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A ccording to Rick J. Sampson, president and CEO of
the New York State Restaurant Association,
increasingly restrictive government regulations that
are far removed from the day-to-day reality of running

a business threaten to cripple eating establishments in New
York City. Sampson made his remarks as the keynote speaker
of the FAE’s Restaurant & Hospitality Breakfast Conference,
held at the NYSSCPA’s Manhattan headquarters Oct. 4.

He was critical of statewide rules that he said were
impractical, such as one requiring that mealtime for workers
be scheduled between 11 a.m. and 2 p.m., a time of day
“when many restaurants are packed,” adding that in some
instances, regulations were even contradictory. For example,
he pointed out that restaurants in New York had long been
able to take a credit for the meals employees eat when
working, with the Department of Labor (DOL) deeming the
credit a benefit to employees. However, a new bulletin from
the Department of Taxation and Finance now indicates that
the meal credit can only be taken when the meal itself is
subject to sales tax, he said.  

Still, Sampson held particular ire for New York City’s new
ban on sodas larger than 16 ounces, approved this past
September. He said it puts even more of a burden on
restaurants trying to thrive in the city. While he agreed that
obesity is an important issue that needs to be tackled, he said
he considered the ban overkill, noting that “the sure cure for
a headache is decapitation. I wouldn’t recommend it, but
that’s what [Mayor Michael Bloomberg] does.”

Instead of banning large sodas, Sampson said the health
department should, instead, focus on using education to
foster responsible eating and drinking habits, especially
among children. He also argued that the ban won’t have the
desired effect because people can easily buy a giant soda
from a bodega or 7-Eleven store, since the regulation doesn’t
apply there, or simply order four or five smaller sodas at the
restaurant itself, especially if they have free refills.

Sampson said that he saw the effort as part of a larger pattern
of the city “hammering away at restaurants.” Besides the soda
ban, he pointed to calorie counts, which the city has required
restaurants to post since 2008, and letter grading for eating
establishments, which he said caused confusion because
consumers aren’t aware that points can be deducted for things
that have nothing to do with a restaurant’s sanitation.

What’s happening in New York City could reverberate not
only through the entire state but the entire country as well,
he said, since the city tends to be a driver for Albany, which
the rest of the country looks to.

Sampson said that while he’s waiting for the public to
push back, “unfortunately, we haven’t seen that yet.”

cgaetano@nysscpa.org

Restaurant group chief
slams NYC soda ban at
FAE Conference

Society pushes for tax
relief on retirement
plan withdrawals

NYSSCPA cautions IAASB
against expanding role 
of auditors

Rick J. Sampson, president and CEO of the New York State Restaurant Association, at the FAE’s Restaurant & Hospitality Breakfast Conference. 

BY CHRIS GAETANO
Trusted Professional Staff

A s Americans continue to grapple with high
unemployment rates and a sluggish housing market,
the NYSSCPA is urging Sen. Charles E. Schumer
(D-N.Y.) and other New York members of the Senate

Finance and House Ways and Means Committees to
introduce short-term measures that would allow taxpayers to
make early withdrawals from qualified retirement plans
under certain circumstances.

In a Sept. 26 letter to the senator, as well as to Reps.
Charles B. Rangel (D-N.Y.), Tom Reed (R-N.Y.) and Joseph
Crowley (D-N.Y.), NYSSCPA President Gail M. Kinsella
expressed concern that the 10 percent tax “penalty” imposed
on early distributions by Internal Revenue Code (IRC)
Section 72(t) might pose additional economic hardships for
those who have needed to withdraw from their plans during
the economic downturn.

“The penalty is a double whammy for many who are turning
to these monies because they have a tremendous need,” said
Stephen P. Valenti, a member of the NYSSCPA Tax Division
Oversight Committee, which initiated the appeal.

While noting that early withdrawal isn’t always ideal, the
Society recognized that it has “become the last resort for
many taxpayers looking to avoid foreclosure, tax liens and
bankruptcy,” Kinsella wrote. According to a 2012 survey by
the Transamerica Center for Retirement Studies, 63 percent
of unemployed Americans with a 401(k) account said they
had taken an early withdrawal.

BY CHRIS GAETANO
Trusted Professional Staff

In an Oct. 2 comment letter regarding proposed changes
meant to improve the auditor’s report, the NYSSCPA told
the International Auditing and Assurance Standards Board
(IAASB) that while its ideas are well-intentioned,

implementing them would inappropriately expand the role of
auditors and the nature of the work they perform.

The letter, authored by members of the SEC Practice
Committee, the International Accounting and Auditing
Committee, and the Auditing Standards Committee, was
written in response to a May 2011 IAASB proposal,
“Enhancing the Value of Auditor Reporting: Exploring
Options for Change,” that was aimed at boosting the
functionality and transparency of the audit report. The IAASB
is an independent standards-setting board within the
International Federation of Accountants. 

Many of the suggested IAASB changes will sound familiar
to those who have been following similar proposals by the
Public Company Accounting Oversight Board (PCAOB) in the
United States, such as expanded discussion and analysis,
mandatory emphasis of matter paragraphs and having the audit
partner sign his or her name on the report. Much like its
reaction to the PCAOB’s efforts, the NYSSCPA disagreed
with the majority of the suggested changes, arguing that the
auditor’s role should remain limited to objectively assessing
and expressing an opinion on the fairness of management’s
assertions embodied in the financial statements. It should not,
the Society said, include clarifying, explaining or analyzing
the financial statements for users, or advising or assisting

See IAASB, on page 5



In January 2013, the NYSSCPA Board of
Directors will propose three individuals
to the AICPA’s Nominations Committee,
which nominates members for election

to AICPA Council. Those nominees, once
duly elected, will each serve three-year
terms, beginning October 2013, on the 265-
person governing council. In addition, one
person will be designated by the Society to
serve a one-year term as its representative to
the council, also beginning October 2013.

While day-to-day governance of the
AICPA is handled by the AICPA’s 23-person
board of directors, the AICPA Council is the
final sounding board for AICPA initiatives.
The council meets twice a year in various
locations around the country. Each council
meeting lasts for two-and-a-half days. In
addition, it holds one-day regional meetings
in the spring of each year, one typically
being in New York City.

In addition to attending these AICPA
Council meetings, being an AICPA Council
member involves about a day per meeting for

preparation time, and
anywhere from a half day to
a day per month to keep
abreast of professional
issues, participate in
electronic conferences and
meetings, attend one or more
dinners with the NYSSCPA
Board of Directors to discuss
the profession’s important
issues and the council’s
activities, and to attend the
annual Governance Forum.
It is fun, professionally
fulfilling and work that can
be very satisfying.

Eligibility
requirements

Pursuant to the NYSSCPA Board’s
Standing Rules, one of the NYSSCPA-nominated
council positions is reserved each year for the
Society’s president-elect. Otherwise, to be
considered by the NYSSCPA Board of Directors,

candidates must–
• be a member of the NYSSCPA;
• be a member of the AICPA;
• submit to the Board selections
subcommittee a résumé and a
written statement of what the
candidate intends to bring to
council;
• currently live or work in New
York, New Jersey or Connecticut;
• have been active in the
NYSSCPA, either at the chapter
level or with a statewide
committee or both; and
• not be a current member of
the NYSSCPA Board of
Directors, unless the
candidate is in his or her
final year of board service.

Express your interest by Nov. 16 
If you or a colleague you know is

interested in serving on the AICPA Council,
please email the following information to 

J. Michael Kirkland, the Society’s president-
elect and chair of the Board’s Selections
Subcommittee, at presidentelect@nysscpa.org
on or before Nov. 16:

• A résumé that meets the above eligibility
requirements; and

• An answer to the question: What is it that
I would bring to the council?

If you are eligible, I encourage you to
consider service on the AICPA Council. 

president@nysscpa.org
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Are you an NYSSCPA member interested in writing for The Trusted Professional?

No matter what your practice area, The Trusted Professional might be interested in publishing your work. All published stories 

should be between 700 and 1,500 words in length and must follow Associated Press—not academic—style guidelines. Submitted 

stories should be geared toward the education and general interests of the readership. Articles written to sell a service or to 

promote a business or office will not be considered. Final acceptance of material submitted for publication is at the editor’s 

sole discretion. Interested members should email Nicole Saunders at nsaunders@nysscpa.org for more information.

Interested in Writing for The Trusted Professional?

Gail M. Kinsella

A call for nominations for AICPA Council



BY CHRIS GAETANO
Trusted Professional Staff

In September, the Financial Accounting Foundation
(FAF) named the first 10 members of the newly formed
Private Company Council (PCC), a deliberative body
that will recommend modifications and exceptions to

Generally Accepted Accounting Principles (U.S. GAAP) for
private companies and advise the Financial Accounting
Standards Board (FASB) on private company issues. The
appointees, chosen from a pool of more than 100 candidates,
include three NYSSCPA members: Mark Ellis, chief
financial officer of PetcareRx Inc., who is a member of the
FASB Small Business Advisory Committee and a past
NYSSCPA Secretary; Neville Grusd, president of Merchant
Financial Corporation and a past NYSSCPA board member
and vice president; and Lawrence E. Weinstock, vice
president of finance for Mana Products Inc. and a member of
the FAF’s Emerging Issues Task Force (EITF). Trusted
Professional writer Chris Gaetano spoke with all three about
their hopes for the PCC and the issues they’d most like to
address.  

Users of private company financial statements
have long pushed for the creation of a body that
better addresses their needs. How does it feel
to finally be able to tackle the issues affecting
private entities? 

Lawrence E. Weinstock: We’ve heard the drumbeat to
address certain issues in private company accounting getting

louder and louder. Everyone
understands that U.S. GAAP
is the worldwide gold
standard, and now we have
this perfect opportunity to
make changes to it in order to
strengthen its relevancy and
reduce costs. It’s a very
exciting time, and I’m very
happy and proud to have
been selected for this
council. 

Mark Ellis: I give a lot
of credit to the FAF. I think
the FAF has heard
everyone’s cries about
there being different users
with different needs in

private companies. I see FASB members now as being much
more open to discussing those differences and, to some
degree, even leading the conversation, so I’m very hopeful
we can do something meaningful. 

Neville Grusd: It’s pretty well known that the [Blue Ribbon
Panel’s] original proposal was to rewrite GAAP completely. As a
lender to private companies, I rely on financial statements to
make credit decisions and certainly agree that there should be
simplification—we’ve seen the rules and the footnotes become
more and more complex so that many lenders can’t even
understand them. But I was not in favor of a wholesale rewriting.
I felt the answer was a modification of areas, which is why I am
delighted to be involved in this process. We definitely want to
simplify things, but we don’t want to dilute them to the point
where statements aren’t useful. There’s got to be moderation. The
fact that they set up this diverse panel, which includes public
accountants, preparers and users, is a great show by the FAF that
it’s completely open and will cover all the bases, and I am thrilled. 

This isn’t the first time the FAF has tried to
address private company issues; the PCC will be
replacing the Private Company Financial
Reporting Committee (PCFRC), an advisory body
created by the FASB in 2006. The NYSSCPA,
among others, had been critical of the PCFRC,
saying it was unsuccessful because it failed to
advocate on behalf of its constituents and that
the FASB frequently did not accept its
recommendations. Do you think the PCC will be

able to address private company accounting
matters in a way the PCFRC could not? 

Weinstock: The structure is slightly different. The
PCFRC met without the FASB, at least in the beginning, and
from my understanding, there certainly was not the same
type of FASB staff support. It wasn’t really an integrated
process. The PCC is using the EITF model, in that FASB
board members are there deliberating and watching the
deliberations, which makes them much more a part of the
process, so there is true collaboration. They will be involved
and observing, but without a vote. Also, the PCFRC didn’t
really promulgate standards setting, whereas the EITF was
creating standards that were to be ratified by the FASB
board. The PCC will suggest exceptions and modifications
that will then be endorsed by the FASB. So, it’s really a
different model. 

How did you come to be on the council? What
was the selection process like?

Weinstock: I’m actually surprised that I’m on this board
because I never intended to be. I‘d been following the
process and, truthfully, was a little uncomfortable with the
level and type of discourse I was hearing in the profession. I
guess I’m a little more in Neville’s camp, where we're all
looking for simplifications, but I don’t want to see GAAP
splintering into two or more GAAPs. I’m very concerned
about that.  So, I wrote a comment letter about it and applied
for one of the roundtable discussions. After that, I became
more and more interested and was asked to apply for a
position. It was a pretty interesting interview process—I was
asked where I saw standards setting, what I could contribute
and my belief on how collaboration could work. I think it
was a pretty rigorous process to get a bunch of diverse-
minded people on this council. 

Grusd: I’ve been a lender for the last 30 years. I started
out as a public accountant and got very interested in the
academic side of accounting—I wrote a textbook on
advanced accounting in my younger days, and was an
associate professor of accounting at C.W. Post. Even when I
got into lending, I couldn’t get rid of the accounting bug and
remained active in the NYSSCPA. I got involved with the
FASB’s User Advisory Council in 2007, which included
lenders, bankers, equity financiers and rating agencies. They
held informal discussions about what users wanted from
GAAP, and I went along because I wanted to make sure, as
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Newsmakers: PCC members Mark Ellis, 
Neville Grusd and Lawrence E. Weinstock

BY RICHARD J. KORETO
Trusted Professional Correspondent

Jennifer B. Winters, CPA, was appointed
executive secretary of the New York
State Board for Public Accountancy in
September. She succeeded Daniel J.

Dustin, who left the position in December
2011, after 13 years.

The duties of the position include
providing assistance to the Board of Regents
through the State Education Department, by
developing requirements for licensure;
reviewing and evaluating applications for

licensure, CPE sponsorship and public
accounting firm registration; assessing
professional practice issues; convening
disciplinary panels; and providing technical
assistance to legislative staff, preparing bill
comments and assisting in the development
of departmental bills. Winters’
responsibilities also extend to serving as
executive secretary for the state’s Board for
Certified Shorthand Reporting.

According to Winters’ LinkedIn page,
before her appointment to the state board,
she spent four years as the internal control
officer for the state’s Division of Military

and Naval Affairs, which has authority over
the National Guard and similar
organizations. From 2006 to 2008, she was
the senior internal auditor for the New York
State Police. Her public accounting
experience includes a two-year stint as an
associate auditor at KPMG, from 2004 to
2006. Winters also holds both an M.S. in
accounting information systems and a B.S.
in accounting, both from SUNY Albany
(University at Albany).

“Winters brings a unique blend of
knowledge and background in public
accountancy together with the managerial

skills necessary to assume the
responsibilities as the Executive Secretary to
the New York State Boards for Public
Accountancy and Certified Shorthand
Reporting,” Douglas Lentivech, deputy
commissioner of the New York State
Education Department’s Office of the
Professions, said in a department memo that
has been made public, presenting Winters
for consideration to the state Board of
Regents. 

rkoreto@nysscpa.org

New exec secretary appointed to state accountancy board

Lawrence E. Weinstock

See PCC members, on page 4



a user representing the lending community,
that we were covered and would get the
quality we needed to make credit decisions.
I personally applied and offered my services
for the council myself—I was not nominated
by anyone—and was absolutely pleased that
I was selected. 

Ellis: I’ve been involved in this debate for
many years. I can’t remember when I started
but I was part of the AICPA task force that
looked at whether there was a need for a
separate private company GAAP. That was
the catalyst that predated the formation of
the FASB’s Small Business Advisory
Committee, which I was asked to join.  I
then got involved in the working group to
the International Accounting Standards
Board, looking at their Small and Medium
Entities standards. Most recently, I was an
observing member of the Blue Ribbon
Panel which proposed the formation of the
PCC. Having been so involved with the
formation of this council, it was a natural
instinct to say I want to make sure the
message is carried on from all that work
by so many people. 

What will be the first priority of the
PCC when it finally meets?  

Weinstock: I spoke with the chair, Billy
Atkinson, about this, just one-on-one and
unofficially. What he laid out is that he
wants the council [members] to spend some
time talking to each other, since everyone
does have their individual views. We want to
spend some time assimilating all the input
from everyone and develop a common
denominator set of understandings among
ourselves. Some of the things that could be
included in that are how to agree on costs vs.
benefits, agreeing on the decision-making
framework factors the FASB staff put out,
and agreeing on how the council is going to
proceed. So, those are the first couple of
issues right there. 

In general, what private company
financial accounting issues interest
you most? What do you personally
hope to bring to the PCC’s attention? 

Grusd: I believe that the users are
definitely the drivers of what happens. We
rely on the accountants, technically, to give
us financial statements that are correct and
true and that we can use to make decisions.
I have had experiences over the years where
accountants come to me as a lender and say,
“Your loan covenants require us to comply
with GAAP, and if we don’t, we’ll be in
default, but there are issues where this will
be too much to do, and we don’t think it has
relevance to your credit decisions. Will you
give us a waiver?” So, one area I am
wrestling with is, when there are certain
things you know will work in 80 percent of

[the] cases, how do you address the other 20
percent? Do you change the rule for
everyone? I think this may be a debate on the
council. Because I agree with the principle,
but there is the practicality of applying it. I
think the comment was made by the Blue
Ribbon Panel that one size does not fit all,
and the same thing applies in reverse. 

Weinstock: Interesting, because all three
of us here have somewhat different views
and yet I agree with a lot of what Neville
said and what Mark said, too. I’m looking
forward to these initial discussions the
council is going to have. Both Neville and
Mark mentioned relevance. I talk about lack
of relevance.  I am fairly comfortable with
differential disclosures based on lack of
relevance. I also believe, like Neville, that
economic transactions, for the most part,
should be reported comparably, but I’m not
pounding the table that there’s never any
difference in recognition. Based on a
thought process of comparable reporting
for comparable economic transactions, I do
expect a hurdle for measurement
differences to be pretty high and the hurdle
for recognition differences to be even
higher, so we avoid splintering, but that
does not mean there couldn’t be some
legitimate differences as seen through the
prism of lack of relevance or complexity
and cost-benefit.

Ellis: I have an example—many family-
run private businesses will buy a piece of
real estate and mortgage it with a bank,
using a cap or swap arranged by that bank
in order to get a fixed rate. Under GAAP
today, you have to reevaluate the value of
that derivative every year, which can,
depending on change in interest rates,
swing widely and be a pretty large number.
The reason this is done under GAAP is
because there is a chance the mortgage
may be paid off early and the company will
then have this liability, but the truth is most
of those businesses use that real estate as
their primary place of business and have no
intention of moving. If they were to move,
it would be such a large change in their
business circumstances that there would be
many costs involved, of which this is one.
But those owners have to see this huge
liability every year on their balance sheet,
and when they ask what it is, the CFO says,
“GAAP today requires me to put it on
there,” though it’s not a true liability
because it would only be due in the
remotest of circumstances. I think for
private companies it’s the wrong way to
go. It may or may not be something that
people support; we'll discover that. 

Weinstock: That’s where relevancy comes
in. There could be a big difference between a
single company and single lender, as opposed
to a chain of hundreds or thousands of retail
locations across the country.

Ellis: It’s such a thorny issue because

there are many, many private businesses
sitting in this position now, especially
because when the lenders set up the swap
they did it to fix the rate of the mortgage.  It
was done to limit risk but ends up showing
up as a big liability on the balance sheet.

Weinstock: And it goes back to one of the
key issues: cost-benefit. Unfortunately, there
is no true, scientific, completely accurate
measure of cost-benefit. There’s a lot of
qualitative factors that go in there, and
making it more complex is that the benefit
accrues to the user and, for the most part, the
costs are charged to the preparer, and there is
that natural tug of trying to balance out the
cost of one to the benefit to the other and
seeing that through the overall prism of
complexity, [which] we are all trying to
reduce. That is what will make this thorny
because there could be certain lenders who
are looking for more information because
that is relevant to them, and it could be very
costly for the preparer. 

Grusd: As a lender, obviously, we’re
interested. We’d want to know what items
could hit cash flows in the next 12 to 24
months. I come from South Africa, which
followed British rules, and before I came to
the United States, I was brought up on
principles-based accounting, not detailed-
rule accounting, so there may be a rule that
you don’t have to disclose, but suppose there
was an economic situation where you had
some transaction that could arise in the next
12 months in significant material amounts
that should be disclosed so the user of the
statement would be aware of it.

I had a situation once, in the disclosure of
a pension fund liability, where the company

had a defined benefit plan, with footnotes
on pensions that, frankly, even I could not
understand. I said to their accountant, “Is
there going to be a hit in the cash flow in
the next 12 to 24 months, because the
pension fund is underfunded?” In broad
business terms, that is what I want to know.
To say to private companies, “You don’t
have to report pension liabilities,” that’s a
bad thing, but some of these pension
calculations may or may not be necessary,
and [it] is one area I feel could be
simplified into just determining what is the
potential liability in the short run. If there
isn’t any, we don’t need to know. But to
say you don’t need to report on it, well,
there could be cases where, in six months,
with people retiring, that company may go
out of business, and to not disclose that
liability would be a mistake. 

Weinstock: This is a pretty tricky, fine
line, administratively speaking. I was asked
by colleagues, “How will the council know
when it’s done, how will it determine if it’s
successful?”  I don’t think the council will
ever be done because it’s going to be a
standing advisory committee. But I was
thinking about how I’d personally define
success, and I would say if people agreed
we reduced complexity and costs but, at
the same time, maintained consistency and
comparability, I would feel we’re doing a
very good job. That’s something I think we
should consider as part of our goals. 

cgaetano@nysscpa.org
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Continued from page 3

What issues do you think the
PCC should tackle first? 
See our CPA Roundtable on page 23 for member responses

and tweet us your own @nysscpa, using the hashtag #PCC.  

Join the conversation.
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“I love, I love, I love WEBCASTS. It gives me the
ability to attend programs on more topics which are
only in NYC and not in my area,” is what a recent 

FAE conference webcast attendee told us.

(Online Survey of FAE Conference Webcast Attendees, 2011)
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40
Celebrating 40 years as one of the Northeast’s premier continuing professional education resources for high-quality,
cost-effective seminars, conferences, and technical sessions for CPAs and other financial professionals.
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them in sorting the significant from the
insignificant.

“Most of the proposals essentially expand
… the auditor’s role and what’s being reported
on, [to include] a lot of information that we
believe should really be coming from
management,” said William Stocker, a member
of the International Accounting and Auditing
Committee and one of the letter’s authors.

Should the IAASB insist that auditors go
beyond reporting the numbers and delve into
interpreting them, the NYSSCPA said, it
would be a throwback to the days of the old,
nonstandard long-form report that carried
certain perceived risks that the Society
believes “are just as valid today,” such as a risk
of failure to maintain a clear-cut distinction
between the representations of management
and the auditor, and the risk that auditor
comments might be misinterpreted by users as
exceptions or reservations vs. explanations.

The IAASB noted that financial statement
users believe that auditors, in possessing a
great deal of information about the entity,
could add to the value of a report by providing
commentary about the statements, but the
NYSSCPA said that such information should
be the responsibility of management, not the

auditor. In this realm, the comment letter said,
“the role of the auditor is and should remain
secondary.” Instances where the auditor does
interject, through emphasis of matter
paragraphs, should remain “infrequent,” the
NYSSCPA said, instead of being included in
every report, as the IAASB proposed.

Should emphasis of matter paragraphs
become mandatory, the NYSSCPA said, the
distinction between the representations of the
auditor, which would end up taking on the
primary duty of clear and otherwise adequate
disclosure of significant accounting matters,
and management, which currently holds this
responsibility, would be blurred. While the
measure is meant to be for the benefit of
investors, the Society believes that it would
encourage them to read only the summarized
discussions and ignore the more
comprehensive details. The NYSSCPA also
warned that such paragraphs could be
misconstrued as a qualification or
contradiction, as an unqualified audit opinion
or as a piecemeal opinion.

Similarly, the Society felt it was
unreasonable to mandate commentary on the
audit itself, saying that, contrary to what the
IAASB may think, doing so will not increase

transparency and help investors. Instead, the
Society said that commentary about the audit
will only serve to confuse things further for
people who are not, themselves, trained
auditors and therefore would not be able to
learn very much from the information.
Because of this, the letter said that users
would likely form inappropriate inferences.

“They requested that we describe certain
audit procedures that we followed and we felt
that was inappropriate,” said J. Roger
Donohue, a member of the Auditing
Standards Committee and another of the
letter’s authors. 

The Society also reacted strongly against a
part of the proposal that would have the
auditor make a positive statement on the
propriety of the going-concern assumption or
basis, as doing so would, in the Society’s view,
inappropriately heighten the focus on going
concern matters from a normally expected
condition now discussed in audit reports, to a
level of importance that is above all other
usual accounting conventions.

“It is only one of many highly significant
accounting conventions that is normal,
expected and need not be singled out and
such a statement is (and should be) of

virtually no value to users when
continuation as a going concern is not
materially uncertain,” the letter said.

Instead, the Society is in favor of continuing
to report only when there are material
uncertainties or when alternative liquidation
basis is appropriate, pursuant to current
standards in going-concern matters.

The NYSSCPA also disagrees with
disclosing the name of the engagement
partner—another of the IAASB’s proposals—
because it felt that such a requirement has little
potential to provide transparency or information
that would be meaningful to the users, as the
audit is very much a team effort that is much
bigger than any individual audit partner.

However, the Society wasn’t entirely
against having more information provided in
the audit report. For example, it is in favor of
expanding the standard audit report to include
language in the discussion of what it is that an
auditor is responsible for, which it felt would
better inform investors about just what an
audit report is and is not. The Society also
favors more assessments of auditor
independence, competency and performance
on behalf of investors and other users.

cgaetano@nysscpa.org
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The Society is asking Congress to
consider enacting several targeted, short-
term exceptions to the 10 percent tax that
would “address some of the more serious
scenarios faced by taxpayers as a result of
the economic crisis,” Kinsella wrote.

The NYSSCPA’s proposed exceptions
include early distributions to people who are

experiencing long-term unemployment and
have exhausted their 26-week basic
unemployment benefit on or before the due
date of their tax returns; distributions used to
prevent the foreclosure of a principal
residence, meet tax lien payments or make
payments as part of a court-ordered
bankruptcy plan; and  cases in which the

taxpayer is insolvent at the
time of the distribution or the
distribution is deemed a loan
under IRC 72(p), in the event
he or she is laid off or
terminated. The proposed
exceptions are “a starting point
for discussion” and not
intended to be all-inclusive,
Kinsella added. Moreover, the
Society is not calling for the
elimination of the distribution
as taxable income, only that
the 10 percent tax not be
imposed.

The letter pointed out that
the IRS already acknowledges
a small number of exceptions
to the 10 percent tax, such as
taxpayer death or disability,
medical expenses, higher
education expenses, first-time
home purchases, health
insurance premiums for
unemployed people and IRC
Section 6331 tax levies.
Moreover, Congress has also
made short-term exceptions to
address specific issues, such as
a bill in 2008 that gave relief to
active-duty armed services
members, and another that
gave exceptions for victims of
Hurricanes Katrina, Rita and
Wilma.

“In considering the merits of
enacting other short-term
exceptions such as those we
have listed, the mere fact that
an exception currently exists
for one to purchase a home
suggests it would be
reasonable to provide an
exception for one to save their
ome in a distressed economic

climate, at the very least,” Kinsella wrote.
The Society is recommending that these

exceptions apply retroactively for
distributions made on or after Jan. 1, 2010,
which would allow qualifying taxpayers to
file an amended return and receive refunds,
but recognizes that a start date of Jan. 1, 2012,
or even the actual date of enactment might be
more realistic, Kinsella wrote. She added that
the exceptions could run out for distributions

received on or before Dec. 31, 2014, based on
the Federal Reserve’s recent statements
indicating that the economy will remain in a
weakened state until at least 2015.

“We want to be a very proactive voice on
this critical issue,” Valenti said. “Folks need
our help, and we hope to raise awareness of
this proposal that can help them deal with the
circumstances many are enduring right now.”

cgaetano@nysscpa.org
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BY CHRIS GAETANO
Trusted Professional Staff

When restaurant or hotel owners are
sued by employees, the dispute typically
involves wages and hours, according to
Richard Greenberg, an attorney who
specializes in employment matters.
Greenberg spoke at the FAE’s Restaurant
& Hospitality Breakfast Conference Oct. 4,
and offered CPAs the following advice to
help clients fend off problems:  

Don’t forget hiring notices
In 2009, New York Labor Law was

amended to require employers to notify
employees of their rate of pay and payday
in writing at the time of hiring. One would
think this would be a simple process,
Greenberg said, since the New York State
Department of Labor has posted hiring
notice templates on its website that can be
downloaded and used by employers.
However, Greenberg pointed out, in
addition to the standard notice required
under the New York State Wage Theft
Protection Act, there’s a separate notice act
in the Hospitality Wage Order, so “you
need to ensure the clients are using a notice
that includes both the hospitality order and
the standard order.”

See to it that a client’s pay stubs
are in order

Look at your client’s pay stubs, and

make sure they’re fully compliant with
New York law, Greenberg advised, because
“there is a cause of action that can exist
with improper pay stubs.” Moreover, he
said, salaries are not permitted. “Everyone
in the hospitality industry, with the
exception perhaps of a banquet
salesperson, managers or exempt chefs or
sous-chefs, must be paid on an hourly
basis,” he said.  “The New York Wage
Order presumes if you pay a salary, it’s for
a 40 hour week.”

Know the difference between a
mandatory gratuity and a tip

“Mandatory gratuities from a wage and
hour perspective make me shiver, literally,
because of the whole [Samiento vs. World
Yacht Inc.] decision … where the [state]
Department of Labor and courts said that
just because something is said to be a
service charge doesn’t give you a right to
keep the money,” said Greenberg.

According to federal and state guidance,
he said, if there is a mandatory gratuity
distributed to all employees, it is not
considered a tip … because “[a tip] implies
a voluntary contribution … that needs to be
rolled into the regular rate for overtime
purposes.” He added, “That is very
expensive, so we need to be careful in our
mandatory gratuity process.”

cgaetano@nysscpa.org
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Daring the IRS to revoke their tax-
exempt status, pastors from more
than 1,000 religious organizations
across the country took to their

pulpits Oct. 7 and made specific
recommendations about political candidates,
as part of the fifth annual “Pulpit Freedom
Sunday.”  The event, staged by the religious
advocacy organization Alliance Defending
Freedom, is meant to challenge a tax law
that prohibits 501(c)(3) nonprofits from
engaging in political activities, and
culminated with the pastors’ taped sermons
being sent to the IRS.

In a fact sheet about the event, Alliance
Defending Freedom said that the purpose of
Pulpit Freedom Sunday was to “restore the
right of pastors to speak freely from the
pulpit without fear of punishment by the
government for doing what churches do:
speak on any number of cultural and societal
issues from a biblical perspective.” The
organization added that the issue isn’t so
much about pastors not being allowed to
mention specific candidates as it is about the
government that prohibits them from doing
so. Alliance Defending Freedom said it has
no problem with church leadership
enforcing similar restrictions. 

Current IRS tax rules state that tax-exempt
501(c)(3) organizations, which include most
churches, are “absolutely prohibited” from

contributing to political campaign funds or
making public statements of position,
whether verbal or written, in favor of or in
opposition to any candidate for public office.
Doing so could result in the denial or
revocation of that church’s tax-exempt status. 

According to the Notre Dame Journal of

Law, Ethics & Public Policy, there has only
been one instance in which the IRS has
revoked a church’s tax-exempt status on
these grounds: the Pierce Creek Church in
Binghamton, New York, which, in 1992,
bought full-page ads in USA Today and the
Washington Times telling Christians to
beware of Bill Clinton due to his positions
on abortion, condom distribution and gay
rights. 

Edward J. Torres, an Executive Board
member of the NYSSCPA’s Queens/Brooklyn
Chapter who also sits on his church’s finance

board, said it would be “catastrophic” for a
church to lose its tax-exempt status. Without
even considering additional financial burdens,
the administrative reordering alone would be
cumbersome and onerous, he said. 

“Right now, [churches use] a 990 filing.
There’s no income tax associated with it; it’s

more a reporting thing: ‘This is what we did,
and these are who our members are,’” Torres
said. “It’s a whole different ball of wax when
you’re saying, ‘This is what we did, and now
we’ve got to give some of it to you.’”

Chansivatha Nhem, a senior accountant
for Riverside Church in New York City,
agreed. She said that losing tax-exempt
status would be detrimental because
nonprofit organizations like churches that
are not out to make money but to “serve the
public overall,” simply are not set up to
account for taxes. For instance, while

Riverside does receive contributions and
government grants, Nhem said that about
50 percent of the church’s revenue comes
from investment income, and if the church
lost its exempt status, it could suddenly
find itself with a capital gains tax bill it
never expected to have to pay. 

Though Pulpit Freedom Sunday is now in
its fifth year, to date, none of the churches
that have taken part in the protests have been
punished by the IRS, said Katie Blechacz,
media relations director for the Alliance
Defending Freedom. However, she noted, it
“is still possible that [the IRS] could do so.” 

Torres said he is not surprised that the IRS
hasn’t taken action against churches,
because it would start a battle that would be
politically unpopular. 

“I don’t think the IRS really wants to fight
that fight,” he said. “At least from my take, I
can’t see the IRS taking them on in an
election year.” 

Still, Nhem said she didn’t think it wise for
churches to get involved in electoral politics. 

“This is a church. [You] don’t want to
create any conflict ... because your mission
is to serve the public in general,” she said.
“[At] Riverside, we are international, we
don’t favor any specific denomination, we
welcome everyone no matter what type of
religion or race or sect, so we try to stay
away from something that [can be divisive].” 

cgaetano@nysscpa.org
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“It would be catastrophic for a church
to lose its tax-exempt status... 

the administrative reordering alone
would be cumbersome and onerous.”

—Edward J. Torres, Queens/Brooklyn Chapter
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In an attempt to curb the use of materials
from areas typically associated with
human rights abuses, the Securities and
Exchange Commission (SEC) has

approved the final version of new
regulations that require registered
companies to conduct detailed examinations
of their supply chain and disclose the
audited results. 

The rules, approved in their final form by
the SEC on Aug. 22, were created as part of
the Dodd-Frank Wall Street Reform and
Consumer Protection Act. SEC Chair Mary
Schapiro said that Congress intended to use
the rules to further the humanitarian goals of
ending the violent conflict in the Democratic
Republic of the Congo (DRC), which has
been, at least in part, financed by various
militias selling valuable minerals on the
open market. 

The rules apply to SEC-registered
companies that manufacture or “contract to
manufacture” goods that include conflict
minerals—defined as coltan, cassiterite,
gold, wolframite or any other mineral that is
determined by the secretary of state to be
financing conflict in the DRC or any
adjoining country—as an essential
component to their functionality or
production. Many of these materials are vital
in the manufacturing of electronic
equipment such as laptops and portable

music players. While the SEC did not give
an explicit definition of “contract to
manufacture,” it did say that a company is
not considered to have done so if it only
affixes its brand, mark or logo to the

product; services, maintains or repairs
products manufactured by a third party; or
specifies or negotiates specific contractual
terms not directly associated with the
product’s manufacture. 

  Similarly, the SEC did not define the phrases
“necessary to the functionality” or “necessary
to the production,” though it said that
companies should consider whether the
mineral is intentionally included in the product,
is necessary to how the product is expected to
function and is necessary to produce the
product in a way that is not simply
embellishment or decoration. 

Minerals derived from scrap or recycled

sources and mining activities are excluded from
the rules—a change that was seen as favorable
by the U.S. Chamber of Commerce, which had
requested such an adjustment. 

Should the company find that its products

fall under these criteria, it will have to
conduct “a reasonable country of origin
inquiry” about where their conflict minerals
come from, though the rules do not prescribe
what specific actions must be taken, “as the
required inquiry depends on each issuer’s
facts and statements.” Regardless of how it
is undertaken, the SEC said that the study
must be “reasonably designed” and be
performed “in good faith.” 

If, based on this inquiry, the company
learns or has reason to believe that it has
conflict minerals that originated in the DRC
or adjoining countries, it must submit a
Conflict Minerals Report. Even if the
inquiry reveals that the company did not
utilize conflict minerals from the relevant
areas, it must disclose this determination and
briefly describe how it came to this
conclusion. The report would also need to
describe the measures the company took in
order to exercise due diligence on the source
and chain of custody of its conflict minerals.

In a change from the proposed version of
the regulations, companies do not need to
retain reviewable business records that
support the disclosure conclusions. This
report is provided as an exhibit to its
specialized disclosure report on Form SD, as
opposed to 10-K, 20-F or 40-F, as previously
proposed. 

The report is required to conform to a
nationally or internationally recognized due
diligence framework, and must be audited to
demonstrate that it does. According to the
SEC, as of now, the only such framework
that actually exists is the guidance approved
by the Organisation for Economic Co-
operation and Development (OECD). 

A question of costs
The SEC acknowledged that the rule “will

impose significant compliance costs on
companies who use or supply conflict
minerals,” a prediction that John Adamovich

Jr., the CFO of a technology company that
would be affected by the rule, shares. 

“The effect is going to be clearly added
costs to determine compliance, and that’s
never a good thing,” he said. “It puts any

company that needs to comply at a
competitive disadvantage with companies
that are headquartered  in countries that just
don’t care … and aren’t going to sit back and
ask where [they] got that titanium or gold.”  

Jeffrey M. Brinn, a member of the SEC
Practice Committee, also said that the cost
of complying with the regulation “seems
likely to be significant,” mainly because it’s
an all-new requirement. However, he
predicted that it might turn out like SOX
Section 404, where initial costs were high as
companies got used to the new requirement,
before smoothing out later on, though “the
impact will naturally vary.” 

He also said that while auditors generally
don’t have training in OECD procedures,
the report is within the purview of a CPA as
a special report, provided, among other
things, that the auditor is able to get the
specialized knowledge and defines the
procedure in performing the engagement.
James Nicoll, an attorney who spoke at the
FAE’s SEC Conference on Sept. 20, said
that the SEC allows both CPAs and non-
CPAs to audit these reports because the
purpose of the audit is to establish whether
the report used the established framework
and whether the company followed the
steps outlined in the report. 

“The SEC’s charter has nothing to do
with social change,” he said. “[Its concern]
is the financials, the health of the financial
system and protecting investors, and full and
fair disclosure.” 

The rule officially goes into effect Jan. 31,
2013. It comes with a two-year transition
period for all issuers, and an additional two-
year period for smaller reporting companies
that will apply for the first two reporting
calendar years after the rule becomes
effective for larger issuers. 

cgaetano@nysscpa.org
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The SEC acknowledged that the rule “will 
impose significant compliance costs on

companies who use or supply conflict minerals.”
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T hough businesses that are classified
as emerging growth companies
(EGCs), a new category created
under the Jumpstart Our Business

Startups (JOBS) Act, face less stringent
regulations than traditional companies when
going public, it’s not an entirely free ride,
according to speakers at the FAE’s SEC
Conference on Sept. 20.

The goal of the JOBS Act, passed by
lawmakers in April, is to provide an “IPO
[initial public offering] on-ramp” for smaller
companies looking to raise capital, Mark
Miskinis, a partner at Deloitte & Touche
LLP’s SEC (Securities and Exchange
Commission) Service Group said during a
conference session. To this end, the bill
created the EGC, which relaxed many of the
rules and regulations that typically come
with going public, in order to encourage
more companies to do so. To be considered
an EGC, a company need only have had less
than $1 billion in equity after Dec. 8, 2011,
a deadline that was used to prevent already-
registered public companies from
retroactively taking advantage of the
softened regulations. According to Miskinis,
the majority of private companies could fall
within this threshold. 

Michael R. Littenberg, a partner at the law
firm Schulte Roth & Zabel LLP who also
spoke at the conference, said the advantages
of being considered an EGC, as opposed to
a traditional company seeking an IPO, are
many. EGCs only need two years of audited
financial statements, as opposed to three,
and the management discussion and analysis
must only cover those two years of financial
data, he said. EGCs are also exempt from
Sarbanes-Oxley Act (SOX) Section 404(b),
which requires that a public company
auditor attest to and report on the company’s
internal controls. Moreover, EGCs are
exempt from having to follow any new or
revised financial accounting standards that
were created since the passage of the JOBS

Act. EGCs are even allowed to submit their
data confidentially to the SEC, which, “in
this tortured IPO market,” can be a big
benefit for a lot of companies that don’t want
to immediately let everyone know they’re
going public, Miskinis said. 

However, they’re not entirely free from
regulation and oversight, Littenberg
clarified. For example, he noted that the
ability to submit information confidentially

to the SEC does not change how the SEC
will actually review said information. 

Moreover, he pointed out that while these
companies may be exempt from SOX 404(b)
requirements under the JOBS Act, they are not
exempt from 404(a) requirements, meaning
that even though they don’t need a CPA to
audit their internal controls, management still
needs to do their own assessment. 

While the ability to basically ignore new
standards and revisions may sound tempting,
Littenberg said that doing so can have
unexpected consequences. EGCs that take
advantage of this particular provision of the
JOBS Act must indicate that they are doing
so in their initial filing and, once they have
made this decision, cannot turn back out, as
long as they are an EGC. While operating
under this provision, the EGC must not
follow any new standards or revisions, even
ones that make things easier or cheaper for

them. 
“You can’t cherry-pick,” he said. 
Outside the area of government

oversight, Littenberg noted that even
though the SEC doesn’t require EGCs to
produce more than two years’ worth of
audited financial statements, creditors who
provide them with capital might. 

“The position a lot of underwriters take is
if you have more years of data … you may

as well put them in,” he explained. “Not
every EGC offering is limited to two years.” 

Despite all this, EGCs will have a lot more
freedom in raising additional capital under
the JOBS Act, he said. For example, such
companies are now allowed to do general
solicitation for investment, provided it’s
connected to a private offering to a high-net-
worth accredited investor—a state of affairs
virtually unprecedented. 

“This overturns over 80 years of law,”
Littenberg said. 

When EGCs are ready to reveal
themselves, he added, they’ll also have
greater options for getting information out to
the public. The JOBS Act allows them much
more freedom to advertise, which coincides
with another major aspect of the act: the
ability for EGCs to do crowdfunding, i.e.,
getting investment capital from many
different sources in smaller amounts than

they would from a handful of large investors.
The act allows EGCs to engage in what
Littenberg called equity crowdfunding, or
the direct raising of investment capital for
the business, vs. affinity crowdfunding,
which generally just asks people to fund a
burgeoning business. 

According to Littenberg, the SEC has yet
to write the actual rules governing this
process; the legislation itself, he said, was

very vague, so it will be up to the SEC to
provide most of the details. However, what
is currently known is that companies will be
able to raise up to $1 million a year from
investors who can put in no more than
$100,000, and that it must be raised through
some sort of intermediary. 

Of course, the point of having an EGC
category is for smaller companies to
eventually grow enough so that they will no
longer be considered “emerging.” A company
is no longer an EGC when more than five
years have passed since its initial public
offering; it has issued more than $1 billion in
nonconvertible debt; or it has become a large,
accelerated filer. No matter how good some of
the JOBS Act provisions are, Littenberg
admitted, they do eventually come to an end.

cgaetano@nysscpa.org

New EGC category has tempered advantages

8 www.trustedprofessional.comINDUSTRYNovember 2012 / The Trusted Professional

EGCs will have a lot more freedom in raising additional
capital under the JOBS Act. For example, 

such companies are now allowed to do general
solicitation for investment, provided it’s connected to a

private offering to a high-net-worth accredited 
investor—a state of affairs virtually unprecedented.
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T hough the Public Company Accounting
Oversight Board (PCAOB) didn’t quite
get the cooperative agreement with the
Chinese government that it wanted, it

took a step forward in its relations with the
country by brokering a deal that lets them
watch Chinese regulators at work. 

The arrangement, announced by PCAOB
board member Lewis H. Ferguson on Sept. 21,
falls short of what the board has spent more
than a year pursuing, namely a cooperative
agreement that would allow it to directly
inspect Chinese audit firms. What has been
agreed upon, instead, is a program where the
PCAOB will get to observe Chinese
authorities as they conduct their own audit
oversight activities, and the Chinese will
similarly get to observe the PCAOB do its
own work. The observations, Ferguson said,
would focus mainly on quality control
examinations of the examined audit firm, as
opposed to reviews of the audit itself. 

The push for an agreement comes during
a time of increased concern about the
accuracy of Chinese financial information,
particularly the data pertaining to reverse
mergers, where Chinese companies go
public by being acquired by already-listed
U.S. companies. Alleged financial frauds
and serious accounting issues have been
reported at “a number of smaller Chinese
reverse merger companies,” Ferguson said. 

“To date, 67 of these China-based issuers
have had their auditor resign, and 126
issuers have either been delisted from U.S.
securities exchanges or ‘gone dark’—
meaning that they are no longer filing
current reports with the SEC,” he said.
“Billions of dollars of market capitalization
of such companies have been lost in U.S.
securities markets, and it is fair to say that all
of these smaller China-based companies
listed on U.S. securities exchanges have
suffered serious losses of both market value
and investor confidence as a result of the
problems of other companies.”

Some, like Liren Wei, a member of the

SEC Practice Committee, question the value
of the visits, as agreed upon. “Through the
observation, the PCAOB may come to
understand whether a firm has a properly
designed system of quality control and
whether or not the firm is adhering to the
firm’s quality control policies and
procedures, but the PCAOB still does not
have access to any workpapers,” he said.
“Therefore, it still will not know what audit
work, if any, was actually performed.”

However, in making the announcement,
Ferguson stressed that the PCAOB does not
see the observational visits as a final
measure, and wants the new agreement to
act as a “trust-building exercise between
regulators.” The ultimate goal, he said, is to
develop a level of cooperation with the
Chinese so that the government will allow
the board to issue inspection reports on the
firms themselves. 

The agreement that the PCAOB hopes
will eventually come about would be similar
to what the board has already developed
with numerous other countries over the past
few years, including Switzerland, Israel and
the U.K. Ferguson said that the Chinese
have been hesitant to adopt such an
agreement because they have “very
expansive state secrecy laws” that might be
broken by audit workpapers leaving the
country. They’re also concerned about the
implications that foreign regulators
conducting inspections might have, with
regard to their sovereignty, he added. 

Anthony S. Chan, another member of the
SEC Practice Committee, said that while he
believes it’s unlikely that China will ever
allow the PCAOB to send inspectors into
Chinese firms, he sees the new agreement as
a strengthening of common principles between
the two countries, and a sign that the United
States and China both agree that there needs to
be oversight of audit firms in order to protect
investors and the capital markets in which they
participate.

“[This] is a closer level of cooperation
which, in and of itself, is a breakthrough,” he
said. “It is that sort of positive development that
can build trust and understanding and larger

types of cooperation between businesses.”
Switzerland posed similar issues for the

PCAOB regarding a cooperative agreement—
the Swiss have a long tradition of financial
secrecy and vigorously fought attempts from
other U.S. regulators, namely the IRS, to gain
access to sensitive information. With this in
mind, Ferguson said that the PCAOB remains
committed to eventually getting a cooperative
agreement with China, mainly due to
concerns about audit irregularities. 

Because of this, Ferguson stated that if
PCAOB-registered firms in China aren’t
allowed to be inspected soon, the board might
eventually be forced to impose sanctions, or

even remove their registrations entirely.
Chan, however, noted that only a small
percentage of Chinese firms are registered
with the PCAOB, and that China is working
to strengthen its own internal auditing in
order to police its capital markets anyway. 

“There is no leverage … [because] this
does not gut their wallet,” Chan said.
“[Still] I welcome and am happy to see this
sort of healthy dialogue in terms of
observation. … I think it’s very important
to look at the big picture.” 
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Upcoming Industry Committee Meetings 
Chief Financial Officers Mon., Nov. 26

Construction Contractors Thurs., Nov. 29

Entertainment, Arts and Sports Wed., Nov. 7

Fashion and Furnishings Tues., Nov. 20

Internal Audit Mon., Nov. 19

Investment Companies    Thurs., Nov. 15

Investment Management Tues., Nov. 6

Small Business Outreach Tues., Nov. 20

Stock Brokerage Thurs., Nov. 8

This is a partial listing, which is subject to change. For a complete and updated
listing of meetings, visit www.nysscpa.org, click on “About Us,” and choose

“Committees” from the drop-down menu. 

Interested in joining a committee? Fill out an application online or contact
Nereida Gomez, Manager, Committees and Administrative Services, 

at 212-719-8358 or ngomez@nysscpa.org, to find out more information. 

Upcoming Industry Conferences

Investment Companies Thurs., Nov. 1

Banking Wed., Nov. 14



BY CHRIS GAETANO
Trusted Professional Staff

T he AICPA’s Auditing Standards
Board (ASB) may have meant for
its clarity project to simply
illuminate ambiguous issues in the

technical literature, but at a continuing
professional education session on Oct. 12,
FAE speaker Renee Rampulla said that it
has also unintentionally created changes that
will affect the way auditors work. 

Rampulla, a consultant and member of the
NYSSCPA’s Professional Ethics Committee,
said that the clarity project, which was first
conceived in 2004 but didn’t get off the
ground until 2008, came about because the
technical literature at the time was quite
dense and inaccessible, which can lead to
noncompliance with the standards. As a
solution, Rampulla said, the ASB decided to
create user-friendly auditing standards in a
plain-English format. 

“There are some standards that you read
and reread and reread—especially the
older ones,” she said. “So, this project is
really a redrafting and a recodifying of the
standards.” 

While the intention wasn’t to create an
entirely new set of Generally Accepted
Auditing Standards (GAAS), Rampulla said
that the board, in certain areas of the
technical literature, inadvertently did just

that, which means that “CPAs doing audits
under U.S. GAAS really need to look at
these changes.” 

As an example, she said that standards
regarding the use of other auditors
throughout the course of the audit have been
greatly expanded. The clarified standard
says that group audits no longer concern
only the relationship between parent
companies and their subsidiaries, but can
also encompass financial information
related to their function and process, product
service and geographic location. She also
said that, according to the clarified standard,
a component auditor is not only an auditor
from another firm but can also be an auditor
within the same firm, as, for example, when
an auditor from a New York firm’s
California subsidiary takes part in an audit. 

The clarified standards are also neutral
when it comes to accounting frameworks, vs.
the previous versions, which were
constructed with Generally Accepted
Accounting Principles (U.S. GAAP) in
mind, Rampulla said. According to her, the
ASB felt that “if you can audit, you can audit
an entity under [other comprehensive basis
of accounting] or [International Financial
Reporting Standards], so why limit the
guidance to just U.S. GAAP?” 

However, this has resulted in
consequences in other parts of the literature
that previously relied on GAAP as part of the

procedure, such as the way that related
parties, which, she said, many approached
with a “GAAP mindset,” are handled. A lot
of people, she explained, will focus on
related parties, thinking that if they take the
guidance from the GAAP codification
regarding related-party disclosures, they can
audit based on those requirements. But this
can’t be done under the clarified standards,
because “it is irrelevant if a standards setter
has related-party guidance and disclosures—
you need to audit related parties from a risk-
assessment standpoint,” she said.

“So, it’s important that your client knows
up front that just because the framework
they chose doesn’t have disclosure
requirements, that doesn’t prevent them
from having to incorporate a related-party
disclosure,” she said. 

There are more than 1,000 pages of
clarified auditing standards, and Rampulla
said that, even during the course of a half-day
lecture on them, she had barely scratched the
surface. In addition, while she urged the
audience to familiarize itself with the
literature, she added that auditors should not

abandon the old standards right away. In
order to avoid confusion, she said the ASB
will still maintain the old referencing system
for all of 2013 before converting to a new
numbering system in 2014 that incorporates
the letter “C” after the number to indicate
it’s a clarified standard. It will then go into a
final numbering system after 2014, dropping
the “C.” 

Rampulla said the clarified standards are
effective for periods on or after Dec. 15,
2012, meaning that this affects the year-end
audits. 

“While it may, of course, be an
administrative nightmare to just know the
difference between pre- and post-
[clarification], keep in mind you have carry-
forward workpapers,” she said. ”Carry them
forward with the right referencing number,
making reference to the right title. Because
if you don’t do that, you are referencing
superseded guidance. Especially if it’s a peer
review year for you, it might not be a place
you want to be.” 

cgaetano@nysscpa.org

Beyond offering clarity, new standards have far-reaching impact
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An NYSSCPA publication for tax pros written by tax pros.
On the first of each month, top CPAs, attorneys and other professionals write about the latest and most
important tax developments for the members of the NYSSCPA in The Tax Stringer, the NYSSCPA's electronic tax
newsletter. From the tax implications of the ACA, to the recent controversy over the MCTMT, to special New York
rules for flow-through entities, The Tax Stringer covers it all.

To sign up for this free member-only publication go to:

highroadsolution.com/nysscpa_preference_center/EmailSearch.aspx

Then type in your email. 

You will see a list of NYSSCPA publications. Just check The Tax Stringer—and any other NYSSCPA publications
you’d like to receive—and the Tax Stringer will arrive in your inbox starting with the next issue.



BY NICOLE SAUNDERS
Trusted Professional Staff

W ith December marking 10 years
since the AICPA issued SAS 99,
Consideration of Fraud in a
Financial Statement Audit, in

response to Enron and other scandals, the
NYSSCPA’s Real Estate Committee used a
recent technical session to question “fraud
busters” about how pervasive deceptive
accounting practices are within the
construction industry. 

And the answer, according to the experts,
is very.

The discussion, held at the Society’s
Manhattan headquarters Oct. 3, included
nationally recognized fraud sleuths Brian S.
Aryai, CPA, CFE, a former federal agent
and the chair and CEO of a security
consulting and risk management firm;
Walter Mack, Esq., a former assistant U.S.
attorney for the Southern District of New
York; and Tim Van Noy, CPA, CFE, who
specializes in construction disputes, damage
measurement, and forensic accounting and
investigations. 

The panelists said that fraud is deeply
embedded within the industry, from design
to completion, and estimated that it affects
some 30 percent to 35 percent of businesses,
as well as the vendors and real estate
companies that work with them. 

Van Noy said he’s come across everything
from employees claiming to have worked 26
hours in a 24-hour day, instances where
revenues have dropped but companies
insisted that profits were flat, and what he
called “layers of fraud lasagna,” in which
contractors present bids with fraudulent
costs already built in.

The corporate culture is so diseased, and
“so used to doing things that are illegal, that
they openly talk about it,” he said.

Indeed, Aryai, who spurred a federal
investigation into serial overbilling by one
of New York City’s largest construction
firms, recalled a time in which he stumbled
across payroll irregularities and questioned
why no one was doing anything about
them. “I was told it had been going on for
25 years,” he said.

Given this type of atmosphere, the
speakers said, not only will many
accounting professionals who work in
construction or related industries encounter
fraud, but they’ll need to be prepared to
blow the whistle when they do—or risk
becoming targets of law enforcement
themselves. 

“I had been a federal agent for so many
years that maybe I was at a better vantage
point to see what’s happening,” Aryai said.
“But the CFO or comptroller should always
be able to see what happens.” 

He urged CPAs who do encounter fraud,

to “do what’s right and speak up, because
you have a reputation, license and career at
stake,” even though no one—not even the
government—will give you a pat on the back
for it, he said. 

In fact, Mack added, because accounting
professionals are closer to the numbers than
other executives, they can’t plead ignorance
about fraud the way their colleagues
sometimes can. “While the CEO can say ‘I
relied on my CFO,’ the CFO is going to have
a hard time denying he or she didn’t know
what was going on,” he said, “because he or
she will have had the resources to
investigate, so if anyone’s going down, it’s
going to be you.”

Resigning wouldn’t necessarily protect
an accounting professional whose company
has engaged in fraud from being caught in
a prosecutor’s crosshairs either, according
to Mack. “It depends on how much you
know, how long you’ve known it and what
steps you took to rectify [the situation],” he
said. 

In order to make sure the company and
shareholders are protected, Aryai advises
financial executives to set the right tone by
letting accounting staff know that they want
to be alerted to even the slightest hint of an
impropriety. “I found that when I was an in-
house executive, it was great to get out
there and tell the accountants that if [they]
see anything wrong, come tell me. By

opening that channel and saying you can
come talk to me, you’d be amazed how
much info starts flowing to you.”

By the same token, Mack pointed out that
the organization as a whole needs to make
sure antifraud measures carry weight and are
emphasized within the corporate culture.
There is no excuse for a company not having
a compliance plan that top leadership takes
ownership of, he said. “You have to train to
it and talk about it.”

If a company doesn’t have compliance
plan ready, it may suggest to investigators
that the company isn’t concerned enough
about preventing fraud, which means that
“you’ll start off talking to the regulator
about why don’t have [a plan],” Mack said.
“You get one shot to demonstrate that you’re
acting in good faith. I’ve served as a
prosecutor and defense attorney, and [not
having a compliance plan] is a red flag.”

nsaunders@nysscpa.org

Panel: fraud deeply embedded in construction industry
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e d u c a t i o n

Celebrating 40 years as one of the Northeast’s premier continuing professional education resources for high-quality, 

cost-effective seminars, conferences, and technical sessions for CPAs and other financial professionals.

Visit www.nysscpa.org/fae40
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In-Person at the FAE Conference Center, NYC

Space is strictly limited, so don’t get closed out—register today!
Call 800-537-3635 or fax your registration form to 866-495-1354. 

Course Code: 25100311 (In-Person)
CPE Credit Hours: 8 
Field of Study: 5 hours Specialized Knowledge and Applications; 
3 hours Taxation
NYSSCPA Member in Industry, Government, and Education Fee:
$50 (This fee will include lunch.)
Non–NYSSCPA Member in Industry, Government, and Education Fee:
$335 (This fee will include lunch.)

In-Person at various Chapter Live Video Webcast
satellite locations throughout the state

Join your Chapter colleagues for the Live Video Webcast of the
conference at these satellite locations. Registration costs include

food/beverage at these locations. We are working hard at adding more
locations, so check the website or watch your in-box for updates.  Call 800-
537-3635 or fax your registration form to 866-495-1354.  Stay tuned for
more information.

Via Live Video Webcast on your own

Can’t make it to the FAE Conference Center or to a Chapter
satellite location? Attend from the convenience of your home or office
on your own, via Live Video Webcast. Visit www.nysscpa.org/e-cpe
or call 877-880-1335.

Course Code: 35100311 (Live Video Webcast)
CPE Credit Hours: 8 
Field of Study: 5 hours Specialized Knowledge and Applications; 
3 hours Taxation 
NYSSCPA Member in Industry, Government, and Education Fee: $50 
Non–NYSSCPA Member in Industry, Government, and Education Fee: $335 

POP Passes will not be accepted at this event.
You must be current with your membership dues to attend.
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This must-attend event is designed exclusively
for all NYSSCPA Members in Industry,
Government, and Education, and combines
relevant topics, renowned speakers, industry
experts, and networking in a professional
atmosphere. 
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• Sources of Capital and Financing—Neil Seiden, CPA, Managing Director, 

Asset Enchancement Solutions, LLC

• Healthcare—Kevin M. Quinn, Partner, Chernoff Diamond & Co., LLC

• IT Issues—Yigal Rechtman, CPA, CFE, CITP, CISM, Principal, 

Buchbinder Tunick & Company LLP

• Board Governance—Kelly S. Mathews, Chief Operating Officer, 

New York Council of Nonprofits, Inc.

• Deferred Compensation Plans—Avery E. Neumark, CPA, JD, LL.M (Taxation), 

Partner-in-Charge, Employee Benefits and Executive Compensation Practice, Rosen Seymour 
Shapss Martin & Company LLP

• Tax Laws and Regulations Surrounding E-commerce and Nexus—
led by an experienced CPA from the firm of WithumSmith + Brown

Registration Details: 

3 Ways to Attend

Business & Industry Conference
A Special Low-Cost NYSSCPA 
Full-Day Event Designed 
Exclusively for Members in 
Industry, Government, and Education

Tuesday, November 27, 2012
FAE Conference Center

3 Park Avenue, at 34th Street

19th Floor

New York, NY 10016

8:40 a.m. – 4:50 p.m.
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BY CHRIS GAETANO
Trusted Professional Staff

M id Hudson Chapter President
William F. Berardi has been
volunteering his time and
lending his financial expertise to

nonprofits for more than 30 years. In
recognition of his efforts, he was awarded the
Michael H. Urbach CPA Community
Builders Award, which is given out jointly by
the NYSSCPA and the New York Council of
Nonprofits, on Oct. 4. 

The award, named for former New York
State Commissioner of Taxation and Finance
Michael H. Urbach, who served on the boards
of numerous charities throughout the state,
recognizes the exemplary achievements of
CPAs who serve on the boards of directors of
charitable organizations. 

NYSSCPA member Tracey J. Niemotko,
who nominated Berardi for the honor, said

he has been a valuable resource for
nonprofits in the region. The organizations
that Berardi has helped in some capacity
include the Kingston Land Trust, the Ulster
County Chamber of Commerce, Save Them
Now (a reentry program for men who have
been released from prison), the Kingston
Midtown Business Association, the Ulster
ARC Brookside School Building Campaign,
the Ulster County School to Work
Partnership, the Marist College Alumni
Network, the New York State Department of
Economic Development, and John A.
Coleman Catholic High School, as well as
several scholarship funds. 

As a CPA, much of his work has centered
around helping organizations properly
manage their money and focus on the
bottom line as they implemented their
respective missions, according to the press
release announcing his award. 

Berardi said that he began assisting

organizations with their finances during a
stint as a volunteer firefighter.
As soon as the fire company
he’d been working with learned
that he was a CPA, he said, they
immediately asked him to
become their treasurer. 

From there, opportunities to
lend a helping hand kept coming.
In what he said has been his
biggest undertaking, Berardi,
serving as the chairman of a
trustees board, implemented a
plan that helped a Catholic high
school on the verge of closing
turn around its finances and
continue providing education to
area teens. The school, which Berardi had
attended himself when he was younger, was
over $800,000 in debt at the time, because the
archdiocese could no longer subsidize
tuitions in a difficult economy. 

After developing a five-year plan that
involved overseeing the
operational management of the
school, managing tuition cost
payables until personnel were
in place, and developing and
coordinating fund raising and
marketing, Berardi shepherded
the school into a stable
financial condition, and it now
operates independently. 

“His financial expertise,
working knowledge of the
operation and commitment is
the reason that Coleman is
open today,” said Kathleen
Smith, chair of John A.

Coleman Catholic High School. 
Berardi is hoping to work with the state

government to help it improve how it
handles tax collection from small businesses
that may not have access to sophisticated
financial professionals and may be
significantly more damaged by mistakes on
tax forms. He said that he contacted
Division of Taxation and Finance
Commissioner Thomas H. Mattox and
suggested some steps the department could
take using the Office of the Taxpayer
Advocate.

“The example I give [comes from my
time as a] fireman: We get paid to put out
fires; it’s irresponsible not to prevent them,”
he said.  

cgaetano@nysscpa.org

Mid Hudson Chapter president recognized for charity work
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William F. Berardi 

“His financial expertise, working knowledge 
of the operation and commitment is the 

reason that Coleman is open today.” 
Kathleen Smith, chair of John A. Coleman Catholic High School
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BY NEREID A GOMEZ
Manager, Committees
and Administrative Services

Certified public accountants
throughout New York state give
generously of their free time to
better their profession and to assist

with community causes and projects in the
public interest. The NYSSCPA recognizes
these volunteer and professional commit-
ments through an awards program designed
to highlight outstanding service and to rec-
ognize professional development. The fol-
lowing awards are presented each year to
qualified CPAs who are Society members:

Arthur J. Dixon Public Service Award
Recognizes CPAs who have attained a

high level of public service and who have
distinguished themselves in community,
charitable or civic activities on an ongoing
basis.

NYSSCPA Distinguished
Service Award

Recognizes CPAs who have distin-
guished themselves as Society leaders and
have given outstanding service to the
Society and the profession through dedicat-
ed service, publications, public service and
other activities.

Dr. Emanuel Saxe Outstanding
CPA in Education Award

Highlights outstanding service and pro-
fessional development in education. The
award is designed to recognize accounting
educators for distinguished service and
excellence in teaching and for their contri-
bution to and promotion of the accounting
profession.

Outstanding CPA
in Government Award

Highlights outstanding service and pro-
fessional development in government.
These CPAs have distinguished themselves
by making a significant contribution to the
increased effectiveness of their government
organization and have also contributed to
the enhancement of the CPA profession in
the government arena.

Outstanding CPA in Industry Award
Highlights outstanding service and

professional development in industry.
Recognizes industry CPAs who have made
significant contributions to their business
or industry by creating value, leading by
example, championing new solutions,
inspiring others and promoting the CPA
as the premier professional designation in
industry.

Nominations
This form can be used to nominate a

CPA Society member for any of the above
awards. Please indicate in the form the
award you are nominating an individual
for. A separate sheet should be attached to
adequately highlight the qualifications and

contributions of the nominee, particularly
as they pertain to the award.

Nomination forms can also be found on
the Society’s website at www.nysscpa.org
under the “For Your Info” heading.

All completed nomination packages
should be postmarked or delivered to the
NYSSCPA, 3 Park Avenue, New York,
N.Y. 10016-5991, Attn: Nereida Gomez,

by Jan. 28, 2013. For the Arthur J. Dixon
Public Service Award only, highlight the
nominee’s contribution to the community.

Award winners will be announced at the
Society’s Annual Election Meeting and
Dinner in May 2013. The committee will
notify the award winners and their nomina-
tors so they can make arrangements to be
present at the dinner.

Questions
Please contact Nereida Gomez at

212-719-8358, 800-697-7272, or
ngomez@nysscpa.org.

Please indicate the award you are nominating an individual for:

Arthur J. Dixon Public Service Award

NYSSCPA Distinguished Service Award

Dr. Emanuel Saxe Outstanding CPA in Education Award

Outstanding CPA in Government Award

Outstanding CPA in Industry Award

Personal

Candidate’s Name:

Home Address:

Home Telephone:

Hometown/College Newspapers (Please list for publicity purposes in

the event the nominee wins):

Society Member Since:

Education

School Major, Degree, Year

#1

#2

#3

Employment

Firm:

Title:

Address:

Telephone:

Number of Years:

Firm:

Title:

Address:

Telephone:

Number of Years:

NYSSCPA Chapter Activities

Chapter:

Committees:

Offices:

Other Contributions:

Community, Charitable, and Government Activities

(To be answered if nomination is for Arthur J. Dixon Public Service Award.)

#1 Organization:

Position:

Describe Responsibilities:

Number of Years:

Elected Volunteered Appointed

#2 Organization:

Position:

Describe Responsibilities:

Number of Years:

Elected Volunteered Appointed

#3 Organization:

Position:

Describe Responsibilities:

Number of Years:

Elected Volunteered Appointed

Special Considerations

In 500 words or less, highlight the nominee’s qualifications and

outstanding service and contributions to the profession.

* (Attach separate sheet of paper.)

For the Arthur J. Dixon Public Service Award only, highlight the

nominee’s contribution to the community.

Nominator

Name:

Address:

Office Phone:

Signature:

2013 Nomination Form for NYSSCPA Awards
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Name of nominee

Firm of nominee

Address

State ZIP code

Telephone number

Fax

Email

Category

Public Accounting Industry

Education Government

Is he/she still working Yes No

Retired (year)

Deceased (year)

Year of birth

Is/was the nominee a CPA licensed in New York state?

Yes No

Date joined NYSSCPA

NYSSCPA certificate number

Chapter (if applicable)

How does the nominee meet the criteria for acceptance? (500 words

or less. Criteria are listed at the end of the form.)

How has the nominee contributed to the NYSSCPA, other accounting

organizations or other groups as a volunteer?

Has the nominee contributed service to accounting societies, com-

munity and/or government organizations?

List articles and books published, publications written or edited by

the nominee and honors he/she has received:

List teaching positions held:

Nomination submitted by

Firm

Address

State

ZIP code

Telephone number

Fax

Email

Signature

Criteria for Acceptance to the Hall Requires That an Individual Has—

• demonstrated leadership within the profession and in the

larger community within New York state;

• demonstrated a record of achievement and provided vision

and knowledge of broad business issues;

• made a demonstrated impact on the profession through

outstanding professional accomplishments;

• provided distinguished service to the profession or the larger

community;

• contributed to accounting research, literature or education;

• demonstrated commitment and leadership in adapting to

changes in the profession;

• made a contribution toward influencing the future of the

profession;

• provided significant service to accounting organizations;

• been a member of the NYSSCPA for a significant part of

his/her career.

Candidates also must have worked for a minimum of 25 years as a

CPA—10 of those in New York state—and have reached the age of 65 or

have become disabled or otherwise not actively engaged in account-

ing-related employment. Posthumous nominations will be accepted.

Individuals may not nominate themselves. Nomination forms must

be accompanied by a letter from the nominating individual provid-

ing reasons why the named applicant should be selected; it is also

important to include any background materials deemed necessary

to support the application. Please mail to: Committee Services

Department, NYSSCPA, 3 Park Avenue, New York, NY 10016-5991.

* All information submitted is confidential and becomes the property

of the NYSSCPA. Acknowledgement of receipt of this application will

be sent to those making submissions. If you have not received

acknowledgement within two weeks, contact Nereida Gomez,

NYSSCPA manager of committees and administrative services, at

212-719-8358 or ngomez@nysscpa.org. Honorees will be publicized

in press releases and NYSSCPA materials. Deadline for submissions

is January 28,2013. Submissions sent near the deadline should be

sent via certified mail, return receipt requested, or via Federal

Express, UPS or DHL to ensure timely delivery.

NEW YORK STATE SOCIETY OF CERT I F IED PUBL IC ACCOUNTANTS

2013 CPA Hall of Fame Nomination Form

Criteria for nomination are listed at the end of the form.

BY NEREID A GOMEZ
Manager, Committees
and Administrative Services

T he Society established the CPA
Hall of Fame award to honor
exceptional certified public
accountants for their work, vision

and contributions to the profession and the
larger community.

Its goals are to promote the CPA desig-
nation, to reward selected individuals for
their distinguished service and contribution
to the profession and to provide a venue
for recognition of the personal and profes-
sional achievements of worthy individuals
who have made a demonstrated impact on
the profession.

The Society inducted five outstanding
CPAs into the first class of the Hall of
Fame in May 2000.

The NYSSCPA has initiated the selec-
tion process for the next inductees. To
qualify, candidates must have—

•  Demonstrated leadership within the
profession and in the larger community
within New York state,

• Demonstrated a record of achievement
and provided vision and knowledge of
broad business issues,

• Made a demonstrated impact on the
profession through outstanding profession-
al accomplishments,

• Provided distinguished service to the
profession or the larger community,

• Contributed to accounting research,
literature or education,

• Demonstrated commitment and lead-
ership in adapting to changes in the profes-
sion,

• Made a contribution toward influenc-
ing the future of the profession,

• Provided significant service to
accounting organizations, and

• Been a member of the NYSSCPA for
a significant part of their career.

Candidates also must have worked for a
minimum of 25 years as a CPA—10 of
those in New York state—and have
reached the age of 65 or have become dis-
abled or otherwise not actively engaged in
accounting-related employment. Posthumous
nominations will be accepted.

All nominations must be submitted on
this standard nomination form, which can
also be found on the Society’s website at
www.nysscpa.org under the “For Your
Info” heading. The deadline is Jan. 28,
2013.

For more information on the Hall of
Fame, please contact Nereida Gomez at
212-719-8358, 800-697-7272, or
ngomez@nysscpa.org.

NYSSCPA
Hall of
Fame
Award



BY ROB BUSWEILER
Trusted Professional Staff

The NYSSCPA has begun preparing for
the upcoming New York state legislative
session by identifying four issues that may
be raised next year and could impact the
state’s accounting profession: revisions to
the Martin Act, tax return preparer
regulations, revisions to regulations on
internal school district audits and non-CPA
firm ownership.

Society leadership discussed these
possible legislative initiatives during the
NYSSCPA’s open Board of Directors
meeting at the Society’s first annual
Governance Forum, held in Albany in
September.

The Society typically weighs in on key
state and federal accounting and business
issues, and even when it does not take an
official position, it is looked to for guidance
when changes to the rules and regulations
that govern the accounting profession are on
the table.

Martin Act 
Though the NYSSCPA was successful in

helping to curb proposed expansions to the
Martin Act, New York’s powerful securities
law, during the 2011/2012 legislative session,
lawmakers may revisit the issue in 2013.

In January 2012, sister bills were
introduced in the state Senate and Assembly
that would require the state attorney general
to investigate financial entities if a public
pension fund trustee alleges that a practice is
fraudulent under the Martin Act and
allegedly caused damage to the fund that the
trustee serves.

Since existing law already grants greater
authority to the attorney general than the
securities laws or regulations of any other
state, the NYSSCPA believes the proposed
expansion was unnecessary and would
adversely affect the state’s business climate.
As a result, the Society issued a
memorandum of opposition (available at

nysscpa.org) to both the Senate and
Assembly companion bills, which failed to
gain traction and were not brought to the
floor for a full vote. Instead, the bills were
referred to committees, where they remained
at the end of the session.

Though the bills weren’t passed, there
may be continuing pressure to expand the
Martin Act in the next legislative session.  

School district internal audits
In 2005, as part of a groundbreaking

plan to restore financial accountability to
the public school system after the Roslyn
School District scandal, the state
Legislature voted to require annual school
district internal audits in order to prevent
financial fraud and the misappropriation of
taxpayer funds.

In April 2011, two separate bills called
for modification to these requirements.
One of the bills, S4556, makes internal
audits optional unless the state comptroller
finds deficiencies. The other, S4486, calls
for the internal audits to be conducted
every five years instead of annually. Both
bills cite the need to “reduce the
duplicative and onerous requirement of
mandatory internal annual audits.”

The NYSSCPA came out against the two
bills, submitting an official memoranda of
opposition opposing each one. In the
memorandums, the NYSSCPA noted that
there are no indications that the need for
such audits has abated in the seven years that
they have been required. Additionally, the
NYSSCPA pointed out that while
eliminating or reducing the frequency of
such audits may provide a small upfront cost
savings, its mere presence could prevent a
multi-million dollar financial scandal from
unfolding in the first place.

The bills failed to find support in the state
Assembly and were left on the table at the
end of the last legislative session in June.
The NYSSCPA will track any similar
proposals introduced in the upcoming
legislative session as public pressure on
lawmakers to reduce operating expenses

remains an influential factor. 

Tax return preparers regulations
In 2010, the NYSSCPA was successful in

its efforts to exempt CPAs from a new state
law that would require all paid tax return
preparers to register with New York state.
Noting that CPAs are already registered with
the State Education Department and with the
IRS, the Society argued that an additional
registration would largely duplicate
information that CPAs have already
submitted to those state and federal
agencies.

Still, one of the law’s provisions required
that a state task force, on which the
NYSSCPA was represented, study the issue.
When the task force released its report in
September 2011, it suggested that the
Legislature examine amending the current
law and consider ending registration
exemptions for public accountants, CPAs,
attorneys and enrolled agents. Its reasoning
was that it would be easier to enforce rules if
all preparers are registered with the state.  

Concerned that CPAs will have to bear the
brunt of onerous oversight should the
recommendations of the task force be
implemented without further changes, the
NYSSCPA continues to oppose the
registration of CPAs as tax return preparers
and is encouraging the state tax department
to work within the current statutory
framework to achieve their goals without
seeking to expand registration requirements
beyond those practitioners currently
required to register.   

CPA firm ownership
New York remains one of a few states in

the United States to require CPA firms be
100 percent owned by licensed CPAs.
Across the country, changing business
climates and the evolution of CPA firms
have led to the passage of legislation that
allows for a simple majority (51 percent) of
a firm to be owned by CPAs. 

Most states that have adopted non-CPA
firm ownership have based their legislation
on Section 7(c) of the Uniform Accountancy
Act, a piece of model legislation drafted by
the AICPA and the National Association of
State Boards of Accountancy. Section 7
requires CPAs to retain a simple majority of
firm ownership (51 percent). Not every state,
however, has followed this verbatim. For
example, South Carolina requires CPAs to
make up 66 2/3 percent (a supermajority) of
ownership of CPA firms.

The most recent addition to the non-CPA
firm ownership ranks is Connecticut, which
passed a bill allowing for a simple majority
of CPA firm ownership.  New York,
Delaware and Hawaii are the only remaining
states in the country to not have non-CPA
firm ownership legislation on the books.

rbusweiler@nysscpa.org

NYSSCPA identifies possible issues for next legislative session
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Comments to the FASB on a Proposed
Accounting Standards Update—
Comprehensive Income (Topic 220):
Presentation of Items Reclassified out of
Accumulated Other Comprehensive
Income: Released Oct. 19—Comments on
a proposed accounting standards update,
the objective of which is to improve the
presentation of reclassifications out of
accumulated other comprehensive income
by disclosing their effect on the respective
line items in net income, if the item being
reclassified is required under U.S. GAAP
[Generally Accepted Accounting
Principles] to be reclassified in its entirety
to net income.

Comments on the Second Exposure Draft
of Proposed Changes for the 2014-15
Edition of the Uniform Standards of
Professional Appraisal Practice: Released
Oct. 18—The Business Valuation
Committee of the New York State Society
of Certified Public Accountants
(NYSSBV) reviewed the Second
Exposure Draft of Proposed Changes for

the 2014-15 Edition of the Uniform
Standards of Professional Appraisal
Practice (the “Exposure Draft”) and
summarized its comments.

Comments to the FASB on a Proposed
Accounting Standards Update—Financial
Instruments (Topic 825): Disclosures
About Liquidity Risk and Interest Rate
Risk: Released Oct. 16—Comments on a
proposed accounting standards update, the
objective of which is to provide users of
financial statements with more decision-
useful information about entity-level
exposures to liquidity risk and interest rate
risk.

Response to IAASB Invitation to Comment:
Improving the Auditor’s Report: Released
Oct. 2—NYSSCPA response to the
International Auditing and Assurance
Standards Board (IAASB) Invitation to
Comment (ITC): Improving the Auditor’s
Report . The ITC sets out the IAASB’s
indicative direction proposed for the
future of the auditor’s report.

NYSSCPA comment letters
The following list includes all comment letters released by the NYSSCPA between
Oct. 1 and Oct. 31, 2012. To read all comment letters published by the NYSSCPA,
visit http://www.nysscpa.org/page/society-comment-letters.



Society advocates for stronger
surviving spouse protections
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BY CHRIS GAETANO
Trusted Professional Staff

In a comment letter published Sept. 4, the
NYSSCPA urged the IRS to adopt measures
to protect surviving spouses from sustaining
an unfair hardship if an executor fails to
make a portability election on the estate tax
form. The comment letter, which was
drafted by the Society’s Estate Planning and
Trust and Estate Administration committees,
was written in response to an IRS proposal
to provide guidance on the applicability of
estate and gift tax credits, including the
requirements for electing portability of a
deceased spousal unused exclusion to the
surviving spouse. 

Under an estate tax portability exemption,
when one spouse passes away and doesn’t
make full use of his or her federal estate tax
exemption, the surviving spouse may use the
unused portion and add it to his or her own. 

The IRS proposal said that if an executor
or administrator is acting within the United
States, only the executor can file the estate
tax return and make the portability election,
unless there is no appointed executor. In that
case, any person who possesses the
decedent’s property can file the return to
make the election, which cannot then be
superseded by a contrary election made by
another person. The IRS’s proposed
regulations, the Society noted in its
comment letter, “do not go far enough to
protect the interests of the surviving spouse
in many circumstances that are reasonably
foreseeable.” 

For example, the letter said, surviving
spouses may find themselves in conflict with
an executor who doesn’t have any fiduciary
duty to them and decides to simply not file
for the exemption. 

“This may be particularly likely to occur
in a second marriage situation when the
appointed executor is a child of the deceased
spouse’s prior marriage,” the letter said, a
turn of events that would leave the surviving
spouse “at the mercy” of such an executor. 

This very concern was brought up in
another Society comment letter published
Oct. 21, 2011, in response to an IRS request
for comment on Notice 2011-82, Guidance
on Electing Portability of Deceased Spousal
Unused Exclusion Amount. The notice
alerted executors of the estates of decedents
who had died after Dec. 31, 2010, that they
need to file an IRS Form 706—United States
Estate (and Generation-Skipping Transfer)
Tax Return—if they want to allow the
decedent’s surviving spouse to take
advantage of the deceased spouse’s unused
exclusion amount, even if the executor is not
otherwise obligated to file a Form 706. At
the time, the Society said that the proposed
regulations should be clarified to allow the
surviving spouse to complete the estate tax
return on behalf of the deceased spouse’s
estate to make the portability election,
provided he or she receives authorization
from a U.S. court. Doing so, the letter said,
would confer upon the surviving spouse the
status of appointed-executor, for purposes of
filing an estate tax return in order to make
the election. 

However, another potential problem with
the portability exemption is that it must be
filed for within nine months. Because the
Society’s proposal requires approval from a
court, and because courts can move slowly,
the comment letter also proposed that the
surviving spouse be allowed one year to file
for the exemption. 

“Sometimes the courts move slowly, and
there might be some opposition to the
surviving spouse’s petition for limited letters
of appointment,” said Kevin Matz, a member
of the Trust and Estate Administration
Committee and the comment letter’s
principal author, noting that there is the risk
of the nine-month deadline passing without
the spouse receiving court approval. “We’re
asking the IRS to take notice and provide a
de facto extension, so long as the spouse has
submitted the initial application.” 

cgaetano@nysscpa.org

Find Us on Facebook!
You can always find us on the web by visiting our homepage…but did
you know you can “like” the NYSSCPA on Facebook? You can even
connect with us on our LinkedIn group and follow us on Twitter! 

Over 700 people are fans of the NYSSCPA on Facebook … and we’d
love to have you among them! We also have a LinkedIn group that has
over 2,500 members, so make sure to check out our LinkedIn group
profile and join in.  

Have you seen our “tweets”?  Find out why almost 2,700 people are
following us on Twitter—follow us and you can get daily updates from
the NYSSCPA on regulatory actions, breaking financial news, upcoming
events, and much more. 

When it comes to social media, we’re right there on the front lines.  

Follow us on Twitter: twitter.com/nysscpa

Join us on Facebook: Visit facebook.com and search for NYSSCPA.

Connect with us on LinkedIn: linkedin.com/companies/nysscpa



State provides ‘lost and found’ for insurance policies
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BY RICHARD J. KORETO
Trusted Professional Correspondent

I nsurance policies and annuity contracts
are often purchased years or even
decades before they’re needed. In the
meantime, paperwork may be lost, and

the policies’ very existence may have been
forgotten. But the New York State
Department of Financial Services
(NYSDFS) offers a free service to help heirs
locate insurance policies.

The Lost Policy Finder is a tool that is
available for use by the executor or
administrator of the deceased’s estate or by a
member of the deceased’s immediate family,
which includes the deceased’s spouse,
domestic partner, child or closest living
relative, according to the NYSDFS site.
NYSSCPA members said the tool could
prove useful, since searching for extant
insurance policies is one of the many facets
of the estate administration process,
according to Estate Planning Committee
Chair Jane Bernadini. “We need to find out
if there was insurance and if it’s held in the
decedents name or in a life insurance trust,
so the [issue] does come up,” she said. 

The tool is not, however, to be used by
firms, organizations, or individuals who
charge heirs a fee for making the request or
for locating lost life insurance policies or
annuity contracts.

Heirs or administrators can file for a
search online. They will need some
information about the deceased, including
date of birth, date of death and last known
address.  A certified copy of the death
certificate is required; it can be scanned in
and uploaded to the search site. The insured
need not have died in New York state,
however, for heirs to be able to use this
service; any state’s death certificate is
acceptable.

After it receives the online form, the
department forwards the search request to all
New York-licensed life insurance companies
and fraternal benefit societies. These
insurers then perform searches of their
electronic records to identify a policy,
contract or certificate on which the deceased
was the insured or owner, regardless of the
state in which the policy, contract or
certificate was issued. However, New York
insurers that are incorporated or organized in
another state will only perform searches of
their electronic records of policies, contracts
and certificates delivered or issued for
delivery in New York. If the search locates a
policy, the department will contact the heir.

We found a policy—but you’re 
not in it

The department notes that, sometimes, it
does find a policy, but the requestor is not
the beneficiary. In that case, the insurer’s

hands may be tied: Although it may be able
to tell the requester that there is a policy in
existence, privacy laws may prevent it from
revealing the name of the designated
beneficiary. In this situation, the insurer will
attempt to locate and contact the beneficiary
listed in the insurer’s records.

Whether the requester or another
individual is the beneficiary, however, the
department says that a successful search
doesn’t mean an automatic disbursement.
Insurers may have the right and the duty to
require additional information and ask
beneficiaries to complete additional
paperwork before processing any benefits.

Other tips for finding policies
The NYSDFS has a checklist for finding

old policies and suggests that heirs go through
this list before using the online service:

• Look through the deceased’s paperwork
in desks or safe deposit boxes.

• Contact agents or companies that issued
home or auto insurance; many people use

the same company or agent for all their
insurance needs.

• Check with the deceased’s past employers
to see if there was any company-provided
insurance. The same goes for unions.

• Review the deceased’s financial records
for evidence of payments to insurance
companies. Sometimes, premiums are only
paid annually, so a search through 12
months of records may be necessary.

• Contact the New York State
Comptroller’s Office of Unclaimed Funds to
see if any unclaimed benefits from policies
may now be in the state’s hands. The
department notes that since unclaimed funds
may not find their way to this office until
many years after the deceased’s death, heirs
should continue to check for unclaimed
funds in the deceased’s name for an
extended period of time.

rkoreto@nysscpa.org

Reach more than 28,000 CPAs and other accounting and finance
professionals throughout New York state

New York CPAs rely on The Trusted Professional for up-to-
date legislative, regulatory and professional developments

in accountancy. Advertise in this monthly publication in
order to gain a level of exposure you won’t find elsewhere.  

ADVERTISE IN
THE TRUSTED PROFESSIONAL

For more information:
email Jeff Leonard at jeff@leonardmedia.com 
or call 215-675-9208, ext. 201.

1x 6x 12x

Full Page 9-7/8” x 12-7/8” $1,450 $1,225 $950
Half Page 9-7/8” x 6” $895 $745 $595
One-Third Page 9-7/8” x 4” $765 $635 $495
Quarter Page 4” x 6” $635 $525 $415
One-Eighth Page 2-1/4” x 6” $395 $325 $255

B
LAC

K
 &

 W
H

ITE 

R
ATE

S

www.trustedprofessional.com



BY DUNCAN B. WILL, CPA/ABV/CFF, CFE

W hen faced with the suspicion
that their client may have been
the victim of fraud, CPAs often
want to, and do, come to the

rescue. But in their eagerness to help, they
may be bypassing key steps, which could
result in evidence spoliation and waste
valuable time. Moreover, CPAs who act
hastily might be placing themselves in the
line of fire. All too often, attorneys
representing parties impacted by fraud
successfully allege that the CPA’s hurried
response violated professional standards as
well as the profession’s independence and
objectivity rules.    

If we use the general standards set forth in
ET Section 201 of the AICPA’s Professional
Code of Conduct as a starting point in
determining how best to approach fraud,
CPAs should first ensure that they have the
professional competence to respond to the
alleged fraud, can exercise due professional
care, can adequately plan or supervise the
response, and can obtain sufficient relevant
data to support statements made regarding
the alleged fraud. 

In assessing whether or not they meet
these criteria and are equipped to take on
such an assignment, it may help CPAs to
answer the following questions: 

•Will I impair my independence? 
•Am I “conflicted out”? 
•Do I have the requisite competence? 
•Do I have the necessary qualifications? 

•Will I be digging my own grave?

Ensuring independence 
and objectivity

To avoid repercussions, it’s important that
CPAs take care to reduce the likelihood that
stakeholders will perceive their investigation
as not being independent, objective or
competently performed. 

In order to ensure independence, CPAs
performing attest services, such as audits or
reviews, will normally refrain from
participating in investigations. (If you are not
performing an attest engagement, it won’t
matter if the engagement impairs your

independence.) Due to independence
impairment issues, forensic accountants
should not be the external CPAs engaged to
perform financial statement services other
than compiled financial statements, for which
they indicate they are not independent.

Since certified fraud examiners and

CPAs who are certified in financial forensics
have obtained additional training in this
arena, CPAs who are concerned about
responding appropriately to fraud
allegations may want to consider teaming up
with peers who possess these credentials.

Initial response 
and recommendations

The goals for the initial response should
not include a determination of exactly what
occurred or a quantification of any losses.
Instead, the response should establish a
foundation to assist the entity’s management
in making effective, prompt decisions to

protect the company’s finances and
reputation.

To avoid allegations that their fraud
response is unauthorized or libelous, CPAs
should first obtain sufficient predication of
fraud suspicions, describing the nature,
background and the basis for the suspicions.
They should also establish that fraud
suspicions are alleged by others, and obtain
written approval before accessing records or
interviewing personnel.

If sufficient predication exists, CPAs
should then encourage management to—

•remain calm, so they can participate in
making informed decisions in response;

• inform legal counsel (investigations led
by counsel preserve available legal
privileges);

•promptly notify the board of directors if
the allegations pertain to senior management
or officers;

• identify documentation and records to be
preserved and protected;

• share information only with those who
have the responsibility and skills to respond
to the issues (investigations can be hindered
by loose lips);

• separate facts from concerns and
assumptions;

• take steps to minimize further losses
(e.g., consider changing locks, passwords,
combinations and Internet access to
financial records); and 

• consider whether it is wise to restrict
duties or place on administrative leave those
under suspicion, until cleared.

Suspected fraudsters are often tempted
to destroy or alter evidence. Consequently,
it is important to secure records,
documentation and any other relevant
items as soon as possible and make sure
that concerned clients take the requisite
precautions to preserve them.

Establish a written understanding 
CPAs should obtain written understandings

(i.e., engagement letters) that clearly define
the client’s (or management’s) and the CPA’s
responsibilities for fraud prevention, detection

and the communication of related matters,
before performing services. All letters relating
to the issuance of financial statements should
require clients to acknowledge their
responsibility for both fraud prevention and
detection. 

Whenever the CPA elects to participate
in a fraud investigation, the CPA should use
the engagement letter to—

•define the scope and limits of the
engagement (as a consultant or expert
witness),

• indicate that services will be performed
under the AICPA’s Statements on Standards
for Consulting Services (which distinguish
the work from any attest service), 

• indicate that services will be directed by
the client’s attorney and

• request a retainer.
CPAs should avoid describing expected

results in the engagement letter and should
call their professional liability carrier for a
review of the engagement letter, their
responsibilities and the best courses of
action when faced with a potential fraud.

The client’s responsibilities for fraud
detection and prevention aren’t limited to
just financial statement engagements,
though, so why not specify these
responsibilities in all engagement letters,
and not just those accountabilities mandated
by professional standards? Whenever
tolerable, add engagement letter language
indicating that it is the client’s responsibility
to prevent and detect fraud.

As a final word, remember that hasty
decisions made in response to an initial
suggestion that fraud may have occurred can
have devastating consequences. But a
competent, considered approach in response
to the justification for a fraud investigation
avoids missteps that could compromise the
investigation and prosecution.

Duncan B. Will, CPA/ABV/CFF, CFE, is a
loss prevention accounting and auditing
specialist with Camico (www.camico.com).
He responds to CAMICO loss prevention
hotline inquiries and speaks to CPA groups
on various topics.

How to respond when fraud is suspected
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For information on the Camico 
program, contact:

Upstate:
Reggie DeJean
Lawley Service, Inc.
716-849-8618

Downstate:
Dan Hudson
Chesapeake Professional 
Liability Brokers, Inc.
410-757-1932

Or call Camico direct 
at 800-652-1772

Practical fraud loss
prevention tips
• Periodically warn clients of embezzlement risk.
• Offer clients internal control assistance.
• Offer two-tiered bank reconciliation services—one that
provides additional services to help protect against
embezzlement, and one that does not.

• Recognize potential independence and objectivity
impairment; ask yourself whether you can be objective when
evaluating potential fraud that you did not discover when
performing your previous services, and then document that
assessment.

• Encourage clients to require vacations as well as job and
task rotation (fraudsters can’t take the chance that the
evidence of their fraud will surface on someone else’s
watch).

• Suggest that clients establish fraud/ethics hotlines.
• Encourage clients to perform fraud risk assessments 

(and consider serving as the discussion leader).
• Retain contemporaneous defensive documentation of each 

of the above steps.

Hasty decisions made in response 
to an initial suggestion that fraud 

may have occurred can have 
devastating consequences.
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Tech Q&A for Today’s CPA
Filling in the gaps
Tips for mastering patch management, developing IT skill sets, and creating a sound business continuity plan

BY JOEL LANZ, CPA/CITP, CFF,
CISA, CISM, CISSP, CFE

Q: In September, Microsoft warned users that
it had detected a bug in its Internet Explorer
Web browser that could leave PCs open to
attack. The crisis seemed to be just one more
example of why it’s important to stay on top
of patch management.  How can I educate
my colleagues and clients about it?
A: Patch management is a process in which
computer users—whether business or
personal— apply software fixes provided by
the software developer to resolve operating
issues.  These issues typically include
software functionality and, in many cases,
involve a potential vulnerability in the
software that can be exploited by a party
other than the user.  Many information
security practitioners believe that
appropriate patch management is one of the
most critical protection strategies that
companies and personal users can employ to
reduce logical security threats.  Most
software vendors provide an email service
notifying customers of patches.
Alternatively, the Department of Homeland
Security’s United States Computer
Emergency Readiness Team (US-CERT)
(www.kb.cert.org/vuls) provides a database
of vulnerabilities that users can subscribe to
for notifications.

To know what to patch, users must be aware
of what is on their system.  Unfortunately, this
can be more cumbersome than it sounds, as a
number of programs are installed on the
typical personal computer.  Some software
vendors provide capabilities that allow for the
automatic updating of patches.  For example,
readers may be familiar with Windows

updates that are automatically “pushed down”
by Microsoft.  Free—and for personal use
only—utilities such as PSI Secunia
(secunia.com/vulnerability_scanning/persona
l/) provide an excellent tool to help identify
outdated, non-Microsoft software.

On the business side, Microsoft provides a
utility, Windows Server Update Services
(WSUS), that, according to the Microsoft
website, enables information technology
administrators to deploy the latest Microsoft
product updates to computers that are running
the Windows operating system. By using
WSUS, administrators can fully manage the
distribution of updates that are released
through Microsoft Update to computers in
their network (technet.microsoft.com/en-us/window
sserver/bb332157.aspx). Utilities such as a
commercial version of Secunia are also
available to assist with the identification
process.  Alternatively, companies can use
an automated vulnerability scanning tool
such as Nessus (provided by Tenable
Network Security) or Qualys BrowserCheck
to help identify required patches.

Q: It’s been a while since we reviewed our
business continuity plan.  Any suggestions
to help us jump-start our efforts? 
A: As Rodney Dangerfield might say,
“Business continuity planning (BCP) gets
no respect.”  Though BCP is on the radar of
most business leaders, it’s rarely treated with
a sense of urgency or given the necessary
funding to help ensure that appropriate plans
are developed, implemented and maintained.
Unfortunately, many view BCP as an
information technology issue only, largely
because of justified concerns about the
ability to protect and recover electronic
information.  However, BCP is a business

issue and includes significant decisions that
go beyond information technology matters.

Your first priority is to confirm that you
are making quality backups and that these
backups can be successfully restored.  Then
you need to consider what type of “disasters
or contingencies” you are truly protected
from.  For example, being able to recover
data does not mean that you would also be
able to reroute your telecommunications
capability to a different facility that can
house your business.  Without the rerouting,
you would not be able to access the Internet
or other outside processors (e.g., credit card
processing) that your business may rely on.
You may also want to help your client
perform a self-assessment or operational
audit of its existing plan and test strategies
against recognized good industry practices.

The Federal Emergency Management
Agency (FEMA), through its Ready.gov
website, provides significant guidance and
tools to help facilitate this process. 
Of particular note is the “Business
Continuity Planning Suite” available at
ready.gov/business-continuity-planning-
suite, which contains tools to help facilitate
plan development, as well as a variety of
training videos.

Q: I’m a young professional and want to
develop my abilities to provide information
security services to clients.  How can I build
up the technical skills needed for this type
of work? 
A: I’m glad that you’re considering learning
more about this important niche and how
you can better serve your clients or firm.  As
with any professional service offered,
developing the requisite expertise is the
result of both formal education and practical

experience.  Formal education can be
obtained by attending continuing
professional education seminars and
conferences, completing a formal course of
study and/or attaining an information
security-related professional certification.

There are also a number of books on the
market that support the above efforts, and
many of them include CD-ROMs or lab
manuals that provide step-by-step instructions
for using a variety of security utilities and
tools.  However, due to the inherent risks
involved with experimenting with these
utilities (some, while legitimate, may be
infiltrated by hackers, so you wouldn’t want to
expose the tools to confidential client data), I
recommend, as do many security
professionals, that you establish a “practice
lab” to work with the various software tools.
To manage the investment, the lab can be
established using older machines or a virtual
server (allowing one physical machine—even
a laptop—to simulate multiple machines).
Directions for establishing a lab are contained
in many of the security lab manuals.

Cengage Learning, McGraw-Hill and
Jones & Bartlett Learning are among the
publishers that produce both a text and an
accompanying lab manual to help readers
perform hands-on exercises in order to gain
experience with what they’ve read. 

Joel Lanz, CPA/CITP, CFF, CISA, CISM,
CISSP, CFE, is the sole proprietor of Joel
Lanz, CPA P.C., and an adjunct professor at
SUNY–College at Old Westbury. He is a
member of the NYSSCPA’s Technology
Assurance and Banking committees, and
The CPA Journal Editorial Board. He is a
past chair of the Technology Assurance
Committee. Mr. Lanz can be reached at
jlanz@joellanzcpa.com.

JOEL LANZ



BY PEI-CEN LIN, CPA, SPHR

Q: We’re a small firm with limited
resources. How can we do a better job of
identifying and retaining local talent?  
A: To start, make sure you’re looking inside as
well as outside to fill vacant positions.
Sourcing and recruiting not only include
external efforts, such as participating in job
fairs or  starting an employee referral
program, but also internal recruiting, i.e.,
increasing internal mobility and advancing
cross-functional training. In fact, a study
published earlier this year by a professor at the
University of Pennsylvania’s Wharton School
suggests that there’s good reason to mine
talent from within. According to the research,
which looked at data from more than 5,000
employees in a financial services firm, though
external hires are paid as much as 20 percent
more than internal employees for the same
work, they’re rated more poorly in
performance reviews during their first two
years, in part, because they’re less familiar
with the company culture and have less firm-
specific knowledge. 

Another internal source to tap is your
internship program, which, in essence,
allows you to build a talent pipeline even if
you don’t have an immediate opening. (It’s a

good practice to engage people in advance
of job openings anyway.) As a bonus,
college interns themselves can be a good
recruitment tool, by acting as your firm’s
brand ambassadors on campus.

In regard to external recruiting, there are a
number of methods a small firm with limited
resources may engage in. Firms may post their
job openings to a professional organization’s
job board, such as the NYSSCPA Career
Center (http://nysscpa.careerbank.com) or
engage in Internet recruiting, using social
media to identify candidates. (LinkedIn and
Facebook are the most popular sites for doing
so.)  You may also want to institute an employer
advocate program, where your employees can
assume the role of employer brand champions
on social media.

In general, brand building and brand
marketing are vital to identifying and
retaining talent. You want people who
associate themselves with your company to be
proud of their association.  You can facilitate
that by providing a positive, encouraging
work environment that employees will enjoy
being in. If you read the “best places to work”
reports put out by the Society for Human
Resource Management or Crain’s New York
Business, you’ll notice that sought-after
companies typically offer flexibility,

opportunities for recognition, career coaching
and mentoring, and encouragement of
employee innovation, among other benefits.  

In the end, you’ll want to implement a
well-thought-out plan that bridges talent
strategy with business strategy in order to
ensure that all actions performed align with
your organizational goals and are in support
of your firm’s bigger picture. 

Q:  I’m a recent college graduate, with little
to show for my job hunting efforts. How can
I stand out when I speak to  firms at
recruiting events? 
A: First, it is essential to have a complete
résumé. Review yours and ask yourself, “Have
I listed all of my involvements and
accomplishments, including extracurricular
activities and any paid/unpaid jobs I’ve had?”
What types of skills have you acquired outside
academia? Have you mentioned any
leadership roles you’ve held? Then, instead of
simply handing out copies of your résumé,
make an effort to establish a rapport with firm
representatives at recruiting events.  In order to
leave a good impression, you’ll need to show
up fully prepared: Identify which firms you’d
like to see at the event and do your homework
beforehand, so you’ll know the employer
inside and out. And, at the end of the day, be

sure to get a business card. Even if a firm can’t
hire you now, you never know what
opportunities may arise down the road just by
keeping in touch with the person you talked to.  

It’s important to note that submitting
résumés online and attending recruiting events
are not the only methods to use for getting a
job.  Networking is essential. Please keep in
mind that networking is not simply asking for
a job; it is an ongoing process of building a
professional relationship where possibilities
can transpire. The professional organization of
your field is an ideal first choice for
networking. People have gotten jobs and
identified business opportunities through their
involvement with the NYSSCPA. (If you
haven’t already, read the testimonials on ‘Why
I’m a Member’ on the Society website.)
Moreover, those who have benefited from
their involvement are ready to give back.
So, get involved and reach out to fellow
CPAs already active in the profession.  

Pei-Cen Lin, CPA, SPHR, is a strategic
talent management and organizational
development professional in the human
resources field. She is also a past chair of
the Human Resources Committee and a
current NYSSCPA Board member. Ms. Lin
can be reached at pei-cen.lin@nysscpa.org.
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FAE 2012 Conferences

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

For More Information and to Register for This Conference: Visit www.nysscpa.org/partnership or call 800-537-3635.
To Register for the Live Video Webcast: Visit www.nysscpa.org/e-cpe or call 877-880-1335.FAE

YEARS  1972-2012 

Your Partner in Educational Excellence

40
This is an FAE Paperless Event. Visit www.nysscpa.org for more information.  

Partnership Taxation Conference

Tuesday, December 18, 2012
New York Marriott Marquis at Times Square
1535 Broadway, at 45th Street
New York, NY 10036
8:30 a.m. – 4:55 p.m.

Provide your clients with the best partnership and LLC tax guidance 

GET CLARIFICATION ON RECENT TAX ISSUES:

� Take the Money and Run: Extracting Equity on a Tax-Free Basis 
� Partnership Issues in Unwinding the Family Limited Partnership
� Deciphering the Hedge Fund K-1
� The K-1 with a Negative Capital Account: What to Do Next?
� Understanding Issues with Tiered Partnerships
� How Partners Will Be Impacted by the New 3.8% Surtax

KEYNOTE ADDRESS:
Donna M. Young, JD, LLM (Taxation),
Deputy Associate Chief Counsel, Office of Chief Counsel, IRS

Conference Information:
NYSSCPA Member Fee: 
$385 (In-Person);
$285 (Live Video Webcast) 
Nonmember Fee: 
$510 (In-Person);
$410 (Live Video Webcast)

Course Code:
25614311 (In-Person); 
35614311 (Live Video Webcast)
CPE Credit: 
8 hours (Taxation)

*There will be a $100 surcharge for POP Pass users for this conference. Call 800-537-3635 to register with POP.

Professional Developement
Getting noticed
How firms can better identify talent, and how job seekers can stand out in a crowd Pei-Cen Lin



FAE 2012 On-Site Learning
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FAE
YEARS  1972-2012 

Your Partner in Educational Excellence

40

Bring targeted, high-quality education and training on the 
New Clarified Auditing Standards to your workplace.

Designed for professionals in accounting firms, private industry, government, and academia

It’s not too late to train your staff on the impact of the new clarified standards—but time is running out! 

Understanding and Implementing the New Clarified Auditing Standards, a four-hour course offered by the NYSSCPA’s
Foundation for Accounting Education (FAE), and presented by leading A&A author and instructor Renee Rampulla, CPA, is a
course that is ready for firms to schedule to get their staff up to speed on how the new standards will impact their audit
practice and methodologies.

BENEFITS OF FAE’S ON-SITE LEARNING:
• Cost-effective and convenient—no lost time and no staff travel expenses
• Customized content to meet your training needs
• Confidential learning environment
• Employee/instructor interaction
• Flexible pricing
• Meet your CPE requirements in ethics, tax, accounting, auditing, 

and specialized knowledge and applications

As you are aware, the release of the clarified standards has
substantially redrafted all of the Statement of Auditing
Standards (SASs) Nos. 1-121. In this course, you will:

• Get an explanation of the background and implications of the    
new standards in plain English

• Learn how to plan for changes and adjustments needed to 
existing practices, such as the impact on interim testing, 
fieldwork, and changes to the audit report

• Find practical guidance in preparing for the transition

For more information, contact Annette Davis, Associate Director, On-Site Learning and Development, 212-719-8305, or adavis@nysscpa.org.

START PLANNING TODAY!

FAE 2012 Conferences

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

For More Information and to Register for This Conference: Visit www.nysscpa.org/nytax or call 800-537-3635.
To Register for the Live Video Webcast: Visit www.nysscpa.org/e-cpe or call 877-880-1335.FAE

YEARS  1972-2012 

Your Partner in Educational Excellence

40

New York State Taxation Conference

■ Tax Preparer Responsibility
■ New York State Residency Audit Guidelines
■ Business and Sales Tax Nexus
■ Combined/Unitary Reporting

Wednesday, December 5, 2012
Doubletree by Hilton Metropolitan Hotel
569 Lexington Avenue, at 51st Street
New York, NY 10022
8:40 a.m.–5:10 p.m.

Stay on top of the latest tax preparation and planning 
developments to best serve your clients or company

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.  

HOT TOPICS

■ Thomas H. Mattox, Commissioner, New York State Department of Taxation and Finance

FEATURING:
REGISTRATION DETAILS:

Course Code: 25612311 (In-Person)
CPE Credit Hours: 8

Field of Study: Taxation
In-Person Member Fee: $385

Nonmember Fee: $510

CAN’T ATTEND THE EVENT IN PERSON? 
Experience the same great speakers and topics directly from your computer.

Course Code: 35612311 (Live Video Webcast) 
CPE Credit Hours: 8 

Field of Study: Taxation
Live Webcast Member Fee: $285 

Nonmember Fee: $410 



I’m the CFO of a bank, which makes me both a user and preparer of private company financials. From the user perspective, I think
the most important part would be improving relevance of private company financial statements. Even though we receive annual
audited financials and reviews of smaller companies, we’re really looking for basic cash flow information most of the time, like debt
schedules, breakdowns of accruals, aging of receivables and loan covenant calculations. So, I think one of the things they need to

focus on are the supplemental schedules that the banks are looking for. 
Another issue concerns what’s called the “golden pass,” which is when companies are on a tax return extension. A lot of times,
the accountants preparing the financials use that as a way to buy more time to provide information for credit requests. The PCC

might want to explore whether there is a way to provide information that banks need to do a line renewal or loan request, without
having to wait for the tax return and the financials. 

From the preparer perspective, when you look at the footnote information, it can get difficult for investors to understand
everything that’s there, such as a lot of the fair value type of information. I’m not sure if people really understand what the

fair value measurements are really supposed to tell them. As a preparer, what I find is that investors, instead, want more
operating data—they’re more interested in trends in year-over-year comparisons. I think they’re looking for something

along the lines of a management discussion and analysis [MD&A], to put it simply—more of a plain-language type
of discussion about what’s happening in the company, rather than percentage changes. I don’t think the way I wrote
an MD&A for financial reports or SEC filings is what the user is looking for exactly. 

Calcpa58@aol.com

A s the chair of the Hospitality Industry Committee, I think there needs to be more guidance on
capitalization issues regarding property and  equipment. The biggest question that we who work
with the restaurant and hospitality industry get is how to handle these things. It’s vague. We
understand the rules, of course, but there’s still a lot of gray area. Understand, too, that a public

company has a more skilled staff, usually, so a private company generally needs a little more detail. 
The problem is that clients have a hard time recognizing when something should be expensed and when

it should be capitalized, which affects the tax rules as well, so I think there needs to be more clarification,
such as what constitutes a repair. The problem with things now is that what kind of property you are
depends on your goal or focus. There’s a big difference between a large, nationally recognized hotel chain,
where management companies make their fees on gross operating profit—which is expensed rather than
capitalized as it makes their fees higher—vs. the other side, where it might be a smaller company. 

More broadly, the PCC should focus on things from the client perspective, especially smaller
companies, by paying attention to the need for plainer language. Standards setters have been trying to do
this for a while, but their plain language still isn’t that plain, and if I’m sitting here and need to read a
standard three or four times to really comprehend it, smaller clients will need to read it 12 times. 

ccella@odpkf.com

A s the CFO of a not-for-profit, one thing I'd like the PCC to tackle is pension accounting
for non-profits. The Accounting Standard Codification Topic 715 requires non-profits to
account for pension related items other than net periodic costs through the statement of
activities. The for-profit industry accounts for this as other comprehensive income

through equity. The plus and minus movements each year thanks to the stock market, even if your
financial statement users understand the accounting, creates a situation where you are continually
explaining these impacts. There are some years where this has a major positive impact and some
years where it has a major negative impact. We explain the impact to individuals who read our
financials and potential donors who read our IRS Form 990. We then explain how it's more of a long
term impact, rather than a current impact. Our agency would still need to effectively manage our

defined benefit plan; it's just the way it reads to the financials. I would like to see a consistency of
treatment.

howard_lorch@ohelfamily.org

The CPA Roundtable is a monthly feature where we
ask CPAs from around the state to weigh in with their
thoughts on an issue relevant to the profession. 

If you are interested in becoming a Roundtable
participant, drop us a line at cgaetano@nysscpa.org.
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Manhattan/Bronx Chapter

CATHERINE CALIFANO 
Nassau Chapter 
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Adirondack Chapter Annual Tax
Conference
When: Nov. 28
Where: Crowne Plaza, Lake Placid
Cost: $175 per person
CPE: 8 (taxation) 
Course Code: 28612341
Contact: Barbara Dwyer at
bsdadk@roadrunner.com

What Financial Professionals Need to
Know About the Affordable Care Act
When: Nov.16, 3–5 p.m.
Where: The Fairdale, 672 Wehrle Drive,
Amherst
Cost: $35 members; $70 nonmembers
Course Code: 29010304
Contact: Richard Brennan at
rbrennan@rich.com

Personal Property and Casualty Insurance
When: Nov. 1, 6–8 p.m. (5:30 p.m. check-in)
Where: FAE Conference Center, 3 Park
Ave.,19th floor 
Cost: $20 members; $25 nonmembers; $30
walk-in 
CPE: 2 (specialized knowledge and
application)
Course Code: 29150310

Developing Leadership Skills
(part of a five-session series) 
When: Nov. 5, 6–8 p.m. (5:30 p.m. check-in)
Where: FAE Conference Center, 3 Park Ave.,
19th floor
Cost: $20 members; $25 nonmembers; $10
additional for walk-ins
CPE: 2 (specialized knowledge)
Course Code: 29150305

How to Communicate with Power, Purpose
& Confidence
When: Nov.12, 6–8 p.m. (5:30 p.m.
registration)
Where: FAE Conference Center, 3 Park Ave.,
19th floor
Cost: $20 members; $25 nonmembers; $10
additional for walk-ins
CPE: 2 (advisory services)
Course Code: 29150309
Contact: Maya Khan at
mkhan@markspaneth.com

Healthy Business Group Measures =
Based Health Improvement
When: Dec. 6, 6–8 p.m. (5:30 p.m.
registration)
Where: FAE Conference Center, 3 Park Ave.,
19th floor
Cost: $20 members; $30 nonmembers, $10
additional for walk-ins
CPE: 2 (specialized knowledge and
applications)
Course Code: 29150311
Contact: Adam Reiss at
areiss@citrincooperman.com

Practice Continuation & Partnership
Agreements for CPA firms
When: Dec.11, 6–8 p.m. (5:30 p.m.
registration)
Where: FAE Conference Center,  3 Park
Ave., 19th floor
Cost: $20 members; $25 nonmembers; $10
additional for walk-ins
CPE: 2 (advisory services)
Course Code: 29150308
Contact: Maya Khan at mkhan@markspaneth.com

Mid-Hudson Annual Tax Conference

When: Nov. 9, 8:30 a.m–4:30 p.m. (8 a.m.
check-in) 
Where: Ramada Inn, Newburgh
Cost: $150 members; $250 nonmembers 
CPE: 8 (taxation) 
Course Code: 28602331

Chapter CPA Ethics Update
When: Dec. 5, 3–5 p.m.
Where: Pamela’s On the Hudson, 1 Park
Place, Newburgh
Cost: $30 members; $60 nonmembers
CPE: 2 (ethics) 
Course Code: 42773302

Joint Nassau/Suffolk Accounting and
Auditing Conference 
When: Nov. 3, 8:25 a.m.–4:35 p.m.
(registration and networking breakfast 7:30–
8:25 a.m.)
Where: Sheraton Long Island, Hauppauge
Cost: $150 members; $250 nonmembers 
CPE: 8 (4 accounting, 4 auditing) 
Course Code: 28103322

Joint Chapter Networking Event
Wine & Chocolate Pairing Reception 
When: Nov. 28, 6–8:30 p.m.
Where: Crest Hollow Country Club
Cost: $60 per person; $70 walk-in
Contact: Kathleen Becker
at Kathleen.Becker@marcumllp.com

Chapter CPA Ethics Update / 
CPA-Banker Dinner
When: Nov. 7, CPE: 3:30–5:30 p.m. (3 p.m.
check-in); Dinner: 5:30 p.m. 
Where: Wolferts Roost Country Club, 120
Van Rensselaer Blvd. 
Cost: Ethics: $20 members; $50
nonmembers, Dinner; $55 
CPE: 2 (ethics)
Course Code: Ethics 42773304, 
Dinner 45040303  
Contact: Patrick Hughes at phughes@uhy-us.com

Northeast Chapter Annual Tax Conference
When: Dec. 4, 8:30 a.m.–4:30 p.m.
Where: Hilton Garden Inn, Troy
Cost: $175 members; $275 nonmembers 
CPE: 8 (taxation) 
Course Code: 28604341

Queens/Brooklyn Annual Tax Conference
When: Nov. 1, 9:00 a.m.–5 p.m. 
(8:30 a.m. check-in)
Where: St. John’s University, Bent Hall 277AB
Cost: $100 members; $150 nonmembers 
CPE: 8 (taxation) 
Course Code: 28616312

Estate & Retirement Planning
When: Nov. 8, 6–8 p.m.
Where: Saint Francis College, 180 Remsen
St., Brooklyn
Cost: Free
CPE: 2 (1 taxation, 1 specialized knowledge
and applications)
Course Code: 29160302
Contact: Jean Joseph at
jeanjoseph42@aol.com

47th Annual Rochester Tax Institute 
When: Nov. 16
Where: Rochester Plaza Hotel, 70 State St.
Cost: $245 members ($265 after Nov. 9)
Course Code: 28605371 (8 taxation )  
Contact: Michael Desmond at
mike@heveroncpa.com

Chapter CPA Ethics Update (NEW DATE)
When: Nov. 28, 5:45 p.m. (registration);
6 p.m. (dinner); 6:30 p.m. (ethics)
Where: Casa Mia Manor House
Cost: $35 members; $6 nonmembers 
CPE: 2 (ethics) 
Course Code: 4277331

Staten Island Chapter Bowl-a-Thon
Charity Event 
When: Nov. 3
Where: Rab’s Country Lanes, 1600 Hylan
Boulevard
Contact: Gerard LoVerde at
gloverde@clcpasi.com

Staten Island Annual Taxation Conference
When: Nov. 16, 8:30 a.m.–4:30 p.m. (8 a.m.
check-in) 
Where: Hilton Garden Inn, 1100 South St.
Cost: $150 members; $250 nonmembers
CPE: 8 (taxation) 
Course Code: 28607321

Chapter CPA Ethics Update
When: Nov. 29, 7–9 p.m.
Where: Staten Island University Hospital
Cost: $25 members; $50 nonmembers 
CPE: 2 (ethics)
Course Code: 42773307

Uncovering Fraud in Your Company
The Challenge of an Internal Investigation as
It Concerns You
When: Nov. 1, 7:45 a.m.–12 p.m.
Where: Wilbur Arts Building Hays Theater at
Molloy College, 1000 Hempstead Ave.,
Rockville Centre
Cost: $90 per person ($60 for FWA members)
Course Code: 29080308 
Contact: Davi Tserpelis at
davi.tserpelis@citi.com (631-265-4484)

Joint Nassau/Suffolk Accounting and
Auditing Conference
When: Nov. 3, 8:25 a.m.–4:35 p.m.
(registration and networking breakfast 7:30–
8:25 a.m.)
Where: Sheraton Long Island, Hauppauge
Cost: $150 members; $250 nonmembers 
CPE: 8 (4 accounting, 4 auditing) 
Course Code: 28103322

Casino and Networking Night 
When: Nov. 8, 6–9 p.m.
Where: Sheraton Smithtown 
Cost: $50 per person 
Contact: Ruby Nello at rnello@mwellp.com
(516) 240-4268

Joint Chapter Networking Event
Wine & Chocolate Pairing Reception 
When: Nov. 28, 6–8:30 p.m.
Where: Crest Hollow Country Club
Cost: $60 per person; $70 walk-in
Contact: Kathleen Becker
at Kathleen.Becker@marcumllp.com

IRA Guide to IRS Audit Issues
When: Nov. 30, 9–11:45 a.m. (8:30 a.m.
registration)
Where: Suffolk Academy of Law
CPE: 3 (taxation)
Course Code: 29080310
Contact: Sy Goldberg at
info.goldbergira@gmail.com

12th Annual Networking Cocktail Party
When: Nov. 9, 5–8 p.m. 
Where: “Upstairs at the Dino,” Dinosaur
Bar-B-Que, Cash Bar, 246 W. Willow St. 
Contact: Tim Hammond at
thammond@greenseiftercpas.com or Dan
Dalin at dandalin105@gmail.com
RSVP by Nov. 1

Cost of Customs and Trade Compliance
(Part of a four-session series)
When: Nov.14, 9 a.m.–12 p.m.
Where: Mohawk Global Logistics Offices,
North Syracuse 
Cost: $40 member; $60 nonmember 
(Take all four parts for only $120 per
member; $180 per nonmember, see flyer for
details or call 800-537-3635)
CPE: 3 (specialized knowledge and
applications) 
Course Code: 29090304
Contact: Chuck Miller

Syracuse Chapter Annual Tax Conference
When: Nov. 27, 8:30 a.m.–4:30 p.m. (8 a.m.
check-in)
Where: The Crowne Plaza Hotel, 701 East
Genessee St.
Cost: $150 members; $250 nonmembers
CPE: 8 (taxation)
Course Code: 28609351 

Accounting and Auditing Update
When: Nov. 8, 1—4 p.m.
Where: Syracuse
Cost: $25 member; $35 nonmembers
CPE: 3 (1 accounting, 2 auditing)
Course Code: 29090306
Contact: Steve Stanek at
sstanek@dlccpas.com

Getting to Know INCOTERMS 2010
(Part of a four-session series)
When: Dec. 5, 9 a.m.–12 p.m.
Where: Mohawk Global Logistics Offices,
North Syracuse 
Cost: $40 members; $60 nonmembers 
(Take all four parts for only $120 per
member; $180 per nonmember, see flyer for
details or call 800-537-3635) 
CPE: 3 (specialized knowledge and
applications) 
Course Code: 29090305

Chapter CPA Ethics Update
When: Nov. 7, 6–8 p.m.
Where: 800 Westchester Ave., Rye Brook 
Cost: $25 members; $50 nonmembers
CPE: 2 (ethics) 
Course Code: 42773311

Westchester Chapter Small Business Tax
Conference (Sold Out) 
Date: Nov. 12, 8:45 a.m.–5 p.m.
Where: Citibank Executive Conference
Center, Armonk
Cost: $135 members; $175 nonmembers
CPE: 8 (taxation) 
Course Code: 28611331

Back to Sales-Bad Debt’s Impact on Sales
When: Nov. 14, 7:45—9 a.m.
Where: Skadden Arps
Cost: Free
CPE: 1 (advisory services)
Course Code: 29110306
Contact: Deborah Rubin at
dbrubin@optonline.ne

Business Writing Fundamentals
When: Nov. 15, 5:30—7:30 p.m. 
(5 p.m. registration)
Where: 711 Westchester Ave., White Plains
Cost: $20 students and YCPAs; $30 all
others
CPE: 2 (specialized knowledge)
Course Code: 29110305
Contact: Heather Oboda at
hoboda@citrincooperman.com

YCPA Poker Night Annual 
Texas Hold ‘Em Tournament
When: Nov. 15, 6:30 p.m.
Where: Tom Cavallos Restaurant, 
40 Genesee St., New Hartford
Cost: $15 (includes food and drink); $10
and a donation of a non-perishable food
item (game only)
Contact: Brian Reese at brian@rfcpa.net or
(315-724-2145)

ROCKL AND
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BY CHERYL L. YAWMAN
Rochester Chapter President

Some wonderful events have taken
place since I last wrote to you. Our
Young CPA Committee, chaired by
Matthew J. Taylor, coordinated our

annual Mock Interview Night for local
college accounting majors, which was
held on Sept. 26. Thanks to Mengel,
Metzger, Barr & Co. LLP for opening
their office space to us for the evening
so that we could conduct the
interviews in a real interview setting.
Forty current accounting majors from
five area colleges took advantage of the
opportunity to do practice interviews
with 25 volunteer professionals from public
accounting and industry. This is something
that is fairly unique to our chapter and a
tremendous service to the students preparing
for fall recruitment. Thanks to everyone who
helped make this a success!

We also had our Managing Partner
Roundtable with officers from NYSSCPA
leadership. I was thrilled to have a large
turnout, with partners in attendance from the
following firms: PwC; Deloitte; KPMG;
Mengel, Metzger, Barr; Insero & Company;
The Bonadio Group; Freed Maxick CPAs,
P.C.; Heveron & Heveron; Salmin, Celona,
Wehrle & Flaherty, LLP; DeJoy, Knauf &
Blood LLP; Stokes, Visca & Company, LLP;
and Young & Company CPAs, LLP. We shared
a lively discussion about issues facing the
profession such as non-CPA ownership, and
learned a lot about the political advocacy and
white paper/comment letters that the Society,
on our behalf, is engaged in behind the scenes.
Statewide specialty industry committee

opportunities and a revamped CPE program
were also topics of discussion, along with the
many local chapter activities and committees
that need firm support and involvement. I
asked each firm to consider having an
NYSSCPA representative promote Society
activities within their firm, and to work toward

100% membership from their
professional staff. My sincere
appreciation goes out to all the
partners and NYSSCPA officers
who made time to attend this
gathering of professional leaders.

Our 47th Annual Tax Institute is
coming up on Nov. 16. This is a
must for all tax professionals
looking to get an all-encompassing

update on the latest topics and technical
issues. The speakers for this seminar are
always top-notch. Please visit our chapter
website page at www.nysscpa.org/rochester
for details on this event.

The World of Accounting (WOA), also to
be held on Nov. 16, is our annual outreach to
high school students. This half-day session
exposes them to all the different career
options in the accounting profession. We are
always looking for new committee members
and speakers for this event, so please contact
our WOA Committee Chair Ken Hall at
kennetha@homeproperties.com if you
would like to get involved in guiding the
future members of our profession.

These are just some of the exciting things
going on in our chapter. Isn’t it time you
stopped just reading about them and became
part of the action? 

cheryl@ccy.com

Rochester engages area firms 
and reaches out to future CPAs

ROCHESTER

FROM THE

PRESIDENT

BY JACQUELINE E. MILLER
Adirondack Chapter President

In September, the Adirondack Chapter
held two successful continuing
education events in the same week, and
I would like to thank everyone for

supporting them. On Sept. 24, at
the Crowne Plaza in Lake Placid,
the chapter began the day with a
nonprofit accounting presentation
by Barbara S. Dwyer. Managing
partners from the Adirondack
Chapter, along with the chapter
Board of Directors, attended a
luncheon with Society officers.
NYSSCPA President Gail M.
Kinsella, President-elect J. Michael
Kirkland, and Director of Member
Relations William Pape were all in
attendance to speak to our chapter. The
presentation was a wonderful opportunity
for CPA firm leaders and chapter members
to interact with one another. Barbara also
presented for the chapter’s new two-hour
ethics program. Three days later, we held
our second annual International CPA & CA
Gathering, organized in partnership with the

Institute of Chartered Accountants of
Ontario, SD&G Chapter. Read more about
this event, which brings U.S. and Canadian
accountants together for great networking
opportunities and an informative
presentation about tax issues, on page 26 of

The Trusted Professional. 
The annual Tax Conference, which

takes place at the Crowne Plaza on
Nov. 28, will be an informative day,
filled with discussion of critical
issues. The conference will begin
with a New York State sales tax
presentation. The second session will
provide an update on New York state
tax law and what’s new with e-filing

and e-services. An IRS representative will
review changes at the federal level, and a
CPA specializing in insurance will discuss
current industry issues. The conference will
conclude with a tax update. 

Keep checking the chapter website
(www.nysscpa.org/adirondack) for more
updates. I look forward to seeing all of you
there—and of course, thank you again for
supporting the chapter.

jmiller@pmhvcpa.org

Adirondack recaps past events, 
plans tax conference

ADIRONDACK

BY PATRICIA A. JOHNSON
Buffalo Chapter President

It has been a busy fall for the Buffalo
Chapter, thanks to the support of our
board and membership. Our September
networking session provided a number

of professional opportunities, allowing
members to connect, take CPE, and get
a firsthand look at the newly renovated
Lafayette Hotel in downtown Buffalo.
Bank of Akron was our sponsor for the
event and continues to be a strong
supporter of our chapter. On Oct. 16,
our Government Accounting and
Auditing Committee presented a
session, geared toward government
officials and those practicing in that area,
about how financial information is utilized
by the press, rating agencies and the
marketplace. 

The annual chapter ethics session,
sponsored by Evans Bank and presented on
Oct. 17 by Dr. Robert Davis, continues to be
one of our most well-attended events. And
on Oct. 24, a timely session sponsored by
the Accounting and Auditing Committee and
presented by Raymond M. Nowicki and
Jeffrey H. Couchman provided the

audience with practical solutions for
implementing the new audit clarity standards. 

For the Young CPAs, November will be a
busy month. A networking session focusing
on sharing information from the Young CPA
Conference and a trip to Canada for an
afternoon of curling are being planned.  

Other upcoming events include
the Annual Tax Institute on 
Nov. 1–2; a presentation on Social
Media sponsored by our Small
MAP Committee on Nov. 16; and
a session on hot topics for not-
for-profit organizations scheduled
for December.  

As you can see, the Buffalo
Chapter has something for

everyone. Our Members in Industry
Committee is actively recruiting new
members to help better serve that segment of
our chapter. As a result of member
suggestions, a Technology Committee is
being organized to help members expand
their knowledge in the IT area. If there is
something that you would like to see the
chapter add to its list of activities or topics,
don’t hesitate to contact me or a chapter
board member.  

nysscpabuffalochapterpresident@gmail.com 

Buffalo chapter offers wide range of
networking, CPE events 

BUFFALO

BY WILLIAM F. BERARDI
Mid Hudson Chapter President

F irst, congratulations to Sean Glander
who was recognized by Leadership
Orange, an Orange County
organization that offers leadership

training, as a 2012 Rising Star. Sean
is one of our active and energetic
Young CPA Committee members
who shines especially bright while
helping to organize our COAP
programs, and has volunteered
tirelessly at NYSSCPA events and on
committees. He has been supported
in this work by his firm, Vanacore,
DeBenedictus, DiGovanni &
Weddell, LLP. 

Speaking of our YCPA Committee
members, please visit the chapter’s
Facebook page to see pictures of them
collecting donations for postage, care
packages and handwritten individual letters
of thanks that were sent to military
personnel stationed overseas.

In October, the work and planning of our
Board and committee members resulted in
several wonderful events. The United Way of
Sullivan County and the Mid Hudson Chapter
sponsored a training seminar on fraud
detection and prevention that was offered by
the Office of the State Comptroller for the not-
for-profit sector. This event was hosted by the
Center for Discovery on Oct. 17 and took
place the Michael Ritchie Big Barn Center in
Hurleyville. On Oct. 19, our Accounting and
Auditing Committee held an eight-credit CPE
session that featured Mid Hudson’s favorite
presenter, Melvin Crystal. Our enterprising
Relations with Bankers and Attorneys
Committee organized a fabulous networking
reception that took place on Oct. 24 in
Poughkeepsie. This event provided members

with the exciting opportunity to listen to
Yankees/Mets baseball star Darryl Strawberry. 

This month, our best and brightest Young
CPA Committee kicks off their Toys for Tots
campaign. They have also set up an entire day
at West Point to watch an Army football game,

which will be followed by an exclusive
tailgating party. This wonderful event
will take place on Nov. 3, so mark your
calendars. On Nov. 9, our Federal and
State Taxation Committee will host our
Annual Tax Conference in Newburgh.
The committee is excited to provide
attendees with eight timely, quality and
affordable CPE credits in taxation.
Please contact Domenick Del Rosso at

ddelroso@jgspc.com for more information.
Finally, on Dec. 5, our YCPAs have

scheduled our Toys for Tots wrap-up and
holiday free mixer at Pamela’s in Newburgh,
following a two-hour FAE Ethics CPE session.
Please reach out to Senior Committee CPE
Liaison Joyce A. Lewis (jlewis@nysscpa.org)
for information on the CPE session and Magda
V. Reyes (mreyes@vddw.com) for details on
the mixer.

Our immediate Past President Tracy D.
Tarsio and Beth Vought have worked hard to
streamline the handling of important
sponsorships that help make our events
possible. 

Contact them at ttarsio@dayseckler.com and
bvought@gkgcpa.com with any offers of
assistance and event information.

Meanwhile, another Past President, Gary
J. Cassiello, is heading up our Membership
and Revitalization Committee. Please reach
out to Gary at garyc@jgspc.com to get in on
the action.

bberardi@hvc.rr.com

Mid Hudson focuses on service and CPE
MID HUDSON
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BY ANNA RAKOVSKY
Trusted Professional Correspondent

T he NYSSCPA’s Adirondack Chapter
and Canada’s Institute of Chartered
Accountants of Ontario, SD&G
Chapter, presented their second

annual International CPA & CA Gathering on
Sept. 27. The event, held at the Akwesasne
Mohawk Casino in Hogansburg, N.Y., brings
American and Canadian accounting
professionals together for updates on tax
filings that affect U.S. citizens living in
Canada, as well as networking opportunities.

“[The gathering] is
important because
we’re neighbors,” said
Barbara L. Montour,
immediate past
Adirondack Chapter
president and event
coordinator. “We
share citizens and, at
times, clients.”

According to event
speaker Nathan
Farkas, a chartered
accountant who
specializes in international taxation,
because the Canadian border is so close,
it’s essential to educate CPAs about the
various tax laws that can affect U.S.
citizens who, like himself, live in Canada. 

“There are more than 1 million U.S.
citizens who reside in Canada, yet more

than half of them are not aware that they
have to file for taxes,” he said. “When I
moved to Canada in 2010 … I realized how
little was understood about this particular
topic, and made it a point to educate
anyone who was interested. We need to
advise our clients on the rules of the other
side of the border and how these rules will
affect them. We must remain up to date.”

Debbie Tropea, a chartered accountant
from Cornwall, Ont., concurred that the
event “addressed many of the complexities
that I have encountered in preparing U.S.
tax returns for nonresident citizens of the

U.S.”
The event drew 30

CPAs and CAs.
Adirondack Chapter
President Jacqueline
E. Miller, Montour,
and other members
are already looking
ahead to their 2013
gathering, which
they said the chapter
may host in Ontario. 

“[This year’s
event] was a treat, it

was affordable and it was live,” Montour
said. “People really enjoyed it.”  

arakovsky@nysscpa.org
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Annual Tax/Plenary Conference

Tuesday, December 11, 2012
Citi Executive Conference Center
601 Lexington Avenue
New York, NY 10022
8:30 a.m. – 5:00 p.m.

Answers to your post-election questions from national tax experts

CONFERENCE INFORMATION:
Course Code: 25616311 (In-Person); 
35616311 (Live Video Webcast)
CPE Credit Hours: 8
Field of Study: Taxation 

NYSSCPA Member Fee: 
$385 (In-Person); 
$285 (Live Video Webcast)
Nonmember Fee: 
$510 (In-Person); 
$410 (Live Video Webcast)

Keynote Address: Nina E. Olson, JD, National Taxpayer Advocate, IRS,
will touch upon a wide range of topics, including a year-end look at the
multiple layers of uncertainty facing next year's tax filing season

Covering a wide range of important tax topics including:
� Year-end tax planning strategies
� Estate and gift tax uncertainty
� The changing tax profession
� Primer on international tax developments
� Cloud computing: security and tax compliance
� And Much More!

Adirondack reaches over the
border for second straight year 

BY LISA A. HAYNIE
Nassau Chapter President

T he Nassau Chapter is gearing up for
the fall by offering plenty of CPE
events to help you fulfill your
requirements before year’s end. With

Thanksgiving approaching, I would
personally like to thank the Executive
Board and all of the committee chairs
for their dedication to our chapter and
their hard work in organizing our
seminars and social networking events.
For 59 years, these volunteers have
helped build our chapter into one of the
largest and most active within the New
York State Society. We look forward to
celebrating our 60th anniversary on May 9,
2013 at the Crest Hollow Country Club.
Please save the date!

The Nassau Chapter awarded scholarships
to three outstanding Nassau County college
students who applied for the Foundation
Accounting Education scholarship this past
spring.  Our recipient winners are Edgar
Huamantla from Hofstra University, and
William Surowiec and Lesya Zazdravnaya
from Molloy  College.  As part of the
application process, students wrote essays
explaining how they planned to complete the
150-hour requirement for licensure in New
York State. Our scholarship winners were
honored at our Mentor a Student Night
Chapter meeting held at the Chateau Briand
in Carle Place on Oct. 17. The Nassau
Chapter is committed to giving back to our
future accountants. We encourage students

to become student members of the
NYSSCPA—it’s never too early to expose
these bright and motivated students to
networking and  to encourage them to
become involved in our chapter.

Looking ahead to upcoming events,
please mark your calendars for
our annual wine tasting event.
The night features Lee Perrota,
owner of The Chocolate Lady, in
Oyster Bay. Lee, who was named
best New York Chocolatier in
2009 at the New York Food
Festival, will share tidbits from
her latest book with attendees as
they learn the art of pairing of

wine with chocolate at the Crest Hollow
Country Club on Nov. 28.

On Dec. 1–2, the Taxation Committee is
hosting its annual All-Day Tax Conference,
at the Marriott in Uniondale. Robert Jay
Schaffer, Robert Barnett and Iola
Damante have created a program to update
you on the latest tax law changes before the
2013 busy season begins. Also, early in the
new year, NYSSCPA Past President David
J. Moynihan, our distinguished guest
speaker, will be giving a presentation at our
annual Ethics Night, to be held at the
Chateau Briand, on Jan 9. This event is
worth two CPE credits in ethics; registration
information can be found on our website at
www.nysscpa.org/nassau. 

Happy Thanksgiving to all, and I look
forward to seeing you at our upcoming events!  

lisahaynie@kbktaxlaw.com

Nassau Chapter lends a hand to next
generation of CPAs

NASSAU

FROM THE

PRESIDENT

From left: Barbara L. Montour, past chapter
president; Nathan Farkas chapter president-
elect; Jacqueline E. Miller, chapter
president and James Pollock, president of
the Ontario Institute of Chartered
Accountants, SD&G Chapter. 
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BY DENISE M. STEFANO
Westchester Chapter President

T his month, I would like to take the
opportunity to reflect on some
important initiatives that I outlined
for the chapter during my

induction speech at the May president’s
reception. For those of you who were
not able to be there, the theme of my
speech revolved around the need to
engage in more mentorship and
outreach activities, so we can help
shape the future of our Society and our
profession—activities that I would like
to ask each and every one of you to
consciously set aside time for this month. 

Over the September and October months,
many of us have been busy managing and
meeting tax return deadlines; now, with year-
end audit planning work upon us, our focus
will undoubtedly turn to these critical and
time-sensitive tasks. It is therefore
understandable that during this time, it can be
easy to relegate staff mentoring and outreach
tasks to the bottom of the pile or make them
last on the to-do list.

But if each one of us just takes a brief
moment to consider one individual for whom
we can set an example, share our experiences
with and offer advice to—bearing in mind that
this individual can be a staff member, a
colleague or even a client—we can collectively

help improve the quality of our profession’s
future practitioners, and further promote the
stellar reputation of our profession and State
Society. In doing so, we need not look at this
task as one that is daunting and laborious.
Instead, we need to embrace the task as one

that is critical to effective
succession planning in growing
and building our profession. 

This theme of mentorship and
outreach underlies several of the
events the Westchester Chapter
Board and its committees planned
for the 2012–2013 fiscal year. In
creating these plans, we considered
topics that not only appeal to public

practitioners, but also appeal, and are highly
relevant, to private industry professionals. This
should allow for more effective outreach to
industry professionals, and further engage their
participation in the chapter and Society’s
activities and initiatives. In addition, we have
planned—and are working—to expand our
student-focused activities and events, to further
develop mentor/protégé relations between
students and our chapter and Society. 

So, I ask you to please help us make
November a successful mentor/outreach
month by taking just a little time to engage in
your own mentorship and outreach activities.
A small investment on your part can bring
about a huge return for our profession.

denisestefano@smartpros.com

Westchester Chapter promotes
mentorship and outreach 

WESTCHESTER
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Estate and Trust Administration Conference

Thursday, December 6, 2012
Bernstein Global Wealth Management
1345 Avenue of the Americas
(Between 54th and 55th Streets)
New York, NY 10105
8:45 a.m. — 4:40 p.m. (Check-in begins at 8:15 a.m.)

Coverage of the most timely estate and trust administration considerations

WHY YOU SHOULD ATTEND: 
To learn about current changes in the tax laws affecting estate and trust planning and administration, 
and to obtain practical guidance on estate and trust administration matters.

GAIN INSIGHT FROM LEADING PRACTITIONERS ON:
� Generation-skipping transfer tax—its practice and compliance issues  
� Reading and interpreting wills—a practical guide
� Multigenerational planning—tax hurdles
� And much more!

Hear Bruce D. Steiner, JD, LL.M, Attorney, Kleinberg, Kaplan, Wolff & Cohen, P.C., discuss “Current Events in Estate and Trust Administration”

BACK BY POPULAR DEMAND!
Susan R. Schoenfeld, CPA, Esq., LL.M, MBA,
W Family Office
Karen L. Goldberg, JD, LL.M,
Tax and Estate Partner, EisnerAmper LLP

REGISTRATION DETAILS:
Course Code: 

25608311 (In-Person); 
35608311 (Live Video Webcast) 

CPE Credit Hours: 8
Field of Study: Taxation

Member Fee:
$385 (In-Person); 

$285 (Live Video Webcast)
Nonmember Fee:

$510 (In-Person); 
$410 (Live Video Webcast)

BY MARK ULRICH
Queens/Brooklyn Chapter President

W e’ve been busy here in
Queens/Brooklyn this fall,
planning and hosting events
to benefit our

members. On Oct. 11, we held
our first Young CPAs Networking
Event at Medgar Evers College in
Brooklyn.  More than 50 CPA
candidates and seasoned CPAs
networked and discussed the CPA
profession, the CPA exam, the
NYSSCPA, the Queens/Brooklyn
Chapter and its committees, and
how to apply for internships and jobs.
Special thanks go to Avril K. George-
Robinson for planning and hosting this
event. In addition, our CPA Ethics Update
took place the evening of Oct. 29 at St.
John’s University in Queens. 

If you haven’t already, make sure you sign
up for the chapter’s Nov. 1 Annual Tax
Conference, also to be held at St. John’s
Jamaica campus. It will offer members eight
CPE credits.  

We go back to Brooklyn for a free two-

credit CPE session in Estate and Retirement
Planning, to be hosted at St. Francis College
on the evening of Nov. 8. We will welcome
winter and wrap up this calendar year’s
activities with a holiday party on Dec. 19 at
Gargiulo’s Restaurant in Coney Island. 

Please join me in commending our
chapter officers and board members for
putting together wonderful
programming for our members. For more
information, visit our chapter’s webpage
(www.nysscpa.org/queensbrooklyn)
for full details of our upcoming events
and to register for them. 

Finally, I’d like to ask for some help
with recruiting for our 2013 Career
Opportunities in the Accounting

Profession program at St. John’s University.
I want to expand the advisory board to help
plan the program, and I’d like some
members with connections at local Queens
and Brooklyn high schools to help promote
the program to students. Please get in touch
with me at the email address below if you
are interested in helping out. 

Have a wonderful winter!

ulrichm@stjohns.edu

Queens/Brooklyn Chapter 
boosts fall offerings

QUEENS/BROOKLYN

FROM THE

PRESIDENT
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ETHICS

11/29
Cases in Corporate Ethics for New York CPAs
Cases in corporate ethics provides an opportunity
for group discussion of actual world ethical dilem-
mas. This course examines eight cases drawn from
real-life business conflicts involving corporate
financial managers.
E/4 34601381
Buffalo/Niagara Marriott
Executive Education Inc.
$170\$235

SPECIALIZED KNOWLEDGE
AND APPLICATIONS

11/28
Chief Financial Officer: Executive-Level Skills
for Financial Managers
Effective chief financial officers are business people
whose knowledge goes beyond accounting. This
seminar deals with the CFO’s role in four important
aspects of running a business.
SK/8 34860381
Buffalo/Niagara Marriott
Executive Education Inc.
$335\$460

11/29
Lean Accounting: Apply Lean Thinking
to Financial Management
With pressures from increased regulation and com-
petition, accountants everywhere are rethinking the
way they manage. This seminar will show you how
to identify the value providing outputs from the
accounting department and focus on creating effec-
tive processes to deliver that value.
SK/4 34694381
Buffalo/Niagara Marriott
Executive Education Inc.
$170\$235

ACCOUNTING

11/28
Not-for-Profit Accounting and Reporting:
From Start to Finish
Rather than training to run part of the race, train to
run the entire race from start to finish. This course
trains you to clear key hurdles in not-for-profit
accounting and reporting in an efficient and effec-
tive manner. Avoid the potholes of confusion and
finish first by providing a financial picture that end

users can truly understand.
AC/8 32177311
FAE Conference Center
AICPA
$335\$460\$305\$430

11/30
Annual Accounting and Auditing of
Broker/Dealers–Morning Session
AC/1, AU/1, SK/1 27177347
FAE Conference Center
Foundation for Accounting Education
$75\$125

AUDITING

11/29
Audit Workpapers: Documenting and
Reviewing Field Work
This course will teach you the basics of workpaper
preparation—form and content— to make sure
everything is properly documented. Case examples
show field work supervisors what factors to consid-
er and steps to follow when reviewing working
papers. Participants will learn to identify typical
deficiencies and will find out how to minimize
potential liability by making certain that reports are
fully and accurately supported by documentation.
AU/8 32250312
FAE Conference Center
AICPA
$335\$460\$305\$430

11/30
Annual Accounting and Auditing of
Broker/Dealers–Morning Session
See course listing under Accounting.

11/30
Annual Accounting and Auditing of
Broker/Dealers–Afternoon Session
AU/2, SK/1 27177349
FAE Conference Center
Foundation for Accounting Education
$75\$125

12/03
FAE’s Performing Small- to Medium-Sized
Business Audit Engagements
This course covers planning, internal controls, ana-
lytical procedures and updating, and synthesizing all
pronouncements to improve documentation of con-
trols, risk factors, and decision making in performing
the engagement.
AU/8 31202311
FAE Conference Center
Foundation for Accounting Education
$335\$460\$305\$430

SPECIALIZED KNOWLEDGE
AND APPLICATIONS

11/27
Business & Industry Conference
SK/5, T/3 25100311
FAE Conference Center
Foundation for Accounting Education
$50 NYSSCPA Members in Industry,
Government, and Education

11/28
Excel Tables: Revolutionize How
You Work with Excel
Tables are one of Excel’s useful features. More
than a formatting tool, Tables will revolutionize
how you work with data in Excel. This course will
demonstrate the many features and uses of
Tables, and will increase your efficiency and profi-
ceiency with Excel.
SK/4 34416311
FAE Conference Center
K2 Enterprises Inc.
$170\$235

11/29
Excel Tips, Tricks, and Techniques
for Accountants
Excel is the accountant’s tool of choice for analyz-
ing and reporting financial data., yet most account-
ants have never received any formal Excel training.
This course contains hundreds of tips, tricks, and
techniques to improve your productivity and accura-
cy. Participants will have access to sample data
files and will cover six major topic areas: productivi-
ty tips and tricks, formatting essentials, customizing
Excel, formula-building essentials, three-dimension-
al workbooks, and printing essentials.
SK/8 34424311
FAE Conference Center
K2 Enterprises Inc.
$335\$460

11/30
Annual Accounting and Auditing of
Broker/Dealers–Morning Session
See course listing under Accounting.

12/03
Tax Research Techniques for Compliance,
Planning, and Communication
This course will teach you how to draw and organ-
ize facts from authoritative sources, in order to
communicsate your research clearly and effectively.
Illustrative case studies will help you document the
thoroughness, logic, and correctness of your
research and conclusions.
SK/8 32689311
FAE Conference Center
AICPA
$335\$460\$305\$430

12/03
Trusted Business Advisor Workshop II
This workshop will provide you with practical tools
to help you better explore your client’s needs and
provide them with the best solutions. With interac-
tive training, you will get the education you need to
bring this new philosophy and service model into
your practice.
SK/8 32493211
FAE Conference Center
AICPA
$335\$$460\$305\$430

TAXATION

11/27
Business & Industry Conference
See course listing under Specialized Knowledge
and Applications..

11/28
AICPA’s 2012 Corporate Income Tax Returns
Workshop by Sid Kess
This course will look at the most recent tax laws
and other developments affecting C corporations,
S corporations, and other business entities,
including limited liability companies. Participants
will learn how to advise clients and employees on
the latest tax-planning strategies, and will be
given the opportunity to share marketing ideas
from top practitioners.
T/16 22609311
FAE Conference Center
AICPA
$535\$660\$475\$600

11/29
Introduction to International Taxation
This session will provide an overview of the basics
of international taxation.
T/2 27133308
FAE Conference Center
Foundation for Accounting Education
$45\$65

12/05
Basis/Distributions for Pass-Through Entities:
An IRS Hot Spot
This course addresses the rules used to determine
the basis for partnerships and S Corporations, and
puts the computation in contexts that often come
under scrutiny—loss limitations, distributions, and
sales of an interest, among others. The course will
also familiarize you with correct allocations of liabil-
ities among partners, the types and amounts of
income that can result from distributions and sales
of interest, and the basis of assets distributed from
pass-through entities.
T/8 32679311
FAE Conference Center
AICPA
$335\$460\$305\$430

The FAE delivers the following programs to help CPAs in all practice areas, including those working in government, industry and academia,
satisfy their New York state calendar-year continuing professional education requirements. SIGN UP TODAY!

To search within New York City, refer to Manhattan/Bronx. To search within Albany, refer to Northeast.

AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are: 8-hour course 16-hour course

A member of both AICPA and NYSSCPA: $305 $475

Only a member of the NYSSCPA: $335 $535

Only a member of the AICPA: $430 $600

A member of neither AICPA nor NYSSCPA: $460 $660

For 4-hour courses, see course description for price information.
For details, refer to the registration information on www.nysscpa.org.

According to NewYork State Regulations,
courses may only be categorized as the
following fields of study for CPE accreditation:

Accounting AC
Advisory Services AD
Auditing AU
Ethics E
Specialized Knowledge SK
Taxation T

Courses that have a concentration in more
than one field of study are labeled with the
quantity of credits that apply to each category.

November 27, 2012, through December 6, 2012

FAE LISTINGS

Date
Course Title
Course Description
Field of Study Course Code
Site
Developer
Member Fee/Nonmember Fee

KEY
GEOGRAPHIC

FIELD OF STUDY
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12/05
New York State Taxation Conference
T/8 25612311
Doubletree by Hilton Hotel Metropolitan
Foundation for Accounting Education
$385\$510

12/06
Estate Administration Conference
T/8 25608311
Bernstein Global Wealth Management
Foundation for Accounting Education
$385\$510

ACCOUNTING

11/29
FAE’s Accounting Update 2012
This course delivers information about current and
emerging accounting guidance and recent develop-
ments. Participants will receive an overview of new
and proposed relevant accounting guidance, along
with practical application through a variety of dis-
cussions and questions.
AC/8 21111341
Albany Marriott
Foundation for Accounting Education
$335\$460

AUDITING

11/27
Advanced Employee Benefit Plan Topics
This course is designed to explore the more
advanced issues related to auditing employee bene-
fit plans. The material will provide the auditor with
appropriate tools to address some of the most com-
mon problems noted during the audit process.
AU/8 32194341
Albany Marriott
AICPA
$335\$460\$305\$430

11/30
FAE’s Auditing Update 2012
In a changing global and domestic economy, this
course helps you to stay ahead of the emerging and
current auditing guidance. Participants will receive
overviews of the new auditing guidance, along with
practical application of that guidance through a
variety of discussions and questions.
AU/4 21112341
Albany Marriott
Foundation for Accounting Education
$170\$235

11/30
FAE’s Compilation and Review Update 2012
Participants will hear a discussion and receive tools
designed to help them better perform compilation
and review engagements. Recently issued
Statements on Standards for Accounting and
Review Services (SSARSs) and the challenges aris-
ing from these engagements will be addressed
through a variety of discussions and questions.
AU/4 21113341
Albany Marriott
Foundation for Accounting Education
$170\$235

12/03
Audit Workpapers:
Documenting and Reviewing Field Work
This course will teach you the basics of workpaper
preparation—form and content—to make sure
everything is properly documented. Case examples
show field work supervisors what factors to consid-
er and steps to follow when reviewing working
papers. Particpants will learn to identify typical defi-
ciencies and will find out how to minimize potential
liability by making certain that reports are fully and
accurately supported by documentation.
AU/8 32250341
Albany Marriott
AICPA
$335\$460\$305\$430

TAXATION

12/06
FAE’s Individual Taxation: Review and Update
for Experienced Practitioners
This course will teach you the latest rules and pro-
cedures, tips, and techniques, as well as how to
avoid potential federal and state (with an emphasis
on New York, New Jersey, Massachusetts, and
Connecticut) tax return preparation pitfalls.
T/8 21637341
Albany Marriott
Foundation for Accounting Education
$335\$460

AUDITING

11/27
How to Conduct a Review Under the AICPA
Practice Monitoring Program
This course features case studies of system peer
review circumstances and several examples of
engagement selections in an engagement peer
review. Partipants will learn to effectively plan a
peer review, develop an understanding of a firm’s
system of quality control, document procedures
used in testing a firm’s system (including reviewing
selected engagements), prepare the peer review
report, provide recommendations, and assist a firm
in its response to a peer review.
AU/16 32274371
Holiday Inn Rochester Airport
AICPA
$535\$660\$475\$600

ETHICS

11/30
FAE’s Tax Ethics and Tax Practice
in the 21st Century
This seminar will discuss, in detail, guidance and
case studies, and will also familiarize the practiton-
er with the quality control tools and technical resou-
crces available to address tax standards in the
communication of tax advice and in the perform-
ance of tax preparation and planning services.
E/4, T/4 21620371
Holiday Inn Rochester Airport
Foundation for Accounting Education
$335\$460

TAXATION

11/29
FAE’s 2012 Solid Family Tax Planning:
Key Market for Your Tax Practice
This course provides you with an in-depth look at
complex family tax planning issues for both united
and divided families, including updated materials
and the latest revenue rulings and court decisions.
This course will integrate the latest legislative
changes at both the federal and tri-state levels, and
will offer analytical tools to help you explore the
tricks, traps, and pitfalls.
T/8 21625371
Holiday Inn Rochester Airport
Foundation for Accounting Education
$335\$460

11/30
FAE’s Tax Ethics and Tax Practice in the 21st Century
See course listing in Ethics.

ACCOUNTING

12/04
Cash and Tax Basis Financial Statements:
Preparation and Reporting
This course will explain OCBOA statements, and
how the basis of accounting affects compilation,
review, and audit procedures; financial statements
(including notes); and accountant reports.
AC/8 32181321
Melville Marriott Long Island
AICPA
$335\$460\$305\$430

TAXATION

11/27
FAE’s Individual Taxation: Review and Update
for Experienced Practitioners
This course will teach you the latest rules and pro-
cedures, tips, and techniques, as well as how to
avoid potential federal and state (with an emphasis
on New York, New Jersey, Massachusetts, and
Connecticut) tax return preparation pitfalls.
T/8 21637321
Melville Marriott Long Island
Foundation for Accounting Education
$335\$460

12/06
Fringe Benefits: 2012/2013
During this one-day program, you will learn how you
can effectively use major fringe benefit options to
contain costs and increase employee job satisfac-
tion.
T/8 34607321
Melville Marriott Long Island
Nichols Patrick CPE, Inc.
$335\$460

AUDITING

11/27
FAE’s Auditing Update 2012
In a changing global and domestic economy, this
course helps you to stay ahead of the emerging and
current auditing guidance. Participants will receive
overviews of new auditing guidance, along with
practical application of that guidance through a
variety of discussions and questions.
AU/4 21112331
Doubletree Hotel Tarrytown
Foundation for Accounting Education
$170\$235

11/27
FAE’s Compilation and Review Update 2012
Participants will hear a discussion and receive tools
designed to help them better perform compilation
and review engagements. Recently issued
Statements on Standards for Accounting and
Review Services (SSARS) and the challenges aris-
ing from these engagements will be addressed
through a variety of discussions and questions.
AU/4 21113331
Doubletree Hotel Tarrytown
Foundation for Accounting Education
$170\$235

ETHICS

11/30
FAE’s Ethics Update 2012
This course provides you with the basic understand-
ing of the fundamental concepts underlying ethical
responsibilities, and increases your awareness of crit-
ical standards and regulations. Available tools and
resources that will help you understand and comply
with relevant requirements are also hightlighted.
E/4 21277331
Doubletree Hotel Tarrytown
Foundation for Accounting Education
$170\$235

TAXATION

11/29
Federal Estate and Gift Tax Returns:
Forms 706 and 709 Workshop
The estate tax and generation-skipping transfer tax
have returned. This course will teach you how to
prepare Forms 706 and 709 for these circumstances,
and the course’s practical manual will guide the
CPA through the complex issues that arise when
completing these forms.
T/8 23672331
Doubletree Hotel Tarrytown
Surgent McCoy CPE LLC
$335\$460

ACCOUNTING

11/30
Annual Accounting and Auditing of
Broker/Dealers–Morning Session (WEBCAST)
AC/1, AU/1, SK/1 37177347
Foundation for Accounting Education
$75\$125

AUDITING

11/30
Annual Accounting and Auditing of
Broker/Dealers–Morning Session (WEBCAST)
See course listing under Accounting.

11/30
Annual Accounting and Auditing of
Broker/Dealers–Afternoon Session (WEBCAST)
AU/2, SK/1 37177349
Foundation for Accounting Education
$75\$125

SPECIALIZED KNOWLEDGE
AND APPLICATIONS

11/30
Annual Accounting and Auditing of
Broker/Dealers–Morning Session (WEBCAST)
See course listing under Accounting.

11/30
Annual Accounting and Auditing of
Broker/Dealers–Afternoon Session (WEBCAST)
See course listing under Auditing.

TAXATION

11/29
Introduction to International Taxation (WEBCAST)
This session will provide an overview of the basics
of international taxation.
T/2 37133308
Foundation for Accounting Education
$45\$65

12/05
New York State Taxation Conference (WEBCAST)
T/8 35612311
Foundation for Accounting Education
$285\$410

12/06
Estate Administration Conference (WEBCAST)
T/8 35608311
Foundation for Accounting Education
$285\$410

For more information about FAE programs, visit
www.nysscpa.org, or call 800-537-3635.

SUFFOLK

WESTCHESTER

WEB EVENTS

NORTHEAST ROCHESTER
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NASSAU COUNTY / NEW YORK CITY
CPA FIRM

Established firm with offices in NYC and Long Is-
land, which has successfully completed transactions in
the past, seeks to acquire or merge with either a young
CPA with some practice of his own or a retirement-
minded practitioner and/or firm. Call partner at
516.328.3800 or 212.576.1829.

WALL STREET CPA looking for right individual

to share and merge into my office space. Move in

ready with ultra high tech hardware and software

built in. info@goldfinecpa.com 212-714-6655.

To any owners of a C-corp. I am the sole owner of
Wallstreetlink Inc which would allow your corp a
$250,000.00 tax deduction!! For more information
contact Edward Nolan at: ejnwls@yahoo.com.

CPA with a $200,000 diversified practice, looking to
affiliate with long island firm. Practice is very prof-
itable. I have at least three months of time to work
for the firm that I associate with.

In addition I plan to retire in no more than 10 years.
This would be a good opportunity to any firm, since
my clients are very solid, and over time a good tran-
sition could happen.

I am open to any reasonable opportunity. If inter-
ested please email me with the kind of firm you
have, your office location, the number of people
who you employ, what their job status is and a sum-
mary of the type of clients and work you perform,
contact me at hdf99@aol.com.

Small full service LI CPA firm looking to acquire

practice with revenue of at least $250k.We are

ready to help the right individual(s) in transition and

acquisition of your practice. We have extensive expe-

rience in tax and financial statement reporting and

will take great care of your clientele.

Contact: Elitecpas@gmail.com.

Rotenberg Meril, Bergen County’s largest

independent accounting firm, wants to expand

its NewYork City practice and is seeking

merger/acquisition opportunities in Manhattan. Ide-

ally, we would be interested in a high quality audit

and tax practice, including clients in the financial

services sector, such as broker dealers, private eq-

uity and hedge funds. An SEC audit practice would

be a plus. Contact Larry Meril

at lmeril@rmsbg.com, 201-487-8383, to further dis-

cuss the possibilities.

Successful 2 partner firm in Midtown with quality
infrastructure looking to merge for mutual benefit.
CPA10040@gmail.com.

Accounting practice for sale in Buffalo area. Gross

300-350K. Reply to pfswny@gmail.com.

Established Long Island CPA firm seeks to expand.

We are interested in acquiring a retirement-minded

small to medium-size firm in the NY Metro Area.

We have a successful track record of acquiring prac-

tices and achieving client retention and satisfaction.

Please contact Andrew Zwerman at

azwerman@wzcpafirm.com.

Young, energetic and dynamic husband and wife ac-

counting team seeks retirement-minded practitioner with

write-up and/or tax preparation practice in NewYork

City area for merger and eventual buy-out.

Contact: anthony@c-allc.com.

Nassau County peer reviewed sole practitioner with

Masters in Taxation has available time to assist over-

burdened practitioner. Open to merger, buyout or

other arrangements. bcpa11@yahoo.com.

Central Jersey CPA firm seeks an individual, prefer-

ably with a small practice for future

partnership with retirement minded partners.

E-mail: bam4711@yahoo.com.

Retirement minded Western NewYork CPA seeks
association with sole proprietor or firm for future
buyout. Gross $250K. Reply to
opp4cpanow@roadrunner.com.

Dozens of Tax Professionals available.
www.taxcareers.com
Call Howard @ 1-866-TAXJOBS.

Are you a Retirement minded CPA? I have Money
to invest. I need a Mentor. 516-238-8899

Want to purchase – Long Island or NYC 1040 based
tax practice $300-$1.5M annual. Motivated and
approved buyer. please contact via e-mail at:
buypersonaltaxpractice@gmail.com.

SEEKING SOLE PRACTITIONER FOR
MERGER with a book of business in lower
Westchester County.

Transition in 2 to 3 years. Have space and will grow
together. BACFIRM@GMAIL.COM.

PEER REVIEW SPECIALIZING IN

EMPLOYEE BENEFIT PLANS

CIRA, BROKER DEALERS

INSPECTIONS & REVIEW SERVICES

JOHN M SACCO, CPA

JMSacco@SAccoManfre.com

914-253-8757

SACCO MANFRE CPA PLLC

Peer Review Services
HIGH QUALITY / PRACTICALAPPROACH
Peer reviews since 1990. Review teams with recog-
nized experts in the profession.
David C. Pitcher, CPA / GregoryA. Miller, CPA
DAVIE KAPLAN, CPA, P.C.
585-454-4161 www.daviekaplan.com

PEER REVIEW
Yehuda@bunkercpa.com

718-438-4858
Yehuda Bunker, CPA

30 years not for profit accounting

PROFESSIONAL OPPORTUNITIES Peer Review
If you need help, the first step is
Nowicki and Company, LLP

716-681-6367
ray@nowickico.com

CPA FIRMS OR PARTNERS

We represent a number of quality CPA firms who

would like to merge with other CPA firms or Part-

ners with business. Offices are in the Metropolitan

area. This is an opportunity to insure your future

as well as help your clients by expanding your

services to them.Why settle when you can select?

For further info: please contact: Len Danon at

D&RAssociates Inc. 212-661-1090 ext 14

SERVING THE CPA COMMUNITY

SINCE 1939

Goldstein Lieberman & Company LLC one

of the region’s fastest growing CPA firms

wants to expand its practice and is seeking

merger/acquisition opportunities in the

Northern NJ, and the entire Hudson Valley

Region including Westchester. We are look-

ing for firms ranging in size from $300,000 -

$5,000,000. To confidentially discuss how

our firms may benefit from one another,

please contact Phillip Goldstein, CPA at

philg@glcpas.com or (800) 839-5767.

Successful Midtown NYC Firm (founded

1958) with $3M+ practice seeks a firm grossing

$500K - $1M with retirement minded owners for

merger and eventual transition. Contact in confi-

dence. 212-901-6114.

MayerMeinberg, one of the fastest growing

CPA firms with offices in NewYork City and

Long Island is looking to continue expanding

its practice through merger and/or acquisition

opportunities. We are seeking entrepreneurial

practices ranging from $500,000 to $3,000,000.

Also considering firms with areas of specializa-

tion in Forensic and Litigation Support and

other industry specialization. Please contact:

rmayer@mayermeinberg.com.

Established, Northern New Jersey and
New York City, mid-sized CPA Firm
seeks to merge with another like-minded CPA
firm for mutually beneficial growth. We are
seeking Firms in the $500,000 to $2,000,000
size in Northern or Central New Jersey or New
York. This is your opportunity to expand with-
out being gobbled up by one of the big guys.
To confidentially discuss this opportunity
please contact NYNJCPAS@gmail.com.

PEER REVIEWS

Providing Peer Reviews since 1990

Available for Consulting.

Pre-Issuance Reviews

and Monitoring

Kurcias, Jaffe & Company LLP

(516) 482-7777

ijaffe@kjandco.com

emendelsohn@kjandco.com

HELP WITH PREPARING

FOR PEER REVIEW.

Financial statement work,
audit procedures, workpapers, drafting
footnotes. Can fill audit engagement

quality reviewer, manager, or senior roles.
Many satisfied clients.

CALL SHIMON D. EINHORN, CPA
(917) 318-7498

s.einhorn@juno.com

Peer Review
If you need help, the first step is
Nowicki and Company, LLP

716-681-6367
ray@nowickico.com

PEER REVIEW SERVICES
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New York City Metro Technical Accounting/Au-
diting Pro seeks issues-oriented and financial state-
ments completion-type work, such as draft footnotes
and statement format, on a project or other basis at a
reasonable professional rate for CPAs in need of this
type of temporary help. Also available for audit, re-
views or compilations workpaper or report review.
Can serve in SOX/PCAOB concurring partner re-
view function or independent monitoring function
under new Engagement Quality Review (EQR) in
years between smaller firm AICPA Peer Reviews.
Call 516-448-3110.

Small full service LI CPA firm looking to acquire
practice with revenue of at least $250k.We are
ready to help the right individual(s) in transition and

acquisition of your practice. We have extensive expe-

rience in tax and financial statement reporting and

will take great care of your clientele.

Contact: Elitecpas@gmail.com.

TAX PREPARER - EXPERIENCED
(FLUSHING, NEW YORK)
FLUSHING EA firm, seeks experienced tax
preparer familiar with Lacerte for Tax Season.
E-mail: richp@petrocelligroup.com or fax to: 718-
961-4587.

Tax Manager/Reviewer, CPA, skilled preparer and
reviewer, seeks 6-8 days/mo. per diem.
indauditor@yahoo.com.

Per diem CPA - 25 years experience - all areas taxa-
tion/write ups 917-304-9484.

CPA Per Diem desires audit or tax work.
Experience in various industries including
non profit and governmental.
E-mail: perdiemcpa@att.net.

INNOVATIVE STRATEGIES
for sales and use tax compliance, audits,

refunds, appeals, and bankruptcy.

Extensive multistate experience.

Jeffrey J. Coren, CPA
212-594-6970

SALES TAX, AUDITS, APPEALS,

& CONSULTATIONS. Experience:

Many years with NewYork State Sales

Tax Bureau as auditor and auditor supervisor.

Jack Herskovits. 718-436-7900.

SALES TAX, ISAAC STERNHEIM & CO.

Sales tax consultants, audits, appeals, &

consultations. Principals with many years of

experience as Sales Tax Bureau audit

supervisors. (718) 436-7900.

PROFESSIONAL CONDUCT EXPERT
Former Director Professional Discipline,
25Years Experience, Licensure, Discipline,
Restoration, Professional Advertising,
Transfer of Practice; AICPA and NYSSCPA
Proceedings, Professional Business Practice.
Also available in Westchester County

ROBERT S. ASHER, ESQ.
295 Madison Avenue,
New York, NY 10017
(212) 697-2950

NEED TO INCORPORATE?
Complete Incorporation Package Includes:

Preparation–State Filing Fees–
Corporate Kit via UPS

Registered Agent Services Available
NEED TO DISSOLVE or REINSTATE or

AMEND?
Qualified Staff to Help Accomplish
Your Corporate or LLC Goals!
All 50 States. Simply Call.

INTERSTATE DOCUMENT FILINGS INC.
Toll Free 800-842-9990
margenjid@yahoo.com

Is your website attracting enough business?
Get practical tips for making your website part of a
profit-building plan. For your free copy, call Mostad
& Christensen at (800) 654-1654 or go to:
www.mostad.com/kc/ss.

Westchester CPA firm seeks to acquire accounts

and/or practice. Retirement minded, sole practition-

ers, and small firms welcome. High retention and

client satisfaction rates. Please call Larry Honigman

at (914) 762-0230, or e-mail Larry@dhcpas.biz.

AAA PROFESSIONAL OFFICES FOR RENT.

NASSAU COUNTY. 1-, 2-, 3-room suites

facing Hempstead Tpke. FREE UTILITIES.

FREE FRONT PARKING. 516-735-6681.

Windowed Office in CPA Suite, Plainview. Includes

Secretary/Bookkeeping Services.

NJR11804@aol.com.

650 rsf on 5th Avenue@ 34th St. $50 sf.
2 offices. Avenue views. 24/7 access.
Elliot @ 212-447-5400.

WALL STREET CPA looking for right individual

to share and merge into my office space. Move in

ready with ultra high tech hardware and software

built in. info@goldfinecpa.com 212-714-6655.

Buffalo, NY: Office in CPA suite. Per diem work
available. Ken Weinstein - 716-837-2525.

SALESTAX PROBLEMS?
Are you being audited?

Free Evaluation

Former Head of NY
Sales Tax Division

• Audits • Appeals • Refund Claims •

* Reasonable fees *

(212) 563-0007 • (800) 750-4702
E-mail: lr.cole@verizon.net

LRCGroup Inc.
Lawrence Cole, CPA

Nick Hartman

Buxbaum Sales Tax Consultants
www.nysalestax.com
(845) 352-2211
(212) 730-0086

A Leading Authority in Sales & Use Tax
For the State of NewYork

• Sales Tax Audits –
Resolution with Client Satisfaction

• Tax Appeals Representation –
Results at the NYS Division of Tax Appeals

• Collection Matters –
Resolving Old Debts & New Liabilities

• Refund Opportunities –
Recovering Sales & Use Tax Overpayments

More than 40 years of successful results!
See our published decisions…

TAX CONSULTANCY

SPACE FOR RENT

SITUATIONS WANTED
THE BENEFITS OF EXPERIENCE

Do your clients require a Retirement Plan, 403(b) Plan and/or a Health &Welfare Plan
Accountant’s Audit Report for Form 5500?

CONTACT US

Certified Public Accountants & Profitability Consultants

Our Employee Benefits & Executive Compensation Accounting and Tax Services Group
provides the experience and expertise your clients deserve

Avery E. Neumark, CPA, JD, LLM
Rosen Seymour Shapss Martin & Company LLP

757 Third Avenue, NewYork, NY 10017
Tel: 212-303-1806 Fax: 212-755-5600

aneumark@rssmcpa.com www.rssmcpa.com

A Member of the AICPA Employee Benefit Plan Audit Quality Center

SALES TAX PROBLEMS?

More than 25 years of handling NYS audits

and appeals. CPAs, attorney, and former NYS

Sales Tax Auditor on staff. All businesses, in-

cluding service stations, pizzerias, restaurants.

Free initial consultation. Rothbard & Sinchuk LLP

516-454-0800, x204

Now you can offer your clients
multi-state tax consulting services.

� Let us serve as your firm’s outsourced state & local tax / sales & use tax experts, behind
the scenes or directly with you and your clients.

� Our team has over 100 collective years of state & local tax experience, including Big 4
firms and industry.

� Team includes former state sales & use tax auditors.
� Experience working with CPA and law firms.
� National firm experience at competitive rates.

� Nexus services � Refund reviews
� Audit representation � Advisory services
� M&A transactions � Research

Call Andy Toth, CPA, at 716.633.1373 or e-mail ajt@tsacpa.com to learn more.

Solutions Beyond the Obvious www.tsacpa.com

PROFESSIONAL CONDUCT EXPERT

BUSINESS SERVICES

MARKETING SERVICES

BUSINESS OPPORTUNITIES

DATA FOR
CLASSIFIED

ADVERTISERS
Pleasesubmitall ads in typed form

and indicatewhatsection the
adshouldappear in.

Closing date: We must receive the ad and
payment not later than the 2nd Friday of the

month preceding issue dates.

Payments: Paymentmustaccompanyads.
There isnobilling.

Rates: Basic rate: $4.00 per word.
$56 minimum—14 words.

Wordcount: Symbolsandabbreviationscount
aswords.

Box and phone numbers = 2 words;
hyphenated words = 2 words.

Classifieddisplay ad: 21⁄4'' x col. inch=
$150.00net.

All classifiedsarenoncommissionable.

For further informationabout advertising in the
ClassifiedSection, callSalesDesk

215-675-9208, ext. 201
•

FAX 215-675-8376

•

E-mail: jeff@leonardmedia.com



FAE 2013 CPE

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

CONVENIENCE. QUALITY. VALUE.

Coming Soon...

A NEW WAY TO SAVE
ON CPE AND FULFILL

YOUR EDUCATION
REQUIREMENTS.

Stay tuned for more information!
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