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F
ormer New York Gov. David A.  
Paterson applauded a group of 85 high 
school juniors on July 11 for taking 
the first step toward seizing control 

of their futures by participating in the Foun-
dation for Accounting Education’s Career 
Opportunities in the Accounting Profession 
(COAP) program. His speech, delivered at  
PricewaterhouseCoopers in Manhattan, was 
part of a special NYSSCPA presentation 
for COAP participants titled “The Power of  

Decision Making in Your Professional Future,” 
and marked the second time that he has ad-
dressed students. Paterson currently serves as 
honorary COAP advisory board chair. 

“The accounting profession is a rewarding 
one and there is an unprecedented demand 
for those professional services,” Paterson said.  

“ … The fact that you’re here means you 
have a leg up on a lot of people who have 
just as much talent as you have, just as much 
ability as you show, but don’t know all the  
options available for people coming out of 

BY CHRIS GAETANO  
AND RICHARD J. KORETO 
Trusted Professional Staff

T
he U.S. House of Representatives 
voted in July to bar the Public Com-
pany Accounting Oversight Board 
(PCAOB) from requiring public com-

panies to rotate audit firms.  
With a vote of 321-62, lawmakers passed 

H.R.1564, the Audit Integrity and Job Pro-
tection Act, an NYSSCPA-supported bill that 
amends the Sarbanes-Oxley Act to prohibit 
the PCAOB “from requiring public compa-
nies to use specific auditors or require the use 
of different auditors on a rotating basis.” The 
bill was introduced in April by Rep. Gregory 
W. Meeks (D-N.Y.) and Rep. Robert Hurt (R-
Va.). It currently awaits Senate approval.

The PCAOB had been exploring mandatory 

audit firm rotation as one way to increase au-
ditor independence, noting in an August 2011 
concept release that its inspections “frequently 
find audit deficiencies that may be attributable 
to [auditors’] failure to exercise the required 
professional skepticism and objectivity.” 

But in a December 2011 comment let-
ter authored by members of its Audit-
ing Standards and SEC committees, the  
NYSSCPA disagreed with the idea, saying that 

the PCAOB failed to effectively link audit fail-
ures with lack of independence. Furthermore, 
the Society asserted that mandatory auditor 
rotation would be disruptive to the audit in-
dustry, especially for smaller firms.  

The Society recently reiterated its position 
in a letter sent to members of New York’s con-
gressional delegation, urging them to support 
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Students enrolled in the Foundation for Accounting Education’s Career Opportunities in the Accounting Profession (COAP) program gathered at PricewaterhouseCoopers in July for a presentation by NYSSCPA 
President J. Michael Kirkland (center) and former New York Gov. David A. Paterson titled “The Power of Decision Making in Your Professional Future.” 
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I
n May, the Financial Industry Regulatory 
Authority (FINRA) Investor Education 
Foundation released the findings of a  
national survey revealing how more than 

25,000 Americans manage money and make 
critical financial decisions. There were some 
encouraging trends among the data; 40 per-
cent of Americans are building emergency 
savings, up 5 percent from three years ago. 
But there were also several troubling findings 
as well. 

A failure to plan is a plan to fail, as my 
grandmother used to say, and yet, too many in 
our communities continue to live short-sight-
edly: 59 percent of Americans surveyed had 
not planned for their own retirement, and a 
majority had not planned for their children’s 
education. Equally concerning is the dismal 
road that seems to lie ahead for our young 
people. Overall, measures of financial capabil-
ity were much lower among younger Ameri-
cans; the survey also found that more than 
half of student loan recipients are concerned 
about their ability to eventually pay them off. 
As former Gov. David A. Paterson pointed out 
last month during a speech before students 
enrolled in the NYSSCPA’s Career Opportu-
nities in the Accounting Profession (COAP) 
program, when young people don’t under-
stand the long-term ramifications of amassing 
debt, it weighs heavily on the borrowers, their 
parents and the public.

What the FINRA survey tells us is that we 

as a country are still struggling with financial 
literacy—that body of skills and knowledge 
that allows an individual to make informed 
and effective decisions about their financial 
resources. 

There are many groups pur-
porting to step in and fill 
that gap. Financial educa-
tion has become an in-
creasingly crowded field. 
As a recent story in the 
Wall Street Journal noted, 
thousands of financial- 
services companies and 
other organizations, in 
addition to several gov-
ernment agencies, are cur-
rently vying for the pub-
lic’s attention on this topic. 

But we as CPAs have a special place in this 
conversation, by virtue of how closely we work 
with the public, our position as standard-bear-
ers and our profession’s commitment to ser-
vice. It’s part of the CPA’s role to educate the 
public. We’re on the frontlines. We’ve seen 
firsthand how a poor grasp of basic financial 
concepts can wreak havoc on a family or small 
business. It’s one reason why, a decade ago, the 
AICPA launched its 360 Degrees of Financial 
literacy program, in which the institute part-
nered with the NYSSCPA and other state so-
cieties to arm CPAs with resources they could 
use at the local level to help educate their com-

A call not only to serve, but to educate
munities on financial topics. 

We must continue that mission—first, by 
individually volunteering to share our expertise 
with community groups, houses of faith and 

schools right in our own backyards, and 
second, by working hand in hand 

with the Society. In the com-
ing months, the NYSSCPA 
will unveil a new financial 
literacy initiative that will 
put member volunteers in 
close proximity with those 

who are among the most 
vulnerable in our communi-
ties and could benefit from 
our members’ years of expe-
rience. Society chapters have 
taken the lead on this initia-

tive and are developing innovative solutions at 
a local level that could become models for the 
larger statewide effort. For example, this year 
the NYSSCPA’s Nassau Chapter established a 
financial literacy committee devoted to creat-
ing programs to help children better under-
stand the concept of money. 

I am asking you, our members, to seize  
opportunities as they arise to promote finan-
cial education. We’re called to be leaders on 
this issue. If not us, then who? If not now, 
then when?

president@nysscpa.org

z President’s commentary

J. Michael Kirkland

Each year, the NYSSCPA Board of Directors holds an open meeting 
that any member in good standing may attend. 

This year’s open meeting will be held on Sept. 27 as part of the 
NYSSCPA Governance Forum, beginning at 9 a.m. at the Desmond 

Hotel in Albany, N.Y. 

For more information, email ngomez@nysscpa.org.

notice of oPen nysscPa 
Board of directors meeting
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O
n July 2, the Securities and Exchange 
Commission (SEC) unveiled its Fi-
nancial Reporting and Audit Task 
Force, a new initiative to detect 

fraudulent and improper financial reporting. 
Housed within the SEC’s Division of Enforce-
ment, the task force will focus on fighting 
securities law violations related to the prepa-
ration of financial statements, issuer report-
ing, and disclosure and audit failures. While 

the SEC has always been keenly interested in 
accounting and financial statement fraud, the 
task force is designed to proactively detect this 
type of misconduct. 

According to Chair David Woodcock, the 
task force will consist of eight to 10 investi-
gative accountants and attorneys, all “fueled 
by a shared mission to improve how we look 
at, understand, investigate and prosecute ac-
counting fraud cases.” Woodcock, along with 
Vice Chair Margaret McGuire, recently spoke 
with The Trusted Professional about the SEC’s 
short- and long-term plans for the task force.  

What motivated the SEC to form this task 
force? 
WOODCOCK: Accounting fraud cases are 
the bread and butter of what we do at the 
agency. A lot of people are committed to 
this area, and that hasn’t changed and prob-
ably never will. What we want to do is bring  
additional resources to bear on financial report-
ing fraud. We want to make sure we’re doing  
all we can to detect it early. The goal, by hav-
ing a national task force, is to bring together a 

lot of the initiatives already in progress across 
the agency and build upon those efforts. So, 
it’s really about concentrating resources in  
this area.  

McGUIRE: In terms of staffing the task force 
and our expectations for the team, the term 
“thought leaders” comes to mind—it’s some-
thing David and I have been talking about. 
We’re looking to bring together a group of 
thought leaders in the Division and make sure 
their work and creativity are brought to bear  
in changing the way we look at financial  

reporting fraud, detect it and investigate it.

Where will these task force members come 
from? Within the division? Outside hires? 
McGUIRE: The task force will draw its 
members from the Division of Enforcement, 
where we have, among our ranks, some of the 
most creative, experienced and skillful foren-
sic accountants, GAAP [Generally Accept-
ed Accounting Principles] accountants and 
investigative attorneys. We will be working 
closely with the Division’s Office of the Chief 
Accountant and our new Center for Risk and 
Quantitative Analytics, as well as coordinating 
with divisions and offices across the agency—
for instance, the agency’s Office of the Chief 
Accountant and the Division of Corporation 
Finance. And we’ll continue to work closely 
with regulatory and law enforcement partners. 

What are your immediate priorities?
WOODCOCK: Our group is going to be de-
fined by several overarching goals. The first is 
to develop a state-of-the art methodology for 
identifying and investigating financial report-

ing fraud that we can share across the agency. 
While all of our goals are important, that will 
be our first effort from the outset. We will also 
be collaborating across the agency, as Margaret 
mentioned, and with regulatory and law en-
forcement partners like the Public Company 
Accounting Oversight Board (PCAOB), and 
interacting with the public, academia and oth-
er third parties to combat financial reporting 
fraud. 

The SEC has said that the task force will 
focus on identifying and exploring areas 

susceptible to fraudulent financial report-
ing. What areas are you currently aware of, 
and what are the areas you expect to be 
looking at in the near future? 
WOODCOCK: Speaking broadly, account-
ing and financial reporting fraud takes many 
forms, but it is fair to say that we see some of 
the same ones over and over. Without getting 
into the details too much, revenue recognition 
is always an issue. Asset and liability valuation 
is frequently an issue, as are accounts that al-
low for a lot of management discretion and 
for management to smooth earnings and ac-
cruals. Another area we’ll look at is non-GAAP 
measures, which vary by industry. I also think  
weaknesses in audit areas—such as, again, reve-
nue recognition, debt equity issues, accounting 
estimates in related-party transactions—will 
always be important to look at. 

McGUIRE: Some other areas are long-term 
contract accounting, lease accounting, pen-
sion liabilities. There are some financial state-
ment areas that are more susceptible to fraud 
than others, and if we look across industries, 

certain accounting methods that, say five years 
ago, were preferred by certain industries now 
are gaining a broader audience and could be 
susceptible to fraudulent reporting. We will 
look at all of those areas. 

I understand you plan to use technolo-
gy-based tools such as the Accounting 
Quality Model, which has been described 
as a way for the SEC to facilitate compar-
ison across firms within an industry and 
discern which financial statements “stick 
out from the pack.” What are some other 
ways you envision this task force lever-
aging technology in the fight against ac-
counting fraud? 
WOODCOCK: Computing costs have come 
down, computing power has gone up, and 
we have access at the agency to a tremendous 
amount of data that a lot of people don’t have 
access to, so we want to make sure we’re put-
ting it to the best possible use. In addition to 
the Accounting Quality Model, we will lever-
age the information in our other internal data-
bases, rely on publicly available databases, and 
also work with our Center for Risk and Quan-
titative Analytics, which uses modeling across 
industries and data sets. The idea, ultimately, 
will be to bring together all these resources 
into a dashboard for reporting companies that 
will allow us to determine which companies to 
investigate further. 

Do you envision this task force taking a 
direct hand in enforcement, or more of an 
advisory role? 
McGUIRE: It will be a combination of the 
two. Task force members will be involved in 
some preliminary investigative steps such as 
requesting documents, reviewing document  
productions and conducting interviews. But 
we expect the task force will remain focused 
on developing new and better methodology. 
We want to make sure they share their knowl-
edge and expertise with people across the  
Division, but also that they maintain a focus 
on improving the methodology as a whole, 
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NEWSMAKERS:
David Woodcock and Margaret McGuire, 
SEC Financial Reporting and Audit Task Force 

Margaret McGuireDavid Woodcock

“The CFO, accountant and audit committees are important; 
we view them as one of the first lines of defense against 
fraud and will continue to do so.”  –David Woodcock

See Newsmakers, on page 8

For more Newsmaker Q & As, visit

www.trustedprofessional.com
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H.R.1564. It cautioned that mandatory rota-
tion “will limit the accumulation of knowl-
edge and experience upon which an audit firm 
develops an understanding of a specific com-
pany’s operations.”

The letter concluded by saying that the  
Society firmly believed “mandatory firm rota-
tion will likely harm audit quality, cost busi-
nesses, disrupt the economy and introduce 
other unintended consequences into the audit 
process.”

According to Steven Wolpow, vice chair of 
the Auditing Standards Committee, mandato-
ry firm rotation would give firms only a short 
while to recoup their investment, in terms of 
the time it takes to understand an entity’s sys-
tems and controls. It might also cause them 
to pick up new engagements at a much more 
rapid pace, which Wolpow said would lead to 
“some chaos.” 

“I think the public spoke, the profession 
spoke, and Congress heard it,” he said.

Other Society members agreed. “Many 
people think mandatory audit firm rotation 
may be too much to ask for right now,” said 
Anthony S. Chan, a member and past chair 
of the SEC Committee. “Unless there is a 
tremendous realignment of who is paying 
the auditors, unless the audit fees are paid by 

someone other than the company, it may not 
be practical to ask for.”

Neil W. Ehrenkrantz, chair of the SEC 
Committee, said that if the intention is to 
improve objectivity and independence, there 
are other less stringent ways to go about do-
ing so, particularly with audit committees 
and the ratification of shareholders. On the 
other hand, Julian E. Jacoby, chair of the Au-
diting Standards Committee, said that there 
are already a number of controls in place to 
ensure auditor independence and objectivity, 
and that mandating audit firm rotation won’t 
improve either.

“We’ve spent 40 years establishing control 
mechanisms through standards and regula-
tions and governance, including the advance-
ment of audit committees and the respon-
sibilities of boards, with regard to financial 
information,” he said. “And firms themselves 
have oversight in terms of their own work 
products.”   

The Audit Integrity and Job Protection Act 
must now go to the Senate for consideration. 
Passage in the Democrat-dominated Sen-
ate may be more difficult—indeed, all those 
who voted against the bill in the House were 
Democrats. In New York, six of the state’s 27 
House members voted against it.

cgaetano@nysscpa.org
rkoreto@nysscpa.org

PCAOBGASB debuts online 
version of GARS
BY CHRIS GAETANO
Trusted Professional Staff

C
PAs in government will no longer 
need to dust off antiquated com-
pact discs in order to access stan-
dards and guidance. On July 12, 

the Governmental Accounting Standards 
Board (GASB) debuted its new online 
Governmental Accounting Research Sys-
tem (GARS), which provides access to all 
Generally Accepted Accounting Principles 
and related literature for state and local 
governments. 

GARS Online (gars.gasb.org) will al-
low CPAs to access relevant literature on 
government accounting and auditing, in-
cluding original GASB standards, codifica-
tion GASB standards and implementation 
guides, all organized in a cross-reference-
able topical index. Beyond the literature, 
the GARS will also have special features 
such as annotations, bookmark utilities, 
advanced search functionality, tabbed 

browsing and archiving.  
The online service offers access plans for 

both single and professional users for a fee, 
while the access plan for academics and 
students will be available for free. Howev-
er, any user can get free access to all con-
tent as well, though it will lack some of the 
navigation and features available under the 
professional plans. 

Venacio A. DaSilva, a member of the 
Government Accounting and Auditing 
Committee and an auditor with the West-
chester County Department of Finance, 
noted that having access to the literature 
online “would be more convenient” be-
cause you can now find the information 
right at your desk. 

CPAs who bought the disc version of 
GARS will receive a special discount if they 
want to switch over to the online version. 

cgaetano@nysscpa.org

Continued from front page

• Accountants’ level of services to the legal profession—applicability of 
traditional and/or nontraditional services to various legal situations 

• Lost profits damages—what to look for in a valuation report
• A primer to fraud and internal controls—preventive and detective controls
• Forensic computing—best practices and challenges
• This conference is eligible for CLE credits (Areas of Professional Practice)

2013 Conferences

Forensic Accounting for Attorneys and CPAs Conference
October 24, 2013

For more information, visit www.nysscpa.org/forensic13, or call 800-537-3635.

FAE VP

Build a solid understanding of the issues, while 
networking with your attorney and CPA colleagues:

Citi Conference Center
388 Greenwich Street
New York, NY 10013
8:30 a.m.–12:45 p.m.

Recommended CLE/CPE Credits: 
4.00 CLE hours (Areas of Professional Practice)
4 CPE hours (2 Advisory Services; 2 Auditing)
Course Code: 
25192411 (In-Person)
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school right now.”
COAP is a free, five-day summer pro-

gram for 11th graders. It was created by the  
NYSSCPA and the FAE in 1987 to introduce 
young people to the profession, with a special 
emphasis on students from minority groups 
historically underrepresented in the field.  
Since its inception, COAP has offered more 
than 3,200 high school juniors the chance to 
learn about business-career opportunities and 
have direct interaction with CPAs.

COAP is hosted by NYSSCPA chapters 
and held on the campuses of 11 partnering 
colleges throughout New York state. Chapters 
and schools that offered COAP programs this 
past summer include:

• Buffalo Chapter (University of Buffalo)                                                                                    
• Manhatttan/Bronx Chapter (Pace 
University)
• Mid Hudson Chapter (SUNY New Paltz)
• Nassau Chapter (Adelphi University)
• Northeast Chapter (University of Albany)
• Queens/Brooklyn Chapter (St. John’s 
University; long Island University) 
• Rochester Chapter (Rochester Institute of 
Technology) 
• Staten Island Chapter (St. John’s 
University)
• Syracuse Chapter (SUNY Oswego)  
• Westchester Chapter (Westchester 
Community College)

launching into a frank lecture on econom-
ics, Paterson underscored the importance 
of selecting the right college and a degree  
major—such as accounting—that will help 
create positive income.

He told students that the cost of a college 
education has risen more than seven times 
over the last three decades, with the average 
student owing more than $38,000 in loans by 
the time they graduate. This has happened, he 
said, without an advantage previous genera-
tions had: the ability to discharge these debts 
in bankruptcy if they cannot pay them. Pat-
erson said he has seen people graduate with 
debts that, given the interest payments, they 
will never be able to work off.

“There are too many young people out of 
school with entry level jobs [who are making] 
$30,000 to $40,000 a year, [and have] hun-
dreds of thousands of student loan debt,” he 

said. “That’s like having a mortgage, but no 
house.”

Paterson said that many students contin-
ue to focus on traditional majors that don’t 
yield the kind of employment that would be 
required to keep up with the cost of living or 
provide the lifestyle one might expect. That’s 
why, he believes, “at this particular time in 
our country, the idea of becoming a certified 
public accountant is one you should really 
consider.”

He noted that, according to the Bureau of 
labor Statistics 2012-2013 Occupational Out-
look Handbook, the market for accountants 
and auditors is expected to grow 16 percent 
during the next seven years, representing al-
most 200,000 new jobs.

 “Becoming a certified public accountant 
is about so much more than just doing the 
books,” he added. “These days, you are helping 

to run the company.” 
NYSSCPA President J. Michael Kirkland 

also spoke to the students, sharing his personal 
career story and imploring the group to “read, 
be curious about the world and how it works, 
and be prepared to work, and then work some 
more—it all pays off in the end.” 

While citing such famous CPAs as Phil 
knight and Arthur Blank—cofounders of 
Nike and Home Depot, respectively—kirk-
land said that a career in accounting can pro-
vide a rewarding life without the trappings of 
celebrity.

“For me, the bottom line of being a CPA 
means for 38 years, I have never been unem-
ployed,” he said. “I’ve always had a job.”

For more on the impact COAP has had on 
high school students, see our special Roundtable 
discussion on page 23. 

Paterson

Top, from left: COAP participant Simbi Akanni shares 
how the program has benefitted her; students take 
part in a Q & A session. Right: Former New York Gov. 
David A. Paterson and Tekecha Morgan, manager of 
the NYSSCPA’s Next Generation programs. 

Continued from front page

Forensic Accounting for Attorneys and CPAs Conference
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14 Wall Street   |   19th Floor   |   NeW York, NY 10005
(Cross street: Nassau Street)

our new location offers even more transportation options:

train: 1, 2, 3, 4, 5, R, J, Z

Bus: M5

rail: New Jersey Transit, PATH

Staten Island Ferry

Financial District Parking Garages

ICON Parking Garage 39
Exchange Place between William Street and Broad Street

John St. Parking Corp
3 Hanover Street between Exchange Place and Wall Street

LAZ Battery Garage
70 Greenwich Street at Edgar Street

Gleenwood Liberty Street Parking
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ICON Parking Garage
30 Carlisle Street between Washington Street and West Street
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BY CHRIS GAETANO
Trusted Professional Staff

T
he NYSSCPA is lending support to a 
proposal by the Financial Accounting 
Standards Board (FASB) that, if im-
plemented, would indefinitely defer 

required disclosures from nonpublic entities 
about the nature of their employee benefit 
plans. The Society stated its opinions in a 
May 29 comment letter that was written in re-
sponse to the FASB exposure draft, “Deferral 
of the Effective Date of Certain Disclosures 
for Nonpublic Employee Benefit Plans in Up-
date No. 2011-04,” released April 30.

The FASB proposal was drafted after non-
public entities voiced concerns about certain 
disclosures required under Accounting Stan-
dards Update 2011-04, Fair Value Measure-
ment (Topic 820): Amendments to Achieve 
Common Fair Value Measurement and Disclo-
sure Requirements in U.S. GAAP and IFRSs, 
which was released in May 2011. The standard 
called for nonpublic entities that sponsor one 
or more defined benefit pension plans or other 
defined benefit postretirement plans to disclose 
quantitative information about significant un-
observable inputs used in level 3 investments 
held by benefit plans in their plan sponsor’s 
own nonpublic entity equity securities. 

These disclosures include a description of 
the valuation techniques and inputs used in 
the fair value measurement of assets held by 

the plan, in the case of level 2 (valuation based 
on market observables) and level 3 (valuation 
based on inputs that are considered unobserv-
able) recurring and nonrecurring fair value 
measurements. For level 3 measurements, en-
tities are required to provide quantitative in-
formation about the significant unobservable 
inputs used in the fair value measurement. 

The amendment was effective for nonpub-
lic entities for annual periods beginning after 

Dec. 15, 2011. Since then, sponsors of non-
public benefit plans have argued that some 
of these disclosures may cause them to reveal 
potentially proprietary information in the fi-
nancial statement, according to the FASB ex-
posure draft. 

“[Since] employee benefit plan financials 
are typically available publicly, and such plans 
may hold investments in their plan sponsor’s 
stock having to [comply with] the expanded 
disclosures regarding level 3 valuation in-
puts, [the financials] would potentially pro-
vide the public with confidential information 
about the value of the sponsor’s business,” said  

Robert M. Rollmann, chair of the Financial 
Accounting Standards Committee and one of 
the letter’s authors. 

According to the exposure draft, the FASB’s 
proposal to “defer indefinitely” the effective 
date of some of the required disclosures is in-
tended to allow time for discussions between 
plan regulators and stakeholders about the 
impact that specific disclosures and their po-
tential effect of disclosing proprietary infor-

mation on employee benefit plans would have 
on the plan sponsors. This relief would only 
apply to the quantitative disclosures required 
in level 3 fair value measurements and would 
not apply to disclosures regarding other invest-
ments held by the benefit plan or qualitative 
disclosures. 

The NYSSCPA agreed with the draft in its 
comment letter, with Rollmann pointing out 
that the proposal is targeted at very specific 
circumstances. 

“Nonpublic employee benefit plans hold-
ing other level 3 investments wouldn’t get 
relief from the quantitative disclosures of ASU 

2011-04 for such securities.” he said.
However, the NYSSCPA, in its comment 

letter, added that “an exception should be ex-
panded to include investments held by non-
public employee benefit plans in the stock of 
nonpublic subsidiaries of the plan sponsor,” 
because “in our experience, as a result of merg-
ers, some plans may also hold investments in 
the stock of the nonpublic subsidiary of the 
plan sponsor.” 

“It could very well be that an entity may 
be holding stock of brother or sister organiza-
tions, and that could potentially compromise 
confidential information as well,” Rollmann 
said. 

Noting that the FASB board does consid-
er the NYSSCPA’s comments, Rollmann said 
that at the June 12 FASB board meeting, it 
agreed to expand the scope of investments to 
include the equity securities of nonpublic affil-
iated entities of the sponsor.

cgaetano@nysscpa.org

FASB proposes disclosure relief for benefit plans; Society agrees

Sponsors of nonpublic benefit plans have argued that 
some of these disclosures may cause them to reveal 
potentially proprietary information.
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BY CHRIS GAETANO
Trusted Professional Staff

T
he NYSSCPA generally approves of 
a reproposed standard from the Pub-
lic Company Accounting Oversight 
Board (PCAOB) that requires audi-

tors to give greater scrutiny to related parties 
and significant and unusual transactions, but 
has asked the board to enhance and clarify 
certain provisions to assist practitioners in the 
application of the standard. 

The Society made its comments in a July 2 
letter written by members of its Auditing Stan-
dards and SEC Committees. 

“We support [the PCAOB’s effort] but we 
did have a few comments that we thought 
were significant and would provide further im-
provements,” said Jan C. Herringer, a mem-
ber of the Audit Standards Committee and 

one of the letter’s authors. 
The board’s proposal, Proposed Auditing 

Standard—Related Parties, Proposed Amend-
ments to Certain PCAOB Auditing Standards 
Regarding Significant Unusual Transactions, 
and Other Proposed Amendments to PCAOB 
Auditing Standards, is its second draft of the 
standard since it received comments on an ini-
tial exposure last year, including a May 2012 
letter from the NYSSCPA. 

If implemented, the proposal would require 
auditors to understand the company’s relation-
ships and transactions with related parties as 
part of their already existing risk assessment 
procedures; evaluate whether the company 
has properly identified these relationships and 
transactions; perform specific procedures if 
the auditor finds that there is a related party, 
relationship or transaction that has not been 
disclosed and is required to be or presents a 
significant risk; and communicate their evalu-
ation to the audit committee. 

The PCAOB noted in its draft that relat-
ed-party transactions were a major factor in 
some of the more high-profile accounting 
frauds such as Enron and WorldCom, and 
“have continued to be [a] contributing factor 
in more recent cases.” 

The board said that the revised proposal’s sec-
tion on related parties better integrates the pro-
posed standard with preexisting risk-assessment 
standards and procedures. It also clarifies that 
auditors may exercise professional judgment 
when performing their work. What’s more, 
the revised proposal directs auditors to assess 
whether relationships and transactions with 
related parties have been properly identified by 
the company under audit. 

In its comment letter, the Society called at-
tention to certain guidance contained in an 
appendix to the proposed standard that em-
phasized that evaluating whether the company 

has properly identified its related parties and 
relationships and transactions with related 
parties specifically involves performing pro-
cedures to test the accuracy and completeness 
and not simply assessing the company’s pro-
cess. This, the Society said, may lead to the 
unrealistic expectation that the auditor is re-
sponsible for identifying all related parties and 
transactions without limitation. 

The Society emphasized that there should 
be some additional context explaining that the 
nature of related-party relationships and trans-
actions may lead to higher risks of material 
misstatement than non-related party transac-
tions, which would emphasize that an audi-
tor’s ability to detect material misstatements 
may be impacted, even though the audit is 
properly planned and performed. 

The PCAOB, in its draft, also proposed new 
ways of dealing with significant unusual trans-
actions. The exposure draft went on to say that 
significant and unusual transactions can create 

complex accounting and financial statement 
disclosure issues, which pose an increased risk 
of material misstatement, in some cases taking 
the form of fraudulent financial reporting. 

Changes from the previously proposed 
amendments regarding significant unusual 
transactions include a note stating the auditor 
should take related parties or relationships into 
account when identifying significant unusual 
transactions, a note stating that related-party 
transactions that are also significant unusual 
transactions should be evaluated by the audi-
tor to determine whether the business purpose 
of the transaction indicates the presence of 
fraud, and a footnote stating that information 
obtained from identifying and evaluating sig-
nificant unusual transactions could indicate 
that previously unknown or undisclosed relat-
ed parties might exist. 

The proposal also goes over financial re-

lationships and transactions with executive 
officers in the company, whom the PCAOB 
said were “in a unique position to influence 
a company’s accounting and disclosures.” The 
PCAOB’s draft said that the key change to this 
section, since the revision, is a clarification that 
procedures regarding a company’s financial re-
lationships and transactions with its executive 

officers would be performed as part of the au-
ditor’s risk assessment process. Also, the most 
recent version of the proposal emphasized that 
the auditor has no responsibility to make any 
determination regarding the appropriateness 
or reasonableness of a company’s compensa-
tion arrangements with its executive officers, 
or to make recommendations regarding such 
compensation arrangements. Other changes 
mainly had to do with making the existing au-
diting standards conform with the proposal on 
executive compensation. 

In addition to asking for clarification re-
garding auditor expectations, the Society not-
ed that the proposal contains implementation 
guidance in its appendices, including the spe-
cific procedures that the auditor must perform, 
and said that it would be better if the PCAOB 
moved that guidance into the body of the pro-
posal itself, as it would make it easier for the 

auditor to find and would clarify how the oth-
er implementation guidance is to be used. 

“[This would] help practitioners understand 
the context in which the requirements are set 
and understand the context in which they will 
be better able to implement the standard,” 
Herringer said. 

cgaetano@nysscpa.org

Society supports related parties plan, but seeks clarification

NYSSCPA comment letters
The following list includes all comment letters released by the NYSSCPA between 
July 1 and July 31, 2013. To read all comment letters published by the NYSSCPA, 
visit http://www.nysscpa.org/page/society-comment-letters.

Comments to the PCAOB on Release No. 2013-004–Proposed Auditing 
Standard—Related Parties; Proposed Amendments to Certain PCAOB 
Auditing Standards Regarding Significant Unusual Transactions; and Other 
Proposed Amendments to PCAOB Auditing Standards: Released July 2—
Comments to the Public Company Accounting Oversight Board (“PCAOB” or 
“Board”) on Release 2013-004, a reproposal of a new auditing standard, Related 
Parties; amendments to certain PCAOB auditing standards regarding significant 
unusual transactions; and other amendments to PCAOB auditing standards. The 
reproposed standard would supersede the Board’s existing auditing standard on 
related parties, AU sec. 334, Related Parties.

The PCAOB noted that related party transactions were a major factor in some of the more high 
profile accounting frauds such as Enron and WorldCom, and “have continued to be contributing 
factor in more recent cases.”

which benefits the entire Division. 

How big of a role will CPAs play in this 
task force? How can CPAs, in general, 
help with the mission of this task force? 
McGUIRE:  About half of the task force 
members will be accountants, half will be 
attorneys; but I think the bigger message for 
CPAs, for auditors and for audit committee 
members is about financial reporting itself. 
Perhaps the best weapons against financial 
reporting issues are a robust compliance 
program, an appropriately skeptical auditor, 
and a diligent and involved audit commit-
tee. Audit committee and auditor oversight 
are critical safeguards, particularly in areas 
that involve management judgment in the 
preparation of financial statements and dis-
closures. 

Another message is about self-reporting 
and cooperation, which remain important 
for issuers, industry participants and audi-
tors. Self-reporting has long been a key fea-
ture of our enforcement program, and the 
Division will continue to credit those issuers 
and auditors who police themselves and con-

tact the staff early with prompt reporting. 
lastly, another important message to 

CPAs and auditors is that enforcement has a 
very effective cooperation program designed 
to encourage greater cooperation among 
individuals and companies that find them-
selves involved in an SEC investigation. We 
have a wide spectrum of tools that can fa-
cilitate and reward meaningful cooperation. 
The program is important because it gives 
enforcement staff access to high-quality, 
firsthand information and evidence, and that 
results in better investigations, stronger cases 
and a greater ability for the Division to stop 
financial reporting fraud and other types of 
fraud earlier. 

WOODCOCK: In every case involving 
accounting fraud, we will ask where the au-
ditors and the gatekeepers were. The CFO 
and accountant and audit committees are 
important; we view them as one of the first 
lines of defense against fraud, and will con-
tinue to do so. 

cgaetano@nysscpa.org

Newsmakers Continued from page 3
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Society to FASB: All users 
are important users 

BY CHRIS GAETANO
Trusted Professional Staff

T
hough the NYSSCPA supports the 
overall efforts of the Financial Ac-
counting Standards Board (FASB) 
to revise the proposed decision-mak-

ing framework for the new Private Company 
Council (PCC), it disagreed with the board’s 
plan to focus on a certain segment of users, 
urging it, instead, to broaden its view of rele-
vant stakeholders. 

The Society made its views known in a 
comment letter written by members of the 
Financial Accounting Standards Committee, 
published on June 21. 

The letter was in response to the FASB’s 
Invitation to Comment, Private Company 
Decision-Making Framework: A Guide for 
Evaluating Financial Accounting and Reporting 
for Private Companies, which was released on  
April 15. The FASB proposal is a revised ver-
sion of the original decision-making frame-
work it released in July 2012, which would 
govern how the PCC—a body that advises 
the FASB on private company matters and 
recommends exceptions or modifications to 
U.S. Generally Accepted Accounting Prin-
ciples (GAAP) for private companies—will 
determine whether and in what circumstances 
it will provide alternative recognition, mea-
surement, disclosure, display, effective date or 
transition guidance for private companies op-
erating under GAAP. 

According to the FASB, the revisions in-
corporate feedback from 57 comment letters 
it received about the original framework. This 
includes a November 2012 comment letter 
from the NYSSCPA, in which the Society 
said that the PCC should keep the users of 
financial statements foremost in mind when 
making decisions, and should ensure that the 
framework is flexible enough so that the coun-
cil can meet a wide variety of challenges that 
come with the task of overseeing private-entity 
accounting matters. 

In its latest draft, the FASB noted two ma-
jor differences between the first version of the 
framework and the revised version. For one, 
unlike its previous incarnation, the revised 
framework can include industry-specific guid-
ance, provided it is relevant to users of financial 
statements for public and private companies. 

The Society agreed with the inclusion of 
industry-specific guidance in the framework, 
which it said would “reflect unique transac-
tions of various industries and that the same 
measurement and recognition principles are 
applicable to both public and private compa-
nies operating in these industries.” However, 
it added that there shouldn’t be a distinction 
between public and private in the accounting 
for these unique transactions. 

The other big change, according to the 

FASB, would be the ability for entities to es-
sentially pick and choose which alternatives to 
GAAP for private companies they will apply, 
though in certain circumstances, the FASB 
and the PCC might require the application of 
specific guidance if they feel it’s necessary.

The Society said that since the goal of the 
PCC is to find exceptions and modifications 
to GAAP for private companies, rather than 
create an entirely new accounting basis, it 
makes sense that private company financial 
statement preparers be permitted to use both 
private company exceptions and standard pub-
lic company rules, based on their individual 
needs. Not every modification or exception, 
the Society added, is necessarily going to pro-
vide the most relevant information to financial 
statement users. 

“Preparers should present information re-
quired/needed by their particular users even if 
GAAP permits an exception or modification. 
This approach provides flexibility and main-
tains disclosures that are relevant to the finan-
cial statements,” the Society said. 

Where the Society took issue with the frame-
work was its approach to specific users. In its 
draft, the FASB said that since the most com-
mon users of private company financial state-
ments are investors, lenders and other credi-
tors, “it is important to focus most” on their 
needs. But the Society countered that idea, 
saying that it disagreed “with the notion that 
certain users are more important than others,” 
as well as with the idea that financial statement 
disclosures should be limited to information 
that the preparers and auditors think may be 
of interest to only a subset of users. 

Robert A. Dyson, a member of the Finan-
cial Accounting Standards Committee and the 
chair of the committee that authored the letter, 
pointed out that there are many other groups 
that are interested in private company finan-
cial statements, some of which have significant 
influence on the functioning of these entities. 

“If you’re a preparer of private company 
financial statements or an auditor of private 
company financial statements, the regulators 
carry an awful lot of weight, [while] insurance 
providers are making decisions on whether to 
insure the client or for how much,” he said. 
“We’re saying that there are no unimportant 
users.”   

Dyson added that since this framework will 
inform all of the decisions made by the PCC 
in the future, it’s especially vital to make sure 
that it provides for the needs of those who 
would be affected by it. 

“A framework is like the Constitution,” he 
said. “It guides all other decisions. … Many 
times, it is more important than the specific 
proposals, because when they make those pro-
posals, [they do it to be] consistent with the 
framework.”

cgaetano@nysscpa.org
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Panel offers view of celebrity money management

BY CHRIS GAETANO
Trusted Professional Staff

W
e’re accustomed to seeing Hol-
lywood celebrities surrounded 
by the trappings of wealth, but 
how, exactly, do they make their 

money—and how can financial professionals 
assist them in managing it? That question was 
the topic of a discussion held during the FAE’s 
Entertainment, Arts and Sports Half-Day 
Conference in May, and to illustrate its an-
swer, panelists prepared fictitious case studies 
based on real-life celebrity clients. 

The panel included Madelyn R. Miller, a  
financial advisor from J. P. Morgan who advis-

es professional artists and other high-net indi-
viduals; lea DiPerna, founder and president of 
DiPerna Associates, an entertainment-focused 
accounting and business management firm; 
and Diane krausz, the managing partner of 
D. krausz and Associates, a boutique law firm 
that specializes in entertainment law.  

DiPerna described one of the panel’s exam-
ples, “Allison,” as an actress in her early 40s who 
is also a married mother of three with homes 
in los Angeles, the Hamptons and New York 
City. DiPerna said that Allison, aware that 

opportunities begin to diminish for an actress 
after a certain age, had sought to diversify her 
work by taking on other roles, including those 
behind the camera. As a result, though Allison 
drew her main source of income as a character 
actress on a popular cable TV show, she also 
worked as a voiceover actress for a cartoon se-
ries, an associate producer and a model. 

krausz offered further details on certain 
parts of Allison’s income. As a character actress 
on a series, Allison made $125,000 for the first 
25 days of shooting and an additional $5,000 
for each day of shooting after that. That, 
krausz said, is the structure of a basic talent 
agreement. Beyond that, krausz said that Alli-
son also had an associate producer agreement 

where she was given an initial production bo-
nus of $75,000, with an additional $14,000 
for each episode she produced. Allison’s  
voiceover work comes with merchandising in-
come. And, since Allison has property in three 
different parts of the country, she sometimes 
rents out her Hamptons home when she isn’t 
staying there to generate extra income.  

On the other side of the ledger, DiPerna 
said Allison has significant personal and busi-
ness expenses, which come from the profes-
sionals she employs (her agent and manager, 

for example), as well as the cost of maintain-
ing three homes and keeping her children in 
private schools on both coasts. She added that 
since Allison maintains homes on both coasts, 
she was paying taxes in California and New 
York, as well as separate New York City tax-
es. In addition, Allison “spends quite a bit of 
money” to maintain the quality of life she’s be-
come accustomed to. 

Miller said that Allison currently has about 
$1 million in cash and $500,000 in an invest-
ment fund. Since Allison has a moderate risk 
tolerance, Miller recommended a diversified 
portfolio with 65 percent in equities and 35 
percent in fixed income. With a safe fixed in-
come, and by diversifying her portfolio and 

investing in U.S. small, mid- and large cap 
investments, in both developed economies 
and emerging markets, Allison could generate 
much more wealth over the long term. 

After parsing Allison’s income, spending 
and currently liquid assets, Miller sought 
to project her wealth over the long run. The 
model used to do so, Miller said, comes from 
a forecast of about 10,000 possible outcomes 
that account for the various ways that the mar-
kets could act in the future. With Allison’s in-
come, Miller said that she could make much 

more money simply by diversifying her assets. 
Still, Miller said, even with this, Allison would 
run out of money in some of the worst case 
scenarios, and so she suggested Allison reduce 
her spending so that she would have enough 
money for the long term. 

“The reason we do this for a lot of celebri-
ties and artists, is that they have no concept of 
how their current income can project into the 
future and they spend at much higher rates be-
cause they think it’s going to continue forever,” 
she said. “That may be true, but [we tell them 
to] plan for the worst case.”   

Miller encourages her clients to focus on 
things they can control; they can’t control the 
markets, for example, but they can control 
their spending. She noted that, in this case 
study, Allison’s personal expenses would have 
to be cut to $102,000 a year if she didn’t want 
her money to run out; currently, Miller said, 
Allison spends about $300,000 a year. 

With reduced spending in general and 
through diversifying her portfolio, over time 
with compounding, Miller projected that Al-
lison could come away with more than $10 
million. 

“Clients will understand [their financial 
forecast] if you show it to them in real num-
bers. So I would take Allison all the way to the 
end and show her [what the picture looks like] 
30 years from now,” she said. “It will give them 
peace of mind and show them that, yes, they 
can control their financial future.” 

cgaetano@nysscpa.org

“Clients will understand [their financial forecast] if 
you show it to them in real numbers.... It gives them 
the peace of mind that, yes, they can control their 
financial future.” —Madelyn R. Miller
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BY RICHARD J. KORETO
Trusted Professional Correspondent

E
arlier this year, Gov. Andrew M.  
Cuomo offered a bold proposal for 
tax-free zones centered on college cam-
puses around the state. Though it was 

unclear if the state legislature would pass it 
during this session, change it or simply table 
the issue, a tweaked version was approved and 
then signed by the governor on June 24, just as 
lawmakers were walking out the door for their 
summer break. 

What exactly does the proposal entail—
and who’s for or against it?

As described in an official state Senate  
release, under the law, SUNY (State Universi-
ty of New York) Tax-Free Areas to Revitalize 
and Transform Upstate New York (START-UP 
NY) businesses will be virtually exempt from 
all taxes for 10 years, with—
• no corporate income and no personal in-

come taxes on business income,
• no sales and use taxes on personal tangible 

property/services purchased by businesses, 

BY RICHARD J. KORETO
Trusted Professional Correspondent

I
n the coming years, as retirees depend 
more and more on a variety of retirement 
vehicles instead of just the traditional pen-
sion plans, we may see more rulings like 

the New York State Department of Taxation 
and Finance’s (NYSDTF) recently issued Ad-
visory Opinion TSB-A-13(7)I, which specif-
ically addresses the taxation of nonqualified 
deferred compensation. How do these vehicles 
fit into the definitions in state tax law?

In the case at hand, the petitioner was 
employed at American Express from 1984 
until 2007, when he retired at age 56. 
He participated in a company supple-
mental retirement plan that was classi-
fied as a nonqualified deferred compensa-
tion plan, for federal income tax purposes.  
Before his retirement, in 2005, the petitioner 
elected to receive these supplemental retire-
ment benefits in 15 annual installments. 

The first installment under the plan was 
made in July 2008. In July 2011, after the pe-
titioner had turned 59½, the installment pay-
ment amount was a little over $20,000. Amer-
ican Express reported this on IRS Form W-2, 
Box 1, (Wages, Tips, Other Compensation) 
and Box 11 (Nonqualified Plans).

The petitioner’s question concerned how 
New York state taxes the installment payment. 
Section 612 of the state tax law says that state 
adjusted gross income equals federal adjusted 
gross income (FAGI), with certain subtrac-

Tax-free zones now a reality, despite skepticism

NYSDTF rules on plan distributions

• no real property taxes due on property 
owned by a college or university.
In addition, employees of the eligible busi-

nesses will be able to claim a personal income 
tax deduction equal to the wages earned from 
the business in the tax-free area.

The legislators fine-tuned the governor’s 
proposal: The personal income tax deduction 
applies to income only in the first five years 
of tax benefits. In the remaining five years, 
the deduction applies only to a portion of 
income, based on filing status. And there’s a 
10,000-per-year cap on the number of new 
employees eligible for the personal income tax 
deduction. 

Also, possibly to garner support from down-
state legislators, the program is no longer fo-
cused entirely on the more economically dis-
advantaged upstate region. 

Although upstate campuses get a more  
substantial program, certain campus-affili-
ated businesses in Westchester, long Island  
and New York City will get a break as  
well, given that one CUNY (City University of  
New York) campus in each borough will be 
eligible.

tions, such as distributions from pensions and 
annuities. The petitioner wondered if this was 
the situation, in this case.

Federal definitions for state rules
The resulting decision ended up being a 

multipronged test. First, NYSDTF Deputy 
Counsel Deborah R. liebman had to dig deep 
into the tangled details of Section 612. She 
noted that up to $20,000 of income included 
in FAGI, in this situation, is eligible for the 

subtraction modification under Section 612(c)
(3-a). The exact language, as stated by lieb-
man, is that the distributions should be from 
“periodic payments attributable to personal 
services performed by such individual prior to 
his retirement from employment and which 
arise from an employer-employee relation-
ship.”  This is further clarified in 20 NYCRR 
(New York Codes, Rules, and Regulations) 
Section 112.3(c)(2)(i)(a-d), said liebman.

However, before assuming that the distribu-
tions were eligible for the subtraction, she had 
to turn to federal rules: Are these payments 
even part of FAGI, per Internal Revenue Code 
(IRC) Section 62? 

Yes, said liebman, who cited U.S. Trea-

Politics makes strange bedfellows
The state academic community, as well 

as key legislators on both sides of the aisle, 
has praised the new law as being friendly to 
businesses and to their employees, ideally 
luring businesses into the state, whose job 
creation will more than make up for any rev-
enue shortfall.

But groups often at odds are united in 
pointing out the flaws of the new law. In an 
interview in the Auburn Citizen, state Repub-
lican Party Chair Edward F. Cox said he would 
have rather seen a simple tax break for man-
ufacturing businesses and small businesses, 
that he did not think START-UP NY would 
be effective, and that he felt corporate tax cuts 
were the way to go, rather than putting one 
company over another, as this plan would do.

From the left, the New York State AFl-CIO 
also blasted the law in a June 19 release. Ma-
rio Cilento, president of the New York state 
trade union, said, “Individuals granted favored 
status under the proposal, as well as their fam-
ilies, will consume state services, but unlike 
other New Yorkers will be exempt from help-
ing to pay for them; that’s just not right.” In 

sury regulations that interpret the rele-
vant IRC sections to include “retired pay  
of employees, pensions, and retirement allow-
ances” as well. Therefore, the petitioner’s dis-
tributions are part of FAGI and are taxable—
unless subject to a New York subtraction 
modification, as noted in the above paragraph.

Finally, liebman referred back to state law 
in order to see if the distributions fulfilled all 
of the requirements in New York: The recip-
ient had to be at least 59½, the money had 

to be paid out in periodic payments, and it 
had to be attributable to personal services per-
formed by the recipient for his or her employer 
before retirement. 

All those items were true for the pe-
titioner. So, since the state allowed the 
FAGI subtractions, the IRS recognized  
the payouts as FAGI, and the petitioner 
met the other state conditions, the payouts  
were pension and annuity income. The peti-
tioner was eligible for the $20,000 subtraction 
modification.

Implications for retirees
Although this opinion, like others, only 

applies to this situation, the lessons are 

the same release, Danny Donohue, president 
of the Civil Service Employees Association 
(CSEA), dismissed the law as “a corporate wel-
fare gimmick.” 

Also in the release, Andrew Pallotta, ex-
ecutive vice president of the New York State 
United Teachers (NYSUT) expressed concern 
about the loss of revenues needed to fund edu-
cation. In addition, the entire education com-
munity is not behind the law, despite its close 
ties to SUNY campuses.

 However, some upstaters are being cau-
tiously optimistic, especially in hard-hit Buffa-
lo, which possesses a major SUNY campus. An 
editorial in The Buffalo News said, “A half-doz-
en companies have already expressed inter-
est in locating in the Albany area, and while 
none have been reported by the University at 
Buffalo, as yet, the region has the campuses, 
the space and the workforce to attract the at-
tention of businesses looking to start up or 
expand operations. We need to be ready for 
them.”

rkoreto@nysscpa.org

wide-ranging for any CPA who has clients ap-
proaching retirement. With so many different 
kinds of plans available, tax professionals will 
need to delve into the rules and laws and, if in 
doubt, submit their own requests for advisory 
opinions.

liebman had to address a similar issue ear-
lier this year. Although that decision was not 
cited in this new case, it also addressed the tax-
ation of certain kinds of retiree payouts and 
involved extensive research focusing on the 

intersection of state and federal tax rules. The 
best advice, then, is probably “never assume.”

Also, another interesting feature of this de-
cision concerned the fine print. Often, word-
ing can mean a great deal in formulating an 
opinion—but not always. Here, liebman 
noted that the petitioner’s employer placed the 
distributions under Wages, Tips, Other Com-
pensation, on the W-2. However, the employ-
er’s classification did not affect her conclusion, 
she wrote.

rkoreto@nysscpa.org

The lessons from this opinion are wide-ranging for any 
CPA who has clients approaching retirement.  
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BY RICHARD J. KORETO
Trusted Professional Correspondent

 

A
ny entity involved in a taxable trans-
action in New York state has to col-
lect and remit sales tax. That’s a fact 
of life. But for those who do business 

with the state, there are a couple of extra steps. 
As noted in the recently released New York 
State Department of Taxation and Finance 
(NYSDTF) Tax Bulletin ST-118, Certification 
Requirements for Businesses that Contract with 
New York State, in certain situations, business-
es that have been awarded contracts with the 
state must certify that they are registered to col-
lect state and local sales and use taxes on sales 
delivered to locations within New York. And 
this is binding with affiliates and subcontractors  
as well.

The bulletin has its basis in state tax law Sec-
tion 5-a, which provides the details and defini-
tions for state contractors. According to the bul-
letin, the law applies to businesses with certain 
state contracts valued at more than $100,000 
and to businesses that have made sales of tan-

BY RICHARD J. KORETO
Trusted Professional Correspondent

B
uried in one of New York state’s bud-
get bills enacted earlier this year by 
the Assembly (S02609D) were provi-
sions changing the state’s rehabilita-

tion of historic properties credit. The chang-
es—and the long-standing credit itself—have 
received little press, but the new provisions can 
make a lot of difference in the tax bills of eligi-
ble property owners. However, the owners and 
the tax preparers who serve them have to first 
understand the tangle of interacting laws and 
regulations relating to the credit, which is ad-
ministered by both federal and state agencies.

Background to the state credit
The New York state credit is available to 

taxpayers for expenses related to the rehabili-
tation of a certified historic structure located 
in the state, according to the New York State 
Department of Taxation and Finance (NYS-

Special tax rules for state contractors

State historic property credit updated

gible personal property or services with a cu-
mulative value in excess of $300,000, delivered 
by any means to locations within New York. 
They have to certify to the NYSDTF that they 
are registered to collect sales tax by completing  
Form ST-220-TD, Contractor Certification.

But contractors are not the only ones on the 
hook. Each affiliate and subcontractor that ex-
ceeds the $300,000 sales threshold during the 
specified period must make the sales tax certi-
fication as well. Even if the contractor, affiliate 
or subcontractor did not make sales of prop-
erty or taxable services in excess of $300,000 
during the specified period, it still must indi-
cate this on Form ST-220-TD.  The state is 
specific on what’s included in the $300,000 
threshold, according to the bulletin. Contrac-
tors must count all sales of tangible personal 
property and taxable services within New York 
during the specified period—not merely those  
sales made to state agencies. Even the amounts 
of any sales made that are exempt from sales  
tax, such as sales made to an exempt  
organization, are included.

So strict is the state that even the certifica-

DTF). As explained on the NYSDTF website, 
taxpayers are entitled to the nonrefundable 
credit if they or their business meets both of 
the following criteria:
• They are allowed a federal credit under In-

ternal Revenue Code (IRC) Section 47, for 
a structure located in New York. This IRS 
section explains how a structure qualifies as 
history; the rules are lengthy.

• All or part of the rehabilitation project is 
either a targeted area residence within the 
meaning of IRC Section 143(j), or is located 
within a census tract identified as being at or 
below 100 percent of the state median fami-
ly income in the most recent federal census.
The state credit equals 100 percent of the 

federal credit amount allowed, for tax years 
beginning on or after Jan. 1, 2010, and be-
fore Jan. 1, 2015. However, the total amount 
of the state credit can’t exceed $5 million per 
structure.

To claim the credit, individuals have to fill 
out Form IT-238, Claim for Rehabilitation 

tion requires certification. That is, not only 
does the contractor—along with affiliates and 
subcontractors—have to file Form ST-220-TD, 
but it must also certify to the procuring state 
agency that it has filled out that form correctly 
and completely. This certification is done with 
Form ST-220-CA, Contractor Certification to 
Covered Agency.

Definitions are essential
The bulletin explains that the law clearly de-

fines various business and government terms 
for the purpose of Section 5-a, and provides a 
glossary. A “contractor” may be a business, but 
it can also be an individual, partnership, limited 
liability partnership (llP) or any other type of 
entity—and the certification rule still applies. 
The state division offering the contract can refer 
not only to a state department, but also to cer-
tain public authorities or public benefit corpo-
rations, according to the bulletin.

Especially significant are the definitions of 
“subcontractors” and “affiliates,” for the pur-
pose of having to make a certification. A sub-
contractor is any person engaged by a contrac-

of Historic Properties Credit, whose instruc-
tions give more details on the credit. Corpora-
tions wanting to claim the credit fill out Form  
CT-238, which has its own set of instructions.

As noted above, the New York credit is de-
pendent on the federal credit, so substantial 
coordination between state and federal forms 
is necessary in order to make any claims. As an 
added wrinkle, the IRS administers the credit 
in partnership with the National Park Service, 
part of the Department of the Interior, and the 
National Conference of State Historic Preser-
vation Officers, which helps property owners 
achieve the proper certification for the credit.   

What’s new in 2013?
Although the fundamentals of the credit re-

main in place, the state made some significant 
changes in the recent budget, summarized 
and explained in the recently issued NYSDTF 
Technical Memorandum TSB-M-13(4)C, (2)I, 
“Amendments to the Rehabilitation of Histor-
ic Credit.” Below is a summary of some of the 

tor or another subcontractor to fulfill part of  
the contractor’s obligations. Affiliate has an 
even broader definition, referring to any per-
son who directly, indirectly or constructively  
controls another person; is controlled by an-
other person; or is, along with another person,  
under the control of a common parent. The 
contractor has the responsibility for determin-
ing whether a person is an affiliate, according  
to the bulletin, but it helps by also  
defining “control,” in this context: having the 
power to direct the management and policies 
of another.

The bulletin lists a few exceptions to the cer-
tification law, and these come with stringent 
conditions. Basically, the relevant state agency 
and the state comptroller can waive the require-
ments in emergency situations or to ensure 
public health and safety during an urgent event.

More details are available in NYSDTF Pub-
lication 223, Questions and Answers Concerning 
Tax Law Section 5-a.                 

rkoreto@nysscpa.org

more significant features of the memorandum.
For tax years beginning on and after Jan. 1, 

2013, the credit allowed under various state 
tax law sections has been extended to tax years 
beginning before Jan. 1, 2020. Before the 
amendments, it was due to expire for tax years 
beginning on or after Jan.1, 2015. But for tax 
years beginning on or after Jan. 1, 2020, the 
credit will equal 30 percent of the federal cred-
it, and cannot exceed $100,000 per structure. 
Also, to be eligible for the credit, all or part of 
a rehabilitation project must be located within 
a census tract that is identified as being at or 
below 100 percent of the state median family 
income. There has also been a change in the re-
fundable status for future projects: The credit 
is refundable for qualified rehabilitation proj-
ects placed in service on or after Jan. 1, 2015. 
For qualified rehabilitation projects placed in 
service before Jan. 1, 2015, the credit is not 
refundable, but any excess can be carried over 
to the following year or years.

rkoreto@nysscpa.org

For more taxation news, visit

www.trustedprofessional.com
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Panel: retailers playing bigger role in license agreements

By CHRIS GAETANO
Trusted Professional Staff

T
he world of licensing and branding 
has changed considerably, as retailers 
have taken on new power—and CPAs 
who play a decision-making role in 

companies looking to buy or sell licenses will 
need to adjust to the altered landscape, a panel 

of speakers said during a presentation at the 
FAE’s recent Fashion and Furnishings Break-
fast Conference. 

The industry-centered discussion incorpo-
rated the perspectives of CPAs who deal with 
companies involved in the licensing and brand-
ing of products, in both internal and external 
capacities. 

Participants included Charles klein, Esq., 
a partner at Davidoff Hutcher & Citron llP 
and head of the firm’s fashion practice; Gary P. 
Vessecchia, a team leader in HSBC Bank USA’s 
apparel group; and Andrew V. Jassin, cofound-
er and managing director of Jassin Consulting 
Group, which provides licensing and strategic 
consulting services to the textile, apparel and 
home furnishings industries. 

“Before, it was easy [for a licensor] to find a 
brand and sign an agreement … and perhaps 
get some business done,” Jassin said. “The rules 
have changed dramatically.” 

Shifting power dynamics
Retailers have played a large part in this 

change, according to Jassin, as more of them 
have become direct buyers of brand licenses, 
an arrangement called “direct-to-retail.” This 
enables a branded product to be sold, while 
cutting out the need for intermediaries, such as 
distributors. “While 10 years ago, a good idea 
could be licensed by itself, [nowadays] a retail 
partner is essential,” he said. 

Royalties for licensed products have also un-
dergone dramatic change, since direct-to-retail 
licensing agreements have “far lower” rates,  
Jassin added. Normally, one might expect a roy-
alty arrangement with a designer license to be 
about 7 percent to 10 percent. But retail-direct-
ed deals, he said, tend to have royalties based 
on 2.5 percent to 3 percent of retail flow, or, in 
some cases, a number based on first-cost royal-
ty pay, where he said it’s not uncommon to see 
deals at 1.5 percent to 2 percent. 

klein explained that this has changed the 
power dynamic between licensors and licensees. 

Typically, he said, if someone had a solid brand, 
the licensor would be in the stronger position. 
However, when a licensee is a “megaretailer,” 
this dynamic flips. 

Moreover, since retailers often have links to 
various parts of the supply channel, they also 
tend to dictate who the suppliers will be when 
they are the direct license holder, Jassin added. 

With this in mind, klein said that licensors 

need to conduct more due diligence on deals 
that they make with the retailers that sell their 
branded products. Factors to consider during 
the course of this due diligence, he said, include 
whether the licensee is financially capable, 
whether they have the ability to make a good 
product, whether they have experience interact-
ing with the licensor’s industry, whether they 
understand “the DNA of the brand,” whether 
they can deliver the product effectively, and 
whether they have any competing brands. 

Other areas to scrutinize
Of course, the licensor isn’t the only one do-

ing due diligence. klein said that licensees want 
to know “if they’re just getting a hot flash in 
a pan” and will question whether the product 
has the capability for long-term success, if they 
will be able to make money after royalties and 
advertising fees, whether or not the licensor is 
good to work with and if there is consumer de-
mand for the product, and whether they have 
the ability to sell those products. 

Due diligence also plays into financing, ac-
cording to Vessecchia. On the licensor side, 
he said, there are the typical questions of who 
they are, how they run their business and 
what their character is. Another area that he 
examines with licensors is buyer’s cash flows: 
What sort of cash flow does it already have 
from licensing agreements, how much has it 
had in the past and what is their projection 
moving forward? There’s also a collateral com-
ponent: What’s the other collateral a licensor 
may have? The licensor may have some sort of 
receivable, but they usually tend to have the 
trademark for their brand as well, which can 
work as collateral, too. 

When looking at licensees from the financ-
ing angle, Vessecchia said that his company, 
HSBC, considers the minimum payment 
that has been negotiated in the contract when 
coming up with a repayment plan. Though, he 
said, some may find that to be a “little conser-
vative,” what HSBC is looking at, he noted, 

Upcoming Industry Committee Meetings 
 
Chief Financial Officers Wed., Aug. 21

Internal Audit Thurs., Aug. 15

This is a partial listing, which is subject to change. For a complete 
and updated listing of meetings, visit www.nysscpa.org, click on 
“About Us,” and choose “Committees” from the dropdown menu. 

Interested in joining a committee? 

Fill out an application online or contact Nereida Gomez, Manager, 
Committee and Administrative Services, at 212-719-8358 or 
ngomez@nysscpa.org, to find out more information. 

is how the minimum revenue stream per year 
stacks up against expenses, in terms of a repay-
ment schedule. Consequently, “we’re generally 
financing based on the minimums,” he said. 

Other factors he considers are how long the 
licensee has been around, as well as how long 
he or she has owned the license. Another ques-
tion, he said, is “whom are they ultimately sell-
ing to?” This may affect how he would set up a 

license agreement. For example, while JCPen-
ney is a large buyer of licenses, it has been hav-
ing a lot of financial trouble, as of late. 

Doing this sort of due diligence before a 
signing any deal can help uncover potential 
dealbreakers in the agreement. klein pointed 
out that, from the perspective of the licensee, 
there are many factors that can go sour before 
a contract is even signed. Some of it, he said, 
might just be the “economics of the deal,” such 
as the royalty simply not allowing for a profit-
able business. 

Jassin said that, from a licensor’s perspective, 
part of due diligence involves making sure that 
the licensee even has the ability to afford the li-
cense, meaning that “it’s really essential to get 
financial information.” He added that it’s also 
essential to make sure that consumers will want 

the licensed product in the first place. While 
it may seem obvious, even famous brands can 
sometimes overlook this. He said that his firm 
has many different licenses related to Calvin 
klein. The company, he said, at one point want-
ed to start selling furniture, only to find out that 
“no one wanted the furniture.” Unfortunately, 
he added, this was discovered after the license 
had been set up. 

“The license lasted for a period of less than 
six months, to the great pains of everyone. … 
There’s a lot of things that can go right, but 
many things that can go wrong,” he said. 

Jassin added that licensors need to remember 
to constantly audit royalty flows from licensees 
as well, with Vessecchia noting that licensors 
now typically get the right to audit the licensee 
for this purpose. Jassin said that one of his cli-
ents recently found $6.5 million in uncollected 
royalties through an audit because the client 
was on a nonnotification basis when it came to 
sales in certain other countries. 

“The right to audit must be enforced. Com-
panies hate that provision, but it has to hap-
pen,” he said. 

cgaetano@nysscpa.org

For more taxation news, visit

www.trustedprofessional.com

“Before, it was easy [for a licensor] to find a brand and sign an  
agreement. The rules have changed dramatically.” —Andrew V. Jassin
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BY GARY E. CARpENTER, CpA
Member, Professional Ethics Committee

Editor’s Note: Welcome to The Trusted  
Professional’s new monthly column, Doing 
the Right Thing. Written by members of the  
NYSSCPA’s Professional Ethics Committee, it 
takes an in-depth look at how the Code of Pro-
fessional Conduct can be applied to practical con-
cerns. To submit a topic for consideration, email 
the editor at nsaunders@nysscpa.org. 

C
PAs often receive requests for records 
from clients or former clients, wheth-
er the documents were prepared by 
the CPA or given to the CPA as part 

of an engagement. Though, under Section 
501-1 of the Code of Professional Conduct, 
we are required to provide or return certain 
records to current and former clients, the in-
terpretation has recently been revised to clarify 
just which documents must be turned over.   

The code divides records into four catego-
ries: client-provided records, member-pre-
pared records, member’s work products and 
the member’s working papers. Below is a brief 
summary of each, along with the member re-
sponse that the interpretation calls for when a 
client or former client requests either the orig-
inal version or copies of the records:

Client-provided records—The code de-
fines these as accounting or other records that 
belong to the client and were provided to the 
NYSSCPA member by, or on behalf of, the 
client. These include hard-copy and electronic 
reproductions. Client-provided records that 
are in the member’s custody or control should 
be returned to the client, regardless of any fees 
that may be due.

Member-prepared records—These include 
“accounting or other records that the mem-
ber was not specifically engaged to prepare,” 
and are not in the client’s books and records 

or otherwise available to the client, “with the 
result that the client’s financial information 
is incomplete.” Journal entries, supporting 
schedules and documents that are proposed or 
prepared by the CPA as part of an engagement 
would all be considered member-prepared  
records. These documents should be provid-
ed to the client, unless the preparation of the  
records is incomplete or there are fees owed to 
the member for the engagement to prepare the 
specific work product.

Member’s work products—As the deliver-
ables outlined in the terms of the engagement, 
a member’s work product should be turned 
over to the client except when there are fees 
due for the work product; the work product 
is incomplete, for purposes of complying with 
professional standards (the code references, 
as an example, needing to withhold an audit  
report because of outstanding audit issues); 
or if threatened or outstanding litigation  
exists concerning the engagement or the mem-
ber’s work.

Member’s working papers—This category 
includes all other items a member has pre-
pared for an engagement, such as audit pro-
grams, analytical review schedules, and statis-
tical sampling results and analyses, as well as 
documents a client has prepared at the request 
of the member that reflect testing or other 
work done by the member. Working papers 
are the property of the member and need not 
be provided to the client under the interpre-
tation; however, state and federal statutes and 
regulations and contractual agreements may 
require otherwise.

The following is a hypothetical example of 
how the above interpretation might be applied:

For several years, Paul Jones, owner of ABC Cor-
poration, has engaged John Smith, CPA, to prepare 
the corporation’s statements and tax returns. 

On March 14, Jones called Smith and told 
him that he would be changing accountants. 

He asked Smith to forward his records and any 
records Smith had prepared for him to the new 
CPA. Jones had not yet paid for the work Smith 
had just completed. 

Under our Code of Professional Conduct, 
Smith is required to return any records Jones pro-
vided to him as soon as practically possible, but no 
later than 45 days from the date requested.  These 
records must be returned, even though Jones has 
not yet paid for the current work completed.

Once the fee for the current work is received, 
Smith should then provide the records he has pre-
pared, such as journal entries, supporting sched-
ules and other documents that are part of the 
engagement.

Statements, tax returns and other aspects of 
Smith’s work product should also be returned to 
Jones once the fees for that work product have 
been paid. Working papers prepared by Smith are 
his property and are not required to be provided 
to Jones.

In connection with a request by a client or 
former client for a CPA to provide documents 
in any of the four categories, the member 
may—

• charge the client a reasonable fee for the  
time and expense to retrieve and copy such 
records, and require that such fee be paid 
prior to the time such records are provided 
to the client;
• provide the requested records in any 
format usable by the client;
• make and retain copies of any records 
returned or provided to the client.
Where the member is required to provide 

the records to the client, those records must be 
supplied to the client as soon as practical, but 
absent extenuating circumstances, no later than 
45 days of the date requested.  If statutes of 
the state in which the member practices grants 
a lien on these records, the member is not re-
lieved of his obligation to comply with the code 
requirements. Members should also be aware 
that state and federal law may have require-
ments regarding the return of client records.

Once a member complies with these re-
quirements, the member is under no ethical 
obligation to comply with any subsequent re-
quests to again provide such records or copies 
of such records.  

In closing, it’s worthwhile to take a minute 
and read Section 501-1 of the Code of Profes-
sional Conduct. It’s only a couple of pages in 
length, but it could save you time and money.

This article is for informational purposes only 
and is in no way authoritative or indicative of 
how the Professional Ethics Committee may in-
terpret the Rules of Professional Conduct. For 
further guidance on professional issues, please see 
the AICPA Code of Professional Conduct.

For more information, see http://www.aicpa.org/InterestAreas/ProfessionalEthics/Community/
ExposureDrafts/DownloadableDocuments/2013/2013JuneOfficialReleaseConformingChange.pdf  
and http://www.aicpa.org/InterestAreas/ProfessionalEthics/Community/ExposureDrafts/Download-
ableDocuments/2013/2013AugustOfficialReleases.pdf.

mvanduyne@rsabrams.com

Notice of the Ethics Committee

In May, the AICPA revised the definition of “attest engagement” in the Code of Professional 
Conduct, to conform to clarified auditing standards. The reference has been changed to AU-C 
section 620, Using the Work of an Auditor’s Specialist. This revision is effective June 30, 2013. 

BY MARIANNE E. VANDUYNE, CpA
NYSSCPA Code of Professional Conduct Task Force Chair

When a client requests records
Doing the right thing:
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For information on the Camico 
program, contact:

Upstate:
Reggie DeJean
Lawley Service, Inc.
716-849-8618

Downstate:
Dan Hudson
Chesapeake Professional 
Liability Brokers, Inc.
410-757-1932

Or call Camico direct at 800-652-1772.

BY EMILY FRANCHI

D
uring the recent recession, the num-
ber of discrimination charges filed 
with the U.S. Equal Employment 
Opportunity Commission (EEOC; 

eeoc.gov/eeoc/statistics/enforcement/charges.
cfm) soared from about 75,000 in 2006 to 
nearly 100,000 in 2010. The number of fil-
ings leveled off in 2012 and remains just shy 
of 100,000, but the frequency of employ-
ment-related complaints does not appear to be 
decreasing. 

The continued high level of activity can be 
attributed to a number of factors, but two in 
particular stand out: 

• Employees have become more willing to 
file charges against employers. 
• Areas of dispute have expanded, including 

social media, privacy, work-related celebra
tions, alleged discrimination based on issues 
such as disabilities and religion, and the lack 
of accommodations made for such issues. 
Factors driving employment-related dis-

putes are expected to multiply, as litigation, 
legislation and technology create new areas of 
protected and prohibited activities. Howev-
er, some areas of liability have actually been 
around for a long time but persist as problems 
when employers become too relaxed in moni-
toring employee behavior.

Social media and privacy rights
Social media and privacy rights are prime 

examples of areas where the law is still evolv-
ing. Since employers almost always own the 
computer and Internet systems in the office, 
they generally reserve the right to monitor em-
ployee communications on their systems. 

At the same time, state legislatures and courts 
are beginning to afford greater protection to 
the privacy rights of employees. For example, 
in one case, when an employer accessed an em-
ployee’s personal email account and transmitted 
the contents to another employee, it resulted 
in a lawsuit and a $411,000 award against the 
employer. These rulings have caused employers 
to exercise more caution and discretion in their 
workplace monitoring activity.

Factors driving employment-related disputes

Some courts have found that the attorney–
client privilege applies to email, even if the 
email is on the employer’s computer system, 
and the employer has a policy stating that em-
ployee email on the employer’s system is not 
private. Other court decisions differ, depend-
ing on whether the email is on a company 
email account or the employee’s personal web-
mail account (but transmitted via the employ-
er’s equipment). 

States have also passed legislation to protect 
access to employees’ personal social media—
including usernames and passwords—from 
their employers. Exceptions to this protection 
include investigations of alleged employee 
misconduct, and access to employer-issued 
electronic devices. 

Employer firms should consider including 
an Internet/social media usage policy as part 

of their employee handbooks after consulting 
with employment counsel or a risk adviser re-
garding policies or practices that might affect 
employee privacy or other rights. 

Work-related celebrations
A familiar area of liability involves employ-

er functions (formal or informal “after-hours” 
events) where alcohol is served. Claims stem-
ming from such events tend to crop up when 
employers become less diligent in monitoring 
employee behavior. Excessive alcohol con-
sumption, of course, lowers inhibitions and 
impairs judgment, and it can leave impaired 
employees vulnerable to each other. 

Such scenarios can, in turn, lead to viola-
tions of nondiscrimination and other laws, 
such as racial or sexual harassment, slander 
and/or defamation, and even assault, not to 
mention the dangers of driving under the in-
fluence and the related risk exposures to the 
employee, the employer and others. Managers 
should lead by example and hold themselves to 
a higher standard when it comes to behavior. 
Sometimes, judgment calls need to be made 
on an employee’s ability to safely drive home.

When celebrations are held onsite in the 
employer’s offices, firms can implement safe-
guards to help ensure that the firm is protected 
and employees are safe. limiting the number 

of drinks through the use of drink tickets, 
or by allowing a two- to three-hour window 
during the beginning of the event can be effec-
tive. Firms can also host a driving service that 
will shuttle employees to and from the event, 
or use an “on call” service for employees who 
are unsafe to drive a vehicle.

Whether work-related events are held onsite 
or offsite, employers should communicate to 
employees that professional and sound judg-
ment need to be demonstrated during and 
after the celebration, and that employees are 
expected to follow the same standards used 
in the workplace. This expectation of sound 
judgment should also be extended to informal 
after-hours gatherings. Social host liability or 
business liability insurance can also be pur-
chased to help protect firms from losses result-
ing from such events.

Reasonable accommodations
laws that prohibit discrimination against 

employees and job applicants tend to require 
reasonable accommodations. In the case of 
disability, the employer should engage in an 
interactive process in order to meet the busi-
ness needs of the employer, while making a 
reasonable accommodation for the employee. 
Accommodations are made on a case-by-case 
basis, depending on the disability, the type of 
work performed, the size of the employer and 
the workload.

Each situation is unique. While an accom-
modation might be considered reasonable for 
one firm, another firm might consider it an 
undue hardship. However, the EEOC looks 
at the financial stability or profitability of the 
employer, as well as costs, when determining 
whether an accommodation creates an undue 
hardship.

A similar approach is taken toward em-
ployers making reasonable accommodations 
for religious belief or observance, depending 
on state law, including religious dress and 
grooming practices, as well as the observance 
of religious holy days. Segregating the employ-
ee from the public or other employees is not 
considered a reasonable accommodation un-
der some state laws. 

In one recent case, an employer refused to 

make an accommodation for religious dress 
practices, and the employee was awarded 
more than $287,000 in damages. When de-
termining whether a reasonable accommoda-
tion would impose an undue hardship on the 
employer, certain factors are considered, such 
as the size of the employer, the number of em-
ployees, the size of the budget, the nature and 
cost of the accommodation, and available al-
ternatives. 

Some states also require reasonable amounts 
of break time and an adequate private place for 
mothers to express breast milk. Failure to do so 
may be considered discrimination on the basis 
of gender, pregnancy, childbirth and medical 
conditions related to pregnancy or childbirth.

Firms should consider consulting with em-
ployment counsel or a risk adviser regarding 
their own situations to help ensure compliance 

in employment policies and practices.

Emily Franchi is the loss prevention specialist 
for employment practices with Camico (www.
camico.com). 

A lesson in liabilities: 

Factors driving employment-related disputes are expected to multi-
ply, as litigation, legislation and technology create new areas of pro-
tected and prohibited activities.
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BY pEI-CEN LIN, CpA, SpHR

Q My manager is much 
younger than I, and 
I find it difficult to 

take direction from him. 
How can I get past the age 
issue so that we can work 
well together?

AWith deliberate ef-
fort and a good deal 
of self-awareness. That 

entails digging deep and deter-
mining what exactly bothers you—and why. 
Do you question the younger manager’s cred-
ibility? Performance? Expertise? If that’s the 
case, take a step back and try to objectively 
assess what he brings to the table. Think about 
what you can gain by having him in that po-
sition—for example, if he’s more comfortable 
with newer technologies or social media than 
you are, perhaps your younger manager can be 
a resource for you in that area. 

It may also help to put yourself in the 
younger manager’s shoes. How do you think 
he feels about giving instructions to an older 
staff? Is it possible that your manager is as un-
comfortable as you are or shares some of your 
fears? Think, too, of how appreciative your 
manager would be if the two of you could 
work well together.

For some professionals, resentment toward 
a younger manager is really a reflection of their 
own insecurities or concerns about how they 
may be perceived by the company. Ask your-
self this: Is the real problem that you question 
your own competence or think that you’re be-
ing undervalued by the company? If so, what 
do you need to be comfortable with who you 
are and where you are? What do you need 
from the firm to validate your worth? And 
what opportunities do you have to showcase 
your technical expertise, industry experience, 
firm history and life experiences that you may 
not be taking advantage of?  

like everything in life, there are two sides—
the positive aspects and the negative ones.  

It’s up to you to decide what to focus on.  
Are you going to dwell on the negative? Or 
are you going to maximize the positive? My 
personal recommendation is to choose the 
strategy that will serve you better in the long 
run.  Focus on the good stuff!

Changing tactics
Professional Development:

Q I use the same résumé 
for every position I apply 
to. Could that be hurting 

my job-hunting efforts?

AYes. Even if they 
sound similar, no 
two jobs are ever 

the same, so if you want to 
sell yourself as the right fit 
for a particular employer or 
position, your best bet is to 
customize your résumé. That 
means going through it with 

a fine-toothed comb and making sure you’ve 
used every entry or description as an opportu-
nity to show that you’re aligned with the job 
you’re applying to.  

Contrary to what many believe, an effec-
tive résumé—one that will catch the recruit-
er’s and hiring manager’s attention—doesn’t 
simply reflect what you’ve done. It showcas-
es the experiences and exposures you’ve had 
that you can bring to the new employer and 
to a new role. Just like a dating profile, the 
résumé is meant to entice the hiring manager 
into contacting you. And in order to do that, 
it should make clear how you are able to fill 
his or her needs.

To start, create a master version of your ré-
sumé that lists all of your responsibilities and 
accomplishments. (Your accomplishments 
should paint a picture of the positive impact 
you’ve had on the business, in terms of cost 
savings, revenue increases, profitability, pro-
ductivity, efficiency, problem-solving, new 
idea implementation, etc.) When you’re ready 
to apply to a job of interest, review the job 
description in detail, taking note of what ex-
actly the employer is seeking. Then, pull up 
the master version of your résumé and adjust 
your language to better highlight how you fit 
the role. 

It may also help for you to include a 
“Summary of Qualifications” section at the 
top of the page to give a sense of you as a 
whole, and to highlight the most important 
qualities, accomplishments and abilities you 
have to offer.  

Your entries should be applicable and suc-
cinct. Ideally, you want to keep your résumé 
to one page, though a two-page résumé is 
not a deal-breaker, if you have a lot of ex-
perience.  

Getting past an increasingly common workplace hang-up; 
taking a different approach to résumé writing

BY PEI-CEN LIN

Pei-Cen Lin, CPA, SPHR, is a strategic talent management and organizational development profession-
al in the human resources field. She is also a past chair of the NYSSCPA’s Human Resources Committee. 
Ms. Lin can be reached at pei-cen.lin@nysscpa.org.

For more information, visit 
www.nysscpa.org/IFRS13 or call 800-537-3635. 

FAE VP

FAE Learning Center
14 Wall Street
New York, NY 10005
8:00 a.m.–5:00 p.m.

October 22, 2013
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Highlights 
• Revenue Recognition
• Valuation
• Consolidations
• Leases

 Recommended CPE Credit: 8 hours (Accounting)
 Course Code: 25537411 (In-Person)
  35537411 (Live Webcast)

Save the Date for the

IFRS Conference

2013 Conferences

Bring your most pressing IFRS questions 
for in-depth discussion!
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By JACQUELINE A. MILLER
Adirondack Chapter President

L
ike the busy days of tax sea-
son, the hot days of sum-
mer this year seem to be 
arriving slowly.  I hope 

members are enjoying the slower 
pace and beginning to gear up for 
the changes ahead. At this time, 
I don’t have a great deal of breaking 
news, but I want you to mark your calendar 
for the chapter’s continuing education ses-
sions that will be taking place in the fall. The  

By PATRICIA A. MCGRATH
Buffalo Chapter President

I recently had the pleasure of participat-
ing in the Buffalo Chapter’s Career Op-
portunities in the Accounting Profession 
(COAP) program, which is celebrating 

its eighth anniversary under the lead-
ership of Ann Burstein Cohen. 
The program offered 23 students 
from 16 area schools the chance 
to interact with more than 20 pre-
senters from area universities and 
businesses. I was honored to serve 
on the judges panel (with Greg Altman 
and Reggie Burt) at the conclusion of the fifth 
day to rate the students’ five group projects. 
Each group presented an oral presentation to 
us “investors” with a business plan including 
pro forma financial statements.  I was very im-
pressed with each presenter’s level of maturity, 

clarity and thought process in determining 
their product line and their demographic of 
customers. Further, they described how they 
would proceed with financing, cash manage-
ment, employee compensation and the ev-
er-important tax obligation to their profits. I 

felt like a member of the reality show Shark 
Tank. The winning team, Exclusive 

Styles, presented a business mod-
el for Internet sales of high-end 
sneakers for young adults. 

Assisting the group through-
out the session were PwC Roch-

ester summer intern Kamarah 
Caven, PwC Buffalo summer intern 

Louis Galarza and recent graduate (and for-
mer COAP graduate) Bin Chen, who will be 
starting full time at PwC Buffalo in the fall.   A 
dinner for the graduates and their parents fol-
lowed, with an inspiring speech from Thomas 
Beaufort, vice president of HSBC Bank USA, 

Reflections on success of COAP program, summer events
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n.A. Certificates of completion were delivered 
by Ann and Alicia Alexander, the PwC Buffa-
lo assurance manager. 

I would strongly encourage everyone from 
our membership to consider volunteering for 
this or similar programs.  They inspire young 
people to enter our profession, and more im-
portantly, they reaffirm why we are CPAs.  

Our Young CPAs served as volunteers for 
taste of Buffalo, a two-day food festival held 
on July 13–14, taking control over the cash 
management function. Our thanks go to 
Amelia Wright for organizing the chapter’s 
participation in this important summer event.

lastly, the 11th Annual Summer Sym-
posium concluded on July 24.  The two-
day seminar featured speakers from various  
AICPA committees who addressed the new 
private company framework, audit risk assess-
ment for smaller entities, soft skill training, It 
risk assessment and not-for-profit accounting 

updates. The symposium ended with a pan-
el discussion that featured various local not-
for-profit executive directors who addressed 
what not-for-profits expect from their CPAs 
on boards. Thanks once again to committee 
members Greg Altman, Ed Arcara, Ray No-
wicki, Jeff Couchman and John Berry.  

Enjoy the rest of the summer. While the 
days are getting shorter (as my husband likes 
to remind me), there is still time to do the fol-
lowing: register for great CPE programs either 
through the chapter or the FAE, volunteer 
your talents at a local not-for-profit, and con-
sider mentoring either high school or college 
students.  Each task will reward you in the end.

Happy August!

pmcgrath@tsacpa.com

Adirondack Chapter to offer members a CPE-packed fall
Adirondack Chapter will begin the fall CPE 
schedule with a healthcare update, followed by 
an ethics presentation on Sept. 11. That same 

day, we will also have the pleasure of 
hosting nYSSCPA staff and officers, 

who will be meeting with chapter 
leaders and the region’s CPA firm 
managing partners. Please check 
the chapter website, nysscpa.org/

Adirondack, for more information. 
The next event takes place Oct. 10 

at the Whiteface lodge, lake Placid, when 
Adirondack Community trust cosponsors a 
seminar on charitable giving.  Attendees will 

receive CPE credits and lunch, and be able to 
network with other local professionals. 

Renee Rampulla will present our annual 
accounting and auditing session on Oct. 14 in 
lake Placid. As Renee pointed out to me, the 
14th is both Columbus day and the day before 
the final individual extension deadline. How-
ever, the probability is high that chapter 
members will not have to drive in snow and 
ice. Among other things, Renee will address 
emerging issues in her remarks and examine a 
very interesting comp exposure draft expected 
to be issued by the AICPA’s Accounting and 
Review Services Committee (ARSC) in the 

near future. She also plans on covering what 
ARSC took off the table since our last seminar.  
Hopefully, there will soon be more to discuss 
regarding the potential International tax day 
with our Canadian counterparts as well.  

The chapter’s final continuing education 
credits for the fall will be offered at our An-
nual tax Symposium on nov. 22.  Representa-
tives from the IRS and new York state will be 
present to provide us with updates.  I encour-
age chapter members to reach out to me with 
questions and suggestions.

jmiller@pmhvcpa.com
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z FAE EVEntS And CPA OFFERInGS
MANHATTAN/BRONx

The NySSCPA Manhattan/Bronx Chapter’s 
Annual Golf Classic  
Organized by the Cooperation with Bank-
ers and other Grant Creditors Committee.                                      
Will be held on Oct. 17.
More details to follow shortly.

NASSAu 
Nassau Chapter Annual Golf Outing 
When: Aug. 29, 10:30 a.m. (registration);  
12 p.m. (shotgun start) 
Where: north Hills Country Club, lIE 
north Service Road, Manhasset 
Cost: $400 golf, $175 dinner only 
Contact: Carol Pinto at cpinto@ck-co.com 
 
Joint Technical Event with the 
young CPAs of the Suffolk and 
Nassau Chapters 
When: nov. 14, 6–9 p.m. 
Contact: danielle napolitano at danielle.
napolitano@citi.com (516-296-5082)

ROCHESTER

College Assistance Program 
When: September (date tBd) 
Where: tBd 
Updates to follow.

Mock Interviews 
When: Sept. 25 
Where: tBd 
Updates to follow.

Ethics, Clam Bake and Town Hall 
When: Oct. 2 
Where: tBd  
Updates to follow.  
 
Rochester Tax Institute 
When: nov. 22 
Where: tBd  
Updates to follow.

SOuTHERN TIER

The Southern Tier Chapter of the  
NySSCPA young CPAs presents  
“Maximizing Team Performance” 
When: Sept. 5, 12–2 p.m.  
Where: Binghamton Club, 83 Front St. 
Cost: $12 per person (includes lunch) 
Contact: tera Stanton at  
tstanton@davidsonfox.com 
RSVP by Aug. 26. 

The Southern Tier Chapter young CPAs 
JDRF Walk to Cure Diabetes Team  
When: Sept. 22, 1 p.m. (registration begins); 
2 p.m. (walk begins) 
Where: Highland Park, 801 Hooper Road, 
Endwell 
Contact: Santo Caracciolo at scaracciolo@
vapc.us (607-723-1272 ext. 109)  

STATEN ISLAND  

Accounting and Auditing Update 
Presented by Melvin Crystal 
When: Oct. 22 
Where: Angelina’s Ristorante, 399 Ellis Street 

Annual Charity Bowl-A-Thon 
For the benefit of Batten Disease Support and 
Research 
When: nov. 2 
Where: Rab’s Country lanes,  
1600 Hylan Blvd. 
Details to follow.

CPA Ethics Update  
When: november 6 
Details to follow.

SuffOLk 

Suffolk Chapter young Professional  
Golf Classic 
(Win an Acura TL with a Hole-in-One!) 
When: Sept. 26, 7:30 a.m. (breakfast and 
registration); 8 a.m. (shotgun start); 

1:30 p.m. (cocktail hour followed by dinner)  
Where: Hamlet Willow Creek Golf &  
Country Club, Mt. Sinai 
Cost: $250 per person 
Contact: Michael d’Onofrio at mdonofrio@
liadvantage.com (516-931-8400 ext. 42) 
Please register early! Sept. 6 is the last day we 
can accept golfers. 

Joint Technical Event with the young CPAs 
of the Suffolk and Nassau Chapters 
When: nov. 14, 6–9 p.m.  
Contact: danielle napolitano at danielle.
napolitano@citi.com (516-296-5082)

SyRACuSE

Syracuse Chapter Summer Sizzler, Ethics 
and Clambake  
When: Aug. 20, 2–4 p.m. (ethics); 4–8 p.m. 
(clambake) 
Where: Hinerwadel’s Grove, 
5300 W. taft Road., north Syracuse 
Cost: $65 per person 
Contact: karen Matticio at 
kmm@dbllc.com

Student Awards Night  
When: Sept. 24 
Where: Geneseee Grande Hotel,  
1060 E. Genesee St. 
Contact: todd klaben at  
tklaben@tmdcpas.com

uTICA 

Volunteering at the Matt Brewing  
Company
When: Aug. 22
Where: 811 Edward St.
Contact: Brian Reese at brian@rfcpa.net

Chapter CPA Ethics Update
When: Aug. 26
Where: Skenandoa Club, Clinton
Contact: Robert Ritz
Details to follow.

Utica Chapter Annual Golf Outing 
When: Aug. 26, 12 p.m. (check-in); 1 p.m. 
(start) 
Where: Skenandoa Club, Clinton
Contact: Robert Ritz 
See flyer for details.

Accounting and Auditing Update with 
Renee Rampulla 
When: Sept. 4, 8 a.m.–4 p.m.
Where: Radisson Hotel, 200 Genesee St.
Cost: $225 members; $260 nonmembers
CPE: 8 (4 accounting, 4 auditing) 
Contact: Brian Reese at brian@rfcpa.net

ADVERTISE IN 
THE TRUSTED PROFESSIONAL
New York CPAs rely on The Trusted Professional for up-to-date legislative, regulatory and professional developments in accountancy. 
Advertise in this monthly publication in order to gain a level of exposure you won’t find elsewhere..

   1x 6x   12x
Full Page 9-7/8” x 12-7/8” $1,450 $1,225 $950

Half Page 9-7/8” x 6”    $895    $745 $595

One-Third Page 9-7/8” x 4”    $765    $635 $495

Quarter Page 4” x 6”    $635    $525 $415

One-Eighth Page 2-1/4” x 6”    $395    $325 $255Ra
TE
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Reach more than 28,000 CPAs and other accounting and finance 
professionals throughout New York state.
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By BARBARA A. MARINO
Manhattan/Bronx Chapter President 

I
n my first two messages since tak-
ing the position of chapter pres-
ident, I asked our members to 
get involved by volunteering 

their time and expertise, provide 
suggestions for events the chapter 
should hold, and propose ways in which 
we can entice the membership to become more 
active. I have received a very low response rate, 
which is disappointing, but not surprising, given 
the attendance at many of our events during the 
fiscal year that ended on May 31.  

The chapter board and committees held 
more than 25 events last year (not including 

our numerous visits to high schools). Many 
had a much lower attendance rate than ex-

pected, based upon previous experi-
ence, which was disappointing and 

discouraging for those who had 
volunteered their time and ener-
gy in planning and holding these 
events, as well as for our speakers 

and supporters. Is cost a factor? 
Most of the events are low-priced, so 

I don’t think it is. Is advertising an issue? do 
you think that we are not selecting the right 
topics? Is the location, time or day inconve-
nient? Please tell me what we can do to get you 
to attend our events. take a few minutes and 
write me at bmarino@thehackettgroup.com, 
to ensure that the energy being spent by the 

chapter board and committees right now, as 
we discuss and plan events for the rest of the 
year, is not wasted and that you the member 
are interested and excited when these events 
are communicated to you.  

Though, at the time of this writing, the Man-
hattan/Bronx Chapter Board was still finalizing 
the specifics of several events for the fall, you 
can mark your calendars for the following:  
• Oct. 17 – We will be holding our annual 
Golf Outing. Please contact Gene Shear at 
eugene.shear@mcgladrey.com or Rob Plutzer 
at robert.plutzer@mcgladrey.com for more in-
formation.  
• Oct. 18 – We will be holding our semi-an-
nual high school career day. Please contact 
Fatime Ardolic at fardolic@kPMG.com or 

Steve Zelin at thesingingcpa@gmail.com  if 
you would like to volunteer to speak. 
• Oct. 19 – We will be sponsoring a team of 
volunteers for new York Cares day, a day of 
service organized by the nonprofit new York 
Cares. Please contact Margaret Hannon at 
hannon53@msn.com for more information.  

Please check our website regularly for 
updates at: http://www.nysscpa.org/epass/ 
Chapters/ChapterInfo.aspx?Id=200004, as 
well as our facebook page at: facebook.com/
ManhattanBronxChapter. (Select Events to 
see our upcoming events.)

Each week you should be getting a Chapter 
digest e-mail. If you aren’t please contact the 
nYSSCPA offices.

bmarino@thehackettgroup.com

Taking the time to ensure a great turnout at our events
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By CHRIS GAETANO
Trusted Professional Staff

S
uffolk Chapter members interested 
in forensic accounting and valua-
tion services have a new platform for 
discussing those topics: the chapter’s 

Forensic and Evaluation Services Commit-
tee, which was formed in June and held its  
first organizational meeting in July,  
according to co-chairs Amanda Sexton and 

Danielle Napolitano. 
Though the nYSSCPA has committees de-

voted to these subjects at the statewide level, 
Sexton and napolitano said that starting one 
locally seemed like a good idea, given that Suf-
folk has many forensic accountants and val-
uation analysts. What’s more, the fields have 
piqued the interest of the chapter’s young 
CPAs looking to gain experience and build 
expertise in these two high-growth areas. This 
indicates that the committee would be benefi-

cial in boosting “membership interest and par-
ticipation and give us more options for CPE 
topics,” Sexton said. 

napolitano and Sexton said that as the 
committee gets on its feet, much of its fo-
cus will be on providing technical sessions, 
which will also allow professionals in similar 
fields to connect with each other. napoli-
tano, who works for Citibank, said that being 
able to expand her own network of valuation 
experts would help her with her everyday  

duties. Because she often interacts with medi-
um and small-sized companies in long Island, 
she said, “being aware of what [they are] worth 
and what their exit strategies might be could 
be useful.”

Sexton said that the committee plans to 
hold its first technical event in the autumn and 
a social event in January. The next committee 
meeting is Sept. 4. For details, email asexton@
avz.com or danielle.napolitano@citi.com.   

cgaetano@nysscpa.org

Suffolk chapter launches a new committee

Tax Planning for Individuals Conference
Tuesday, august 13, 2013, 8:45 a.m.–5:00 p.m.

The Most Common Estate Planning Problems
Tuesday, august 20, 2013,  5:30–8:30 p.m.

Nichols’ Notes: Federal Tax Update
Wednesday, august 21, 2013, 9:00–11:00 a.m.

Nichols’ Notes: Tax and Employee Benefits Impact  
of Supreme Court’s DOMA Ruling
Wednesday, august 21, 2013, 1:00–3:00 p.m.

Life Cycle of a CFC and Life Cycle of a CTB
Thursday, august 22, 2013, 8:30–11:30 a.m.

Health Care Conference 
Monday, september 9, 2013, 9:00 a.m.–5:00 p.m.

Renee’s Roundtable: FASB Accounting Update
Thursday, september 12, 2013, 1:00–3:00 p.m.

Internal Controls for Smaller NFPs
Monday, september 16, 2013, 12:00–2:00 p.m.

Principles of Good Governance for NFPs
Monday, september 16, 2013, 2:30–4:30 p.m.

The Ten Deadly Sins of Importing and Exporting
Tuesday, september 24, 2013, 5:30–7:30 p.m.

FAE’s Upcoming Live Web Events

Experience FAE Web Events from the convenience of your home or office. Simply attend the Web Event at 
the scheduled time and earn your CPE certificate immediately following the event!

Simple. Easy. Convenient. 

2013 WEB EVENTS

To register, and for more information on these Web Events, please visit www.nysscpa.org/e-cpe.

FAE VP
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By TRACEy NIEMOTKO
Mid Hudson Chapter President

A
t our annual organization-
al meeting in June, the 
new officers of our Mid 
Hudson Chapter were 

introduced. Accordingly, I would 
like to welcome: David Purcell, 
president-elect; Brian DiFilippo, 
vice president; Rebecca Hasbrouck, sec-
retary; and Paul Rafanello, treasurer. We had 
the opportunity to meet with the representa-
tives from the Society and focus on our goals 
for the coming year. A tentative date has been 
set for Sept. 12 for our ethics and managing 
partner (town hall) meeting.

Also in June, the Young CPAs sponsored 
a golf clinic and the Mid Hudson Chapter 

hosted the annual COAP Program. I enjoyed 
working with my colleagues and fellow mem-

bers of the 2013 Mid Hudson Chapter 
COAP Advisory Committee: Sean 

Glander (chair), Tracy Badg-
ley, Gayle Chaky, Rief Kanan, 
Debbie Most and Beth Vought. 

nine years ago, Debbie Most 
and Gayle Chaky of dutchess 

Community College, along with 
Rief Kanan of SUnY new Paltz, 

brought COAP to the Mid Hudson Valley. 
Their commitment and dedication through 
the years have contributed significantly to the 
success of our program. I would also like to 
thank Sean Glander for chairing the commit-
tee and Tracy Badgley and Beth Vought for 
their dedication and hard work. All 27 COAP 
students, no doubt, have benefitted from the 

efforts of such a talented committee. On be-
half of our chapter, I would like to recognize 
Debbie Most on her retirement and wish her 
well. She will be greatly missed!

kudos to Jennifer George for teaching a 
class on Business Communication Essentials 
at the YCPA Conference and to both Magda 
Reyes and Domenick Del Rosso for being 
honored as the 2013 Orange County’s Rising 
Stars. Also, congratulations to Bill Berardi, 
Nick Johannets, Bonnie Orr, Michael Be-
tros, Timothy Holk, Marc Schain and Pat-
rick Fillette for being recipients of the 2013 
Hudson Valley Magazine’s Five Star Wealth 
Managers Award.

during the summer months, the board of 
the Mid Hudson Chapter meets to organize 
seminars and other upcoming activities. I 
look forward to continuing to work with our 

board members: Bill Berardi (Immediate Past 
President), Magda Reyes, Denise Finney, 
Michelle O’Reilly, Thomas Kennedy, Rief 
Kanan, Maria Petrollese, Domenick Del 
Rosso and Beth Vought. 

This fall, we are planning a “CPA day of 
Service” to support our community, a golf 
outing, a fraud seminar, an accounting and 
auditing seminar, and our annual Bankers/At-
torney networking Event. Our goal is to pro-
mote the mission of the nYSSCPA; namely, to 
foster professional competency, recognition, 
visibility, recruitment and retention.

niemotko@msmc.edu

Chapter welcomes new officers, plans outings

TRACEY NIEMOTKO
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New president sets goals

By CyNTHIA A. SCHEUER
Northeast Chapter President

A
s a new year begins for the north-
east Chapter, and I begin 
my term with a team of 
dedicated chapter offi-

cers, board and committee mem-
bers, I would like to thank all 
those who attended the June 6 or-
ganizational meeting and luncheon. 
It was a good start for the year, where 
many constructive ideas were shared.  

Get ready for a year full of activities, includ-
ing the Cooperation with Educators event; the 
annual bankers event, which will be paired 
with the ever-popular ethics course; the eight-
hour tax CPE course this fall; the monthly 
CFO Committee meeting/conference calls; 
Young CPA activities; COAP activities; and 
more. There is even a rumor that there may be 
a golf outing in the works.

I encourage and challenge our members to 
become more involved in chapter activities–
whether it’s attending an event, joining a com-
mittee or sitting in on the CFO committee 

meeting conference calls. If you have 
any ideas or suggestions, please feel 

free to contact me at the email ad-
dress below. I am looking forward 
to a very eventful year.

Upcoming CFO Committee 
Meetings will take place Aug. 28 

and Sept. 25 at 4 p.m. Please see the 
chapter webpage at nysscpa.org/northeast for 
more information.

cscheuer@uhy-us.com
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CYNTHIA A. SCHEUER

from left: NySSCPA Manager, Chapter Relations Lelia Dickenson, NySSCPA Vice President Barbara  
A. Marino, Beth van Bladel, Christopher Cannuccian, Northeast Chapter President Cynthia Scheuer,  
frank ferruci, Margaret Marr, NySSCPA Secretary/Treasurer f. Michael Zovistoski, Jennifer Pickett,  
and NySSCPA Membership Director Lisa Axisa 

An NYSSCPA publication for tax pros written by tax pros.

On the first of each month, top CPAs, attorneys and 
other professionals write about the latest and most 
important tax developments for the members of the 
NYSSCPA in The Tax Stringer, the NYSSCPA’s electronic 
tax newsletter. From the tax implications of the ACA, to 
the recent controversy over the MCTMT, to special New 
York rules for flow-through entities, The Tax Stringer 
covers it all.

To sign up for this free member-only publication go to:

highroadsolution.com/nysscpa_preference_
center/EmailSearch.aspx

Then type in your email. 

You will see a list of NYSSCPA publications. Just check 
The Tax Stringer—and any other NYSSCPA publications 
you’d like to receive—and The Tax Stringer will arrive in 
your inbox starting with the next issue.

?TAX StringerSm

Do you read the NYSSCPA’s



Chapter News    www.trustedprofessional.com   |   August 2013   21 

By SCOTT SANDERS
Nassau Chapter President 

I
n June, we held our 12th Annual Ellen 
Gordon CPAs 4(a): Cause 5k Run/Walk 
and our Career Opportunities in the Ac-
counting Profession (COAP) program.

I would like to extend my congrat-
ulations to our Run/Walk commit-
tee for putting together such a 
successful, well-planned event on 
Saturday, June 15, at Eisenhower 
Park. One hundred percent of the 
profits raised went directly to Island 
Harvest, the largest hunger relief orga-
nization on long Island.

My hats off to Roy Massa, Ray Floch, Chris 
Schreiber, Nancy Shapiro and John Barone; 
Michael D. Rubinstein, Don Ingram and 
Robert Goldfarb from the national Confer-
ence of CPA Practitioners (nCCPAP); John 
Baldi from The Financial Planning Association 
of long Island (FPA-lI); and Elissa Weick 
from Island Harvest for working so well togeth-
er as partners in this great cause. Thank you to 
all who participated and to all who sponsored 
the event this year. I look forward to an even 
bigger and better event next year in honor of 
Ellen Gordon for the benefit of Island Harvest.

I would like to thank the nassau Chapter’s 
COAP executive board for working tirelessly 
in putting together a well-run, informative 
program at Adelphi University from June 22 
to June 26. Thirty students from different 
nassau County high schools participated in 
the five-day event, which covered a myriad of 
topics such as ethics and personal behavior, 

writing cover and thank you letters, dressing 
for success and more.

On behalf of the nassau Chapter, I would 
like to thank the Adelphi University admin-
istration, staff and counselors, along with 
Arlene Isaacs-lowe, Andrea Elder-Howell, 
Jack Angel, dean Bennett, Glenn deans, 

daniel Evans, Elizabeth A. Haynie,  
natema Hines, and Robert  

Schaffer. A special thank you goes 
out to our own lelia dickenson, 
Manager of Chapter Relations at 
the nYSSCPA, who worked day 

and night with all the students to 
ensure their experience was the best 

possible. I walked away with some new in-
sights regarding COAP and will be working 
closely with nYSSCPA President J. Michael 
Kirkland in further developing the program 
and communicating its expansion to all 
nYSSCPA members.

As a reminder, because of inclement weath-
er, our annual chapter golf outing has been re-
scheduled for Thursday, Aug. 29 at the north 
Hills Country Club, Manhasset. Registration 
begins at 10:30 a.m.

Please continue to visit our website (nyssc-
pa.org/nassau) for updates and important in-
formation. I wish you all a very happy and safe 
remainder of the summer!

ssanders@st-cpas.com

Nassau gives back with 
annual run/walk, COAP

SCOTT SANdERS
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www.TrustedProfessional.com

When it comes to  
social media, we’re right 
there on the front lines.

Like us.

some 900 people are fans of the NYssCPa on Facebook …and we’d 

love to have you among them! 

Follow us.

We also have a LinkedIn group that has 3,000 members, so be sure to 

check out our LinkedIn company profile and join in. 

Join the conversation.

Find out why nearly 4,000 people are following us on Twitter—

sign up to follow us and you can get daily updates from the NYssCPa on 

regulatory actions, breaking financial news, upcoming events, and more.

Follow us on Twitter: 

twitter.com/nysscpa

Connect with us on LinkedIn: 

linkedin.com/groups?gid=48156&trk=myg_ugrp_ovr

Join us on Facebook: 

facebook.com/NYssCPa
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By MICHAEL J. LAQUIDARI
Syracuse Chapter President

f
or the Syracuse Chapter, the 
big event of the season is 
our annual Summer Siz-
zler, which takes place on 

Aug. 20 at Hinerwadel’s Grove 
(5300 West taft Road, north  
Syracuse). Come and join your fel-
low CPAs in earning CPE, reconnect-
ing with peers, having a few drinks and eating 
a few clams. This is a reasonably priced event 
that increases in participation each year and 
allows us to earn two hours of CPE toward 
the ethics requirement. A special thank you 
to committee cochairs Karen Matticio and  
Anthony Abboud for once again coordi-
nating the popular event, which has become 
a chapter tradition. For more information, 
please contact karen (kmm@dbbllc.com).  

The Syracuse Chapter Young CPA Com-
mittee held its 11th Annual Food drive for 
the Food Bank of Central new York in July 
and August. Thank you to Alanna Abreu 
(dannible & Mckee, llP) for organizing 
the event and the local firms (The Bona-
dio Group; testone, Marshall & discen-
za llP; dermody, Burke & Brown, CPAs, 
llC; Firley Moran Freer & Eassa, CPA, 
P.C.; Grossman St. Amour CPAs PllC;  
Bowers & Company CPAs, PllC; dannible &  

Mckee, llP; and Fust Charles Chambers llP) 
that participated in this community event. 

In September, the Syracuse Chapter will host 
its annual Student Awards dinner. The 

event honors both graduate and 
undergraduate students attend-
ing SUnY Oswego, leMoyne 
College and Syracuse University. 
One graduate and one undergrad-

uate from each college, chosen by 
his or her professors, will receive awards 

based on academic achievement and career 
preparation. The awards night is scheduled for 
Sept. 24 at the Genesee Grande Hotel (1060 
East Genesee Street, Syracuse). A special 
thank you to Todd Klaben for coordinating 
the event once again. Please contact todd at  
tklaben@tmdcpas.com for more informa-
tion, or if your firm wishes to sponsor a table. 

With so many events being added to the 
calendar on a regular basis, be sure to visit  
the chapter’s Web page at www.nysscpa.
org/syracuse for more information, details 
and news. Also, please be sure to update 
your contact information and email ad-
dress in the membership data center on the  
nYSSCPA website (nysscpa.org) to guarantee 
that you’ll receive updates about upcoming 
chapter events.

mlaquidari@fcc-cpa.com

Prepared to “sizzle” again 

MICHAEL J. LAQUIdARI
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Queens/Brooklyn Chapter 
welcomes new members  
By EDWARD F. ESPOSITO
Queens/Brooklyn Chapter President

S
ince we have been operating for 
more than a year without 
a secretary, I’m happy 
to announce that our 

chapter has just elected a new 
one: Rosslyn Khunovich, a 
senior manager for O’Connor  
davies, llP’s health care group in 
its Harrison, n.Y. office. Rosslyn, who 
has also worked for kPMG and BdO, will be 
implementing one of our main chapter goals, 
which is to create a new chapter calendar of 
events. The calendar will allow us to plan for 
our social and CPE events, advertise them in 
The Trusted Professional, and coordinate with 
various board members and the State Society. 
Rosslyn will present a first draft of the calen-
dar at our first board meeting for the new year. 

In addition, we just elected Akshay Shri-
manker as a member of the board. He is a se-
nior accountant with WnEt public television 
and also operates a tax and accounting prac-
tice. Akshay wants to help promote account-

ing careers among high school students, and 
work with the Young CPAs Committee. 

We have a great relationship with St. John’s 
University, Queens campus. Our board of 

directors includes four members from 
the St. John’s faculty, including the 
dean of the college of business, 
Victoria Shoaf. One of our chap-
ter goals is to build a strong rela-

tionship with a college in Brooklyn 
that has an accounting department 

and is located near the various subway 
lines. One such college that we are exploring a 
relationship with is St. Francis; we held a CPE 
event coordinated by Jean Joseph there last 
fall. The faculty and staff were very accommo-
dating, and the college is conveniently located 
in downtown Brooklyn.

We are holding our first CPE event: “The 
CPA’s Role in divorce,” on Aug. 7 at St. John’s 
University at 6:30 p.m. You can register online 
by searching the course code 29165401. We 
hope to see you there.

edcpa@me.com

Ed

WARd F. ESPOSITO
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z CPA ROUndtABlE 2013 COAP PARTICIPANTS: Which aspects of the 
conference made the biggest impact on you?

BRIDGET HART, 17
I came into this program with a 
closed mind. I underestimated it. 
I thought it was going to be bor-
ing, but it was actually interesting, 
because you get to learn not only 
about money, but other stuff like 
ethics, communication and making 
connections. 

TERRELL GREEN, 16
Before COAP, I would say I wasn’t 
really serious about accounting, but 
now I would say it’s either my first 
or second choice for a profession. 
Going to actual firms and seeing 
what the environments were like 
there changed my mind. 

SyMONE HENRy, 15 
I have to say, getting to meet new 
people. Usually when you’re in these 
kinds of programs, you don’t get 
time to associate with your peers. 
But everyone in the program got re-
ally close on the first day, and it was 
great to have each other’s support. 
Also, before I did COAP, I thought 
accounting jobs were all the same—
that you’d sit at your desk and type 
at the computer, and that’s all. But 
we got to go to different firms, and 
I saw that the accountants there 
moved around and associated with 
different people and worked on dif-
ferent projects. That’s something I’d 
like to do in the future. 

DJENIELLE GUERRIER, 15
Most of the things we did during 
the program, like going to firms, I 
do at my school, since it’s a business 
school. But I like that I got to have 
the college experience of living in a 
dorm with roommates—waking up 
in the morning and seeing every-
one’s faces was new. It was my first 
time on my own without my father, 
and that was memorable. It’s one of 
the few times I got to be alone. 

MANDy yANG, 15
We learned a lot about what it’s 
actually like in the business world, 
which wasn’t really what I had ex-
pected. For example, we went to 
Mitchell & titus, and it was much 
more friendly and quite different 
than what I thought it would be. I 
expected it to be a bigger firm and 
for people to be more detached 
from each other, instead of being as 
friendly and close as they were. 

Get your annual checkup on critical new developments
• Concurrent Sessions on Long-Term Care and Physician Practices
• What You Need to Know About Accountable Care Organizations
• Lease Accounting and Other New A&A Guidance
• Legal Updates

Plus 
Keynote Speaker Jason Helgerson, Medicaid Director, New York State, 
“Medicaid Redesign in New York State”

Recommended CPE Credit:  
8 hours specialized Knowledge and applications
Course Code: 25545411 (In-Person)  35545411 (Live Webcast)

Health Care Conference

FAE Learning Center
14 Wall Street
New York, NY 10005
9:00 a.m.–5:00 p.m. 
(Check-in begins at 8:30 a.m.)NE

W
 L

OC
AT

IO
N! Monday, September 9, 2013

Find out more and register at www.nysscpa.org/healthcare13 or call 800-537-3635.

FAE VP

Health Care: Tomorrow’s a Mystery— 
How We Can Prepare Today for Changes 
Facing Health Care Providers



z FAE LISTINGS

According to New York State Regulations, courses may only be categorized as the 

following fields of study for CPE accreditation:

Accounting AC
Advisory Services AD
Auditing AU
Ethics E
Specialized Knowledge SK
Taxation T

Courses that have a concentration in more than one field of study are labeled with the 
quantity of credits that apply to each category.

AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are:  8-hour course 16-hour course
A member of both AICPA and NYSSCPA: $305 $475
Only a member of the NYSSCPA: $335 $535
Only a member of the AICPA: $430 $600
A member of neither AICPA nor NYSSCPA: $460 $660

For 4-hour courses, see course description for price information.
For details, refer to the registration information on www.nysscpa.org.

The FAE delivers the following programs to help CPAs in all practice areas, including those working in government, industry and academia, satisfy their New 
York state calendar-year continuing professional education requirements. To search within New York City, refer to Manhattan/Bronx. To search within Albany, 
refer to Northeast. 
For the most up-to-date events information, visit www.nysscpa.org or call 800-537-3635. SIGN UP TODAY! 

SePTember 9, 2013, TO SePTember 30, 2013

LocAtion
Field oF Study
Date
Course Title
Course Description
Field of Study   Course Code   
Site 
Developer
Member Fee/Nonmember Fee

MAnhAttAn/Bronx

ethicS
09/17
FAE’s Ethics Update 2013
This course gives you a basic understanding of 
the fundamental concepts underlying your ethical 
responsibilities and increases your awareness of critical 
standards and regulations. The session focuses on New 
York State (NYS) Education Law, Rules of the Board of 
Regents, and Regulations of the Commissioner of Education 
(NYS Regulations), but also addresses the myriad rules and 
regulations of the AICPA, the Government Accountability 
Office (GAO), the Department of Labor (DOL), and the SEC. 
E/4      21277412 
FAE Learning Center (14 Wall Street, NYC)
Foundation for Accounting Education
$170\$235

Specialized 
Knowledge and 
applicationS
09/09
Health Care Conference
SK/8      25545411 
FAE Learning Center (14 Wall Street, NYC)
Foundation for Accounting Education
$335\$460

taxation
09/24
The Ten Deadly Sins of 
Importing and Exporting
This session will emphasize the comon mistakes 
importers and exporters make, and how accountants 
and auditors can assist their clients in spotting problems 
and offering solutions.  It will cover basic U.S import/
export laws, methods by which transactions may be 
structured, and how to avoid export control problems.
T/2       27133407 
Sterling National Bank
Foundation for Accounting Education
$45\$65

northEASt

Specialized 
Knowledge and 
applicationS
09/30
Excel Financial Reporting and Analysis
This seminar will cover advanced techniques for 
formatting reports and financial statements, using 
templates to automate the reporting processes, 
advanced financial analysis with PivotTables 
connected to the general ledger, data consolidation, 
and using charts and digital dashboards.
SK/8    34480441
Albany Marriott
K2 Enterprises
$335\$460

WEB EvEntS

accounting
09/12
Renee’s Roundtable: FASB 
Accounting Update (WEBCAST) 
AC/2      35111411 
Foundation for Accounting Education
$65\$90

auditing
09/16
Internal Controls for Smaller 
NFPs (WEBCAST)
AU/2     35111443 
Foundation for Accounting Education
$75\$100

Specialized 
Knowledge and 
applicationS
09/09
Health Care Conference (WEBCAST) 
SK/8     35545411
Foundation for Accounting Education
$235\$360

09/16
Principles of Good Governance 
for NFPs (WEBCAST)
SK/2     35111444 
Foundation for Accounting Education
$75\$100

taxation
09/24
The Ten Deadly Sins of Importing 
and Exporting (WEBCAST)
This session will emphasize the comon mistakes 
importers and exporters make, and how accountants 
and auditors can assist their clients in spotting problems 
and offering solutions.  It will cover basic U.S import/
export laws, methods by which transactions may be 
structured, and how to avoid export control problems.
T/2      37133407 
Foundation for Accounting Education
$45\$65

KEy 

GEoGrAphic 
ArEA
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PROFESSIONAL OPPORTUNITIES
small Nassau CPa firm is seeking practitioner with 
book of business and strong tax skills to join our 
firm. We are a peer reviewed full service firm with 
a diversified clientele, young partners and young 
professional staff who are actively looking to grow 
the firm. e-mail to l.i.CPagroup@gmail.com
Rotenberg Meril, Bergen County’s largest 
independent accounting firm, wants to expand 
its New York City practice and is seeking 
merger/acquisition opportunities in Manhattan. 
ideally, we would be interested in a high quality 
audit and tax practice, including clients in the 
financial services sector, such as broker dealers, 
private equity and hedge funds. an seC audit 
practice would be a plus. Contact larry Meril 
at lmeril@rmsbg.com, 201-487-8383, 
to further discuss the possibilities.

are you an entrepreneurial CPa with quality 
public accounting, current audit and some 
tax experience? Would you like to acquire a 
$500,000 long island practice ratably over the 
next five years? if so, provide background for 
consideration to: NassauCPafirm@gmail.com.
Midtown, highly profitable, growing CPa firm 
seeks merger. Gross $3.5M+. attractive offices. 
Unique situation. Will consider $300K-6M 
for right people. nyccpamerger@yahoo.com 
NYC CPa firm seeks to acquire accounts and/
or practice. Retirement minded, sole practitioner, 
and small firms welcome. High client satisfaction 
rates. Please call Mark Munroe at (212) 629-8326 
x-33 or e-mail MarkaMunroe@gmail.com.

NASSAU COUNTY / 
NEW YORK CITY CPA FIRM

established firm with offices in NYC and 
long island, which has successfully 
completed transactions in the past, seeks 
to acquire or merge with either a young 
CPa with some practice of his own or 
a retirement-minded practitioner and/
or firm. Call partner at 516.328.3800 or 
212.576.1829.

Seize a merger/acquisition opportunity with a number of benefits for you. Are you tired of 
dealing with the day to day administrative issues of running a firm?  We are looking for firms 
ranging in size from $300,000 to $5,000,000 that are eager to combine forces with us as 
we continue to grow across Northern New Jersey, Westchester and the entire Hudson Valley 
region. Goldstein Lieberman & Company is ideally situated to service all types of companies 
and industries throughout the region. Visit us on the web at www.glcpas.com then email 
me—Phillip Goldstein, CPA, managing partner at philg@glcpas.com or call me at (800) 
839-5767 so that we can have a strictly confidential conversation. Don’t wait—call today!

Financial Insight. 
Business Instinct.

Partnership and future buyout opportunity.
established Western Nassau CPa peer-reviewed 
firm seeking energetic solo CPa practitioner with 
existing business. VsNC99@gmail.com
 

NYC firm is looking for a dedicated professional(s) 
with a book of business to join a quality practice.  
full office (s) available plus space for staff if 
needed. Brand new office located at 7 Penn 
Plaza. Please contact Mark Curcio at MCurcio@
cwccpafirm.com

Buffalo, NY CPa firm seeking sole practitioner 
or young CPa for merger and or partnership 
opportunity. Please reply to P.O. Box 220,  
Horsham, Pa 19044.

Peer Review
If you need help, the first step is

Nowicki and Company, LLP
716-681-6367

ray@nowickico.com
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SPAcE FOR RENT
CPa firm has 2 windowed offices available 
for rent. 40th & Broadway. 212-901-6114.
aaa PROfessiONal OffiCes fOR ReNT. 
NassaU COUNTY. 1-, 2-, 3-room suites 
facing Hempstead Tpke. fRee UTiliTies.
fRee fRONT PaRKiNG.     516-735-6681.

650 rsf on 5th Avenue @ 34th St. $50 sf. 
2 offices. avenue views. 24/7 access. 
elliot @ 212-447-5400.
OFFICE SPACE AVAILABLE 

THROUGHOUT MANHATTAN

300 square feet to 15,000 square feet.
elliot forest, licensed Real estate Broker,
212-447-5400.
GRAND CENTRAL AREA

Two windowed offices available, and one 
interior office available immediately. 
Conference Room, internet. 
email: cpa@lnwcpa.com

Office space for rent in large Western Nassau 
windowed CPa suite.
Private office as well as staff space available.  
MHafCPa@gmail.com

Peer Review
If you need help, the first step is

Nowicki and Company, LLP
716-681-6367

ray@nowickico.com

PEER REVIEWS
System Review

audits / Yellow Book / single audit-a133
Engagement Review

Reviews / Compilations
Andrew Pieri, CPA

718-577-5052
516-209-4001

andrew@PieriCPa.com

HELP WITH PREPARING 
FOR PEER REVIEW

special for NYssCPa Members 
financial statement work, audit procedures, 

workpapers, drafting footnotes. 
Can act as your audit engagement quality 

reviewer, manager or senior. 
everything you need to successfully 

pass a peer review.
CALL SHIMON D. EINHORN, CPA

(917) 318-7498
s.einhorn@juno.com

PEER REVIEWS
Kurcias, Jaffe & Company LLP
Providing Peer Reviews since 1990

available for Consulting, Pre-issuance 
Reviews and Monitoring.

(516) 482-7777
emendelsohn@kjandco.com

Peer Review Services
HIGH QUALITY / PRACTICAL APPROACH

Peer reviews since 1990. Review teams with 
recognized experts in the profession.

david C. Pitcher, CPa / Gregory a. Miller, CPa
DAVIE KAPLAN, CPA, P.C.

585-454-4161 www.daviekaplan.com

PEER REVIEW
Let us guide you through the process.

GROSSMAN ST. AMOUR CPAs PLLC
Syracuse, NY

315-422-1391
Linda Gabor, CPA, CFE 800.422.1385
lgabor@gsacpas.com www.gsacpas.com

aiCPa Benefit Plan Quality Center
aiCPa Governmental audit Quality Center

small full service li CPa firm looking to 
acquire practice with revenue of at least 
$250k. We are ready to help the right 
individual(s) in transition and acquisition 
of your practice. 
We have extensive experience in tax and 
financial statement reporting and will 
take great care of your clientele. Contact: 
elitecpas@gmail.com.

PEER REvIEw SERvIcES
PEER REVIEW SPECIALIZING IN 

EMPLOYEE BENEFIT PLANS

CIRA, BROKER DEALERS 

INSPECTIONS & REVIEW SERVICES

JOHN M SACCO, CPA

JMSacco@SAccoManfre.com

914-273-6270

SACCO MANFRE CPA PLLC

small, long established Great Neck CPa firm 
with a diverse clientele seeking energetic CPa 
with at least five years of public accounting 
experience to grow with us.  Potential partnership 
a strong possibility. starcollp@aol.com
flushing CPa wants to associate with young  CPa 
or small CPa firm for coverage & transfer.  Tax & 
w/u 150k+.  Retirementmindedcpa@verizon.net
Sell Your Investment Practice or Partner 

with a Registered Investment Advisor

By selling your investment practice or structuring 
a revenue sharing partnership, we can increase 
your revenue and reduce your time commitment, 
allowing you to focus on your accounting 
business.  Our partners hold an MBa from 
MiT Business school and CPa, offering clients 
tax efficient investment expertise.  if you would 
like to consider ways that we can work together, 
please call Ryan Cole, MBa at 646-842-1165.
accountant/CPa – Growing Melville CPa firm. 
10 plus years experience. strong, high level tax 
and financial statement preparation.  Candidate 
must be able to work independently in the office 
and out at clients.  Candidate must also be able 
to manage a client list. (Bringing your own 
book of business a plus.) full-time. Benefits. 
Please email resume with salary requirements to 
info@pmmpllp.com.  No phone calls, please. 
established long island CPa firm with offices 
in NYC and long island seeks to expand. 
We are interested in acquiring a retirement-
minded small to medium-size firm in the NY 
Metro area. We have a successful track record 
of acquiring practices and achieving client 
retention and satisfaction. Please contact andrew 
Zwerman at azwerman@wzcpafirm.com
Rockland County CPA firm has one or two 
very large offices available for rent. Centrally 
located near Thruway, Palisades Parkway and 
Garden state Parkway. large conference room 
available for meetings. CPa’s, attorney’s or 
insurance agents welcomed. Contact lance 
Millman at:  lmillman@ms-cpas.com

With over 100 years of experience as public 
insurance adjusters, adjusters international/

Basloe, levin & Cuccaro provides the extensive 
knowledge needed to prepare your client’s 

property and business income claims and to 
achieve the best settlement. Contact us today 

for a free consultation. 
stephen T. surace, CPa, Cff

sr. Vice President 
125 Wolf Road, suite 214,  albany, NY 12205

ssurace@aiblc.com
(315) 797-1234    (877) 482-1234

15 person NYC firm looking for a small, 
successful practice that needs to rent 

office space or to join our firm for con-
sideration of retirement and succession of 

practice. Call 212-901-6114.

small full service li CPa firm looking to 
acquire practice with revenue of at least 
$250k. We are ready to help the right 
individual(s) in transition and acquisi-
tion of your practice. We have extensive 
experience in tax and financial statement 
reporting and will take great care of your 
clientele. Contact: elitecpas@gmail.com.

BUSINESS OPPORTUNITIES
Westchester CPa firm seeks to acquire 
accounts and/or practice. Retirement minded, 
sole practitioners, and small firms welcome. 
High retention and client satisfaction rates. 
Please call larry Honigman at (914) 762-
0230, or e-mail larry@dhcpas.biz.

BUSINESS SERvIcES
NEED TO INCORPORATE?

Complete incorporation Package includes:
Preparation–state filing fees–

Corporate Kit via UPs
Registered agent services available

NEED TO DISSOLVE or 

REINSTATE or AMEND?

Qualified staff to Help accomplish
Your Corporate or llC Goals!

all 50 states. simply Call.
INTERSTATE DOCUMENT FILINGS INC.

Toll free 800-842-9990 margenjid@yahoo.com

Recovery of Stock Market Losses  
Public arbitrator for fiNRa, Chairman Qualified, 
can assist your clients in filing a claim for 
arbitration with fiNRa to seek recovery of  stock 
market losses. Contact Howard Hirschhorn, CPa.  
(732) 566-7671 or email hirschhornh@aol.com  

PROFESSIONAL cONDUcT EXPERT
PROFESSIONAL CONDUCT EXPERT

former director Professional discipline, 
25 Years experience, licensure, discipline,
Restoration, Professional advertising, 
Transfer of Practice; aiCPa and NYssCPa
Proceedings, Professional Business Practice.
also available in Westchester County
 ROBERT S. ASHER, ESQ.

 295 Madison Avenue,

 New York, NY 10017

 (212) 697-2950

SITUATIONS wANTED
New York City Metro Technical Accounting/

Auditing Pro seeks issues-oriented and financial 
statements completion-type work, such as draft 
footnotes and statement format, on a project 
or other basis at a reasonable professional rate 
for CPas in need of this type of temporary 
help. also available for audit, reviews or 
compilations workpaper or report review. Can 
serve in SOX/PCAOB concurring partner 
review function or independent monitoring 
function under new Engagement Quality 

Review (EQR) in years between smaller firm 
aiCPa Peer Reviews. Call 516-448-3110.

Buffalo area established CPa practice for 
sale. 300K+. Reply to wnyaps@gmail.com.

CPA FIRMS OR PARTNERS
We represent a number of  quality CPa firms who 
would like to merge with other CPa firms or Part-
ners with business. Offices are in the Metropolitan 
area. This is an opportunity to insure your future 
as well as help your clients by expanding your 
services to them. Why settle when you can select?
for further info: please contact: len danon 
at d&R associates inc. 212-661-1090 ext 14

SERVING THE CPA COMMUNITY SINCE 1939
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DATA FOR CLASSIFIED 
ADVERTISERS: 

Please submit all ads in typed form and indicate 
what section the ad should appear in.

CLOSIng DATE: We must receive the ad and 
payment not later than the 2nd Friday of the month 
preceding issue dates. 

PAymEnTS: Payment must accompany ads. 
There is no billing.

RATES: Basic rate: $4.00 per word. 
$56 minimum—14 words. 

WORD COunT: Symbols and abbreviations 
count as words. Box and phone numbers = 2 words;  
hyphenated words = 2 words. 

CLASSIFIED DISPLAy AD:  
21⁄4’’ x col. inch = $150.00 net. 
All classifieds are noncommissionable. 

FOR FuRThER InFORmATIOn 
AbOuT ADVERTISIng In ThE 
CLASSIFIEDS SECTIOn, 
Sales Desk: 215-675-9208, ext. 201
Fax: 215-675-8376
E-mail: jeff@leonardmedia.com

SALES TAX PROBLEMS?
More than 25 years of handling NYs 

audits and appeals. CPas, attorney, and 
former NYs sales Tax auditor on staff. 

all businesses, including service stations, 
pizzerias, restaurants. 

Free initial consultation. Rothbard & 
sinchuk llP

516-454-0800, x204

Buxbaum Sales Tax 
Consultants

www.nysalestax.com
(845) 352-2211
(212) 730-0086

a leading authority in sales & Use Tax
for the state of New York

•  sales Tax audits –
 Resolution with Client satisfaction
•  Tax appeals Representation –
 Results at the NYs division of Tax 

appeals
•  Collection Matters – 
 Resolving Old debts & New liabilities
•  Refund Opportunities –
 Recovering sales & Use Tax   

Overpayments
More than 40 years of successful results!
see our published decisions…

SaleS Tax ProblemS?
are you being audited?

Free Evaluation 

Former Head of NY 
Sales Tax Division

• audits • appeals • Refund Claims • 

* Reasonable fees *

(212) 563-0007 • (800) 750-4702
E-mail: lr.cole@verizon.net

LRC Group Inc.
Lawrence Cole, CPA

Nick Hartman 

NOW IS THE SEASON TO ACT…

Do your clients require a Retirement Plan, 403(b) 
Plan and/or a Health & Welfare Plan

Accountant’s Audit Report for Form 5500?

Contact Us

Certified Public accountants & Profitability Consultants

Our employee Benefits & executive Compensation accounting and Tax services Group provides 
the 

experience and expertise your clients deserve

AVERY E. NEUMARK, CPA, JD, LLM
ROSEN SEYMOUR SHAPSS MARTIN & COMPANY LLP

757 Third avenue, New York, NY  10017
Tel: 212-303-1806   fax: 212-755-5600

aneumark@rssmcpa.com www.rssmcpa.com
A Member of the AICPA Employee Benefit Plan Audit Quality Center

TAX cONSULTANcy
INNOVATIVE STRATEGIES

for sales and use tax compliance, audits, 

refunds, appeals, and bankruptcy. 

Extensive multistate experience.

Jeffrey J. Coren, CPA

212-594-6970

SALES TAX, AUDITS, APPEALS, 

& CONSULTATIONS. experience: 
Many years with New York state salesTax 
Bureau as auditor and auditor supervisor. 
Jack Herskovits. 718-436-7900.
SALES TAX, ISAAC STERNHEIM & CO. sales 
tax consultants, audits, appeals, & consultations. 
Principals with many years of experience as sales 
Tax Bureau audit supervisors. (718) 436-7900.
affordable Per diem available in 
Manhattan - Manager level tax (all forms) 
reviewer/preparer, CPa, CfP(r), all 
major software, rl375@yahoo.com

Maximum Value
• With the new FAE Value Pass (FAE VP) Program, you can fulfill your 

education requirements in a convenient and easy way, while saving on 
quality CPE from FAE.

• The new Individual FAE VP grants you access to up to 24 or 40 hours of 
CPE through any combination of FAE VP–eligible courses.

• With the Firm/Company FAE VP, your firm receives access to up to 40 or 
80 hours of CPE for your entire staff.

Maximum Selection
All FAE conferences, seminars, conference webcasts, seminar webcasts, 
and webcast series events are considered “FAE VP eligible.” 

New FAE VP–eligible courses are added regularly.

FAE Value Pass 
Program

Save on CPE: 
Get ready for the Fall CPE season with

2013 CPE

Visit www.nysscpa.org/faevp or call 800-537-3635.

FAE VP

FAE VP

*Look for this FAE VP icon 
that identifies eligible events.

Save up to 25% on your CPE for 2013! 



FAE Regional Learning Centers Offer Local Courses

Fae SeminarS

For seminar details and to register, visit www.nysscpa.org/FaEsEminars or call 800-537-3635

Benefits

K complete your cPE requirements conveniently and economically.  
K Interact with expert instructors who can answer your most pressing 

questions in real time.
K Expand your professional network with colleagues from your area.

Find a CPE Seminar Near You

K Regional centers provide access to quality cPE training.  
K Sign up for seminars near you at your regional FAE Learning center.

Plan your CPe now to meet the  
December 31 deadline!

Quality Instruction on Core Topics

K Each FAE Learning center offers seminars in core areas to help you meet 
your cPE requirements, with more than 200 already scheduled.  

K More to come—see www.nysscpa.org/FAEseminars for updates.
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FAE VP

SAVE WITh


