
BY ROBERT BUSWEILER
Trusted Professional Correspondent

S
tate lawmakers passed the first major 
overhaul of the state’s charities laws 
in more than 40 years last month, 
but ended the legislative session on  

June 22 without resolving non-CPA firm own-
ership—another issue with wide implications 
for the profession.

The NYSSCPA had provided comments on 
the provisions of both bills, while monitoring 
several other pieces of accounting-related legis-
lation put before lawmakers. Society members 

testified during the Nonprofit Revitalization 
Act’s public hearing process in May and sub-
mitted official technical comments during its 
drafting phase. The legislation was introduced 
by New York State Attorney General Eric T. 
Schneiderman, who attempted to put forth a 
similar bill last year.  

The bill’s passage brings with it a series of 
improvements to the decades-old set of rules 
that had previously governed non-for-profit 
organizations. In addition to technical updates 
such as audit threshold increases and new  
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Kirkland installed as NYSSCPA president 

NY legislative session ends with nonprofit reform, other developments for CPAs

BY CHRIS GAETANO
Trusted Professional Staff

J
. Michael Kirkland was induct-
ed as the NYSSCPA’s 2013–2014 
president during the 116th Annu-
al Election Meeting and dinner on  

May 16, where Society members also approved 
a new code of conduct, NYSSCPA bylaws 
changes, and elected a new slate of board offi-
cers and members.

kirkland, an NYSSCPA member since 
1982 and a recipient of the Society’s 2011 
outstanding CPA in Industry Award, served 
as the Society’s 2012–2013 president-elect 
and is a former vice president of the board of  
directors and the Executive Committee.

kirkland is the second African American 
to lead the Society. during his speech, he ac-
knowledged the trailblazers who had come 
before him, namely Bert N. Mitchell, who 
became the NYSSCPA’s first African American 
president in 1987, and William Aiken, the 
1971–1973 president of the National Associ-
ation of black Accountants and the first pres-
ident of the NYSSCPA’s Manhattan/bronx 
Chapter. 

“I’m standing on the shoulders of bert and 
bill,” kirkland said. “Thank you both for all 
that you have done.”

Emphasizing that the CPA is the gold stan-
dard, kirkland promised to do all that he could 
to “enhance and protect the designation” and 

to promote members’ hard work. 
“being a CPA is more than serving a client, 

or employer. … we are the financial stewards, 
charged with educating and protecting the 
public,” he said. “we as professionals give so 
much, and [though] occasionally we pat our-
selves on the back, we don’t do enough to let 
the public know how much we do. I intend 
to be your spokesperson; every chance I get, 
I will yell from the mountaintops how great 
you really are.”

kirkland said he would give special atten-
tion to maintaining financial stability within 
the Society and its foundation for Accounting 
Education, and to several initiatives meant to 
increase the Society’s reach and impact. This 
includes increasing diversity within the mem-
bership, strengthening the Career opportuni-
ties in the Accounting Profession program and 
increasing high school and college outreach; 
strengthening the government affairs pro-
gram; intensifying the Society’s focus on eth-
ics; examining possible future models for con-
tinuing professional education offered by the  
NYSSCPA; bolstering communication be-
tween chapters and committees; and creating 
and maintaining programs for young CPAs. 

he praised outgoing President Gail M. 
Kinsella for her “clear understanding of 
the values, history and tradition” of the  
NYSSCPA, as well as her push for growth 
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Annual Election Meeting and Dinner in May. 
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The New York State Society of CPAs and 
The Trusted Professional greatly value editorial 

contributions from our members, readers 
and those affiliated with the accounting 
profession. Additionally, we are happy to 

publish pertinent ads and notices. To ensure 
that each issue of The Trusted Professional is 

distributed on a timely basis, we have issued 
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materials must be received:
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November issue—September 24
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l
ast month, I had the privilege of speak-
ing at the NYSSCPA’s third annual 
Young CPA Conference in utica. The 
conference is an important opportu-

nity for emerging professionals to learn about 
career development and to hone the interper-
sonal skills they will need to succeed. but it’s 
also an opportunity for the Society and the 
profession, as a whole, to encourage YCPAs, to 
demonstrate our commitment to their success 
and to learn from them.

As I traveled to utica for the conference, it 
struck me that the men and women I would 
encounter there would one day be our State 
Society presidents and committee chairs,  
senior managers and firm partners—in other 
words, our future leaders. That’s why it was 
important for me not to just talk to the YCPAs, 
but to talk with them—to find out what they 
think the future of the CPA profession should 
look like, and what their suggestions are for 
steps the NYSSCPA can take to help young 
professionals handle the challenges and lever-
age the benefits of a CPA career.   

It can be easy for more seasoned profession-
als, focused on the demands of their own lives, 
to let opportunities to offer helpful guidance 
and advice to younger staffers slip by. At both 
the chapter and committee levels, I’m asking 
experienced CPAs to make an effort to reach 
out to their younger colleagues. Encourage 
them to join and be active participants in the 
Society and in the profession. Encourage them 
to speak up and speak out. Encourage them to 
not simply show up for functions, but to take 

on leadership roles that will enable them to set 
the tone for those events. If we don’t engage 
young CPAs in this way, we are failing them 
and ourselves.

I also know that it can be easy for young 
CPAs, who are trying so hard to 
find their footing, to forget that 
they are the future leaders 
of this profession. So, I’m 
challenging YCPAs to, as 
NYSSCPA President-elect 
Scott M. Adair put it, do 
two things: Get involved 
and stay involved. Join the 
statewide and chapter-lev-
el YCPA committees, and 
any of the 60 or more 
technical committees the 
Society offers. I’d like to 
see a young CPA on just about every commit-
tee we have. The NYSSCPA is known for its 
work at the committee level, particularly the 
comment letters we produce. If you want to 
take part in shaping the profession, committee 
participation will offer you the chance. 

Moreover, just as we’re looking to more sea-
soned CPAs to help guide younger profession-
als, we’re also looking to YCPAs to help guide 
college students and high school students who 
have expressed an interest in accounting. one 
way to do this is by taking part in our Career 
opportunities in the Accounting Profession 
(CoAP) program. Throughout the course of 
the program, which is held at multiple colleges 
across New York state for five days each sum-

To be young, committed and engaged

Join the Society’s Nominating Committee

mer, students receive an invaluable preview of 
college life and are exposed to the accounting 
profession—many for the first time—with 
field trips, classes and opportunities to inter-
act with CPAs. we’ve just wrapped up this 

year’s CoAP program, but we’ll soon 
start planning next year’s. Email 

Tekecha Morgan, manag-
er of the Society’s Next 
Generation programs, at 
tmorgan@nysscpa.org, for 
more information on how 
you can get involved. 

As we strive to attract 
and engage younger mem-
bers, it’s important that we 
also reach out to popula-
tions that have traditionally 
been underrepresented in 

the profession. Programs like CoAP, which 
focuses on minority students, enable us to 
do that. but never underestimate the power 
in seemingly small gestures, such as extending 
a hand at our chapter and committee events, 
and greeting newcomers with a welcoming 
spirit. No one is in a better position to encour-
age their young CPA friends and colleagues to 
join the NYSSCPA than our members.

It’s important that we lift as we climb, and 
that we seize the chance to improve our leader-
ship skills wherever we stand.  The Society and 
the profession benefit when we do. 

president@nysscpa.org

BY F. MICHAEL ZOVISTOSKI 
NYSSCPA Secretary/Treasurer

A
re you interested in helping to se-
lect who will serve on next year’s  
NYSSCPA board of directors? If 
so, consider serving on the Society’s 

Nominating Committee.
This year’s 11-person Nominating Commit-

tee will be recommending a president-elect, 
four vice presidents, a secretary/treasurer, five 
at-large directors and directors from the Ad-
irondack, Nassau, Rochester, Staten Island 
and Suffolk chapters. These nominees are then 
presented to the membership in a proxy/ballot 
that is sent out in April.

under Article Ix of the Society’s bylaws, 
the CPA membership-at-large fills nine Nom-
inating Committee positions, and the board 
of directors designates the remaining two 

members. Read the NYSSCPA bylaws on-
line at http://www.nysscpa.org/page/about-us 
/society-overview/bylaws.

Nominations process
To be nominated for the Nominating Com-

mittee, petitions with original signatures must 
be received on or before friday, Aug. 9, 2013, 
and shall be sent to: NYSSCPA Secretary/
Treasurer, 3 Park Avenue, 18th floor, New 
York, NY 10016. Nominating Committee pe-
titions can be obtained online at http://www.
nysscpa.org/downloads/petition/.

Petition signers are limited to signing only 
one petition, and signatures of members sign-
ing multiple petitions will be disregarded on 
all petitions they sign. Signers must also certify 
that the nominee would serve if elected. Peti-
tions must be signed by at least 10 CPA mem-
bers (other than the nominee), all of whom 

have been members for five consecutive years; 
however, submission of multiple petitions for 
one nominee will not cause the nominee to 
be disqualified, so long as there are at least 10 
signers in the aggregate for that nominee.

Potential Nominating Committee members 
should know that they may not themselves be 
nominated for any position. If you hope to 
serve on the board of directors, you should 
not put yourself forward for the Nominating 
Committee.

A candidate for the Nominating Committee 
must not be a current member of the board of 
directors or have been a member of the Nom-
inating Committee either for the two imme-
diately preceding fiscal years or for any three 
years after June 1, 2003. A list of the members 
ineligible to serve on the Nominating Com-
mittee due to these restrictions can be found 

z President’s commentary

See Nominating, on page 3

J. Michael Kirkland
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legislative

conflict-of-interest and whistleblower guide-
lines, the legislation will now allow nonprofits 
to make use of the Internet for official com-
munications.

NYSSCPA President J. Michael Kirkland 
called the bill “a welcomed step for all of the 
state’s nonprofits, many of which for years have 
experienced the frustration of navigating a sys-
tem governed by archaic rules and regulations.” 

“The NYSSCPA looks forward to working 
with legislators and state officials in the future 
to further improve not-for-profit organization 
laws,” he added. 

The other big-ticket item on the Society’s 
agenda was non-CPA firm ownership. legis-
lation that would have allowed for this type of 
public firm structure in New York was intro-
duced in both the state Senate and Assembly, 
but ultimately did not reach the floor for a 
vote in either house.

The NYSSCPA board of directors support-
ed the concept of non-CPA firm ownership 
during its quarterly meeting in december, in 
large part to ensure that the Society would be 
in a position to engage with relevant stakehold-
ers and be involved in the drafting process. 

under the proposed bill, firms would be al-
lowed to make non-CPAs owners of the firm, 
as long as CPAs make up a simple majority 

of the firm’s ownership group. The bill would 
have also required that all firm owners, even 
non-CPAs, comply with New York State Ed-
ucation department rules. Moreover, it in-
cluded stipulations that the NYSSCPA had 
advocated for, including a requirement that 
non-CPA firm owners be natural persons or 
an entity in which each beneficial owner of an 
equity interest is a natural person who actively 
participates in the firm’s business.

despite not getting a vote, the introduction 
of the legislation late in this session is expect-
ed to expedite the legislative process in 2014. 
The bill was introduced in the state Senate by 
Sen. kenneth P. laValle (R-1) and in the state 
Assembly by Assemblyman keith l. T. wright 
(d-70).

School audits kept
legislation that would have completely 

eliminated a requirement that large public 
school districts in New York state maintain 
an annual internal audit function died in the  
Assembly, after it failed to be brought to a vote 
at the committee level. The NYSSCPA strong-
ly opposed this legislation and met with the 
staff of the Assembly’s Education Committee 
chair, Assemblywoman Catherine Nolan (d-
37) to convey its concerns after the bill passed 
in the Senate.  

In March, the Society was able to successful-

ly mobilize a member response to help prevent 
last-minute language that would eliminate 
a required internal audit function for public 
schools and board of Cooperative Educational 
Services districts from being included in the 
final version of the New York state budget.

In addition, legislation that aims to expand 
the definition of the Martin Act, which the 
Society also opposed, did not get make it past 
the committee level during the 2013 session. 

The proposed expansions would have grant-
ed public pension fund trustees the power to 
essentially force the state’s Attorney General to 
initiate an investigation. The Society was con-
cerned that it would render what some believe 
is an already overregulated business climate in 
New York state even more untenable.

In national news
Although the New York state legislative 

session is over, the NYSSCPA continues to re-
main involved in several key pieces of federal 
legislation.

Most recently, the Society continued its 
push to have accounting added to the defi-
nition of STEM (science, technology, engi-
neering and mathematics), for the purposes of 
foreign work visas. The immigration bill that 
was recently introduced in the u.S. Senate 
contained a clause that would allow for the ex-
pansion of the foreign work visa program for 

those in STEM fields.
by adding accounting to the STEM defini-

tion, the Society, along with the AICPA, be-
lieves the profession can expand its reach, and 
that firms would be able to bring in additional 
talent.

At press time, it was anticipated that an 
amendment adding accounting to the STEM 
definition would be brought forward by Sen. 
Sherrod brown (d-ohio) during the bill’s 
review process. The Society has issued letters 
to both Sen. Charles E. Schumer (d-N.Y.) 
and Sen. kirsten Gillibrand (d-N.Y.), urging 
them to support this amendment.

Another bill that the Society supports, the 
Audit Integrity and Job Protection Act (h.R. 
1564), is also making progress. It was passed 
unanimously in the u. S. house Committee 
on financial Services. The bill seeks to prevent 
the Public Company Accounting oversight 
board from implementing mandatory audit 
firm rotation.

working with the AICPA, the Society 
reached out to members of the New York con-
gressional delegation to alert them to the is-
sues that mandatory audit firm rotation would 
cause for public companies. 

For more information about these and other 
issues, visit nysscpa.org/page/government-affairs/
legislation.

rbusweiler@nysscpa.org

Continued from front page

online on the Nominating Center at 
http://www.nysscpa.org/page/about-
us/governance/nomination-center.

Also, a candidate must have been a 
member of the Society for at least five 
continuous years, including at least two 
years of participation on either a state-
wide committee or a chapter executive 
board, or a combination of both.

once all the Nominating Commit-
tee petitions are received, if more than 
nine people are nominated, we hold a 
membership election to 
determine the nine petitioners to serve 
on the committee. If fewer than nine 
nominations are received, the board 
will select the additional committee 
members, along with the two it desig-
nates under the bylaws.

failure of the post office or any other 
person or entity to deliver a complet-
ed petition to the above address by 5 

p.m. on Aug. 9, 2013, shall cause such 
petition to be disregarded. In addition, 
any submission by email (including 
email submission of a petition in Pdf 
format) or by fax shall be disregarded. 
Submission of a petition with any pho-
tocopied signature shall be disregarded.  

First meeting date
The date set in the bylaws for the 

Nominating Committee to meet is Jan. 
9, 2014. In recent years, the Nominat-
ing Committee has also met via con-
ference call in december to prepare for 
the January meeting.

For more information
for information on the nomina-

tion process, contact NYSSCPA Sec-
retary/Treasurer f. Michael Zovistoski  
at secretarytreasurer@nysscpa.org or 
NYSSCPA Counsel brad Pryba at 
bpryba@nysscpa.org.

Kirkland

and change within the Society, which, he said, 
made her a transformative leader. he also in-
troduced President-elect Scott M. Adair, who 
had previously served as the Society’s secretary/
treasurer, and thanked past NYSSCPA presi-
dents and fellow members, particularly those 
from the Manhattan/bronx Chapter, for their 
support over the years. “I have made so many 
friends [in the chapter], too many to men-
tion,” he said. “I hope everyone in the Man-
hattan/bronx Chapter really knows how much 
I care for each one of you.”

As part of her farewell speech, kinsella 
said that she was pleased that the Society had 
strengthened its relationships with peer groups 
and educational institutions, and had taken 
a focused approach toward legislative activity 
during her term. These accomplishments, she 
said, were due to the effort and commitment 
of members “not simply willing to kick the 
can down the road but to really have a conver-
sation and explore some new directions.” of 

kirkland, she said that those in the audience 
who have had “the privilege of working with 
him are keenly aware of his energy, his talent 
and his commitment.”

“And for those of you who have not yet had 
that opportunity, you’re in for a real treat,” she 
added. 

Society business
The Society also formally elected mem-

bers of the board of directors, which include 
Vice Presidents Ian J. Benjamin, Adrian P. 
Fitzsimons, Barbara A. Marino, Warren  
Ruppel and F. Michael Zovistoski; directors- 
at-large Anthony S. Chan, Jack F. Craven, 
Barbara L. Montour, Stephen T. Surace and 
Mark Weg; as well as directors as Chapter 
Representatives Tracy Tarsio (representing 
the Mid hudson), Mark Ulrich (represent-
ing Queens/brooklyn), Michael E. Milisits 
(representing Rockland) and Scott D. Hosler 
(representing utica). 

In addition, the results of a membership 

See Kirkland, on page 4

Continued from front page Continued from page 2



4    July 2013    |    The Trusted Professional     |    www.trustedprofessional.com From the Cover

Kirkland

1. Immediate Past President gail M. Kinsella and 
Anthony Salomone, winner of the NYSSCPA’s Charles 
Waldo haskins Silver Award, which is presented to 
the second highest scorer on the Uniform CPA Ex-
amination in New York State; 2. Kinsella and Robert 
Kawa, a winner of the Dr. Emanuel Saxe Outstanding 
CPA in Education Awards; 3. William Aiken, the 
Manhattan/Bronx chapter’s first president, with J. 
Michael Kirkland, the NYSSCPA’s 2013–2014 presi-
dent, and Bert N. Mitchell, the Society’s first African 
American president; 4. Board members and honored 
guests; 5. NYSSCPA Past President Jeffrey R. hoops, 
who received the Society’s Distinguished Service 
Award, with wife glenda and their grandsons; 6. 
Cynthia A. Scarinci, a winner of the Dr. Emanuel Saxe 
Outstanding CPA in Education Awards, with her hus-
band Tom; 7. Kinsella and Beth van Bladel, winner of 
the NYSSCPA’s Outstanding CPA in Industry Award

vote regarding changes to the Society’s bylaws 
and whether the NYSSCPA should adopt 
the AICPA Code of Professional Conduct in 
place of its own Code of Professional Conduct 
were announced. of the members who voted, 
they overwhelmingly said yes to both, with a 
1,682-to-115 vote for bylaws changes, and a 
1,762-to- 94 vote to adopt the AICPA’s code. 

The bylaws changes, which were recom-
mended by the Society’s Professional Ethics 
Committee (PEC), were fairly straightfor-
ward. The first, to Article xII.15–Publication 
and Notification, removed a press release re-
quirement that had been included in rules re-
garding the disclosure of certain disciplinary 
actions against members. In a report to the 
board, the PEC noted that publication of such 
matters in The Trusted Professional and on the 
Society’s website is sufficient.

The second change, in Article xII.19–dis-
closure to Regulatory Authorities, deletes item 
(f ) [on any other occasion the professional 
ethics committee deems appropriate]. This 
change prohibits the PEC from forwarding 
letters of required corrective action to the New 
York State Education department. bylaw sec-
tions (a)-(e) remain in effect. 

Regarding the decision to adopt the  
AICPA Code of Conduct as a replacement for 
the NYSSCPA’s own Code of Professional Con-
duct, Elliot A. Lesser, a member of the PEC, 
said that “after a good year of debate ... we didn’t 
see any significant differences that would provide 
a disadvantage to adopting the AICPA code.”

The evening also acknowledged this year’s 
NYSSCPA award winners: Beth van Bladel 
for outstanding CPA in Industry, Cynthia A. 
Scarinci and Robert Kawa for outstanding 
CPA in Education, and Jeffrey R. Hoops for 
the distinguished Service Award. for video, 
visit www.trustedprofessional.com.

cgaetano@nysscpa.org

Continued from page 3  
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8. J. Michael Kirkland (center) and NYSSCPA past 
presidents. Back row, from left: Don J. Summa, David 
J. Moynihan, Michael l. Borsuk, John J. Kearney,  
P. gerard Sokolski, Francis T. Nusspickel, Kirkland, 
Richard E. Piluso, Jeffrey R. hoops, george T. Foun-
dotos, Thomas E. Riley. Front row, from left: Alan 
E. Weiner, Stuart Kessler, Jo Ann golden, Marilyn 
A. Pendergast, Sharon Sabba Fierstein, Margaret 
A. Wood, gail M. Kinsella; 9. NYSSCPA Secretary/
Treasurer F. Michael Zovistoski, van Bladel and Riley; 
10. Moynihan, NYSSCPA Executive Director Joanne S. 
Barry and Mark l. Meinberg; 11. Kawa, Suzanne M. 
Jensen and C. Daniel Stubbs; 12. Salvatore A. Collemi 
and Jack Vivinetto; 13. Nusspickel, Debbie A. Cutler 
and Michael gaines; 14. Zovistoski, Joseph M. Falbo 
Jr., Kirkland and NYSSCPA President-elect Scott M. 
Adair; 15. Foundotos and Weiner
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BY CHRIS GAETANO
Trusted Professional Staff

T
hough the NYSSCPA lauds efforts by 
the financial Accounting Standards 
board (fASb) to simplify the cur-
rent impairment model, it expressed 

concern about the details of the board’s plan, 
noting that it lacks consistency and clarity, and 
seems to set goals that will be difficult, if not 
impossible, for CPAs to achieve. 

The Society voiced its views in a comment 
letter written by members of its financial Ac-
counting Standards Committee and published 

on May 31.
The fASb proposal, which was outlined 

in an exposure draft, “financial Instruments 
Credit losses (Subtopic 825-15),” released 
to the public last december, would consoli-
date the five impairment models currently in 
place into a singular model for recording cred-
it losses. This new approach would be based 
on whether an entity expects to collect on a 
contract. According to J. Roger Donohue, 
chair of the financial Accounting Standards 
Committee and one of the letter’s authors, 
this would mean that if someone has a con-
tract for $500 and that money is determined 
not to be collectable, he or she would record 
an allowance for bad debts in that amount. If 
the aggregate allowance increased, it would be 
recorded as an expense; if it were decreased, it 
would be recorded as income. 

Along with this, the fASb has also pro-
posed a change in the model for when one 
can actually record this impairment. Prior to 
this, different models had different criteria for 
when an impairment could be recorded and 
for how much; the fASb’s proposal, however, 
would base estimated expected credit losses on 
“relevant information about past events, in-
cluding historical loss experience with similar 
assets, current conditions, and reasonable and 
supportable forecasts that affect the expected 
collectability of the assets’ remaining contrac-
tual cash flows.” In essence, entities would not 
be able to estimate expected credit losses solely 
on the basis of the most likely outcome, also 
known as the statistical “mode.” 

The NYSSCPA, in its comment letter, said 
it was troubled by the requirement for “sup-
portable forecasts” that, it said, were unlikely 

to be achieved. while accountants can and do 
give projections and forecasts, the Society felt 
uncomfortable doing so as a basis for credit 
loss impairment, donohue said.

“There was a concern in getting and using 
this kind of information for the allowance of 
bad debts … that this gives assurance as to fu-
ture operations, but it’s not meant to,” he said.  
This is part of a larger trend donohue said he 
found troubling, that of “putting the auditor 
out front,” as if the auditor is responsible for 
the information. “The auditor can look at the 
information and ask whether it makes sense, 
and ask what the entity used to derive the in-

formation,” he said. “The concern is that this 
may cause the accountant or auditor to give 
assurance that, ‘yes, this is what will happen, 
we will certify that is the way it’s going to be.’ 
That’s not the name of the game.” 

The Society has, instead, suggested broader 
language that allows for “readily available in-
formation about future developments” to ad-
just estimated expected credit losses. 

A question of consistency
The NYSSCPA also critiqued the proposal 

for its lack of compatibility with Internation-
al financial Reporting Standards (IfRS)—a 
major sticking point, given that revising the 
impairment model falls under the fASb’s con-
vergence project with the International Ac-
counting Standards board (IASb). The aim of 
the convergence project is to produce a unified 
set of rules that can apply to both u.S. gen-
erally accepted accounting principles (GAAP) 
and IfRS. 

 Though the fASb and the IASb said they 
spent “a considerable amount of time and 
effort” trying to come up with a singular im-
pairment model that could be applied to both 
of their respective accounting systems, when 
the IASb released its proposal in March, it 
retained a “three-bucket” approach that di-
vides loans in order of financial performance 
and likelihood of recoverability. Stakeholders 
in the united States have expressed concern 
about the three-bucket model, because differ-
ent buckets have different measurement objec-
tives, and the approach maintains the incurred 
loss recognition trigger, which has been per-
ceived as a weakness in GAAP. Moreover, these 
same stakeholders questioned the utility of 

using a model that has two different measure-
ment objectives in order to arrive at a single, 
recognized allowance for credit losses on the 
balance sheet. with these concerns in mind, 
the fASb opted to abandon the three-bucket 
approach and create its own model in its pro-
posal draft, which the NYSSCPA felt was con-
trary to the objective of creating a common 
standard that would allow for interoperability 
between GAAP and IfRS. 

“we are disappointed that the proposals are 
inconsistent. without a common approach to 
credit losses, the financial statements of finan-
cial institutions will be incomparable. our sug-

gestions are made in the hope that the boards 
will reach a truly converged standard,” the  
Society stated. 

The Society also suggested that the fASb add 
a time window as to how far in the future credit 
losses can be recorded. Right now, the proposal 
would require that at each reporting date, an 
entity recognize an allowance for all expected 
credit losses. while the Society understood the 
fASb’s viewpoint as to why it didn’t want a dis-
crete window for future loss projections—the 

board fears that “it would create an artificial 
limit on losses”—it, nevertheless, disagreed. 
In its comment letter, the Society said that a 
window would be more pragmatic, adding that 
future projections are likely to have wide-rang-
ing estimates. It added that there should also 
be a floor of minimum estimated credit losses, 
defined by the Society as those credit losses 
expected to occur within the next 12 months. 
having a discrete future window, as well as a 
credit loss floor, should, according to the So-
ciety, “enhance the reliability of balances based 
on future projections because future specula-
tion becomes less reliable as time progresses.” 

This would also increase comparability between 
institutions, the Society continued. 

The fASb has not established an effective 
date for the proposal, should it be approved, 
though if it is implemented, an entity would be 
required to apply the proposed amendment by 
means of a cumulative-effect adjustment to the 
financial statement as of the beginning of the 
first reporting period in which it is effective. 

cgaetano@nysscpa.org

Society: FASB proposal expects too much

1. Revised Applicability Under ET Section 91—Effective May 31, 2013
2. New Revised and Deleted Definitions Under ET Section 92, Definitions
 —Effective dates vary
3. Revised ET Section 100-01, Conceptual Framework for AICPA Independence  
 Standards — Effective for engagements covering periods beginning on or after   
 Dec. 15, 2014
4. Revised Interpretation Under Rule 101, Independence—Effective dates vary
5. Revised Interpretation Under Rule 102, Integrity and Objectivity
 —Effective May 31, 2013
6. New Interpretation Under Rule 501, Acts Discreditable—Effective May 31, 2013
7. New Interpretation Under Rule 502, Advertising and Other Forms of Solicitation
 —Effective May 31, 2013
8. Revised Interpretation Under Rule 505, Form of Organization and Name
 —Effective May 31, 2013
For more information, visit aicpa.org/InterestAreas/ProfessionalEthics/Community/ExposureDrafts/
DownloadableDocuments/2013/2013MayOfficialReleases.pdf.
9. Interpretation 102-4, Subordination of Judgment by a Member 
 —Effective Aug. 31, 2013
For more information, visit www.aicpa.org/InterestAreas/ProfessionalEthics/Community/Exposure-
Drafts/DownloadableDocuments/2013/2013AugustOfficialReleases.pdf.

Notice of the Ethics Committee

On May 16, 2013, the NYSSCPA approved adopting the AICPA Code of Professional Conduct 
(“the Code”). The following are revisions to the Code, subsequent to May 16, 2013:

mvanduyne@rsabrams.com

The NYSSCPA, in its comment letter, said it was troubled by the requirement 
for “supportable forecasts” that, it said, were unlikely to be achieved. While 
accountants can and do give projections and forecasts, the Society felt uncom-
fortable doing so as a basis for credit loss impairment.

BY MARIANNE E. VANDUYNE, CPA
NYSSCPA Code of Professional Conduct Task Force Chair
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BY CHRIS GAETANO
Trusted Professional Staff

T
he Public Company Accounting 
oversight board (PCAob) has 
drafted what is essentially a formal 
codification of the interim auditing 

standards it currently uses, and though the 
NYSSCPA agrees with the proposal in princi-
ple, it is suggesting several tweaks in order to 
make the reorganized standards easier to use. 

The Society made its views known in a com-
ment letter that was written by members of its 
Auditing Standards Committee and published 
on May 28, in response to a PCAob exposure 
draft released to the public on March 26. The 
draft, “Proposed framework for Reorganiza-
tion of PCAob Auditing Standards and Re-
lated Amendments to PCAob Auditing Stan-
dards and Rules,” is meant to transition the 
board from interim standards, mainly adapted 
from the AICPA’s Auditing Standards board 
(ASb), into its own set of distinct, formal stan-
dards. According to the draft, since the board 
adopted the AICPA’s standards in 2003, it has 
amended or modified the “majority” of them 
in subsequent years. what’s more, the PCAob 
has passed 16 of its own standards, 10 of which 
supersede the adopted interim ones. 

The PCAob said its goal is to enhance us-
ability, and the codification would not impose 
new requirements on auditors or substantively 

change existing requirements. According to 
the exposure draft, the codification would gen-
erally involve reordering and renumbering the 
current literature, as well as updating reference 
numbers to correspond with the new code. It 
would also remove parts  that have since been 
superseded or made redundant by more con-
temporary PCAob rulemaking activity. 

Fred R. Goldstein, a member of the Audit-
ing Standards Committee and one of the let-
ter’s authors, said that the proposal appears to 
be a way for the PCAob to distinguish its own 
literature from that of other standards setters. 
In codifying the standards, the board’s purpose 
is “to now have something [of its own] that 
someone could more easily follow and have 
access to,” he said.

one of the Society’s primary concerns is the 
order in which the PCAob is proposing the 
standards. The PCAob’s exposure draft indi-
cates that the standards would be organized by 
topic, grouped into the following categories: 

• General Auditing Standards
• Audit Procedures
• Auditor Reporting
• Matters Relating to filings under  

federal Securities laws
• other Matters Associated with Audits
This arrangement, according to the 

PCAob, would follow the logical order and 
flow of the audit process. The Society, how-
ever, feels that users would be best served if 

the standards were ordered in a fashion similar 
to the current AICPA Clarified Auditing Stan-
dards, so that CPAs would be able to focus on 
differences between the board’s literature and 
that of the ASb, thereby easing the learning 
curve. “because of the rapidly increasing di-
versity among the standards issued by various 
authorities, auditors find it increasingly diffi-
cult to assure compliance with all aspects of 
the various standards, as they complete an au-
dit and move to the next, which might be in or 
out of the PCAob’s domain,” the letter said. 
“for this reason, we believe the most helpful 
approach to reorganization of the PCAob’s 
standards would be to use substantially the 
same structure of the so-called ‘Clarified’ stan-
dards of [the ASb].” 

The Society also suggested an alternate struc-
ture that places the standards in a sequence 
based primarily on the normal chronology 
of the audit process, but is accompanied by a 
section explaining the general concepts around 
the process preceding each step, an expanded 
audit planning section that includes risk as-
sessment and certain other standards, and a 
new section on audit completion that includes 
communication and reporting standards. 

In addition, the Society felt it would be 
useful if the literature were better integrated 
with other auditing standards frameworks so 
that the PCAob standards could be compared 
to them, as professionals may need to refer to 

more than one set of standards. 
Along similar lines, it also suggested that the 

PCAob standards encourage auditors to seek 
additional guidance from other frameworks in 
areas that may not be covered in its own litera-
ture, noting that standards have become more 
complex and diverse as the years have gone by. 

The Society also recommended that the 
reorganized standards direct auditors to au-
dit-related PCAob guidance concerning au-
ditor independence and other matters. The 
proposal, as it now stands, would have this 
other audit-related PCAob guidance separate 
from the standards themselves. The Society 
noted that independence is a very important 
topic for auditors, and if it’s not addressed in 
the standards themselves, the PCAob  should 
call attention to this other guidance and advise 
auditors to consult that guidance in complet-
ing PCAob audits of SEC issuers.

The Society suggested that the PCAob 
make sure that the standards are accessible 
on the Internet, and that they be hyperlinked 
so that users would be able to easily reference 
guidance and other outside material relevant 
to the standards.  finally, it recommended that 
the PCAob conduct another preliminary pass 
on the codified standards to edit revisions of 
the portions of the interim standards that are 
being carried forward when the restructured 
standards are published. 

cgaetano@nysscpa.org

NYSSCPA suggests tweaks for PCAOB standards
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Speaker: third-party sales taxes spur broker-dealer audits

Upcoming Industry Committee Meetings 

Chief Financial Officers Wed., July 24
Construction Contractors Thurs., July 25
Family Office Thurs., July 11
Internal Audit Tues., July 23
Real Estate Wed., July 10
Stock Brokerage Tues., July 16

This is a partial listing, which is subject to change. For a complete 
and updated listing of meetings, visit www.nysscpa.org, click on 
“About Us” and choose “Committees” from the drop-down menu. 

Interested in joining a committee? Fill out an application online or 
contact Nereida Gomez, Manager of Committees and Administrative 
Services, at 212-719-8358 or ngomez@nysscpa.org, to find out 
more information. 

Upcoming Conferences

CFOs, Controllers, Treasurers and 
Financial Professionals Conference Wed., July 17
Construction Contractors Conference Thurs., Aug. 8

BY CHRIS GAETANO
Trusted Professional Staff

N
ew York state broker-dealers have 
seen an increase in tax audits con-
cerning soft money services they’ve 
provided to clients, thanks to a broad 

interpretation of the statute that has largely 
gone unchallenged, according to lindsay M. 
laCava, a speaker at the NYSSCPA’s broker/
dealer Conference on May 8. 

“Soft dollars” are generally commissions 
generated by trades or other financial transac-
tions between a client and an investment man-
ager. laCava, a partner who specializes in state 
and local tax issues at the law firm Mcdermott 
will & Emery, said that money managers are 
ordinarily required to seek the lowest expect-
ed commission from their clients for financial 
services. however, in 2006, the Securities and 
Exchange Commission (SEC) amended the 
rule to allow them to charge more than what 
would produce the lowest expected commis-
sion, provided the extra dollars past that point 
are used to deliver additional research or bro-
kerage services, also known as “soft-dollar ser-
vices.”  

 “Practically speaking, how this might work 
is you have a money manager and a broker 
who will charge $1.50 for a trade—$1 for 
the trade and 50 cents for the soft-dollar ser-
vices,” she said. The broker-dealer will put that  
50 cents aside, and then the customer will say, 
‘I want research services,’” which would then 
be paid for with that extra money, she added.

According to laCava, the SEC specified 
in the rule change that these research services 
must be provided by a broker if they are to 
qualify for the carve-out. In most cases, she 
said, the broker would use his or her own pro-
prietary research, though the SEC said that 
they can also obtain it from a third party. It 
is this third-party research, she said, that “has 

prompted some of this recent audit activity” 
for broker-dealers. 

The New York State department of Taxa-
tion and finance, she said, has asserted that 
these research services are eligible for sales tax 
because auditors view them as information 
services. Examples of services that auditors 
have targeted include risk analysis; investment 
reports, including stock market reports and 
forecasts; and even reports that compile recent 
news stories. If broker-dealers provide these 
services themselves, they can make the assess-
ment at the time of the sale, she said. 

but what if the broker-dealer is procuring these 
services from a third party and paying for them? 

“what we see the tax department saying is 
not only are they [taxable] but you, the bro-
ker-dealer, are on the hook for the tax that 
wasn’t paid [by the third party],” she said. 

laCava explained that the state is using 
three different justifications for saying the bro-
ker-dealer is liable for the tax, all of which, in 
her opinion, are problematic. 

one is that the broker-dealer is really the cus-
tomer, rather than the person to whom the bro-
ker-dealer offers the services. but, she said, the 
broker-dealer doesn’t even touch the third-party 
services—he or she is just paying for them on 
behalf of someone else and doesn’t, for instance, 
negotiate the price on those services. 

“So, we think it’s a big stretch for the depart-
ment to say [the broker dealer is] the user,” she 
said, noting that the state makes this assumption 
based on the invoice. “oftentimes, the invoice 
will be issued and will name the broker-dealer,” 
she said. “Auditors see these invoices, and that is 
what leads them down the path. our response 
to that is you argue form over substance and 
[explain] what’s really going on.” 

The second justification that she has seen 
the state use is that offering soft dollar services 
means the broker-dealer counts as a co-vendor, 
for tax purposes. She said the tax department 

does have the ability to assert that someone 
other than the ultimate seller is a co-vendor 
acting as an agent of the seller, which entails 
some share in the liability. however, she said, 
that’s not really what’s happening. 

“The broker-dealer is not acting on behalf of 
the vendor at all. … It’s pretty clear [this expla-
nation] is designed to get at sales people going 
door-to-door to sell a product … on behalf of 
a company outside the state,” she said. “They 
want to go after that person as well as the ven-
dor. So, I don’t think this should realistically ap-
ply to a broker-dealer in a soft-dollar situation.” 

The third way in which the state justifies 
that soft-dollar services are taxable, she said, 
is by claiming the broker-dealer is using the 
research services in some fiduciary or repre-
sentative capacity on behalf of the customer. 
laCava felt this explanation was also unsat-
isfactory, because the relationship between 
a broker-dealer and a 
client is usually not one 
that rises to the level of 
fiduciary, which, she 
said, is much more per-
sonal.“[They’re] not just 
someone you engage in a 
commercial transaction 
with. It means there’s 
some sort of special re-
lationship that needs a 
higher level of trust. 

“In a soft-dollar situ-
ation, the broker-dealer 
is not acting as a fidu-
ciary on behalf of the 
customer … even if 
the broker-dealer were 
a fiduciary, they’re not 
using the services at 
the end of the day. The 
services are going from  
the third-party provider, 

oftentimes directly to the customer,” she said. 
She expressed concern that not enough 

broker-dealers are contesting this tax. Instead, 
she said, “the tax department comes in, audits 
them, tells them it’s taxable, they get scared, 
pay the tax and start collecting [sales taxes] 
from then on.” This, she said, is unfortunate 
because of the impact it could have down the 
line, given that it sets a precedent. 

“So, it’s really important, if you have clients 
with this situation, that they step back and get 
the advice on whether the services are [taxable] 
or not,” she said. 

The Trusted Professional contacted the state tax 
department for a response to laCava’s presenta-
tion. Spokesperson Geoffrey Gloak said that the 
department does not comment on matters cur-
rently under audit, and, at the moment, there are 
audits taking place concerning this issue. 

cgaetano@nysscpa.org
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BY RICHARD J. KORETO
Trusted Professional Correspondent

F
or more than a decade, New York state 
has been giving a tax break to the in-
vestors of technology companies in the 
form of a capital tax credit. however, 

the rules are complicated and extensive. To be 
eligible, a company must meet certain stan-
dards as a qualified emerging technology com-
pany (QETC); there are also guidelines for 
investors as well. The New York State depart-
ment of Taxation and finance’s (NYSdTf)  
recently issued Advisory opinion TSb-A-13 
(7)C is one of the rare advisory opinions to di-
rectly address the QETC tax credit, and it can 
help in understanding these guidelines. In ad-
dition, the ruling serves as a helpful reminder 
about the powerful but potentially confusing 
tax break.

What is the tax credit for?
As the advisory opinion noted, the state ini-

tially explained the QETC in a Sept. 18, 2000, 
memorandum, TSb-M-99(2.1)C.  (Although 
the memo says that the credit is limited to Ar-
ticle 9-A taxpayers, the NYSdTf notes that 
it was extended to Article 22 taxpayers the 
following year.) The memo lists the extensive 
criteria that must be met in order to become 
a QETC, but even more important, from a fi-
nancial perspective, are the definitions regard-

ing who is eligible to claim the credit as an 
investor.

To claim the credit, investors must make 
a contribution to a corporation, partnership 
or certain other entities in exchange for cap-
ital stock, an interest in the partnership or 
other ownership interest. for the purpose of 
the credit, however, qualified investments do 
not include investments made by or on behalf 

of an owner of the QETC, according to the 
memo. This “owner group” includes, but is not 
limited to, a stockholder, partner, sole propri-
etor or any related person, as defined in rel-
evant sections of the Internal Revenue Code. 
“owner,” in the context of QETCs, means an 
entity that owns more than a 10 percent inter-
est in the company.

And that is the crux of the current issue. The 
petitioner in question is a start-up company 
that meets the eligibility requirements for a 
QETC. (The advisory opinion is not ruling 

on that qualification, and says it is accepting 
the petitioner’s claim for purposes of the opin-
ion.) The company consists of five members, 
all with different ownership structures: Two 
of them—a corporate member (“Member 
A”) and an individual member (“Member 
b”)—agreed to fund research and develop-
ment costs. They will receive 25 percent and 
45 percent, respectively, of any distributions. 

The other three members do not have to make 
financial contributions to capital, but will re-
ceive distributions of 20 percent, 5 percent 
and 5 percent.

once the company began its operations, the 
two funding members started paying the bills. 
The company itself did not have a checking 
account, so Member A paid vendors out of its 
own funds, and Member b reimbursed Mem-
ber A for half of these payments, as agreed.

The question is whether the funding mem-
bers are entitled to the QETC capital credit 

for their payments.

The keyword is ‘ownership’
The short answer is no, according to deb-

orah R. liebman, deputy counsel in the de-
partment of Taxation’s office of Counsel. The 
reasoning hinges on the definition of “owner-
ship.” liebman cited the 10 percent rule, not-
ed above, as well as Section 5-8.2(b) of title 
20 of New York Codes, Rules and Regulations, 
which also sets a 10 percent bar for the eco-
nomic development zone capital tax credit.

however, all five members of the company 
received their ownership percentages at the 
company’s founding, when the two funding 
members were assigned distribution percent-
ages of 25 percent and 45 percent. Therefore, 
they met the QETC definition of “owners” 
from the beginning (over the 10 percent lim-
it), and as owners, they are ineligible.

As with all advisory opinions, this one ap-
plies only to this petitioner in this particular 
circumstance, but it teaches an important les-
son for others involved in QETCs: Even with 
an unusual ownership structure, ownership 
still comes down to the definitions in tax law. 
And although it’s important to understand the 
criteria necessary to become a QETC, it’s just 
as essential to understand the laws and regula-
tions surrounding the definitions of ownership 
and investments.

rkoreto@nysscpa.org

Ruling highlights state’s QETC capital tax credit

The memo lists the extensive criteria that must 
be met in order to become a QETC, but even more 
important, from a financial perspective, are the 
definitions regarding who is eligible to claim the 
credit as an investor.
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FAE 2013 ConferencesFAE 2013 Conferences

CFOs, Controllers,
Treasurers and
Financial Professionals
Conference
Practical guidance and insight for
professionals at all levels 

Wednesday, July 17, 2013
New York City Bar Association
42 West 44th Street 
New York, NY 10036 
8:50 a.m.–4:55 p.m. (Check-in begins at 8:10 a.m.)

Registration Details
Course Code: 25137411 (In-Person); 35137411 (Live Webcast) 
Recommended CPE Credit: 8: 2 hours Accounting; 
5 hours Advisory Services; 1 hour Taxation
Field of Study: Accounting; Advisory Services; Taxation 
NYSSCPA Member Fee: $385 (In-Person); $285 (Live Webcast) 
Nonmember Fee: $510 (In-Person); $410 (Live Webcast)

FAEVP

Keynote Speaker: 
James E. Glassman, 
Managing Director and Head Economist, 
JPMorgan Chase & Co., will give an exclusive
“Economic Update and Outlook”

For More Information and to Register for This Conference: 
Visit www.nysscpa.org/CFO13 or call 800-537-3635.

Best practices, tips, traps, and sound strategies on: 
• Minimizing Officers’ Legal Risk Exposure
• Is Your Business Ready to Comply with the Affordable Care Act (ACA)?
• Planning for Major Federal Income Tax Changes
• And Much More!

To register for the Live Video Webcast: 
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

This is an FAE Paperless Event.
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BY RICHARD J. KORETO
Trusted Professional Correspondent

A
n important deadline in internation-
al tax is looming on the horizon: be-
ginning July 1, 2013, foreign bank 
reports (form Tdf 90-22.1) must 

be filed electronically for all years, whether 
new or amended, according to the u.S. Trea-
sury department financial Crimes Enforce-
ment Network (finCEN).

Electronic filing is not yet available through 
the major tax software providers. Therefore, 
either taxpayers or their professionals must file 
their foreign bank Account Reports (fbARs) 
through the finCEN bSA (bank Secrecy Act) 
E-filing System. Several software provid-
ers have indicated that they will have fbAR 
E-filing available starting with their 2013 tax 
season products. These are typically released at 
year-end.

E-filing process
CPA firms may enroll with the bSA E-file 

system as an “institution” at: http://bsaefil-
ing.fincen.treas.gov/Enroll.html. (Individu-
als and institutions may also enroll on their 
own behalf.) After clicking on “Institution,” 
practitioners will be guided through several 
steps in which one “Supervisory user” setup 
is required under the federal Regulator or Ex-
aminer code of the IRS. After submitting the 
information, an email link will follow allowing 
five calendar days to click on a link to com-
plete the registration. The registrant is able to 

Mandatory FBAR electronic 
filing starts July 1, 2013

authorize additional firm users after complet-
ing the registration process.

E-Filing authorization
finCEN expects to release a new Client Au-

thorization form (form 114A) in September 
2013; without it, CPAs cannot file this return 
on behalf of their clients. until such a form is 
issued, practitioners are required to obtain and 
retain documented authority and consent (as 
instructed in the fAQs) for electronic prepa-
ration and submission of the fbAR on behalf 
of a taxpayer.

filers may contact the finCEN Regulato-
ry helpline at 800-949-2732 or 703-905-
3975 from outside the united States. The 
bSA E-filing help desk can be reached at  
866-346-9478 or via email at bSAEfiling-
help@fincen.gov. See http://bsaefiling.fincen.
treas.gov/fAQs.html#categ_01_quest_04  
for fAQs.

This alert was prepared by members of the 
NYSSCPA International Taxation Commit-
tee. Technical questions may be referred to the 
Society’s Technical hotline.

(Note: Tax Alerts and the Technical Hotline 
are not intended as a substitute for a member’s 
own research and judgment, and do not consti-
tute an opinion of the Society, of the committee or 
of the volunteer providing the assistance. General 
guidance is frequently offered by referring to an 
appropriate standards-setting body or to author-
itative literature.)

rkoreto@nysscpa.org

BY RICHARD J. KORETO
Trusted Professional Correspondent

D
id you or a client get what seems to 
be a tax collection letter from the 
New York tax department? It may be 
a fake. The state department of fi-

nancial Services (dfS) is looking into what it’s 
calling “misleading collection notices posing as 
official government letters” in a release posted 
on its website, www.dfs.ny.gov.

 According to the release, the deceptive 
notices are typically sent to taxpayers with 
outstanding tax debt and include threatening 
phrases such as “state tax warrant notice” and 
“bank accounts and asset seizure pending.”  

 when the panicked taxpayers call the toll-

free number in the letter to resolve the prob-
lem, they reach not the state tax department, 
but a business claiming to be able to remove 
the debt for a fraction of the amount owed.

 The dfS notes that official notices always 
include the letterhead of the “New York State 
department of Taxation and finance.” Tax-
payers who believe they’ve received a fake no-
tice should contact the dfS consumer help-
line at 800-342-3736.

 Meanwhile, the state notes that there are le-
gitimate options for taxpayers who have trou-
ble paying their tax bills, such as installment 
agreements and the IRS offer in Compromise 
program.

rkoreto@nysscpa.org

New Yorkers warned about 
fake tax notices
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BY RON KLEIN, J.D., CFE

F
raud and defalcation—or embezzle-
ment—have long been two of the most 
frequent and egregious types of profes-
sional liability claims, and the trend 

does not appear to be changing anytime soon. 
A prime example is an embezzlement discov-
ered in 2012 involving the city of dixon, Ill., 
in which the municipal comptroller pleaded 
guilty to siphoning public money into a secret 
bank account. 

when the embezzlement was discovered, it 
appeared to involve more than $30 million, 
stolen over a six-year period. but by the time 
the comptroller was indicted, the figure had 
grown to $53 million embezzled since 1990. 
The scheme was exposed when a co-worker 
was filling in during a vacation and stumbled 
across the secret account and multiple six-fig-
ure transactions, according to prosecutors.

dixon, a city with an annual budget of 
about $20 million, was especially vulnerable 
because the comptroller had wielded con-
trol over all of the city’s finances for some 30 
years, according to the Associated Press. Try-
ing to explain how that much money could 
disappear unnoticed, the mayor of dixon said 
that the town had struggled financially with 
reduced revenues and cash flow problems that 
were made worse when the state of Illinois fell 
behind on income tax disbursements. That 
provided plausible reasons to think the extra 
hole in the budget was related to those finan-
cial problems, he said.

Fraud lessons learned the hard way

Three-Year Average

What Causes the Big Claims?
Significant Claims (Over $150,000) by Error

Compliance

Expertise

Bus. Failure

Fraud

Defalcation

Other

Severity Frequency

0% 10% 20% 30% 40%

Embezzlements tend to occur when there 
are gaps in organizations’ internal control sys-
tems. Those gaps can be created by personnel 
layoffs or reduced expenditures for fraud-pre-
vention measures. Embezzlements can then 
further deplete an organization’s resources, 
fostering a self-perpetuating cycle of theft. 

The good news for accountants who are ex-
pected to prevent such losses is that there are 
effective techniques for managing fraud risks. 
Some of the first rules of effective internal con-
trols are as follows:

• divide the financial duties among differ-
ent staff members in order to provide potential 
checks and balances for each member. Giving 
one person unquestioned authority over an 
entire entity’s financial functions makes it even 
more vulnerable to fraud.

• Require employees to take a vacation for 
at least one week every year, and use that time 
to have the books reviewed for discrepancies.

• do not be predictable in audit proce-
dures; in adjusting to client schedules; or in 
announcing the timing, location or nature of 
the procedures. 

• Make it harder for anyone to determine 
the mechanisms used by the auditor in detect-
ing fraud.

• Adopt a tip hotline or complaint-report-
ing mechanism that will enable employees, 
vendors, customers and outside sources to re-
port suspected fraud anonymously and with-
out fear of reprisal.

• Provide employees with regular and recur-
ring training about the detrimental aspects of 

fraud, so that they will be more likely to aid in 
controlling it.

CPAs should advise and warn clients about 
their exposure to embezzlement in order to 
help them avoid such thefts. Advice to clients 
about their exposure is best provided in a let-
ter that warns about the general risks; suggests 
steps, such as the preceding, that clients can 
take to reduce the risks; and offers annual CPA 
services to help address the risks. 

An informed client is better able to avoid 
defalcation, but if a theft is later uncovered, 
the CPA’s letter documents evidence of the 
warning. Clients should also be notified of 
“loose ends,” such as sloppy bookkeeping and 
late bank reconciliations. 

Another effective documentation technique 
can be utilized when offering clients bank rec-
onciliation services, which are prone to fraud 
claims. The technique involves the CPA offer-
ing two options: 

• The first option comes with additional 
fraud deterrent services that include added 
protection against embezzlements if the client 
agrees to specific activities in cooperation with 
the CPA.

• The second option offers just the tradi-
tional, limited-scope service.

This two-tiered choice can be presented in 
a discussion with the client and in an adden-
dum to the engagement letter for bank recon-
ciliation services. The choice enables the client 
to make an informed decision when choosing 
between the two services.

Automation has also become a major factor 

in many embezzlement cases. The duties of re-
ceiving and disbursing funds, and reconciling 
bank accounts are often handled by one trust-
ed employee who uses an accounting software 
program to stay on top of a lot of the entity’s 
financial activity. 

Some small business owners believe that 
the accounting program contains safeguards 
to help protect the business from fraud, but 
the program, however, enables one person to 
control all of the business’s funds and bank ac-
counts, thereby facilitating the perpetration of 
fraud. Accordingly, the separation of financial 
duties among different staff members is still an 
important risk management technique, even 
when accounting software is used. 

other techniques for managing risk per-
taining to automation include—

• having an accounting software program 
expert—preferably a CPA—do the initial set-
up of the program to make sure that helpful 
features are turned on and unhelpful features 
are turned off;

• ensuring that access to personnel and ven-
dor master file records is password protected 
and restricted by job function;

• setting up computer systems so that they 
create an audit trail of all changes made to the 
vendor master file records, including an iden-
tification of those who made the changes;

• instituting a policy in which changes to 
vendor master file records require supporting 
documentation, supervisory approval and in-
dependent review.

fraud prevention techniques are not dif-
ficult to implement, and the costs of imple-
menting them are much less than the costs of 
undetected fraud. 

Ron Klein, J.D., CFE, is vice president–risk 
management counsel with Camico (www.cami-
co.com). He applies his 27 years of experience in 
CPA professional liability issues in order to help 
Camico policyholders practice sound risk man-
agement. 

For information on the Camico program, 
contact:

Upstate:
Reggie deJean
lawley Service, Inc.
716-849-8618

Downstate:
dan hudson
Chesapeake Professional  
liability brokers, Inc.
410-757-1932

Or call Camico direct at 800-652-1772.
Fraud and embezzlement are among the most common and severe types of liability claims. SOURCE: Camico
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Do you read the NYSSCPA’s

BY KEITH LAZARUS
Trusted Professional Correspondent

W
here can I get additional guid-
ance on fbARs? who do I talk 
to for more information about 
casualty losses from Superstorm 

Sandy? for broker/dealers not yet under 
PCAob auditing standards, what is the lock-
down period for the files?

These are just some of the nearly 1,000 
questions that sent NYSSCPA members to 
the Society’s technical hotline for guidance in 
the last fiscal year. The hotline, an exclusive  
NYSSCPA membership benefit, is run by vol-
unteers from more than 40 Society technical 
committees and offers free assistance with pro-
fessional issues in a number of practice areas, 
including tax, accounting and auditing, and 
industry.

Members can take advantage of the service 
by either contacting the technical hotline at 
212-719-8309 or emailing technical@nysscpa 
.org. once a query is received, a Society staffer 
determines which committee volunteer would 
be most appropriate in assisting the inquirer 
and provides the volunteer’s contact informa-
tion. Typically, a volunteer offers guidance by 
making referrals to standards-setting bodies or 
to authoritative literature. (hotline responses 
are not intended as a substitute for a member’s 
own research and judgment, and do not reflect 

For NYSSCPA members, advice is a call (or email) away 
the opinions of the NYSSCPA, the committee 
or the volunteer providing the assistance.)

In the last quarter alone, the hotline re-
ceived calls from regions representing 15 of 
the Society’s 16 chapters. In the last fiscal year, 
sole practitioners made up the majority of call-
ers, though CPA firm owners and employees, 
as well as members with an industry or edu-
cation specialty, also contacted the hotline for 
assistance. 

“The beauty of the hotline is that it allows 
you to access specialists in a number of differ-
ent areas,” said Santino Asaro, a member of 
the Queens/brooklyn Chapter who has used 
the service. “The technical hotline has really 
been great, and whenever I call, I always reach 
someone.” 

George DiFede, a member of the Nassau 
Chapter who has utilized the service on several 
occasions agreed. “I call because of the exper-
tise in each [of the different] types of depart-
ments, especially tax and not-for-profits,” he 
said. “I’m always given two to three volunteers 
and receive good guidance on which direction 
I should go.” 

Some members noted that the hotline not 
only provides a benefit to those with ques-
tions, but also to those who offer answers.

“[I enjoy] the challenge of accurately  
responding to member questions on em-
ployee benefit plan topics,” hotline volunteer 
and Employee benefits Committee member  

Joseph E. Manfré said. 
Meanwhile, Theodore Kravitz, who has 

been a hotline volunteer for the past five years, 
said he considered it an opportunity to sup-
port fellow members.

“I’ve been a member of the Not-for-Profit 
organizations Committee for 15 years and 

have been a Society member for almost 35 
years,” he said. “I felt it was time to give back. 
... It has been extremely rewarding because I have 
the ability to communicate with members, many 
of whom work in small firms and [can’t ask] the 
questions they pose to anyone within their firm.”  

klazarus@nysscpa.org
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BY JOEL LANZ, CPA/CITP, CFF, 
CISA, CISM, CISSP, CFE

S
ince small business-
es are frequently 
challenged in their 
efforts to appropri-

ately fund their information 
technology risk management 
plans, I’m often asked to suggest 
strategies for improving IT controls that 
don’t require a large investment. In my experi-
ence, this tends to mean identifying practices 
that businesses should stop or avoid doing—in 
other words, pinpointing the potentially costly 
or serious mistakes that companies and their 
staffs can make, sometimes without even real-
izing it. below is a list of seven such practices.

IT MISTAKE #1: 
Not restricting employee access

It’s a simple, inexpensive yet effective rule 
of thumb: do not provide an employee with 
access to application resources unless he or she 
must have them in order to perform job re-
sponsibilities.  for example, a clerk should not 
be provided with capabilities that allow him 
or her to add users to an application unless 
that is management’s intention. Though you 
may think your biggest IT threats are exter-
nal, some 60 percent to 70 percent of unau-
thorized system break-ins actually come from 
internal sources. It’s important to note that in 
order for restricted access to work, it must be 
fully deployed—a company can have a docu-
mented organizational chart and appropriate 
segregation of duties in its written job descrip-

tions, but unless it sets up applications  
to enforce these controls, they are 

on paper only and, as such,  
ineffective.

IT MISTAKE #2: 
Not taking network securi-
ty as seriously as physical  

security
businesses will typically take 

precautions to mitigate losses from 
physical security threats. This might include, 
for example, installing alarms that signal when 
someone is attempting to gain unauthorized 
access, and setting up a system of physical 
accountability for keys to storage facilities. 
what’s more, hR policy typically requires 
that when an employee is terminated, all keys 

and cards must be turned in.  Yet, the same 
fundamental business controls are often not 
applied to technology privileges. It’s not un-
common to find that a company’s terminated 
employees and consultants still have access to 
system resources. To better manage the risk, 
make sure that IT is fully integrated in the ter-
mination process, so that security settings can 
be adjusted.

IT MISTAKE #3: 
Not changing factory default settings  

Vendors usually deliver technology with de-
fault passwords to make setup easier. but the 
easier it is to use a technology, the less secure 
it becomes. (According to dr. k’s A Complete 
Hacker’s Handbook: Everything You Need to 
Know About Hacking in the Age of the Web, 

one site even boasts of having 1,600 default 
passwords.) Rather than leaving default set-
tings provided by the vendor, businesses can 
enhance security by hardening or develop-
ing security configurations that change these 
default configurations into configurations 
that would help secure the company. fortu-
nately for business executives, recommended 
hardening guidelines are available for many  
technologies.

IT MISTAKE #4: 
Not knowing what has been paid for

does your company check to make sure it’s 
not overpaying for software licenses? does it 
verify that its telecommunication or network 
charges are correct? determining that the com-
pany is only paying for what it needs and the ser-

vices it has contracted for is a great way to con-
firm that expenses are not more than what they 
should be. Schedule quick operational reviews to 
help identify money-saving opportunities.

IT MISTAKE #5: 
Not monitoring security-related updates

keeping track of the vast number of secu-
rity updates and advisories is a challenge even 
for the most security-conscious organization. 
fortunately, companies can subscribe to various 
sources of information to keep track of these 
notices. (for example, cisecurity.org provides 
generally accepted benchmarks to effectively 
manage technology risk.) Many of these sub-
scriptions are free or low cost. Even better, many 
software products have utilities that facilitate the 
monitoring and processing of these updates.

IT MISTAKE #6: 
Not monitoring IT activities

financial professionals understand the im-
portance of audit trails and the need to review 
them in order to identify unusual trends or ac-
tivities.  Yet, when it comes to data stored elec-
tronically, some do not fully appreciate the im-
portance of monitoring the use of and changes 
to technology resources.  by not appropriately 
monitoring IT activities, financial profession-
als may, for example, have a hard time detect-
ing when their audit trails have been manipu-
lated or changed, whether by accident or on 
purpose. Given the amount of logs available in 
systems, an appropriate logging strategy to pri-
oritize what needs to be logged and reviewed 
should be developed.

IT MISTAKE #7: 
Not applying security patches

Patch management is a process in which 
computer users—whether business or per-
sonal—apply software fixes provided by the 
software developer to resolve operating issues. 
These issues typically include software func-
tionality and, in many cases, involve a po-
tential vulnerability in the software that can 
be exploited by a party other than the user. 
from a security risk management perspective, 
applying security patches is akin to a medical 
doctor recommending physical fitness: Many 
security threats can be mitigated by applying 
these patches on a timely basis. Automated 
tools are also available to detect the need for 
patches and to help with implementing them 
promptly.

Joel Lanz, CPA/CITP, CFF, CISA, CISM, 
CISSP, CFE, is the sole proprietor of Joel Lanz, 
CPA P.C., and an adjunct professor at SUNY–
College at Old Westbury. He is a member of the 
NYSSCPA’s Technology Assurance and Banking 
committees, and The CPA Journal Editorial 
Board. He is a past chair of the Technology As-
surance Committee. Mr. Lanz can be reached at 
jlanz@joellanzcpa.com.

IT mistakes your company might be making
If you think hackers pose the biggest IT threat, think again. These missteps by management and employees can lead 
to wasted money, resources and even damage to a company’s good name.

Determining that the company is only paying for what it 
needs and the services it has contracted for is a great 
way to confirm that expenses are what they should be.

For more tech columns by Joel Lanz, visit

www.trustedprofessional.com
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Benefits

K Complete your CPE requirements conveniently and economically.  
K Interact with expert instructors who can answer your most pressing 

questions in real time.
K Expand your professional network with colleagues from your area.

Find a CPe seminar Near You

K Regional centers provide access to quality CPE training.  
K Sign up for seminars near you at your regional FAE Learning Center.

Plan your CPE now to meet the  
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Rochester
Date Course Title CPE
ACCOUNTING
8/12/13 FAE’s Accounting Update 2013 8
8/22/13 FAE’s Financial Statement Disclosures  
 for Small- to Medium-Sized Businesses 8
9/30/13 FASB Industry Review 8
10/1/13 OCBOA Financial Statements 8
10/2/13 Revenue Recognition: Getting the 
 New Standard Right 8

AUDITING
8/13/13 FAE’s Auditing Update 2013 4
8/13/13 FAE’s Compilation and 
 Review Update 2013 4
8/15/13 Applying A-133 to Nonprofit and 
 Governmental Organizations 8
11/6/13 Common Fraud Risks 8

ETHICS
8/6/13 FAE’s Ethics Update 2013 4
12/19/13 FAE’s Tax Ethics and Tax Practice in 
 21st Century 2013 (4 ethics, 4 tax) 8

SPECIALIZED KNOWLEDGE & APPLICATIONS
7/12/13 Negotiating Skills for Finance 8
10/30/13 Excel Financial Reporting and Analysis 8
12/17/13 Excel Tips, Tricks and Techniques 
 for Accountants 8

TAXATION
7/16/13 Essential Skills for Finance 8
7/31/13 Social Security and Medicare: 
 Advanced Analysis of the Tactics, 
 Taxes, and the Truth 4
7/31/13 Health Care Reform Act 4
10/18/13 Current Federal Tax Developments 8
10/23/13 Income Taxation of Trust and Estates 8
10/23/13 Social Security, Medicare,  
 and Prescription Drug Retirement 
 Benefits: What Every Baby Boomer 
 Needs to Know Now 8
11/5/13 Getting Ready for Busy Season:  
 A Guide to New Forms, Filing 
 Issues and Other Critical Developments 8
12/18/13 The Best Income Tax, Estate Tax 
 and Financial Planning Ideas of 2013 8
12/19/13 FAE’s Tax Ethics and Tax Practice 
 in 21st Century 2013 (4 ethics, 4 tax) 8
12/20/13 FAE’s Individual Taxation: 
 Review and Update for  
 Experienced Practitioners 8

western new york
Serving CPAs in Buffalo, Rochester, Southern Tier, Syracuse, 
and Utica

Buffalo
Date Course Title CPE
ACCOUNTING    
8/16/13 Loscalzo’s Not-for-Profit Industry  
 Update and Major Accounting  
 and Disclosure Issues 8
8/21/13 Financial Reporting: Turn Information 
 into Action! 8
10/3/13 FAE’s Accounting Update 2013 8

   
7/30/13 FAE’s Auditing Update 2013 4
10/4/13 FAE’s Compilation and Review 
 Update 2013 4
10/22/13 Applying A-133 to Nonprofit and 
 Governmental Organizations 8

10/28/13 FAE’s Ethics Update 2013 4
11/13/13 Cases in Corporate Ethics for New York CPAs 4

8/20/13 Driving Corporate Performance: 
 The CFO’s Role in Developing Competitive 
 Advantage 8
11/12/13 Chief Financial Officer: Executive 
 Level Skills for Financial Managers 8
11/13/13 Lean Accounting: Apply Lean Thinking 
 to Financial Management 4

7/26/13 Financial Forecasting and Decision Making 8
8/14/13 Partnership and LLC Taxation: 
 Advanced Issues 8
8/15/13 Multi-State Taxation of Corporation: 
 Theory, Practice, and Compliance 8
12/9/13 Getting Ready for Busy Season:  
 A Guide to New Forms, Filing Issues 
 and Other Critical Developments 8

Syracuse
Date Course Title CPE
ACCOUNTING    
7/29/13 FAE’s Accounting Update 2013  8

7/30/13 FAE’s Auditing Update 2013 4
7/30/13 FAE’s Compilation and 
 Review Update 2013 4
7/30/13 FAE’s Auditing Update 2013 4

10/29/13 FAE’s Ethics Update 2013 4

10/24/13 AICPA’s Annual Update for Controllers 8

7/25/13 Critical Skills in Budgeting 8
11/6/13 The Best S Corporation, Limited Liability 
 and Partnerships Update Course 
 by Surgent McCoy 8
12/2/13 Getting Ready for Busy Season:  
 A Guide to New Forms, Filing Issues 
 and Other Critical Developments 8

For seminar details, visit www.nysscpa.org/FAEseminars or call 800-537-3635.FaevP
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TAXATION
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Rochester Seminars scheduled at 
Holiday Inn Rochester Airport 
911 Brooks Avenue
Rochester, NY 14624-3107

Buffalo Seminars scheduled at 
Buffalo/Niagara Marriott 
1340 Millersport Highway 
Amherst, NY 14221-2902 

Syracuse Seminars scheduled at
DoubleTree Hotel (formerly the Wyndham) 
6301 Route 298  
East Syracuse, NY 13057

More courses to come!
Check www.nysscpa.org/FAEseminars



eastern new york
Serving CPAs in Adirondack, Northeast, Mid-Hudson and Utica areas
Seminars are scheduled at the Albany Marriott 
189 Wolf Road | Albany, NY 12205-1100 
Off-site Location (for seminars marked with an asterisk*) 
Holiday Inn Albany | 205 Wolf Road | Albany, NY 12205-1124

long island 
Serving CPAs in Nassau and Suffolk
Seminars are scheduled at the Melville Marriott Long Island
1350 Old Walt Whitman Road | Melville, NY 11747-3012

westchester 
Serving CPAs in Mid-Hudson, Rockland, and Westchester
Seminars are scheduled at the DoubleTree Hotel Tarrytown
455 South Broadway  | Tarrytown, NY 10591-6002

Register at www.nysscpa.org/fae or call 800-537-3635.

Date Course Title CPE

7/22/13  FASB Industry Review 8
7/23/13 OCBOA Financial Statements 8
10/23/13 Fair Value Accounting: A Critical Skill for All CPAs 8
12/4/13 Revenue Recognition:  
 Getting the New Standard Right 8
12/5/13 FAE’s Accounting Update 2013 8
12/17/13 FAE’s Financial Statement Disclosures 
 for Small- to Medium-Sized Businesses 8
12/19/13 Forensic Accounting: Uncovering  
 Schemes and Scams 4

AUDITING   
11/7/13 Applying A-133 to Nonprofit  
 and Governmental Organizations 8
11/21/13 Audits of 401(k) Plans 8
12/6/13 FAE’s Auditing Update 2013 4
12/6/13 FAE’s Compilation and Review Update 2013 4
12/19/13 Fraud in Revenue and Cash Receipt Cycles 4

ETHICS    
7/24/13 FAE’s Ethics Update 2013 4
11/25/13 FAE’s Tax Ethics and Tax Practice 
 in 21st Century 2013 (4 ethics, 4 tax) 8 
12/12/13 FAE’s Ethics Update 2013 4

10/28/13 Excel Financial Reporting and Analysis 8

7/15/13 Critical Skills in Budgeting 8
8/8/13 What You Need to Do Now in Estate 
 Planning Under the New Tax Law 8
8/12/13 Essential Skills for Finance 8
10/30/13 Social Security, Medicare, and Prescription  
 Drug Retirement Benefits: What Every Baby   
 Boomer Needs to Know Now 8
11/5/13 Determining How Much Money You 
 Need to Retire, and Tax Ideas and Money 
 Management in Retirement 8
11/14/13 The Best S Corporation, Limited Liability 
 and Partnerships Update Course by 
 Surgent McCoy 8
11/25/13 FAE’s Tax Ethics and Tax Practice 
 in 21st Century 2013 (4 ethics, 4 tax) 8
12/2/13 Social Security and Medicare: 
 Advanced Analysis of the Tactics, 
 Taxes, and the Truth 4
12/2/13 Health Care Reform Act 4
12/9/13 Getting Ready for Busy Season:  
 A Guide to New Forms, Filing Issues 
 and Other Critical Developments 8
12/11/13 FAE’s Individual Taxation: Review and 
 Update for Experienced Practitioners 8
12/13/13 Hot IRS Tax Examination Issues for 
 Individuals and Businesses 8
12/18/13 Financial Forecasting and Decision Making 8

Date Course Title CPE
ACCOUNTING 
7/30/13 Loscalzo’s Not-for-Profit Industry  
 Update and Major Accounting  
 and Disclosure Issues 8
8/19/13 FASB Industry Review 8
8/20/13 OCBOA Financial Statements 8
10/28/13 FAE’s Accounting Update 2013 8
11/5/13 Forensic Accounting:  
 Uncovering Schemes and Scams 4
11/6/13 FAE’s Financial Statement Disclosures  
 for Small- to Medium-Sized Businesses 8
12/9/13 Revenue Recognition:  
 Getting the New Standard Right 8
  

7/23/13 Applying A-133 to Nonprofit  
 and Governmental Organizations 8
10/29/13 FAE’s Auditing Update 2013 4
10/29/13 FAE’s Compilation and Review Update 2013 4
11/5/13 Fraud in Revenue and Cash Receipt Cycles 4
12/14/13 Common Fraud Risks 8

8/9/13 FAE’s Ethics Update 2013 4
12/3/13 FAE’s Tax Ethics and Tax Practice 
 in 21st Century 2013 (4 ethics, 4 tax) 8
12/6/13 FAE’s Ethics Update 2013 4
  
 
8/16/13 Negotiating Skills for Finance 8
10/1/13 Excel Financial Reporting and Analysis 8
  
TAXATION  
8/12/13 Social Security, Medicare,  
 and Prescription Drug Retirement  
 Benefits: What Every Baby Boomer  
 Needs to Know Now 8
10/17/13 Multi-State Taxation of Corporations:  
 Theory, Practice, and Compliance 8
10/24/13 Current Federal Tax Developments 8
10/25/13 Social Security and Medicare:  
 Advanced Analysis of the  
 Tactics, Taxes, and the Truth 4
10/25/13 Health Care Reform Act 4
11/11/13 Tax Strategies for Businesses 8
11/12/13 AICPA’s 1040 Tax Return Workshop 16
11/21/13 AICPA’s 2013 Corporate Income  
 Tax Returns Workshop 16
11/26/13 Federal Estate and Gift Tax Returns:  
 Forms 706 and 709 Workshop 8
12/3/13 FAE’s Tax Ethics and Tax Practice 
 in 21st Century 2013 (4 ethics, 4 tax) 8
12/12/13 Getting Ready For Busy Season:   
 A Guide to New Forms, Filing  
 Issues and Other Critical Developments 8
12/13/13 FAE’s Individual Taxation: Review and  
 Update for Experienced Practitioners 8

FaevP

plan now For 

dec 31 cpe deadline

Date Course Title CPE
ACCOUNTING
7/15/13 FASB Industry Review 8
7/16/13 OCBOA Financial Statements 8
10/4/13 FAE’s Financial Statement Disclosures 
 for Small- to Medium-Sized Businesses 8
10/29/13 Governmental & Nonprofit Annual Update 
 (4 acct., 4 auditing) 8
10/30/13 Government and Not-for-Profit Frauds 
 (4 acct., 4 auditing) 8
10/31/13 FAE’s Accounting Update 2013* 8
12/13/13 Revenue Recognition: Getting the 
 New Standard Right 8

AUDITING   
10/29/13 Governmental & Nonprofit Annual Update 
 (4 acct., 4 auditing) 8
10/30/13 Government and Not-for-Profit Frauds 
 (4 acct., 4 auditing) 8
11/1/13 FAE’s Auditing Update 2013* 4
11/1/13 FAE’s Compilation and Review Update 2013* 4
11/12/13 Applying A-133 to Nonprofit and  
 Governmental Organizations 8
11/21/13 Auditing Defined Contribution Plans 8
12/4/13 Audit Workpapers: Documenting and  
 Reviewing Field Work 8

ETHICS    
11/7/13 FAE’s Ethics Update 2013 4
12/5/13 FAE’s Tax Ethics and Tax Practice 
 in 21st Century 2013 (4 ethics, 4 tax) 8

9/30/13 Excel Financial Reporting and Analysis 8
10/22/13 Negotiating Skills for Finance 8

8/2/13 Social Security and Medicare: 
 Advanced Analysis of the Tactics, 
 Taxes, and the Truth 4
8/2/13 Health Care Reform Act 4
8/8/13 Essential Skills for Finance 8
8/13/13 Social Security, Medicare, and Prescription  
 Drug Retirement Benefits: What  
 Every Baby Boomer Needs to Know Now 8
8/19/13 Hot IRS Tax Examination Issues for 
 Individuals and Businesses* 8
12/3/13 Getting Ready for Busy Season:  
 A Guide to New Forms, Filing Issues and Other   
 Critical Developments 8
12/5/13 FAE’s Tax Ethics and Tax Practice 
 in 21st Century 2013 (4 ethics, 4 tax) 8
2/12/13 FAE’s Individual Taxation:  
 Review and Update for  
 Experienced Practitioners* 8
12/20/13 The Best Income Tax, Estate Tax  
 and Financial Planning Ideas of 2013 8

ACCOUNTING 

AUDITING

ETHICS

SPECIALIZED KNOWLEDGE & APPLICATIONS

TAXATION

ACCOUNTING 

AUDITING

ETHICS

SPECIALIZED KNOWLEDGE & APPLICATIONS

TAXATION

ACCOUNTING 

AUDITING

ETHICS

SPECIALIZED KNOWLEDGE & APPLICATIONS

TAXATION



new york city 
Serving CPAs in Manhattan/Bronx, Brooklyn/Queens, and Staten Island
Seminars are scheduled at the FAE 34th Street Conference Center through July. 
Beginning August 1, seminars are at the NEW FAE Wall Street Learning Center at 14 Wall Street.

About FAE: 
Created by the NYSSCPA, the foundation for Accounting Education (fAE) 
is one of the Northeast’s premier continuing professional education resources 
for high-quality, cost-effective seminars, conferences, and technical sessions for 
CPAs and other financial professionals. 

fAE offers a diverse array of events featuring top-quality continuing professional 
education seminars, conferences, technical sessions, and special events through-
out New York State.

learn more about fAE Seminars at www.nysscpa.org/FAEseminars.
learn more about fAE Conferences at www.nysscpa.org/FAEconferences.htm.

About Your CPE:  
As you know, the CPE requirements in New York State are 24 credits (in one 
field of study) or 40 credits (across different fields). Take advantage of your local 
fAE learning Center to complete your CPE requirements, including Ethics, to 
meet the december 31 deadline.

ACCOUNTING  
7/8/13 Loscalzo’s Not-for-Profit Industry 
 Update and Major Accounting 
 and Disclosure Issues 8
7/9/13 Forensic Accounting Investigative Practices 8
8/22/13 FAE’s Accounting Update 2013 8
8/27/13 International Versus U.S. Accounting 8
9/16/13 FASB Industry Review 8
10/18/13 Governmental & Nonprofit Annual Update  
 (4 acct., 4 auditing) 8
10/23/13 Government and Not-for-Profit Frauds 
 (4 acct., 4 auditing) 8
11/11/13 Forensic Accounting Investigative Practices 8
12/3/13 FAE’s Financial Statement Disclosures for 
 Small- to Medium-Sized Businesses 8
12/6/13 Convergence and Private Company 
 Accounting: More Changes on the 
 Financial Reporting Horizon 8
12/12/13 Forensic Accounting: Uncovering Schemes 
 and Scams 4
12/17/13 Revenue Recognition: Getting the 
 New Standard Right 8
12/18/13 FAE’s Accounting Update 2013 8
 
AUDITING   
8/23/13 FAE’s Auditing Update 2013 4
8/23/13 FAE’s Compilation and  
 Review Update 2013 4
8/26/13 Auditing Defined Contributions Plans 8
8/27/13 Audit Workpapers: Documenting and 
 Reviewing Field Work 8
10/18/13 Governmental & Nonprofit Annual Update  
 (4 acct., 4 auditing) 8
10/23/13 Government and Not-for-Profit Frauds  
 (4 acct., 4 auditing) 8
11/12/13 Audit Workpapers: Documenting and 
 Reviewing Field Work 8
11/20/13 Audits of 401(k) Plans 8
12/10/13 Applying A-133 to Non-Profit and  
 Governmental Organizations 8
12/11/13 Common Fraud Risks 8

12/12/13 Fraud in Revenue and Cash  
 Receipt Cycles 4
12/19/13 FAE’s Auditing Update 2013 4
12/19/13 FAE’s Compilation and Review  
 Update 2013 4

ETHICS  
8/26/13 FAE’s Tax Ethics and Tax Practice in  
 21st Century 2013 (4 ethics, 4 tax) 8
9/17/13 FAE’s Ethics Update 2013 4
12/16/13 FAE’s Tax Ethics and Tax Practice in 
 21st Century 2013 (4 ethics, 4 tax) 8
12/20/13 FAE’s Ethics Update 2013 4

7/11/13 Negotiating Skills for Finance 8
8/19/13 Creating the Best Projections You Can: 
 Insights and Techniques 4
8/19/13 How Good Companies Become Great: 
 Secrets to Success 4
10/2/13 The Mobile Office 8
10/3/13 iPad—An Effective Business Tool 4
10/3/13 Excel Tables—Revolutionize  
 How You Work with Excel! 4
10/29/13 Excel Financial Reporting and Analysis 8
11/12/13 Internal Control Essentials for Financial 
 Managers, Accountants and Auditors 8
11/18/13 Excel Best Practices 8
11/19/13 Excel Pivot Tables for Accountants 4
11/20/13 Presentation Skills for Success:  
 Make Your Message Compelling 8
12/16/13 Excel Tips, Tricks and Techniques for 
 Accountants 8

8/19/13 International Taxation 8
8/20/13 Essential Skills for Finance 8
8/20/13 The Best Income Tax, Estate Tax 
 and Financial Planning Ideas of 2013 8
8/26/13 FAE’s Tax Ethics and Tax Practice 
 in 21st Century 2013 (4 ethics, 4 tax) 8

8/28/13 Partnership and LLC Taxation:  
 Advanced issues 8
10/2/13 Financial Forecasting and Decision Making 8
10/31/13 AICPA’s 1040 Tax Return Workshop 16
10/31/13 Social Security, Medicare, and 
 Prescription Drug Retirement Benefits:  
 What Every Baby Boomer Needs  
 to Know Now 8
11/7/13 AICPA’s 2013 Corporate Income  
 Tax Returns Workshop 16
11/11/13 Determining How Much Money You 
 Need to Retire, and Tax Ideas 
 and Money Management in Retirement 8
11/14/13 Hot IRS Tax Examination Issues for  
 Individuals and Businesses 8
11/15/13 Pass Through Entities: Advanced Tax Issues 8
11/25/13 Tax Strategies for Businesses 8
11/26/13 Social Security and Medicare:  
 Advanced Analysis of the Tactics, Taxes,  
 and the Truth 4
11/26/13 Health Care Reform Act 4
12/2/13 Debt Related Tax Issues: Foreclosures, 
 Short Sales and Cancellation of Debt 8
12/3/13 Disasters and Other Involuntary Conversions 8
12/4/13 Current Federal Tax Developments 8
12/4/13 The Best Individual Income Tax Update 
 Course by Surgent McCoy 8
12/11/13 Federal Estate and Gift Tax Returns: 
 Forms 706 and 709 Workshop 8
12/13/13 Surgent McCoy’s 1040 Tax Season 
 Survival Guide 8
12/13/13 Critical Skills in Budgeting 8
12/16/13 FAE’s Tax Ethics and Tax Practice in 
 21st Century 2013 (4 ethics, 4 tax) 8
12/23/13 FAE’s Individual Taxation: Review 
 and Update for Experienced Practitioners 8

Date Course Title CPE Date Course Title CPE Date Course Title CPE
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The FAE is a registered CPE Sponsor in these states, with the following 
sponsor numbers:

New York, 000372 
New Jersey, 20CE00022200
Pennsylvania, PX177239 
NASBA 119366 (Group-Live; Group-Internet Based)

The Foundation for Accounting Education (FAE) of the New York State 
Society of CPAs (NYSSCPA) is registered with the National Association 
of State Boards of Accountancy (NASBA) as a sponsor of continuing 
professional education on the National Registry of CPE Sponsors. 
State boards of accountancy have final authority on the acceptance 

of individual courses for CPE credit. Complaints regarding registered sponsors  
may be submitted to the National Registry of CPE Sponsors through its website:  
www.learningmarket.org.

For seminar details and to register, visit www.nySScpa.org/FaeSeminarS or call 800-537-3635.

Schedules subject to change.  Be sure to visit www.nySScpa.org/FaeSeminarS for the latest updates.
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Salvatore J. Morrone, CPA, is a senior auditor at Joel Popkin and Company, PC, New York, N.Y. Besides being a certified 
public accountant for over 30 years, Mr. Morrone has taught classes in bookkeeping, accounting and business startup. He is 
a member of the NYSSCPA’s Staten Island Chapter and Hospitality Industry Committee.

Pop Quiz: 
How well do you know your accounting history?

BY SALVATORE J. MORRONE, CPA 

If the fourth of July holiday draws out the 
history buff in you, here’s an opportunity to 
test your knowledge—not about the origins and 
founders of the nation, but of the Society and the 
profession. The correct answers are located on the 
bottom of the page. Good luck!

uThis NYSSCPA president’s frank testimony 
before the U.S. Senate Committee on 

Banking and Currency—in which he noted 
that “the public accountant is better equipped 
to do [auditing] than the average government 
agency”—helped convince officials to start 
requiring audits of securities registrants by 
independent public accountants:

vWhich of the following NYSSCPA past 
presidents cofounded a firm together?

wA past president of the American Women’s 
Society of CPAs (AWSCPA), she was the first 

African American female CPA to earn a Ph.D. in 
accounting: 

xThis CPA has served as both NYSSCPA president 
and AICPA president:

yWhich famous CPA served as a member of the 
British Parliament, was knighted and appointed 

a baronet?

This Society president participated in an 
audit that marked the first time public   

accountants were hired by the U.S. government:

Answers:
u B. Arthur H. Carter. The Society’s 16th president, Carter 
also spent five years as an executive accountant for the U.S. 
Department of War, where he became a major general and 
was awarded with a Distinguished Service Medal. According 
to the Securities and Exchange Commission Historical Society, 
he testified in 1933 before the U.S. Senate Committee on 
Banking and Currency, as it was drafting the Securities Act 
of 1933, and was apparently the only representative of the 
profession to do so.

v C. Simon Loeb and Morris C. Troper. The two founded the 
accounting firm Loeb & Troper in 1919, which, according to 
the company’s website, was known for drawing major New 
York-based philanthropies as clients. Morris C. Troper served 
as NYSSCPA president from 1937 until 1939, while Simon 
Loeb served a one-year term as the Society’s leader in 1947. 

w D. Larzette Hale. In 1955, Hale became the first African 
American woman CPA to hold a Ph.D. in accounting. She 

established her own practice in a still-segregated South, 
noting in an interview with the Journal of Accountancy that 
while she was able to join the AICPA and the AWSCPA, she 
was barred from joining the Georgia Society or AWSCPA’s 
Georgia chapter. Before retiring in 1998, she was the head of 
the Utah State University School of Accountancy for more than 
a decade.

x D. Robert Hiester Montgomery. Montgomery, who in 1899 
was one of the founding members of Coopers & Lybrand 
(known today as PricewaterhouseCoopers LLP), served as 
NYSSCPA president from 1922 to 1924, and later as AICPA 
president for two two-year terms. Among other achievements, 
he launched the Journal of Accountancy, known at the time as 
the American Journal of Accounting. 

y D. George A. Touche. According to Deloitte’s website, 
company founder Touche apprenticed as an accountant in 
Edinburgh, Scotland, before becoming a chartered accountant 
in London in 1883. He was later appointed secretary of the 

Industrial and General Trust and served as a member of 
Parliament for eight years. He was knighted in 1917 and 
appointed a baronetcy in 1920.  

z A. Marilyn A. Pendergast. Pendergast served as Society 
president from 1994 to 1995. In an interview with The Trusted 
Professional several years ago, Pendergast said that when 
she started her public accounting career in 1966, only two out 
of the 25 people at her firm were women. “It was generally 
understood that women didn’t really belong in the profession,” 
she said. “We’ve gotten beyond that, but we still have a ways 
to go.” 

 A. Charles Waldo Haskins. The NYSSCPA’s first president, 
and the cofounder of Haskins and Sells, he served on the 
1893 Dockery Commission, which was charged with testing 
government efficiency. According to The CPA Journal, the 
commission’s operational audit represented the first time 
public accountants were used by the U.S. government. 

A. HOWArD B. COOK

b. ArTHUr H. CArTEr

C. HOMEr S. PACE

d. STUArT KESSLEr

A. WILLIAM COOPEr AND WILLIAM M. LYBrAND

b. LArrY PAGE AND SErGEY BrIN

C. SIMON LOEB AND MOrrIS C. TrOPEr

d. BEN COHEN AND JErrY GrEENFIELD

A. MAX BLOCK

b. EMANUEL SAXE

C. SIDNEY KESS

d. rOBErT HIESTEr MONTGOMErY

A. WILLIAM WELCH DELOITTE

b. ELIJAH WATT SELLS

C.   WILLIAM M. LYBrAND

d. GEOrGE TOUCHE

zWho of the following was the NYSSCPA’s first 
female president?

A. MArILYN A. PENDErGAST

b. JO ANN GOLDEN

C. SHArON SABBA FIErSTEIN

d. MArGArET A. WOOD

A. MAGGIE LENA WALKEr

b. MArIE MAYNArD DALY

C. SArAH JANE WOODSON EArLY

d. LArZETTE HALE

A. CHArLES WALDO HASKINS

b. FArqUHAr J. MACrAE

C. SAUL LEvY

d. WALTEr A. STAUB



8 Networking events

8 Community outreach 

8 Committees and task forces

8 Professional education and CPE 

Every chapter of the New York State Society of CPAs has a Young CPA committee, and extends 
membership to young CPAs throughout the state.

Find out how to become involved by contacting Tekecha Morgan at tmorgan@nysscpa.org or call 212-719-8425.  

Join an NYSSCPA 
Young CPA Committee
You are a licensed professional. 

You try to realistically balance 

between your work and your life. 

Does this sound like you? 

How would you like to unite with other CPAs who are in the same position as you?

Start making a bigger difference today, as you also reap the benefits of advancing career 
goals, enhancing your leadership skills, and growing a valuable professional network. 
Take advantage of a variety of opportunities in any of these areas:

Get connected...



By CHRIS GAETANO
Trusted Professional Staff

A
ccounting professionals from 
across the state headed to Utica on 
June 10 for the NYSSCPA’s third 
annual Young CPAs Conference, a 

two-day affair that featured panels and pre-
sentations geared toward those at the start of 
their careers. 

Emily Gardner, conference cochair and a 
Southern Tier member, said that the theme 
for this year’s event was leadership, with sev-
eral sessions emphasizing “building yourself 
and your brand and developing as a profes-
sional.” She said that the committee tries to 
change the conferences from year to year, 
so that those who had attended previously 
would find the next one “just as exciting and 
good.” 

“We don’t want them to think, ‘Oh, I did 
that last year, been there, done that,’” she said. 

Juan Rondon, chair of the statewide YCPA 
Committee and conference cochair, said that 
organizers wanted to encourage young pro-
fessionals to become more involved in the 
Society and gain a better understanding of 
the rewarding aspects of taking on leadership 
roles. 

This was one of the subjects covered in a 
talk given during the conference by Society 
President J. Michael Kirkland, who called 
young CPAs “the lifeblood of the NYSSCPA” 
and encouraged them to become more active. 

He urged his audience to, for example, get 
more involved with Society programs that 
introduce students to the accounting profes-
sion, such as the Career Opportunities in the 
Accounting Profession (COAP) and World of 
Accounting (WOA) programs, and to serve 
as mentors to young people just graduating 
from college. He said that young CPAs are 
uniquely positioned to be effective in these 
areas, as they are better able to relate to the 
students to whom they are speaking. 

“Can you imagine being in high school 

and [having] someone like me come up there 
and talk about my career? [You’d be] dead 
asleep,” he said. “But you folks get in front 
of them and it’s relevant: You’re just out of 
college, just starting your job. So I’m asking 
you, if you have an opportunity to participate 
in any of these programs, please do.” 

Kirkland felt this was particularly relevant 

in the case of COAP, which seeks to increase 
minority representation in the profession by 
introducing high school students to the many 
positive experiences a CPA can have through-
out his or her lifetime. He looks forward to in-
creased diversity within the profession, which 
would have the effect of increasing financial 
literacy in minority communities as well, 
something that he considered particularly es-
sential in the wake of the most recent financial 
crisis.

Kirkland said that when he was president of 
the Manhattan/Bronx Chapter, he went to ev-
ery event he could and noticed that, except for 
the ones that were specifically advertised for 
young CPAs, few would attend. He said his 
questions then were the same as they are now: 

What do you want? What needs to change? 
He reminded the audience that he cares about 
their input and growth, what they can do for 
the Society and what the Society can do for 
them. 

Scott M. Adair, the NYSSCPA’s presi-
dent-elect, made a similar point during his 
own talk the following morning, saying, “A 

phrase I want to reiterate to you in this pre-
sentation is, ‘Get involved, be involved, stay 
involved.’” 

“Getting involved is one step,” he said, but 
many people, he added, get involved in name 
only. “They put it on their resumes and cover 
sheets, but they’re really not actively involved. 
If you’re going to get involved, be involved 
… and then stay involved—don’t check out.”   

“Things get tough, times will get tough, 
busy season will get tough,” he said. “You’ll 
get through it. We all have. We all do.” 

He emphasized that you don’t have to be 
perfect to make a meaningful contribution to 
the Society, using his own career as an exam-
ple. Although Adair graduated from college 
in 1988, he did not attain certification until 

2000, joking that he “worked hard to main-
tain that level of noncertification.” He took 
“that darn exam,” he said, from the moment 
he finished college until 1992, “without pass-
ing a darn part.” 

“Every May and November, I would trudge 
off to Buffalo, sit in the convention center all 
day, drive back home that night and go, ‘I 
don’t know what I just did.’” He added, “It 
was the most frustrating experience I can ever 
speak of.” 

After 1992, he resigned himself to the 
idea that he would never be a CPA, even 
though “it’s really what I wanted to be.” In 
his own words, he “gave up.” This feeling of 
resignation lasted for two years, until a friend 
formed a CPA exam study group and wanted 
to know whether he would join. 

“We did that. Still no luck,” he said. 
When he went to work for KPMG a few 

years later, a senior manager bluntly told him 
that he had three years to become a CPA or 
else he’d be out the door. Adair said that was 
the kick in the pants he needed and, in 1996, 
he managed to pass the first two parts. 

“We go into 1997. No luck. 1998. No 
luck. I thought ‘If I don’t pass this, I’m never 
going to be a CPA and I’m going to lose my 
job,’” he said. 

But, he said, instead of spending eight 
weeks of vacation traveling, he spent it study-
ing and finally passed the tests. When he met 
with his supervisor afterward and gave him 
the news, his boss picked up the phone, called 
the Albany office, and told the partner that 
he needed to get the paperwork in order for a 
new manager. Adair described it as one of the 
happiest breakfast meetings in his life. 

He also said that it’s a great example of 
what can be done when you put your mind 
to it and fully commit. “Don’t ever lose that 
energy, ever,” he said. “Get involved. Be in-
volved. Stay involved.” 

cgaetano@nysscpa.org
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YCPA Conference focuses on leadership skills

Above: Juan Rondon, chair of the statewide YCPA 
Committee and conference cochair, welcomes at-
tendees. At left: YCPAs flex their networking skills. 
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Why self-direction is key
By CHRIS GAETANO
Trusted Professional Staff

T
hough professionals may think about 
leadership training later in their ca-
reers, it’s wise to start honing those 
skills as soon as possible—even if 

you’re still in an entry-level position, according 
to Diane Lange, a certified leadership coach 
who spoke at the NYSSCPA’s Young CPA 
Conference in Utica on June 10.

 “If you know what to do right out the gate, 
hopefully you will grow as a leader and surpass 
all the people waiting to develop in their orga-
nizations,” she said. 

With leadership serving as the conference’s 
theme, Lange offered a walk-through of the 
fundamental steps necessary “to influence and 
lead others.” 

She began by advising professionals not to 
wait for grooming from their managers, but 
to sharpen leadership skills on their own. Self- 
direction is the key in any career path, and this 
applies to leadership within that career path as 
well, Lange said. 

“I believe anyone can be a leader,” she said. 
“Look at a playground with kids—you can see 
who the leaders are. It’s not about title. I’ve 
seen too many people with a title whom I 
wouldn’t follow across the street.”

Lange said that after studying countless 
texts on leadership development and career 
training, she found several key words and con-
cepts reappearing throughout these multiple 
approaches. 

One recurring theme was vision. Lange said 
that leaders need to be able to see where they 
want themselves and their organization to go, 
whether it’s one, three, five or 10 years from 
now. Having a vision, she said, is what makes 
the difference between heading in a specific 
direction and letting the tides move you from 
one place to another. Too many professionals, 
she said, “let the waves toss them around like 
a bottle,” and wind up “nowhere in particu-
lar” because it’s just where they happened to 
be deposited. 

If you were building a house, “you wouldn’t 
tell the contractor to just bring a pile of wood 
and bricks and see what happens,” she said. 
“Why would you do [that] with your life?” 

Moreover, she noted that people tend to 
balk at following leaders who lack vision. 
Where exactly, she asked, would they take you? 

Another important concept, she said, is 
having values aligned with the people you are 
leading. Lange said that when she sees an or-
ganization experience problems with a leader, 
people tend to talk in terms of which values 
the leader possesses. As an example, she cited 
one acquaintance, a vice president of human 
resources who sometimes tells inappropriate 
jokes to the staff. That, she said, is “not a great 
value.” 

Values dissonance can also come from a 
disagreement over personal priorities as well. 
Lange said that her daughter recently began 

working for a woman who puts in 70-hour 
workweeks and expects her employees to 
work similarly punishing schedules. While her 
daughter’s previous manager in the same com-
pany was okay with her going to the gym on 
her lunch break, her current boss “wants her 
there until 7, 7:30, 8.” 

“This is a real contradiction in values,” she 
said. “It’s about how you spend your time. My 
daughter loves the company—she has been 
there several years—but she is not happy with 
this particular manager.” 

There is also the matter of skills and knowl-
edge, not just technical skills, Lange said, but 
actual leadership skills. She noted that while 
one of her clients was denied a promotion, 
the successful candidate had certain skills and 
expertise that her client didn’t have, which in-
cluded how to effectively manage people.

Lange noted one big difference between do-
ing technical work and managing other people 
who are doing technical work. Tasks, she said, 
don’t have families or expect rewards and ac-
knowledgement, don’t ask questions and don’t 
need to be motivated. People do.

All of these things, she said, help in devel-
oping another important core leadership skill, 
which is relationships. People want to work 
with people they like; otherwise, it “tends to 
make your day really hard.” Often, she said, 
people don’t understand how important this 
is, but relationships are key to career success, 
comfort, security in the workplace, a sense of 
self-worth and career satisfaction. 

Considering your endgame
So now you’ve cultivated all of these skills 

and gotten people look to you for leadership—
now what? According to Lange, at this point 
you should be conscious of the fact that you 
are now a role model for others. She recalled 
that one vice president of a company she knew 
of often parked in a no-parking zone: “This 
was not good role modeling behavior.” 

“The best way to get the behavior you want 
from people is to model it. If you want profes-
sional behavior, you act professionally. If you 
want someone to be conscientious, you model 
that,” she said. 

The other key point she cited is awareness 
of the legacy you leave behind. Consider how 
you want to be remembered. She emphasized 
that it was crucial not to wait to make these 
considerations, as “your legacy has already be-
gun. What people are saying about you now is 
your legacy.” 

“If today were your last day on Earth,” she 
asked, “what are you leaving behind? What 
will people say about you? What would they 
say?” 

cgaetano@nysscpa.org

From top: Tekecha Morgan, manager of the Society’s Next Generation programs, with 
Sergio Mendoza and William Pullano; Jamie Murphey, a Field Fellow at the Lawrence N. 
Field Center for Entrepreneurship, offered a workshop on using social media effectively; 
the YCPA conference welcome reception
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YCPA panelists: internal audit a growing field
By CHRIS GAETANO
Trusted Professional Staff

I
nternal control audits are a vital part of the 
financial infrastructure, and professionals 
who can perform them well will have a 
wealth of options throughout their careers, 

according to a panel at the NYSSCPA’s Young 
CPA Conference on June 10. 

The panelists, Chris Dogas, Anthony S. 
Chan and Anthony Canton, are all members 
of the Society’s Internal Audit Committee. 
Chan is the committee’s chair. 

In an April interview with The Trusted Pro-
fessional, Chan said that there can be challeng-
es in finding people who are qualified and 
interested in internal audit, because it takes a 
while to develop the kind of talents and in-
sight needed. Because of this, he continued, 
it’s important for young professionals to get 
exposure to internal auditing, so they can un-
derstand the vital function it plays in an enti-
ty’s smooth operation and learn how to “pre-
pare themselves for this line of work.” 

Internal control audit frameworks have been 
in place since 1992, but, during his presenta-
tion, Chan said it wasn’t until major account-
ing scandals, such as Enron in the early 2000s, 
that the demand for them began to rise. More-
over, with the passage of the Sarbanes-Oxley 
Act of 2002 (SOX), these frameworks became 
mandatory for many companies. Dogas noted 
that he first got involved with internal control 
audits the year that the act went into effect—a 
time marked by widespread confusion about 
how to implement it. 

But some 10 years later, he said, filers have 
“now become experts in SOX” and have even 
figured out ways to make complying more 
efficient. for instance, he said that early on, 

companies tried to institute as many controls 
as they could because “we didn’t know any 
better.” Now, however, “companies are a bit 
smarter, thinking, ‘Maybe I need a small num-
ber of core controls and maybe automated 
controls,’” versus large amounts of time-con-
suming work. 

Canton said that his interest in internal  
audit came when, as a young CPA starting out 
in his career, he wanted to know more about 
a company’s internal process than what a  
typical financial statement audit would typi-
cally look for. 

“I remember, my first year, looking at an au-
dit program. I would ask my supervisor, ‘Why 
are we doing these steps?’” he said. “I knew 
that there had to be something more to this,  
and I became more inquisitive.”

The role of internal audit
According to Dogas, the internal auditor 

takes a “deep dive” in the financial statements, 
looking over the things that the public accoun-
tant  was probably unable to examine and an-
alyze due to time constraints, especially when 
the client is a very large company.

“That’s where the internal auditor steps in,” 
Dogas said. “Their task is to do detailed work 
in the financial statement, mainly through 
procedures using analytical tools or other tools. 
They provide comfort to the audit committee, 
as well as to managers and external auditors, 
that whatever goes through the financial state-
ments is accurate and complete.”  

In general, Dogas said, the internal auditor 
looks at processes, controls and operations 
within a company to see what areas might be 
weak. But within internal audit, he said, is a 
lot of room for specialization and diversity. 

for example, an internal auditor might 

begin by looking at the control environment 
of a company, which, according to Chan, in-
cludes examining what sort of tone manage-
ment sets regarding the conduct of employees 
and what sort of message it communicates to 
them. Internal auditors will also look at poli-
cies and procedures within the company, said 
Chan, making sure that the proper controls 
are in place and that they are being enforced 
adequately, noting that even the best controls 
are useless if no one enforces them. Those ac-
tivities, Chan added, are meant to minimize 
surprises and mitigate potential problems.

“You ask, ‘Has my client changed the busi-
ness, do they have new people, and if people 
left, why did they leave? Do they have a code 
of conduct and ethics?’” 

Internal auditors also conduct risk assess-
ments, which, Chan said, has become import-
ant to every company these days. Risk assess-
ment, he explained, is intrinsic to the job and 
entails asking one’s self what are some vulnera-
ble areas where things could go wrong. 

“When you go out and plan an audit, you 
want to minimize those surprise areas,” he 
said.  “You don’t want management to go, ‘We 
didn’t plan for this.’”  

Risk assessments are also used to make sure 
that the processes in place allow for the best 
flow of information, so that things can be re-
corded in the disclosure process as accurately 
as possible. 

Even within control procedures, Chan said, 
there are internal auditors who specialize in 
things like purchasing payables, payroll, man-
ufacturing auditing and cost accounting, not-
ing that “you can get in some esoteric technical 
areas.” 

“It’s a very interesting, diverse space where 
[CPAs] can acquire a lot of knowledge and ex-

pertise and perspective, and 
use those skills along the way 
to better their career and find 
out where they would like to 
be,” he said. 

Chan pointed out that 
even if one doesn’t choose 
internal auditing as a career 
path, that knowledge of in-
ternal processes and controls 
and how to effectively test 
them will serve professionals 
in virtually any business en-
vironment. 

“When you rise to the 
top, you are fully responsi-
ble for the actions of all the 
people below you,” he said.  
“So, you may as well design 
the process to do the right 
thing, so you have the peace 
of mind to sign off on deci-
sions. …People, processes 
and procedures are there for 
a reason.” 

cgaetano@nysscpa.org
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By PATRICIA A. McGRATH
Buffalo Chapter President

S
ummer is finally here in Western 
New York. It feels great to see the 
sun, tend to our gardens and lawns, 
and attend CPE conferences.  

Our board held its organi zational 
meeting on June 18. Then, on 
May 23, our newly formed 
Technology Committee, led 
by Laith Al-Khalidi and John 
Gagne, presented shortcuts and 
tricks that accountants can use to 
become more efficient in Microsoft 
Word. All attendees were given a “cheat 
sheet” to remind us to use these tricks in the 
future. A networking social followed. 

The Not for Profit Committee, headed  
by Sarah M. Hopkins, collaborated with  
the United Way of Western New York on 
June 5 to assist the organization with its  
“Ask a CPA” event, held for smaller non-

profits with small finance and accounting 
departments.  

On June 12, the frank Lloyd Wright 
Boathouse, located on the edge of Lake Erie, 
served as a beautiful venue for the annu-
al Banking and CPA Networking Mixer 
cosponsored by Risk Management Associates 

(RMA) and the Buffalo Chapter, and 
coordinated by Paul E. Kiel.

On June 13, Rich M.  
Brennan, chair of the Members 
in Industry Committee, pre-
sented a two-hour CPE session 

discussing issues on fraud and 
forensic techniques that also included 

a networking session.
The COAP program, led by Ann Burstein 

Cohen, completed its activities in June. The 
program included field trips to New Era Cap 
and PricewaterhouseCoopers, a discussion of 
résumé building, instruction on the prop-
er use of social media and how to create a 
new business (including the preparation of 

financial statements and subsequent formal 
presentation), and the completion of a cost 
accounting exercise in cupcake baking, with 
cooperation from Rich Products. (The best 
takeaway from the cost accounting project 
was the cupcakes!) 

Our Accounting & Auditing Committee, 
including Greg J. Altman, Ray M. Nowicki, 
Edward L. Arcara, Jeff H. Couchman and 
John W. Berry, is making final preparations 
for the two-day Summer Symposium on 
July 23–24. Another stellar list of speakers 
has been arranged to discuss a wide range 
of topics including audit risk assessment for 
small- and medium-sized businesses, profes-
sional liability issues, the AICPA’s financial 
reporting framework, updates of review and 
compilation standards, and other topics 
relevant to our membership. The continued 
success of the Summer Symposium allows the 
Buffalo Chapter to fund four scholarships to 
local accounting majors. Our award winners 
for 2013 included Brian Almendinger, 

Amilyn M. Corliss, Sergio Gangarossa and 
Elizabet Stefanova.  

Our Young CPA Committee will once 
again provide assistance with cash manage-
ment for the annual Taste of Buffalo held on 
July 13–14.

We have a strong board and dedicated 
committees in a wide range of areas of inter-
est. While tending your gardens, enjoying 
a beverage on your patio, or participating 
in any other summertime activities, consid-
er volunteering your time and talent. The 
Buffalo Chapter will always welcome new 
committee members to “freshen up” the CPE 
and networking activities that we sponsor 
throughout the year. In addition, consider 
volunteering to assist a local not-for-profit 
agency. Joining a not-for-profit board, whose 
mission you have a passion for is extremely 
fulfilling. Our experience and education is 
valued by these entities. You might even find 
it more interesting than weeding the garden! 
Enjoy the summer.        pmcgrath@tsacpa.com

BUFFALo

11th Annual Summer Symposium
When: July 23 and 24
Where: Millennium Hotel, 
2040 Walden Ave., Cheektowaga
Course code: 28101401
CPE: 16 (Auditing 7, Accounting 5, 
Specialized Knowledge 4) 
Contact: Greg Altman 
(716-932-6480).

MANhATTAN/BRoNx
The NySSCPA Manhattan/Bronx 
Chapter’s Annual Golf Classic 
Organized by the Cooperation with 
Bankers and other Grant Creditors 
Committee; will be held in October 2013.
More details to follow shortly.

NASSAU 

Practice Continuity Committee
Organizational Meeting and 
Roundtable Discussion:
Continuity and Succession Planning  
Issues 
When: July 26, 8 a.m. 
Where: On Parade Diner, 7980 Jericho 
Turnpike, Woodbury
Cost: $18 per person; $25 at the door 
(walk-ins may be limited due to space 
availability).
Contact: Ginette Morris at ginette@

morriscpas.com or (516-681-1121) 

Supersized Networking Event–Remix
When: Aug. 8, 6–8 p.m.
Where: The Deck at four Melville
Cost: $35 per person
Contact: Josh Sechter at jsechter@
hrrllp.com or (631-719-3357)

SoUThERN TIER 

The young CPAs JDRF Walk to Cure 
Diabetes Team 
When: Sep. 22, 1 p.m. (registration 
begins); 2 p.m. (walk begins)
Where: Highland Park
Contact: Santo Caracciolo at 
Scaracciolo@vapc.us or  
(607-723-1272 ext. 109) 

Private Company Accounting 
and Auditing Update with Renee 
Rampulla 
When: July 31 
Where: Double Tree Hotel, 
Binghamton
Course Code: 11112461
Contact: William J. Scannell at bill@
jlscpa.com

STATEN ISLANd 
Annual Networking Bus Trip to 
Atlantic City

When: Aug. 8, 8:30 a.m. (sharp)
Check chapter webpage for info.

SUFFoLk 

Elder Law and Estate Planning
When: Aug. 6, 8–10 a.m.
Where: Valley National Bank, 
Huntington Station
Cost: free
CPE: 2 (1 taxation, 1 specialized 
knowledge and applications)
Course Code: 29085401
Contact: Seymour Goldberg at info.
goldbergira@gmail.com

Supersized Networking Event–Remix
When: Aug. 8, 6–8 p.m.
Where: The Deck at four Melville
Cost: $35 per person 
Contact: Josh Sechter at jsechter@
hrrllp.com or (631-719-3357)

Suffolk Chapter young Professional 
Golf Classic
When: Sept. 26, 7:30 a.m. (breakfast 
and registration);  
8 a.m. (shotgun start); 1:30 p.m. 
(cocktail hour followed by dinner) 
Where: Hamlet Willow Creek Golf & 
Country Club
Cost: $250 per person
Contact: Michael D’Onofrio at 
mdonofrio@liadvantage.com or (516-
931-8400 ext. 42) 

Please register early! Sept. 6 is the last 
day we can accept golfers.

UTICA 

Volunteering at the Matt Brewing 
Company
When: Aug. 22
Contact: Brain Reese at  
brian@rfcpa.net
If you are interested in volunteering, 
please contact Brian.

Annual Golf Outing 
When: Aug. 26, 12 p.m. check in, 1 
p.m. start
Where: Skenandoa Club, Clinton
Contact: Brain Reese at brian@rfcpa.net

Accounting and Auditing Seminar
When: Sept. 4 
Contact: Brain Reese at brian@rfcpa.net

WESTChESTER 

Westchester Chapter young CPA 
Meeting Open House
When: July 11, 8–9 a.m.
Where: Citrin Cooperman, 709 
Westchester Ave., White Plains
Contact: Heather Oboda at hoboda@
citrincooperman.com

Chapter prepares for a busy summer
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By BARBARA A. MARINO
Manhattan/Bronx Chapter President

d
uring his speech at the NYSSCPA’s 
Annual Election and Dinner on 
May 16, J. Michael Kirkland, the 
Society’s new president, emphasized 

that “the CPA is the Gold Standard.” Do you 
agree with him? Are you someone 
who is extremely passionate about 
promoting and sustaining the 
positive reputation of CPAs? If 
so, how and what are you doing 
to promote the profession? The 
Manhattan/Bronx Chapter is look-
ing to you for ideas. I would love to 
hear from you. Please e-mail me at the address 
below with your thoughts, suggestions, or up-
dates about things you are already doing. 

Every time I attend the Annual Election 
and Dinner event, I leave feeling proud to be 
a CPA and part of a great organization with 
amazing members. The room is full of CPAs 
who love the profession and who come out to 
support the COAP program, as well as all the 
NYSSCPA members who are being recognized 
that evening—either as new NYSSCPA board 
officers, board directors, chapter presidents 
or award recipients. This year was extremely 
special for Manhattan/Bronx Chapter mem-
bers because J. Michael Kirkland is a long-
time volunteer, past chapter president and 
friend. A group of Manhattan/Bronx Chap-
ter members attended the event to let him 
know that we are proud to see him leading the  
NYSSCPA over the next year, and that we are 

here to help him in his year of presidency. Six 
past chapter presidents were in attendance as 
well: William Aikens, Barry F. Doll, Judith 
I. Epstein, Peter H. Frank, Todd K. Ichihara, 
and myself (this is my second stint as chapter 
president). Other active chapter members in 
attendance were Iralma Pozo (current chapter 
president-elect), Elliot L. Hendler (previous 

chapter board member), Margaret M. 
Hannon (current chapter treasur-

er), Marcella C. Bajusz (previ-
ous chapter officer), and Shant-
wina Hicks (current chapter 
board member). Congratulations,  

J. Michael Kirkland!
The last three weeks of May were busy 

for the Manhattan/Bronx Chapter board—we 
held four CPE events. Below is a summary of 
those events:

On May 9, the chapter held a CPE session 
worth two credits titled “Healthy Business 
Group Measures-Based Health Improvement.” 
Attendees obtained an understanding of the 
available solutions to manage and contain 
healthcare costs available to either clients or 
employers under various situations. Discussion 
included topics of healthcare epidemic, diag-
nosing risk, measures-based healthcare improve-
ment and return on investment. J. Scott Bradley 
from Cook, Hall & Hyde was the speaker.

On May 22, Timothy O’Brien from 
Amaden Gay Agencies gave members a pre-
sentation worth two credits entitled “Person-
al Property and Casualty Insurance: Helping 
Your Clients Navigate the Maze.” Participants 
received information to help them avoid main-

taining invalid/improper coverage. Timothy 
highlighted the many challenges consumers 
face in structuring insurance solutions to meet 
their protection needs. He offered a summary 
of best practices that accounting professionals 
can apply in helping their clients assess the 
quality of their protection and identified strat-
egies to help them and other related individu-
als intelligently manage the cost of protections 
without sacrificing valuable coverage. 

On May 23, Morgan Stanley Wealth Man-
agement and Blackrock sponsored a CPE ses-
sion worth two credits on Defined Contribu-
tion and Benefit Plans. The session provided 
participants with an overview of fiduciary du-
ties of plan sponsors and ways to help under-
stand and manage such duties. It also provided 
an overview of the different types and char-
acteristics of Defined Contributions and De-
fined Benefits Plans. The speakers at the CPE 

session were Larry Bahr of Morgan Stanley 
Wealth Management; Mitchel Horan of Black-
Rock; and Michael McLafferty of PPC, Inc. 

On May 28, a CPE session worth two credits 
and entitled “The M Word—the Money Talk 
Every family Needs to Have About Wealth and 
Their financial future” was presented by Lori 
Sackler, from Morgan Stanley Wealth Man-
agement–Sackler Group, author of the book 
that provided the title of the CPE session. Lori 
explained why talking about money is often 
considered taboo, and why wealth and finan-
cial planning before a life event takes place is 
important for the family’s future financial and 
emotional health. Based on the questions and 
dialogue exchanged during the session, it was 
evident that participants were able to immedi-
ately relate her teachings to personal or client 
situations.

bmarino@thehackettgroup.com

The CPA is the Gold Standard

From left: Manhattan/Bronx Chapter Past Presidents Peter h. Frank, Barbara A. Marino (currently serving 
a second term as chapter president), J. Michael kirkland, Judith I. Epstein, and Barry F. doll at the 
NYSSCPA’s Annual Election and dinner in May.
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By SCOTT SANDERS
Nassau Chapter President

h
appy fourth of July to members and 
their families! As the summer of 2013 
gets underway, let us be thankful for 
the wonderful lives we have and for 

our fellow Long Islanders, and let’s pray 
for all the families in Oklahoma that 
were torn apart by the devastating 
storms, hurricanes and tornadoes. 
Please find a way to “give back” 
through various charities set up 
for this worthwhile cause.

While most of us are kicking back, 
vacationing, gardening and taking time off 
work, new graduates are pounding the pave-
ment, looking for their first jobs to begin their 
careers. The Nassau Chapter can be a resource 
for them as well as for college students inter-
ested in the profession; please invite anyone 
you know to our networking event scheduled 
for August. The event, like the Becker review 
course we held in June, is run by our Young 
CPA Committee, which will continue to play 

a key role in reaching out to students and help-
ing them get on the right path through ener-
getic and enthusiastic guidance and advice.

On another note, on behalf of the Nassau 
Chapter, all of us here would like to wish Bill 
Pape well. Our Director of Member Relations 
is moving his career in a different direction af-

ter leaving his role on May 31. I have 
worked with Bill for the past few 

years, as many of the past pres-
idents have, and we wish Bill 
great success in his future en-
deavors. We will all miss you!
As the chapter’s fall planning gets 

underway, many of our committees, 
including the Tax, Accounting & Auditing, 

Estate and Personal financial Planning, Real 
Estate, and CfO committees, have already 
held their 2013-2014 organizational meetings. 
All of our committees work tirelessly to put 
together first-class programs for our members, 
and we look forward to the new schedule ex-
pected to be published in our September news-
letter. Please keep an eye out for this.

Last month, our chapter held two terrif-

ic events. (We’d planned to hold our Annual 
Golf Outing on June 13, but due to extreme 
weather conditions, it has been rescheduled 
for Aug. 29.) On June 15, we participated in 
the Ellen Gordon CPA 4(a) Cause Walk/Run; 
and during June 22–26, our COAP program 
took place on the campus of Adelphi Univer-
sity. I will report the results of these events 
next month, but in the interim, I would like 
to thank the committees for putting together 
these yearlong planned events. It is the ded-
ication and tireless efforts of the committees 
that allows this chapter to shine. I would like 
to personally thank each of the chairs for the 
time you donate to this chapter.

One accomplishment I would like to con-
tinue to build on is to further develop and 
form the financial Literacy Committee, 
which will help young children ages 5–15 bet-
ter understand the concept of money. In May, 
I met with Capital One bank representatives 
about supporting this committee. This will 
be a work-in-progress until the selection of 
committee chairs and members are complete, 
and we have all of our programs in place. I 

expect this to be accomplished by the end of 
the summer.  

It is important that we all share our knowl-
edge. That’s why, at the NYSSCPA’s 116th An-
nual Installation Dinner in May, discussions 
were held about the Nassau Chapter work-
ing with the Adirondack Chapter on a joint 
event (to be announced). In addition, at our 
chapter’s organizational meeting, I stressed 
to committee chairs how important it is that 
they work with other committees in putting 
together informative events for our members.

I encourage each member of the Nassau 
Chapter to reach out to me or the board at 
any time. Each member must take an active 
role in their State Society and volunteer to be-
come active on one of our 20 committees, or 
the State Society’s committees. Although we 
will face new challenges, they bring with them 
new, exciting and informative programs to all 
our members.

I am looking forward to a very exciting and 
productive year!

ssanders@st-cpas.com

Nassau chapter finds success in partnerships

By MICHAEL D. DESMOND
Rochester Chapter President

T
he Rochester Chapter 
is celebrating its 80th 
year as a chapter of the 
New York State Society 

of Certified Public Accountants. 
Happy anniversary to all of our 
members! 

As my term as president of the Rochester 
Chapter commences, I encourage you to take a 
look at how you promote and elevate the pro-
fession among the general public, your clients, 
employers, staff, family, friends and fellow 
CPAs. There are vast numbers of opportunities 
for CPAs to exercise their financial expertise. 
Serving on the board of a not-for-profit orga-
nization, speaking with high school and col-
lege students, mentoring staff, and serving on 

a chapter committee are just some of the ways 
you can have a direct impact on the future 

of our profession. I started out with-
in the chapter serving as chair of 

the Taxation Committee, moved 
on to the board, and now serve 
as president—all contributions 
matter.  find something that you 

enjoy, and you will excel at it.  
At the present time, there are more 

than 900 members in the Rochester Chap-
ter, which encompasses eight counties from 
the shores of Lake Ontario to the Pennsylvania 
state border.  

The chapter has the following nine active 
committees that have annual events or pro-
grams available to members: 

COAP;
Cooperation with the Bar;
Cooperation with Educational Institutions;

Industry;
Non-Profit;
Taxation;
Technology;
World of Accounting; and
Young CPAs

Additional information on chapter events 
and committees is available on the Rochester 
Chapter website (www.nysscpa.org/rochester).  

I invite all chapter members to contact any 
officer, board or committee member if you 
have any comments or suggestions during 
the year. Your actions and involvement help 
to further the CPA’s reputation as the trusted 
professional.  

mike@heveroncpa.com

Member contributions lead to chapter success 

By EDWARD F. ESPOSITO
Queens/Brooklyn Chapter President

T
he chapter held its organizational 
meeting on May 14. Past offi-
cers, new officers and board 
members and Barbara 

Marino, an NYSSCPA vice pres-
ident, were all in attendance, and 
it went very well. We held our an-
nual installation party on June 19 
at Joe Abbracciamento Restaurant. 
I would like to thank Tania Broschart 
of Astoria federal, our sponsor, and Edward 
Torres, a chapter board member, for coordi-

nating the event. It was a great social event and 
a good time to meet colleagues, establish new 
relationships and have some fun.

Our chapter will host its first board meet-
ing on July 17 at 6:30 p.m. at St. John’s 

University. Our new chapter offi-
cers are: Charles Mangiaracina, 
president-elect; Anthony C. 
Zaccarelli, treasurer; Avril K. 
George-Robinson, vice president; 

and Rosslyn Khunovich, secretary.
We will be holding a summer CPE 

session at St. John’s University, Queens 
Campus, on Aug. 7 at 6:30 p.m. The top-
ic is “A CPA’s Role in Divorce.” The speaker 

is a court-appointed financial expert in New 
York Supreme Court who testified in a florida 
court against Tiger Woods’ divorce attorney. 
As we all know, divorce is a highly emotion-
al affair that brings a number of financial and 
legal ramifications with it. There is even an ac-
ronym for the various aspects of divorce called 
PEACE, which summarizes it as follows: par-
enting or custody agreement, equitable distri-
bution, alimony, child support, and everything 
else. A financial expert is needed in divorce—
and no one is better suited than a CPA! But 
there are certain roles CPAs can take on in this 
regard, and certain jobs they can’t perform due 
to conflicts of interest. If you want to gain an 

understanding of this practice area, visit our 
chapter website for session details. I look for-
ward to seeing you there. 

 edcpa@me.com

Chapter’s summer CPE examines a CPAs role in divorce
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By BRIAN REESE
Utica Chapter President

T
ax season is behind us 
and summer is here.  
Hopefully, everyone’s 
workload is a little 

more manageable now than it 
was during the busy season. The 
Utica Chapter has been busy planning 
and hosting events. In June, we held a techni-

cal seminar in which Michael Polce of 
M.A. Polce Consulting discussed 

current tech topics, such as pro-
tecting confidential data, mo-
bile device management, social 
media policies and common 
IT security mistakes. We also 

partnered with the United Way 
to collect and donate new and used 

books for local children.
Looking ahead, I would like to highlight 

some key dates for upcoming events. Ten 
members from our chapter have volunteered 
to pour drinks at the Matt Brewing Compa-
ny’s popular Saranac Thursday event, which 
features live music. A portion of proceeds 
from the event, to be held on Aug. 22, goes to 
the United Way. On Aug. 26, we will host our 
annual golf outing. We are going to try some-
thing new this year and have our annual ethics 
CPE seminar beforehand. Also, on Sept. 4, 
Renee Rampulla will be presenting an eight-

hour Accounting & Auditing seminar for us.  
for more specific details on these events, 

please check our chapter website, www.nyss-
cpa/utica. Also, if you have any topics you 
wish to see covered in future technical CPE 
seminars, please feel free to contact me. I hope 
everyone enjoys their summer!   

brian@rfcpa.net

Chapter looks forward to summer outings and CPE

By MICHAEL J. LAQUIDARI
Syracuse Chapter President

A
s I begin my term as the 
Syracuse Chapter pres-
ident, I would like to 
take this opportunity 

to introduce myself. I work as 
a senior audit manager at fust 
Charles Chambers LLP (fCC) in 
Syracuse. Six years with a national firm, 
eight years of private accounting, and five 
years with fCC has afforded me opportunities 
in my professional life, such as being able to 
write this article today as chapter president, 
as well as in my personal life, where I have 
a wonderfully supportive family and a great 
group of friends. My goal is to ensure that our 
chapter members have the same opportunities 
for success in their own careers as CPAs and 
beyond.  With the excellent cross section of 
representation from local firms among our 
chapter’s officers, board members and com-
mittee members, this goal will be achieved.

I first need to thank the chapter’s Past 

President Steven Stanek for transitioning his 
wealth of information and extending his guid-

ance to me, while also leaving a suc-
cessful year behind for the chapter. 

We’re poised to have yet another 
successful year in 2013/2014. 
Though Steven has left his po-
sition as president, he contin-

ues to support the chapter and 
its events as an executive board 

member, along with other chapter 
past presidents and members in industry:  
Anthony Abboud, John Dubiel, Tom Guifre,  
Steven Gorczynski, David Herring and  
Laura Ranger.

Next, I need to thank the several commit-
tee chairs (Amy Caraher/Tom Guifre – Tax 
Committee; Tim Hammond – Young CPAs; 
Steven Gorczynski – CPAs in Industry; Jamie 
Keiser – COAP; Tia Wright – Membership; 
Laura Ranger/Steven Stanek – Public Re-
lations; Steven Stanek/Jamie Keiser – Bud-
get; John Markert – CPE/Meetings; and  
Madelyn Hornstein – Golf Outing) who 
put a significant amount of personal time 

and effort towards organizing several events 
throughout the year, along with the officers 
of the chapter (President-elect Todd Klaben; 
Vice-President Mark Ciaralli; Treasurer Jamie 
Keiser; and Secretary Karen Matticio).  With-
out this team, the chapter and events would 
not be the success that they are year after year.

In recent news, we held our organizational 
meeting on May 21 at fCC.  Thank you to all 
of the officers, board members, and committee 
members who were able to attend, including 
NYSSCPA Vice President Adrian Fitzsimons 
and Society representatives Lelia Dickenson 
and Denise Osorio, who came and provided 
guidance. On May 30, we held a Victory Party 
at the Empire for Tia Wright to acknowledge 
and celebrate the tremendous work she did last 
year on the Member Get a Member program.  
What a well deserved evening for Tia—thank 
you David Herring for organizing the event. 
On June 4, we held a three-hour CPE session, 
“Current Issues for Accountants in Industry” 
at LeMoyne College.  A thank you to Steven 
Gorczynski for continuing to push the in-
dustry CPE sessions. During June 9–11, the 

Young CPA Leadership Conference was held at 
the Radisson Hotel in Utica.  The prior year’s 
attendance level was, of course, surpassed. 
Our COAP program at SUNY at Oswego 
took place during June 23–26; on June 24, the 
chapter held the annual golf event at Beaver 
Meadows Golf and Country Club in Phoenix. 
A special thank you to Madelyn Hornstein for 
chairing this event each year. And coming on 
August 20 is our always well-attended, and 
always well-received, Summer Sizzler at Hin-
erwadel’s Grove. Who else but Karen Matticio 
and Anthony Abboud can throw an amazing 
party while reintroducing the subject of ethics 
training to the crowd?

With so many events in Syracuse being add-
ed to the calendar on a regular basis, be sure  
to visit the chapter’s web page at www.nysscpa 
.org/syracuse for more information and de-
tails. With another busy season behind us, 
take a well-deserved moment to relax, enjoy 
the summer and get reacquainted with your 
families, your friends and yourselves.

mlaquidari@fcc-cpa.com

Another successful chapter year is on the horizon
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By GINA LINSS
Westchester Chapter President

o
n May 15, our chap-
ter hosted its Annual 
President’s Dinner 
and Reception recog-

nizing Denise M. Stefano, the 
chapter’s 2012-2013 president, 
and welcoming me as the chapter’s 
2013-2014 president. I was honored to see so 
many of my colleagues from my firm Citrin 
Cooperman there to support me.  As I stood 
at the podium, I noted that most of those in 
attendance from my firm were at some point 
in their careers either past presidents or ac-
tive committee participants of the Westches-
ter Chapter. I am lucky to have my firm and 

its partners support my involvement in the 
NYSSCPA. In fact, they were the ones 

who helped me get involved in the 
first place.

As I mentioned in the June  
Trusted Professional, one of our 
goals for the year is to grow 
participation in our chapter. We 

have successfully grown the number 
of members in our chapter throughout  

the years, but we are eager to take it to the  
next level. In order to meet this goal, I  
invite you to one of our Committee’s Open 
Houses, which we will be hosting throughout 
the year.  

Our first open house, for Accountants in 
Industry and Local Practitioner’s committees 
was held on June 4 at Webster Bank in White 

Plains from 5:30 to 7:00 p.m., and followed 
by a CPE seminar on fraud awareness.  

Our second open house will take place  
July 11 for our Young CPAs Committee. It will 
be held at the office of Citrin Cooperman & 
Company at 709 Westchester Avenue, White 
Plains, N.Y., from 8 to 9 a.m. Please email 
Heather Oboda at hoboda@citrincooperman.
com to RSVP for this event. I would like to 
encourage all Young CPAs to attend. I would 
also like to ask the partners and the employers 
to allow and encourage their junior staff to get 
involved in this committee and participate.   

We will continue to have open houses for 
our remaining committees throughout the 
year.  However, you don’t need to wait for the 
open house for an invitation to get involved.  
A listing of our chapter’s committees and  

major events, as well as contact informa-
tion, can be found on our chapter’s newslet-
ter, which is located on the NYSSCPA.org  
website.   

glinss@citrincooperman.com

open houses offer members a taste of chapter committees
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