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T

he Tax Cuts and Jobs Act (TCJA)
has a number of provisions that
both directly and indirectly affect
not-for-profit organizations, but tax attorneys Bernadette T. Kasnicki and Louis
Vlahos—speaking at the Foundation for
Accounting Education’s 41st Annual Nonprofit Conference on Jan. 17—said that the
targeted provisions seem to focus on narrowing the gap between rules that govern
nonprofit organizations and those that govern for-profits.
For example, Kasnicki, an associate with
the firm Farrell Fritz, P.C., said that the
TCJA imposes a 21 percent excise tax on
nonprofits that pay compensation of $1 million or more to any of their five highest-paid
employees, which applies to all forms of
remuneration of a covered employee. She
noted that, in the for-profit world, compensation of top executives cannot be deducted beyond the point of $1 million. She said
that, by subjecting nonprofits to a similar
rule, the TCJA is attempting to bring ex-

At the Women’s Leadership Forum on Jan. 18, NYSSCPA President Jan C. Herringer (left) and Michele C. Meyer-Shipp, chief diversity officer
at KPMG LLP (right), discuss the state of women in the accounting profession.

Women’s Leadership Forum focuses
on workplace transformation
By CHRIS GAETANO
and RUTH SINGLETON
Trusted Professional Staff

K

PMG LLP Chief Diversity Officer
Michele C. Meyer-Shipp said that
achieving diversity and inclusion in
the workplace “is a marathon, not a sprint,”
noting that women—and men of color—
have been leaning in for years, and now it
is time for everyone else to lean in to meet
them.
“I say, as a woman of color, we lean in every
day in the workforce. We have to figure out
how to navigate the world and are often uncomfortable,” she said, during a public conversation with NYSSCPA President Jan C.
Herringer at the Society’s Women’s Leadership Forum, held on Jan. 18 in Manhattan.
“Now it’s time for the majority to lean in
to understand, support, mentor and grow
together.”

The NYSSCPA hosted the Forum, its first
ever, as part of its effort to promote diversity
and inclusion within the profession and effect
change for future generations. With a focus
on transforming workplace culture, the forum fostered frank and illuminating discussion on challenging issues, offered invaluable
tools and insights for creating a more welcoming environment for women to thrive in,
and provided networking opportunities. The
brainchild of Herringer, the forum included
such sessions as “The Path to the C-Suite:
Achieving Success for Yourself and Others”
(see page 10) and a keynote address by equalpay activist Lilly Ledbetter: “Transforming
Workplace Culture: My Story” (see page 12).
The Society’s Diversity and Inclusion Committee played an integral role in recruiting the
speakers and bringing the forum to fruition.
During her conversation with Herringer,
Meyer-Shipp said that while the accounting
profession has made some strides in terms of

EARLY BIRDS SAVE ON
SPRING CONFERENCES—SEE PAGE 6.

diversity (which she defined as “dimensions
of uniqueness and difference that we all
bring to the table”) and inclusion (which she
said is what we do with the power of that
diversity when we bring everyone together),
progress has been moving at a “snail’s pace.”
She noted, in particular, that while half of
all accounting graduates—and 61 percent of
working accountants overall—are women,
only about 20 percent are partners.
“And let’s not even get started on statistics
for women of color—they’re dismal,” she said.
Despite these low figures, Meyer-Shipp
said it is better that organizations spend the
time to get this issue right the first time,
noting that imposing hastily assembled programs and initiatives will not work without
a receptive culture.

Continued on page 11
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PRESIDENT'S COMMENTARY
PRESIDENT
Jan C. Herringer, CPA

Achieving diversity
and inclusion

T

hroughout February, the NYSSCPA
celebrated Black History Month
through a social media campaign
featuring historic figures in the accounting profession and current pioneers within
the Society. Among those we honored were
Mary T. Washington, the first black woman
CPA; Past NYSSCPA President J. Michael
Kirkland, who is currently the president of
the Accountants Club of America (ACA);
Past NYSSCPA President Bert N. Mitchell, who was instrumental in founding the
Society’s Career Opportunities in the Accounting Profession (COAP), which introduces promising underrepresented high
school students to accounting and business
careers every year; and Rumbi BwerinofaPetrozzello, a member of the Society’s board
of directors and chair of its Diversity and Inclusion Committee.
Recognizing the many achievements of
black CPAs is only one aspect of the Society’s commitment to diversity and inclusion.
Our efforts are dedicated to making the profession a more welcoming and fair place for
all underrepresented professionals.
In that regard, we as a profession have
room for improvement. In a speech I gave
last October to members of the ACA, I
mentioned a 2017 report by the AICPA
that found that while 95 percent of accounting partners are white, only 0.3 percent are
black.
An article in the AICPA’s Journal of Accountancy this past January reported on some
similar findings. Based on a survey by the
Center for Accounting Education (CAE) at
Howard University, the article observed that
although formal mentoring and networking
programs have expanded some opportunities,

African-Americans are still not welcomed to
informal networks where opportunities arise
for members. “Navigating corporate politics” and “establishing credibility” remain the
biggest challenges for black accountants, the
CAE survey found, and while the survey did
not address unconscious bias, its authors observed that unconscious bias is an explanation
frequently offered in the profession. In addition, an article last December in the New York
Times reported on how professionals of color
encounter bias at work on a regular basis.
So what can we do to improve? At the
Society, we have several programs in place
to promote the careers of accountants of color, beginning at the high school level with
COAP. We also offer the Excellence in Accounting Scholarship awards to promising
college accounting majors across the state.
For new and aspiring CPAs, we offer job
listings and the Mentor Match program at
nysscpa.org.
But it’s also clear that the leadership of
accounting firms must take up the mantle
of promoting diversity and inclusion of all
types, and do it at full throttle.
At the first-ever Women’s Leadership Forum hosted by the NYSSCPA, which took
place on Jan 18, Michele C. Meyer-Shipp,
the chief diversity officer at KPMG, engaged
in a public conversation with me about the
state of women in accounting. Many of her
observations about creating a more welcoming environment for women also apply to
other underrepresented groups.
First, Meyer-Shipp defined her terms. Diversity, she said, refers to “the dimensions of
uniqueness and difference that we all bring
to the table.” Inclusion, she said, is what we
do with the power of that diversity, “creating
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a culture where people can show up and be
their full selves, get engaged and get involved.”
The difficulty often lies with unconscious
bias. “Bias is real,” said Meyer-Shipp. “If you
have a brain, you have a bias. If you’re not
intentionally interrupting bias, as leaders, it’s
going to show up and impact the decisions
we make about people.” She added, “I tell
leaders, ‘you have to get comfortable being
uncomfortable. You have to get outside your
comfort zone.’” In particular, she spoke about
a “day of understanding” that her firm recently hosted. What resulted, she said, were “courageous conversations,” during which participants “put the issues on the table … so that
they could “support each other, get to learn
about each other and get to be allies for one
another.” Not only was this effort successful
and impactful, but leaders told Meyer-Shipp
that they wanted to host more such events.
So it appears that to truly achieve diversity
and inclusion, leaders must have the courage
to address the biases that we each bring to
the workplace. Because policy starts at the
top, leaders need to be inclusive in exercising
management responsibilities. In some cases,
that will require all of us to educate ourselves
about what inclusive leadership entails.
Now that Black History Month has segued into Women’s History Month, it is important for each of us to be mindful of what
we can do to create more inclusive workplaces for our colleagues—regardless of race,
ethnic background, gender, gender identity,
disability or age—and to engage in the process year-round. That will require us to face
our unconscious biases, and it may require
engaging in difficult conversations in order
to remain relevant.
president@nysscpa.org
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Need help? Customer Service is here for you at 800-537-3635.

VICE PRESIDENTS
Charles V. Abraham, CPA
Salvatore A. Collemi, CPA
Iralma Pozo, CPA
Janeen F. Schrann, CPA
EXECUTIVE DIRECTOR
Joanne S. Barry, CAE
MARKETING DIRECTOR
Emily Frizzell
EDITOR
Ruth Singleton
STAFF WRITER
Chris Gaetano
SENIOR COPY EDITOR
Gene Cioffi
COPY EDITOR
Christopher Davis
GRAPHIC DESIGN
Sandra Lawrence

The New York State Society of CPAs and
The Trusted Professional greatly value editorial contributions from our members,
readers and those affiliated with the
accounting profession. Additionally, we are
happy to publish pertinent ads and notices.
To ensure that each issue of The Trusted
Professional is distributed on a timely basis,
we have issued the following deadlines by
which such materials must be received:
May/June—April 7
For more information on submitting an article,
email rsingleton@nysscpa.org.
To update subscription information, contact
Member Services at 800-633-6320.
Views expressed in articles printed in The Trusted
Professional are the authors’ only and are not to be attributed to the publication, its editors, the NYSSCPA
or the FAE, or their directors, officers, or employees,
unless expressly so stated. Articles contain information
believed by the authors to be accurate, but the publisher,
editors and authors are not engaged in rendering legal,
accounting or other professional services. If specific
professional advice or assistance is required, the services
of a competent professional should be sought.
Permission to reprint The Trusted Professional articles is granted
with few exceptions. Written requests indicating title, author, publication date and intended use of the reprint should be made prior
to each use by contacting the editor at 14 Wall Street, New York,
NY 10005, 212-719-8321 or rsingleton@nysscpa.org.
The Trusted Professional (USPS 017-482) is published on the 1st
of every other month, by the New York State Society of Certified
Public Accountants, 14 Wall Street, New York, NY 10005.
Copyright © 2019 by the New York State Society of Certified
Public Accountants. The NYSSCPA retains the copyright on all
material. Subscription Rate: members $15, nonmembers $20.
Periodicals postage paid at New York, N.Y.,
and additional mailing offices.
POSTMASTER: Send address changes to
The Trusted Professional
14 Wall Street
19th floor
New York, NY 10005
Attn: Subscription Department

www.trustedprofessional.com | The Trusted Professional | March/April 2019

3

2018–2019 NYSSCPA NOMINATING COMMITTEE REPORT
JANUARY 10, 2019
OFFICERS: to hold office for one year, from June 1, 2019:
PRESIDENT
Ita M. Rahilly, RBT CPAs, LLP, automatically succeeds Jan C. Herringer, BDO USA, LLP,
as President, in accordance with Article VIII, Paragraph 5 of the Bylaws.
PRESIDENT-ELECT
EDWARD L. ARCARA
Edward L. Arcara, CPA
PC
VICE PRESIDENTS
BARBARA E. BEL
PKF O’Connor Davies, LLP

to succeed

ITA M. RAHILLY
RBT CPAs, LLP

to succeed

CHARLES V. ABRAHAM
Mazars USA LLP

JOSEPH A. MAFFIA
Janover LLC

to succeed

SALVATORE A. COLLEMI
Marks Paneth LLP

RENEE RAMPULLA
Rampulla Advisory
Services, LLC

to succeed

IRALMA POZO
City University of New York
(CUNY) Colleges

DENISE M. STEFANO
to succeed
JANEEN F. SCHRANN
Mercy College
Piaker & Lyons
							
SECRETARY/TREASURER
KEVIN MATZ
Stroock & Stroock &
Lavan LLP

to succeed

ANTHONY T. ABBOUD
Firley, Moran, Freer
& Eassa, CPA, P.C.

DIRECTORS-AT-LARGE: to hold office for three years, from June 1, 2019:		

KELLY R. CAPRON
PricewaterhouseCoopers LLP

to succeed

SOL S. BASILYAN
PricewaterhouseCoopers LLP

ELLIOT L. HENDLER
Retired

to succeed

CHRISTOPHER G. CAHILL
Deloitte & Touche LLP

MITCHELL J. MERTZ
Wei Wei & Co., LLP

to succeed

RENEE RAMPULLA
Rampulla Advisory Services,
LLC

JANEEN F. SCHRANN
Piaker & Lyons PC

to succeed

ROBERT M. ROLLMANN
PKF O’Connor Davies, LLP

CHARLES J. WEINTRAUB
Maltese and Weintraub CPAs
PLLC

to succeed

MICHAEL M. TODRES
Todres & Company, LLP

DIRECTORS AS CHAPTER REPRESENTATIVES: to hold office for three years,
from June 1, 2019:

MID HUDSON
MARIA L. PETROLLESE
Central Hudson Gas & Electric
Corp.

to succeed

TRACEY J. NIEMOTKO
Mount Saint Mary College

NORTHEAST
JENNIFER PICKETT
Monolith Solar Associates LLC

to succeed

QUEENS/BROOKLYN
LIREN WEI
Wei Wei & Co., LLP

to succeed

EDWARD F. ESPOSITO
Edward F. Esposito, CPA/ABV,CFE

ROCKLAND
MICHAEL E. MILISITS
Grassi & Co.

to succeed

MITCHELL A. DAVIS
Grassi & Co.

to succeed

BRIAN M. REESE
Fitzgerald, DePietro & Wojnas
CPAs, P.C.

UTICA
MARIA E. SUPPA
Rising Phoenix Holdings
Corporation

KEVIN P. O’LEARY
Marvin and Company

ALL OF THE NOMINEES HAVE CONSENTED TO SERVE IF ELECTED.
Jan C. Herringer automatically becomes Director for one year as Immediate Past
President, in accordance with Article VI, Paragraph 1 of the Bylaws.
DIRECTORS (provided the above nominees are duly elected):

TERMS EXPIRING IN 2020:
DENNIS N. ANNARUMMA, Ernst & Young LLP
BARBARA E. BEL, PKF O'Connor Davies, LLP
ANTHONY S. CHAN, CA Global Consulting Inc.
WILLIAM H. DRESNACK, Rochester Institute of Technology
MARK L. FARBER, Mark L. Farber CPA PC
LYNNE M. FUENTES, Fuentes & Angel CPAs, LLC
JAN C. HERRINGER, BDO USA, LLP
DOUGLAS L. HOFFMAN, Hoffman Eells & Gray CPAs, P.C.
KIMBERLY G. JOHNSON, KPMG LLP
JOSEPH A. MAFFIA, Janover LLC
KEVIN MATZ, Stroock & Stroock & Lavan LLP
THOMAS S. PIRRO, Thomas S. Pirro, CPA, PC
RENEE RAMPULLA, Rampulla Advisory Services, LLC
DENISE M. STEFANO, Mercy College
MARK M. ULRICH, Queensboro Community College (CUNY)
TERMS EXPIRING IN 2021:
DARCY ALDOUS, Darcy Aldous, CPA PC
CARNET A. BROWN, NYU Langone Health System
RUMBI BWERINOFA-PETROZZELLO, Rock Forensics, LLC
CATHERINE M. CENSULLO, Catherine M. Censullo, CPA/CMC Wealth Management
TIMOTHY J. HAMMOND, The Bonadio Group
JENNIFER A. KARTYCHAK, Lumsden & McCormick, LLP
GERARD J. LOVERDE, Cicero & LoVerde, P.C.
PATRICIA A. MCGRATH, Tronconi Segarra & Associates
STEVEN M. MORSE, The Bonadio Group
ITA M. RAHILLY, RBT CPAs, LLP
DAVID G. YOUNG, Young & Company CPAs, LLP
TERMS EXPIRING IN 2022:
EDWARD L. ARCARA, Edward L. Arcara, CPA PC
KELLY R. CAPRON, PricewaterhouseCoopers LLP
ELLIOT L. HENDLER, Retired
MITCHELL J. MERTZ, Wei Wei & Co., LLP
MICHAEL E. MILISITS, Grassi & Co.
MARIA L. PETROLLESE, Central Hudson Gas & Electric Corp.
JENNIFER PICKETT, Monolith Solar Associates LLC
JANEEN F. SCHRANN, Piaker & Lyons PC
MARIA E. SUPPA, Rising Phoenix Holdings Corporation
LIREN WEI, Wei Wei & Co., LLP
CHARLES J. WEINTRAUB, Maltese and Weintraub CPAs PLLC
RESPECTFULLY SUBMITTED,
2018–2019 Nominating Committee
F. MICHAEL ZOVISTOSKI, Chair
WILLIAM H. DRESNACK
DAVID EVANGELISTA
JENNIFER R. GEORGE
DOREEN M. INSERRA
STEVEN M. MORSE
CYNTHIA A. SCARINCI
AMANDA L. SEXTON
JOHN M. SPATOLA
EDWARD J. TORRES
STEPHEN A. VERRONE
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2019–2020 NOMINEES
OFFICERS: To hold office for one year, from June 1, 2019
PRESIDENT-ELECT

EDWARD L. ARCARA, Sole Practitioner, Edward L. Arcara, CPA P.C., Buffalo, N.Y. Member of the Society since
1986; member of the Buffalo Chapter. STATEWIDE: Past
Director-at-Large on the Board of Directors. Past member
of the Executive Committee. Current Chair of the Tax Division Oversight Committee. Past member of the Selections Subcommittee. Past member of the Audit, Awards,
Continuity of Practice, Member Benefits, Nominating and
Small Firms Practice Management committees. CHAPTER: Past Buffalo Chapter President, Vice President, Secretary, Treasurer and Assistant Chair. Past member of the Buffalo Chapter Board
of Directors. Past Chair of the Buffalo Chapter Membership and Public Relations
committees. Past member of the Buffalo Chapter Accounting and Auditing, Cooperation with the Bar, Cooperation with Commercial Grantors and Management of
an Accounting Practice committees.

VICE PRESIDENT

BARBARA E. BEL, Partner, PKF O’Connor Davies, LLP,
Harrison, N.Y. Member of the Society since 1989; member of the Westchester Chapter. STATEWIDE: Past Vice
President and Director as Chapter Representative on the
Board of Directors. Past member of the Executive Committee. Past Vice President of CPA PAC. Past member
of CPA PAC. Current member of the Closely Held and S
Corporations committee. Past member of the Selections
Subcommittee. Past member of the New York, Multistate
and Local Taxation and Nominating committees. Past
member of the Dues Restructuring Task Force. CHAPTER: Past Westchester Chapter President, Vice President, Secretary, Treasurer and President-elect. Past member of the Westchester Chapter Executive Board. Past Chair of the Westchester
Chapter Government Relations and Public Relations committees. Past Vice Chair
of the Westchester Chapter Budget Committee. Past Co-Chair of the Westchester
Chapter Professional and Community Outreach and Partnering with Professionals
committees. Past Liaison of the Westchester Chapter Continuity of Practice and
Partnering with Professionals committees. Past member of the Westchester Chapter Economic Development and Education and Programming committees

VICE PRESIDENT

JOSEPH A. MAFFIA, Partner, Janover LLC, New York,
N.Y. Member of the Society since 1984; member of the
Manhattan/Bronx Chapter. STATEWIDE: Current member of the Financial Accounting Standards Committee.
Past Chair of the Accounting and Review Services and
the Entertainment and Sports committees. Past Vice
Chair of the Accounting and Review Services Committee.
Past member of the Accounting and Auditing Oversight,
History, Industry Oversight, Management of an Accounting Practice and Minority Group Recruitment and Equal
Opportunity committees.

VICE PRESIDENT

RENEE RAMPULLA, Managing Member, Rampulla Advisory Services, LLC, Staten Island, N.Y. Member of the
Society since 1992; member of the Staten Island Chapter.
STATEWIDE: Current Director-at-Large on the Board of
Directors. Current member of the Selections Subcommittee. Past Chair of the Nominating and Professional Ethics
committees. Current member of the Financial Accounting
Standards and the International Accounting and Auditing
committees. Past member of the CPA Exam Task Force.
CHAPTER: Current Staten Island Chapter President. Past
Staten Island Chapter President-elect and Vice President. Past member of the Staten Island Chapter Executive Board. Current Chair of the Staten Island Chapter A&A
Conference Committee.

		
VICE PRESIDENT

DENISE M. STEFANO, Professor, Mercy College, Dobbs
Ferry, N.Y. Member of the Society since 1998; member
of the Westchester Chapter. STATEWIDE: Past Director as Chapter Representative on the Board of Directors. Past Secretary of the FAE Board of Trustees. Past
member of CPA PAC. Current Chair of the CPA Careers
Committee. Current member of the FAE Curriculum and
Future of Accounting Education committees. Past member of the Governance Subcommittee. Past member
of the Academic Advancement and Higher Education,
Audit, Higher Education, Membership, Nominating, Quality Enhancement Policy and SEC Practice committees. Past member of the COAP Statewide Advisory
Board. CHAPTER: Past Westchester Chapter President, Vice President, Secretary,
Treasurer and President-elect. Past President on the Westchester Chapter Executive Board. Current Chair of the Westchester Chapter High School Scholarship
Committee. Current member of the Westchester Chapter Accounting Principles,
Annual Recruitment Event and Audit committees. Past Chair of the Westchester
Chapter Accounting Principles & Audit, High School Recruitment and Membership
committees. Past Co-Chair of the Westchester Chapter Annual Recruitment Event
Committee. Past Vice Chair of the Westchester Chapter Government Relations
Committee. Past member of the Westchester Chapter Accountants in Industry and
Scholarship committees.

SECRETARY/TREASURER

KEVIN MATZ, Partner, Stroock Stroock & Lavan LLP,
New York, N.Y. Member of the Society since 1993; member of the Manhattan/Bronx Chapter. STATEWIDE: Past
Director-at-Large on the Board of Directors. Current President of the FAE Board of Trustees. Past President-elect
of the FAE Board of Trustees. Past member of the FAE
Board of Trustees. Current Chair of the FAE Curriculum
Committee. Past Chair of the Entertainment, Arts and
Sports, Estate Planning and FAE Curriculum committees.
Past member of the Rapid Response Subcommittee
(TDOC). Past member of the Estate Planning, Family Office, Industry Oversight, International Taxation, Investment Management, Private Equity and Venture Capital,
Tax Division Oversight and Trust and Estate Administration committees. Current
member of the Legislative Task Force. Past member of the Chapter Task Force.

DIRECTORS-AT-LARGE: To hold office for three years, from June 1, 2019
KELLY R. CAPRON, Director, PricewaterhouseCoopers
LLP, New York, N.Y. Member of the Society since 2011;
member of the Manhattan/Bronx Chapter. STATEWIDE:
Current member of the Taxation of Financial Instruments and Transactions Committee. Past member of
the Taxation of Financial Instruments and Transactions
Committee.
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2019–2020 NOMINEES
DIRECTORS-AT-LARGE: To hold office for three years, from June 1, 2019, continued
ELLIOT L. HENDLER, Retired. Member of the Society
since 1962; member of the Manhattan/Bronx Chapter.
STATEWIDE: Past Vice President, Secretary and Director-at-Large on the Board of Directors. Past member
of the Executive Committee. Past Secretary of the FAE
Board of Trustees. Past member of the FAE Board of
Trustees. Current Chair of the Professional Ethics Committee. Current member of the SEC Committee. Past
Chair of the Accounting and Reviews Services, Annual
Study Conference, Membership and Quality Control
Practice Assistance committees. Past member of the
Governance and Selections subcommittees. Past member of the Accounting
and Review Services, Accounting and Auditing Oversight, Annual Leadership
Conference, Audit, Auditing Standards, Audit Sampling and Analytical Techniques, Committee Operations, Construction Contractors, Curriculum, Finance,
Financial Accounting Standards, Interim Financial Statements, Peer Review,
Professional Ethics, Real Estate and Relations with the Internal Revenue Service
committees. CHAPTER: Past Manhattan/Bronx Chapter Executive Board member. Past Liaison of the Manhattan/Bronx Chapter Membership Committee.
MITCHELL J. MERTZ, Director of Quality Assurance,
Wei Wei & Company, LLP, Flushing, N.Y. Member of the
Society since 1979; member of the Nassau Chapter.
STATEWIDE: Past Vice President and Director-at-Large
on the Board of Directors. Past member of the Executive Committee. Current member of the SEC and
Sustainability committees. Past Chair of the Accounting and Auditing Oversight and SEC committees. Past
member of the Governance and Selections subcommittees. Past member of the Accounting and Review
Services, Government Accounting and Auditing, SEC,

Stock Brokerage and Sustainability committees. Past member of the Committee Networking Technology Task Force. CHAPTER: Past member of the Nassau
Chapter Cooperation with Bankers and Other Credit Grantors Committee.
JANEEN F. SCHRANN, Partner Shareholder, Piaker
& Lyons PC, Binghamton, N.Y. Member of the Society since 2002; member of the Southern Tier Chapter.
STATEWIDE: Current Vice President on the Board of Directors. Current member of the Executive Committee.
Past Director as Chapter Representative on the Board
of Directors. CHAPTER: Past Southern Tier Chapter
President, President-elect and Secretary/Treasurer. Past
member of the Southern Tier Chapter Executive Board.
Past Chair of the Southern Tier Chapter One-on-One
High School Outreach and Revitalization committees.
CHARLES J. WEINTRAUB, Partner and Principal
Shareholder, Maltese and Weintraub CPAs PLLC, Staten Island, N.Y. Member of the Society since 1992;
member of the Staten Island Chapter. STATEWIDE:
Past Director on the Board of Directors. Current member of the New York, Multistate and Local Taxation
Committee. CHAPTER: Current Staten Island Chapter
Executive Board member. Past Staten Island Chapter
President, President-elect, Secretary and Assistant
Treasurer. Past Staten Island Chapter Executive Board
Trustee and Secretary. Current Chair of the Staten Island Chapter Members in Industry Committee. Past Chair of the Staten Island
Chapter One-on-One High School Outreach Committee.

DIRECTORS AS CHAPTER REPRESENTATIVES: To hold office for three years, from June 1, 2019
MID HUDSON

MARIA L. PETROLLESE, Accountant, Central Hudson
Gas & Electric Corp., Poughkeepsie, N.Y. Member of the
Society since 2008; member of the Mid Hudson Chapter.
STATEWIDE: Current member of the Awards Committee.
CHAPTER: Current Mid Hudson Chapter President. Past
Mid Hudson Chapter President-elect, Vice President and
Secretary. Past Mid Hudson Chapter Executive Board
Member. Current member of the Mid Hudson Chapter
Budget, Cooperation with Education and Membership/
Revitalization committees. Past Mid Hudson Chapter CoChair of the Cooperation with Bankers and Loan Committee. Past member of the
Mid Hudson Chapter Sponsorship and Young CPAs/NextGen committees. Current
member of the New Paltz COAP Advisory Board.

NORTHEAST

JENNIFER PICKETT, Controller, Monolith Solar Associates LLC, Rensselaer, N.Y. Member of the Society
since 2011; member of the Northeast Chapter. STATEWIDE: Current member of CPA PAC. Past Member of the
Awards Committee. CHAPTER: Past Northeast Chapter
President, President-elect, Vice President and Treasurer.
Current member on the Northeast Chapter Executive
Board. Current Chair of the Northeast Chapter Communications and Educators Night committees. Past CoChair of the Northeast Chapter Educators Night.

QUEENS/BROOKLYN

LIREN WEI, Managing Partner, Wei Wei & Co., LLP,
Flushing, N.Y. Member of the Society since 1994; member of the Queens/Brooklyn Chapter. STATEWIDE: Past
Vice President and Director as Chapter Representative
on the Board of Directors. Past member of the Executive Committee. Current member of the Government
Accounting and Auditing, Quality Control and Peer Review, SEC and Stock Brokerage committees. Past Chair
of the Quality Control and Peer Review Committee. Past

Vice Chair of the Quality Control and Peer Review Committee. Past member of
the Government Accounting and Auditing, Nominating, SEC and Stock Brokerage
committees. Past member of the NYSSCPA/FAE Affiliation and QEPC Peer Review
White Paper Applications task forces. CHAPTER: Past Queens/Brooklyn Chapter
President and President-elect. Past Queens/Brooklyn Chapter Executive Board
member. Past Chair of the Queens/Brooklyn Chapter MAP Committee.

ROCKLAND

MICHAEL E. MILISITS, Audit Supervisor, Grassi &
Co., Park Ridge, N.J. Member of the Society since
2007; member of the Rockland Chapter. STATEWIDE:
Past Director as Chapter Representative on the Board
of Directors. Current member of the Accounting and
Review Services Committee. Past member of the Accounting and Review Services and Real Estate committees. Past member of the Selections Subcommittee.
CHAPTER: Current Rockland Chapter Executive Board
member. Past Rockland Chapter President, President-elect, Secretary and Treasurer. Past Rockland Chapter Executive Board
member. Past Co-Chair of the Rockland Chapter CPE Coordinator and Continuing Professional Education committees. Past member of the Rockland Chapter
Young CPAs/NextGen Committee.

UTICA

MARIA E. SUPPA, Director of Tax and Treasury, Rising
Phoenix Holdings Corporation, Utica, N.Y. Member of
the Society since 2007; member of the Utica Chapter.
STATEWIDE: Past member of the NextGen Committee. CHAPTER: Current Utica Chapter President. Past
Utica Chapter President, President-elect, Vice President, Secretary and Treasurer. Past Co-Chair of the
Utica Chapter Young CPAs/Next Gen Committee.

6

March/April 2019 | The Trusted Professional | www.trustedprofessional.com

SPRING CONFERENCES
TO MAKE YOUR CAREER BLOSSOM
Register Now for CPE

Attend In-Person
or via Webcast

8C
CredPE
its

May 3
NextGen: The Conference for Young CPAs
Register: nysscpa.org/nextgen19
Early Bird Expires 4/3/19
May 8
Broker/Dealer Conference
Register: nysscpa.org/bd19
Early Bird Expires 4/8/19
May 14
Emerging Trends Conference
Register: nysscpa.org/et19
Early Bird Expires 4/19/19
May 20
Business Valuation Conference
Register: nysscpa.org/bv19
Early Bird Expires 4/22/19
May 23
Estate Planning Conference
Register: nysscpa.org/estate19
Early Bird Expires 4/23/19
June 5
Employee Benefits Workshop
Register: nysscpa.org/ebw19
Early Bird Expires 5/6/19
June 6
Employee Benefits Conference
Register: nysscpa.org/eb19
Early Bird Expires 5/6/19

PLAN EARLY AND SAVE $50 ON CPE NEXT YEAR
January 9, 2020
Nonprofit Conference (Rochester)
Register: nysscpa.org/nonprofit20
Early Bird Expires 12/20/19
January 16, 2020
Nonprofit Conference (NYC)
Register: nysscpa.org/nonprofit20
Early Bird Expires 12/27/19
January 30, 2020
International Taxation Conference
Register: nysscpa.org/international20
Early Bird Expires 12/27/19
To register by phone, call 800-537-3635

Private Company
Council and FASB:
partners in an
innovative collaboration
By CHRIS GAETANO
Trusted Professional Staff

S

even years after the formation of the
Private Company Council (PCC), the
body has found itself transitioning into
a new role, with less emphasis on its original purpose of developing private-company
alternatives to U.S. generally accepted accounting principles (GAAP), in favor of a
more integrated involvement with the overall standards-setting process in support of
the Financial Accounting Standards Board
(FASB).
Neville Grusd, president of Merchant
Financial Corporation and one of the
council’s founding members, said that this
was a natural evolution, as the process of
looking through GAAP and finding alternatives suitable for private companies is
inherently a backward-looking one, with a
finite number of tasks.
“It’s natural that you run out of the lookback projects, but there’s always going to
be new stuff going on and coming up all
the time, and getting the input of the PCC
helps the FASB [make] a decision,” he said.
Beth van Bladel, director of CFO for
Hire LLC and a current member of the
council, added that, over the years, the
FASB has come to better understand the
value that a private-company perspective
brings to the standards-setting process,
strengthening the two bodies’ collaborative
relationship even further.
“I have found it to be an incredibly rewarding experience, working with the
PCC to identify practical expedients and
collaborating with the FASB to consider
simplification measures or develop new
standards,” she said.
The origins of the PCC
This change is reflective of an overall cultural shift within the FASB that has been
taking place since the formation of the
PCC in 2012, which saw an expansion of
the board’s understanding of its constituents and their particular needs, according
to Russell G. Golden, the current chair of
the FASB. The council itself formed after the publication of a 2010 joint study
by the Financial Accounting Foundation
(FAF), the American Institute of CPAs
(AICPA) and the National Association of
State Boards of Accountancy (NASBA),
he said. That study found that there were
systemic problems with the standards-setting process as it related to private companies, especially in terms of the relevance of
certain rules, such as goodwill impairment.
It recommended creating modifications
and alternatives to current GAAP rules, as
well as a new board to oversee their development.
At the time, the FASB was in the middle
of developing several major standards, such
as those covering leases and revenue recognition, as part of its convergence project
with the International Accounting Stan-

dards Board (IASB), which had a heavy
focus on public companies. This reflected
a larger overall focus on public companies
that, Golden said, needed to be overcome.
“We had to first recognize that private
companies were different from public companies,” he said. “This doesn’t mean that every transaction will be accounted for differently, but we should recognize that access
to management is a substantial difference
between public and private companies,
and therefore we should always consider if
there should be different disclosures.”

Russell G. Golden

FAF President and CEO Teresa S. Polley said that this focus on convergence led
certain private company stakeholders to
believe that they weren’t being considered
and that their needs were secondary to
those of public companies, a sentiment that
she said came out during their community
outreach efforts.
“I think there was a bit of a perception
that this whole international convergence
effort didn’t have a lot to do with private
companies; it was more to do with public companies, which are more cross-border registrants, so I think at the time, the
private companies were feeling disenfranchised,” she said.
While the joint report recommended
that the new private company board be
its own separate body, ultimately, the FAF
chose to make it make it an advisory council to the FASB—a decision that Polley
said was motivated largely by a desire to
avoid bifurcating GAAP between private
and public company standards.
“We just really thought that if we go
down a path where we create a whole separate body with a whole separate GAAP, it
would create additional complexity in the
system, so that was our working premise
when we went out with the initial proposal
of a body that would be created under the
purview of the FAF working closely with
the FASB,” she said.
Continued on page14
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TECHNOLOGY

Operational controls review of IT
for small to midsize enterprises
By JOEL LANZ, CPA/CITP, CFF, CISA,
CISM, CISSP, CFE

F

or many small to midsize enterprises (SME), information technology (IT) has increasingly become a
commodity used to keep up with competitors rather than a tool for strategic advantage. SMEs have no choice but to increasingly rely on vendor-developed solutions,
whether these technologies serve core
processing needs or niche product and
service opportunities. The consolidation of
core service providers further lessens the
opportunities for business differentiation.
As a result, SME chief financial officers, to
whom IT departments frequently report,
continue to be challenged both in establishing strategic revenue opportunities
and in achieving cost-effectiveness savings
from their IT investments.
Both an operational controls review of
IT (operations review) and an IT general
controls review share a number of common scope issues relating to management
oversight, change control and resiliency.
The purpose of an operations review is
to enable management to maximize the
value of investments made in technology. Unlike the IT general controls review
performed during external financial or
internal audits, the operations review focuses on the effectiveness and efficiency
of technology investments to deliver better profitability (whether generating new
revenue or saving expenses). As many
practitioners will attest, good internal
controls will result in efficiencies and operational effectiveness.
Before starting the review, it’s critical
to understand the strategic objectives of
the enterprise and how technology should
align with those objectives. In a well-respected Harvard Business Review article,
Richard Nolan and F. Warren McFarlan
discuss how IT usually plays an offensive or
defensive role in achieving the enterprise’s
objectives. From the offensive perspective,
IT challenges relate to “how much the
company relies on IT for its competitive
edge through systems that provide new
value-added services and products or high
responsiveness to customers.” Defensively,
challenges relate to “how much the company relies on cost-effective, uninterrupted, secure, smoothly operating technology
systems.” (Richard Nolan and F. Warren
McFarlan, “Information Technology and
the Board of Directors,” Harvard Business
Review, October 2005)
Once the SME confirms its strategic
objectives, it can establish the relevancy
and priority of what the review should focus on. Although there is no generally accepted standard for these reviews, SMEs
should typically consider the following
questions:
• Is the IT function appropriately placed
within the organization, and does the
function have the necessary leadership

and management assets to enable the IT
function to satisfy and deliver according
to executive management’s expectations?
This is critical in offensive-minded organizations where IT must have the organi-

opportunities, an organization must take
a prudent approach to risk. Because of
the inherent challenges of technology in
many organizations (including ignorance,
ineptitude and lack of quantification), de-

“[T]he operations review focuses on
the effectiveness and efficiency of
technology investments to deliver better
profitability (whether generating new
revenue or saving expenses).”
zational influence to facilitate the introduction of innovative solutions.
• Are the service mix and sourcing of the
performance of the services (e.g., retained
internally or outsourced) reflective of the
business objectives, and is the effectiveness
of provided services accumulated and monitored? By outsourced, I also mean cloud
solutions. The latter have enabled organizations of all sizes to seize opportunities
provided by technology at expense levels
that better match organization revenues.
However, the performance of vendors and
their adherence to contractual expectations
(through relevant service-level agreements)
need to be monitored on an ongoing basis.
Outsourcing is more likely to be used by
defensive companies that are more interested in cost-effectiveness, although this is not
always the case.
• To what extent have financial management practices been implemented by
IT? This could also include determining,
from a financial analysis perspective, what
metrics are used to judge performance by
comparing the performance of a firm to
that of its competitors and similar types
of organizations (e.g., benchmarking the
IT budget as a percentage of revenue, total operating expense, etc.). This can be
a challenge, as many SMEs struggle to
determine the appropriate amount of investment in technology needed to achieve
their organization’s objectives.
• Are critical applications and “core” application systems effectively implemented
within the business area, and are system
features maximized to the extent possible, so as to enhance the ability of business users of the system to achieve their
objectives? Underutilization of acquired
software is a symptom of the organization
either overspending on technology or underinvesting in the training and development of its people to utilize the technology available.
• Is IT risk being managed to an acceptable level, given the business objectives identified above? In seeking new

fining acceptable risks and determining
if they have been appropriately reduced
continues to test management’s ability to
deliver results within organizational risk
appetites.

Whether IT plays an offensive or a defensive role, an SME can use it to deliver value to its stakeholders. One should
bear in mind that value is defined by the
beholder, and as a result, value should be
aligned with stakeholder expectations
(whether innovation or cost-reduction).
As is true with all business transactions,
value—both the investment needed to
create it (budget or allocations) and reasonable customer expectations—needs to
be negotiated and agreed to. When SMEs
manage IT as a business, they are able to
achieve their objectives in a cost-effective
manner.

Joel Lanz, CPA/CITP, CFF, CISA,
CISM, CISSP, CFE, is the sole proprietor of Joel Lanz, CPA P.C., and a visiting assistant professor at SUNY College
at Old Westbury. He is a member of the
NYSSCPA’s Technology Assurance and Internal Audit committees, as well as the CPA
Journal Editorial Advisory Board.

FMA is Fiscal Strength
for Nonprofits
For two decades,
FMA has worked in tandem with auditors and
their nonprofit clients to optimize systems,
improve workflows, and ensure the adoption of
updated policies and procedures...
All of which
whi contribute to stronger nonprofits and
audits that are easier on everyone!

Visit www.fmaonline.net, call 212-931-9112 or email
info@fmaonline.net to find out how we can work
together to bring out the best in your nonprofit clients.
NEW YORK | CHICAGO | OAKLAND | LOS ANGELES | PROVIDENCE
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RISK MANAGEMENT

Documentation tips for tax season
By RANDY R. WERNER, CPA, J.D.,
LL.M./TAX

T

his year, tax practitioners are faced
with the burden of how to address
the complexities and implications
of tax reform with their clients, without
putting their firms at risk. Good documentation is critical to successfully managing risk, as well as client expectations.
Claims experience and jury research
show that juries expect CPAs to retain
comprehensive documentation on all facets of an engagement, including conversations about CPA services, advice and decisions. Memories of critical events fade over
time, and the client’s memory may differ
significantly from the CPA’s, especially if
the client’s expectations are not met. Juries will generally take the view that the
CPA had a duty to document and, in the
absence of documentation, they will give
the benefit of the doubt to the client. Thus,
if CPAs fall short of that expectation, they
may, when faced with a liability lawsuit, be
viewed as negligent and acting below the
standard of care for the services rendered.
The following are some documentation
tips to follow for tax season:

Always document significant meetings, communications and follow-up.
Written communication is recommended
in situations such as—
• a change in the scope of an engagement (which may require a new engagement letter);
• negative circumstances (e.g., the tax
return is already late, the client has failed
to timely provide information, the client is
facing an audit);
• judgment calls (e.g., the client’s former
CPA took an aggressive position that the
client is aware of and has consented to);
• circumstances in which the CPA recommends a course of action, or advises and
informs the client, and the client decides
on the course of action; and
• conversations regarding transactions or
amounts used for extension payments.
Obtain written confirmation of the
amounts used for calculations. For example, a CPA should send a confirmation to
the client with the tax-extension payment
form, giving the client an opportunity to
review the information and to change any
information that appears to be incorrect,
prior to April 15. The confirmation then
serves as a record of the client’s represen-

tations in case the client incurs a late-payment penalty.
CPAs who need information at the
last minute to complete a return should
request that the client send the data via
email or fax; that request should then become part of the CPA’s records, support
and documentation. CPAs should remind
the client that the return may need to be
extended if the client fails to cooperate
with the request.
Use informed-consent letters in engagements involving matters such as
S corporation elections or conversions, estate tax planning, and aggressive or gray tax
strategies (the latter meaning those with a
roughly 50-50 chance of being sustained).
Clarify that the CPA advises and informs,
while the client decides. Having this letter
would make it difficult for clients to claim
later that the CPA made the decisions and
is responsible for the results.
If the client wants to pursue an aggressive or gray tax position, consider asking
the client to provide an opinion from tax
counsel confirming that the position has a
realistic possibility of being sustained on
its merits, if challenged. If advising a client
on a complex transaction or exchange, the

CPA may want to have legal counsel review the documentation before passing it
on to the client.
Documentation should be factual,
professional and without personal comments. Any personal comments may be
inappropriate and damaging to the integrity of the documentation. CPAs should
ask themselves whether they or their client would be harmed if the documentation
was presented to the members of the jury.
Remember, be proactive—not reactive—
when working with clients. It is important
to recognize that some clients may no longer be “the right fit” for a particular firm;
disengaging from those clients may be in
everyone’s best interests, in the long run.
Randy R. Werner, CPA, J.D., LL.M./Tax,
is a loss prevention executive with Camico
(www.camico.com). She responds to Camico
loss prevention hotline inquiries and speaks
to CPA groups on various topics.
For information on the Camico program, call Camico directly at 800-6521772, or contact Dan Hudson, Chesapeake Professional Liability Brokers,
Inc., 410-757-1932.

Seeking judges for
financial journalism awards
At IDB Bank, “It’s personal” is more than just a catchy motto.
IDB Bank’s Education & Not-For-Profit Commercial Banking Team
provides our clients with customized financing solutions and
value-added banking services that let you focus on your mission.

Select Education & Not-For-Profit
Lending Relationships
$80,000,000
Direct Purchase Tax-Exempt
Bond Financing for Construction
Project & Refinancing
Independent School
$22,500,000
Direct Purchase Tax-Exempt
Bond Refinancing
Higher Ed Institution

$10,700,000
Direct Purchase Tax-Exempt Bond
Financing for Renovation Project
Cultural Institution
Andrea S. Kantor, SVP
Head of Education & Not-For-Profit
(212) 551-8643 AKantor@idbny.com
IDBNY.com

$27,270,000
Direct Purchase Tax-Exempt
Bond Refinancing
$4,000,000 Taxable Term Loan
Community Organization

The NYSSCPA’s Excellence in Financial Journalism (EFJ) Awards
celebrates the year’s best: distinguished reporting that cultivates
and promotes a better understanding of accounting, finance and
business topics. This is the 36th year that the Society has hosted
its competition to raise awareness of and create exposure to the
outstanding work being done in business journalism.
During those 36 years, the EFJ Awards have attained a high level
of prestige, due in large part to the efforts of our members who
volunteer their time to serve as judges. This year, once again,
we are looking for judges. Those who have served report that
it is a highly rewarding experience, and many have done so for
multiple years. Members who volunteer would need to review
submissions between mid-April and mid-May—after tax season.

$4,700,000
Direct Purchase Tax-Exempt
Bond Refinancing
$2,500,000 Line of Credit
Social Services Agency

There are 13 awards in 10 categories: audio, enterprise,
general reporting, visual design, local, opinion, public service,
video, NextGen (university students) and book.

$17,000,000
Direct Purchase Tax-Exempt Bond
Financing for Renovation Project
Independent School

If you are interested in serving as a judge, please let us know:
Contact NYSSCPA Assistant Communications Manager
Maya Lindsay at 212-719-8350,
or send an email to journoawards@nysscpa.org.
The EFJ Awards luncheon will be held in

June 2019 in New York City.

IDB Bank is a registered service mark of Israel
Discount Bank of New York.
Member FDIC.
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Another former Society president looks back
on how the profession has changed for women
By CHRIS GAETANO
Trusted Professional Staff

T

his year, Ita M. Rahilly will
become the 100th president of
the NYSSCPA, and its eighth
female president since the Society was
founded over a century ago. Her installation will take place during a time
of rapid change for both the profession
and the business world as a whole, particularly when it comes to the growing
role of female leaders in the workplace.
To kick off the year of the 100th president, The Trusted Professional has been
interviewing some of the past female
Society presidents about their own
experiences navigating what has historically been a male-dominated profession, how things have changed and
how they’ve stayed the same. In the
January/February issue, we featured
past Society presidents Marilyn A.
Pendergast, who served from 1994 to
1995, and Jo Ann Golden, who served
from 2002 to 2003. In this issue, we
are featuring past Society President
Sharon Sabba Fierstein, who served
from 2008 to 2009.

Sharon Sabba Fierstein

Why did you choose accounting as
your career?
I was a math-economics major at a
liberal arts school, so my options were
really open. I was considering some
bank training programs, but eventually decided that accounting would give
me a better foundation in business. I
believed then, as I do now, that with
an accounting background, you have
many career opportunities available to
you.
What was your first accounting job
like?

I joined Deloitte Haskins & Sells
in 1981, where I stayed for nine years.
I was in the audit department, and we
had about 75 people in my starting
class. Of that 75, maybe one-third were
female.
This was the early ’80s, and things
were very different than they are today.
For example, there was an unwritten
rule that women were not going to be
considered for management positions
on audits in certain industries or certain
types of clients. Fortunately, that is not
the case today.
Furthermore, when I started, there
was also a perception that women would
only stay so long, that they would leave
once they had children. While that may
not have been the case, that perception
influenced the careers of many women.
Finally, there weren’t really a lot of female mentors back then—when I started in Deloitte’s New York City office,
there was only one female partner in
the audit department. Over the course
of time, another was added in tax and
then, finally, more throughout all the
disciplines. I can’t remember the exact
number of women by the time I left.
A lot of the discussion has been about
gendered dynamics within firms. Did
these dynamics play out with clients
as well, and, if so, how?
I think the clients were actually more
receptive in a lot of ways, at least mine
were. I think, for me, they appreciated
the personal touch I brought to the table—all those soft skills they talk about
in business seminars. When I gave my
first speech as NYSSCPA president, I
talked about why people get involved
in accounting, to which most people
reply, ‘Oh, I was good at math.’ While
that may be true, that’s not what makes
someone successful. In addition to technical skills, soft skills can really make a
difference—you need to talk to clients
and bring people together to work as a
team. I believe that’s what makes you
successful.
You rose to the position you’re in because you were very good at your job.
Sometimes, women in the business
world can have difficulty getting recognition for their own skills and accomplishments. Was this a challenge that
you faced, and, if so, how did you make
sure you got the credit you deserved?
I think that came later. I left public
accounting in 1990 and went into private, where, among other positions, I

was CFO of a small mortgage banking
company for 10 years. That company is
where I first really learned to use all the
skills that I had developed before, to really help manage a company as one of its
senior management. At the same time,

wanted to intrude on our “ladies’ lunch.”
If we had been three guys getting lunch
together, no one would have given it a
single thought. But three female Board
members together—they must be planning something!

“I stayed connected to the State Society
because I really believed that it was a way I
could learn to be a leader, to run a meeting,
to get people to cooperate—all in a safer
environment that was not my job.”
—NYSSCPA Past President Sharon Sabba Fierstein

I stayed connected to the State Society
because I really believed that it was a
way I could learn to be a leader, to run
a meeting, to get people to cooperate—
all in a safer environment that was not
my job. I could try out different types of
approaches and different types of problem-solving skills in a place where my
job wasn’t necessarily on the line. It was
a great way to learn skills that I could
then bring with me wherever I worked.
It’s interesting that you mention that.
Could you talk a little more about the
role that the NYSSCPA played in your
career? Did networking with other
women help you?
Marilyn [Pendergast] gave me my
first chance at the State Society. I came
onto the Board when she was president, and she asked me, as a brand-new
Board member, to be on the Executive
Committee. It was very interesting. On
that Board, Marilyn was president, and
there were two other women besides
me. They had more experience than me,
but we really helped each other. I didn’t
experience that, for the most part, in my
job, since there were no other women
in senior positions at my company, so
that was why it was so nice to have that
experience at the State Society.
At my first Annual Meeting, I had
lunch with these other two women by
the pool, and one of them said, ‘Should
we sit in the back?’ and I said, ‘No, let’s
sit right in the front; we have nothing to
hide!’ And Board member after Board
member came up to us and commented,
‘Oh, are you ladies having lunch?’ We
invited each one to join us, but no one

Generally speaking, where have there
been the biggest changes for women
in the accounting profession since you
first started out?
I think, across the board, not just for
women, the concept of having work-life
balance—that you don’t always have to
be in your office, and that you can work
remotely—has been a big change. It’s
encouraged people to recognize that
having a family and working in a public
accounting firm are not mutually exclusive concepts. If I’m the client and I call
a partner with a question, they could be
anywhere; they don’t have to be in the
office; they could be with their family or
in another part of the country or working from home. It’s irrelevant where
they are—I just need to talk to them.
We’ve also seen a lot more women
who’ve been promoted to partner and
even managing partner. It’s not unusual
anymore, for women to be in senior positions in public accounting firms.
I really do think it’s a completely
different world compared to when I
started. I see it now from the other side,
since I’m in a private company, where
the senior audit team is all-female. We
just focus on whether we receive good
quality service, not on who’s providing
it.
For students starting out in public
accounting firms today, it’s now about
50-50 male to female, which means
expectations are different. Firms have
to be different; they can’t have the attitudes about women and work that existed when I started.
cgaetano@nysscpa.org
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WOMEN'S LEADERSHIP FORUM

Women’s Leadership Forum speakers share
lessons from journey to the C-suite
By CHRIS GAETANO
Trusted Professional Staff

S

peaking at the Foundation for Accounting Education’s Women’s Leadership
Forum on Jan. 18, a group of top women
executives discussed their journeys on their
way to the C-suite, as well as the challenges
and pitfalls they overcame to get there. While
the conversation—moderated by Kimberly G. Johnson, a partner at KPMG—was
wide-ranging, several themes began emerging
throughout the course of the talk.
One was the need to get out of one’s
comfort zone and take risks. Panelist
Ramona Cedeno, the founder and CEO
of FiBrick Financial Services, Inc., understood this principle from the age of 19, when
she decided that she would move from the
Dominican Republic to New York City to
study accounting at Baruch College. At this
point, she was already married and expecting her first baby. Her drive to take risks
also factored in when she decided to start
her company.
“I left my company on a whim,” she said.
“I went home and said, ‘I’ll take a month off,’

… and the idea of starting my business just
evolved.”
Despite having years of experience in the
accounting field, some savings to live off
while she got the business off the ground, and
a very supportive husband, she described the
experience as “really, really scary.” Yet, as soon
as she registered her company, someone she
knew offered her a CFO position. She said
she wasn’t looking for a job, but could work as
a consultant, “and that was my first customer,
and the others came from referrals.”
Another panelist, Holly Gagnon, president
and CEO of Seneca Gaming Corp., said, “A
lot of my positions came from being a risk
taker and going where no man wanted to go.”
These places included Philadelphia, Miss., and
Shreveport, La., at a time when most people in
the gaming industry did everything they could
do to work in either Las Vegas or Atlantic City.
She also noted that she wasn’t afraid to “do a
lot of zigging,” noting that she also spent two
years as a professor at the University of Massachusetts, worked in information technology,
and performed both CFO and HR roles at a
company. She conceded that accountants tend
to be risk averse by nature, but said that real

Panelists speak during the session “The Path to the C-Suite: Achieving Success for Yourself and Others.” From left to right:
Andrea Madho, Holly Gagnon, Ramona Cedeno, Katelyn N. Kogan and moderator Kimberly G. Johnson. Photos by Alison Garber.

Nadia-Maria C. Matthie, a partner at WithumSmith + Brown, PC, served as
the moderator for the panel “Making Your Case: How to Get the Pay and
Recognition You Deserve.” At right: attendees at the Forum.

success requires leaps of faith, which sometimes involve making mistakes. People should
not let this discourage them.
“If you’re not making mistakes, then you’re
not making enough decisions,” she said.
“Playing it safe does not yield big wins.”
The panel also talked about the importance
of mentorship, which can take many different
forms. Andrea Madho, the co-founder and
CEO of Lab141 Inc., an on-demand manufacturer of luxury clothes, said she used to
work in finance on the mid-1990s, at which
time she said “it was Wolf of Wall Street, it
was all that.” While not pointing to a formal
mentoring experience at that time, she said
she gained a lot from watching what other
women did in the industry. Madho talked
about one woman in particular, who taught
her a lot just by showing her how she navigated the company and how she treated clients.
At the same time, Madho said, she is also
part of an advisory program for aspiring female entrepreneurs, and while she acknowledged that it was a cliché, she said “I get more
back from them; they have given me such
faith in younger women.”
Gagnon made a similar point, saying that
she regularly sits with her employees at lunch,
which allows her to find out how the workers
are experiencing the organization and what
issues might not be bubbling up to her level.
For instance, she said she hadn’t known that
the building didn’t have heating or air conditioning on the weekend, when some people
were working, and so she hadn’t been able to
fix the problem until her employees raised the
issue with her.
She also said that she is a strong believer
in peer mentorship, observing that she knows
two other female executives in the gaming industry—there are not a lot of them—who are
“my little peer group, or board of directors.”
Gagnon said that she can hash issues out with
this group, as “they know my industry, so I can
say it can be peer to peer and get that mentorship at a certain level.”
Katelyn N. Kogan, a senior manager in the
real estate services group at Mazars USA LLP,
noted that mentors can also be found outside

one’s firm, such as at the NYSSCPA. She said
that, early on, she was very excited about the
real estate industry, so she worked to get into
that industry practice area, went to industry
events and accompanied partners when they
would visit real estate clients. Eventually, she
got a master’s degree in real estate. When she
joined the Society’s Real Estate Committee,
she said that she found men there who became good mentors for her and encouraged
her to get more involved. This encouragement
eventually led her to become the current committee chair. She said it was important to play
to one’s strengths and passions.
“If I’m passionate about something, I want
to get as involved as I can,” Kogan said.
The panelists did concede that work-life
balance, despite what one might read in the
business journals, is very difficult. Gagnon advised people not to put too much pressure on
themselves to maintain a perfect balance and
achieve an impossible standard. It does not do
oneself or one’s loved ones any good. She said
that she was fortunate enough to have worked
in companies that gave a lot of flexibility in
family matters, but observed that it was still
difficult for her, particularly when her two
daughters were young. Yet she said that the
quality of the time one spends with family is
more important than the quantity, observing,
“If it’s an hour, make it a great hour.” She told
the audience to have faith that their kids are
more resilient than they think.
“The relationship I have with [my daughters,] now [that they are in their 20s,] is so
incredible, and they respect me for having my
own identity and my own life,” Gagnon said.
“If you choose to work, you should be proud
of it and your decisions, and you will figure
it out.”
One message the panelists conveyed was
not to feel guilty about asking for help—not
just in business, but in life. Cedeno said this
was a lesson she had to learn over the years.
“My son is my bookkeeper, my brother is
my IT guy, and my son’s friends check and
sort my mail. I work a lot and I ask for help. ...
I don’t mind asking for help,” she said.
cgaetano@nysscpa.org

Rumbi Bwerinofa-Petrozzello, the chair of the NYSSCPA’s Committee on
Diversity and Inclusion (left) served as the moderator for the Forum’s session
“The Difficult, Rewarding Search for Work-Life Integration.” On the panel were
Sara Appleyard Adams (center) and Cecilia Tse (right).
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“While I get frustrated that we still have so
much work to do, I know if we try to do this in
a way that is not strategic and that’s rushed and
that’s not authentic, then it won’t be sustainable,” she said.
Some organizations, she said, will put out
“bold initiatives” about how they will, for example, increase female hires by a certain percent, and then go on a hiring spree with the
express goal of “putting butts in seats.” But if
the environment is not ready to receive those
people and put serious resources into supporting their professional development, “they leave,
and we’re right back where we started.” While
recruitment is certainly a major part of the
issue, she added that it cannot be done while
completely ignoring retention and promotion. All three are activities that organizations
should be focused on if they want to address
diversity and inclusion.
Meyer-Shipp stressed the importance of
organizations setting realistic aspirational
goals, instead of bold initiatives in the realms
of recruitment, retention and promotion—and
moving with the intent of finding talent in
traditionally underrepresented areas. Beyond
intentions, though, she said that it is also important to have a way to strategically and intentionally measure progress in all these areas,
not just by hiring, “because what often happens
is people hire, hire, hire, but people don’t stay
and grow.”
“Don’t just tell me you want me to come
here, but when I get here, I’m not put on teams,
I’m not taken to the best assignments. Don’t do
that,” she said.
These efforts should also be backed up with
data, such as through employee opinion surveys, which, she said, are critical in understanding what workers are experiencing. She said
she makes it a point to see all such surveys at
KPMG.
While mentorship is a critical part of career
advancement, Meyer-Shipp has found that
arrangements set up by formal in-house programs are sometimes less effective than ones
developed through a more informal organic
process. She said that people entering the profession are excited to have mentors, colleagues
who “can talk to them and help navigate their
career, who can show them the ropes of the
politics of navigating the firm, who can help
when they have a challenge and don’t know
how to manage it.” But sometimes, more formal programs don’t always bear fruit.
“Some organizations have formal mentorship programs that are firmwide, and some
firms have informal mentoring programs. We
have a blend of both. There’s no magic bullet.
With the formal programs, sometimes you can
force a match and it doesn’t work. And in more
informal programs, you might end up with a
more successful organic relationship,” she said.
Not that formal programs have no value.
One thing she said she has seen bearing good
results has been “reverse mentoring,” whereby junior professionals mentor senior ones in
order to give the senior leaders “a line of sight
into things they didn’t know they’re missing.”
She said she launched such a program at her
previous firm, and while there was much skepticism at first, after a six-month pilot, leadership hailed it as a success.
“When they came back to the table to debrief, they shared with us how much they
learned from the experience, how much they
figured out what they didn’t know was going
on in the middle of the organization, about

issues that junior talent was having in the organization. By the time they finished talking
about the experience, every member of the
management committee wanted a mentor,”
she said.
She drew a distinction between mentorship
and sponsorship, which she said can be “a little
more dicey.” Sponsors do not counsel, and some
young professionals may not even know they
have a sponsor, but sponsors watch what new
talent can do and decide themselves whether
they want to promote a young professional’s efforts to other members of the leadership team.
“You don’t pick a sponsor—they pick you,” she
said. When she worked in finance, she herself
didn’t even know she had a sponsor until she
was called in by the CEO, who told her that
two people had been watching her and were
very impressed, and then asked if she wanted
to be chief diversity officer. While she said that
some organizations have formal programs to
match people with a sponsor, she has generally
been more skeptical of them, compared to formal mentorship programs.
Several times during her conversation, however, she also stressed the importance of taking
ownership of one’s own career, exhorting the
attendees to ask for what they want, to raise
their hands and let people know what they’re
interested in, and indicate that they’re eager to
make forward progress, since many people may
make assumptions about them otherwise.
“One thing to do: Don’t ever leave an organization until you really are candid and transparent with your leader on what’s going on

is, saying she has been living out of a suitcase
for months. She said that leaders need to figure
out how to work smarter, not harder, because
this current model of long hours is simply not
sustainable in the long term. “Work-life integration is a huge issue impacting not just women but men, people who not only have kids but
those trying to care for other personal needs,
for other family members.”
Other conference sessions included the
following:
“Making Your Case: How to Get the Pay and
Recognition You Deserve”
In a discussion moderated by NadiaMaria C. Matthie, a partner at WithumSmith
+ Brown, PC, panelists discussed the skills
needed when entering a pay negotiation. As
the panelists offered their suggestions, and attendees made their own contributions, Matthie
wrote down on a poster board a list of “nuggets”—considerations to bring to the table
when engaging in a pay negotiation. At the
top of the list were “ask for what you want” and
“what is your brand?” meaning understanding
and articulating one’s value. Matthie observed
that when a candidate is seeking a new job,
she is “selling the brand”; when an employee is
seeking a raise or promotion, she is “reinforcing
the brand.” These two negotiations require different tactics. Other nuggets discussed included
making a list of one’s contributions and having
it on hand; being prepared; knowing the top
of one’s salary range; being calm, collected and
confident; and doing compensation research.

Panelists speak during the session “Making Mentoring Work.” From left to right: moderator Thalia S. Smith, W. Brad Johnson,
Jennifer Allyn and Phillip Austin.

with you,” she said. “I have had so many leaders
at KPMG say to me, ‘If only this person would
have come to me before they left to tell me they
needed more flexibility or that they needed a
different account assignment, but they don’t
even tell me.’ ... You have to tell your leader to
give them a chance to help you solve it.”
On the other hand, she also emphasized the
importance of training leaders to understand
the problem and what needs to be done, particularly through formal training sessions. She
said this can sometimes involve some intensely
uncomfortable conversations with senior people, not all of which go well. She said that leaders tend to want to engage on this topic but
don’t always know what they need to do. She
realized early on that she can’t assume that senior leaders understand, so “we have to teach
them, give them tools, give them tips, and we’re
working on it in our firm.” Part of this, she said,
is also convincing them that they need to exit
their own comfort zone.
This also means convincing leaders to reassess their opinions about what constitutes
a good professional. Meyer-Shipp noted that
one thing she has found that is different in the
accounting profession is how utterly nonstop it

On the panel were Patricia Goodwin-Peters,
senior vice president–human resources, at Atlas
Air, Inc.; Meredith Hauptman, senior human
resources manager at Marks Paneth LLP; and
Lilly Ledbetter, the plaintiff in Ledbetter v.
Goodyear Tire & Rubber Co., for whom the Lilly Ledbetter Fair Pay Act is named.
“The Difficult, Rewarding Search for
Work-Life Integration”
In a session moderated by Rumbi
Bwerinofa-Petrozzello, chair of the Society’s
Diversity and Inclusion Committee, panelists
discussed the need for professionals to take care
of their own well-being, while remaining high
performers. Panelist Cecilia Tse, a director at
PricewaterhouseCoopers, began the session by
asking attendees to join in a relaxation breathing exercise. Bwerinofa-Petrozzello then asked
the attendees how many had given up exercise,
family time or sleep for work. Arguing that
there is a “business benefit from work-life integration,” she said, “Unless we’re running our
own shop, we have to convince the people who
employ us that what is good for us is good for
them.” Panelist Sara Appleyard Adams, senior
director–communications and marketing at

CECP: The CEO Force for Good, said that at
her firm, employees aim for “work-life fit,” as
balance might not happen. The goal, she said,
should be to “start with the idea of a high-performing organization” and then ask employees,
“What do you need to stay high-performing?”
For everybody, it’s going to be different, she
said. “We set guardrails; we didn’t rewrite the
employee handbook.”
Tse said that her current role at PwC is
helping the firm embark on a firmwide cultural
transformation prioritizing well-being. Innovations include adding two daily well-being
habits, such as steps goals or putting smartphones away for 30 minutes before bedtime,
along with activities like team book clubs. She
said that partners and clients can tell the difference when teams engage in these activities. “It
isn’t earth-shattering, but they’re basic human
fundamentals,” she said.
Networking Lunch with W. Brad Johnson
W. Brad Johnson, a professor of psychology in the Department of Leadership, Ethics,
and Law at the U.S. Naval Academy, and a
co-author of Athena Rising: How and Why Men
Should Mentor Women, spoke about why senior
men need to step up to mentor younger women. “If men are not stepping up here, a lot of
junior women are not getting mentored. ... It’s
just because guys happen to be in those senior
positions.” In companies where males are involved in gender-diversity programs, he reported, 96 percent of women said the company is
making progress. When they are not engaged,
that number is only 30 percent. Johnson also
noted that men often learn useful information
from the junior women they mentor. He then
advised that men should not shy away from
mentoring women because of the Me Too
movement: “If you’re not a predator, you have
very little to worry about. … Men can be aware
of attraction and still have good judgment.” He
concluded by saying, “Men need to see diversity
and inclusion as part of their leadership brand.”
“Making Mentoring Work”
Thalia S. Smith, a partner at Deloitte, served
as the moderator for this panel, which included Johnson along with Jennifer Allyn, diversity
strategy leader, gender and LGBT initiatives,
at PricewaterhouseCoopers U.S., and Phillip
Austin, national assurance managing partner—
auditing, at BDO USA LLP. Smith began by
saying that research from Harvard Business
School revealed that “when women are mentored, they make more money, they receive
more promotions, and they find greater satisfaction in the careers that they have.” The panel
then discussed what makes a great mentor relationship. Johnson said that in an ideal world,
it should have a friendship component, as well
as a component focused on the mentee’s career
in which the mentor throws down challenges.
Austin said that the mentoring relationship
should have “accountable honesty and discipline.” Allyn advised that because there are
still few senior women in prominent positions,
young women who want mentoring from senior women must be respectful of the time
of senior women. Smith summed up some of
the advice that the panelists offered: Women
should seek out mentors, there doesn’t need
to be a limit on the number of mentors, there
must be give-and-take relationship, and mentees need to be able to take feedback.
cgaetano@nysscpa.org
rsingleton@nysscpa.org
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Lilly Ledbetter: Bias is
‘an epidemic’ that we
must fight to end
By CHRIS GAETANO
Trusted Professional Staff

L

illy Ledbetter, a keynote speaker at
the Foundation for Accounting Education’s Women’s Leadership Forum on Jan. 18, made headlines when she
took her employer, Goodyear Tire & Rubber Company, to court over years of pay
discrimination. While the Supreme Court
ruled against her, holding that her claim
was time-barred, the aftermath prompted
the passage of the Lilly Ledbetter Fair Pay
Act into law in 2009. Since then, Ledbetter
said she has talked to many women around
the globe and has concluded that the kind of
discrimination she experienced is a worldwide “epidemic” that won’t go away unless
people, especially women, actively fight.
“They’ve been taking advantage of women who work and produce and contribute
and don’t get paid equally,” Ledbetter said.
“I’ve heard it from women who are single
mothers working two jobs through the week
and another on the weekend, and they still
can’t pay their bills. This is not right in this
country.”

In order to speak up for themselves, however, she said that women need to get more
comfortable discussing their salaries. Right
now, she said, salary is seen as a sort of proxy
for one’s overall worth in society, and “that
is what keeps a lot of women from talking
about their pay.” Being able to fight for equal
pay means learning to discuss pay in the first
place.
“One thing I learned is [that] your salary
determined who you are, how you live, what
kind of car you buy, the house you live in, the
kind of education your children get, [and]
the clothes you buy,” she said.
Members of the audience shared different
ways they’d found out they were paid less
compared to their male peers. One said she
found out at a happy hour, when colleagues
were a bit more candid than usual. Another said she used the website Glassdoor.com,
which has pay scales for many different
companies, and she also mentioned the option of consulting recruiters in a given field.
Ledbetter said that once a woman has evidence of a pay disparity, she should first try
to address the problem internally; she noted
that she has a great respect for the chain of
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Lilly Ledbetter (center) was a keynote speaker at the Forum. She also participated on the panel “Making Your Case: How to
Get the Pay and Recogntion You Deserve,” with Patricia Goodwin-Peters (left) and Meredith Hauptman (right).

Noting that she had recently given a
speech in Rome, and that her book is selling
well in Japan, she said, “They have the same
problem we do. … This is around the world;
it’s not just in the south.”
While it may be tempting to quiet down
if a manager promises to revisit the issue
of pay inequality soon, Ledbetter said that
women literally cannot afford to do that.
She talked about how being underpaid,
compared to her peers, directly affected her
retirement, given that the pension was a percentage of what she’d made while working
at Goodyear. She added that people would
do well to remember that raises also tend to
be calculated on a percentile basis, meaning that one’s pay not only affects today but
also how much one will make throughout
the course of an entire career. Overtime is
also calculated as a percentage of base pay.
More immediately, she said that deferring
the question also means giving up all the pay
that one should be receiving, which cannot
be recovered even after a raise.
“That’s gone, that’s gone forever, and there
is nothing in the law allowing a person to
get it back,” she said.

command. In her case, management repeatedly rebuffed her attempts at achieving pay
equity, to the point where she felt she had
no other choice but to make a complaint to
the Equal Employment Opportunity Commission (EEOC). For those trying to do
the same thing, she noted that the EEOC
requires proof. She said she kept a regular diary of goings-on at work, as well as discriminatory memos, such as ones that repeatedly
referred to everyone as “boys.” Both the diary
and the memos were admissible as proof, and
so Ledbetter recommended that women who
suspect they are not getting paid what they’re
owed keep diaries of their own.
Overall, she urged women not to trust
that the system is working for them, and
that if they are feeling uneasy about something, not to immediately think they’re the
cause of the problem. This was a hard lesson
she’d learned over the years.
“Goodyear had a lot of contracts with
the government, and I thought, they had all
these rules and guidelines; surely they would
be held accountable,” she said. “That was my
mistake. I didn’t know they wouldn’t.”
cgaetano@nysscpa.org
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PARTNERSHIPS AND LLCs TAXATION CONFERENCE

Speaker: IRS now applying new centralized
partnership audit regime
By CHRIS GAETANO
Trusted Professional Staff

S

tarting this year, partnerships will be
subject to the IRS’s new centralized
partnership audit regime, a change
that will require entities to adjust their
thinking about how tax liabilities apply to
individual partners, said Dean L. Surkin, a
principal with Gettry Marcus CPA, P.C.,
who spoke at the Foundation for Accounting Education’s Partnerships and LLCs
Taxation Conference on Jan. 23.
Surkin said that the IRS’s process for auditing partnerships has gone through many
changes over the decades. Prior to 1982,
he said, examinations would be performed
on each individual partner, rather than on
the partnership as a whole. This could be a
rather time-consuming and costly process
for the IRS, so in 1982, Congress passed
the Tax Equity and Fiscal Responsibility
Act (TEFRA), which gave the IRS the
ability to audit the entire partnership entity. But, as time went on, he said, the IRS
was still finding it difficult to handle these
audits, because while the examination itself was conducted at the entity level, the
tax liability was still calculated on an individual level. This discrepancy eventually
led Congress to pass the new centralized

partnership audit regime as part of the Bipartisan Budget Act of 2015.
“The centralized partnership audit regime goes into effect for tax years beginning after 2017, so it has started now,”
Surkin said. “And the key is—just think
about this for a minute—not only are
items determined at the partnership level,
but the tax is paid at the partnership level.
So this includes all penalties, and this includes all the penalty defenses.”
In general, under this new regime, any
imputed underpayment is calculated as the
net of all adjustments, including any increase or decrease in losses or credits, multiplied by the highest rate of tax in effect for
the reviewed year, “whether it’s the Section
1 rate for individuals or the Section 11 rate
for corporations,” he said. When making
allocation adjustments among partners, he
added, only increases to a partner affect the
imputed underpayment; any reductions to
another partner are disregarded.
Opting out
Certain partnerships can opt out, provided they have fewer than 100 partners.
He cautioned, however, that the IRS
counts partners by the number of Schedule K-1s filed; so if a partnership never had
more than 100 partners at any one time,

but the partnership interest changes hands,
it could still be over the 100-partner limit for this rule. If a partnership does make
this election to opt out, then it needs to
disclose the name and taxpayer identification number for each partner, and if one
of the partners is an S corporation, then it
needs to disclose the names and taxpayer
identification number of each shareholder.
The partnership itself also needs to inform
the partners that it is making this election.
“Yes, it has to notify the partners [of a
decision to opt out] because what this is
saying is, ‘If there is going to be an audit,
we are not handling it for you. We have
just dumped this onus on you! That’ll teach
you!’” he said.
If any partner is a trust, a foreign entity
that would not be classified as a corporation in this country, a disregarded entity,
a nominee for another person, or another
partnership entity, then the partnership is
disqualified from making the election to
opt out. In addition, single-member LLCs
are disregarded for tax purposes, but for
the purposes of audits, they are also unable
to make the election. Also barred are estates of an individual other than a deceased
partner.
Surkin also noted that partnerships will
need to remember that there is a difference

between the reviewed year, the tax year in
question and the adjustment year, when a
final decision is made about the reviewed
year. For example, if an entity has different
partners between the reviewed year and
the adjustment year, the tax is still imputed
to the new partners, even though they were
not in the entity at the time. Furthermore,
interest starts on the due date for the reviewed year, and ends on the due date for
the adjustment year.
Partnerships cannot afford to wait until they find out they’re being audited to
start thinking about this new audit regime.
Surkin noted that one of the requirements
of the new audit regime is that every partnership must name a partnership representative, and that this representative, who
need not be a member of the partnership
itself, is the one who communicates with
the IRS. A partnership must note this representative on the annual tax forms, and if
the partnership fails to do so, the IRS will
simply appoint one for it. In this respect,
the role of partnership representatives is
similar to that of “tax matters partners”
under TEFRA, said Surkin.

cgaetano@nysscpa.org
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Final IRS regs on pass-through deduction
offer some clarity, says conference speaker
By CHRIS GAETANO
Trusted Professional Staff

T

he 20 percent deduction for passthrough entities has been one of
the most prominent components of
the Tax Cuts and Jobs Act (TCJA), but also
one of its most misunderstood, according to
Robert Thee, a tax director at Gettry Marcus CPA, P.C., who spoke at the Foundation
for Accounting Education’s Partnerships and
LLCs Taxation Conference on Jan. 23. Fortunately, he said, the IRS has clarified many
issues through the issuance of final guidance
in mid-January, although some of these regulations strike him as puzzling. Overall, he
said, this guidance carries significant planning
implications for tax professionals.
For instance, under proposed regulations issued in August, a pass-through entity could aggregate business income only on the individual
level. But, Thee said, under the final IRS regulations, a pass-through entity can now perform
aggregation on the entity level, provided that the
business qualifies for the deduction in the first
place. Generally, the deduction’s value is equal to
20 percent of qualified business income (QBI)
or the greater of either 50 percent of W-2 wages
or 25 percent of W-2 wages plus 2.5 percent of
unadjusted basis (in qualified property) immediately after acquisition (UBIA). The final regulations allow aggregation at the entity level in
order to enable businesses that do not, on their
own, have sufficient W-2 wages or QBI to get
the maximum deduction, said Thee.
“So that’s a very key benefit,” he explained.
“If you have a business that has a lot of in-

come passing through but not a lot of wages
or not a lot of property, and you have another
business that does have a lot of wages and a
lot of property, you can combine the two and
get the benefit.”
Under the final regulations, Thee said
that entities need to meet all of the following requirements to aggregate: There must
be at least 50 percent common ownership,
which, he said, does not have to be strictly
common—family attribution rules apply, for
instance; the ownership described must exist
for the majority of the tax year in which the
aggregated items are included in income; all
aggregated items must be reported on returns
with the same tax year; and none of the trades
or businesses involved can be a specified service trade or business (SSTB). (SSTBs are
businesses that provide services in the areas of
health, law, consulting, athletics, financial or
brokerages services, or businesses whose principal asset is the reputation or skill of one or
more of its employees or its owner.)
In addition, two out of three of the following requirements must also be met: The trade
or business must provide products and services
that are the same or that are customarily offered together; share facilities or a significant
centralized business element; and operate in
coordination with, or reliance upon, one or
more of the businesses in the aggregated group.
“To give an example where you don’t qualify,” he said, “someone owns investments in
partnerships [and] has an 80 percent interest in all these partnerships, and so you have
met the ownership test. Now, say they have a
bunch of restaurant chains across the coun-

try, but each one is managed independently
and [they] don’t rely on each other. You would
meet condition one, the ownership, but since
you don’t meet either two or three, you cannot
aggregate them.”
Thee said he found it surprising that the
final regulations apparently differentiate residential and commercial rental operations, and
so they cannot be aggregated together, even
though these two types of operations are very
similar. He compared this provision to another provision centered around partnership income, which he found just as puzzling—one
governing guaranteed payments.
“Even if the economics are the exact same
thing, if it’s called a ‘guaranteed payment,’
it doesn’t qualify,” he said. “If [a partnership
pays] each partner a guaranteed payment of
$500,000, each would have $500,000 of ordinary income and cash in their pockets. Under
the old rules, there would be no difference;
they’d be taxed the same way. But on the other hand, if instead of guaranteed payments,
[they were called] distributions of $500,000
each from capital, [the partners would] be on
the same spot for taxable income, … but now
they can qualify for the QBI deduction.”
At the same time, the final regulations did
ease up a bit on the rules surrounding W-2
income. Presumably to prevent firms from
turning every employee into an independent
contractor, the earlier proposed regulations
said that former employees are still deemed to
be employees for the purposes of calculating
the deduction, even if they’re not employees
for the purposes of payroll tax. This is still
the case in the final regulations, though he

said the IRS has added a three-year lookback
period, “meaning that after three years, that
doesn’t hold, and [it] allows for rebuttal of
presumption based on corroborating records.”
The final regulations also provided further explanation of what couns as an SSTB, which has
been a major area of discussion since the passage
of the TCJA. For example, the statute bars those
working in the health field from getting the deduction. While the proposed regulations limited
this disqualification just to those providing direct services to the patient, in the final version,
there is no such distinction. The final regulations
also clarified that accounting, another profession
considered to be an SSTB, includes CPAs, enrolled agents and return preparers.
“Some people initially thought, ‘Oh, accounting—that just means CPAs and financial
statements, but the tax prep services we can
break out.’ But, no, that doesn’t qualify,” he said.
Thee admitted that some of the definitions
in the final regulations don’t always make sense
to him. For instance, while financial services—
defined as managing wealth and advising clients—are considered to be SSTBs, banking
or money-lending services are not. Similarly,
while securities brokers are considered to be
SSTBs, real estate or insurance brokers are not.
However, in the event that the final regulations, as released, put a client in a bad position,
he gave his audience some good news: “The final regs say you can rely on the proposed regs
for the 2018 year. So if there was something
in the proposed regs that was favorable [but]
changed, you can still take that position, or rely
on the final regs, for 2018 returns.”
cgaetano@nysscpa.org

Private Company Council
Continued from page 6

The beginning of the collaboration
Golden said that the first collaboration
between the two bodies was in developing
the new PCC’s decision-making framework,
which was the first time that there was an acknowledgment on the FASB’s part that there
should be different effective dates and disclosure considerations for private companies.
Participants in the collaborative effort outlined
how the PCC would determine whether there
needed to be a private company alternative
to current standards, he said, and they talked
about the characteristics that differentiate the
needs of private company financial statement
users from those of public companies. For example, they discussed how investors in private
companies are likely to have greater access to
management, and, as a result, certain disclosures aren’t as necessary as they would be in
public companies.
Grusd conceded that he came into the PCC
with “a very simplistic view of what I thought
we should be changing.” He said that on the day
of his very first meeting, he was initially worried
about the very different approaches that PCC
members had versus FASB members—a concern that was borne out of coming to the standards-setting world largely as an outsider.
“To me, the FASB was a mythical entity that
was up in the clouds, and those were the people
who made the rules for the country’s account-

ing. I was in awe,” he said. “[But] there was
Russ Golden, and he was really a regular guy,
and I got to know the people on the FASB.”
Grusd changed his perspective over the
course of working on private-company GAAP
alternatives, saying that he came away from
his experience with a respect for the “depth to
which the FASB board members drilled down
into an issue.”
Changes within the FASB
As the PCC undertook this work, the FASB
came to understand that the issues with GAAP
were not limited to just private companies, and
that it needed to expand its understanding of
exactly who its constituents were and how it
had fallen short in meeting their needs over the
years. In time, this understanding has turned
into what Golden said was a cultural change
at the FASB, which now talked about “how we
need to serve all stakeholders equally,” not just
public companies but private companies, notfor-profits, employee benefit plans and other
entities.
He noted that this process also got the
FASB thinking about how even public companies could benefit from the changes made with
nonpublic companies in mind, namely in terms
of toning down some of the complexity that
had built up in GAAP over the years. It was
this thinking that led to the FASB’s simplifica-

tion initiative, which made narrow-scope simplifications to accounting standards through a
series of short-term projects.
“What the PCC, at the broad level, was
talking about was how we can make GAAP
simpler without losing the relevance to the
user,” Golden said. “We made quite a number
of improvements there, and a lot of those ideas
came from PCC members and stakeholders, as
well as public company stakeholders.”
The FASB’s changes have, in turn, reflected
back to the PCC: The current chair, Candace
E. Wright, a director with Postlethwaite &
Netterville, said that the FASB has enabled
collaboration of the sort that she did not believe would have been possible 10 years ago.
Consequently, rather than wait for the PCC
to develop a GAAP alternative for a new standard, the FASB is increasingly opting to involve the PCC in the process from the start.
Van Bladel noted, for example, that the PCC
had a great deal of input in helping to shape
ASU 2018-15, which concerned accounting
for the implementation costs of cloud-computing contracts. She said that since she already
had operational experience in this area, she was
able to provide the FASB staff with greater
insight into how cloud-computing implementation costs affect private companies and how
the FASB might analogize their costs to those
associated with internal-use software.

Beth van Bladel

“It can be very challenging to balance the
needs of users, auditors and preparers of financial statements,” Van Bladel said. “Fortunately,
we have the Private Company Decision-Making Framework, which provides an objective
guide to facilitate our deliberation process. I
am confident the PCC will continue to be
a resource to the FASB as it continues its
efforts to balance the needs of users and auditors with the cost and complexity for preparers.”
cgaetano@nysscpa.org
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TCJA and nonprofits
Continued from page 1

empt organizations into parity with taxable
ones.
Vlahos, a partner at the same firm, said
that it’s actually a little worse for nonprofits
under the new rules. For-profit organizations have two carveouts for the deduction
limit: One is if the pay is reasonable for services rendered previously, and the other is
for parachute payments that represent payment for services going forward “because
we’re not firing you but keeping you.” Notfor-profits, on the other hand, have no such
carveouts.
“This, again, goes into the question of
parity, but parity with a vengeance,” he said.
Along similar lines, according to Kasnicki, the TCJA seems to be harmonizing regulatory treatment between different types
of nonprofits, too. Colleges and universities,
she said, have traditionally been treated
like public charities, but a new excise tax
imposed on their endowments puts them
more in line with private foundations. The
new law imposes a new 1.4 percent excise
tax on net investment income, which, she
said, represents a big change for educational
institutions. The tax kicks in when a private
institution has at least 500 tuition-paying
students, at least half of whom are in the
United States, and the aggregate fair market
value of assets minus those for an “exempt
purpose” is at least $500,000 per student.
Vlahos said that a similar tax that is imposed on private foundations is mainly a
way to reward and punish, observing that
tax policy, in general, tends to work this way.
Foundations, he explained, tend not to be
responsive to the public, since they often get

most of their money from a single family or
business. So the government needs “some
way to modify their behavior, and we do it
through these excise taxes, [such as] on investment income on noncharitable assets,”
he said.
“Let’s [turn] to schools with large endowments,” he said. “[Members of Congress]
equate the endowment with a private foundation. Basically, that is what Congress was
thinking: ‘We’ll punish them if they don’t
pay out enough; if they have so many endowment assets, we’ll hit them with a penalty.’”
Adding further evidence to the idea is the
fact that if universities spend more on education, then they can get their asset-per-student ratio down, thereby avoiding the tax,
and “so use it for educational purposes.” But
he pointed out that this provision brings up
several questions: “What is the educational
purpose? What is the use? What assets will
constitute charitable assets?”
The TCJA also changed how nonprofits will handle unrelated business income,
which is taxed. Under the new rules, losses
from a trade or business must come from
that particular trade or business in order to
be deducted, and, similarly, while organizations can still carry forward, they must do
that within the same trade or business in
which they had that gain or loss.
Again, Vlahos pointed out that this is an
example of treating nonprofits more like
for-profits. In this particular case, he said,
“It’s a bit of a reach, from a conceptual perspective, but that’s what’s happening.”
cgaetano@nysscpa.org

CLA assembles the team you need
for high performance.

BROKER/
DEALER
CONFERENCE

May 8, 2019
Baruch College l New York City
(Also Available Via Webcast)

SAVE THE DATE—
REGISTER TODAY!
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ts!

646-604-0010 | CLAconnect.com
WEALTH ADVISORY | OUTSOURCING | TAX AND CONSULTING
Investment advisory services are offered through CliftonLarsonAllen Wealth Advisors, LLC,
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What do you do to achieve a work-life balance
that is a good fit for you?

ELAINE K. MOWBRAY | Controller | Manhattan
As a controller, you have so many demands, internally and externally. You have the employees, the customers, the vendors, the banks,
the insurance companies and the tax accountant, just to name a few. I think in order to get a better work-life balance, it’s more about the
attitude you have of not letting all your responsibilities totally consume you to the point where you don’t get to enjoy anything at all. So I
make it a point to capture moments when I can. During the day, for instance, I’ll make it a point to take a break at lunch. I also think it’s
important to make plans for the night so I have something to look forward to after work. For instance, I go to a lot of State Society events
(the rooftop parties are particularly nice). Sometimes, I’ll join my son’s trivia team for a night or meet with my daughter, a broker, on the
way home. Overall, you have to remember to make time for yourself because it really is one of the easiest things in the world to lose yourself
in your work, whether you’re in public accounting or private industry.
elainem@sohopublishing.com
IRA M. TALBI | Audit Partner | White Plains
One of the things I’ve done is take one day a week to work from home, as opposed to going into the office. It lets me take care of the
things at home that I can’t get done at the office during the week, while allowing me to stay on top of work and not fall behind. I actually
get more done at home than in the office because there are fewer interruptions and people walking into my office! The problem, of course, is
with cellphones and emails, since now you can be reached pretty much 24/7, and when you’re a partner at a firm like mine, people are always
wanting to talk to you. I was on vacation recently, and the need to be in contact with projects going on can consume you. But still, I always
tell everyone, “family first,” and I live by that myself. Once you get your family in order, everything else falls into place, and you can deal
with work. But if the family side of things is not in order, then your work will suffer—you’re worried about what’s happening at home and
not concentrating on what’s happening at work. This is why taking time for yourself, even if you’re on the phone a lot when you do it, is so
important. You can’t be in a position where you’re so stressed out that you can’t get on with your life. That doesn’t work in any environment.
italbi@pragermetis.com
GEORGE I. VICTOR | Partner | Great River
I think an important part of work-life balance is focusing, not just on yourself, but on the needs of others around you, both in the workplace
and at home. You need to realize you can’t do everything all at once, so you need to be able to scale back when appropriate and learn to say no
from time to time. Yes, it’s important to meet the demands of the workplace, but if you try to do everything and please everyone, more often
than not, you will not be able to meet all of those demands with any reasonable skill, or they may not all get done as planned. Overall, I tell
younger professionals that they should have a workable plan to get what they need done in a way everyone can live with. Sometimes, this means
letting your bosses know that you have too many projects on your plate, or simply asking for help. It also helps to have a hobby or something
outside work that you really enjoy. Over the years, you learn to appreciate the wisdom of managing your time and working together with others.
Not doing so seldom has positive results.
Something that I did recently was get a Goldendoodle puppy, which has been a real joy. We named him Fasbee—a play on FASB.
georgev@gsco-cpas.com
ROBERT S. FLIGEL | Firm Founder | Larchmont
As a solo business owner, work-life balance is a constant struggle for me—and I think for most people.
While I would like to only concentrate on activities that advance my business transactional goals, the day-to-day blocking and tackling
have to be attended to. Here are some of the things I do to try to keep as much balance as I can by organizing the day-to-day work activities:
1. Work with an assistant. Years ago, I decided to engage an assistant whom I could work with to handle a lot of the administrative,
database, travel, marketing, website updating and other details that have to be completed. I currently work with a wonderful person who
is actually based in the Midwest—a virtual assistant. Whether it’s travel plans, adding a new client or partner candidate to my database,
inputting business cards to my Outlook contacts or scheduling meetings, it’s a godsend.
2. Awaken early. It must be part of my genetic makeup because I have been an early riser for years. That is very valuable quiet time for
both thinking and doing without interruption. And most important, I prefer to have my evenings free for nonwork.
3. Keep a list of “must do” daily activities. I do work off of an Outlook calendar but, in addition to that, I maintain a stratified list of other
must do’s, such as executive search and M&A activities, marketing, projects in process and, yes, personal things like sports, social plans and
financial matters.
4. Keep track of information from meetings. I have a lot of meetings with CPA firms and potential job candidates, and, as such, there are
notes to be saved. The two things I have found to be most helpful are using a notebook to take notes during those meetings and, as soon as
possible after the meetings, transcribing the notes into an email that my virtual assistant can edit and save in the database.
5. Use Outlook calendar appointment reminders and schedule meetings via Outlook. I use both of those tools regularly. I also use several
conferencing tools.
What I would like to do better would be to turn off my smartphone earlier at night, to disconnect completely more often, to be more
diligent about using “do-not-disturb” features, and to schedule more personal time.
rfligel@rf-resources.com
STEVEN WOLPOW | Managing Partner | Melville
Time is our most precious commodity, and the only way to achieve a better work-life balance is to free up more of your time so that you can
spend that extra time on the things you personally value. For me, that extra time means I have more time to spend with my wife, Sharon, and
my family; play golf; travel around the world; and learn how to play a musical instrument.
We’ve invested heavily and built a terrific administrative support team within our firm. Many hours that I would ordinarily be burdened by
handling matters such as tax administration, billing, payroll, human resources, our internal financials and the other time-draining aspects of
the job have been pushed to this terrific team we built, freeing me up to consult, stay close to our clients and plan for the future of our firm.
Another way we have freed up more valuable time is by investing heavily in state-of-the-art technology. Those technology investments pay off
every day. We have less downtime and more immediate access to information.
In addition, other partners in our firm share in the responsibilities of running our practice and are not just “line” partners. For example,
I used to deal directly with all aspects of our peer review and Public Company Accounting Oversight Board inspections. That was a really
time-intensive thing for me to handle. Over the years, the responsibility for this has shifted to other partners in our firm.
steven.wolpow@nybkw.com
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Adirondack Chapter hosts successful CPA-CA
event with Canadian association
By BARBARA L. MONTOUR

Adirondack Chapter President

A

s we are in the midst of another tax
season—and a long Adirondack
winter, may I add—I hope you are
able to take a break, even a small one, and
recharge the brain.
The tax season was clearly a challenging
one, as a result of the tax reform changes. The first change I recall was making
sure my printer was working properly, as

the 1040 tax forms were clearly different.
Some changes were long needed, and some
required more effort and were certainly
taxing on the taxpayer.
The Financial Accounting Standards
Board (FASB) also implemented major
changes to the not-for-profit statements.
The presentation is easier for the reader: It
brings restricted spending and assets to the
forefront. This should help the nonfinancial professional board member understand
not-for-profit spending and cash flow. I’ve
been on not-for-profit boards, or served
them in a consulting capacity, where board
members had difficulty understanding why
the organizations were so cash strapped
when they had large cash balances. A restricted column on the statements should
clearly help with that understanding.
So far, 2019 has clearly been a year of
many changes for our profession.
The Adirondack Chapter recently held
its fourth successful biannual Internation-

al CPA-CA gathering with our local Stormont, Dundas and Glengarry (SD&G)
Chartered Accountants Association from
Ontario, Canada. Our own Adirondack
Chapter member Nathan Farkas presented “Tax Cuts and Jobs Act: Impact
on Americans Abroad and Non-U.S. Residents,” and Tim Bloos from MNP LLP
presented “Taxation of U.S. Businesses
Operating in Canada.” The gathering was
held at the Akwesasne Mohawk Casino
Resort in Akwesasne (my hometown).
We concurred that January is most likely not the best time to host a conference
in northern New York, so our next international conference will be in September
2020.
The Adirondack Chapter will be hosting
our organizational meeting in late May to
early June. Further details will be posted
on the chapter’s webpage, at nysscpa.org/
membership/chapters/adirondack. If you
are interested in getting involved and not

sure how, this meeting would be a great
starting point. I look forward to seeing
more people, even if you just want to come
and listen in. Our terms of office are two
years, and elections and new terms begin
on even years. Current officers remain in
place for another year. As always, we look
forward to seeing our chapter members.
I have been a member of the NYSSCPA
since 2003 and actively involved in both
the Adirondack Chapter and the Society
for the past 15 years. I grew from a young
chapter representative to an NYSSCPA
Board member and served two terms as
chapter president; this voluntary service to
our profession can be demanding at times,
but overall it has been rewarding and, more
importantly, a learning experience. I encourage everyone to get involved at some
level, as our profession will only become
more valuable with more of us working together.
mohawkcpa@icloud.com

An active fall and winter for Queens/Brooklyn
Chapter, including Town Hall and holiday party

By MATTHEW G. GALLAGHER

Queens/Brooklyn Chapter President

T

he past few months have been active ones in the Queens/Brooklyn
chapter. As we now have slowed
a bit to finish out tax season, it’s great

to look back and see what we’ve accomplished. On Nov. 8, we had our annual
Ethics CPE course, taught by Debbie A.
Cutler at St. John’s University. Debbie
gave us a great presentation and went into
detail regarding the recently enacted annual ethics CPE requirements, which we will
all be subject to beginning in 2020, provided that the Board of Regents approves
them this year.
On Nov. 29, we held our annual Town
Hall and Professional Issues update at Palo
Santo Restaurant in Park Slope, Brooklyn.
Between great food and drinks, Society
President Jan C. Herringer and President-elect Ita M. Rahilly gave a presentation on the status of our profession, on
the national and state levels. They also discussed some items on the state legislative

agenda and other items that may come up
in 2019. It was great having both of them
join us and get to interact with our membership.
We held our holiday party on Dec. 13
at Bowlero, a bowling alley in Woodside,
Queens. Fortunately, we had a great turnout from associate members who are new
to our chapter and want to get more involved. The evening mixed social activities
with professional networking and was a
new venture for our chapter that worked
out very well.
The chapter’s fall/winter events concluded on Jan. 22 at St. John’s University: The board held its final meeting before
tax season and discussed the future of our
chapter going forward into the 2019–2020
fiscal year. The meeting was followed by a

3-credit tax update CPE taught by Doreen
M. Inserra from the Staten Island Chapter. Doreen outlined in detail the changes
for this year as a result of the Tax Cuts and
Jobs Act and what we as preparers can expect in dealings with our clients and with
governmental agencies.
Our chapter is ever growing, and we are
always looking for members to get more
involved. Please contact me with any questions or any willingness to serve. I hope
that everyone is having a good tax season
and will soon see the light at the end of
the tunnel.

gallaghm@stjohns.edu
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A reminder that
self-care is important
during tax season
By MICHAEL B. HERZ

Westchester Chapter President

T

ax season is now upon us, and
we will soon be working hard as
we explain the new tax laws and
their ramifications to our respective clients.
Fortunately, many of our tax programs now
come equipped with a sub-program, which
calculates the overall effect of the Tax Cuts
and Jobs Act, versus the prior tax law, on a
client-by-client basis.
As we make our way through this busy season in which many of us work seven days a
week, we should still try to take care of ourselves, so we don’t become too run down and
susceptible to colds, etc. So trying to get at least
six hours of sleep per night and eating healthy
would certainly be a good start, especially for
those of us who have already curtailed the exercise program we started on Jan. 2.
The Westchester Chapter has accomplished well over half its programming for

the fiscal year, and the months of February
and March tend to be a bit quiet. On Jan.
23, we had a very successful Managing Partners Breakfast, at which approximately 75
percent of the chapter’s board, along with
10 of the county’s most prestigious CPA
firms, shared ideas, viewpoints and suggestions with our two very distinguished guests:
NYSSCPA President Jan C. Herringer and
President-elect Ita M. Rahilly. It concluded with a terrific suggestion that each firm
designate an individual to be the liaison to
the board for event participation and other
matters. We are currently following up on
that suggestion.
Upcoming programming of the Westchester Chapter will include the Accountants in Industry Committee’s morning
session on professional employment organizations (PEOs) along with an Affordable
Care Act (ACA) update, on Wednesday,
March 20, 7:45 a.m., at the office of Skadden Arps at 360 Hamilton Ave., in White
Plains. The chapter is once again providing
its Tax Hotline on Saturday, March 2, at the
office of The Journal News, 1133 Westchester Ave., in White Plains, with Robert M.
Winton and various volunteers. If interested in volunteering to answer phone-in and
web chat questions, please contact Robert at
rwinton@citrincooperman.com, as we are a
bit short on volunteers.
I wish everyone a healthy and prosperous
busy season.
michaelbherz@gmail.com

CHAPTER EVENTS & CPE
Nassau
Nassau Chapter 66th Annual
Installation Dinner
When: May 30, 6:30 p.m.
Where: Crest Hollow Country Club,
8325 Jericho Turnpike, Woodbury
Cost: $110 per person, $1,050 per table of 10
Course Code: 45030910
Register online via PayPal or contact Vivian Levy at
VivianLevy1@gmail.com for additional information.

Rochester
Rochester Outstanding
Accounting Student Award Dinner
When: April 24, 5 p.m.
Where: Oak Hill Country Club,
145 Kilbourn Road, Rochester
Cost: $26 students; $47 professionals
Course Code: 45050903
Register online via PayPal

Suffolk
Suffolk Chapter Seven Critical Factors
of Leadership Intelligence
When: March 20, 8–10 a.m.
Where: Marcum LLP, 10 Melville Park Road, Melville
CPE: 2 (specialized knowledge)
Cost: Free
Course Code: 29085911
Register online or call 800-537-3635

Suffolk HR Business Busters that Can Hit
the Bottom Line
When: April 17, 8–10 a.m.
Where: Empire National Bank,
1707 Veterans Highway, Islandia
Cost: Free
Course Code: 29085914
Register online or call 800-537-3635

Westchester
Westchester Chapter Annual
President’s Dinner and Reception
When: May 16, time TBD
Where: Willow Ridge Country Club,
123 North St., Harrison
Cost: TBD
Registration details coming soon!
Westchester Chapter Annual Golf
& Networking Event
When: July 23, 11 a.m.–7:30 p.m.
Where: Wykagyl Country Club,
1195 North Ave., New Rochelle
Cost: $375 for lunch, golf, cocktail hour, buffet and
dessert; $150 for dinner only
Course Code: 45110101
Contact: Jeffrey Schwartz at jschwartz@eba.nyc
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FAE LISTINGS
AICPA Pricing Schedule

For AICPA-developed courses, the following pricing schedule applies.

If you are:

8-hour course

A member of both AICPA and NYSSCPA: $249
Only a member of the NYSSCPA:
$279
Only a member of the AICPA:
$349
A member of neither AICPA nor NYSSCPA: $379

For 4-hour courses, see course description for price information. For details, refer to
the registration information on nysscpa.org.

According to New York State Regulations, courses may
only be categorized as the following fields of study for
CPE accreditation:

Accounting
Advisory Services
Auditing
Ethics
Specialized Knowledge
Taxation

AC
AD
AU
E
SK
T

Courses that have a concentration in more than one field
of study are labeled with the quantity of credits that
apply to each category.

KEY

GEOGRAPHIC AREA
LOCATION
FIELD OF STUDY
Date

Course Title

Field of Study Course Code
Site
Developer

Member Price/Nonmember Price

(W) = Webcast

The FAE delivers the following professional education programs for CPAs and other financial professionals in all areas of business, including all public accounting practice areas, and those
working in government, industry and academia, to help satisfy their New York state calendar-year continuing professional education requirements. To search within New York City, refer to
Manhattan/Bronx. To search within Albany, refer to Northeast. For the most up-to-date events information, visit nysscpa.org or call 800-537-3635. SIGN UP TODAY!

FOR MARCH 1, 2019, THROUGH JUNE 30, 2019
MANHATTAN/BRONX
ACCOUNTING
3/21

Practical Approaches to Implementing the New
Lease Accounting Standard

AC/2, AU/2
34181911, 35181911 (W)
14 Wall Street
Business Learning Institute
$169/$269

3/21

Revenue Recognition: Practical Approaches
to Implementation

AC/2, AU/2
34183911, 35183911 (W)
14 Wall Street
Business Learning Institute
$169/$269

3/22

Accounting Six Pack: Hot Topics in
Financial Reporting

AC/4, AU/4
34169911, 35169911 (W)
14 Wall Street
Business Learning Institute

5/28

Integrating Audit Data Analytics into the
Audit Process
AC/8
14 Wall Street
AICPA

32178911, 35178911 (W)

5/20

5/23

AD/8		
25278911, 35278911 (W)
14 Wall Street
Foundation for Accounting Education

See course listing under Accounting.

Business Valuation Conference

$335/$435

$279/$379/$249/$349

5/28

Integrating Audit Analytics into the Audit Process

5/29

5/30

Race Toward Implementation: Tackling
the Tough Issues in Adopting the New
Revenue Recognition Standard

AC/8		
33179911, 35179911 (W)
14 Wall Street
Surgent McCoy CPE, LLC

Cybersecurity Risk Management
Program Essentials
AD/8		
14 Wall Street
AICPA

32210911, 35210911 (W)

$279/$379/$249/$349

5/31

Practical Approaches to Implementing the New
Lease Accounting Standard

See course listing under Accounting.

3/21

$279/$379

32178911, 35178911 (W)

Accounting, Audit, and Attest Update for
Practitioners with Small-Business Clients

AUDITING

AC/5, AU/3
33180911, 35180911 (W)
14 Wall Street
Surgent McCoy CPE, LLC

AU/8		
14 Wall Street
AICPA

5/31

$279/$379/$249/$349

$279/$379

Accounting, Audit and Attest Update for
Practitioners with Small-Business Clients

SSARS 21 and Nonattest Services: Are You Certain
You Are in Compliance?

See course listing under Accounting.

3/21

Revenue Recognition: Practical Approaches
to Implementation

6/5

Employee Benefits Workshop

AU/8		
25621012, 35621012 (W)
Site to be announced
Foundation for Accounting Education
$279/$379

$279/$379

6/6

See course listing under Accounting.

6/6

4/25

AC/4, AU/4
25621011, 35621011 (W)
To be announced
Foundation for Accounting Education

3/22

See course listing under Accounting.

Employee Benefits Conference

K2’s Advanced Excel Seminar
AC/4, AD/4
14 Wall Street
K2 Enterprises

34172911, 35172911 (W)

$279/$379

5/2

FAE’s Know All of Your Alternative Financial
Reporting Options

AC/4		
21186911, 35186911 (W)
14 Wall Street
Foundation for Accounting Education
$169/$269

5/9

FAE’s Nonprofit Workshop with Allen Fetterman

AC/5, AU/2, T/1
21173911, 35173911 (W)
14 Wall Street
Foundation for Accounting Education
$279/$379

5/14

Emerging Trends Conference

AC/2, AD/3, SK/3 25200911, 35200911 (W)
14 Wall Street
Foundation for Accounting Education
$149/$249

5/21

Forensic Accounting and Litigation Services
Conference

AC/8		
25175911, 35175911 (W)
14 Wall Street
Foundation for Accounting Education
$335/$435

5/23

SSARS 21 and Nonattest Services: Are You Certain
You Are in Compliance?

AC/5, AU/3
33177911, 35177911 (W)
14 Wall Street
Surgent McCoy CPE, LLC
$279/$379

$385/$485

Accounting Six Pack: Hot Topics in
Financial Reporting
See course listing under Accounting.

ADVISORY SERVICES

5/2

The Eight-Hour MBA: Key Concepts of Adding Value

AU/4		
21181913, 35181913 (W)
14 Wall Street
Foundation for Accounting Education

4/17

AD/8		
34208911, 35208911 (W)
14 Wall Street
Business Learning Institute
$279/$379

4/18

Critical Thinking for Finance

AD/8		
34171911, 35171911 (W)
14 Wall Street
Business Learning Institute
$279/$379

4/25

K2’s Advanced Excel

See course listing under Accounting.

4/26

K2’s Business Intelligence, Featuring Microsoft
Power BI Tools
AD/8		
14 Wall Street
K2 Enterprises

34209911, 35209911(W)

$279/$379

5/3

FAE’s Enhancing Audit Quality Workshop

SK/8		
25558911, 35558911 (W)
Baruch College
Foundation for Accounting Education
$385/$485

See course listing under Accounting.

Emerging Trends Conference

FAE’s Nonprofit Workshop with Allen Fetterman
See course listing under Accounting.

TAXATION

5/15

Estate Planning Conference

Studies on Single Audit and Yellow Book
Deficiencies

AU/8		
14 Wall Street
AICPA

32174911, 35174911 (W)

$279/$379/$249/$349

Yellow Book: Government Auditing Standards
AU/8		
14 Wall Street
AICPA

32175912, 35175912 (W)

$279/$379/$249/$349

5/17

AU/8		
14 Wall Street
AICPA

32184911, 35184911 (W)

5/22

Advanced Audits of 401(k) Plans: Best Practices and
Current Developments
AU/8		
33176911, 35176911 (W)
14 Wall Street
Surgent McCoy CPE, LLC
$279/$379

5/23

T/8		
25697911, 35697911 (W)
Citi Executive Conference Center
Foundation for Accounting Education
$385/$485

SYRACUSE

5/16

$279/$379/$249/$349

See course listing under Accounting.

Broker/Dealer Conference

5/9

$199/$299

Emerging Trends Conference

5/8

5/14

Annual Update and Practice Issues for Preparation,
Compilation, and Review Engagements

5/14

SPECIALIZED KNOWLEDGE

$169/$269

NextGen: The Conference for Young CPAs

AD/8			25000911
Midtown Loft & Terrace
Foundation for Accounting Education

Employee Benefits Conference

TAXATION
5/30

Financial Planning Series: The Complete Guide
to IRC Section 1031 Tax-Deferred Exchange
T/8			34659951
Crowne Plaza Syracuse
Werner Rocca Seminars
$279/$379

PENALTIES? ASSESSMENTS?
Workers' Compensation?
Independent Contractor Status?
Department of Labor Penalties?
Wages - Hours - Overtime Issues?
Unemployment Insurance Taxes?

Do You Have Any of These Issues?

Can Help!
NYS DOL UI DIVISION – Manufacturer assessed $212K for UI taxes after
exiting PEO. Arnold Standard results: UI refund of $135K; UI Reserve
Account Balance positive $204K. UI Tax Rate lowered from 9.5% to 2.1% on
$2MM of annual taxable payroll. Savings in excess of $600,000.
US DOL WAGE & HOUR DIVISION– Distributor assessed in excess of
$575K for alleged wage and hour violations. Arnold Standard results of appeal:
Assessment lowered signiﬁcantly. Savings in excess of $300,000.
NYS WCB – Homeowner with Domestic Worker assessed penalty of $50,000.
Arnold Standard results of appeal:
Settled for $2,500.
Savings of $47,500.
NYS WCB – Construction ﬁrm
assessed penalty of $83,000.
Arnold Standard results of appeal:
Settled for $3,500.
Savings of $79,500.

Call Bob Arnold, Jr.
55 Front Street, RVC, NY 11570 | P: 516.678.3300 • F: 516.678.1515
www.arnoldstandard.com

