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At annual meeting, Society installs 
Edward L. Arcara as president
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NYSSCPA 
sees advocacy 
wins on state 
and federal 
level; member 
guidance vital
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Edward L.  Arcara, speaking at the Women’s Leadership Forum on  Jan. 29 in Manhattan, was installed as the new NYSSCPA president at a virtual annual meeting  on May 27.

By RUTH SINGLETON
Trusted Professional Staff

When the COVID-19 crisis began 
in New York in mid-March, and 
CPAs across the state began work-

ing remotely, the NYSSCPA was quick to re-
spond through aggressive advocacy efforts and 
with timely resources and guidance.

Advocacy
With the New York state tax deadline only 

a month away, the NYSSCPA advocacy team 
lobbied the governor’s office, as well as the 
New York State Department of Taxation and 
Finance (NYSDTF), for a tax-filing deadline 
extension to July 15—to match the feder-
al extension announced by the IRS. As a re-
sult, Gov. Andrew Cuomo issued Executive 
Order 202.12, extending the deadline. Then, 
after the NYSDTF issued Notice N-20-8 
on June 11, 2020, regarding the payment of  
estimated tax due for New York state and New 

By RUTH SINGLETON
Trusted Professional Staff

At the 2020 annual meeting of the 
NYSSCPA, held via videoconfer-
ence on the afternoon of May 27,  

Edward L. Arcara was installed as the So-
ciety’s 101st president. 

Arcara outlined goals for the year, includ-
ing further partnering with the New York 
State Department of Taxation and Finance, 
business groups, chambers of commerce and 
other professional organizations; showcasing 
the talents of the Society’s 15 chapters; and 
growing membership through more outreach 
to colleges and universities. He said, “We have 
all experienced challenges due to COVID-19 
and we’re working through these uncharted 

territories. I am bound and determined that 
our State Society Board and myself do not 
skip a beat, and make sure that we accomplish 
the goals that we have set for this year and 
years to come.”  

The meeting included the formal election 
of all the 2020–2021 officers and directors, 
with terms that began on June 1, 2020. In 
addition to Arcara, the Society’s new offi-
cers are President-elect Rumbi Bwerinofa- 
Petrozzello, Secretary/Treasurer Thomas S. 
Pirro and four vice presidents: William H. 
Dresnack, Lynne M. Fuentes, Timothy J. 
Hammond and Robert M. Rollmann.

Traditionally, the NYSSCPA hon-
ors the recipients of its Society Awards 
at the annual meeting. This year, four So-
ciety Awards recipients will be honored 

at the Society’s Leadership Conference, 
to be held virtually on July 18–20.  They 
are Jack Angel—the Dr. Emanuel Saxe 
Outstanding CPA in Education Award,  
Sidney Kess—the NYSSCPA Distin-
guished Service Award,  Janet T. Ver-
neuille—the Outstanding CPA in Industry 
Award and Lorraine P. Wolch—the Arthur 
J. Dixon Public Service Award. Their profiles 
can be found on pages 10–13 of this issue.

The meeting marked the completion of 
Ita M. Rahilly’s term as president. “This 
has been a difficult time for all of us in the 
accounting profession,”  she said, “but I am 
proud that the New York State Society of 
CPAs has been so supportive, and such a 
leader of the profession, during this crisis.”  

rsingleton@nysscpa.org

COVID-19
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When I began my service as 
the 100th president of the  
NYSSCPA last June, none of 

us could have predicted how dramatically 
our world, and our practices, would change 
nine months later. The COVID-19 cri-
sis has been a challenging experience for 
CPAs and for our clients, and as a result, 
the Society quickly shifted gears to advo-
cate for you, its members. Society leaders 
spent a considerable amount of time and 
effort lobbying the governor’s office, as 
well as the New York State Department of 
Taxation and Finance, to get the tax filing 
deadline extended to July 15 and expand 
the usage of e-signatures, and we were suc-
cessful in those endeavors. We also lobbied 
on other key issues, set up a COVID-19 
web page, and presented, through the 
Foundation for Accounting Education, 
several timely COVID-19-related courses 
and town halls. You can read about many 
of the Society’s initiatives in a front-page 
story in this issue.

I’m also proud to say that we have car-
ried through on our key initiatives focused 
on young members. Last July, at the Lead-
ership Conference, we launched our inau-
gural NYSSCPA Leadership Institute, a 
program that brought 16 of our NextGen 
members together to hone their leadership 
skills, while meeting and networking with 
their peers as well as with the State So-
ciety leadership team. These young leaders 
are an inspiring group, and I was delighted 
to get to know them. 

We also held our first Diversity and In-
clusion Conference last fall, and our sec-
ond annual Women’s Leadership Forum in 
January. We recently initiated free student 
membership, and we launched our first-ev-
er Forty Under 40 awards, which will be 
presented at the NextGen Conference on 
July 29, via webcast. 

This year, because of the COVID-19 cri-
sis, we held our annual meeting virtually 
on May 27. While I missed the camarade-
rie and celebratory atmosphere of past in-
stallation dinners, I was glad to be among 
Society members in spirit. I certainly look 
forward to the time when, once again, we 
can all celebrate the Society and our ac-
complishments in person. 

In past years, the annual installation 
dinner was an occasion to raise money for 
The Moynihan Scholarship Fund, which 
supports our Career Opportunities in the 
Accounting Profession (COAP) program 
and the Excellence in Accounting Schol-
arship students. Even though we could 
not hold a dinner this year, I do hope that 
you will continue to support this import-
ant cause. The needs of students are only 
increasing. You can contribute by going to 
nysscpa.org/moynihanfund.

I also encourage you to contribute to 
the Society’s Political Action Committee 
(PAC), which enables the collective voice 
of the NYSSCPA to be heard in Albany. 
Especially during this crisis, the Society 
and its PAC have been strong advocates 
for the interests of its members and the 

profession as a whole. This year, more than 
ever, our advocacy work has been an es-
sential part of Society member benefits. 
You can donate to the PAC by going to  
nysscpa.org/pacdonate. 

It has been a pleasure to work with  
Joanne S. Barry, our executive director and 
CEO, and the NYSSCPA team. These in-
dividuals are dedicated to our members, 
our profession and our interests. Thank 
you.

During the past year, it has also been my 
pleasure to get to know our incoming pres-
ident, Edward L. Arcara. We have traveled 
together to professional updates and other 
Society events across the state. Ed is smart, 
resourceful and completely devoted to the 
mission of the Society. I know he will con-
tinue the important work of the Society, as 
we continue to face the challenges of this 
crisis. 

In the past year, I also had the honor of 
serving with Barbara E. Bel, Joseph A.  
Maffia, Renee Rampulla and Denise M. 
Stefano as vice presidents, Kevin Matz as 
secretary/treasurer, and our entire Board. I 
thank you all for your service.

Lastly, I wish to extend my gratitude 
to my partners and my team members at 
RBT CPA, LLP. It has been my privilege 
and honor to serve as the 100th president 
of the New York State Society of CPAs, 
and their support enabled me to fulfill that 
responsibility. 

president@nysscpa.org
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Despite the health 
crisis, a year  
of momentum Ita M. Rahilly

A notice to our readers

After this issue of The Trusted Professional, the newspaper will be going digital. This change 
will offer more flexibility in delivering to our readers timely, breaking news and substantive 
interviews. The new format will allow NYSSCPA members to have the newspaper at their 
fingertips, and it will offer the opportunity for expanded content through links, video and so 
much more. The Trusted Professional will continue to run many of the same features that our 
members have come to value. Once each digital version is published, we will send emails 
to our members with a link, and we will also promote the digital version on social media, in 
Headlines and at nysscpa.org/tp.
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By CHRIS GAETANO
Trusted Professional Staff

There seems to be little consensus 
among CPAs in New York 
about how to manage summer 

internships, in the wake of the global 
pandemic, meaning that this year’s class 
will find their experience to be dramatically 
different from firm to firm. 

The pandemic posed a unique 
opportunity for EisnerAmper LLP to 
rethink how it could provide its interns 
with an experience that would allow 
them to get to know the firm and also 
for many of the firm’s colleagues to get 
to know the interns. EisnerAmper Chief 
People Officer Lori F. Reiner said that, 
after some research, her firm transformed 
its long-standing in-person internship 
program into a new program called the 
Future Leaders Experience, or FLEx 
Internship—a program that is 100 percent 
virtual. 

Interns in this six-week program will 
not have the same exposure to client 
engagements that others had in the past, 
but the program will feature a number of 
talks with senior firm leaders in a wide 
variety of practice areas, including CEO 
Charles Weinstein. Furthermore, the 
interns will each be assigned what Reiner 
called an “ambassador” from the firm, 
with whom participants will develop a 
relationship through a series of one-on-
one video meetings. The program will 
culminate with participants giving a video 
presentation on one of several possible 
topics. 

While Reiner acknowledged that this 
experience might be a little different from 
what the interns were expecting, she said 
that the program was still designed to 
check all the boxes as to what the interns 
are hoping to gain from their internship 
experience. 

“[They want] to build relationships 
in the firm and really understand what a 
possible career here could look like,” she 
said, “and also just gain some valuable 
experience, whatever that experience is, 
so they can go back to school in the fall 
and say, when they see something in their 
accounting class, ‘I was exposed to that 
this summer, and it makes sense to me, 
more than it would have before.’” 

She added that all the summer interns 
who successfully complete the FLEx 
program will be receiving job offers for 
November 2021, so that they will be able 
to go into their fifth year of schooling 
confident that they have something 
waiting for them at the end.

Other firms, such as Marks Paneth LLP, 
have made some modifications to their 
internship season but are largely operating 
as usual. Lauren Garnett, a human 
resources manager at Marks Paneth, said 
that the firm’s interns are immediately put 
to work on client engagements alongside 
full employees, and that’s not going to 
change once the summer arrives. She did 
note that the interns whom the firm took 

on in the spring were affected the most, as 
Marks Paneth ended some of their terms 
a little early. But she explained that this 
was due to lack of work, as a result of the 
IRS moving the tax deadline to July. She 
added that the firm plans to honor all of its 
summer internship offers, and that these 
interns will be put on tax work. 

Garnett did note, however, that, like 
the staff accountants, interns will do their 
work 100 percent virtually during the entire 
summer. She has told them that there are no 
expectations for them to be in the physical 
office. She was confident that they will be able 
to have the full work experience, noting that 
the interns whom the firm did keep on from 
the spring have been even more productive 
than they were before the lockdowns hit. 

“A lot of them have more availability 
than they previously did because they’re 
learning virtually as well,” she said. “With 
them learning virtually, they’re not tied to 
the same time frames they previously were, 
so while we pared down the number of 
interns, those interns that stayed with us 
are able to work more hours, so we’ll be 
able to do more with less.” 

Abe Schlisselfeld, partner-in-charge 
of the real estate group at Marks Paneth, 
added that the firm’s decisions come from 
its own philosophy of what it wants from 
its interns and what it believes the interns 
want from the firm. 

“I know there are firms doing these 
virtual ones, and our feeling was, you 
know, we don’t do the internship programs 
for the happy hours,” he said. “We want 
to give them a real work experience and 
didn’t feel they would get that this summer 
[without client work].” 

He also noted that many of the summer 
interns will likely be returning students who 
are already familiar with the firm’s processes 
and software, so there won’t be much of a 
learning curve with this class.

Other firms, such as PKF O’Connor 
Davies LLP, were hopeful that their offices 
would reopen by the time the summer 
internship season began. Clare E. Cella, 
the partner-in-charge of the firm’s New 
York City office, said that the firm did 
initially shorten its internship season, going 
from an eight-week program, beginning 
in June, to a four-week program, ending 
in August, to account for the possibility 
that the lockdowns wouldn’t be over by 
the traditional start date. Then, toward the 
end of May, for the safety of its employees 
and interns, the firm made the decision to 
deliver a two-week virtual program.

“We think it’s important to have the interns 
out at clients and have the experience of what 
their work life will be like when they’re actually 
out there in the industry. But we won’t be able 
to provide that experience this year, which 
is unfortunate. We will strive to provide our 
interns with a taste of the profession in a virtual 
learning environment,” Cella said.

A. Rief Kanan, a SUNY New Paltz 
accounting professor and director of the 
school’s Business Institute, said he has been 
hearing about a wide variety of options from 
the firms that he usually deals with in the 
region, observing that the only real consistency 
is how fluid the situation is for so many. 

“On the one hand, they’re trying to 
cling to a plan, and once the plan comes 
to fruition, have some sort of new normal 

that allows them to engage. Most say 
they’re prepared to move quickly if 
they have to change things. One of the 
realizations from this whole COVID-19 
situation is the need for agility. The firms 
that reacted in an agile way have done 
OK,” he said.  

Nonetheless, he said firms are, by and 
large, trying to minimize the amount 
of changes to their programs, as they 
hope that businesses will reopen soon. 
For example, he quoted one firm’s HR 
manager as saying, “We are hopeful that 
hiring needs will be similar as in years 
past, but only time will tell.”  Kanan was 
surprised to hear about EisnerAmper’s 
plan to go 100 percent virtual, with no 
client work, but he also said that he was 
equally surprised that more firms hadn’t 
planned for at least a partially virtual 
program, saying that’s what he would have 
expected them to do.

Kanan added that the pandemic has 
made it a little more difficult for him 
to assist his students. Normally, his 
firm contacts in the region allow him to 
connect students with internships and 
new-hire opportunities, but with his 
school having closed and his classes now 
having gone virtual, this has become more 
difficult, because not everyone is actually 
in the New Paltz region. He noted, for 
instance, that a lot of his students are 
teleconferencing into class from their 
homes on Long Island, “so [while] we 
can help with firms in the Hudson Valley 
area,” right now they’re on their own 
looking for internships elsewhere. This 
was particularly the case for one student 
he talked about who is actually in Korea 
right now and has had to change his 
internship plans.

Entry-level hires 
After the summer internship season will 

come the onboarding of new entry-level 
hires. In this case, plans will remain largely 
the same as they were, although firms will 
continue to remain fluid if circumstances 
warrant a change. 

Reiner does not anticipate EisnerAmper’s 
plans for first-years to change at all, as it 
typically starts them in the first week of 
November. In this respect, the firm has 
no plans right now to change its timing, 
saying, “We absolutely need our staff.” 

Cella said that PKF O’Connor Davies’ 
first-year staff have had their offers and 
acceptances in hand “for quite some time,” 
but while the firm normally brings new 
hires in during the summer, this year, the 

date will be pushed back for a couple of 
weeks, but otherwise the firm’s plans 
remain unchanged.

Meanwhile, Garnett did not mention 
plans to adjust the new-hire start dates at 
Marks Paneth, but she said that the firm 
is currently evaluating the situation. Since 
the firm’s start date is in October, however, 
she is confident that it will have time to 
see how things work out and adjust as 
necessary.

While plans to bring on first-years 
haven’t really changed, firms are wondering 
how they will manage the training of 
these new hires. Reiner said that, in the 
past, the firm would fly all the entry-level 
hires to one common location, usually 
EisnerAmper’s Metropark, N.J., office, for 
a national-level training session.

“That will be hard to do this year [given 
the pandemic], so we’ve been starting to 
think of how we will onboard, what that 
experience will be like, since, obviously, 
part of that experience is getting to know 
each other,” she said, adding that the firm 
already has a few ideas that it’s exploring.

Garnett raised a similar concern, noting 
that “even from October, it’s just a different 
world.” 

“We’re not going to be in a situation 
where we’ll have 40 people in one training 
room all together,” she said. “So we are 
already in talks of how we would really 
handle all our training for those associates. 
Maybe virtually.” 

cgaetano@nysscpa.org

Firms adjust summer internship  
programs in response to pandemic

“One of the realizations from this whole  
COVID-19 situation is the need for agility. The firms  

that reacted in an agile way have done OK.” 
  

—A. Rief Kanan, accounting professor and Business Institute director,  SUNY New Paltz

COVID-19
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By CHRIS GAETANO
Trusted Professional Staff

Businesses across New York state have 
been affected by the COVID-19 
pandemic, and CPA firms are no ex-

ception. While the state deems accounting 
services essential during this time, firms are 
still contending with many challenges, both 
logistical and financial, as they try to navi-
gate this crisis. 

Many firms, even before this crisis, had in-
vested heavily in communications technolo-
gy that allows staff to work remotely, and so 
many have made smooth transitions into the 
era of social distancing. For instance, Joel A. 
Cooperman, the co-founder and CEO of 
Citrin Cooperman, reported that work has 
been “so far so good” and that “it appears our 
people working from home are professional 
and getting their work completed.” 

For some sole practitioners, there is very 
little difference between their work now 
and their work before the crisis. From the 
start, Queens-based sole proprietor Rumbi  
Bwerinofa-Petrozzello, the NYSSCPA’s 
new president-elect, has endeavored to work 
virtually as much as possible, and so while 
some practitioners might still be getting used 
to video conferencing with clients instead of 
meeting them at the office, for example, her 
practices have had to change very little. 

“Thankfully, my internet connection is 
holding up. As much as I hate seeing myself 
on video, I do use video often, as that helps 
both of us be more engaged during conver-
sations,” she said. 

Akshay Shrimanker, similarly, had lit-
tle difficulty transitioning to online. His 
five-person Queens firm specializes in 
technology-sector clients, and he himself 
endeavors to embrace technology as much 
as possible. Since the firm’s entire IT infra-

structure uses cloud-based platforms, “it was 
just a matter for everyone to take their lap-
tops, external monitors and standing desks 
home.” Not that the change was totally 
seamless for him, however. 

“Working from home can be difficult. 
In my household, my wife is working from 

home as well, and my four-year-old has no 
school at the moment, so keeping him busy 
at the same time has been the biggest chal-
lenge,” he said.  

At the same time, practitioners remain 
concerned about how the crisis will affect 
their fee income, as they witness paying cli-
ents going out of business—in some cases, 
almost right after they did the clients’ tax-
es. Beyond fees for core services, Neil A.  
Gibgot, owner and managing partner at 

Gibgot Willenbacher & Co., noted that 
consulting services, which constitute a ma-
jor part of firm revenue, will probably suf-
fer, as long as the crisis continues, which, in 
turn, will “no doubt” hold negative bottom 
line impacts. 

“[Consulting work] is much harder to do 
for extended periods of time over the phone. 
Videoconferencing will, to some extent, make 
it easier. If clients are not in their office, I sus-
pect our collection will drop until we return to 
normalcy,” he said. 

Cooperman said that his own firm, one of 
the largest in the country, is preparing for “a 
significant impact on revenue,” although he is 
hoping it won’t be so extreme. Still, he said, 
“We believe we have plenty of capital and 
operating cash to withstand the impact. We 
have addressed all budget lines as we look 
to re-project, recognizing revenue might not 
match earlier projections,” he said. 

Louis C. Grassi, CEO and managing part-
ner of Grassi and Co.—a top 100 accounting 
firm—said that he and his leadership team 
have been regularly meeting to discuss how 
the pandemic affects the firm’s strategic ob-
jectives, but he acknowledged that he is quite 
concerned about the firm’s profits. 

“It wakes me up in the middle of the night, 
trying to find ways to make sure we remain 
as profitable as we can,” he said. We believe 
we have looked at this and, basically, [decided] 
the best way to stay profitable is to keep peo-
ple engaged and try to grow the firm at the 
same time, because we could never stop trying 
to grow the firm.” 

Grassi said that there have already been a 
number of corporate clients that have shut 
down, and some “clearly may go out of busi-
ness” soon. One client works in the conven-
tions industry, and given that attending con-
ventions is the exact opposite of what people 
have been told to do at the moment, he said 
its projections looked bleak, with income 
down 70 percent. This leaves the question of 
how this client, and others, will pay his firm. 
Situations like this, he said, have become a 
careful balancing act. 

“We’re giving select clients fee payment 

plans,” he said. “They’ve been loyal clients for 
years, and we believe they will be back. [We’re 
also] implementing some extended payment 
terms, knowing full well we also have to take 
care of the firm as well as them.” 

As smaller businesses are disproportion-
ately affected by the crisis, the smaller firms 
that service them have seen the economic 
damage up close. David G. Young, the part-
ner-in-charge at Young & Company CPAs, 
LLP, said that a lot of his business clients are 
mom-and-pop shops that were stretched thin 
even before the crisis. As chaos reigns in the 
economy, he has seen some of these clients 
abruptly shut down, sometimes shortly after 
his firm completed their tax returns. 

“You did returns for clients, and now they’re 
no longer in business. Will they be able to pay 
us for work we’ve already done?” he asked. 

Young said these business closures have had 
a cascading effect where he is in Rochester. 
One business shutting down affects three 
other businesses, each of which affects five 
other businesses. This, he said, really drives 
home how interrelated everything is. 

“You have a situation where many of your 
businesses, when they shut down, those busi-
nesses they support shut down too,” he said. 

On the individual side, he said there is new 
pressure to get individual returns done so that 
these clients can get tax refunds quickly, “be-
cause a lot of clients aren’t getting more pay-
checks anytime soon.” 

Nancy E. Kelly, managing partner of Da-
visKelly, is similarly concerned about how 
the problems in her main client base, not-
for-profit organizations, will cascade through 
their communities. Many organizations have 
shut down at the very time when the public 
needs them the most, and the ones still op-
erating will likely miss the spring fundraising 
season—a prime time for donations—as they 
are forced to cancel events. Kelly is concerned 
that, without this revenue, not only will these 
organizations be less able to pay her firm, but 
they also won’t be able to provide their vital 
services to the community. Kelly said that she 
wants to help where she can. 

“We are all one community and in this fight 
together. I am encouraging our team to do 
something positive and helpful each day to keep 
our spirits up. We have been doing things like 
giving restaurant gift cards to health care work-
ers, letting people know where school-aged chil-
dren can receive free hot meals, and checking in 
on and assisting our clients who work with our 
most vulnerable populations,” she said. 

As for fee income, Kelly said that her firm 
plans to take things on a case-by-case basis, 
while also taking the time to help clients 
come up with sound financial plans and cash 
flow projections. Some clients, she said, may 
need special consideration when it comes to 
paying fees, but she was unperturbed, as “we 
have to pull together and use our strengths of 
financial fluency to help others access the aid 
that is needed and available.” 

“We are especially looking at our clients 
who are on the front lines providing food 
and shelter, and thinking of ways that we 
can assist them during this crisis,” she said. 

cgaetano@nysscpa.org

Pandemic crisis raises fee concerns for  
CPA firms big and small
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When the world emerges from the current global 
pandemic, you will need to serve your clients differently 
from the way you have in the past. They will depend 
on you as the trusted professional to help navigate the 
challenges ahead.

The NextGen Conference will help you get to where you 
need to go. Here’s a sneak preview:

•  The Neuroscience of Effective Leadership, with 
Spencer Horn, gives you the edge on how to think 
clearly under pressure and build the habits that support 
success.

•  Emerging Tech Trends is an intimate “Fireside Chat” 
with experts discussing how you can  harness emerging 
technologies to build efficiencies and profits in your 
accounting practice.
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WHERE WILL YOU BE 
POST-PANDEMIC?

York City for the first two quarters of 2020—
with the first payment due on June 15 and the 
second on July 15—the Society wrote a letter 
asking for clarification of several questions that 
arose regarding penalty dates and the calcula-
tion of payments.

The Society also asked for tax extension 
guidance in order to ensure that members could 
follow the letter of the law. As a result of the 
advocacy team efforts, another order, Executive 
Order 202.31, allowed for electronic signatures 
to be accepted for e-file authorizations for tax 
returns. In late May, the governor extended that 
order through July 15. The Society continues to 
work to get legislation passed that would per-
manently allow for e-signature authorizations. 

Overall, the Society pushed for additional 
guidance on more than 24 other filing dead-
lines on both the state and federal level, work-
ing with the AICPA on the federal deadlines.

Advocacy efforts continued when Gov. 
Cuomo was preparing to order a lockdown 
of business activities, except for “essential ser-
vices.” These efforts were successful in getting 
accounting included as an essential service in 
Gov. Cuomo’s Executive Order. No. 202.6. 
This order enabled firms to remain in oper-
ation, allowing them to serve their business 
clients large and small.

NYSSCPA President Edward L. Arcara 
said that it was “extremely important that ac-
counting was declared an essential service be-
cause we’re usually the first call.”  The pandemic 
was so pervasive, he said, that when the stay-
at-home orders came down, clients, more likely 
than not, called their accountants immediately.  
“We set up a streamline to the clients, antici-
pating what their needs were, ”Arcara said. “If 
we weren’t essential, then, technically, we would 
not be able to provide these services … during 
this time of crisis.”

Speaking of the Society’s advocacy, he said, 
“We were the spearhead to get answers both 
on the federal level, working with the AICPA, 
and on the state level, through the NYSSCPA. 
There were a lot of issues out there that no one 
agency could think of. They couldn’t think of 

everything and needed the CPAs to start to an-
alyze what needed to be done.”

On the federal level, when Congress was pre-
paring its major legislative response to the pan-
demic, the Coronavirus Aid, Relief, and Eco-
nomic Security (CARES) Act in late March, 
the Society lobbied the New York congres-
sional delegation—Sens. Charles E. Schumer 
(D-N.Y.) and Kirsten Gillibrand (D-N.Y.)—
to have not-for-profit organizations included 
as authorized recipients of Paycheck Protection 
Program (PPP) loans.

In addition, the Society recognized that dis-
tributing aid to the millions of small businesses 
threatened by the pandemic created logistical 
challenges. So it joined with the AICPA in an 
early attempt to leverage existing payroll pro-
cessors so as to ensure easier access to those 
funds directly. The Society outlined this plan 
in letters to key legislators Congresswoman 
Nydia Velázquez, a member of the House Fi-
nancial and Economic Literacy Caucus, and 
Congressman Thomas Suozzi, a member of the 
Congressional CPA Caucus, and urged them to 
take up these measures. 

The Society kept members informed of these 
initiatives through a range of communications, 
including emails, Exchange posts and social 
media.

Resources and education
Early on during the crisis, the Society set 

up a COVID-19 web page, nysscpa.com/
covid19, to provide important information 
for members about tax deadlines, the CARES 
Act and other matters related to the crisis, 
along with a mechanism for them to submit 
questions. The page offers news, rules and 
guidance sorted by headings such as Ac-
counting and Auditing, Tax Practice Man-
agement, Cybersecurity and Manage Your 
Practice. More recently, the Society launched 
a public-facing COVID-19 website, allowing 
members to provide more information for 
their clients and to serve the general public. 

By CHRIS GAETANO
Trusted Professional Staff

On May 20, the AICPA Council ap-
proved the new CPA Evolution ini-
tiative, which promises major changes 

in how CPA candidates become certified. 
The initiative, a joint project between the 

AICPA and the National Association of State 
Boards of Accountancy (NASBA), is aimed at 
adapting the profession to a rapidly changing 
economy. As a result, the profession will require 
different skill sets in order to thrive. In the 
new model, all candidates would be required 
to demonstrate knowledge of a strong core in 
accounting, auditing, tax and technology. Then, 
each candidate would choose one discipline in 
which to demonstrate deeper skills and knowl-
edge out of three options: Business Reporting 
and Analysis, Tax Compliance and Planning, 
and Information Systems and Controls. 

Regardless of the discipline, this model will 
lead to full CPA licensure, with rights and 
privileges consistent with any other CPA, al-
though ethical requirements dictate that CPAs 
undertake only those professional services that 
they can reasonably expect to complete with 
professional competence. 

Current CPA candidates will be able to sit 
for the existing CPA exam until the launch of 
the new exam, projected for January 2024. A 
transition plan will be developed for candidates 
who have started, but not completed, the CPA 
exam process by that date.

The NASBA board of directors will vote on 
the initiative at its July meeting. The Trusted 
Professional will provide an update in its July/
August issue. If NASBA approves the initia-
tive, the AICPA and NASBA will set im-
plementation plans for what is expected to 
be a multiyear effort. These changes would 
require revisions to the Uniform Accoun-
tancy Act Model Rules for education. Pro-
posed revisions, which were endorsed by the 
AICPA’s board of directors, are currently 
exposed for public comment through Aug. 
31. Implementing the CPA Evolution initi-
taitve may also require changes to the licen-
sure requirements of some states’ boards of 
accountancy.

An article about the CPA Evolution initia-
tive, on the cover of the March/April issue of 
The Trusted Professional, is available in the ar-
chives, which can be found at nysscpa.org/tp.

cgaetano@nysscpa.org

AICPA Council approves CPA Evolution 

NYSSCPA advocacy
Continued from page 1
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By CHRIS GAETANO
Trusted Professional Staff

Lord Mervyn King served as the 
governor of the Bank of England from 
2003 to 2013. His new book, Radical 

Uncertainty: Decision-Making Beyond the 
Numbers, co-authored with economist John 
Kay, discusses the failure of policymakers 
to properly account for the unknown, and 
how, in their zeal to come up with definitive 
answers to unanswerable questions, they 
create a sense of false certainty that prevents 
us from seeing the world as it really is. 
He took the time to talk to The Trusted 
Professional about his book, as well as about 
current developments in an increasingly 
chaotic economy. The Q&A has been edited 
for length and clarity.

It seems that, overall, you have written 
a book about hubris—about misplaced 
faith in our models, calculations and even 
narratives. You heavily critique the axioms 
on which much economic and financial 
analysis rests, and urge a more empirically 
oriented approach. Why did you think this 
message was so important to convey, and 
why now? 

I think, in a large part, this was because an 
awful lot of commentary on economic policy 
issues is based on the idea that we have 
models that are good at making predictions, 
but I think they misunderstand the value of 
models. We’re not against models at all, but 
rather, their misuse, which we think is very 
common and widespread. 

Typically, models are useful in two ways. 
One is to generate valuable insight into what’s 
going on in the world. I’ll give an example: 
The efficient market hypothesis has been 
debated for years, and we basically assume 
it is right. [This hypothesis holds that share 
prices reflect all information and that stocks 
always trade at their fair value on exchanges.] 
But what value do we get from it? I’d say it’s 
the enormously important insight that, when 
making investment decisions, you should ask 
whether other people have already had this 
great idea and have already priced it into the 
market. But it is not a literal description of 
the world. There are many ways where the 
world differs from efficient markets. But that 
doesn’t undermine the value of the model, 
because it does give insights into the world, 
and many investors have made money being 
conscious of this insight. 

Second, models tell you what information 
you need before making a decision. I think 
the COVID-19 crisis is a good example. 
On page 40 of our book—which we actually 
wrote last summer—we say we expected 
there to be an epidemic of an infectious 
disease resulting from a virus that did 
not yet exist. But that did not let us make 
predictions about where that would happen 
or when, or with what kind of virus. And so 

it also didn’t make sense to ask, “What is the 
probability of a virus coming out of Wuhan 
in December 2019?” because there was no 
way you could actually answer that question 
in terms of probability. 

However, the epidemic models we do have 
are good at telling us how we might respond: 
We need to know how strong this virus is, 
which mean testing populations. We need 
to know how fast it’s spreading, we need 
to know who is spreading it to whom, and 
then, when it becomes too late to contain, 
what other approaches we can take, such as 
focusing on flattening the curve instead. This 
model gives us insight into how to tackle it, 
but not how to predict it, because you’d need 
to know the parameters for how a particular 
epidemic will spread, and we just don’t know 
that. Even now, there is still debate on the 
mortality, speed and spread of past epidemics 
we already know about. 

So it’s a mistake to think of models as 
literal descriptions of the world versus 
something giving you deep insights you 
keep in mind as you go in the world and ask, 
“What is going on here?”

The points you make in your book about 
the inadequacy of many of our attempts to 
predict the future and account for all risk—
were these lessons you yourself had to 
learn over the years? Did you once believe 
that everything could be reduced down to 
statistical probabilities? If so, what led you 
to you change your views? 

It’s something I learned over time. I started 
my life as an academic, and so I was doing 
theoretical and modeling work. But, really, 
during and after the financial crisis, I realized 
that these models were no use in making 
predictions. ... Most of the big problems in 
business and finance are unique problems, not 
ones that can be easily categorized like a coin 
toss we’ve seen 99 times before and have a 
pretty good idea of what the outcome will be. 
When businesses are making a big decision 
about whether or not to merge or take over 
another company or some other big decision, 
they’re not repeating something they’ve done 
hundreds of times before, so I think that 
the idea [that] you can use probabilities to 
capture the essence of uncertainty is deeply 
misleading. ... It was really after the crisis, 
when we sat down and talked about things, 
that we both independently came to the view 
that you can’t explain what’s going on in any 
of these areas in terms of a probabilistic 
calculus. This is a unique problem. How do 
we think about it? 

You often speak of the futility of trying to 
calculate precise probabilities of complex 
phenomena in the larger world and say that 
we need to become more comfortable with 
uncertainty. Yet the trading algorithms 
that dominate Wall Street right now are 
run via these sorts of calculations, and 

what’s more, they have no context or 
awareness of the real-world implications 
of their actions, since they are merely lines 
of computer code. Yet firms still find these 
algorithms valuable because they make the 
firms lots of money. Are the algorithms just 
making the same mistakes as humans, only 
faster, or have they somehow found a way 
to deal with radical uncertainty in a way 
that humans have not? 

I don’t think they found a way to deal 
with radical uncertainty. I think one of the 
big differences between computers using 
[artificial intelligence] and human beings 
is precisely that humans are very good at 
adapting and making big jumps in how 
they think about problems. Just look at how 
we’ve adapted to the virus and changed many 
things we do in terms of communications. 
This is a very good example of individuals 
deciding how best to use technology; it’s not 
computers saying to us, “This is how it will 
be.” We’ve taken that decision. 

I think the algorithms are an example of 
people finding there were opportunities to 
front-run other traders, find misprices and 
spot short-term trading patterns that enable 
them to make money in a certain area. But 
there are no guarantees the algorithms that 
work today will work in the future. They need 
to be adapted and updated. They may work 
for a period in capturing something that isn’t 
easy to observe, but whether they surmise 
something from what’s actually happened 
in the last couple of months of enormous 
volatility remains to be seen. 

One of the big problems with traditional 
statistical inference is that it depends 
critically on examining a stationary system 
[with fixed rules]. You could try to transform 
data to make them look like a stationary 
system, but that won’t change things. ... So 
let’s take growth rates. You find, for most of 
the postwar period, it looks like a stationary 
series, but when you come to the financial 
crisis and to COVID-19, you find that even 
growth rates aren’t stationary. You get jumps 
in how economies behave. People refer to 
this as shifts and shocks. The great thing 
about economic analysis of shifts is there’s 
no explanation behind it; they’re arbitrarily 
imposed and certainly don’t make sense, in 
terms of predictions. 

Our world is nonstationary, which is why 
you can’t use past data to infer the likely 
frequency of future events. We start one of 
the chapters with the rocket fired to Mercury, 
and then, seven years later, it arrives exactly 
on schedule in the right place at the right 
time. NASA could do this because the laws 
of nature we have understood for centuries 
offer a very good description of how the world 
works. The rocket today is going to be obeying 
the same rules it would have 100 years ago, if 
they’d been able to make a rocket. 

The laws governing the motion of the 
planets and rockets do not depend on what 

we believe about them or what we think will 
happen, but none of these are true about 
how an economy behaves. … Anything to 
do with business and finance, the rules aren’t 
unchanging; they change all the time. We 
don’t understand the system entirely—it’s so 
complex—but much of what happens does 
depend on what we believe about the future. 

You say in your book that broad 
diversification in a portfolio, which will 
be robust and resilient to unpredictable 
events, is the best protection against 
radical uncertainty. With this in mind, do 
you view the rise of index funds as a good 
example of this principle? 

Certainly, people have gravitated to index 
funds because they have come to realize that 
stock picking is a risky and dangerous game. 
Some of the most successful investors do not 
try to time the market. Warren Buffett doesn’t 
invest in anything he does not understand. 
He spends a lot of time thinking about 
his investments; he is not trading all the 
time. He’s thinking most of the time about 
whether this is a good company, whether 
he likes the people running it, whether he 
understands how it works. That makes a lot 
of sense. If you feel you don’t have that kind 
of expert information, though, there is a lot 
to be said for spreading your investment over 
a wider portfolio. 

In your book, you repeatedly stress the 
importance of not getting too caught up 
in statistics and, instead, asking broadly, 
“What is going on here?” So, taking a page 
from your book, given the chaos that we are 
seeing in the global economy today, what is 
your answer to that question? 

What we’re experiencing is something 
I don’t find helpful to call a recession or a 
depression because those words describe very 
different phenomena from the present. Those 
words describe situations where the private 
sector, businesses and families, are reluctant 
to spend and, because of that, demand falls, 
output falls and unemployment rises. That is 
totally different from where we are today. The 
government has decreed we’re not allowed to 
go to work, a mandated shutdown on the 
economy, and therefore, we should think of it 
in a very different way. ... What will happen to 
spending if and when we get back to normal 
is hard to judge, and it’s almost impossible to 
know how quickly we will get back, because 
there are no obvious precedents. This is a 
time we could reasonable say is different, and 
we don’t know how people will respond. 

Suppose government relaxes the restrictions 
tomorrow. A lot of people, I think—including 
myself—will be very cautious about going 
out to eat in a crowded restaurant until we 
felt there was the possibility of some sort  
of treatment or vaccine. 

TRUSTED PROFESSIONAL SPOTLIGHT

Former Bank of England head 
talks about limits of certainty 
in financial predictions— 
including impact of pandemic

Lord Mervyn King

Continued on page 7
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But these are things for which there is 
no basis from past data to form judgments. 
So I don’t think economic models give us 
much guidance for the future. Whatever 
governments say or do, we just don’t know how 
nervous people will be, how reluctant they will 
be to go back to work. Many with low incomes 
will be desperate to do so because they have 
no other sources of income, but others being 
paid by their employers or receiving pensions 
may … still social distance themselves on their 
own initiatives, without guidance from the 
government. So these are the unknown things. 

I think it’s important to get away from the 
idea that we can use traditional methods of 
understanding recessions and, instead, start to 
think of the consequences of the government 
intervening to freeze the operations of a market 
economy. What will happen to businesses? 
Can we afford to let them go bust? What 
businesses will be left to expand output and go 
back to work once restrictions have been lifted, 
if we do allow them to go bankrupt in the first 
place? These [questions] are what we need to 
be thinking about. Then, of course, there is the 
cost of the lockdown in terms of the well-being 
and health of the population. It’s a very serious 
issue, one to which, perhaps, not enough 
attention is being paid. 

When last we spoke, in 2016, I asked about 
the effects of maintaining ultra-low-interest 
rates—or even negative-interest rates—for 
years on end. You said that “when you transfer 
spending from the future to the present, 
you dig a hole—time passes, and the future 
becomes today. So, now you cut interest rates 
again to bring even more spending forward, 
and that digs an even deeper hole. As time 
passes, that too becomes the present, and if 
you haven’t tackled the underlying problem, 
you create more and more of an incentive for 
central banks to cut rates further.” Right now, 
we are seeing the corporate bond market in 
shambles, as companies that had been able to 
take on debt at nearly zero cost are faced with 
the bill coming due. Do you think the risks 
you laid out during that  interview are finally 
coming to pass? Overall, how do the points 
you made in your previous book, The End of 
Alchemy: Money, Banking, and the Future 
of the Global Economy, apply to today’s 
economic crisis? 

 I think the arguments I put forward in 
that book—and put forward again in a speech 
to the [International Monetary Fund] last 
October—made clear that the world economy 
has not recovered because we’re still in a basic 
disequilibrium, and there was no way central 
banks could get us out of it. It requires a bigger 
adjustment in the world economy. One way it 
could come about would be through a further 
crisis caused by a significant default on debt. I 
stick to that. I think we’re beginning to see that 
this virus is the trigger that is likely to lead to 
significant defaults on debt. 

One of the problems of dealing with 
proposals for debt forgiveness or suspension on 
debt repayments is that it makes it much more 
likely that those periods of debt forgiveness or 
suspension are turned essentially into defaults 
or genuine debt write-offs, and I think that will 
have major repercussions on all pillars of the 
economy, especially the banking sector, which 
we thought was in much better health. But 
at the end of this process, a lot of the defaults 
will fall on the banking system, and the need 
for capital will be larger than the banks are 
prepared to admit. 

The Federal Reserve’s main strategy, it seems, 
is to do what it can to keep borrowing costs 
low so that credit can continue flowing, so 
that bonds can continue to be issued, so 
that firms can keep taking on debt. To what 
degree do you think this is sustainable? Are 
we just pushing the reckoning back a few 
years? Or is there something going on that is 
addressing the core problem? 

I think it’s important to divide what’s 
going on in two columns: The first is that, if 
you mandate a shutdown of the economy, 
the government has a responsibility to ensure 
lending is carried out with government 
guarantees to make sure businesses, big and 
small, keep going. They can’t sell their goods 
now, but we need them to still be there when 
we start the path back to normalcy. I think a 
massive loan program is the only answer to 
that.

But looking further down the track, if that’s 
all we do, in a year or two’s time, we’re going 
to be in the same position we were before the 
virus hit, and we still will have disequilibrium 
and too much debt, and the potential for 
another crisis will still be there. 

It may be that these things can be conflated. 
As we get through this crisis, a lot of debt will 
just be written down, and it would be a long-
run benefit if we could find a way to write 
down a lot of that debt. But it’s going to be 
extraordinarily difficult to navigate both the 
short-term problem of massive loan programs 
backed by the government and the long-term 
problem of finding a way to reduce the debt 
burdens of the private sector, which they’ve 
inherited from the past. Debt was higher 
relative to GDP [gross domestic product] at 
the beginning of this virus problem than it was 
in 2007, and that is not a happy position to be 
in. 

The massive aid package passed in the United 
States will add trillions of dollars of debt to 
the U.S. government. However, the Federal 
Reserve also said it plans to buy effectively 
limitless amounts of U.S. Treasury bonds, 
the proceeds of which will eventually be sent 
back to Treasury. As a result, it would seem 
that these bonds never existed in the first 
place. Is the Fed just magicking this money 
into existence? And, if so, how sustainable is 
this?

If it does this indefinitely and to an unlimited 
extent, we will all end up with significant 
inflation. But I think what’s happening is that 
governments know their expenses will rise 
sharply over the next three to six months, and 
they want to smooth out the timing of the 
issuance of this government debt, ... allowing 
the government more time to issue debt to the 
private sector, and, if necessary, the central bank 
can buy all [this debt] back. 

The key here is not to worry about the 
mechanism by which money is created. When 
central banks buy government debt, they create 
money. It’s not the mechanism that matters, 
though, but who is making the decision, and if 
the central bank is doing it and can determine 
the amount of money it wants to create to 
ensure there is continued growth, reasonable 
steady and with low inflation, there is no 
problem. 

If, on the other hand, in a year or two, the 
government puts so much pressure on the 
central bank to print money to buy whatever 
the government wants through purchasing 
government debt, then it would lead to 
inflation down the road. The question of 

whether this is going to happen is hard to 
judge now, but at present, there is no reason 
to assume the independence of the Fed will 
be challenged. The government, of course, can 
pressure individuals and nominate the wrong 
kind of people to the Federal Open Market 
Committee to try to influence what the Fed 
does. The key thing is that there is a high degree 
of political consensus to allow central banks to 
determine how much money they print to keep 
inflation under control. 

I think there are no new monetary policy 
instruments there. This is not about the 
mechanism of printing money. This is about 
who makes the decision. 

Much as in the last crisis, it seems that, in 
this one, we are seeing central banks take 
unprecedented actions to shore up the 
economy. With the Fed’s current plans, 
through undertakings such as the Main 
Street Loan Facility and its corporate bond-
buying program, is the line between fiscal 
and monetary policy getting blurred here? 
And if so, what do you make of such blurring? 

It is being blurred, and I think this is, of 
course, a concern. As long as central banks 
buy government debt and bonds, I wouldn’t 
be concerned. But as soon as the central bank 
starts buying private-sector instruments or 
instruments issued by some localities but not 
others, then it is getting into the business of 
something that is really fiscal policy. 

That kind of operation may be very sensible 
to do, but it ought to be something decided by 
governments, with the central bank as an agent. 
That’s why it’s important for central banks 
and governments to work closely together in 
situations like this, because the central bank 
can be the agent in implementing something 
the government needs ... So if the central 
bank is seen making judgment decisions on 
which private-sector securities to buy, which 
companies to help and which not to help, 
I think that is a danger, because once the 
episode is over, politicians will say, “Well, that’s 
interesting. You made judgments favoring one 
sector over another, one company over another. 
So we want to have more control over you, the 
central bank.” That worries me. 

cgaetano@nysscpa.org

Lord Mervyn King
Continued from page 6

Nominating Committee seeks members for 2021

The NYSSCPA’s Nominating Committee selects who will serve on next year’s Board of Directors. Members 
who serve on this committee play a crucial role because they help shape the future of the Society by bringing 
in new leaders. Serving on the committee offers members of all types the opportunity to make a real impact. 
If you haven’t thought about serving on the Nominating Committee, please consider becoming a candidate 
and helping the Society to move forward with the next generation of leaders. 

Detailed information about the Nominating Committee and the nominations process is available at  
nysscpa.org/nominatingcommittee2021. Please read it thoroughly before nominating a candidate or agree-
ing to become a candidate.

Copies of the Nominating Committee petition can be downloaded at nysscpa.org/independentnominations. 
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New Financial Accounting 
Foundation chair discusses  
her priorities

Continued on page 9

By CHRIS GAETANO
Trusted Professional Staff

Kathleen L. Casey assumed the role 
of chair of the Financial Accounting 
Foundation (FAF) board of trustees 

in January of this year. A two-year veteran 
of the board, Casey had previously served as 
a member of the Securities and Exchange 
Commission (SEC) from 2006 to 2011. 
She took the time to talk with The Trusted 
Professional about her background, her 
priorities and the current state of play in the 
accounting profession in March. The Q&A 
has been edited for length and clarity.

You served on the Securities and Exchange 
Commission from 2006 to 2011. The SEC 
and the Financial Accounting Standards 
Board (FASB)—and, by extension, the 
FAF—have always worked closely with 
each other, but I’m curious: From your 
perspective as the new chair of the FAF who 
has served on the board for two years prior, 
how does the 10,000-foot view of the FAF 
(from the SEC seat) differ from the on-
the-ground view of the same organization 
that you now have? What’s the difference 
between being a regulator interacting with 
the FAF/FASB and being chair of the same 
organization?

Great question. As you note, the 
organizations do work closely together. The 
SEC’s Office of the Chief Accountant is in 
very frequent contact with the FASB, and 
every year, the commission has to ensure that 
the FAF budget is in compliance with the 
Sarbanes-Oxley Act as part of its oversight 
of the accounting support fees that support 
the organization. Further, the commission 
provides input on trustee and FASB 
appointments. As a commissioner, I did 
have some greater engagement with FASB 
leadership in some of my international 
work during my tenure. Nonetheless, as an 
FAF trustee and now the chair, I clearly 
have a much deeper appreciation for the 
workings of the FAF, the FASB and, more 
importantly, the GASB [Governmental 
Accounting Standards Board]. Further, I 
have a keener understanding of the extensive 
process and outreach that supports the work 
of the standard-setting boards. Finally, I 
have had the opportunity to work closely 
with the leadership and staff and developed 
a heightened respect for their commitment 
and dedication to the mission.

Similarly, prior to being an SEC 
commissioner, you were a staffer for the 
Senate Committee on Banking, Housing, 
and Urban Affairs. Accounting standards—
both governmental and financial—can 
have subtle, but nonetheless powerful, 
impacts on the economy, yet it’s uncommon 
for them to come up in policy discussions. 

As you’ve served on the FAF trustees board 
and have now become chair, in what ways 
have you come to appreciate the role that 
accounting standards can play in public 
policy?

My experience has been that accounting 
standards frequently do come up in public 
policy discussions. However, the focus is 
often misplaced. Accounting standards 
are intended to provide a true, accurate 
representation of the financial position of a 
company, nonprofit or government. They do 
not seek to set capital standards, tell investors 
where to invest or tell lenders what loans 
they should make. They are not regulatory 
tools or policy decisions designed to achieve 
some greater outcome. They are, by design, 
neutral. It is often the consequent decisions 
by regulators, investors, companies, citizens 
and policymakers that lead to policy debates 
about the impact of a specific accounting 
standard in those outcomes. In my view, 
this interplay has underscored both the 
importance of independent standard-setting 
as well as the criticality of transparency 
and accountability in the standard-setting 
process. From all my different vantage 
points, it has been clear to me that the 
independence, integrity, transparency and 
neutrality of accounting standard setting is 
central to supporting vibrant markets and a 
strong economy that benefits us all.  

How is the FAF handling the pandemic 
crisis? Are staffers able to get their work 
done from home? What are the biggest 
challenges the FAF is facing? 

Thanks to technology investments the 
organization made beginning in 2016, the 
entire FASB, GASB and FAF staff made 
a seamless transition to remote work in 
March. Our team has embraced distance-
work and is operating effectively. The 
challenge we are currently tackling is to test 
and deploy a technology that will allow us to 
both hold and broadcast our public meetings 
simultaneously. We have a solution in test 
already and expect to implement it in time 
for our April public meetings.

From what you’ve been able to observe, 
what do you think is the biggest challenge 
for the FAF as an organization right now? 
And, as chair, how do you plan to meet it? 

Along with tackling the challenges 
all organizations are facing in light of 
coronavirus, one of our biggest ongoing 
challenges is also a long-standing issue: 
strengthening our ongoing engagement 
with stakeholders and policymakers about 
standard-setting and the importance to 
our capital markets of an independent, but 
accountable, standard-setting process. 

We got a fresh reminder of this challenge 
when Congress passed its third economic 
stimulus package in March. Included in 

the bill were two provisions that directly 
addressed the application of GAAP 
[generally accepted accounting principles] 
for financial institutions. In our view, 
both were unnecessary, and will, in fact, be 
counterproductive. It is often in moments 
of crisis that accounting standards, wrongly, 
come under pressure. We saw this during 
the financial crisis, relating to mark-to-
market accounting and provisioning for loan 
losses. The irony of the latter is that the very 
standard that was adopted at the request of 
bank regulators and many banks is being 
questioned in the midst of a different crisis. 
The danger from these kinds of efforts is that 
they undermine the reliability and credibility 
of generally accepted accounting principles 
and diminish market confidence in financial 
reporting.

Clearly, we have more work to do to 
educate stakeholders and policymakers. 
Our board of trustees represents our diverse 
stakeholder community, with backgrounds 
and experience as public and private 
company, nonprofit, and state and local 
government preparers and users, auditors, 
regulators, and investors in general, along 
with academics. And while we operate as a 
unified board in support of our mission, we 
all bring particular knowledge and insight of 
the interests and needs of these stakeholders. 
I expect our board to continue to play an 
active role in advancing our engagement in 
the years ahead.

How will the FAF chaired by Kathleen 
Casey be different? What’s something 
you’ve wanted to do that, now that you are 
chair, you can?

I’m blessed with a great group of FAF 
trustees who all take their oversight and 
appointment responsibilities very seriously. 
Like Chuck Noski, my predecessor, I expect 
to leverage the strengths of our individual 
board members. As a group, we plan to work 
with our new FASB and GASB chairs to 
lead a strategic-planning process and assess 
our priorities for the next several years. 
This is our first look at our strategic plan in 
about five years, and with natural leadership 
turnover, it just makes sense to engage with 
our stakeholders at this opportune time. You 
will hear more from us about this process as 
the year goes along.

What technical project—of either the 
FASB or the GASB—do you find the most 
personally interesting right now, and why? 

Well, as earlier mentioned, the CECL 
[Current Expected Credit Losses 
methodology] is certainly top-of-mind right 
now for the FASB. The large, publicly traded 
banks have implemented this new standard 
for recognizing loan losses, and the FASB is 
monitoring their progress very closely. We all 
recognize that this is a big shift for lenders, 

and the FASB wants to help them implement 
smoothly. For smaller and privately held 
banks with effective dates in 2023, the FASB 
is now running virtual workshops around the 
country to help them prepare for the CECL 
transition, which is still a few years away. 
Notwithstanding the recent congressional 
action to make CECL optional for a short 
period of time, we continue to believe 
the standard is appropriate and provides 
stakeholders, including prudential regulators, 
the information they need to make informed 
decisions. 

Also, both the FASB and the GASB 
have projects in the pipeline to address 
the planned move away from the London 
Interbank Offered Rate (LIBOR) as a 
benchmark interest rate. They want to ease 
the accounting pain of that transition, and I 
think stakeholders have been very pleased by 
their actions to date.

By the end of your five years as chair, the 
terms of many FASB and GASB members 
will be expiring. Their successors will be 
facing different economic conditions, and, 
therefore, challenges that are different from 
those of the current leadership. What do 
you anticipate these challenges to be, and 
how will they affect what you’re looking for 
in leaders for these organizations? What 
new qualities, perspectives or skill sets do 
you think will be needed to meet these new 
challenges?

Wow. As recent events have shown, change 
can arrive so rapidly that it is hard to make 
predictions about five months in the future, 
much less five years. The impact of technology 
on financial accounting and reporting is a 
huge issue right now, and obviously will still 
be so in 2025. It’s also safe to say that capital 
markets, already deeply connected across 
borders, will be even more so in five years’ 
time. The trend toward greater transparency 
for both government and private-sector 
entities seems unstoppable as well. I believe 
that the FAF trustees will seek out talented 
leaders for our boards and councils who can 
look at these trends holistically, understand 
their impact on financial reporting, and 
create accounting standards that can meet 
the needs of future investors and other 
financial statement users.

The influence and importance of 
sustainability accounting has been 
growing over the years, to the point where 
nearly every S&P 500 company issues a 
sustainability report of some kind. With 
this, however, has come a growing concern 
over—to use a term I see a lot—diversity 
of practice with regard to the metrics. 
From different frameworks to different 
applications of those frameworks, the 
comparability and consistency of these 
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reports, and, therefore, the usability, have 
come into question. Yet, at the same time, 
they are still used in making material 
investment decisions. With this in mind, 
do you envision the FAF/FASB/GASB 
eventually engaging with these issues 
directly? Or do you think it’s best left up 
to the framework organizations such as 
the Global Reporting Initiative and the 
Sustainability Accounting Standards 
Board? 

As a practical matter, sustainability 
accounting per se remains outside the FASB’s 
authority, and we have no indication that 
this is going to change anytime soon. When 
certain environmental, social and governance 
(ESG)-type transactions reach a level of 
materiality that they require presentation 
or disclosure (for example, settlement of an 
environmental lawsuit), then the relevant 
GAAP rules apply. You correctly point out 
that this is a topic of interest to investors, 
and both the FASB and GASB continue to 
closely monitor developments along with our 
stakeholders. 

As a follow-up, do you envision increased 
coordination and cooperation with these 
framework organizations, say, over the next 
five years, or do you view these matters as 
entirely separate spheres? 

The FASB currently has observer status on 
the Corporate Reporting Dialogue, a group 
convened by the International Integrated 
Reporting Council. Through that connection 
and other interactions and research, we 
intend to continue to monitor developments 
in this area of investor interest.

The NYSSCPA has a membership of 
approximately 24,000 CPAs and other 
accounting professionals. What message 
do you have for them directly? 

I have to approach this answer with 
humility, because I am not a CPA. The first 
thing I would say is, “Thank you! You play 
a vital and often unsung role in maintaining 
the vitality of our economy and our capital 
markets. You facilitate trust, and trust is a 
priceless asset—indeed, it’s foundational—
for economic growth.” The second thing 
I would say is, “Please engage with us. The 
FASB and GASB work best when everyone 
participates in the standard-setting process. 
Your voices are very important to making 
sure that current and future standards meet 
the needs of our stakeholders. You can engage 
with us individually, through your State 
Society, or through the relevant national 
professional association.”

 cgaetano@nysscpa.org
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By JENNIFER H. ELDER, CPA/CFF, CGMA 
First published in the Journal of Accoun-
tancy, Sept. 1, 2019

Working for a construction 
business through Florida 
hurricanes has made Jenni-

fer H. Elder, CPA/CFF, CGMA, an expert 
in disaster recovery and business con-
tinuity. She offers these tips for organi-
zations.

Understand the necessity and the 
objectives. “It’s sort of a false sense of 
security when people say, ‘This will nev-
er happen to me,’” Elder said. She said a 
disaster plan should outline a two-part 
process. The first part involves boarding 
up windows, making sure employees 
are safe and taking steps to minimize 
the immediate damage. The second part 
should describe business continuity. 
“Now you figure out how to get back to 
[your] normal level of business,” she said.

Consider the most likely scenari-
os. These may not be natural disasters. 

“Right now, for every company, the 
most likely disaster ... is an IT disaster,” 
Elder said. “What happens if you get 
hit with malware or ransomware? What 
happens if there’s a power outage and 
you can’t access your computer data-
base? ... Everybody should have a plan 
for that.” Forming a team from various 
parts of your organization can help you 
brainstorm for possible scenarios and 
determine the biggest risks.

Assess your operations. Decide 
what’s truly critical and make plans to 
protect it in various scenarios. “As much 
as I’d love to say the accounting depart-
ment in an organization is critical, if 
you’re trying to recover from a disaster, 
it’s probably not your number one fo-
cus,” Elder said. Your response strategies 
will differ depending on the nature and 
likelihood of the risk and the potential 
threat to critical operations. “We can 
ignore them,” Elder said. “We could de-
fend against them. We can insure them. 
Or we can just plan for a response. So 

we need to tailor how we respond.”
Put your plan in writing. The plan 

can be simple. “Disaster planning 
doesn’t have to be a monstrous event,” 
Elder said. “This doesn’t require a con-
sultant. This doesn’t require a plan 
that’s a hundred pages long.” It’s nat-
ural for people to panic or feel great 
stress when a disaster strikes, and this 
can have a negative effect on deci-
sion-making. A written plan can help 
guide a rational response.

Review your plan regularly—and 
test it, too. A friend of Elder’s saw pow-
er in a company’s building go out short-
ly after a generator was installed as 
part of a business continuity plan. The 
company hadn’t had time to test the 
generator when the building lost pow-
er. It turned out that the building was 
too large for the generator to handle, 
and it broke under the strain. “Testing 
your plan and making sure you haven’t 
missed anything is as important as put-
ting it together,” she said.

Editor’s note: This checklist was 
adapted from a JofA podcast, “Why You 
Can’t Wait to Prepare for Disaster,” May 
6, 2019.

Jennifer H. Elder, CPA/CFF, CGMA, is 
owner and president of The Sustainable 
CFO consulting firm. She is co-author of 
the book Faster Disaster Recovery: The 
Business Owner’s Guide to Developing 
a Business Continuity Plan, available at 
aicpastore.com (#PMA1901P). To com-
ment on this article or to suggest an idea 
for another article, contact Ken Tysiac, 
the JofA’s editorial director, at Kenneth.
Tysiac@aicpa-cima.com

© 2018 Association of International 
Certified Professional Accountants. All 
rights reserved.
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Education Award winner 
Jack Angel focuses on ‘nuts 
and bolts’ of profession
This award, named for the late Dr. Emanuel Saxe, a former teacher at Baruch College, 
pays tribute to the outstanding contribution by CPAs who have dedicated their life’s work 
to accounting education. These individuals have demonstrated a passion for and commit-
ment  to  the  profession by  providing an educational foundation for future generations  
of  CPAs. This award acknowledges excellence in teaching and a contribution to and 
promotion of the accounting profession.

By CHRIS GAETANO
Trusted Professional Staff

Jack Angel, an Adelphi Universi-
ty accounting professor and the 
winner of this year’s Dr. Emanuel 

Saxe Outstanding CPA in Education 
Award, did not originally plan to be 
an educator. Having just left a position 
as a hearing officer at the IRS—his 
first job out of college—Angel start-
ed building his own practice on Long 
Island. While he grew his business, he 
also began teaching at Adelphi Univer-
sity, as he had received his master’s de-
gree through an IRS training program 
before leaving the service. 

“I had an opportunity to teach at 
Adelphi, and said, ‘I’ll do this for two, 
three years—just enough time to build 
my practice,’” he said. 

While his practice did eventually 
grow over the years into a thriving busi-
ness, Angel eventually realized that he 
loved teaching. He loved the feeling he 
got when he’d speak in front of a room; 
he loved helping young people, many of 
whom were the first in their families to 
go to college, to flourish and develop; 
he loved breaking down complex issues 
into terms that students could under-
stand. He no longer thought of himself 
as a practitioner with a teaching side 
gig—he was an educator whose prac-
tice financially supported his teaching. 
“It was rewarding in ways that making 
money was not,” he said.

“I found all these things satisfying, 
but you need to make a living, and for-
tunately, my practice generated enough 
revenue to permit me to do that,” he 
added. 

Angel has spent the past nearly 40 
years at Adelphi, teaching accounting 
to students at both the undergraduate 
and graduate level, all while still main-
taining his own practice. Rather than 

view his practice and his teaching as 
in competition with each other, Angel, 
instead, sees them as complementary, 
saying that his practice helps him to 
maintain a certain practical mindset 
when presenting his lessons. 

“Bringing in a teacher who is not ex-
perienced in the field is really doing a 
disservice to the students,” he said. “My 
daily presentations in my class were in-
formed by what I did in my practice.” 

This meant that while he taught all 
the tax concepts a student needs, he 
leaned heavily toward the ones that he 
knew that they, as practitioners, would 
be dealing with most often. As a result, 
he placed less emphasis on matters such 
as the Earned Income Tax Credit “be-
cause [recipients] are not the clientele 
CPAs work with,” and more on topics 
such as partnership and S corporation 
taxation. “When you step into a prac-
tice, those are the areas you will see.” 

“Many academics have hypotheses 
they try to prove or disprove,” he said. 
“But this is really nuts and bolts. How 
do you deal with this type of dispute? 
Here’s the form, here’s the negotiation 
dos and don’ts. I always taught from a 
practitioner’s point of view.” 

For instance, in his Tax Aspects of 
Financial Transactions class, which he 
taught to M.B.A. students, he wrote 
the curriculum so as not to focus on the 
nitty-gritty of specific code sections but, 
rather, to give a broad overview of the 
kinds of issues that managers should be 
aware of in the course of their business. 
This ties into his overall teaching style, 
which, he said, is to create a relaxed en-
vironment where people aren’t afraid to 
ask questions. 

“Taxation is a complex topic to begin 
with, but because of my passion for the 
subject, I was able to relay that to the 
students,” he said. “I don’t want to say 
I have a good sense of humor, but they 

did tolerate my corny jokes and all that. 
...  I don’t know if that’s good or bad, 
but it certainly contributed to the atmo-
sphere I wanted in my classroom.” 

Understanding the struggles that 
some of his students had gone through 
already, many of whom had come from 
diverse backgrounds, Angel also made it 
a point to provide an empathetic ear on 
not just tax issues but also on whatever 
other challenges his students faced. This 
caring attitude is also what led him to 
launch a new site for the NYSSCPA’s 
Career Opportunities in the Account-
ing Profession (COAP) program at 
Adelphi University almost 10 years ago, 
to sustain the program that had been 
situated at Hofstra University. He knew 
that it was important for the program to 
continue on somewhere else.

“I went to my university and negotiat-
ed for Adelphi to really run the COAP 
program at no cost at all. We were able 
to negotiate no charge for the dorms—
though they charged us for the linens—
no charge for use of classrooms, ... and 
I was able to engage Adelphi faculty to 
make presentations,” he said. 

After a successful launch, Angel 
became instrumental in maintain-
ing the program as an active member 
of the COAP Advisory Board for his  
university. 

Angel is set to retire soon, after his 
nearly 40 years of teaching. He has also 
pulled back from his firm a little, with 
Lynne M. Fuentes taking care of most 
day-to-day operations, though he still 
meets with clients in order to maintain 
good relations. 

During his years of teaching, he has 
made a major impression on many of 
his students. Donato Moneta, 22 years 
old, credits his interest in the tax system 
to Angel after having taken Federal Tax  
I and II with him in his junior and 
 senior years. 

“Although I knew nothing about tax 
going into his classes, I came out of it 
unbelievably intrigued about tax sys-
tems,” Moneta said. “I even wrote my 
senior thesis on the impact of the Tax 
Cuts and Jobs Act on the individual tax-
payer and American economy, and Jack 
Angel’s classes were really the ultimate 
source of my knowledge.” 

Rachel Foley, a 23-year-old M.B.A. 
student, got to know Angel over the 
course of his Federal Income Tax I, Fed-
eral Income Tax II and Advanced Fed-
eral Taxation classes, and found him to 
be not only an outstanding educator but 
a friend, mentor and comedian as well. 

“His intelligence, passion and com-
mitment to students is extremely mo-
tivating to college students like myself. 
I will always admire Professor Angel 
most for teaching students about the 
real world, and sharing his own personal 
insight, rather than lecturing on about a 
perfect world that is depicted by a text-
book. It is easy to say that the impact 
Professor Angel has had on students is 
everlasting,” she said. 

For his own part, Angel said he’s not 
normally one to pat himself on the back, 
but he did say that it was nice to have 
his contributions recognized after many 
years of working in the educational field. 
He said that he was very appreciative of 
the Society and also of his family, espe-
cially his wife, who has picked up a lot 
of the slack at home, and his daughter, 
who is a teacher herself. With all that 
in mind, however, he was still looking 
forward to retirement. 

When asked what he planned to do, 
Angel said, “Right now, I’m enjoying 
my family, especially my three grand-
children, and looking forward to expe-
riencing new joys.” 

cgaetano@nysscpa.org

Outstanding CPA  
in Education Award

 2020 NYSSCPA AWARD WINNERS
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The Outstanding CPA in 
Government Award tr

NYSSCPA Distinguished
Service Award

Distinguished Service 
Award winner Sidney Kess 
recognized for phenomenal 
contributions to the Society 
This award salutes CPA members who have distinguished  themselves as Society leaders 
through model service within the NYSSCPA and the profession. The award celebrates those 
who have demonstrated outstanding dedication to and have made a remarkable impact  
upon the Society and the profession through endeavors such as inspirational service in lead-
ership positions in the NYSSCPA, the development of future leaders of the Society and the 
profession, educational or publication efforts, public service and other activities.

By CHRIS GAETANO
Trusted Professional Staff

Sidney Kess, the 2020 winner of 
the Society’s Distinguished Ser-
vice Award, is a legend. This is no 

exaggeration or hyperbole but, rather, 
a simple recitation of fact: One can be 
confident in saying that the number of 
CPAs who know his name and his work 
far outnumber those who do not. This is 
because he has spent more than half a 
century making his mark on the profes-
sion through education and instruction. 

Kess is the author of literally dozens 
of books and even more articles. He has 
personally taught over a million practi-
tioners in CPE sessions, and has likely 
reached even more than that through 
the myriad audio courses, video pre-
sentations and conferences he’s created. 
Through it all, even at 94 years old, he 
also maintains positions as both senior 
consultant for Citrin Cooperman, one 
of the nation’s largest accounting firms, 
and as of counsel for Kostelanetz & Fink, 
LLP, a leading tax law controversy firm. 
(He is both a CPA and an attorney). And 
before any of this, as a young man, he 
fought for his country in World War II 
in both France and Germany. 

While most people his age might be 
content to relax on a sandy beach all day, 
Kess admits that he is a little different. 

“Creating ideas and trying to imple-
ment them is my way of relaxing,” he said 
with a laugh. 

And so, for example, it is not surprising 
that, when still in rehab for a broken femur, 
Kess organized this year’s Baruch College 
Conference on Estate, Financial and Retire-
ment Planning, as he has done every year for 
decades. Putting together everything from 
the rehabilitation hospital, he said that when 
the day of the event finally came, the staff 
wheeled him into a boardroom, where he 
hosted the conference virtually. 

But then, that’s what Kess has been 
doing for decades. And it all began with 
the State Society. 

Kess’ involvement with the NYSSCPA  
goes all the way back to the 1950s, when 
he wrote a five-page typed letter to 
then-president Jacob S. Seidman, who 
led the Society from 1954 to 1955. Kess, 
a young CPA at the time, said the Soci-
ety needed to be more responsive to new-
ly minted professionals just entering the 
field. In response, he wound up organiz-
ing the Association of CPA Candidates, 
an early precursor of today’s NextGen 
initiative. 

Once he got to know more people at the 
Society, he was eventually asked to speak 
at the annual summer institute it used to 
run at Briarcliff College. Every year, he’d 
hold forth on his specialty, tax research. 
By 1964, Kess had taken the content of 
these talks and developed them into a for-
mal professional education course for the 
AICPA, the first of many he would come 
to create over the decades. 

He was initially asked to develop a 
course on individual income tax return 
preparation for the NYSSCPA. So many 
people attended, that the AICPA re-
cruited Kess to teach it nationwide. He 
agreed, but insisted on waiving his fee for 
NYSSCPA members, in recognition of 
the fact that the Society had given him 
his first opportunity to get involved with 
continuing education. 

In  2010, the AICPA established 
the Sidney Kess Award for Excellence 
in Continuing Education in his hon-
or. In 2012, he received the AICPA’s 
Gold Medal and, in 2016, received the  
AICPA’s Personal Financial Planning 
Distinguished Service Award. But Kess’ 
first loyalty remains with the NYSSCPA, 
and his appreciation has continued even 
decades after he joined.

“I’m grateful for all the State Society 
has done in the course of my life. Ever 

since I was a young man, I was always full 
of ideas, but even at this stage of my life, 
I’m able to offer suggestions which can 
be of help to the profession; the State So-
ciety and its CPA Journal have been some 
of the vehicles through which I am able 
to do this,” he said. 

Since that first course, countless 
professionals have benefited from his 
knowledge and expertise over the years, 
and Kess, in turn, has benefited from 
their gratitude and appreciation, as today 
he counts many of his former students 
among his most treasured friends. 

“People all over America have be-
come not only my students, but lifelong 
friends. Each week, I receive calls from 
students who attended my workshops 
and courses all around America. I can tell 
you, some of them are my best friends 
today,” he said. 

But his assistance was not limited to 
students. Kess, throughout his entire 
career, has taken pains to  make himself 
available to other professionals for guid-
ance. To this day, colleagues regularly call 
him for advice on this or that tax mat-
ter, and in the rare event that he doesn’t 
know how to help them, his extensive 
contacts in the IRS allow him to connect 
with someone who can.

It is this spirit of helpfulness and pro-
fessional camaraderie that has made a 
major impression on those who know 
him. Former NYSSCPA board member 
Tracey J. Niemotko, who nominated 
Kess for the award, called him “a sage and 
an icon” who is “a true Renaissance man 
who has selflessly devoted himself to the 
service of others.” 

Elliot L. Hendler, a current NYSSCPA  
board member, said that Kess was “one of 
the outstanding accountants of this cen-
tury and the last half of the 20th centu-
ry.” While the two didn’t meet until 2009, 
Hendler said that “there was never a time 
in my professional career, which has been 

going on for 63 years, when I didn’t know 
who Sid Kess was and is.” But in getting 
to know him as a man versus as “an icon 
and a legend,” as he put it, Hendler was 
further impressed by his groundedness 
and kindness. 

“He is a really nice person. A true 
mensch. Sid Kess has been, and remains, 
an example and inspiration to genera-
tions of accountants. He continued to in-
spire me to be an active and contributing 
member of the Society and the profes-
sion for as long as I can,” he said. 

Edward Mendlowitz, meanwhile, 
first encountered Kess as a young staff 
accountant in the 1960s while attending 
one of his early tax workshops. Impressed 
with Kess’ skill in making the complicat-
ed understandable, “I became a fan then 
and there.” The two would later meet 
more formally in the ’70s, after Mend-
lowitz sat on a tax panel at a conference 
that Kess had organized. They have been 
colleagues and friends ever since. He 
praised Kess’ openness, his work ethic, 
his devotion to the profession and his 
impressive intellect. 

Mendlowitz said that he is especial-
ly gratified to have been a co-editor of 
The CPA Journal with Kess for the last 
five years. Beyond the countless techni-
cal articles they’ve individually authored, 
the pair has also written over 25 columns 
together, which has meant speaking with 
Kess about two or three times a week. 

“What a thrill! His knowledge, mem-
ory and network is so vast, it sometimes 
boggles my mind,” Mendlowitz said. 
“Our body of writing is a compendium 
of the entire range of financial planning 
services that CPAs can perform and, 
combined, is a toolkit of how to do it.” 

Both Mendlowitz and Niemotko also 
mentioned the penchant Kess has for 
mentoring other professionals, which 

Continued on page 13
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Industry Award winner 
Janet T. Verneuille 
dedicated to helping fellow 
practitioners stay current

By CHRIS GAETANO
Trusted Professional Staff

Janet T. Verneuille, the winner of 
this year’s Outstanding CPA in 
Industry Award, said that she has 

banking in her blood, her mother having 
worked her way up the industry’s ranks 
after starting as a rack clerk at Citibank 
years ago. Following in her footsteps, 
Verneuille has spent most of her profes-
sional life in the same industry, bringing 
a CPA’s sensibility to the world of com-
munity banks. 

Like many CPAs, Verneuille came 
into industry from public accounting, 
having taken a job at KPMG after grad-
uating from Hofstra University, though 
even that career path can be attributed 
to her banking experience. After a brief 
stint studying horticulture, she began 
taking accounting courses while em-
ployed as a teller at European Ameri-
can Bank, which paid for her bachelor’s 
degree as she worked her way upward, 
eventually getting to the branch’s back 
office for asset-based lending and later 
becoming a small business lender. She 
continued her involvement with finan-
cial institutions while at KPMG, work-
ing mainly in the firm’s financial services 
audit practice until she eventually be-
came senior accountant. 

It was after the birth of her second 
child that Verneuille decided to make a 
more formal transition to banking, when 
a former client asked whether she’d be 
interested in developing a bank’s internal 
audit department. Considering her fam-
ily and thinking about how she wanted 
to spend her time, she agreed and didn’t 
look back. 

“If I recall correctly, I was the first 
woman on the audit side at the KPMG 
Long Island office to return to work after 
having a baby,” she said. “The profession 
was male dominated, and flex time was 

a new concept that was far from being 
embraced by the all-male partner group. 
Time to move on.” 

Since then, she has served in a vari-
ety of capacities at different banks in the 
Long Island area, including as a CFO 
and, today, as the chief risk officer at First 
National Bank of Long Island. Over the 
years, she has gained an appreciation for 
the unique accounting challenges that 
financial institutions present. Practically 
the entire balance sheet, she said, is fi-
nancial in nature, which can make proper 
valuation and accuracy “far from simple.” 

“We deal with cash flows and pres-
ent values and off-balance-sheet instru-
ments, such as derivatives,” she said. “We 
are constantly making estimates and as-
sumptions in models, to be followed by 
validating these same models. We pon-
der, ‘Who validates the model validator?’” 

And this is on top of accounting for 
routine matters such as personnel costs 
and facilities, as well as implementing the 
Financial Accounting Standards Board’s 
current expected credit loss (CECL) 
standard, which she called “formidable.” 

But Verneuille is not content to be just 
a CPA in banking. She has spent the past 
eight years as an active Suffolk Chap-
ter member, educating her fellow CPAs 
through regular morning CPE sessions. 
Working through the chapter’s Mem-
bers in Industry Committee, which she 
co-chairs, Verneuille has brought literally 
dozens of speakers to the chapter to hold 
forth on a wide variety of topics, ranging 
from human resources issues to cyberse-
curity risk to blockchain to GAAP. 

“My take is that we mostly enjoy the 
human interaction, walk away with two 
credits, and we often learn something 
new,” she said. “In retrospect, we have be-
come a circle of people relying on each 
other for professional guidance, as well as 
friendship. ... We are fortunate to have so 
many excellent speakers willing to volun-

teer their time to prepare and answer the 
many questions from our members.”

She noted that, as a CPA in industry, 
she is under a lot of pressure to remain 
current, since she and others like her 
can’t get their CPE through in-house 
training, as many in public accounting 
can. Beyond allowing for compliance 
with state requirements, CPE sessions 
enable members in industry to remain 
current with the accounting landscape 
so that they can better adapt to upcom-
ing changes. 

“We need to understand and imple-
ment [changing standards] long before 
our independent auditors are at our front 
door,” she said. “We deal with planning 
to drive revenues, cost containment to 
survive, and everything that falls in be-
tween, including comprehending tax law. 
Our knowledge is more specialized in 
many aspects, but in other ways, broad-
er than when spending a career in public 
accounting.” 

This long and sustained effort in ser-
vice of the profession has helped her fel-
low Suffolk Chapter members appreciate 
the contributions she brings to the Soci-
ety as a CPA in industry.

John W. Hermus, the immediate 
past Suffolk Chapter president, who 
nominated her for the award, called her 
a “picture-perfect example of an out-
standing CPA in industry,” who “serves 
our chapter through the executive board 
and several committees, provides unique 
perspective and ideas on improving our 
chapter and the CPA profession as a 
whole, and has helped inspire others 
within the accounting profession.” 

Joel E. Ackerman, a Suffolk Chapter 
executive board member alongside Ver-
neuille, called her an “absolute pleasure 
to work with” and praised her committee 
as one that “runs like clockwork every 
month and really provides a great infor-
mation base for the CFOs and CPAs in 

our business community. She greatly de-
serves the honor.” 

Kenneth B. Laks, the current presi-
dent of the Suffolk Chapter, noted that 
he has worked with Verneuille for the 
past five years as a member of the board. 
“No one is more deserving of the private 
industry award,” he said, given her exten-
sive work in support of the chapter, espe-
cially members in industry. 

The global pandemic has made matters 
more difficult for Verneuille, in terms of 
both her chapter work and her bank posi-
tion. Regarding the former, she said that 
the chapter has had to make its regular 
CPE sessions virtual, and it might wind 
up continuing online presentations for at 
least some of its sessions going forward, 
once the pandemic is over. Regarding 
the latter, she is working hard to support 
her bank as it implements loans to small 
businesses under the Payroll Protection 
Program (PPP) and complies with oth-
er aspects of the CARES Act that have 
been left to financial institutions, on top 
of dealing with all the other pressures put 
on the bank by the government, such as 
complying with anti-money laundering 
and know-your-customer regulations. 

“Under the PPP rollout, it is reward-
ing to augment the distribution of the 
much-needed cash into the hands of 
the small business owners,” she said. 
“We worked nonstop for days, [includ-
ing] holidays, to meet the needs of our 
customers, while dealing with a stressed 
infrastructure at the [Small Business Ad-
ministration] and what started as a seri-
ously underfunded program. As bankers 
and accountants, we rise up to meet the 
challenges, which is what makes me for-
ever proud to be identified as a certified 
public accountant.” 

cgaetano@nysscpa.org

This award commends outstanding service and professional  development in industry. It  
recognizes industry CPAs who have made significant contributions to their business or 
industry by creating value, leading by example, championing new solutions, inspiring 
others and promoting the CPA as the benchmark of professional designations in industry.

tr Outstanding CPA  
in Industry Award



 www.trustedprofessional.com   |    The Trusted Professional     |  May/June  2020        13

Public Service Award 
winner Lorraine P. Wolch 
applies CPA skills to 
community philanthropies
This award recognizes CPAs who have a demonstrated history of public service and  
volunteerism for a charitable, community or civic organization. It celebrates the  
quality of, and dedication to, philanthropic service and the CPA’s overall contribution  
to building and fostering community. 

By CHRIS GAETANO
Trusted Professional Staff

Lorraine P. Wolch, winner of this 
year’s Arthur J. Dixon Public  
Service Award, has spent decades 

of her life applying her expertise as a CPA 
to philanthropic organizations throughout 
the Rochester area. As a veteran volunteer 
with the Jewish Federation of Greater 
Rochester ( JFGR) and the housing orga-
nization Tempro, she has worked hard to 
ensure the financial stability of both orga-
nizations, which provide a wide variety of 
services for needy people in the area. 

Wolch first joined the JFGR—which 
has a variety of philanthropic activities in 
the wider community, ranging from youth 
programs to charitable giving to anti-hate 
advocacy—in 1986 as a program volun-
teer, before eventually joining the organi-
zation’s professional advisory committee. 

She was inspired after a family trip to 
Israel, where she came to understand the 
need to deepen her involvement with 
charitable works. “The Jewish Federation 
exemplifies the value of ‘tikkun olam,’ 
which means healing the world,” she said.

As a member of the JFGR’s finance 
committee, Wolch turns her consider-
able skills as a CPA toward helping the 
organization. She is an important part 

of the annual budget process, and also 
has reviewed its Forms 990 before filing. 
But her involvement does not begin and 
end with the financial side. For example, 
shortly before 9/11, she worked through 
her organization as part of a national mis-
sion to Israel to understand issues on the 
ground. After the attacks, the group was 
temporarily stranded in Israel, and she 
was impressed with the Jewish Federa-
tion’s response, “making sure there were 
doctors available” for people who needed 
prescriptions or counseling. In addition, 
she provided internet communication for 
those with families back in the United 
States, as many cell towers were down at 
the time. 

This then led into a longer-term part-
nership with the town of Modi’in, which 
became a partner city to Rochester in 
2003. Wolch, who co-chaired the initia-
tive, said that the two cities conduct regu-
lar student and teacher exchanges so that 
the two can better learn about each oth-
er’s culture. Among many other activities, 
they sponsor youth travel programs with 
American and Israeli teens, who tour the 
United States, Israel and Poland. 

Wolch is also involved with Tem-
pro, which provides emergency housing 
for the homeless and other populations 
in Rochester, as well as throughout the 

wider Monroe County area, with a focus 
on family units. The original founders of 
the organization were members of Tem-
ple B’rith Kodesh, which her husband at 
the time had been leading as president. 
The original treasurer, she said, suffered 
a stroke in 1993, which led to her being 
asked to serve. 

“And, as you can tell, I have a hard time 
saying no,” she said.  

Over the more than 25 years during 
which she has been involved, Wolch has 
used her professional expertise for tasks 
such as providing bookkeeping support 
for corporate fundraising, drafting finan-
cial statements for audit and review, and 
preparing the Forms 990 and New York 
state CHAR500 forms. She has seen the 
organization through the expansion of a 
suburban supportive housing program 
from 11 units to 22, with a Housing and 
Urban Development grant, as well as 
through recent facility upgrades to its cur-
rent housing stock, thanks to a New York 
State Homeless Housing and Assistance 
Program grant. Last year, Tempro cele-
brated its 50th anniversary, inviting back 
many of the original founders.

Amid all of this volunteer work, Wolch 
is also the head of her own firm, which 
she grew from a small home practice to a 
five-person firm offering a diverse array of 

accounting, tax and advisory services. She 
credited her husband and business part-
ner, Donald J. Onimus (who nominated 
her for the award), as well as their staff, 
with giving her the support she needs to 
continue her volunteer work—and even 
helping with Tempro and other volunteer 
projects. For his own part, Onimus praised 
her as a “tireless volunteer” who has, over 
the course of her volunteer work, “shep-
herded [their] finances through multiple 
iterations of projects” in order to maintain 
their financial health. 

“I have known Lorraine for 40 years. 
She is a consummate professional and 
superlative volunteer. We met as volun-
teers for the former National Associa-
tion of Accountants, now the Institute of 
Management Accountants. She has given 
freely of her time to both professional and 
not-for-profit organizations,” said Oni-
mus. 

Since the outbreak of the global pan-
demic, Wolch, as a woman over 70, has 
shifted much of her work—both for her 
firm and as a volunteer—online, as she so-
cially distances,. Yet this doesn’t mean that 
she has slowed down. Even in times like 
these, she said, “I’m always busy.” 

“I’ve been a CPA for 40 years, 24/7, and 
I love every minute of it.” 

cgaetano@nysscpa.org

Public Service Award

by now likely number in the thousands. 
Even today—and even at his age—Kess 
remains a forceful advocate for young 
professionals just entering the field. 
While he understands that young CPAs 
may feel intimidated by his reputation, 
he has stressed over and over that what 
he has done isn’t out of reach for others 
to accomplish, too, provided they can 

spot opportunities when they appear. 
“Whenever there’s new legislation, ev-

eryone is on the same starting line. And 
a young person who takes the time to 
dig into the new developments has the 
opportunity to master this and become 
a leader in the field,” he said, adding that 
young people are already becoming ex-
perts in the Tax Cuts and Jobs Act and 

the CARES Act. “The point I’m raising 
is [that] when something new and com-
plicated is enacted, young people have 
the opportunity to study and master 
the new provisions, because they know 
as much as anyone who has been in the 
game a lifetime.” 

Kess acknowledged that, in the course 
of his career, he has received all kinds of 

awards from all kinds of organizations, 
but still felt particularly honored that the 
NYSSCPA was recognizing him for his 
achievements. 

“The Society gave me the opportunity 
to achieve all of my success,” he said. “I 
owe it all to you, the State Society.” 

cgaetano@nysscpa.org

Sidney Kess
Continued from page 11
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Congratulations to
Janet T. Verneuille, CPA

Executive Vice President and Chief Risk Officer
The First National Bank of Long Island  

Existing Branch

Coming Soon

“Thanks to my esteemed colleagues on the Suffolk 
County NYSSCPA Board for their work ethic and 
teamwork distinguishing our Chapter.” 

Banking for CPAs and their Clients

www.fnbli.com

Congratulations to
Janet T. Verneuille, CPA

Executive Vice President and Chief Risk Officer
The First National Bank of Long Island

Existing Branch

Coming Soon

“Thanks to my esteemed colleagues on the Suffolk
County NYSSCPA Board for their work ethic and
teamwork distinguishing our Chapter.”

Banking for CPAs and their Clients

www.fnbli.com

Christopher J. Hilton

Executive Vice President and Chief Lending Officer
(516) 671-4901 x7303
chris.hilton@fnbli.com

Richard P. Perro

Executive Vice President and Chief Retail Officer
(516) 671-4901 x7237
rick.perro@fnbli.com

Winner of the Outstanding

CPA in Industry Award 

From the NYSSCPA
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THANK YOU

ACCOUNTING AND  
AUDITING DIVISION

Accounting and Review 
Services
Joseph A. Caplan
Stuart Kamelhar
Victoria L. Pitkin
Nick Tsoukaris

Auditing Standards
Fred R. Goldstein 
Howard B. Levy

Employee Benefits
Adam S. Lilling
Joseph E. Manfre
Dominic J. Rovano

Financial Accounting  
Standards
Jeffrey A. Keene
Robert M. Rollmann
Margaret A. Wood

International Accounting  
and Auditing
Antoine P. Leroy

Quality Control and Peer 
Review
Jennifer R. George

SEC 
Mitchell J. Mertz 

Sustainability Accounting  
and Reporting 
Ilene L. Persoff

Technology Assurance
Matthew T. Clohessy

CONSULTING SERVICES 
DIVISION

Anti-Money Laundering and 
Counter Terrorist Financing
Robert L. Goecks
Alan W. Greenfield
Jeffrey Sklar

Business Valuation and  
Litigation Services
Mitchell H. Chosak 
Jeffrey F. Gibralter 
Jean J. Han
Yigal M. Rechtman
David S. Zweighaft

Cybersecurity 
Moises A. Brito

INDUSTRY DIVISION

Banking
Jeremy R. Goss
Gina C. Omolon

Cannabis Industry
Zachary Gordon

Chief Financial Officers 
Anthony S. Chan

Construction Contractors
Richard A. Romer

Digital Assets
Eric E. Cohen
Mark DiMichael

Family Office
Madelyn R. Miller

Internal Audit
Alfred E. Friedman

Investment Management
Anthony J. Artabane
Joanna Conte
Gregory J. Soumakis

Real Estate
Matthew J. Citrolo
Michael A. Esposito
Jennifer Galasso
Jason A. Hoffman

Stock Brokerage
David H. Grumer
Mark R. Levy
Charles J. Pagano
Brian T. Wallace

PRACTICE MANAGEMENT 
DIVISION

Small Firms Practice  
Management
Orumé A. Hays
Samuel D. Katz
Jonathan G. Shore

PUBLIC SECTOR DIVISION

Government Accounting  
and Auditing
Michele M. Levine
D. Leslie Spurgin

Health Care
Steven D. Schwartz

Not-for-Profit Organizations
David C. Ashenfarb
Ronald Benjamin
Travis Carey
Jeffry R. Haber

Public Schools
Kathryn M. Barrett
Ernest P. Smith
William T. Trainor
Thomas C. Zuber

TAX DIVISION

C Corporations 
Yelena A. Belaks 
Michael J. Gargiulo
James J. Wienclaw

Closely Held and  
S Corporations 
Stewart Berger
Scott M. Cheslowitz
David S. Gibson

Estate Planning
Robert S. Barnett
Tamir Dardashtian
Iven R. Taub

Exempt Organizations
Martin S. Cantor
Michael Schall

International Taxation
James P. Booth
Ronald Carlen
Alan R. Deutsch
Mitchell Sorkin

New York, Multistate and 
Local Taxation 
Mitchell Eichen
Barry H. Horowitz
Mark H. Levin

Partnerships and LLCs
Roy S. Beckerman
Mark R. Imowitz
Sandy A. Klein
Charles Tropiano

Personal Financial Planning
David M. Barral
David A. Frisch
Daniel N. Jones
Robert A. Westley

Relations with the Internal 
Revenue Service
Eric J. Engelhardt
Bharti Gupta
Martin P. Hacker

Taxation of Financial  
Instruments and Transactions
Yaakov Tambor

Taxation of Individuals
Frank G. Colella
Portia Rose
Douglas Schnapp

Taxation of Mergers and 
Acquisitions
James T. Kantor

Trust and Estate  
Administration
Richard H. Bader
James B. McEvoy

The NYSSCPA thanks its member volunteers
Committee chairs
The NYSSCPA expresses its gratitude to its outgoing committee chairs. Many of the Society’s accomplishments are 
achieved through its committees. The leadership, dedication and commitment of these committee chairs benefit not only 
our members, but our entire profession as well. We thank the following chairs, whose terms ended on May 31, 2020.
Accounting and Auditing 
Oversight
Renee Mikalopas-Cassidy

Auditing Standards
Jonathan Zuckerman

Banking
Jeremy R. Goss

Business Valuation and  
Litigation Services
Jean J. Han

Cannabis Industry
Zachary Gordon

C Corporations
Yelena A. Belaks

Closely Held and  
S Corporations
Deborah E. Hammett

Construction Contractors
Joseph C. Molloy

Cybersecurity
Moises A. Brito

Estate Planning
Randy Siller

Exempt Organizations
Robert R. Lyons

Digital Assets
Mark DiMichael

Entertainment, Arts and 
Sports
Steven J. Goldstein

Family Office
Eva Minsteris

Future of Accounting  
Education
Steven S. Mezzio

Internal Audit
Mark Martinelli

Investment Management
Anthony J. Artabane

International Accounting  
and Auditing
Diane L. Jules

New York, Multistate and 
Local Taxation
Chaim V. Kofinas

Not-for-Profit  
Organizations
Patrick Yu

Partnerships and LLCs
Bradley H. Smallberg

Personal Financial  
Planning
David M. Barral

Professional Liability  
Insurance
Brian A. Caswell

Public Schools
Kathryn M. Barrett

Taxation of Financial  
Instruments and  
Transactions
Yaakov Tambor

Taxation of Individuals
George R. Rubino

Taxation of Mergers and 
Acquisitions
Vikas Sekhri
 
 

Technical hotline volunteers
The NYSSCPA wishes to extend its thanks to all committee technical hotline volunteers who 
have so freely given of their time to serve their fellow members during this busy year. The 
technical hotline, which exists in order to assist practitioners with their professional issues 
and questions, has grown into an efficient service and a valuable member benefit because 
of the contribution and commitment of the committees and their hotline volunteers. It 
has only been successful through their support. Those interested in serving as volunteers 
for the technical hotline should contact their committee chairs for more information. 

Thank you, comment letter drafters
The NYSSCPA is considered a valuable source of comment letters about important issues affecting 
the profession. Our robust comment letter process is supported by many individuals who gener-
ously dedicate their time and expertise to ensure that the Society is serving its members and the 
public. We extend our sincere appreciation to the principal drafters listed below, for helping the 
NYSSCPA issue 30 comment letters during the 2019–2020 fiscal year.  

—NYSSCPA 2019–2020 President Ita M. Rahilly, CPA

Edward L. Arcara | Matthew T. Clohessy  | Richard A. Cole | John D’Amico | Deepak K. Doshi | 
William Epstein | Roseanne T. Farley | Sharon Sabba Fierstein | Fred R. Goldstein |  
Jeremy R. Goss | Mukul Gupta | Robert J. Huether | William C. Huether | Edward P. Ichart |
Julian E. Jacoby | Diane L. Jules | Jeffrey A. Keene | Steven J. Leifer | Howard Levy |  
Philip J. London  | Janine E. Mangione | Bonnie S. Mann Falk | John J. McEnerney |
Vanessa A. McGovern | Mark Murray | Bruce H. Nearon | Victoria L. Pitkin  | Sean C. Prince |
Ita M. Rahilly | Renee Rampulla | Yigal M. Rechtman | M. Jacob Renick  | Robert M. Rollmann |
George R. Rubino | Lenore C. Sanchez | Denise M. Stefano | William M. Stocker III |  
Nina T. Terranova-Dorata | Ross A. Trapani | Nick Tsoukaris | Mark Ulrich | Joshua D. Verni | 
Tameka Walters | Margaret A. Wood | Jonathan Zuckerman
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By CHRIS GAETANO
Trusted Professional Staff

The NYSSCPA Committee Spotlight 
is where The Trusted Professional 
showcases the dozens of Society 

committees devoted to virtually every aspect of 
the CPA profession. If you would like to join 
either of the committees featured here, contact 
the committee chair or Keith Lazarus, manager 
of committees and technical resources, at 
klazarus@nysscpa.org. The interviews featured 
in the Committee Spotlight have been edited 
for length and clarity.

Business Valuation and Litigation 
Services (BVLS) Committee
Co-Chair: Jean J. Han, jean.han@clarion-ca.com

Co-Chair: Andrew M. Park,  
apark@andrewparkcpa.com

The BVLS Committee is a relatively recent 
product of a merger between the Business 
Valuation Services Committee and the 
Litigation Support Committee. What was 
behind the decision to merge these two 
committees? 

Jean J. Han: The merger is due to the fact 
that most members of the committees practice 
in both business valuation and litigation 
services. Several were members of both 
committees, after they separated about 20 years 
ago, and recently, it made sense to recombine. 
Attendance at monthly meetings and annual 
conferences began to decline due to senior 
members cycling through and moving to other 
committees involved with newer specialties, 
thereby creating impetus for consolidation. It 
is hoped that a new and re-energized group of 
committee members with significant synergies 
and practice commonalities will stimulate 
future growth in these most relevant, dynamic 
and varied practice areas. 

How do the fields of litigation support and 
business valuation support each other? How 
do the two relate to each other, and under 
what circumstances do professionals in both 
fields work with each other?

Andrew M. Park: The fields of litigation 
support and business valuation complement 
each other. Engagements such as economic 
damages, business interruptions, divorce and 
commercial litigation are examples where the 
concepts between the two committees may 
overlap each other. 

What does the BVLS Committee do? What 
activities does it focus on, in terms of CPE 
sessions, comment letters, advocacy and 
networking?

Han: We meet approximately 10 months 
per year and always have CPE speakers. The 
topics will vary within the realm of business 
valuation and concepts related thereto 
(valuation of entities of all kinds, including 
financial instruments and intangible assets, as 
well as discounts, cost of capital and tax aspects). 
The topics also cover forensic accounting and 
litigation support expertise in various matters 
(e.g., cybercrime, cryptocurrency, health care 
fraud, white-collar crimes, damage calculations, 
asset tracing, bankruptcy investigations, and 
matrimonial and business disputes,.) 

We have an annual conference for another 
eight hours of CPE, which includes expert 
speakers to ensure that our committee 
members are kept up to date on the latest 
developments in our areas of practice, which 
are always evolving and expanding.

We typically issue one comment letter each 
year, based on current key issues, including, but 
not limited to, professional technical standards, 
credentialing requirements and legal/policy 
changes affecting our industry. 

Right now, what have been the biggest points 
of discussion among professionals in the 
litigation support and business valuation 
fields? What is taking up most of their 
mental energy lately? 

Park: The biggest points of discussion are 
engagements and topics related to COVID-19. 
The topics are broad; however, the popular 
ones tend to be how to handle existing 
engagements, as well as engagements that were 
recently completed—in 2019 or 2020. These 
topics include potential CPE sessions, analysis, 
subsequent events and related procedures. 
Furthermore, we actively discuss industry 
trends, company forecasts and cash flow 
analysis. 

Generally, how have BVLS professionals 
been affected by the global pandemic? What 
BVLS-specific issues have emerged in the 
wake of the pandemic?

Han: Although the obvious immediate 
impact on BVLS professionals is lack of 
revenue due to our inability to generate new 
engagements during the lockdown period, 
many of us anticipate a surge of new valuation 
and commercial/matrimonial litigation cases 
when the courts reopen and businesses are 
allowed to resume “normal” or “new normal” 
operations.

Some of the specific issues that have 
emerged in the wake of the COVID-19 
pandemic include consideration of subsequent 
events, especially for year-end 2019 valuation 
date engagements and related disclosure 
requirements; adjustment of risk premiums; 
adjustment of valuation discounts; and 
assessment of forecasted data.

Why join this committee? What would be 
your pitch to someone who didn’t know about 
this committee before? 

Han: Learn more about your practice area; 
share ideas, teach and mentor each other; have 
a voice in standards setting for your practice 
specialties; and network and meet other 
practitioners and professionals in related fields 

of expertise. All these elements help lead to 
practice and business enhancement. 

Park: The BVLS Committee encourages 
professional development among our members. 
Furthermore, the committee attempts to be a 
leader and provide technical knowledge in the 
industry.

Note: Park and Han’s terms ended on May 31. The 
new chair, as of June 1, is Mitchell H. Chosak. 

Relations with the Internal 
Revenue Service Committee
Chair: Bernadette H. Schopfer,  
bschopfer@mmjllp.com

What got you initially interested in the 
committee? 

I know it’s extremely important to have good 
relationships with the IRS when you’re trying 
to represent clients, and this committee actually 
centers around creating and strengthening 
relationships directly with local and national/
regional IRS agents. It definitely helps to be 
in the same room with the people you have to 
deal with and make a connection on a human 
level that allows you to work more productively 
with them.  

How would you describe your committee 
in terms of what it does and the kinds of 
activities it focuses on? 

We’re starting to regain some momentum 
after a bit of an ebb. Our monthly protocol 
continues to be to have Zoom committee 
meetings. I have made it a point to include 
presentations by committee members, non-
committee member experts or IRS personnel, in 
addition to the typical monthly subcommittee 
reports and roundtable discussions. Having 
interesting presentations has really helped the 
committee. Where we used to have maybe 10 
people on a call, now we have over 20, generally.

Pre-working from home, most people didn’t 
participate by video—instead, they just called 
in or joined without video—but that was before 
we all went into remote work mode and became 
more used to video Zoom meetings. I expect 
more committee members will participate in 
the monthly Zoom committee meeting using 
video, going forward. 

We also put on the annual IRS Practice and 
Procedures Conference, where the IRS has 
made some very high-level people available. 
Two years ago, our keynote speaker was former 
IRS Taxpayer Advocate, Nina E. Olson, which 
was big, and last year we had Eric Hylton, 
the new commissioner of the service’s Small 
Business Unit, as our opening conference 
speaker. People who come to the conference 
typically swarm the speakers at the end of their 
presentations, so clearly, the people who come 
definitely find it worthwhile and want to speak 
to these people individually. The IRS agents are 
always super gracious and take the time after 

their presentations to stand and talk and listen 
to issues. In fact, it is not uncommon for them 
to give out personal contact information, so it’s 
always very productive. 

How does your committee cultivate these 
contacts at the IRS? 

The people we generally get for our 
conferences and presentations are solicited 
on our behalf by our IRS liaison. This year, 
our liaison is Gita Hecht, who has taken over 
for Steve Ingram upon his retirement. Both 
liaisons have done amazing jobs of getting very 
highly regarded and talented IRS agents to 
commit to presenting at our meetings and our 
annual conference.  

What issues have been a major topic of 
discussion among your committee members 
lately? What’s been the big issue that people 
are talking about? 

I think the thing we’re most struggling 
with—and not just committee members but 
practitioners generally—is that the IRS has 
been on such a tight and insufficient budget, 
that everything we do takes us multiple tries 
to get accomplished. So everyone on both 
sides has the same level of frustration with 
what should be handled with efficiency but is 
not handled efficiently at all. Sometimes, it’s a 
major struggle just to get through to someone 
who can help you. Certainly,  this COVID-19 
shutdown has created a huge backlog at the 
IRS, and the IRS isn’t getting more funding 
anytime soon to increase manpower to work 
down that backlog. I anticipate we took a 
giant step backward in our ability to get things 
resolved in a reasonably efficient manner. 

How has the committee’s work been affected 
by the pandemic?

We actually did have our April meeting 
recently. We didn’t have a speaker per se, but 
one of the local IRS liaisons was still nice 
enough to join our call, so we were still able 
to have a lengthy discussion. She gave us an 
update on what was going on at the IRS, and 
people were able to voice their concerns to her 
about, say, their frustrations with how state tax 
authorities are working remotely but the IRS 
is not. She explained why that was and was 
very thoughtful and very thorough. Having 
everyone be in the meeting virtually didn’t do 
anything to hurt our attendance—in fact, more 
people were on that call than any others we’ve 
had—by a long shot. 

Why join this committee? What would you 
say to someone who has never heard of it 
before to convince them to join? 

When you have an opportunity to work up 
close and personal with the IRS, even just to 
meet people, why would you pass that up? That 
was my whole feeling when joining. There is 
an enormous mutual respect between CPAs 
and the IRS. We’re all pulling pretty much in 
the same direction; we just want things done 
right. So if you have an opportunity to be part 
of a group of people who gets to know them, 
why pass that up? It’s a really big privilege, 
especially with how easy it is to participate in 
meetings nowadays. It’s so easy to be part of 
a committee—I don’t understand why more 
people don’t do it. 

cgaetano@nysscpa.org

Committee Spotlight: Business Valuation and 
Litigation Services, Relations with the IRS 
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In addition, the  Foundation for Account-
ing Education (FAE) has been presenting a 
wide variety of CPE courses specifically fo-
cused on COVID-19 topics. Courses have 
included “COVID-19 Legal Developments 
Impacting Small Business Financial Issues”; 
“Managing Workforce Issues Through a Pan-
demic”; “Accounting, Auditing, SSARS, and 
Other Implications Caused by COVID-19”; 
and “COVID-19 Relief for Individuals and 
Small Businesses: Owners.”

“We did a series of four two-credit cours-
es on topics that were extremely timely,” said 
John J. Lauchert, president of the FAE Board 
of Trustees, noting that these courses were free 
to all members. “It all came together and was 
put forth … within weeks of the initial stay-at-
home directives and the initial Families First 
legislation that required employers to provide 
paid family leave.” The courses were well at-
tended; one of them garnered more than 350 
viewers. “It was an example of FAE using its 
resources and its online platform to provide a 
meaningful benefit to our members at a time 
of great uncertainly,” Lauchert said. “Our mem-
bers … welcomed the opportunity to learn, and 
FAE was pleased to help meet that need.” 

“I believe that these were some of the first 
continuing education opportunities that I saw 
in the marketplace,” he added. “This was a  
conscious decision to do something special for 
our members when they could use a break—
something to recognize the fact we were think-
ing of them.”

The Society also presented two free, virtual 
town halls for its members, one focusing on not-
for-profit organizations and another focusing 

on small businesses. The not-for-profit session, 
on April 24, featured comments by NYSSCPA 
Executive Director and CEO Joanne S. Barry 
and by Steve Bulger, the regional administrator 
for the Atlantic Region II of the of the Small 
Business Administration (SBA). In addi-
tion, Patrick Yu moderated a panel of experts:  
Magdalena M. Czerniawski, Peter A. Egan, 
Jeffry R. Haber and Amy West. The town 
hall focusing on small businesses, on May 13, 
featured comments by Peter A. Fehnel, super-
visory economic development specialist at the 
New York district office of the SBA, and a pan-
el moderated by Orumé A. Hays, consisting of 
Arcara, David Evangelista, Robert S. Keebler 
and Portia Rose. Many of these discussions 
focused on issues arising from PPP loans, and 
both town halls were very well attended, draw-
ing, in combination, about 350 members.

The Trusted Professional’s blog, nysscpa.org/
tp, featured numerous articles providing in-
depth coverage of the CARES Act; the initial 
article about the CARES Act received more 
than 8,000 web views. The blog also reported 
on the many twists and turns involved in the 
launching and renewal of the PPP. Other blog 
posts covered the extensions of tax deadlines; 
the announcements of delays in the rollout of 
several accounting standards; and the economic 
impacts of the pandemic, from the perspectives 
of markets, the Federal Reserve’s responses, un-
employment claims and bankruptcies.

Exchange
From the start of the crisis, the Society’s pro-

fessional network Exchange platform was filled 
with detailed discussions about tax extensions, 

PPP loans, other provisions of the CARES 
Act, and a range of issues stemming from the 
health crisis. Society members offered guidance 
to other members, based on their areas of ex-
pertise. Several Society members went the extra 
mile and provided analysis and insights into 
ambiguous provisions of the CARES Act.

Committees
The Society’s committees have also been 

active in responding to the crisis. The New 
York, Multistate and Local Taxation Com-
mittee assisted Society leadership in com-
municating with the NYSDTF. Philip  
J. London, a former chair of the commit-
tee, was particularly helpful in this regard. 
Technical hotline volunteers from the 
Small Firms Practice Management and the 
Taxation of Individuals committees fielded 
the most calls regarding COVID-19, while 
volunteers from the New York, Multistate 
and Local Taxation and the Personal Fi-
nancial Planning committees also received 
many calls. 

In addition, the Technology Assurance 
Committee held a meeting in mid-April titled, 
“COVID-19 and Its Impact on Our Organi-
zation—an Open Forum.” Also in April, the 
CFO Committee hosted a CPE session titled, 
“CARES Act—What Finance Professionals 
Need to Know.” The chair invited all tax com-
mittees, as well as others, such as Family Office, 
Accounting and Review Services and Enter-
tainment, Arts and Sports, to attend.

Committee meetings have been running 
smoothly as teleconferences via the Zoom tech-
nology that has been in place for the past three 

years. Many meetings focused on the impact of 
the pandemic on the committees’ focus areas. 
Some committees have even enjoyed better at-
tendance than they did before the crisis. 

Joseph A. Maffia, who served as vice pres-
ident in charge of committees during the 
2019–2020 fiscal year, commented on how the 
committees contributed to a sense of commu-
nity during a stressful period: “There was a feel-
ing that the committee members, particularly 
tax-related committees and those dealing with 
the PPP, could provide resources to one anoth-
er, to help support their clients,” he said. “What 
we saw this year, particularly in March, April 
and May, which is usually in the middle of tax 
season, was an increase in attendance and fewer 
meetings cancelled. There was definitely an up-
tick on the committee level, greater attendance, 
and all done remotely, which was just a posi-
tive. The need was so great, and the committees 
banded together and fulfilled members’ needs.”

Chapters
Individual chapters responded to the cri-

sis by shifting board meetings to teleconfer-
ences, offering webcast courses and keeping 
chapter members up to date on important 
issues through email and on the chapter-spe-
cific communities on Exchange. Chapter 
leaders also offered members help in adjust-
ing to the challenges of working from home, 
and sought feedback on what services chap-
ter members needed from them. See pages 
19–20 to read about how some chapters have 
handled the crisis.

rsingleton@nysscpa.org

COVID-19

NYSSCPA advocacy
Continued from page 5
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CPA ROUNDTABLE

What important factor in starting your own practice 
did no one tell you about?

ROSEMARIE E. WHYTE    |  Sole Practitioner |  Brooklyn
Location. I didn’t think at first that location would be such a key factor, but some clients form certain perceptions depending on it. I started 

with a home office, but soon learned that when you do that, versus going out there and renting an office, it can give clients a perception that 
you’re not as professional. Unfortunately, renting isn’t always affordable, as I learned after spending a short time leasing space from an attor-
ney. So when I was forced to return to a home office, I decided to focus a lot on saving, as well as on business development. I got a mentor 
from the AICPA as well as a marketing person to help me build a big enough client base to eventually move into an office of my own. It 
took two years, but it’s been worth it. 

Beyond the type of office, though, the geographical location is important, too. When I was deciding where I would put my office, I was 
debating whether it was better to be in a business district, like downtown Brooklyn, or be local—in my case, Flatbush. I chose to stay local 
mainly for price reasons, but what I’ve learned since then is that you don’t necessarily need to be in a business district, so long as you’re in an 
area with a lot of businesses. Plus, because I specialize in nonprofit organizations, I’ve found they’re not as particular about location; they just 
want to know they have a good CPA. So being a local CPA has worked very well for me. 

rosemariewhyte@rewcpa.com
         

JOHN F. CRAVEN  | President and Founder  |  Manhattan
So much! But I would say staffing is one of the biggest. You want to make sure you have people who have the right skills and temperament, 

who don’t require a lot of direct supervision; otherwise, it takes time from other things like marketing and strategy, which themselves take a 
lot of time. I work six, sometimes seven, days a week because often, I have to be here reviewing things—much of it that same marketing and 
strategy—on top of staff work that needs to get out the door on a timely basis. 

Another thing would be the type of engagements my firm would do. When I first started out, maybe nine or 10 years ago, I started out doing 
some consulting work for media companies in terms of things like mergers-and-acquisitions transactions (I’d previously been CFO of a media 
company). This was great work, but the problem was that once the gig was over, you’d have nothing to do until you found another one. So there-
fore, I started taking on more routine types of clients who’d need things like monthly bookkeeping, mostly for media and tech companies. While 
it’s a little less lucrative, it’s made things a lot more even and consistent.  

jack@jfcravencpa.com

NANCY E. KELLY  | Managing Partner  | Manhattan
If I were to do it all again today, I would never do it by myself. It is important to surround yourself with other CPAs who may be smarter than you 

but also have the same commitment to audit quality. 
Our firm performs audits, and while years ago, it may have been possible to run that sort of practice alone, today, with all the oversight, including 

quality review and the Department of Labor (DOL) requirements, it’s just not feasible anymore. Early in my practice, I passed peer review but was 
then randomly audited by the DOL. I survived that audit, but the experience taught me that the time for doing this sort of work alone is over. 

With more small firms under pressure, and even getting shut down, the only way to really compete is to collaborate with your peers. I have never 
been fearful of losing clients because of competition. Clients come and go, but what is most important is the development and maintenance of your 
CPA tribe and system of quality control. 

Regulatory compliance is a whole separate job, on top of actually running the business and doing the audits themselves. It’s a tough position to be 
in when you are a sole practitioner or a small firm, you receive a subpoena from the DOL, and your vacation is scheduled the very next day. 

In today’s fast-paced world, it is very stressful having the business rest squarely on your shoulders. I’ve never had a problem with regulatory com-
pliance, but it takes a toll. I think people may not realize, if they do audits, just how much regulation there is and how serious it is to stay on top of it.  
As the leader of my firm, I have found it is essential to develop a team of peers to share information with. Our shared camaraderie and collaboration 
allows us to efficiently tackle problems that may arise, which gives me more time to do the day-to-day activities of running a practice.

nancy@daviskellycpas.com

RAYMOND M. NOWICKI   |  President and Founder  |  Manhattan
When I first began, I would take any type of work I could get, which led me to sometimes take on clients who were not the most desirable 

clients because I saw it as an opportunity. But bear in mind, I started my practice 35 years ago, and a lot of things have changed since then, 
so there’s no reason for people to repeat this mistake. Young CPAs going into practice today are entering a world where there is a shortage 
of quality help, so that means you can afford to be a little more choosy in what kind of clients you take. You don’t need to take on every 
client who walks through your door, especially if they want you to underprice yourself. If you don’t feel comfortable with them, or with the 
work they want done, you don’t need to have them as a client. 

For example, in terms of services, the Department of Labor did a study in 2012, reporting that small firms find it almost impossible to do 
a pension audit correctly. If you’ve studied how to do these kinds of audits, if you’ve got experience doing them, great, jump on that practice 
area and do 20. But if a client comes in asking you to do one, when you really have no experience there, don’t feel pressured to accept, because 
it’s really not like any other audit. And, in terms of ethics, I had to learn to value myself and not to take on clients who were cheap and 
looking for the lowest possible cost provider. These were not likely to be successful businesspeople from the get-go. I should have looked at 
them and said, “Why don’t I refer you to someone else where you’ll get cheap work done according to the pricing?”

ray@nowickico.com
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As I write this article on April 16, I 
think about the April 16s in years 
gone by and how this year is so dif-

ferent. During my days in public accounting, 
it was always nice on April 16 to be able 

to leave the office in daylight and be home 
for dinner for the first time in nearly three 
months. This year, April 16 doesn’t have the 
same meaning. We’re not getting home be-
fore sundown, as we haven’t left the house, 
and we are home not only for dinner, but also 
for breakfast and lunch as well. 

I hope that all my friends and colleagues are 
doing well in the aftermath of the COVID-19 
pandemic. In the Queens/Brooklyn Chapter, 
our board has been active in emailing each 
other regarding the CARES Act and the Pay-
check Protection Program (PPP). I commend 
our board members for providing guidance 
and assistance to each other as we navigate 
these new programs. I have also received nu-
merous emails from many firms, both large 
and small, that are providing guidance on this 
new legislation. The NYSSCPA Exchange 
is abuzz everyday with helpful tips on these 
new programs. It is great to see how CPAs 
not only in our chapter, but across the state, 
are coming together and helping each other 
during these difficult times. 

As I prepared to end my second term as 
president of the Queens/Brooklyn Chap-
ter, I was thankful to all those who helped 
me along the way. Our chapter has been on 
the forefront on helping sole practitioners 
grow their practices by providing great 
networking opportunities and affordable 
CPE. We have a very dedicated board that 
will help us navigate through an uncertain 
future. I thank the incoming president,  
Shmueli Milecki, as he steps into his new 
role as president. He has a great agenda lined 
up for the coming year, and I know that we 
as a chapter will accomplish great things. 

It is a great honor for our chapter to have 
Rumbi Bwerinofa-Petrozzello elected as 
president-elect at the state level for the up-
coming year. Rumbi has been very active 
not only in our chapter, but at the state level 
as well for many years. We are very proud 
to call Rumbi a member of our chapter and 
board, and wish her much success in her 
roles as president-elect in 2020–2021 and 
president in 2021–2022.

It is still too soon to know which activi-
ties and events our chapter will be holding 
over the next few months. We all hope this 
crisis will be behind us soon and that we can 
resume our normal events again. Our orga-
nizational meeting was held virtually during 
the first week of June; we hope, if things set-
tle down, we’ll be able to hold our installation 
dinner sometime in July or August. Please 
check our chapter web page, nysscpa.org/
membership/chapters/queens-brooklyn, for 
updates throughout the summer as we try to 
move forward and continue the levels of ser-
vice we are all accustomed to. I am humbled 
to have served as president of the Queens/
Brooklyn chapter these last two years, and I 
look forward to continuing my involvement 
in my new role as immediate past president. 
Hopefully, next year we’ll all be able to enjoy 
April 16 for what it should be. Stay well ev-
eryone, and have a great summer! 

gallaghm@stjohns.edu

By MATTHEW GALLAGHER
Queens/Brooklyn Chapter President

At the time this article is being com-
posed, the world is undergoing an 
unprecedented health crisis. It is 

with cautious optimism that I sit back and 
try to imagine us all back to our regular ac-
tivities and think about what daily interac-
tions will be eventually be like. Despite the 
challenges all around us, I have so much 
hope for what the world will be like, and 
what we will learn from this. Whether it be 
new levels of safety in our interactions or the 
new uses of technology, our world as CPAs 
will surely look and feel different.

Much like our fellow NYSSCPA chapters 
across the state, the Buffalo Chapter has made 
its top priority the safety and security of our 
members. For the first time, our in-person 
board meetings were replaced with virtual 

meetings.  Our annual nominating commit-
tee/voting meeting also took place virtually. 
These took place so seamlessly, especially 
during our unpredictable Buffalo winters, that 
we may experiment with more virtual meet-
ings to improve attendance. This is just one 
of the changes I see taking place in the near 
future for our chapter. For many members, it 
meant setting up our first home offices. 

Once our various remote work environ-
ments were up and running, for many of 
us, our focus was on the news related to tax 
deadline changes. When those announce-
ments came, so did many more questions and 
issues. Our attention turned to addressing 
clients’ ever-changing financial needs and as-
sisting them with loan applications. It was all 
hands on deck in ways we never could have 

imagined, and this effort personally made me 
prouder than ever to be in this profession. I 
heard from many practitioners who switched 
gears and were devoting 100 percent of their 
time to assisting clients with understanding 
the loan programs available and helping with 
applications. Undoubtedly, during this crisis, 
CPAs were and will continue to be, an inte-
gral part of our clients’ operations. 

We know that many parts of New York 
state and our fellow chapters, especially 
downstate, were severely impacted by the 
coronavirus in so many ways. I hope and pray 
that all of you and your families, friends and 
colleagues faced the COVID-19 pandemic 
safely and with good health.

lmrkall@tsacpa.com

Buffalo Chapter adapts to serve its members  
during this health crisis

By LISA MRKALL
Buffalo Chapter President

All good things (and hopefully all bad things) come to an end
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In this rapidly changing time, when we 
are all affected by the COVID-19 out-
break, there is much uncertainty. News 

is updated by the minute, and there is a great 
deal to take in. This April 15 was certainly 
different than in any previous year, to say the 
least.

At the Suffolk Chapter, all in-person 
meetings and events are currently postponed 
until further notice. Because the health and 
safety of our membership is our top concern, 
we will, unfortunately, not be able to conduct 
our regular chapter activities. To stay up to 
date and find a list of resources, including 
the opportunity to pose a question directly 

to the NYSSCPA on this matter, please visit 
nysscpa.org/covid19.

As I reflect on my year as Suffolk Chapter 
president, it has been both challenging and 
rewarding. In this role, I’ve had the oppor-
tunity to interact with the membership in 
a new way, meet many more members and 
work with our respective committees in 
more detail. I have also been able to work 
with the Society at the statewide level, and 
this is something I intend to continue after 
my time as Suffolk Chapter president is over. 
It has been a pleasure to work with you all, 
address our membership’s needs and get to 
know everyone better. My many thanks go 

out to my fellow Suffolk Chapter officers, 
board members and committee chairs for 
their hard work and dedication over this past 
year. I am confident that our next fiscal year 
board and President Kenneth B. Laks will 
do a great job and carry on our many Suffolk 
Chapter traditions.

I wish you and your families safety and 
good health in this difficult time. If I, or any 
member of the Suffolk Chapter executive 
board, can be of assistance, please do not hes-
itate to reach me at the address below.

jhermus@sheehancpa.com

By JOHN W. HERMUS
Suffolk Chapter President

Suffolk Chapter stays the course during this uncertain time

Rockland Chapter supports its members through  
this unprecedented time 

Just as it did every year, tax season began. 
Just as they do every year, colleagues at 
the onset of the crunch talked to one 

another and used matter-of-fact phrases 
such as, “One way or another, we always get 
it done” or “we’ve been through it before; 
we’ll get through it again.” Except this year 
is different from any other, since we are past 
April 15, and, technically, no one has gotten 
through “it” yet. That will happen on July 
15—or will it? And this is certainly one tax 
season we have not “been through before.” 

With COVID-19 declared a global pan-
demic on March 11 by the World Health 
Organization and with the Coronavirus Aid, 

Relief and Economic Security (CARES) 
Act passed by the House of Representatives 
on March 27, our industry, as well as all of 
the others around us, are in a place where 
we have never been before. Since the onset 
of the pandemic, the accounting profession 
has been called upon to guide entities and 
individuals through these unprecedented 
times. As CPAs, we found ourselves learning 
about an act like no other—and at lightning 
speed. The NYSSCPA has been by the pro-
fession’s side the entire time. The Society’s 
COVID-19 web page, nysscpa.org/covid19, 
provides shareable and informative content, 
with guidance and tips to help members. 
Resource topics include “Accounting and 
Auditing,” “Small Business (SBA) Loans,” 
“Tax Practice Management,” “Cybersecuri-
ty,” “Financial Reporting for Public  Com-
panies (SEC Practice)” and “Managing Your 
Practice,” to name a few. 

The pandemic and its effects are con-
stantly evolving. As always, the Rockland 
Chapter is committed to supporting its 
members. Please reach out if there is any 
way we can be of greater help. Your feed-
back and thoughts are welcome, as your 
chapter is here to serve you. Also, please 
remember our chapter’s community on the 
NYSSCPA’s Exchange platform; the com-
munity name is Rockland. A post on this 
page is sent to all of the chapter’s mem-
bers. The Exchange is a great forum to ask 

questions, provide information as well as 
to simply keep in touch. It is a valuable re-
source.

Historically, after the chapter’s board 
meets in January, we reconvene right after 
April 15. Due to the pandemic this year, we 
met earlier to discuss members’ changing 
needs. We are also working on revamping 
the calendar that was well under way for 
May and the upcoming year. Networking, 
CPE and social events were both sched-
uled and being planned for the spring and 
summer. In March, these events at first were 
going to be postponed; however, under the 
current circumstances, we are working on 
having in-person CPE sessions transformed 
into webinars. We are hopeful that in-person 
CPE, networking and social events will take 
place in the fall, possibly earlier, if the situa-
tion allows for it. Otherwise, events will still 
be held, but in an alternative form.

This past year began with my second term 
as president of the Rockland Chapter. The 
most rewarding part of this year was seeing 
many new faces, which is a result of feedback 
received from the chapter’s members and put 
into action by the board. Thank you for com-
municating to us, thank you for participat-
ing—and please continue to be involved and 
to use your chapter as a resource. Other high-
lights of the past year included greeting new 
members, both CPA professionals and those 
is associated industries; our NextGen event; 

college and high school outreach projects; 
a joint event with the Rockland Business 
Association (RBA); a joint CPE event with 
the Rockland Bar Association and Rock-
land Women’s Bar Association; CPE and 
social events with the Westchester Chapter 
of the NYSSCPA; and, of course, our annual 
Town Hall meeting, where we had the hon-
or of hosting then-President Ita M. Rahilly, 
then-President-elect Edward L. Arcara and 
Executive Director  Joanne S. Barry.

As this fiscal year comes to an end, along 
with the two one-year terms I served as pres-
ident of the Rockland Chapter, I thank each 
2019–2020 and 2018–2019 Rockland Chap-
ter board member. I appreciate your support 
and dedication. We have worked side by side 
with diligence and passion as one unit to-
ward the same goals. We have planted many 
seeds through our efforts, and many have 
come to fruition. As we continue to work 
together on the board to support the Soci-
ety and Rockland’s members, I am confident 
that those efforts that are still underway will 
be fulfilled through our commitment and 
devotion to the chapter, along with the nec-
essary transformations we will be faced with 
through these ever-changing times. 

lsanchez@pkfod.com

By LENORE SANCHEZ
Rockland Chapter President
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BUFFALO
ACCOUNTING
7/22-7/23
Buffalo Chapter Annual Summer Symposium
AC/2, AU/6  35101103 (W)
Foundation for Accounting Education
$179/$199 (W)
Early-Bird prices through July 2: 
$159/$179 (W)

11/17
U.S. GAAP Review for Business and Industry Update
AC/8   32130186
Buffalo/Niagara Marriott
AICPA
$279/$379/$249/$349 
Early-Bird prices through Oct. 27: 
$229/$329/$199/$299

11/19
Leases: Mastering the New FASB Requirements
AC/8   32123184
Buffalo/Nia gara Marriott
AICPA
$279/$379/$249/$349 
Early-Bird prices through Oct. 29: 
$229/$329/$199/$299

AUDITING
7/22-7/23
Buffalo Chapter Annual Summer Symposium
See course listing under Accounting.

11/18
FAE’s Auditing Update 
AU/4    19138184 
Buffalo/Niagara Marriott
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Oct. 28: 
$119/$219 

11/18
FAE’s Compilation, Review and Preparation of 
Financial Statements 
AU/4   19148187 
Buffalo/Niagara Marriott
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Oct. 28: 
$119/$219

ETHICS
12/7
FAE’s Ethics Update for Members in Business
E/4   21308185
Buffalo/Niagara Marriott
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 16: 
$119/$219 

12/7
FAE’s Ethics Update for Public Practice
E/4   21307185
Buffalo/Niagara Marriott
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 16: 
$119/$219 

MANHATTAN/BRONX
ACCOUNTING
8/12
U.S. GAAP Review for Business and Industry
AC/8  32127113, 35127113 (W)
14 Wall Street
AICPA
$279/$379/$249/$349 (L), $199/$299/$169/$269 (W)
Early-Bird prices through July 22: 
$229/$329/$199/$299 (L), $149/$249/$119/$219 (W)

8/14
FAE’s Financial Statement Disclosures for  
Small- to Medium-Sized Entities Update
AC/8  19151113, 35151113 (W)
14 Wall Street 
Foundation for Accounting Education
$279/$379 (L), $199/$299 (W)
Early-Bird prices through July 24: 
$229/$329 (L), $149/$249 (W)

9/17
FAE’s Nonprofit Workshop with Allen Fetterman
AC/5, AU/2, T/1 21104111, 35104111 (W)
14 Wall Street 
Foundation for Accounting Education
$279/$379 (L), $199/$299 (W)
Early-Bird prices through Aug. 27: 
$229/$329 (L), $149/$249 (W)

10/1
Leases: Mastering the New FASB Requirements
AC/8  32121112, 35121112 (W)
14 Wall Street
AICPA
$279/$379/$249/$349 (L), $199/$299/$169/$269 (W)
Early-Bird prices through Sept. 10: 
$229/$329/$199/$299 (L), $149/$249/$119/$219 (W)
 

12/14
U.S. GAAP Review for Business and Industry Update
AC/8  32133111, 35133111 (W)
14 Wall Street
AICPA
$279/$379/$249/$349 (L), $199/$299/$169/$269 (W)
Early-Bird prices through Nov. 23: 
$229/$329/$199/$299 (L), $149/$249/$119/$219 (W)

12/16
FAE’s Financial Statement Disclosures for  
Small- to Medium-Sized Entities Update
AC/8   19150112, 35150112 (W)
14 Wall Street 
Foundation for Accounting Education
$279/$379 (L), $199/$299 (W)
Early-Bird prices through Nov. 25: 
$229/$329 (L), $149/$249 (W)

12/17
Leases: Mastering the New FASB Requirements
AC/8  32124111, 35124111 (W)
14 Wall Street
AICPA
$279/$379/$249/$349 (L), $199/$299/$169/$269 (W)
Early-Bird prices through Nov. 26: 
$229/$329/$199/$299 (L), $149/$249/$119/$219 (W)

ADVISORY SERVICES
8/19
Enterprise Risk Management for Small and 
Medium-Sized Companies
AD/8   33213111, 35213111 (W)
14 Wall Street
Foundation for Accounting Education
$278/$379 (L), $199/$299 (W)
Early-Bird prices through July 29: 
$229/$329 (L), $149/$249 (W)

8/20
Current Developments and Best Practices for 
Today’s CFOs and Controllers
AD/8   33209111, 35209111 (W)
14 Wall Street
Foundation for Accounting Education
$278/$379 (L), $199/$299 (W)
Early-Bird prices through July 30: 
$229/$329 (L), $149/$249 (W)

8/21
Business Law Essentials for Practitioners  
and Controllers
AD/8   3206111, 3506111 (W)
14 Wall Street
Foundation for Accounting Education
$278/$379 (L), $199/$299 (W)
Early-Bird prices through July 31: 
$229/$329 (L), $149/$249 (W)

9/17
The 2nd Annual Qualified Opportunity Funds and 
Opportunity Zones Symposium
AD/2, SK/1.5, T/4.5  25601111, 35601111 (W)
UJA Federation of New York
Foundation for Accounting Education
$300/$400 (L), $250/$350 (W)
Early-Bird prices through Aug. 27: 
$250/$350 (L), $200/$300 (W)

12/11
Top Technology Risks and Trends Every CPA  
Should Know
AD/2, AU/2  33148112, 35148112 (W)
14 Wall Street
Surgent McCoy CPE, LLC
$169/$269 (L), $100/$200 (W)
Early-Bird prices through Nov. 20: 
$119/$219 (L), $75/$175 (W)

12/21
Analytics and Big Data Analytics for Accountants
AD/8  32202112, 35202112  (W)
14 Wall Street
AICPA
$279/$379/$249/$349 (L), $199/$299/$169/$269 (W)
Early-Bird prices through Nov. 30: 
$229/$329/$199/$299 (L), $149/$249/$119/$219 (W)

AUDITING
8/13
FAE’s Auditing Update 
AU/4   19140116, 35140116 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through July 23: 
$119/$219 (L), $75/$175 (W)

8/13
FAE’s Compilation, Review and Preparation of 
Financial Statements Update 
AU/4   19145114, 35145114 (W) 
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through July 23: 
$119/$219 (L), $75/$175 (W)

8/19
Introduction to Employee Benefits Plans
AU/8   21108111, 35108111 (W)
14 Wall Street
Foundation for Accounting Education
$279/$379 (L), $199/$299 (W)
Early-Bird prices through July 29: 
$229/$329 (L), $149/$249 (W)

FAE LISTINGS

AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are:                                                   8-hour course   
A member of both AICPA and NYSSCPA:     $249 (Live), $169 (Web)
Only a member of the NYSSCPA:                  $279 (Live), $199 (Web)
Only a member of the AICPA:                      $349 (Live), $269 (Web)
A member of neither AICPA nor NYSSCPA:  $379 (Live), $299 (Web) 
For 4-hour courses, see course description for price information. For details, refer to 
the registration information on nysscpa.org/fae.

According to New York State Regulations, courses may 
only be categorized as the following fields of study for 
CPE accreditation:
Accounting AC
Advisory Services AD
Auditing AU
Ethics E
Specialized Knowledge SK
Taxation T 
Courses that have a concentration in more than one field 
of study are labeled with the quantity of credits that  
apply to each category.

LOCATION
FIELD OF STUDY
Date
Course Title
Field of Study   Course Code   
Site 
Developer
Member Price/Nonmember Price
(L) = Live Event, (W) = Webcast

KEY 
GEOGRAPHIC AREA

The FAE delivers the following professional education programs for CPAs and other financial professionals in all areas of business, including all public accounting practice areas, and those 
working in government, industry and academia, to help satisfy their New York state calendar-year continuing professional education requirements. To search within New York City, refer to 
Manhattan/Bronx. To search within Albany, refer to Northeast. For the most up-to-date events information, visit nysscpa.org or call 800-537-3635. SIGN UP TODAY! 

FOR JULY 1, 2020, THROUGH DECEMBER 31, 2020 (ALL COURSES ARE WEBCAST-ONLY UNTIL FURTHER NOTICE)

Suffolk Chapter stays the course during this uncertain time

Rockland Chapter supports its members through  
this unprecedented time 
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8/20
Employee Benefit Plan Update and Hot Topics for 
Experienced Auditors
AU/4   21109111, 35109111 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through July 30: 
$119/$219 (L), $75/$175 (W)

8/20
Forms 5500: What Auditors Need to Know to 
Perform a Knowledgeable Review
AU/4   21110111, 35110111 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through July 30: 
$119/$219 (L), $75/$175 (W)

9/17
FAE’s Nonprofit Workshop with Allen Fetterman
See course listing under Accounting.

9/30
Fraud Update: Detecting and Preventing the Top 
Ten Fraud Schemes
AU/8  32120112, 35120112 (W)
14 Wall Street
AICPA
$279/$379/$249/$349 (L), $199/$299/$169/$269 (W)
Early-Bird prices through Sept. 9: 
$229/$329/$199/$299 (L), $149/$249/$119/$219 (W)

10/28
Internal Controls, Risk Assessment, Audit 
Documentation and Best Practices
AU/8   21114111, 35114111 (W)
14 Wall Street
Foundation for Accounting Education
$279/$379 (L), $199/$299 (W)
Early-Bird prices through Oct. 7: 
$229/$329 (L), $149/$249 (W)

12/7
Employee Benefit Plan Update and Hot Topics for 
Experienced Auditors
AU/8   21109112, 35109112 (W)
14 Wall Street
Foundation for Accounting Education
$279/$379 (L), $199/$299 (W)
Early-Bird prices through Nov. 16: 
$229/$329 (L), $149/$249 (W)

12/8
Internal Controls, Risk Assessment, Audit 
Documentation and Best Practices
AU/8   21115111, 35115111 (W)
14 Wall Street
Foundation for Accounting Education
$279/$379 (L), $199/$299 (W)
Early-Bird prices through Nov. 17: 
$229/$329 (L), $149/$249 (W)

12/11
Avoiding Deficiencies in Peer Reviews: Focus on 
Engagement Quality
AU/4   33145112, 35145112 (W)
14 Wall Street
Surgent McCoy CPE, LLC
$169/$269 (L), $100/$200 (W)
Early-Bird prices through Nov. 20: 
$119/$219 (L), $75/$175( W)

12/11
Top Technology Risks and Trends Every CPA  
Should Know
See course listing under Advisory Services.

12/15
FAE’s Auditing Update 
AU/4   19136112, 35136112 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through Nov. 24: 
$119/$219 (L), $75/$175 (W)

12/15
FAE’s Compilation, Review and Preparation of 
Financial Statements Update 
AU/4   19144113, 35144113 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through Nov. 24: 
$119/$219 (L), $75/$175 (W)

12/22
Fraud Update: Detecting and Preventing the Top 
Ten Fraud Schemes
AU/8  32119111, 35119111 (W)
14 Wall Street
AICPA
$279/$379/$249/$349 (L), $199/$299/$169/$269 (W)
Early-Bird prices through Dec. 1: 
$229/$329/$199/$299 (L), $149/$249/$119/$219 (W)

 
ETHICS
8/18
FAE’s Ethics Update for Members in Business
E/4  21302111, 35302111 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through July 28: 
$119/$219 (L), $75/$175 (W)

8/18
FAE’s Ethics Update for Public Practice
E/4  21301111, 35301111 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through July28: 
$119/$219 (L), $75/$175 (W)

11/20
FAE’s Ethics Update for Members in Business
E/4  21302112, 35302112 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through Oct. 30: 
$119/$219 (L), $75/$175 (W)

11/20
FAE’s Ethics Update for Public Practice
E/4  21301112, 35301112 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through Oct. 30: 
$119/$219 (L), $75/$175 (W)

12/18
FAE’s Ethics Update for Members in Business
E/4  21312117, 35312117 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through Nov. 27: 
$119/$219 (L), $75/$175 (W)

12/18
FAE’s Ethics Update for Public Practice
E/4  21311117, 35311117 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269 (L), $100/$200 (W)
Early-Bird prices through Nov. 27: 
$119/$219 (L), $75/$175 (W)

SPECIALIZED KNOWLEDGE
9/17
The 2nd Annual Qualified Opportunity Funds and 
Opportunity Zones Symposium
See course listing under Advisory Services.

10/29
Estate Planning Conference
SK/1, T/7  25697011, 35697011 (W)
UJA Federation of New York
Foundation for Accounting Education
$385/$485 (L), 4300/$400 (W)
Early-Bird prices through Oct. 8: 
$335/$435 (L), $250/$350 (W)

TAXATION
9/17
The 2nd Annual Qualified Opportunity Funds and 
Opportunity Zones Symposium
See course listing under Advisory Services.

9/17
FAE’s Nonprofit Workshop with Allen Fetterman
See course listing under Accounting.

10/29
Estate Planning Conference
See course listing under Specialized Knowledge.

11/16
Sid Kess/FAE’s Individual Tax Update
T/8   21638111, 35638111 (W)
14 Wall Street
Foundation for Accounting Education
$279/$379 (L), $199/$299 (W)
Early-Bird prices through Oct. 26: 
$229/$329 (L), $149/$249 (W)

11/17
Sid Kess/FAE’s Business Tax Update
T/8   21640111, 35640111 (W)
14 Wall Street
Foundation for Accounting Education
$279/$379 (L), $199/$299 (W)
Early-Bird prices through Oct. 27: 
$229/$329 (L), $149/$249 (W)

12/16
Advanced Trust Issues: A Roadmap for Success in an 
Increasingly Complex Area
T/4   33603112, 35603112 (W)
14 Wall Street
Surgent McCoy CPE, LLC
$169/$269 (L), $100/$200 (W)
Early-Bird prices through Nov. 25: 
$119/$219 (L), $75/$175 (W)

FIELDS OF STUDY TO BE 
ANNOUNCED
9/24
Health Care Conference
TBA/8  25545111, 35545111 (W)
14 Wall Street
Foundation for Accounting Education
$300/$400 (L), $250/$350 (W)
Early-Bird prices through Sept. 3: 
$250/$350 (L), $200/$300 (W)

10/21 
Business and Industry Conference
TBA/8  25100111, 35100111 (W)
14 Wall Street
Foundation for Accounting Education
$149/$249 (L), $149/$249 (W)
Early-Bird prices through Sept. 30: 
$99/$199 (L), $99/$199 (W)

11/5
Auditing Standards Conference
TBA/8  25135111, 35135111 (W)
14 Wall Street                                                                             
Foundation for Accounting Education
$300/$400 (L), $250/$350 (W)
Early-Bird prices through Oct. 15: 
$250/$350 (L), $200/$300 (W)

11/11
Closely Held, Flow-Through Entities/Partnerships 
and LLCs Conference
TBA/8  25602111, 35602111 (W)
UJA Federation of New York
Foundation for Accounting Education
$300/$400 (L), $250/$350 (W)
Early-Bird prices through Oct. 21: 
$250/$350 (L), $200/$300 (W)

11/12
Tax and Financial Planning for Individuals 
Conference
TBA/8  25620112, 35620112 (W)
UJA Federation of New York
Foundation for Accounting Education
$350/$450 (L), $300/$400 (W)
Early-Bird prices through Oct. 22: 
$300/$400 (L), $250/$350 (W)

11/19
Alternative Investment Fund Conference
TBA/8  25305111, 35305111 (W)
Baruch College
Foundation for Accounting Education
$385/$485 (L), $300/$400 (W)
Early-Bird prices through Oct. 29: 
$335/$435 (L), $250/$350 (W)

12/2
Real Estate/Construction Contractors Conference
TBA/8  25555111, 35555111 (W) 
(real estate track), 35537111 (W) (construction 
contractors track)
UJA Federation of New York
Foundation for Accounting Education
$385/$485 (L), $300/$400 (W)
Early-Bird prices through Nov. 11: 
$335/$435 (L), $250/$350 (W)

12/3
IRS Practice and Procedures Conference
TBA/8  25609111, 35609111 (W)
UJA Federation of New York
Foundation for Accounting Education
$300/$400 (L), $250/$350 (W)
Early-Bird prices through Nov. 13: 
$250/$350 (L), $200/$300 (W)

12/8
Trust and Estate/Family Office Conference
TBA/8  25608111, 35608111 (W)
UJA Federation of New York
Foundation for Accounting Education
$300/$400 (L), $250/$350 (W)
Early-Bird prices through Nov. 17: 
$250/$350 (L), $200/$300 (W)

12/9
New York and Tri-State Taxation Conference
TBA/8  25612111, 35612111 (W)
UJA Federation of New York
Foundation for Accounting Education
$300/$400 (L), $250/$350 (W)
Early-Bird prices through Nov. 18: 
$250/$350 (L), $200/$300 (W)

12/15
Exempt Organizations Conference
TBA/8  25507111, 35507111 (W)
UJA Federation of New York
Foundation for Accounting Education
$350/$450 (L), $300/$400 (W)
Early-Bird prices through Nov. 24: 
$300/$400(L), $250/$350 (W)
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NORTHEAST
ACCOUNTING
11/10
U.S. GAAP Review for Business and Industry Update 
(Albany)
AC/8   32129145
Albany Mqrriott
AICPA
$279/$379/$249/$349
Early-Bird prices through Oct. 20: 
$229/$329/$199/$299

11/12
FAE’s Financial Statement Disclosures for  
Small- to Medium-Sized Entities Update (Albany)
AC/8   19152144
Albany Mqrriott
Foundation for Accounting Education
$279/$379
Early-Bird prices through Oct. 22: 
$229/$329

ADVISORY SERVICES
11/13
Analytics and Big Data for Accountants (Albany)
AC/8   32203141
Albany Mqrriott
AICPA
$279/$379/$249/$349
Early-Bird prices through Oct. 23: 
$229/$329/$199/$299

AUDITING
11/11
FAE’S Auditing Update (Albany)
AU/4   19137143
Albany Mqrriott
Foundation for Accounting Education
$169/$269
Early-Bird prices through Oct. 21: 
$119/$219 

11/11
FAE’s Compilation, Review and Preparation of 
Financial Statements Update (Albany)
AU/4   19147146
Albany Mqrriott
Foundation for Accounting Education
$169/$269
Early-Bird prices through Oct. 21: 
$119/$219 

12/3
FAE’s Ethics Update for Members in Business 
(Albany)
E/4   21304143
Albany Mqrriott
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 12: 
$119/$219 

12/3
FAE’s Ethics Update for Public Practice (Albany)
E/4   21303143
Albany Mqrriott
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 12: 
$119/$219

ROCHESTER
FIELDS OF STUDY TO BE 
ANNOUNCED
7/29
NextGen: The Conference for YCPAs
TBA/8  35000111 (W)
Foundation for Accounting Education
$100 (student members)/$149/$249 (W)
Early-Bird prices through July 8: 
 $99/$199 (W)

SUFFOLK
ACCOUNTING
11/18
FAE’s Nonprofit Workshop with Allen Fetterman
AC/5, AU/2, T/1  21106123
Four Points by Sheraton Plainview
Foundation for Accounting Education
$279/$379 
Early-Bird prices through Oct. 28: 
$229/$329 

12/1
U.S. GAAP Review for Business and Industry
AC/8   32131127
Four Points by Sheraton Melville
AICPA
$279/$379/$249/$349 
Early-Bird prices through Nov. 10: 
$229/$329/$199/$299

12/3
FAE’s Financial Statement Disclosures for  
Small- to Medium-Sized Entities Update
AC/8   19153125
Four Points by Sheraton Plainview
Foundation for Accounting Education
$279/$379
Early-Bird prices through Nov. 12: 
$229/$329

AUDITING
12/2
FAE’s Auditing Update 
AU/4    19139125
Four Points by Sheraton Plainview
Foundation for Accounting Education
$169/$269
Early-Bird prices through Nov. 11: 
$119/$219

12/2
FAE’s Compilation, Review and Preparation of 
Financial Statements 
AU/4   19142121
Four Points by Sheraton Plainview
Foundation for Accounting Education
$169/$269
Early-Bird prices through Nov. 11: 
$119/$219

ETHICS
12/11
FAE’s Ethics Update for Members in Business
E/4   21310126
Four Points by Sheraton Plainview
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 20: 
$119/$219 

12/11
FAE’s Ethics Update for Public Practice
E/4   21309126
Four Points by Sheraton Plainview
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 20: 
$119/$219 

SYRACUSE
ACCOUNTING
10/28
U.S. GAAP Review for Business and Industry
AC/8   32128154
Crowne Plaza Hotel Syracuse
AICPA
$279/$379/$249/$349 
Early-Bird prices through Oct. 7: 
$229/$329/$199/$299

10/30
Leases: Mastering the New FASB Requirements
AC/8   32122153
Crowne Plaza Hotel Syracuse
AICPA
$279/$379/$249/$349 
Early-Bird prices through Oct. 9: 
$229/$329/$199/$299

AUDITING
10/29
FAE’s Compilation, Review and Preparation of 
Financial Statements 
AU/4   19146155
Crowne Plaza Hotel Syracuse
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Oct. 8: 
$119/$219 

10/29
FAE’s Auditing Update 
AU/4    19141157
Crowne Plaza Hotel Syracuse
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Oct. 8: 
$119/$219

WESTCHESTER
ACCOUNTING
11/17
FAE’s Nonprofit Workshop with Allen Fetterman
AC/5, AU/2, T/1  21105132
Crowne Plaza White Plains Downtown
Foundation for Accounting Education
$279/$379 
Early-Bird prices through Oct. 27: 
$229/$329 

12/7
U.S. GAAP Review for Business and Industry Update
AC/8   32132131
Crowne Plaza White Plains Downtown
AICPA
$279/$379/$249/$349
Early-Bird prices through Nov. 16: 
$229/$329/$199/$299

12/8
FAE’s Financial Statement Disclosures for  
Small- to Medium-Sized Entities Update
AC/8   19149131
Crowne Plaza White Plains Downtown
Foundation for Accounting Education
$279/$379 
Early-Bird prices through Nov. 17: 
$229/$329 

AUDITING
12/9
FAE’s Auditing Update 
AU/4    19135131 (W)
Crowne Plaza White Plains Downtow
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 18: 
$119/$219 

12/9
FAE’s Compilation, Review and Preparation of 
Financial Statements Update 
AU/4    19143132 (W)
Crowne Plaza White Plains Downtown
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 18: 
$119/$219 

ETHICS
12/4
FAE’s Ethics Update for Members in Business
E/4   21306134
Crowne Plaza White Plains Downtown
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 13: 
$119/$219 

12/4
FAE’s Ethics Update for Public Practice
E/4   21305134
Crowne Plaza White Plains Downtown
Foundation for Accounting Education
$169/$269 
Early-Bird prices through Nov. 13: 
$119/$219 

WEBCASTS
ACCOUNTING
7/30
Renee Rampulla’s Quarterly Accounting and 
Auditing Roundtable
AC/2    35116112
Foundation for Accounting Education
$50/$150 (W)

9/23
Renee Rampulla’s Quarterly Accounting and 
Auditing Roundtable
AC/2    35116113
Foundation for Accounting Education
$50/$150 (W)
 
   



January 12, 2021
Taxation of Financial 
Instruments and  
Transactions Conference
Register: nysscpa.org/tfi21
Early Bird Expires 12/22/20

January 14, 2021
43rd Annual Nonprofit 
Conference (NYC)
Register: nysscpa.org/
nonprofitnyc21
Early Bird Expires 12/24/20

January 28, 2021
International Taxation 
Conference
Register: nysscpa.org/
international21
Early Bird Expires 1/7/21

REGISTER ONLINE OR BY PHONE 800-537-3635

July 22-23, 2020
Buffalo Chapter Annual 
Summer Symposium Webcast
Register: nysscpa.org/bcss20
Early Bird Expires 7/2/20

July 29, 2020
NextGen: 
The Conference for YCPAs
Webcast
Register: nysscpa.org/
nextgen20
Early Bird Expires 7/8/20

September 17, 2020
The 2nd Annual Qualified 
Opportunity Funds, 
Opportunity Zones and  
ESG Investing Conference
Register: nysscpa.org/
oppfunds20
Early Bird Expires 8/27/20

September 24, 2020 
Time: 8:50 a.m.-1:00 p.m.
Health Care Conference 
Webcast Part I
Register: nysscpa.org/ 
p1healthcare20 
Early Bird Expires 9/3/20 
* 4 CPE Credits 

September 24, 2020 
Time: 1:30 p.m.-5:00 p.m. 
Health Care Conference 
Webcast Part 2
Register: nysscpa.org/ 
p2healthcare20 
Early Bird Expires 9/3/20 
* 4 CPE Credits 

October 21, 2020
Business and Industry 
Conference
Register: nysscpa.org business20
Early Bird Expires 9/30/20

October 29, 2020
Estate Planning Conference
Register: nysscpa.org/estate20
Early Bird Expires 10/8/20

November 5, 2020
Auditing Standards 
Conference
Register: nysscpa.org/
auditing20
Early Bird Expires 10/15/20

November 11, 2020
Closely Held and 
Flow-Through Entities/
Partnerships and LLCs 
Conference
Register: nysscpa.org/
closelyheld20
Early Bird Expires 10/21/20

November 12, 2020
Tax and Financial Planning 
for Individuals Conference
Register: nysscpa.org/
taxplan20
Early Bird Expires 10/22/20

November 19, 2020
Alternative Investment  
Fund Conference
Register: nysscpa.org/aif20
Early Bird Expires 10/29/20

December 1, 2020
Real Estate/Construction 
Contractors Conference
Register: nysscpa.org/
realestate20
Early Bird Expires 11/11/20

December 3, 2020
IRS Practice and  
Procedures Conference
Register: nysscpa.org/irs20
Early Bird Expires 11/13/20

December 8, 2020
Trust and Estate/Family  
Office Conference
Register: nysscpa.org/
trusttax20
Early Bird Expires 11/17/20

December 9, 2020
New York and Tri-State 
Taxation Conference
Register: nysscpa.org/nystax20
Early Bird Expires 11/18/20

December 15, 2020
Exempt Organizations 
Conference
Register: nysscpa.org/
exemptorg20
Early Bird Expires 11/24/20

January 7, 2021
43rd Annual Nonprofit 
Conference
(Rochester)
Register: nysscpa.org/
nonprofitroch21
Early Bird Expires 12/17/20

Brighter Days Are Ahead—
FAE Is by Your Side to  
Get You There

ALL CONFERENCES AVAILABLE VIA LIVE WEBCAST—REGISTER TODAY!

8 CPE
CREDITS

Earn CPE Online from Your Home or Office
Advancement in Your Career Is at Your Fingertips


