FAE Value Pass (FAE VP)—Choose FAE VP24 or FAE VP40
Earn up to 24 or 40 credit hours of CPE through eligible* FAE conferences, seminars, and web events.

Start saving nearly 25% on your 2013 CPE today!

Firm/Company FAE Value Pass (FAE VP)—Choose FAE VP40 or FAE VP80

Register any staff member from your firm/company for FAE VP eligible events up to 40 or 80 credit hours.

FAEVP

(FORMERLY KNOWN AS PAY-ONE-PRICE OR POP)

*LOOK FOR THIS FAE VP ICON THAT
IDENTIFIES ELIGIBLE EVENTS.

Save over 22% on CPE!

FAE 2013 CPE

Individual FAE VP Options
Individual FAE VP24
Individual FAE VP40

Price
$825
$1,295

Firm/Company FAE VP Options
Firm/Company FAE VP40
Firm/Company FAE VP80

Price
$1,745
$3,195


