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Paterson to students:
CPAs can help restore
our place in market
By CHRIS GAETANO
Trusted Professional Staff

In a speech before more than 100 high school students
enrolled in the NYSSCPA’s Career Opportunities in
the Accounting Profession (COAP) program, former
New York Gov. David A. Paterson urged young people

to consider entering the CPA profession not simply for
well-paying jobs, but for a chance to help others avoid the
mistakes that have “sunk a lot of young people” and dealt
a blow to the country’s financial health.

His speech, delivered at the Society’s Manhattan head-
quarters on June 27, underscored the benefits of receiving
a practical education in a field like accounting, which he
said provides skills not all would have but nearly all
would need. The former governor went on to encourage
students to embrace the opportunities and training that
COAP offered, reminding them that they “have an option
that others don’t.”

COAP is a free, five-day summer program for high
school students, held on the campuses of 10 partnering
colleges throughout New York state. It was created by the
NYSSCPA and the Foundation for Accounting Education
in 1987 to introduce young people to the profession, with
a special emphasis on students from minority groups his-
torically underrepresented in the field. Participants are
eligible to apply for a $2,000-per-year scholarship to
study accounting at an in-state college or university. To
date, a total of 2,700 students have taken part in the pro-
gram, with some 230 students enrolled this year.

The audience for Paterson’s speech was made up of
students from COAP programs at four New York area col-
leges: Adelphi University, St. John’s University, Pace
University and the Brooklyn campus of Long Island
University. His speech came as the culmination of week-
long sessions in which students took classes, engaged in
networking exercises, went on field trips and participated
in other activities that demonstrated, in small part, what it
means to be a CPA in today’s world.

The power to enact change
With credit cards being offered to high school and col-

lege students, as he pointed out, and many young adults
in debt from an education that will never provide them
with the money they need to pay it off, Paterson implored
students to protect their financial futures by actively con-
sidering how to best manage their money. He added that
one young person in his own family had amassed
$120,000 in student loan debt, but makes $35,000 a year.

He also connected the difficulty in managing personal
finances to the larger financial problems the country
faces.“The reason we have such economic problems are
manifest, but it comes down to the same thing, the basic
law of life: You can’t spend money you don’t have, as
enticing as it is,” he said.

Paterson praised students for showing an interest in

Former New York Gov. David A. Paterson recently addressed participants of the NYSSCPA’s Career Opportunities in the Accounting
Profession (COAP) program.

New GASB pension
standards ask governments
to take long view

SEC staff report cites
progress on IFRS, but
says issues remain

By CHRIS GAETANO
Trusted Professional Staff

A new set of standards from the Governmental
Accounting Standards Board (GASB) will require gov-
ernment entities to report net pension liabilities in their
balance sheets, a change that GASB Chair Robert H.

Attmore said will give a better sense of just how big some pen-
sion obligations are.

The standards, GASB Statement 67, Financial Reporting
for Pension Plans, and GASB Statement 68, Accounting and
Financial Reporting for Pensions, were approved by the board
on June 25, about a year after the initial exposure draft was first
released.

Prior to the passage of GASB 67 and GASB 68, public pen-
sion plans were governed mainly through GASB 27,

By CHRIS GAETANO
Trusted Professional Staff

W hile the final Securities and Exchange Commission
(SEC) staff report on the possible adoption of
International Financial Reporting Standards (IFRS)
in the U.S. said that much work had been done to

address previous reservations about the standards, significant
issues still remain, making full adoption unlikely.

The report, released to the public July 13, is the conclusion
of a work plan process that began in February 2010, when the
SEC set out to evaluate the major issues that would be at play
when deciding whether, and to what extent, the U.S. should
adopt IFRS.

It emphasized that findings had not yet been approved by the
SEC; since the purpose of the examination was to simply guide

See IFRS, on page 11See GASB, on page 11



A s president, I commit a good deal
of my time to encouraging mem-
bers of the Society to serve on at
least one of our 60 technical com-

mittees, which I consider to be enormous-
ly beneficial for the member and the
Society. Active participation on a commit-
tee can help change the trajectory of your
career, making it easier to network and
build long-lasting relationships with peers,
become more proficient and knowledge-
able about your everyday work, and play a
part in the evolution of our profession
through the legislative and regulatory com-
ment process.

Our committees and chapters are in
many ways the backbone of the Society,
the means by which we execute the bulk of
our strategic plans. They’re also important
training grounds; many of the Society’s
leaders first get their start through chapter
or statewide committee service. I myself
have served on a number of statewide com-
mittees, including the Membership and

Awards Committees; I was active in the
Syracuse Chapter, and have had the oppor-
tunity to participate in the crafting and
issuance of Society comment
letters. We are one of the most
prolific state societies when it
comes to issuing comment let-
ters; last year, we submitted 25
such documents to various
state and federal regulators and
lawmakers.

That’s why I take the work
of committee chairs and chap-
ter boards very seriously.
Leading a NYSSCPA commit-
tee or a chapter carries with it
not only privilege and prestige,
but also a number of responsi-
bilities—to fellow members, to
the Society itself, and to the
public, which relies on us for accurate
information and guidance on our profes-
sion. When a committee chair speaks,
other members and external audiences

believe it is the society speaking, and for that
reason, we ask our committee leaders to
avoid expressing personal perspectives on

public issues. To facilitate and
support this process, there are
online resources to help you,
such as the NYSSCPA
Committee Services Manual
and the Chapter Handbook,
which can be found at
www.nysscpa.org.

Our members are among
the best in the field; not sur-
prisingly, they often have
strong opinions about issues
affecting our profession. We
appreciate that passion and
conviction, and respect the
voices of all those who par-

ticipate in the careful delibera-
tions that take place before the Society
puts forth an official position on any mat-
ter. We have a duty to deliver clear and
consistent messaging, and that is why it is

crucial that committee and chapter leaders
focus on the voice of the Society as a
whole.

In case you’re ever invited by outside
media to speak in an official capacity for the
Society, be sure to request detailed informa-
tion on the interview topic, the reporter’s
name and affiliation and his or her deadline;
then contact our Media Relations
Department at 212-719-8385 to get any nec-
essary background on the issue and to con-
firm whether or not the NYSSCPA has taken
an official position on the topic.

Good communication is strategic com-
munication. In a world of instant sharing,
where misinformation comes at every turn,
it is more important than ever that we draw
upon the resources we have available with-
in the Society to provide clear guidance to
our members and the public. They are
counting on us.

president@nysscpa.org
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Are you an NYSSCPA member interested in writing for The Trusted Professional?

No matter what your practice area, The Trusted Professional might be interested in publishing your work. All published stories

should be between 700 and 1,500 words in length and must follow Associated Press—not academic—style guidelines. Submitted

stories should be geared toward the education and general interests of the readership. Articles written to sell a service or to

promote a business or office will not be considered. Final acceptance of material submitted for publication is at the editor’s

sole discretion. Interested members should email Nicole Saunders at nsaunders@nysscpa.org for more information.

Interested in Writing for The Trusted Professional?

Communicating the Society’s message

Gail M. Kinsella



By CHRIS GAETANO
Trusted Professional Staff

Aformer general counsel
to the Public Company
Accounting Oversight
Board (PCAOB) and a

board member since 2011,
Lewis H. Ferguson has played
a key role in the organization’s
international efforts, helping it
to craft cooperative agreements
with foreign regulators. Now,
he has another platform for
advancing global collaboration
in regulatory activity. In April,
Ferguson was elected vice
chair of the International Forum
of Independent Audit Regulators (IFIAR), an organization
established by independent audit regulators from 18 juris-
dictions around the globe. He recently spoke to Trusted
Professional reporter Chris Gaetano about IFIAR’s
growth, as well as the PCAOB’s progress with its own
international initiatives.

IFIAR is a relatively new organization. Can you
explain how it works?

IFIAR was founded in 2006 and now has 43 members
from around the world, including most of the major coun-
tries in Europe, as well as in Asia, Africa, and North and
South America. New members are applying all the time.
To join, you have to be an independent regulator–you can’t
be a regulatory body made up of members of the profes-
sion. That’s interesting because the creation of these inde-
pendent audit regulators is really something that has
developed around the world within the last decade. Paul
George, the executive director of the Conduct Division of
the Financial Reporting Council in the U.K., is chair, and
in the spring of 2013, the PCAOB hopes to assume the
chairmanship.

IFIAR’s mandate is mainly to share information and
promote collaboration and consistency in regulatory activ-
ity. At the annual plenary meeting, IFIAR members dis-
cuss common issues of interest and also interact with oth-
ers such as investors, international standards setters and
executives of the global audit networks. IFIAR has sever-
al working groups that focus on specific areas of interest
and meet more regularly. IFIAR also conducts annual
inspections training for the member regulators. It is not a
body that makes policy or policy recommendations.

What sort of consensus is there among members,
as far as approaches to audit regulation go?

There’s a growing consensus on regulatory matters.
These audit regimes differ—in a lot of the countries, some
companies compile their financial statements using IFRS
[International Financial Reporting Standards],while others
use their local accounting principles (e.g., GAAP
[Generally Accepted Accounting Principles]), and auditors
typically use either local country auditing standards (e.g.,
PCAOB auditing standards) or the international auditing
standards. They also have different structural organiza-
tions. But what’s quite interesting, growing out of a recent
meeting we had in Korea, is the commonality of findings
among them. They’ve all had problems with things like
valuations, related parties, professional skepticism and
independence. Regulators around the world are finding the
same problems throughout the world, and I think that has
been somewhat eye-opening. As a result, one of the things
we’re doing is having the officers conduct a survey of our
members, in which they’re asked to describe the results of
their most recent round of audit inspections. Once we get
those results, we’ll prepare a report that will show, on a
global basis, what audit regulators are finding. That’s
important because many audits in today’s world actually

span the globe, particularly audits of big multinational
companies. So it will help individual regulators craft their
own inspection plans and standards-setting plans, and
identify trends.

What are the PCAOB’s main international
priorities?

We have a number of them. More than 900 non-U.S.
firms from more than 80 countries are registered with us.
Of these, more than 250 firms are subject to annual or tri-
ennial inspection by the PCAOB, so obviously one of the
things we want to do is get agreements that will permit us
to do the type of inspections that we do under the statuto-
ry mandate with as many of these jurisdictions as possible.
We’ve already conducted inspections in 38 jurisdictions
and have reached bilateral agreements for conducting joint
inspections with 14 jurisdictions, including, most recently,
Germany and Spain. Those agreements set forth our
shared intent to cooperate on the oversight of auditors sub-
ject to both parties’ jurisdictions. We’ve found these joint
inspections to be extremely useful to both sides. We learn
from them and they learn from us, and we’re able to con-
duct more effective inspections, particularly if there are
language issues or issues regarding local law or custom.

What are some interesting differences you’ve
found between the PCAOB and the way other
audit regulators operate?

Clearly, there are cultural differences, particularly if
you go to Asia, though we’re currently blocked from doing
inspections in China or Hong Kong. One of the things reg-
ulators around the world took note of in the Satyam case
[Ed note: In 2009, the founder and chair of Satyam
Computer Services, India’s fourth largest software servic-
es exporter, admitted that the company had falsified
accounts for years.] is the importance of doing basic audit
work in cash confirmations, especially in emerging coun-
tries. Cash is generally well controlled in the U.S.,
Western Europe and other advanced economies, so to find
that confirmations about bank balances were being falsi-
fied—and you had to actually go out and do almost foren-
sic work in an area like that—was eye-opening. The
PCAOB issued a staff audit practice alert on the risk of
auditing in emerging economies, not only in cash but
inventory and related parties. Another issue in certain
emerging countries is that related-party transactions are
much more common, and the related-party relationships
tend to be much more complex than they are in the West.
Those are the kinds of things to which we’ve alerted
people.

How is the PCAOB progressing in terms of a
cooperative agreement with China? When do
you think we can reasonably expect a cooper-
ative agreement?

I think it’s going to have to happen in several steps. The
first is likely to be observational visits, where we observe
the Chinese conducting inspections. We’re negotiating that
sort of agreement right now. This board has been having
discussions with the Chinese for more than a year, and our
goal, which we have made clear, is to have a bilateral
cooperative agreement that will allow inspections of
Chinese firms registered with the PCAOB. There are more
than 100 of these firms—48 in the People’s Republic of
China and 56 in Hong Kong—that file audit reports on
companies registered in America with literally billions in
equity value. The Chinese authorities are resistant to a
variety of things, including foreign regulators appearing
on their soil and anything that would appear to be the act
of a foreign sovereign, so our inspections are problematic
for them. They also have extraordinarily broad views or
definitions of what are state secrets, and there’s a great
fear on the part of the Chinese that making audit docu-
ments available will reveal these secrets. We’ve had exten-

sive discussions with them in which we’ve explained that
we have no interest in exercising sovereign power in China
and could care less about their state secrets.

What other countries should we expect to see
a cooperative agreement with soon?

There are a number right now, particularly in Europe.
Europe is important because, under EU [European Union]
directives, in order to conduct inspections, we have to
have cooperative agreements. We now have agreements
with the Netherlands, Germany, the U.K., Norway and
Spain. We have one with Switzerland too, which we
regarded as a triumph, because Swiss bank and financial
secrecy laws are so strict. Our joint inspections with the
Swiss have gone very well.

How does the challenge of drafting an agree-
ment with the Swiss compare to the current
challenges with the Chinese?

The Swiss have great, great concerns about confiden-
tiality. The same is true of the EU as a whole: The mem-
ber countries have very strong data-protection regimes
that protect, in particular, the confidentiality of personal
information, and so we’ve had to reach agreement not only
with the audit regulators but the data-protection authori-
ties as well. We’ve been able to work through that and
we’re confident that, if we can satisfy their concerns, we
can overcome the concerns of the Chinese and protect
their legitimate interests. The other issue you have in
China is that the regulation of audits is split between two
agencies. One is the China Securities Regulatory
Commission, which oversees audits of Chinese public
companies. There are only 54 audit firms in China that are
permitted to audit public companies registered on Chinese
exchanges. The other 7,000 audit firms in China are regu-
lated by the Ministry of Finance. Reaching an agreement
with China requires reaching an agreement with these two
agencies—and they don’t always see eye to eye. But I can
tell you that, at the most recent strategic and economic
dialogue meeting held in Beijing, very senior U.S. offi-
cials—including Treasury Secretary Tim Geithner—made
it very clear to the Chinese authorities that reaching an
agreement with the U.S. securities and auditing regulatory
authorities, the SEC and PCAOB, was viewed by the U.S.
government as a high priority in our countries’ further
cooperative relations. So the U.S. has sent a message at a
very high level that our cooperative agreement is impor-
tant. But it’s not just a PCAOB problem. The SEC, for
example, has had trouble getting data and information
from China for enforcement actions, so this is a much
broader concern.

Are there any other observations you’d like to
share?

I think it’s worth stressing the importance of interna-
tional cooperative agreements between independent audit
regulators. So many of the investors and shareholders the
PCAOB works to protect are invested in global public
companies. So, independent regulation of the audit pro-
fession is something that’s here to stay on a global scale.
There is increasing recognition, particularly as the world
goes through financial crises, of the importance of high-
quality audits, and one of the ways you get high-quality
audits is to have vigorous independent regulators.
Regulators around the world are realizing that sharing
information among them is a useful and important way of
overseeing the global audit networks. The best way to
have a kind of countervailing power or interest is to have
regulators cooperate and learn from each other and reach
out to the global audit networks, and we’re doing that.

cgaetano@nysscpa.org
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Newsmaker: Lewis H. Ferguson, vice chair of the IFIAR



NYSSCPA calls
on Schumer to
support push for
new filing dates

By NICOLE SAUNDERS
Trusted Professional Staff

In an effort to bring the tax code
up to speed with increasingly
complex returns, NYSSCPA
President Gail M. Kinsella is

urging Sen. Charles E. Schumer (D-
N.Y.) to throw his support behind a
federal bill that would revamp some
filing dates.

The legislation, S.845, the Tax
Return Due Date Simplification and
Modernization Act of 2011, aims to
create a more timely and efficient
system for flow-through entities to
get Schedule K-1 tax forms, which
report a beneficiary's share of
income, credits and deductions, to
taxpayers. The bill would bump up
filing dates for partnerships by a
month, from April 15 to March 15,
and push back filing dates for S
Corporations, from March 15 to
March 31, and C corporations, from
March 15 to April 15. The entities
would typically be given a six-
month extension thereafter.

According to a 2011 Ernst &
Young report, flow-through entities
account for nearly 95 percent of all
business entities, leaving many tax-
payers and practitioners dependent
on Schedule K-1 to file personal and
business returns. But the current
statutory due date for partnerships is
the same for individuals, trusts and
many estates, and comes just one
month after the deadline for corpora-
tions. That makes it nearly impossi-
ble for taxpayers who have invest-
ments in partnerships to prepare and
file on time, Kinsella wrote in a July
10 letter to Schumer.

In the letter, Kinsella urged the
high-ranking lawmaker to cosponsor
the bill, which, she said, will
increase the accuracy of tax returns
and reduce the need for extended
and amended corporate returns. “We
believe this bill is pragmatic and
necessary, as it resolves a tax admin-
istration issue that occurs frequent-
ly,” she wrote. “This is a critically
important issue to New York State
certified public accountants and
their clients.”

The bill was introduced in April
by Sen. Mike Enzi (R-Wyo.) and
currently remains in committee. It
has been championed by senators in
five states, including Ohio,
Michigan and North Dakota, who
have signed on as cosponsors.

The bill has also long had the sup-
port of the AICPA, which has
expressed concerns about the diffi-
culties taxpayers face when receiv-
ing delayed Schedule K-1.

nsaunders@nysscpa.org

NYSSCPA: Related-party guidelines
good, but feasibility concerns remain
By CHRIS GAETANO
Trusted Professional Staff

T he NYSSCPA supports a proposed
update to Public Company Accounting
Oversight Board (PCAOB) auditing
standards regarding transactions and

relationships with related parties, but
warned in a recent comment letter that some
aspects of the proposal might be difficult, if
not impossible, for auditors to implement.

The May 17 letter was written in response
to PCAOB Release 2012-001, which was
issued in February as an attempt to improve
how auditors identify and evaluate related-
party transactions. The release also proposes
amendments that would change how audi-
tors address significant unusual transactions,
and financial relationships and transactions a
company might have with its executive offi-
cers. The PCAOB said this point was includ-
ed in the proposal because of the power
executive officers exercise over a company,
which is itself a risk for fraud.

“Executive officers are in a unique position
to commit financial statement fraud or asset
misappropriation through their ability to
manipulate accounting records and present
fraudulent financial information,” the board
said in the release. “Further, a company’s
financial relationships and transactions with
its executive officers might create incentives
and pressures that could create risks of mate-
rial misstatement of the financial statements.”

As part of its proposal, the PCAOB would
require auditors to take steps to identify a
company’s related parties and how they’re
connected, perform specific procedures for
each related-party transaction that is seen to
be a significant risk or is required to be dis-
closed, and evaluate whether audit informa-
tion indicates the presence of related-party
transactions―including those that had been
previously undisclosed to the auditor.

In explaining its recommendations, the
board noted that “related party transactions not
only may involve difficult measurement and
recognition issues that can lead to errors in
financial statements but also, in some instances,
have been used to engage in financial statement
fraud and asset misappropriation.”

The PCAOB, in its release, declined to
explicitly define what a related party is, pre-
ferring instead to take a framework-neutral
approach, as “applicable financial reporting
frameworks may contain different defini-
tions of the term… [and] may also contain
different disclosure requirements.”

In its comment letter, the NYSSCPA
agreed with this decision, saying it believed
the board’s “consideration of both related
party transactions and significant unusual
transactions in tandem (creating a linkage
between these two audit areas) [to be] an
intelligent way of addressing this limitation.”

However, the NYSSCPA did suggest that, in
the absence of a clear definition, the PCAOB
provide examples that would help illustrate
how types of transactions may be classified.

The PCAOB recommended similar proce-
dures for significant unusual transactions,
calling for auditors to identify and obtain an
understanding of the transaction’s business
purposes (“or lack thereof”) and ascertain
whether it had been appropriately accounted
for and disclosed. According to the PCAOB,
this is particularly important because such
transactions are, or appear to be, outside the
normal course of business, which “can cre-
ate complex accounting and financial state-
ment disclosure issues and, in some cases,
have been used to engage in fraudulent
financial reporting.”

The board’s proposal would also require
auditors to get written or oral representa-
tions from management asserting that there
are no side agreements or other arrange-
ments undisclosed to the auditor, and would
emphasize the auditor’s already-existing

responsibility to communicate instances of
possible fraud to management, the audit
committee and, if need be, regulators.

In a statement, PCAOB Chair James R.
Doty said the board put forth the proposal
because related-party transactions and sig-
nificant unusual transactions have played a
role in so many financial failures, from the
ones during the early days of the Sarbanes-
Oxley Act to those recently alleged in com-
panies in some emerging markets.

“Auditors have a unique vantage point
from which to identify questionable transac-
tions,” he said. “We want this standard and
the related amendments to improve auditors’
focus and help stem investor losses.”

The NYSSCPA agreed with this height-
ened awareness, noting in its comment letter
that “related party transactions cannot be pre-
sumed to represent ‘arm’s-length’ transac-
tions,” which is why standards setters have
placed such an emphasis on disclosure, so
that financial statement users are aware of the
economic implications of such transactions.
Similarly, the NYSSCPA said that other rela-
tionships, such as those where benefits to one
or both parties are significant and unusual,
may also not be carried out at “arm’s length.”
J. Roger Donohue, a member of the

NYSSCPA’s Auditing Standards Committee
and one of the letter’s principle drafters, said

that the PCAOB had been lacking in clear
protocols for these particular situations,
which caused challenges for auditors. “The
absence of those guidelines has caused a lot
of problems with different types of financial
arrangements,” he said.

A question of practicality
The Society also expressed concerns that

some aspects of the proposal might not be
practical for auditors to follow and might
hold them to standards that are impossible to
fulfill. “No auditing standard will insure that
all related parties will be identified,” the let-
ter continued. “While an auditor can and
should be vigilant in attempting to identify
related parties, addressing the completeness
assertion is normally difficult because it
involves searching for the unknown.”

For example, the Society noted that para-

graph 3 of the first appendix indicates that
the procedures performed should be
designed to identify transactions with relat-
ed parties, including those previously undis-
closed to the auditor. But this may be prob-
lematic because of the implied need to
address the unknown—which, by definition,
may not necessarily be uncovered, regard-
less of the diligence in executing and plan-
ning audit procedures.

“We are concerned that the standard
implies that the auditor will always be able to
identify all transactions,” the Society wrote.

The NYSSCPA expressed this concern
again when commenting on another part of
the proposed standard regarding evaluations
of the financial capability of related parties.
It stated that an evaluation may be difficult
to perform in certain circumstances, such as
“when the related party is privately held and
not controlled by the audit client.” And
when the order is extended to require the
auditor to evaluate the financial capabilities
of unrelated other parties to a transaction,
the NYSSCPA observed that this “may be
difficult, if not impossible to do.”

The comment period for the proposal
ended May 15. The release and comment
letters are available on the PCAOB website,
at www.pcaobus.org.

cgaetano@nysscpa.org

“The absence of those guidelines
has caused a lot of problems

with different types of financial
arrangements.”

— J. Roger Donohue, NYSSCPA’s Auditing Standards Committee member
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NYSSCPA comment letters
The following list includes all comment letters released by the NYSSCPA between May 18 and July 27, 2012.
To read all comment letters published by the NYSSCPA, visit nysscpa.org/page/society-comment-letters.

Legislative
Comments to Sen. Schumer on U.S. Senate Bill 845—Tax Return Due Date Simplification Bill
Released July 10 - Comments to United States Senator Charles Schumer (D-N.Y.) from NYSSCPA President Gail M. Kinsella urging
him to co-sponsor Senate Bill 845, which would allow partnerships, corporations, trusts, estates, and individuals to better submit
timely, accurate returns and reduce the need for extended and amended returns.
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NYSSCPA proposes expansive safe harbor tax guidelines for trust decanting

The New York State Society of Certified Public Accountants will be e-mailing its members its
2013 Economic Outlook Survey in the coming weeks.

Your responses to the questionnaire will be analyzed by survey consulting firm Stanford H.
Odesky and Associates. The analytical report generated from the survey will then be released
to both the public and the media. Your individual responses will remain confidential.

The NYSSCPA is conducting this survey in order to tap the vast knowledge of its
membership and let the public know what CPAs feel about the economy, as well as how it
can best be improved.

The survey results will also be broken down by region, allowing the NYSSCPA to display
specific data from across New York State.

The survey will be conducted via an online web form, so that responses can be gathered in a
quick and efficient fashion. It will be e-mailed to you from a Society e-mail address, which will
include a link to the survey webpage. If you do not currently receive e-mails from the NYSSCPA,
please check your e-mail settings in the Membership Center.

NNYYSSSSCCPPAA  22001133

If you have any questions about the survey, or would like to include your e-mail 
address on the distribution list, if you do not already receive NYSSCPA e-mails, contact 

Communications Associate Robert Busweiler at rbusweiler@nysscpa.org or 212-719-8385.

Economic Outlook Survey

By CHRIS GAETANO
Trusted Professional Staff

T he NYSSCPA is urging the IRS to
adopt safe harbor guidelines that
would protect taxpayers from unex-
pected penalties by specifying the fed-

eral tax consequences of transferring assets
from one irrevocable trust to another, a prac-
tice known as “decanting.” 

The push, detailed in a recent letter from
the Society, came in response to IRS Notice
2011-101, “Transfers by a Trustee from an
Irrevocable Trust to Another Irrevocable
Trust,” which requested comments about
income, gift, estate and generation-skipping
transfer (GST) tax issues surrounding trust
decanting. The IRS said it planned to study
the implications of decanting in situations
where there is a change in the beneficial
interests of a trust. 

Citing the study as an opportunity to
establish provisions that both protect tax-
payers and simplify administration, the
NYSSCPA proposed that the IRS issue clear
guidelines so that trustees and the profes-
sionals who advise them could be sure of the
tax consequences of decantings that fall
within the scope of safe harbors. 

“By issuing safe harbor guidelines, the
Treasury and IRS would be able to signifi-
cantly narrow the extent of taxpayer uncer-
tainty and thereby substantially reduce the
number of private letter ruling requests that
would seek guidance on this subject,” the
Society wrote in its comment letter. 

The NYSSCPA offered a blueprint for
what those specific safe harbor guidelines
should be and questioned current tax poli-
cies that support more restrictive safe harbor
provisions regarding trusts that are “grandfa-
thered” from the GST tax. 

Under the NYSSCPA’s proposed guide-
lines, a distributing trust that has been
grandfathered from the GST can maintain its
tax-exempt status, provided its effective date
does not extend its maximum duration. By
contrast, current treasury regulations state
that a grandfathered trust’s tax-exempt status
is maintained if the decanting does not shift
the beneficial interest to a beneficiary of a
lower generation than the person who held
the interest prior to the decanting, and does
not extend the time for the distribution of
any beneficial interest in the receiving trust
past the period provided for in that same
trust. 
Kevin Matz, one of the letter’s principal

drafters and a member of the Trust and
Estate Administration Committee, said the
Society’s proposed change greatly expands
the safe harbor provisions for the genera-
tion-skipping tax. 

“We are taking a cutting-edge approach in
our proposed GST tax safe harbor guide-
lines,” he said. “We ‘re trying to bring atten-
tion to the overbroad approach that the IRS
has previously taken with respect to the gen-
eration-skipping tax grandfathered trusts, as
this issue dovetails specifically with our pro-
posed safe harbor guidelines for trust
decanting.”

Regarding income tax, the NYSSCPA
said that an independent trustee’s decanting
of property from a distributing trust to a
receiving trust should not have federal
income tax consequences, provided that the
class of permissible beneficiaries under the
trust is no broader than the class of permis-
sible beneficiaries under the distributing
trust, that both the distributing and receiving
trusts are U.S. trusts, that both are either
grantor trusts or nongrantor trusts, that the
receiving trust does not potentially diminish
any charitable interest under the distributing
trust intended to qualify for a charitable
deduction, and that the beneficiary’s consent
is not required for decanting. 

The NYSSCPA’s proposed guidelines for
the gift, estate and GST taxes contain simi-
lar provisions; for example, they all state
that beneficiary consent should not be
required for decanting. However, there are
features unique to the various taxes that the
guidelines address. In the case of gift taxes,
for instance, the guidelines would shield tax-
payers from federal tax consequences if the
receiving trust does not contain any terms
that would cause there to be a completed gift
for federal gift tax purposes upon the decant-
ing of property, to the extent that the donor’s
transfer of property to the distributing trust
was not placed beyond the control of the
trust. The proposed estate tax guidelines
would also require that the receiving trust
not confer upon the donor any power or
interest that would trigger estate tax conse-
quences for the donor. 

In its request for comment, the IRS also
identified 13 hypothetical decanting situa-
tions, such as a trust principal or income
being used to benefit new beneficiaries, or a
court order or approval from the state attor-
ney general requiring the transfer by the
terms of the distributing trust or applicable
law. In virtually all of the scenarios, the
NYSSCPA said it felt that, subject to the
safe harbor guidelines it proposed, the mat-
ter should not produce any tax conse-
quences. 

The Society did, however, note that in the
event that a trust principal and/or income is
used to benefit new beneficiaries, the power
to do so would cause a distributing trust to
be treated as a grantor trust, though it still
should not have any other income, gift,
estate or generation-skipping tax conse-
quences. The Society also said that, in the
case of a change in the identity of a donor or
transferor for gift and/or GST tax purposes,
the proposed safe harbor provisions may
warrant examination on a case-by-case
basis. 

The NYSSCPA said it believes the guide-
lines can be addressed as a revenue ruling,
which it said it could assist the IRS in creat-
ing. 

The comment period for the IRS closed
on April 25. While the IRS conducts its
study, it said it will not be issuing any private
letter rulings related to this issue. 

cgaetano@nysscpa.org



Internal Audit Wed., Aug. 1

Investment Companies Thurs., Aug. 23

Investment Management Tues., Aug. 7     

Real Estate Wed., Aug. 1

This is a partial listing, which is subject to change. 

For a complete and updated listing of meetings, 

visit www.nysscpa.org, click on “About Us,” and choose 

“Committees” from the drop-down menu. 

Interested in joining a committee? Fill out an application online 

or contact Nereida Gomez, Manager, Committees and

Administrative Services, at 212-719-8358 or ngomez@nysscpa.org,

to find out more information. 

Construction Contractors Accounting, Thurs., Aug. 9
Consulting, and Taxation

Upcoming Industry Committee Meetings 

Upcoming Industry Conferences 

By CHRIS GAETANO
Trusted Professional Staff

I n a June 28 webcast, the Financial
Accounting Standards Board (FASB)
offered fresh insight into how the Private
Company Council (PCC), the new stan-

dards-setting body for private companies,
will be structured, and detailed how input
from more than 7,000 comment letters
helped those tasked with running it to
rethink its framework. 

The PCC was formally established in
May, but is the result of years of collabora-
tion between the National Association of
State Boards of Accountancy, the AICPA,
and the Financial Accounting Foundation
(FAF). In a proposal released for comment
last October, the FAF recommended forming
the council to address what all three groups
agreed were systemic problems in the way
the standards-setting process had previously
been applied to private companies. Indeed,
in his address at the FAE’s Private Company
Accounting and Auditing Conference on
June 21, Barry C. Melancon, president and
CEO of the AICPA, noted that many finan-
cial professionals in private companies felt
that U.S. Generally Accepted Accounting
Principles (GAAP) were not written with
their needs in mind. For example, he said,
bankers have reported that the consolidation
standards and rules aren’t that relevant to the
information they seek from private entities. 

During the webcast, FASB board member
Marc A. Siegel said the PCC will have two
main responsibilities: to identify, deliberate
and vote on exceptions to existing GAAP for

private companies using criteria mutually
agreed upon by the FASB and the PCC; and
to serve as the primary advisory body on pri-
vate company matters to the FASB. “So, one
responsibility relates to existing GAAP and
the other relates to future GAAP,” he said. 

Siegel added that the PCC will be com-
posed of nine to 12 members who will serve
staggered three-year terms. Though the
FAF’s initial proposal called for 11–15
members, Siegel said “the feedback was that
a group of that size would be a little
unwieldy.” Though council members will
not be compensated, Siegel said they would
be reimbursed for expenses, as FAF trustees
had agreed with a number of commenters
who noted that many professionals would be
willing to devote time and energy to this
council because of their passion for the
issue. 

The council will meet at least five times a
year, and perhaps more, said Siegel—a
schedule that came about after commenters
decided that the initial proposal, which had
suggested meeting four to six times a year,
didn’t build in enough time to seriously dis-
cuss the issues. 

There were also a number of changes to
how the PCC will interact with the FASB.
For instance, the original FAF proposal
called for the PCC  to be chaired by a FASB
member, with all decisions on GAAP modi-
fications and exceptions for private compa-
nies to be ratified by the FASB as a whole.
The NYSSCPA was among those who
argued against such a structure. In a letter to
the FAF, then–NYSSCPA President
Richard E. Piluso said the Society agreed

with a previous recommendation by the
FAF’s Blue-Ribbon Panel that pushed for
separate standards-setting for private com-
panies that would work along with, but not
be subject to, FASB governance. 

While the revised PCC plan calls for the
board to include a member from the FASB,
he or she will act not as a chair, but as a liai-
son in order to “ensure a constructive dia-
logue,” Siegel said. It would be similar to
how the board interacts with the Emerging
Issues Task Force, and the PCC will be able
to meet with or without that FASB board
member present, he said. 

Further, while modifications and excep-
tions to GAAP recommended by the PCC
must still be ratified by the FASB, Siegel
said that going forward, the FASB will only
be given 60 days to decide whether to
endorse a recommendation and must com-
municate why in writing, in the event that it
does not. According to Melancon, this will
ensure that the FASB cannot simply “run out
the clock” on proposals it does not like. 

Melancon said that he gave the FAF a lot
of credit for taking people’s input into
account. “When the FAF first unveiled its
proposal for the PCC, the structure didn’t
give differential standards for private com-
panies room to breathe,” he said. “It had
moved too far from the proposals from the
Blue-Ribbon Panel.” But the FAF, he said,
recognized that there is a real demand in the
marketplace for accounting standards that
are relevant to private companies. 

“We live in an era where we have cus-
tomization of everything,” he said. “To
believe that one set of accounting standards

is the right answer for both a Fortune 500
company and Bob’s Auto Repair doesn’t fit
this world.” While he noted that there are
people who are against differential standards
for private companies, Melancon said “the
marketplace today is dictating we find some
different solutions.” 

According to Siegel, the framework under
which the PCC will operate will focus main-
ly on six areas: types and number of finan-
cial statement users, access to management,
investment strategies, ownership and capital
structures, accounting resources and new
financial reporting guidance. The frame-
work, he said, will help determine whether,
or when, the PCC and the FASB should con-
sider differential standards in private compa-
ny financial reporting in areas such as recog-
nition and measurement. 

The framework is not, however, meant to
be an entirely new conceptual structure for
private companies, Siegel noted. Instead, it
is intended to help facilitate decisions and
drive consistency and conclusions, retaining
and improving relevant information for typ-
ical users while reducing the cost and com-
plexity of preparing financial information
without adversely affecting its quality. 

A more detailed document will be avail-
able on the FAF’s website this month. For a
video of AICPA President and CEO Barry
Melancon’s address at the June 21 Private
Company Accounting and Auditing
Conference, visit nysscpa.org.  

cgaetano@nysscpa.org

FASB webcast introduces retooled Private Company Council 
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FAE ON-SITE LEARNING brings targeted, 

high-quality education and training to your 
workplace—and lowers the cost.

REASONS to turn to
FAE for Quality CPE40

FAE
YEARS  1972-2012 

Your Partner in Educational Excellence

40
Celebrating 40 years as one of the Northeast’s premier continuing professional education resources for high-quality,
cost-effective seminars, conferences, and technical sessions for CPAs and other financial professionals.

FOR MORE INFORMATION AND TO SEE MORE 
FAE40 REASONS, VISIT WWW.NYSSCPA.ORG/FAE40.



The New York State Society of Certified Public Accountants is teaming up with the Lawyers’ 
Foreclosure Intervention Network (LFIN), a joint project of the City Bar Justice Center and the 
Federal Reserve Bank of New York to help homeowners in New York City facing foreclosure with
free legal and financial consulting.

The LFIN is in need of CPAs to help interpret payment histories and provide advice on the tax
consequences of the foreclosure outcome, whether it’s a loan modification, short sale, 
or deed in lieu of foreclosure. Many of the cases that come before the LFIN require the 
interpretation of a CPA in order to develop a complete plan for assisting the homeowner.

CPAs who are interested in assisting can volunteer as much time as they choose, and the 
relevant paperwork can be sent directly to their offices. There is no need for travel or face-
to-face meetings.

In helping to stem the rising tide of foreclosures, the LFIN not only provides valuable services
to individual homeowners, but also helps protect some of New York City’s most vulnerable 
neighborhoods from the economic fallout that the recent crisis has caused. This program is 

offered to homeowners in all five boroughs of New York City.

foreclosure crisis
CCPPAAss  nneeeeddeedd  ttoo  hheellpp  wwiitthh  

Anyone interested in volunteering for this program can contact 
NYSSCPA Communications Associate Robert Busweiler 

at 212-719-8385 or rbusweiler@nysscpa.org.

CPA’s Guide to Business in New York
What CPAs Need to Know to Practice in the Empire State

What Is the Guide?
The Guide is an NYSSCPA online resource for CPAs who are planning on or
currently doing business in New York state, available exclusively to NYSSCPA
members. It provides brief descriptions of issues CPAs need to be aware of
when doing business in the state, as well as links to authoritative resources. 

The Guide will be continually updated so that it always provides the latest 
information and resources.

Who Should Use the Guide?
The Guide is for:
• CPAs who practice in a N.Y. accounting firm, or are based in another state 
but have clients in N.Y., or work for companies with business in N.Y. 

• CPAs who work in business and industry, academia, or government
• CPAs in other states thinking of relocating to N.Y.
• Accounting students planning to work in N.Y. after earning their CPA designation

What Information Can CPAs Find in the Guide?
The Guide is organized into four different sections to help CPAs find 
information quickly and easily. These are some of issues it addresses:
• Board of Regents Rules on who can practice in N.Y. state and what the 
requirements are

• CPE requirements
• Ethics rules
• Mobility regulations
• Municipal audit rules
• Details of Mandatory Quality Review in N.Y. state
• References to the AICPA Peer Review Program
• The N.Y. state income tax system, individual and corporate
• E-filing regulations
• Links to major N.Y. tax forms

Access the Guide at nysscpa.org/resourceguide.
(Login required)

A New Members-Only 
Resource
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NYS Dept. of Taxation and
Finance lists budget bill tax regs

Businesses still uncertain about health
reform law despite SCOTUS decision

By RICHARD J. KORETO
Trusted Professional Correspondent

Amidst the complex series of state
budget bills signed into law by
Governor Cuomo earlier this year
were several income tax changes.

On July 5, the New York State Department
of Taxation and Finance (NYSDTF) sum-
marized them in Technical Memorandum
TSB-M-12(6)I. The changes are not new,
and most have already been covered since
the new fiscal year began on April 1, but
this is the first official summary of all the
key changes published in one document.

Individual Taxpayer E-File
Mandate

The e-file mandate for individuals
applies to any tax returns or authorized tax
documents prepared by individuals using
tax software and required to be filed after
January 1, 2012, and before January 1,
2014, according to the memorandum.
Under the new law, individuals must e-file
their personal income tax returns if they
prepare their returns with tax software that
supports e-filing and have broadband
Internet access.

However, the memorandum revealed
that the new law has eliminated the $25
penalty that applied to individuals for
failure to e-file their personal income tax
returns, as well as the provision that
denied individuals interest on any over-
payment or refund claimed on a return
until the return was properly e-filed.
These changes went into effect on March
30, 2012.

The memorandum is quiet on the impli-
cations of eliminating the penalty for
something it still requires, but the issue
may be moot: last year, 92 percent of New
Yorkers e-filed, even though they could
have avoided the penalty by paper filing.
Last March, an article in the Schenectady
Daily Gazette quoted a NYSDTF
spokesman as saying that the department
believes that the mandate itself—even
without a penalty—would be enough to
get New Yorkers to e-file. 

Tax Preparer E-File Mandate
For preparers, the penalties remain.

However, the e-file mandate threshold has
changed. A tax preparer who prepares tax
documents for more than 10 different tax-
payers during any calendar year, and in a
succeeding year prepares one or more
authorized returns using tax software,
must file all authorized tax documents
electronically in that succeeding tax year
as well as each year thereafter. (Previously,
the mandate was based on the number of
authorized tax documents prepared by a
tax preparer using tax software.)

Tax preparers who met the prior e-file
mandate requirement by preparing more
than five authorized tax documents in a
previous year must still electronically file
all authorized tax documents in succeed-
ing tax years if they prepare one or more
returns using tax software.

The law also changed the definition of
an “authorized tax document” to exclude
any return or report that includes one or
more tax documents that cannot be filed
electronically. 

Tax Credit Changes
The budget also modified several tax

credits, changing both dates and amounts.
Biofuel production credit. This was to

have ended this year, but now has been
extended through tax years beginning
before January 1, 2020. 

The Empire State commercial produc-
tion credit. The new law has extended this
through tax years beginning before
January 1, 2015; the credit was to have
expired last year. The Governor’s Office
for Motion Picture and Television
Development is authorized to issue $7
million in credits annually in 2012
through 2014 to taxpayers meeting certain
thresholds of commercial production
activity. Allocation rules are complex, so
interested companies should consult the
site for more details. 

Noncustodial parent earned income
credit. This is designed for noncustodial
parents who pay child support for a quali-
fying child. New rules extend this credit—
previously slated to end this year—for two
more years, to tax years 2013 and 2014. 

Low-income housing credit. Effective
March 30, 2012, the Public Housing Law
has been amended to increase the
statewide aggregate dollar amount of low-
income housing tax credits that may be
used for qualifying low-income housing
projects from $32 million to $40 million.
Effective April 1, 2013, this amount rises
again to $48 million.

STAR collections. A new law authoriz-
es NYSDTF to establish a program to aid
in the collection of past-due state tax lia-
bilities by suspending eligibility for
School Tax Relief Program (STAR)
exemptions. To that end, section 425 of
the Real Property Tax Law has been
amended, and the memorandum lists the
details and various definitions that were
modified.

Interested CPAs should consult the
memorandum for additional details on all
the changes, and for references to the actu-
al sections of the law that were changed.

rkoreto@nysscpa.org

By CHRIS GAETANO
Trusted Professional Staff

A lthough a June 28 Supreme Court deci-
sion has ruled in favor of preserving
most of the Affordable Care Act (ACA),
many businesses remain uncertain

about what the decision means for them and
how they will adjust to the changing landscape. 

Widely considered the most comprehensive
reform of the nation’s healthcare system in
history, the ACA introduced a number of
changes aimed at expanding insurance cover-
age in the U.S., particularly for the roughly 47
million who are uninsured. 

A major portion of the initiative, known as
the individual mandate, requires most
Americans to maintain at least some measure
of health insurance coverage or pay a penalty
that would be processed through the IRS,
according to the text of the Supreme Court
decision. Much of the legal challenge focused
on whether it was constitutional to require
people to purchase health insurance, though
ultimately the court decided in a 5-4 vote that
such a measure was acceptable, provided that
the enforcement of the mandate was construed
as a tax, rather than a penalty. 

Some employers with more than 50 full-
time employees face a similar mandate.
Starting in 2014, if an employer with more
than 50 full time employees does not offer
healthcare coverage, it will need to pay a
monthly penalty equal to the number of full-
time employees, minus 30, multiplied by one-
twelfth of $2,000, according to a
Congressional Research Service factsheet. 

If an employer does offer coverage but has
at least one employee who requires additional
coverage through a health insurance
exchange—an online clearinghouse in which
people who can’t get coverage through their
employer will be able to buy their own—that
employer will be assessed a tax of one-twelfth
of $3,000 per month per employee on the
exchange program. The total monthly assess-
ment would be restricted to the number of
full-time employees minus 30, multiplied by
one-twelfth of $2,000. 

This point has small businesses particularly
worried, according to Joshua Dubrow, chair
of the Small Business Outreach Committee.
He said that while the Supreme Court ruled in
favor of the mandate’s existence in and of
itself, there are several key details that small
businesses don’t yet know, including what
sort of costs they’ll end up facing. To a large
extent, this is because insurance exchanges,
which are meant to allow people to compari-
son-shop and thereby increase competition
between plans, are supposed to control costs
partially by making them transparent, but
have yet to be set up. And there are just two
years before penalties—or taxes following the
Supreme Court decision—come into effect. 

“… We haven’t seen any of these so-called
exchanges, or how they’ll operate, or ulti-
mately what the premiums are going to cost,

so there’s uncertainty,” Dubrow said. “If
[costs] decrease, you’re creating more compe-
tition and pitting different companies against
each other, but we don’t know—it could be
offset by some other, unforeseen cost.” 

Dubrow said that another big area of con-
cern for his small business clients is the 3.8
percent tax on investment income for individ-
uals who make over $250,000. Because most
small businesses, he said, are either S corpo-
rations or partnerships, the line between
investment income and business income isn’t
always so clear.
Kenneth J. Gralak, vice chair of the

Employee Benefits Committee, said that
many companies postponed preparing for the
ACA until the Supreme Court made its deci-
sion, because they weren’t sure whether the
law would be declared constitutional and
whether it was worth it to act. 

There’s also a regional dimension to the
uncertainty, Gralak said, given that some
states, including New Jersey and Texas, are
actively resisting implementing parts of the
ACA, such as setting up health exchanges.
However, in the event that states do not set up
their own exchanges, people will be able to get
insurance through exchanges set up by the fed-
eral government instead, with states maintain-
ing discretion over plan management and in-
person consumer assistance if they so choose,
though they can also allow the federal govern-
ment to assume these functions as well.  

Dubrow suggested that when businesses do
manage to figure out what sorts of costs
they’ll be facing, they might decide that it’s
simply easier to pay the penalty than to pro-
vide insurance coverage, subverting the
intended purpose of the law. But Gralak noted
that when a similar law was passed in
Massachusetts, 20 percent of small businesses
said they were going to drop coverage, “but
few actually did.” 

Still, with 2012 being an election year, and
Republicans generally in favor of getting rid
of the ACA, should the GOP win the White
House in November, there would probably be
even more changes, Gralak said, though he
doubted they would repeal the entire measure.

He said that things will probably become
much more clear once the elections are over.
“If Obama remains [in office], it will obvious-
ly be here to stay,” he said. “But if he doesn’t
… will we start all over again? … I think
within the next year and a half, we’ll see what
happens.” 

On Sept. 5, the Society will host a breakfast
briefing on the ACA and its impact, led by
Trudy Lieberman, a contributing editor for the
Columbia Journalism Review and immediate
past president of the Association of Healthcare
Journalists, and past NYSSCPA President
David A. Lifson. The event is free and mem-
bers can attend either in-person at the Society’s
Park Avenue office, or through live webcast;
call Rob Busweiler at 212-719-8385 to register.

cgaetano@nysscpa.org

TAX StringerSMSubscribe to the 
A new NYSSCPA member-only monthly e-publication.

Email taxstringer@nysscpa.org



www.trustedprofessional.com 9TAXATION The Trusted Professional  /  August 2012

By CHRIS GAETANO
Trusted Professional Staff

In the year since the state Legislature
passed a law capping annual property-tax
increases, municipal finance officers
have struggled to make sense of the new

requirements—and remain concerned about
how the changes will affect communities
already facing budget shortfalls, a panel of
local officials said during a recent FAE
Government Accounting and Auditing
Conference. 

The discussion explored the challenges
state regulators face in implementing the law,
as well as the state’s strategy for addressing
concerns about the process by next year’s
budget cycle. It was just one of several con-
ference offerings to tackle the impact new
standards are having on municipalities.

Signed into law last summer, the cap lim-
its the amount local government entities,
such as municipalities and school districts,
can increase their property tax levies to
either 2 percent per year or the rate of infla-
tion, depending on which is lower. However,
the restriction isn’t absolute, and local gov-
erning bodies can cite such factors as pen-
sion costs, tort actions and growth in the tax
base to bypass the cap. What’s more, they
may simply override the cap if they receive
a 60 percent vote to do so.

Though this gives public entities some
flexibility, the exceptions were not widely
publicized, a situation made worse when
some media outlets misreported the intrica-
cies of the law, said panelist Yvonne
Martinez, a research manager in the Local
Government and School Accountability
Division of the Office of the State
Comptroller. 

“What we were fighting against was a lot
of media attention that often mischaracter-
ized the law, what the law said it allowed,
[and] the nature of the exclusions,” she said.
“A lot of times, [media outlets] character-
ized the exclusions as giant loopholes that
allow for unimaginable increases in the levy
[when] that’s not actually true.” 

In fact, according to Martinez, the major-
ity of public entities subject to the cap did
not stay strictly within the 2 percent limit,
once the “nuances, exclusions, and overrides
all came into play.” Those that did, she said,
were “more the exception than the rule.”

Adirondack Chapter member Mary L.
Blaine, treasurer for the Beekmantown
Central School District, which raised its tax

levy by some 2.7 percent, said she also had
to debunk misinformation about the cap
when she hosted public meetings to explain
how the increase was calculated. 

“Generally speaking, what you would
hear all the time on TV and the news was
[that it was strictly] a 2 percent cap, and that
was difficult to offset with any amount of
education,” said Blaine, who is also a mem-
ber of the Public Schools Committee. 

According to Rochester Chapter member
Scott M. Adair, NYSSCPA Treasurer/
Secretary and CFO of Monroe County, the
problem was not solely one of educating the
public; educating county legislatures was
also required.  

“Most of the time, the legislative branch
of the government doesn’t necessarily trust

the administrative branch,” he said. “So us
trying to dictate to them what the tax cap
was about led to some challenging meet-
ings.” 

Another challenge, panelists said, was the
public entities’ responsibility for calculating
their own levy limits and submitting them to
the state comptroller’s office, which often
proved to be a tricky and time-consuming
affair. Martinez, whose office reviewed cal-
culations from more than 800 public entities,
said the most common errors involved for-
mulas that incorporated tax-base growth fac-
tors and identified monies for pilot pro-
grams.  “It’s not the easiest thing to wrap
your head around,” she said. “It isn’t very
intuitive, so it’s completely understandable
that people might not get this piece right.” 

Some public entities also had difficulty
determining if special districts, such as
improvement zones, should be “folded into”
a municipality’s overall calculation,
Martinez said. According to a guide put out

by the state tax department, that should only
happen if the public entity governs the spe-
cial district and uses its own authority to tax
on its behalf. If the special district raises rev-
enues solely through user fees, and not
taxes, it is not subject to the levy limit.
However, this point caused additional confu-
sion among both public entities and the
comptroller’s office, Martinez said, because
it wasn’t always obvious what counted as a
user fee, and ambiguous cases needed to be
evaluated on an individual basis. 

The comptroller’s office plans to release
more guidance on determining the levy limit
to help clear some of the confusion,
Martinez said, but she warned that the for-
mulas may get even more complex as time
goes on and new elements are introduced.

She also encouraged public entities to share
their experiences with the comptroller’s
office so that improvements could be made
to the office’s guidance and forms. 

A shifting landscape
Several panelists said the process for cal-

culating the levy limit had changed the
dynamics of budget planning altogether. 

“To a certain degree, it made us more
thoughtful in terms of looking at the prob-
lem on a long-term basis, rather than just in
terms of this one-time situation where we
had to do an increase of the residential fee,”
said Cassandra Campbell, a member of the
Government Accounting and Auditing
Committee and a budget coordinator for the
City of New Rochelle. 

Blaine said she also noticed a change in
her district’s process once the tax cap
became law. While budgeting had previous-
ly meant looking at what was needed in the
district and whether there were funds to

cover it, the new tax cap means that there is
more [of] a formula-driven process, she said. 

The tax cap itself also means, ostensibly,
less revenue for public entities as well; com-
bined with diminishing state aid, this is “a bit
of a double whammy,” said Kurt Jaeger, a
member of the Public Schools Committee who
works as assistant superintendant for business
at the Saratoga Springs City School District. 

“We really have two significant sources of
revenue: state aid and the property tax,” he
said. “Well, state aid was reduced to $5 mil-
lion and that’s not really going up very much,
and the property tax cap hit at that point in
time. So we’re operating in that context.” 

The district had to heavily downsize,
Jaeger said, eliminating 64 positions through
attrition. That was a significant hit, even for
a larger district including Saratoga Springs,
which contains eight schools and 6,800 stu-
dents. He also said that the district has been
looking to bring more programs that current-
ly are outsourced back in-house. 

Blaine’s district took similar steps, elimi-
nating 27 instructional positions this school
year. In addition, she said electives were cut,
extracurricular activities and sports pro-
grams were reduced, and deferred mainte-
nance on properties was deferred. The prob-
lem, she said, was that the property tax cap
was not met with corresponding mandate
relief from the state government, meaning
that the district was required to maintain
programs but had fewer funds to do so. 

What this means, said Timothy M.
Maniccia, a panelist whose vast public serv-
ice included director of operations for
Albany County, is that “local governments
will get away from the business of doing
more with less, or even the same with less,
and increasingly be in the business of doing
less with less.” 

It’s this diminished flexibility that has
Adair hoping to see the tax cap eventually
repealed. Property taxes and sales taxes, he
said, make up 67 percent of local govern-
ment revenues. The state legislature already
has the ability to dictate whether sales taxes
can go up, he added, while property taxes
had always been the domain of local entities. 

“I think [the state Legislature] has gone
slightly too far in this,” he said. “There
should be increased pressure to repeal the
cap as we move into 2016. Whether it gains
legs or not is to be seen, but I believe there is
some basis for it.”

cgaetano@nysscpa.org 

Public sector CPAs address tax cap dilemmas

“What we were fighting against was 
a lot of media attention that often 
mischaracterized the law, what the 
law said it allowed, and the nature 

of the exclusions.” 
— Yvonne Martinez, NYSSCPA member 
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accounting, not only because it’s a valuable
skill that will lead to well-paying employ-
ment opportunities, he said, but because
knowing how money works means that they
can one day become trusted professionals
who help others avoid financial disaster. 

“Not only will you be able to enhance
yourself and be in a lucrative career, you
may be able to help others stop making the
mistakes they continue to make,” he said.
“Accounting is the type of profession that
can help restore our place in the global
market.”

NYSSCPA President-elect J. Michael
Kirkland, who introduced Paterson, also
offered advice to students.

Kirkland told them that even if they
decided not to enter the CPA profession after
participating in COAP, the education and
training they received in the program would

still give them an advantage in job hunting
after college. 

He also cautioned students to remember
that as they work to develop skills that will
make them more desirable job candidates,
they must also learn how to market those
skills. 

“I can’t tell you how many résumés I’ve

seen where I ask the student, ‘Do you know
a language?’ [and they say] ‘Yes, I know
Spanish, I know Chinese, I know Italian,
French, German.’ ‘Do you speak, read and
write the language?’ ‘Yes.’ ‘So why didn’t
you put it on your résumé?’” he said. 

Students at the event said the speakers’
messages about seizing opportunities

resounded with them in an immediate way. 
“It became a sort of game to ask for busi-

ness cards―to see who could get the most,
and who would ask for it first,” said Jennefe
Adames, a participant enrolled in the St.
John’s COAP program. 

Adames added that she had learned more
about accounting over the past five days than
she had in her entire life. Prior to COAP, she
said “the only thing I knew about accounting
was what my father did: woke up in the
morning at eight, went to work, and came
home late.” But now, she said she’s “learned
accounting is for me.” 

Julia Fan, a student enrolled in the Pace
program, said that she had also learned that
the accounting profession involved a lot
more than she initially thought. 

“I thought accounting was about math and
numbers. I even brought my calculator. But
I learned [here] that accounting [has a lot to
do with] leadership and communication,”
she said. “And even if you don’t want to
major in accounting, the lessons in etiquette
and networking are still very important.”   

cgaetano@nysscpa.org

COAP
Continued from page 1

Clockwise from top: More than 100 COAP students took in Paterson’s address; President-elect 
J. Michael Kirkland, NYSSCPA Executive Director Joanne S. Barry and Paterson; a student asks the 
former governor a question.

“Not only will you be able to
enhance yourself and be in a 

lucrative career, you may be able 
to help others stop making the 

mistakes they continue to make.”
— Former New York Gov. David A. Paterson



later decision making on IFRS, these
should not be considered an endorse-
ment of any policy position. That being
said, the report did note that after sig-
nificant outreach among relevant stake-
holders, there is little support within
U.S. capital markets to make IFRS the
authoritative financial reporting lan-
guage among public issuers, as in other
countries, prompting the staff to focus
on other methods of incorporating the
international standards. Consequently,
the report predicts the U.S. will contin-
ue to play a major role in the use of
IFRS, no matter which method is relied
upon. 

“Regardless of the commission deci-
sion on whether to incorporate IFRS,
the staff expects that the SEC and other
U.S. constituents will continue to be
involved with the development or appli-
cation of IFRS, or both,” the report said. 

According to the report, a majority of
U.S. stakeholders was concerned about
the expense of moving directly to IFRS,
as well as any confusion such a move
might create among investors; it noted
that such an action could well be “the
most significant cost ever required from
an accounting perspective.” The report
said this fear had led stakeholders to
question whether the benefits, such as
increased comparability across markets,
were worth it. To further complicate
matters, the report said, many stake-
holders, such as industry regulators and
the legal profession, pointed out to the
SEC that U.S. Generally Accepted
Accounting Principles (GAAP), the
current financial reporting language
used domestically, is embedded in a
number of existing laws and regula-
tions, as well as private contracts. 

“The effort that would be required to
change the references from U.S. GAAP
to IFRS as issued by the [International
Accounting Standards Board] would be
significant, if not nearly impossible, at
least in any near-term time horizon,” the
report said. 

In addition to the costs of a transi-
tion, the SEC also found that stakehold-
ers still held significant reservations
about IFRS itself. For example, though
the standards are perceived to be of high
quality, the report said that many stake-
holders still feel some areas are unde-

veloped, such as accounting for extrac-
tive industries. There are also concerns
about the interpretation of the interna-
tional standards, as the IASB’s
Interpretative Committee was not per-
ceived to be fully active in addressing
ambiguities in the standards. Moreover,
the report said that stakeholders were
worried about what they felt were exist-
ing issues with the funding of the IASB,
since the IFRS Foundation remains a
private not-for-profit ultimately depend-
ent on large public accounting firms for
resources. 

While U.S. issuers were reluctant to
support a move to completely adopt
IFRS, the report did say there is sub-
stantial support for incorporating the
international standards. However, this
incorporation will almost certainly
involve U.S. regulators and standard
setters. 

“As it relates to considering the needs
of U.S. investors and U.S. capital mar-
kets, the staff believes that it may be
necessary to put in place mechanisms
specifically to consider and protect the
U.S. capital markets―for example,
maintaining an active [Financial
Accounting Standards Board] to
endorse IFRS’s,” the report noted. 

According to the report, this is actu-
ally quite similar to what many other
countries that use IFRS do.  Very few
jurisdictions provide for the use of
IFRS, it said, without measures that
make sure that these standards are suit-
able for that country by incorporating
IFRS into their own domestic system
rather than adopting it wholesale. In
general, the IASB could benefit from
relying more on national standard set-
ters, which can assist with individual
projects and perform outreach, the
report concluded. 
Neil W. Ehrenkrantz, vice chair of

the SEC Practice Committee, said that
the commission had brought on unnec-
essary delays in deciding how it will
approach IFRS, and that many CPAs are
“a little angry” over the amount of
uncertainty they’re experiencing
because of it. Still, he has advised his
publicly traded clients to get ready for
IFRS eventually. 

“We’ve instructed some accounting
departments of different public compa-
nies … to just keep it in the forefront in
case it so happens there is [new] knowl-
edge,” he said. “This way, they don’t
have to play catch-up.”

cgaetano@nysscpa.org
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Accounting for Pensions by State and Local
Governmental Employers, and GASB 50,
Pension Disclosures, according to the GASB
press release. Under GASB 27, governments rec-
ognized pension costs on their balance sheet
based on annual expenditures, whether they were
direct costs, as in the case of a single-employer or
agent–employer, or annual required contribu-
tions, as in the case of a cost-sharing, employer-
defined benefit plan. GASB 50 later amended
some parts of GASB 27 by requiring note disclo-
sures pertaining to the plan’s funding status and
contribution rates. 

Under GASB 68, governmental entities will
need to address net pension liability in their state-
ments. Net pension liability refers to the differ-
ence between the total pension liability, defined
as the present value of the projected benefit pay-
ments to employees based on past service, and
the assets, generally considered to be the invest-
ments set aside to pay retirees and current
employees. If a government takes part in a cost-
sharing plan, it will need to recognize its propor-
tionate share of the collective net pension liabili-
ty and expense for the plan. 

Governments will also need to immediately
acknowledge annual service costs and interest
on the pension liability, as well as the effects of
any changes in benefit terms. And because pen-
sion expenses will now be viewed over the
service period of the plan member, govern-
ments also have to grapple with how changes in
economic and demographic assumptions used
to project benefits affect the pension, as well as
differences between assumptions and actual
experiences. Governmental entities will also
need to recognize, over a five-year period, the
effects of differences between expected and
actual investment returns. 

GASB 67 pertains more to footnote disclo-
sures and requires reporting of fiduciary net
position—the amount held in a trust for paying
retirement benefits—and any changes to that
position, as well as information about money-
weighted rates of return, in the notes to the
financial statement. 

According to Attmore, the new standards
will improve the way state and local govern-
ments report their pension liabilities and
expenses, resulting in a more faithful represen-
tation of the full impact of these obligations.
“[They will provide] citizens and other users of
these financial reports with a clearer picture of
the size and nature of the financial obligations
to current and former employees for past serv-
ices rendered,” he said. 

NYSSCPA Secretary/Treasurer and Govern-

ment Accounting and Auditing Committee mem-
ber Scott M. Adair, who serves as the CFO for
Monroe County, immediately noted the similari-
ties between GASB 68 and GASB 45, which was
enacted in 2006 and mandated that governments
quantify nonpension postretirement employment
benefits like health care in terms of the total cost
over the life of the retiree. Some of the issues that
came up with GASB 45, he said, might come up
with this newer standard as well. 

“In the beginning, when [GASB 45] was
issued, there was a lot of confusion on funding
vs. just reporting it, and there still seems to be
some of that confusion out there,” he said. “So I
think it’s important that the GASB get out in
front when they publicize the passage of this
standard, [and make it clear] that it does not
require funding the liability but recognizing the
liability.”   
Thomas J. Goodfellow, a past chair of the

Government Accounting and Auditing
Committee, who also immediately brought up
the similarities between GASB 68 and GASB 45,
said that, as it pertains to New York state itself,
municipalities and other local government enti-
ties probably won’t be dramatically affected or
see large changes in their reported unfunded obli-
gation  because New York has a well-funded
shared pension system. 

This is in contrast, he said, to other states like
Texas and New Jersey, which have large unfund-
ed pension liabilities and, consequently, “are
really crunched.” The standard change will
require them to recognize an even larger liability
than they do now, he said. 

Adair added that the standard change is both a
reflection of new trends in how people think
about government expenses, partially fueled by
the problems many states are experiencing with
their pension systems, as well as a driver for
future change. 

“I think as we move forward, people are real-
ly focused on the cost of what it is to run a gov-
ernment today, and I think this is one more thing
that brings it further to the forefront of balance
sheets,” he said. “As we go down the path of
additional transparency, it will create a sort of
different attitude.” 

Goodfellow said he welcomed the change, and
that he is generally “100 percent in favor of the
disclosure aspects on both the plan side and the
employer side and accruing estimated liabilities.”

“I think it’s clearly a transparency and respon-
sibility issue that needs to be addressed,” he
stressed. 

GASB 67 is effective for periods beginning
after June 15, 2013; GASB 68 is effective for fis-
cal years beginning after June 15, 2014. Both,
however, can be adopted early. 

cgaetano@nysscpa.org

GASB
Continued from page 1
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By ANNA RAKOVSKY
Trusted Professional Correspondent

W ith a new name, a broader focus and a slew of
upcoming events, the C Corporations
Committee has seen its stature rise over the past
year—a change that committee leaders say did

not come without a bit of a struggle and a great deal of
strategic planning. 

Until last summer, the group had been known as the
Consolidated Returns, Affiliated and Related Corporations
Committee, and covered highly technical issues and devel-
opments in that area. But since, for most practitioners,
consolidated returns are just a fraction of their work, the
narrow scope of the committee often discouraged people

from joining.  The committee also battled low attendance
among its existing members, according to Sui H. Chan-
Lui, the immediate past chair. 

In fact, C Corporations Committee vice chair James J.
Wienclaw said that he was one of the members who
became disinterested in attending the committee’s meet-
ings several years ago.  “The meeting content was [far off]
from what I was experiencing in my professional life,” he
said. “As such, I moved away from the committee.”  

In 2011, as the committee leadership worried about its
shrinking membership rolls, the group’s current chair,
Michael L. McDonald, a native Texan who had been, at
the time, new to the NYSSCPA, came up with a game-
changing idea. “I’d just joined, and it was my first meet-
ing,” he said. “They were talking about struggling with

participation, and so I said ‘[this committee] seems to be
very narrow … why don’t we just make it about C corps?’
I just threw it out there and [it was like] a lightbulb went
off in the room.”

From there, Chan-Lui worked closely with the Society
to give the committee a complete makeover. “Sui did a
tremendous amount of work,” McDonald said. “I threw
out the idea but she took it to the Board [of Directors], pre-
pared a new committee action plan and walked through all
of the formal procedures.” 

The Society revitalized Consolidated Returns, and it
became known as the C Corporations Committee, whose
expanded focus on C corporation tax issues includes such
topics as formation, operation and distribution; reorgani-
zations and acquisitions; cross-border transactions related
to C corporations; and consolidated returns and compli-
ances. The committee’s members hoped that the broader
offerings would increase the group’s relevancy. 

The plan worked. “Once it was changed to the C Corp
Committee, it attracted a few new members and enticed
some old members to come back,” Chan-Lui said. 

The committee has 20 committed members, including
four it picked up within the last few months. And they no
longer have an issue with low attendance, McDonald
added. “We’re quite a bit smaller than some other com-
mittees, but for our resources and what we do, I feel we’re
fairly active,” he said.

Soon after switching its focus, the committee held its
first joint conference with the International Taxation
Committee, which Wienclaw said helped C Corporations
to gain traction. But now that the committee is steadier on
its feet, McDonald said, members are looking forward to
hosting their own daylong Corporate Tax Conference at
the Society’s Manhattan headquarters on Jan. 29. “One of
the major issues that we’re [focusing on] right now is the
repairs and maintenance regulation published by the IRS,”
McDonald said. “It’s a major topic that we want to address
at our conference.”

The committee is also in the process of scheduling a
technical session for the fall and is considering a joint con-
ference with the Taxation of Mergers and Acquisitions
Committee. Some of its members also participate on the
Society’s technical hotline, addressing C corp issues for
members at large.  “I see a bright future for this commit-
tee, and we’re only just beginning,” McDonald said.

For now, the committee’s short-term focus remains
recruitment, McDonald said. “The more new members we
get, the more ideas we can get,” McDonald said. “This will
ultimately help our committee grow and develop.”  

To that end, C Corporations Committee leaders said
they employ a range of strategies to keep members
engaged, such as assigning them tasks and responsibilities
they’ll enjoy and creating an environment that fosters
debate. McDonald said he begins every meeting by throw-
ing out some of his personal thoughts and letting members
voice their opinions; current members also go out of their
way to get to know new members and seek out their  ideas. 

“Becoming a member of a committee, as a whole, opens
doors to meeting new people who share similar [ideas],”
McDonald said. “And it allows you to share your values,
thoughts and ideas, and learn from others.”

As for NYSSCPA members who have expertise in C
corporation taxation or a desire to learn more about this
topic, McDonald said, “There is no better way to tap into
an unlimited resource of knowledge and experiences” than
by joining the C Corporations Committee. “We have peo-
ple on our committee with connections in the IRS, AICPA
and many other organizations where they get information
firsthand on upcoming issues,” he said. “Everyone in this
committee is an expert.”

arakovsky@nysscpa.org

Society members interested in joining the C
Corporations Committee should email Michael L.
McDonald at mmcdonald@friedmanllp.com; James J.
Wienclaw at  james.wienclaw@marcumllp.com; or
Nereida Gomez, Manager of Committees and
Administrative Services, at ngomez@nysscpa.org.
Committee agendas can be found online at www.nysscpa.org.

C Corp Committee leaders: membership will open doors
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By ANNA RAKOVSKY
Trusted Professional Correspondent

V eterans looking to start their own
companies got a hand from the
NYSSCPA Small Business Outreach
Committee, which offered a crash

course in business ownership and S
Corporation issues to more than 20 former
members of the armed services.  

The three-hour session, held in June at the
Foundation for Accounting Education
Learning Center in New York City, was
organized in conjunction with the Veteran
Fast Launch program. Fast Launch is an ini-
tiative of the American Institute of Certified
Public Accountants (AICPA), SCORE, a
foundation that recruits volunteers to mentor
and train entrepreneurs, and the organiza-
tions’ technology and corporate partners. 

It was created last April in response to
“Joining Forces,” a White House campaign
to provide resources and tools to help mili-
tary families become successful business
owners and entrepreneurs. As such, Fast
Launch provides a mix of scholarships, free
software, and training to veterans.
Moreover, the AICPA connects veterans
with CPAs across the country for up to five
hours of free financial advice on starting a
business, according to the AICPA website. 

“We have 355 CPAs, representing 35
states, who signed up to volunteer their
time,” said Lindsey Ferguson, a project man-
ager for the AICPA who attended the event.
“And veterans are able to pick a CPA from

anywhere; they are not limited to their state.”
Panelists  Adam Baruch, Daniel J.

Griesmeyer,  Elizabeth L. Wall, who is the
Small Business Outreach Committee’s
immediate past chair, and Mark L. Rachleff,
an NYSSCPA peer review technical manag-
er, covered the basics of small business,
including the need for sound record keeping,
the limitations of tax deductions, and the
importance of starting and maintaining a
401(k) plan. Panelists also advised veterans
on choosing the right CPA to fit their specific
needs. At the end of the event, SCORE coun-
selor Marvin J. Sandberg led a question-
and-answer session. 

“We’re excited to volunteer our time, and
what some would call ‘expertise,’ to give
back to you, our veterans, who have risked
your lives to preserve our freedom and pro-
tect our country,” said committee chair

Joshua Dubrow. 
Among the veterans who received help

during the session was Thadeus A. Thomas,
a U.S. Marines sergeant, who described the
program as a great resource. “There’s so
much professionalism here and so many
people interested in your overall success,” he
said. 

Another aspiring business owner in the
audience, retired U.S. Army Captain Trent
Love, agreed. 

“[The CPAs’] wealth of knowledge is
unparalleled,” he said, adding that he
planned to put the business cards he received
at the event to good use.  “I hope to stay in
touch with everyone I met today.”

arakovsky@nysscpa.org

Small Business Outreach offers aid to veterans
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By RANDY R. WERNER, CPA, J.D., LL.M. (TAX)

S ocial media has contributed to the blurring of bound-
aries between work lives and personal lives, with most
outlets allowing users to publish content about both.
What’s more, many employees use their work comput-

ers as well as their home computers to post messages. 
This overlap can lead to two very different scenarios for your

firm: one in which employees post positive information about
your firm and its services, either voluntarily or for marketing and
recruitment purposes, or one in which employees post negative
or false information, having the potential to “go viral” and cause
severe harm to the firm’s reputation.

While the possibility of such harm should encourage both
employers and employees to tread the Web with caution, you
don’t want to minimize the potential benefits of social media,

either. For example, using your firm’s social media pages to pro-
vide valuable tips can enhance the firm’s image as a reputable
practice with knowledgeable professionals who are willing to
help prospective clients. 

Institute a policy
As your firm works to sort out the good and bad of social

media, be sure it has a solid policy that includes a code of con-
duct, sets forth acceptable and unacceptable communications,
and requires certain disclosures and disclaimers. A firm’s social
media policy should include specific clauses requiring employees
to—

• identify themselves when discussing their employer or
employer-related matters (i.e., no pseudonyms or anonymous
postings),

• be clear and write in first person; and

Social media: reaping the benefits, avoiding the risks

14 www.trustedprofessional.comRISK MANAGEMENTAugust 2012 /  The Trusted Professional

• plainly state that he or she is speaking for himself or herself
alone and not on behalf of the employer.

A social media policy should also prohibit employees
from—

• disclosing proprietary or confidential information, even
peripherally;

• discussing partners, co-workers, vendors or clients;
• posting insults, slurs or obscenities; and
• being disrespectful or picking fights.
Your firm’s social media policy should require that the con-

tent posted by employees be consistent with the employee’s
work and job description. For example, staff engaged in mar-
keting communications and human resources generally have
legitimate reasons for using social media for business develop-
ment and staff recruitment. In such cases, the firm’s policy
should state which employees should have access to social net-
works on behalf of the firm and for what purposes, what
approvals are needed, and an explanation of the risks and liabil-
ities of improper communications.

Social media policies are usually presented within the context
of the employee handbook and other policies governing profes-
sional and ethical conduct. Such policies provide a number of
essential guidelines on issues such as protecting proprietary firm
information; avoiding conflicts of interest and excessive materi-
al inducements; and contributing to a safe work environment free
of discrimination, harassment and retaliation. Like all policies
included in the employee handbook, the consequences for
breaking the policy must be clearly spelled out.

Your firm will further minimize its risk by having a formal
program to teach all staff about social media and firm policies. 

Whether using social media or talking with acquaintances at
a cocktail party, adhere to this caveat: Avoid providing advice
that depends on specific client situations. As client situations
differ considerably from one another, it’s important to get the
client into the office and to learn about the particulars before
providing advice and services.

Avoiding embarrassment
Some firms have terminated employees for posting angry or

inappropriate diatribes against their employers to social media,
or posting messages that offend clients or other organizations.
How can you prevent staff from posting material that is embar-
rassing to the firm and make sure that employees maintain con-
fidentiality while using social media?

When developing or revising your firm’s social media policy,
you may want to refer to the results of a recent CNN.com poll,
in which social media experts were asked how people can
engage in online forums without endangering their jobs. The
experts advised the following:

• Think before you post. As a rule of thumb for keeping
online messages appropriate, imagine that your comments will
appear in your local newspaper the next day. 

• Be picky about whom you “friend.” Only allow people you
trust into your network. 

• Do it on your own time and computer. Avoid problematic
activity on company or firm property and time.

• Watch what you post at home. Negative comments about
employers can cause problems, regardless of where you post
them.

• Keep dialogue positive. Moreover, be sure to avoid sensitive
topics such as trade secrets.

• Learn how to use privacy settings and lists to keep person-
al information from becoming public information, and keep
sensitive information from reaching co-workers and bosses.

• Learn your employees’ rights, and understand the employ-
er’s social media goals and objectives.

Finally, in these times when the Internet can build and erode
organizations’ reputations within minutes, it makes sense to
invest in online reputation management software to monitor
what is being said about your firm in cyberspace.

Your firm should be eager to take advantage of the many
opportunities that abound in social media for marketing, net-
working and hiring among talented businesses and individuals.
However, policies must be in place to avoid the many pitfalls
and liabilities. 

Randy R. Werner, CPA, J.D., LL.M. (Tax), is a loss prevention
specialist with Camico (www.camico.com). 

For information on the Camico program, contact:

Or call Camico direct at 800-652-1772.

Upstate:
Reggie Dejean
Lawley Service, Inc.
716-849-8618

Downstate:
Dan Hudson
Chesapeake Professional
Liability Brokers, Inc.
410-757-1932

FAE 2012 Conferences

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

Trends, Transactions, Challenges, and CPA Engagement Opportunities

Anti–Money Laundering 
Conference

To Register for the Live Webcast: 
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

For More Information and to Register for This Conference: 
Visit www.nysscpa.org/AML or call 800-537-3635.FAE

YEARS  1972-2012 

Your Partner in Educational Excellence

40

Course Code: 25130311 (In-Person);
35130311 (Live Webcast)    

CPE Credit Hours: 8: Specialized 
Knowledge and Applications

In-Person Member Fee: $335; 
Nonmember Fee: $460

Live Video Webcast Member Fee: $235; 
Nonmember Fee: $360

Registration Details:

This is an FAE Paperless Event. Visit
www.nysscpa.org for more information.

Topics:
�New FATF Standards 

� Current Trends in Terrorist Financing

� The Tax Evasion/Money Laundering Nexus

� Panel Discussions:
• Challenges for the Insurance Industry 
• BSA/AML Engagement Opportunities for CPAs
• BSA/AML Challenges for Private Equity 
and Hedge Funds

� And Much More!

Thursday, October 18, 2012
FAE Conference Center
3 Park Avenue (at 34th Street)
New York, NY 10016
8:30 a.m.–5:00 p.m.



By JOEL LANZ, CPA/CITP, CFF, CISA, CISM, CISSP, CFE

Q: We’re a small firm, but with increasing
instances of security breaches in the news,
we’ve decided to develop an incident response
policy. What should it contain?
A: Many small businesses erroneously believe that, because
of their size, the probability that they will fall victim to a
security breach is low. Yet according to a survey of 200 IT
decision makers released last fall by GFI Software, 40 per-
cent of small- and midsize businesses have suffered a secu-
rity breach as a result of employees visiting websites that
host malware. Given these attacks—and the almost daily
reports of private information being compromised—it is pru-
dent to prepare a business strategy for responding to threats.
In fact, some companies are now applying the same disci-
pline they use for business continuity planning to incident
response planning, given the potential liability and risk to
ongoing business operations. The Securities and Exchange
Commission’s recent guidance on assessing disclosure obli-
gations following a cybersecurity incident should also push
financial professionals to more closely scrutinize their
approach to these types of problems.

The primary purpose of an incident response policy is to
minimize the damage that can occur, but the course of action
taken can vary by business and information security profes-
sional. A firm must, for example, decide which types of inci-
dents will be subject to the policy, create a system for noti-
fying customers;, prepare and develop support for insurance
claims, design protocols for the incident investigation and
figure out how to contain the breach. A policy would nor-
mally prioritize different incidents, address who is responsi-
ble for managing the incident response, and determine who
will manage media contacts and coordinate with vendors.
Depending on state laws and the number of records
breached, notifications to appropriate state officials may be
required. Industry regulators and credit card companies also
have specific requirements that should be incorporated into
the policy.

Detailed guidance on creating an incident response pro-
gram is available from Carnegie Mellon University’s CERT
Coordination Center, which addresses risks at the software
and system level, as well as the National Institute of
Standards and Technology (NIST), whose Special
Publication 800-61, the “Computer Security Incident
Handling Guide,” offers recommendations for computer
security. An incident response plan template is also available
from the AICPA.

Q: I’m the controller for a midsize distribution
company and have just been assigned responsi-
bility for the information technology function.
What questions should I be asking?
A: Financial executives to whom IT departments report,
although quite competent in their core discipline, may find
it challenging to assume responsibility for the IT function.
Not only will they need to develop or expand new skill
sets—such as mastering the complicated vocabulary and
rapidly changing nature of the IT world, as well as man-
aging vendors and related salespeople—but they may also
need to navigate a different set of internal politics. For
instance, in some companies, the importance of IT in
achieving business objectives may go unrecognized, or IT
may become the scapegoat when organization break-
downs, or failures in business development or service
delivery occur.

Still, IT should be managed as any other business
department. I frequently advise clients faced with this sit-
uation to imagine that they have outsourced IT and must
now treat it as if it were a stand-alone business. By taking
this executive-level approach, they can better ensure that
risks are properly managed and technology investments
appropriately aligned with business needs, including regu-
latory compliance. 

Consider these specific questions as you begin:
• Are the service mix and performance sourcing aligned

with business objectives?
• Is the effectiveness of provided services measured and

monitored? 
• Is the IT function appropriately placed within the

organization, and does the function have the necessary
leadership and management assets to satisfy and deliver
according to executive management expectations?

• To what extent have financial management practices
been implemented by IT (e.g., managerial finance issues,
including the return on investment for new projects and
key investments)?

• Are critical applications and “core” application sys-
tems effectively implemented within the business area,
and are system features utilized to the greatest extent pos-
sible in order to enhance the ability of business users of
the system to achieve their objectives? 

• Are the relevant SWOTs (Strengths, Weaknesses,
Opportunities and Threats) understood by executive man-
agement and the IT function, and have appropriate strate-
gies been developed and implemented? 

• Is IT risk being managed to an acceptable level, given
the business objectives identified above?

Q: My firm is considering moving to the cloud,
as are a number of my clients. How can we best
make the transition?
A: Cloud computing can provide businesses with a number
of exciting opportunities, including the ability to rapidly
deploy new applications and better share information with
team members. Yet these opportunities also come with some
significant risks, especially for those subject to regulatory
requirements for the protection of personal information.
Practitioners who aim for the sky will need to consider a host
of issues, from how they plan to safeguard client disclosures
and contractual agreements, to how they intend to obtain
client consent and ensure due diligence.

To protect sensitive client information, CPAs should
check with a cloud service provider to see if it adheres to
standards set forth by the Cloud Security Alliance (CSA), a
not-for-profit organization that promotes best practices for
secure cloud computing. CPAs should also determine if
there are service organizational control (SOC) reports
regarding the vendor. SOCs, which are internal control doc-
uments about a service organization, are compiled by the
AICPA and can be used to assess the risks associated with an
outsourced service. 

The firm should also have a solid grasp of how cloud
computing—along with an ongoing dependency on the ven-
dor to continually provide the expected level of service—
aligns with business requirements.

Recognizing that cloud computing is more than just a
technological concern, the Committee of Sponsoring
Organizations of the Treadway Commission (COSO) recent-
ly published a white paper entitled, “Enterprise Risk
Management for Cloud Computing.” Unique to this docu-
ment is the application of the professionally recognized
COSO enterprise risk management framework to help
organizations appropriately assess risk in choosing cloud
solutions. In weighing the risks of cloud computing that
need to be managed, it may help to refer to this guide and
also to consider completing a formal risk assessment. 

Joel Lanz, CPA/CITP, CFF, CISA, CISM, CISSP, CFE, is the
sole proprietor of Joel Lanz, CPA P.C., and an adjunct profes-
sor at SUNY College at Old Westbury. He is a member of the
NYSSCPA’s Technology Assurance and Banking committees,
and The CPA Journal Editorial Board. He is a past chair of the
Technology Assurance Committee. Mr. Lanz can be reached at
jlanz@joellanzcpa.com.

Tech Q&A for today’s CPA 
Playing it safe
How to fend off cyberattacks and protect clients’ personal information;
plus, what you need to know if you inherit the IT function at your job

Joel Lanz

Look for on the Web
A new online edition of The Trusted Professional

Visit www.trustedprofessional.com
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Last chance! Consider serving on the
NYSSCPA Nominating Committee

WHAT IS THE NYSSCPA NOMINATING COMMITTEE?

Are you interested in helping to select who will serve on next year’s NYSSCPA Board? If so, consider serving on the
Society’s Nominating Committee.

This year’s 11-person Nominating Committee will be recommending a president-elect, four vice presidents, a secretary/trea-
surer, five at-large directors and directors from the Mid Hudson, Northeast, Queens/Brooklyn, Rockland and Utica chapters.
These nominees are then presented to the membership in a proxy/ballot that is sent out in April. 

Under Article IX of the Society’s bylaws, the CPA membership-at-large fills nine Nominating Committee positions, and the
Board of Directors designates the remaining two members. Read the NYSSCPA bylaws on our website at www.nysscpa.org/
page/about-us/society-overview/bylaws. 

NOMINATIONS PROCESS 

To be nominated for the Nominating Committee, petitions with original signatures must be received on or before Friday,
Aug. 10, 2012, and sent to: NYSSCPA Secretary/Treasurer, 3 Park Avenue, 18th Floor, New York, NY 10016. Obtain a
Nominating Committee petition at www.nysscpa.org/downloads/petition. 

Petition signers are limited to signing only one petition, and signatures of members signing multiple petitions will be 
disregarded on all petitions they sign. Signers must also certify that the nominee would serve if elected. Petitions must
be signed by at least 10 CPA members (other than the nominee), all of whom have been members for five consecutive
years; however, submission of multiple petitions for one nominee will not cause the nominee to be disqualified, so long
as there are at least 10 signers in the aggregate for that nominee.

Potential Nominating Committee members should know that they may not themselves be nominated for any position. 
If you hope to serve on the Board of Directors, you should not put yourself forward for the Nominating Committee.

A candidate for the Nominating Committee must not be a current member of the Board of Directors or have been a 
member of the Nominating Committee either for the two immediately preceding fiscal years or for any three years after
June 1, 2003. Also, he or she must have been a member of the Society for at least five continuous years, including at
least two years of participation on either a statewide committee or a chapter executive board, or a combination of both.

Once all the Nominating Committee petitions are received, if more than nine people are nominated, we hold a member-
ship election to determine the nine petitioners to serve on the committee. If fewer than nine nominations are received, the
Board will select the additional committee members, along with the two it designates under the bylaws. 

Failure of the post office or any other person or entity to deliver a completed petition to the above address by 5 p.m. on
Aug. 10, 2012, shall cause such petition to be disregarded. Any submission by email (including email submission of a 
petition in PDF format) or by fax shall be disregarded. Submission of a petition with any photocopied signature shall be
disregarded. 

FIRST MEETING DATE

The date set in the bylaws for the Nominating Committee to meet is Jan. 10, 2013. In recent years, the Nominating 
Committee has also met via conference call in December to prepare for the January meeting.

FOR MORE INFORMATION

For additional information on the nomination process, contact NYSSCPA 
Secretary/Treasurer Scott M. Adair at secretarytreasurer@nysscpa.org or 
NYSSCPA Counsel Brad Pryba at bpryba@nysscpa.org.

By SCOTT M. ADAIR 
NYSSCPA Secretary/Treasurer
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CHAPTER NEWS

By CHRIS GAETANO
Trusted Professional Staff

Accounting professionals from every cor-
ner of New York state converged on
Turning Stone Resort and Casino in
Verona this summer for the

NYSSCPA’s second annual statewide Young
CPA Conference, an event that brings the pro-
fession’s up-and-comers together for two days
of networking and professional development. 

The conference, sponsored by the Utica
Chapter, was organized both by and for young
CPAs, who, within the Society, are typically
made up of members under 40, or those within
the first five to 10 years of their careers. There
are Young CPAs committees in every chapter,
as well as a statewide committee. 

The Young CPAs committees try to foster a
sense of community, where professionals can
get to know each other personally as well as
professionally, said Mattia Scro, the statewide
committee chair and a member of the Society’s
Syracuse Chapter. That sentiment, she said,
was reflected in the conference itself. 

“This conference is particularly important
for YCPAs because you’re getting to meet your
peers and hear war stories that are [similar to
yours],” she said. “[It’s a chance to] build cama-
raderie across the state, so that you’re able to
contact someone 200 miles away and hear their
thoughts on a topic or an event that’s coming up
in your chapter.” 

The event mainly focused on soft skills and
career development, as opposed to more tech-
nically oriented fare. According to Amanda L.
Sexton, a Suffolk Chapter Young CPAs cochair
who also cochaired the conference, the agenda
was crafted in response to feedback from last
year’s attendees, who reacted favorably to con-
tent designed to help them enhance their
careers. 

Popular sessions included a talk by Rhode
Island gubernatorial candidate Ernest A.
Almonte, a former Rhode Island auditor gener-
al and past chair of the AICPA, who spoke
about successful leadership. Almonte reminded

the audience that being a leader is about help-
ing others and the organizations they represent,
and knowing the best way to do so. This does
not necessarily mean pleasing people, he cau-
tioned, since it may sometimes be necessary to
do just the opposite. 

“I spent 15 years as auditor general [talking
to] high-powered elected officials, and all they
wanted to hear was good news,” he said.
“That’s not your job. That was not my job. My
job was to have a courageous conversation with
them.” 

He added that being courageous, however,
didn’t have to equate to being brusque or
unpleasant. People can still identify and express
unpleasant truths in a professional manner, and

indeed, being able to do so without embarrass-
ing others is key in building effective leadership
skills, he said. 

In terms of obstacles to effective leadership,
Almonte noted that while having an ego can be
a great asset—as it indicates confidence—it can
also become a liability. He also encouraged the
audience to avoid mistakes such as constantly
ranking people as either better or worse than
themselves (“Stop and reflect [on] the work
you do,” he said. “Can you do things a little bet-
ter today?”), getting defensive when confronted
with different perspectives (“When you’re
defensive, you close your mind to any possible
way to solve the problem except your way”),
falling in love with your own brilliance (“It’s a

red flag because you can turn colleagues into
competitors. … We’re all part of a team”), and
being too focused on seeking approval (“If you
try to make everyone happy, I guarantee that
you haven’t solved the problem; you’ve just
made everyone happy. You have to find a way
to make positive change.”). 

To circumvent these obstacles, he said, lead-
ers must be humble, admit that they don’t know
all the facts and reach out to those around them. 

“You’re still the boss, and you still make the
final decision,” he said. “But effective leaders
make [their] final decisions with input from
really bright people.” 

He pointed out that an effective leader must

Young CPAs get career-boosting advice

Clockwise from top: Attendees give their full attention to a conference speaker; members get to know each other at the welcome reception; Ernest A.
Almonte, a former AICPA chair, during his session on leadership.

Continued on page 20
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YCPA Committee Mets Event
When: Aug. 21, 6:45–10 p.m.
Where: Will Call (Citi Field)
Cost: $30 members; $45 nonmembers
(includes ticket for right field Pepsi Porch
and all you can eat hot dogs, soda, pop-
corn and fries until the 4th inning or 
2 hours after first pitch, whichever 
comes first)
Please note: After purchase of the tickets,
the money will be nonrefundable.
Course Code: 45150300
Contact: Lauren Petrin at
Laurenpetrin@gmail.com

Create an Individual Development Plan
(part of a five-session series) 
When: Sept. 25, 6–8 p.m. (5:30 p.m.
check-in)
Where: FAE Conference Center, 3 Park
Ave.,19th floor 
Cost: $20 members; $25 nonmembers;
$30 walk-ins 
CPE: 2 (specialized knowledge and
application)
Course Code: 29150302

Developing Manager Skills
(part of a five-session series) 
When: Oct. 22, 6–8 p.m. (5:30 p.m.
check-in)
Where: FAE Conference Center, 3 Park
Ave., 19th floor
Cost: $20 members; $25 nonmembers;
$30 walk-in
CPE: 2 (specialized knowledge and
application)
Course Code: 29150303

Developing Leadership Skills
(part of a five-session series) 
When: Nov. 5, 6–8 p.m. (5:30 p.m.
check-in)
Where: FAE Conference Center, 3 Park
Ave., 19th floor
Cost: $20 members; $25 nonmembers;
$30 walk-in
CPE: 2 (specialized knowledge and
application)
Course Code: 29150305

Accounting and Auditing/Comp 
& Review 
When: Oct. 19, 8 a.m.–4:30 p.m.
Where: Ramada Inn, 542 Route 9,
Fishkill
Cost: $160 members; $210 nonmembers
CPE: 8 (4 accounting, 4 auditing) 
Course Code: 28102332 
Contact: Marguerite Reilly at 845-473-
7774 or mreilly@darcangelo.com

Banker, Attorney and CPA Dinner 
With Special Guest: Baseball Star Darryl
Strawberry

When: Oct. 24 
Where: The Grandview, 176 Rinaldi
Blvd, Poughkeepsie
Cost: $85 per person
Contact: Jeannie Hudson at
jeannieh@lyacpas.com (845-695-6800)
RSVP by Oct. 18

Joint Young Professionals Networking
Event
When: Aug. 9, 6–8 p.m.
Where: 56th Fighter Group, East
Farmingdale
Cost: $35 per person 
Contact: Michael Elsas at 516-992-5853

Joint Chapter Meeting: 
A Networking Event
When: Sept. 19, 6–8:30 p.m.
Where: Crest Hollow Country Club,
Woodbury
Cost: $50 (with registration); $60 (at the
door); includes networking, cocktails 
and buffet
Contact: James LaRocca at 
james.larocca@marcumllp.com
RSVP by Sept. 14

Sales Tax Issues Relating to Real Estate
When: Sept. 20, 6–8 p.m.
Where: Milleridge Inn, Jericho
Cost: $39 (including dinner); 
$18 (lecture only)
CPE: 2 (1 specialized knowledge and
application, 1 taxation)
Course Code: 29030302
Contact: Joel Dressner at
jdressner@gmslny.com

Tri-City ValleyCats Baseball Game
Young CPAs Summer Event —ValleyCats
vs. Brooklyn Cyclones
When: Aug. 16, 6 p.m. (gates open); 
7 p.m. (game begins)
Where: Joe Bruno Stadium (HVCC
Campus), 80 Vandenburgh Ave., Troy
Cost: Free (RSVP required)
Contact: Amanda Russell at
arussell@bstco.com or Karilee Carman 
at kcarman@bstco.com
RSVP by Aug. 1

Private Company Accounting 
& Auditing Update
When: Aug. 13, 8 a.m.– 4 p.m. 
(registration at 7:30 a.m.) 
Where: Binghamton Riverwalk Hotel
Cost: $250 per person (includes coffee &
a bag lunch)
CPE: 8 
Contact: Jessie Hawk at
jhawk@jlscpa.com (607-723-8216)

Send check to: Jessie Hawk, Johnson,
Lauder & Savidge, LLP, 2 Court St.,
Binghamton, NY 13901

Self Directed Leadership – Developing
Your Action Plan
Young CPA Sponsored Luncheon
When: Sept. 7, 12–2 p.m.
Where: The Binghamton Club, 83 Front St.
Cost: $12 per person (includes lunch)
Contact: Emily Gardner at
egardner@davidsonfox.com
RSVP by Aug. 31

Staten Island Chapter Sixth Annual
Atlantic City Bus Trip 
When: Aug. 9, 8:30 a.m. (please arrive by
8:15 a.m.); 7 p.m. (approximate return time) 
Where: Bus leaves from Luten Ave. 
(off Amboy Road near Tottenville High
School)
Cost: $30 per person
Contact: Rosemarie Giovinazzo-Barnickel
at rgbcpa@nysscpa.org

Pension Risk Alert and The New
Pension Disclosure Rules
Speakers: Ken Cerini and Charlie Massimo
When: Aug. 7, 8–10 a.m.
Where: Cerini & Associates, 
3340 Veterans Highway, Bohemia
Cost: free
CPE: 2 (auditing)
Course Code: 29080305
Contact: Ken Cerini at kenc@ceriniand-
associates.com or Joel Schleifer at
theschleif@aol.com

Joint Young Professionals 
Networking Event
When: Aug. 9, 6–8 p.m.
Where: 56th Fighter Group, East
Farmingdale
Cost: $35 per person 
Contact: Michael Elsas at 516-992-5853

What the Practitioner Should Know
About Preparing an Estate Accounting
Under New York Law
When: Aug. 15, 7:30–10:30 a.m. (7:30–
8:30 a.m. registration and breakfast) 
Where: Candlelight Diner, 56 Veterans
Highway, Commack
Cost: $35 members; $45 nonmembers
CPE: 2 (1 specialized knowledge and
application, 1 taxation) 
Course Code: 29080300
Contact: Seymour Goldberg at 
info.goldbergira@gmail.com

Joint Chapter Meeting: 
A Networking Event
When: Sept. 19, 6–8:30 p.m. 
Where: Crest Hollow Country Club,
Woodbury

Cost: $50 (with registration); $60 (at the
door); includes networking, cocktails 
and buffet
Contact: James LaRocca at
james.larocca@marcumllp.com

RSVP by Sept. 14

First Annual East End Membership
Event
When: Sept. 20, 6–9 p.m.
Where: Hotel Indigo East End, 1830
West Main St., Route 25, Riverhead
Cost: Free
Contact: Mark A. Cirelli at 631-780-
5556, ext. 101, or mcirelli@nysscpa.org 

Sales Tax Audits: Defense & Offense
When: Sept. 20, 8–10 a.m. (7:45 a.m.
registration)
Where: Location TBD
CPE: 2 (taxation)
Course Code: 29080304
Contact: Colleen Cappelli at ccappelli@
advantagegroupny.com

Syracuse Summer Sizzler and Ethics
CPE Session
When: Aug. 21, 2 p.m.
Where: Hinerwadel's Grove
Cost: $65 per person (includes dinner)
Contact: Karen M. Matticio at
kmm@dbbllc.com
RSVP by Aug. 13

Utica Chapter Bankers, Attorneys and
Accountants Golf Outing
When: Aug 27, 12 p.m. (lunch); 1 p.m.
(shotgun start) 
Where: Skenandoa Club, 7105 Norton
Ave., Clinton 
Cost: $100 (golf); $30 (dinner only)
Contact: Robert Ritz at rritz@
darcangelo-cny.com

CHAPTER NEWS

� FAE EVENTS and CPE OFFERINGS
MANHATTAN/BRONX

NASSAU

MID HUDSON

NORTHEAST

SOUTHERN TIER

STATEN ISLAND

SUFFOLK

SYRACUSE

UTICA



G etting out of school, the biggest challenge for me was working and getting ready for the CPA exam at the same time.
Because once you start working and making money, it becomes harder to set aside time to focus on studying. It can seem
a little overwhelming, so be sure to [take the test] as soon as you can. 

ndeluca@kpmg.com

O ne big surprise was that you spend a lot of time talking. A lot of people think that being a CPA
means sitting behind a desk and not talking to anyone, but the main part of accounting is talking
to people: your colleagues, your co-workers, your clients and your peers. 

mscro@fmfecpa.com

W hile we may learn a lot of things in college, a lot of learning as a professional takes place on
the job. When I was a student, I wasn’t really prepared for working 55 to 100 hours a week
or for how trying working through the tax season could be. This is why I think it’s best to get
a feel for the profession early by getting direct experience interning at a firm—especially dur-

ing tax season, so you’ll get a full idea of what’s going on. The better the internship you get, the more
prepared you’ll be when you go out into the field. Another surprising thing is the fact that, when all else
fails, when you’re having a problem with an accounting issue, going back to a basic T account will usu-
ally help you find your answer. 

hoboda@citrincooperman.com

W hen I left school in 2004, I had a minor shock and a major shock. The minor shock was in terms of the
actual work. The things we’re taught in school relate very little to the practical work. There’s a lot of
specialized learning in accounting. In school, you learn the principles and you practice on a basic level.
But then you go into these cases on a more practical level—like if there’s a fire in a warehouse, how do

you calculate how it affects gross profits? Still, it was only a minor shock, as the principles I did learn in school
allowed me to quickly learn the real world applications. 

The major shock was being on my own and taking on the responsibilities of keeping a job, earning a salary
and doing this for years. However tough this may be right after school, though, it did prepare me to eventually
learn how to be a good husband and father. 

dstern@rothcocpa.com

T he top five points I didn’t learn in Accounting 101 mainly have to do not so much with the technical work of accounting itself, but 
navigating the workspace and building my career as a CPA: 

1) Dealing with conflict between shareholders of closely held business entities
2) Maintaining and respecting client privacy in a small community where everyone knows all their neighbors
3) Reading local newspapers and other publications, which very often provides useful information concerning clients
4) Constant Washington legislation activity with regard to tax reform proposals, health care issues, etc., requiring keeping up-to-date 

with national as well as local changes
5) Acting as a client advocate and representative with the United States Treasury and New York State tax departments during field 

audits.

JMiller@pmhvcpa.com

� CPA ROUNDTABLE

What was 
the biggest 
challenge 
you faced after
leaving school
and entering
the working
world? 

JACQUELINE E. MILLER 
Adirondack Chapter 

The CPA Roundtable is a monthly feature where we ask CPAs from around the state to weigh in with their thoughts on an issue relevant to the profession. 
If you are interested in becoming a Roundtable participant, drop us a line at cgaetano@nysscpa.org.

As told to Chris Gaetano, 
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seek truth in all things in life, get to the root of
a situation and understand the world around
them. 

Effective leadership, he said, also means
going above and beyond, and giving more
effort than one might be accustomed to. As an
example, he told the audience about a time
when he was in a hotel and asked a janitor
where the gym was. The janitor not only direct-
ed him, but stopped what he was doing and led
him there. 

“If you think about this moment going for-
ward, if you did everything to the best of your
ability, and some more, and some extra, imag-
ine what a success you would be,” he said. 

Caring for others and for self
Besides receiving lessons in leadership, con-

ference attendees were also urged to reconsider
their assumptions about giving back to the
community. In a talk about volunteerism,
which he described as the lending of “time, tal-
ent and treasure” for worthwhile endeavors,
NYSSCPA Immediate Past President Richard
E. Piluso said the entire profession had work to
do in this area. 

In going around the room, Piluso found that
most of the session’s attendees did engage in
some manner of volunteer work, ranging from
working with children to helping to build
homes for those in need. While he appreciated
that so many were interested in giving their
time to good causes, he pointed out that few in
the room had used their skills as financial pro-
fessionals in a volunteer capacity. He said this
was in keeping with what he’s generally
observed within the CPA profession. 

“Lawyers have doing pro bono work in their
code of ethics, and dentists, plastic surgeons
and other medical professionals often do work
for the uninsured,” he said. But while CPAs
have many skills in the financial arena, few use
them while volunteering, he added. 

Polling the audience, Piluso asked, “How
many of you helped small businesses get loans
for free? Zero.” 

Piluso urged CPAs to think differently about
doing so, and said that there are many different
ways in which they can use their professional
skill sets to help a good cause, for example, by
offering free credit counseling. 

“There’s a tremendous need for that, with all
the people who got into trouble with debt. Want
to do something for free? Help people out of
the hole they dug in 2007,” he said. 

He also asked his audience to be honest
about their nonprofit clients—most, he said,
have accounting departments that need support.
The problem, he said, is that they tend to put
their money into either programs or fund rais-
ing and, therefore, don’t always have the abili-
ty to afford top-notch financial professionals. In
that instance, he said, why not volunteer time
with a nonprofit as a CPA? 

Piluso said that ordinarily, when he brings
this topic up with accounting professionals, the
response is typically that with their time costing
$100 an hour, they can’t give that sort of work
away for free. But, he said, if someone is pas-
sionate about the profession and about helping
others, it shouldn’t factor into the equation. 

“Don’t think you’re being taken advantage
of if you have a passion for something …
[because] at the same time, you’re getting a
great deal of satisfaction,” he said. 

Conference speaker Philip J. Whitman,
past chair of the Practice Management
Oversight Committee, used his talk to remind
the audience that, in addition to supporting oth-
ers, they should also find ways to be kinder to
themselves. He urged attendees not to overlook
efforts to achieve a sustainable work–life bal-
ance and to focus on learning to work smarter. 

Whitman noted that while CPAs do bill for
their time, they only have so much of it to use
each day. That means, he said, those people
who know how to use their time most effec-
tively are the people who will be able to both
achieve excellence in their careers while still
being able to enjoy the fruits of their labor. Yet,

he said he’d seen many professionals “working
until 10, 11, 12 at night. They had no life and
they didn’t go see their kids.”

Whitman said that he himself used to be one
of those people at one point in his career. That
changed, however, when he looked up and real-
ized that his son, whom he vividly recalled as a
six-pound infant, was now entering high
school. When he expressed this amazement to
his wife one evening, her response clinched his
decision to take more time out for his family.

“She looked at me and said, ‘What do you
mean? You get up every morning when it’s
dark, you come home at night when it’s dark. It
could snow three feet and you would dig out
your car, and [while] all the other dads are at
home playing with their kids, you’re at the
office.’ And it was true,” he said. “Time moves
very quickly, and as you get older, it only gets
quicker.” 

He emphasized that savoring personal time
didn’t have to come at the expense of being an
effective CPA. Being organized and efficient,
he said, can help professionals to accomplish
much of what they need to without always hav-
ing to put in 16-hour work days. He asked his
audience to assume that they waste about 10
minutes an hour. If one could capture those 10

minutes that are typically lost in a 10-hour day,
it’s possible to net 100 minutes a day, 500 min-
utes a week and, over 48 weeks, 24,000 min-
utes a year, he said. 

“You take some [of those hours], give some
to your firm, some to your family and some to
yourself,” he said. 

Still, he noted that being efficient with time
is, in some cases, easier said than done. He
cited Parkinson’s Law, which theorizes that
“work expands to fill the time available for its
completion.” For example, having one task to
do and seven hours in which to do it, according
to the law, means that one task will probably
take about seven hours. People become less
productive when there is less that they have to
do, Whitman said. By contrast, he added that
“if I were to give you 10 things and tell you I
needed them all by Friday, you’d work effi-
ciently.” 

To help improve time management, he sug-
gested that people get comfortable with saying
“no,” which he said can be a “very special
term” and, if said in the right way, can also be
very effective. “People often get bogged down
with new tasks because they simply cannot say
no to things, which leads to time wasted on
misplaced priorities,” he said. In addition, he

stressed the importance of planning things out,
suggesting that professionals get into the habit
of working from a list, preferably one written
the night before. 

“I do what I call my Successful Seven,”
Whitman said. “Every day, I try to tackle
seven things on my list. It’s a number that is
certainly attainable. If you’re working on an
audit [for example], and you break it down
into parts, there are seven things you could
be doing during that day that you could
accomplish,” he said. 

He also explained what he called the
ABCDE method of prioritizing. Whitman sug-
gested that professionals start with a list and
assign everything a value ranging from A to E,
with A indicating something that must be done
that day, B something that should be done, C
something that would be nice to do, D some-
thing that can be delegated and E something
that can be eliminated. 

“People should constantly ask themselves
whether what they’re doing is the most impor-
tant use of their time,” he said. What tends not
to be, he added, is tackling small tasks first; he
recommended taking care of the hard things
beforehand, using the analogy of trying to fill a
jar with gravel and a few large rocks. 

Whitman also gave tips for effective net-
working. “Networking isn’t asking someone for
business or telling them what you do,” he said.
“It’s helping people, so that when they need
something done, you become their first
thought.” To make the process easier, he told the
audience about what he calls his 1-3-5 method,
which entails arranging one meeting or
encounter with someone each day, writing three
pieces of correspondence, and making five
phone calls. He said the system can also be
modified to be used per week instead of per day. 

In the end, he urged the crowd to stick with
the profession, even if achieving an effective
work–life balance might be tough, and the long
hours and difficult work discouraging to some,
“because we often don’t know how close we
really are to greatness,” he said.

“Think about a merry-go-round,” he said.
“It goes around and around, and you’re look-
ing to reach for that golden ring. But what
do we do? We get off. And we never realize
how close we are to that gold ring. So what
I’m telling you is do not get off, because this
is a great profession.”

cgaetano@nysscpa.org

Continued from page 17

Above: Conference attendees pour over session
materials. Left: Suffolk Chapter YCPA Chair
Amanda L. Sexton (r) and a fellow Society member.
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By CHRIS GAETANO
Trusted Professional Staff

W hen forensic accountant Gary J.
Cassiello described fraud investi-
gation as “auditing on steroids,”
during a Young CPAs Conference

session, he had the stories to prove it. 
He recalled how he once found himself try-

ing to determine the income of a junkyard
owner who was in the midst of a divorce and
suspected of underreporting. “I would venture
to say that there isn’t one case I worked on
where the person [reported] having a prof-
itable year [during] a divorce,” Cassiello
added. Only the owner wouldn’t cooperate,
responding to every question with “yes,” “no,”
or “I’m not going to answer that.” All Cassiello
had to work with, he said, were tax forms and
weight tickets showing how much material the
owner had taken in and sold. While trying to
unearth the truth with so few resources might
seem daunting, experienced forensic account-
ants, Cassiello said, would find that they
already had everything they needed. 

Cassiello compared records of how much
material the owner was taking in to records
that showed how much he was selling. The
man typically paid five cents a pound for
metal, which he would then sell for about
nine cents a pound. Cassiello noticed, how-
ever, that during the year of the divorce, the
owner claimed the amount paid for metal
began to dramatically exceed the reported
sales.  Cassiello eventually determined
potentially underreported sales between
$700,000 and $1 million. 

It was one of several case studies he used to
demonstrate how CPAs might use their skills
and capacities to ferret out information that
would not have been immediately apparent. 

Cassiello spoke of forensic accounting as
a growing field, with tentacles in several
areas, from mergers and acquisitions, to
divorces (“they’re about half my practice”),
to dissenting shareholder actions and, natu-
rally, fraud detection and prevention. He
added that there is a particularly keen interest
in fraud prevention, given the Association of
Certified Fraud Examiners estimates that
$3.5 trillion per year is lost to fraud—more
than the gross national product of four-fifths
of United Nations members, he said.

The key to preventing fraud is knowing
where to look for it, Cassiello said, explain-
ing that smaller organizations tend to be “dis-
proportionately” victimized by frauds, main-
ly because of fewer internal controls and a
false sense of security among close-knit staff.
Another factor, he said, is that smaller organ-
izations tend to have at least “one person
who dominates the organization,” and whom
few others have the ability or desire to ques-
tion, which can be a problem. 

Within these organizations, Cassiello
said, 77 percent of fraud was committed in
the accounting department, with the opera-
tions department the next most likely culprit,
followed by sales. In addition to knowing
where to look, detecting usual suspects is a
priority for investigators. These include
someone who is clearly living beyond his
means and, conversely, someone  undergo-
ing financial stress. 

“You see this especially now with people
losing jobs,” he said. “You see divorce,
maybe even death. People get into financial
trouble and they reach out, unfortunately, for
assets that are not theirs.”

Another type to watch out for, he said, is
someone with excessive control issues who
insists on doing everything herself, ensuring
that no one else can access information. This
person, when asked by the auditor to see
bank work, immediately responds, ‘Why do
you want to see that?’ Such an employee,
Cassiello said, is usually afraid of being dis-

covered, hence the need to exert so much
control over the organization. 

He noted, too, that fraudsters tend to fit
certain profiles. In the United States, he said,
a slight majority of fraudsters, 59 percent,
are male, though in Canada women make up
52 percent of fraud cases. Moreover, such
cases tend to involve people between 36 and
45―an age group that tends to be higher up
in the company, and has personal responsi-
bilities such as children, mortgages and col-
lege loans. However, he said, while older

people are less likely to commit fraud, when
they do, the losses tend to be much larger.  

Generally, people engaged in fraud will

come up with various rationalizations for
their behavior,  Cassiello said. About 87 per-
cent of those who engage in fraud have
never been convicted of a crime before, he
explained, and don’t want to think of them-
selves as criminals. 

Some of the most common excuses, accord-
ing to Cassiello, are, “’I was just borrowing the
money and I was going to put it back!’ and
‘I’m underpaid.’“ He added that fraudsters will
often complain that their employer is dishonest
and deserves to be fleeced. 

According to Cassiello, 43 percent of all
frauds are actually uncovered not through
audits, but through tips―usually from other
employees, though sometimes from cus-
tomers. Management reviews are the second
most common way frauds are detected,
responsible for uncovering some 14 percent.
Meanwhile, he said, just 3 percent of exter-
nal audits reveal fraud. 

In fact, more frauds—about 7 percent—
are uncovered by accident, “where we trip
over it,” than through external audits. This
means, he said, that while audits are an
important part of investigating a fraud, it’s
better for companies to give people the
means to leave tips, such as an 800-number
service that can forward fraud tips to rele-
vant parties. 

He encouraged his audience of young
professionals to get involved with forensic
accounting, adding that not only is it a grow-
ing field, with so many businesses increas-
ingly interested in fraud prevention; it raises
the profile of the CPA profession as a whole. 

“A lot of times,” he said, “my stuff winds
up in the newspaper, and all of a sudden it’s,
‘Local CPA Finds Fraud!’ It’s good for my
firm; it’s good for my profession.” 

cgaetano@nysscpa.org

Speaker: key to fraud prevention is knowing where to look
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FAE 2012 Conferences

FAE
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e d u c a t i o n

Providing more than just food for thought

Thursday, October 4, 2012
FAE Conference Center
3 Park Avenue (at 34th Street)
New York, NY 10016
9:00 a.m.–5:00 p.m.

Restaurant & Hospitality
Breakfast Conference 

To Register for the Live Webcast: 
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

For More Information and to Register for This Conference: 
Visit www.nysscpa.org/restaurant or call 800-537-3635.FAE

YEARS  1972-2012 

Your Partner in Educational Excellence

40

Course Code: 25546311 (In-Person);
35546311 (Live Webcast)    

CPE Credit Hours: 3: 2 credit hours 
Specialized Knowledge and Applications;
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Live Video Webcast Member Fee: $85; 
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Registration Details:

This is an FAE Paperless Event. Visit
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� New York State Sales Tax Update with Mark Klein, Esq., 
Partner, Hodgson Russ LLP.

� Bonnie Brook, President, Stephenson & Brook, and Christopher 
J. Campbell, Jackson Lewis LLP, will discuss Documents in the 
Employment Relationship — From Hiring Through Discharge: 
Preventative Strategies for Avoiding Litigation with Employees.

Going paperless requires careful consideration, but can yield benefits
By CHRIS GAETANO
Trusted Professional Staff

W hile many firms stand to benefit from switching to
a paperless office, NYSSCPA President Gail M.
Kinsella, speaking at the Young CPA Conference
July 17, advised a careful, methodical approach

to doing so, lest the transition become a source of disruption
rather than relief. This is especially true, she said, for firms
that have been using paper for years. 

However, when done correctly, she said, transitioning to a
paperless office can not only improve internal operations—
for instance, saving on printer costs and allowing for a more
organized filing system— it can also improve workflow by
centralizing important information and making it more read-
ily available. 

“Now that my firm is paperless, we can access data every-
where,” she said. “If it’s an electronic file and I can connect
to the server, I can have the same information right here on
my phone as someone at the office or someone traveling in
Hawaii. I can get to that information anywhere I need to, as
long as I have electronic connectivity.” 

Going paperless also means firms can be more directly
engaged with clients, who can now communicate and send
information from anywhere rather than having to schedule
an office visit, Kinsella added. 

“We have found, from a client perspective, that there have
been some real benefits,” she said. ”Not all of our clients are
paperless—some don't e-mail or don't know how to use
Excel. But there are other segments who are thrilled that
they can communicate in this fashion. And sometimes you
can engage your clients into being part and parcel to the

work product, such as populating spreadsheets … and that is
better for staff, and engagement efficiency.” 

However, there can also be challenges. For instance, many
people are just more comfortable with paper, and may need
to be brought on board to support a transition to a paperless
office. At her own firm, Kinsella said, they sat individual
partners down and figured out, on a case-by-case basis, how
to address their concerns.  

“You have to decide—and it’s an important conversa-
tion—are you going to only go paperless with respect to
engagements, or enterprise-wide, where you have the whole
office going paperless?” she said. 

Another potential area of concern is meeting technological
capacity.  Kinsella said that a firm’s server capacity must be
dramatically different when it is scanning and archiving all
paper as a matter of policy. 

There must also be a consistent naming methodology for
files―considering the large number of material the firm will
be archiving, it will become necessary, Kinsella said, as
employees will need to run database searches to find specific
information. Yet, it isn’t as simple as it might seem; at her
own firm, Kinsella said, they arranged their files by associat-
ing a number with a client name that could be searched, but
needed to differentiate between individual clients and firm
clients. 

Overall, she said that firms should do their research before
deciding to switch to a paperless office. 

cgaetano@nysscpa.org

“Now that my firm 

is paperless, we 

can access data 

everywhere.”
— Gail M. Kinsella, NYSSCPA President

Visit us 
at 

nysscpa.org
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COAP returns to Nassau
By LISA A. HAYNIE
Nassau Chapter President

I n June, the Nassau Chapter hosted its
annual Career Opportunities in
Accounting Program (COAP) at Adelphi
University. A Society initiative aimed at

recruiting young people into the profession,
COAP brings high school students, academic
leaders and industry specialists
together for five days to exchange
progressive ideas and fundamental
business knowledge. Our chapter’s
event included 44 outstanding
high school students who, after
myriad programs, activities and
interactions with accounting
experts, went home with fresh
skills and valuable insights. 

The Adelphi University admin-
istration and staff assisted in plan-
ning this successful event. I would
like to thank Professor Arthur S. Leibowitz,
Dean Rakish Gupta and Jack Angel, along
with the Adelphi counselors who supervised
student activities and assisted in coordinating
technical issues to ensure that our presenta-
tions went smoothly. Examples of presenta-
tions that students benefited from include
Introduction to Business and Accounting
Concepts, How to Network, Business
Communications, Interview Preparation
Skills, Business Technology and Dress for
Success.  

The students benefited not only from
classroom presentations; they visited local
onsite public accounting firms such as
Margolin, Winer & Evens LLP; Castallano,
Korenberg & Co. and WeiserMazars LLP.
They even took a field trip to Citi Field,
where they received red carpet treatment and
an exclusive backstage tour of the dugout,
press box and more, with personal attention

given to them by Leonard Labita,
vice president and controller of the
New York Mets. The program ended
with a visit to former Gov.
Paterson’s office, along with several
other state chapter COAP attendees.

These types of programs help
make our chapter and the NYSSC-
PA such great organizations. We
will continue to reach out to the
young professionals of our industry
to encourage their development as
tomorrow’s leaders.

I’d like to close by thanking the Nassau
Chapter COAP Executive Board, which has
worked tirelessly to organize and coordinate
topics and programs over the past few
months: Arlene Isaacs-Lowe, Andrea
Elder-Howell, Jack Angel, Dean E.
Bennett, Glenn N. Deans, Daniel E. Evans,
Natema Hines, Robert J. Schaffer and
Vanda L. Simon.

lisahaynie@kbktaxlaw.com
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Chapter gears up for a busy year
By DENISE M. STEFANO
Westchester Chapter President

A s I move forward in my role as
President of our Chapter, I think
about how fortunate I am to work
with such self-sufficient, diligent and

dedicated teams of board professionals, com-
mittee chairs and committee members. I’ve
always looked at our Chapter and its leader-
ship as a “well oiled” machine–one that runs
effectively and efficiently, with very little
maintenance required.

With this said, I wanted to share some
highlights of our Chapter’s 2012
calendar, and our plans for the
upcoming year.

In June, we held three success-
ful events/discussion sessions.
The Young CPAs Networking
event, drew nearly 100 partici-
pants. Our Summer COAP
Program included a host of
informative business and account-
ing workshops targeted at high
school students, and also included
two field trips – one to Citrin
Cooperman & Co., the other to PepsiCo. Our
Accountants in Industry Committee also held
an informative session at which Dr. Marsha
Gordon, CEO of the Business Council of
Westchester, spoke on the economic outlook
in Westchester. In July, we held our golf out-
ing at a new venue (Glen Arbor Golf Club).
Participants were extremely pleased with the
new venue, and we have since booked our
2013 golf outing for May 14—so please, do
save the date!

We have already planned most of our
events for the remaining 2012–13 fiscal year,
and we’re moving full steam ahead putting
these plans into motion. Our energetic group
of Young CPAs is kicking off the year plan-
ning several initiatives, including networking
events in the Fall and Spring and the annual

charitable Food Bank event, plus more.
Additionally, we are finalizing the agendas,
and securing speakers, for our November and
December tax conferences, working on the
agenda for our November Ethics Conference,
planning topics for our Accountants in
Industry monthly CPE meetings, and dis-
cussing potential programs to be run by our
Accounting and Auditing Principles
Committee in the fall and spring. Once again,
we’ll also be hosting our past successful
Annual Recruitment, and Chapter
Networking events in October, our College
Planning and Managing Partners breakfast in

January, and our sell-out Estate
Planning Conference in May. 

Furthermore, we are re-strategiz-
ing our Accounting Careers
Committee activities with plans to
expand our high school visitation
program to the college setting,
which provides a prime market for
new professionals who will ulti-
mately lead our profession.

Finally, with a large percentage
of our Chapter’s membership com-
posed of professionals in industry,

we are planning more outreach initiatives to
further engage membership in the Chapter’s
events and activities.  

As you can see, we have a full plate before
us, and continue to provide programs and
events that appeal to our members. We
encourage you to join us in these exciting ini-
tiatives by participating in the various com-
mittees tasked with organizing and facilitat-
ing these initiatives, and/or sharing your
thoughts, comments and ideas on what we
have planned, as well as additional initiatives
we might look to pursue. 

As always, I welcome hearing from you,
as doing so can only help strengthen our
Chapter. Thanks for your support!

dstefano@mercy.edu

Mid Hudson Chapter hosts Darryl
Strawberry, other events this fall
By WILLIAM F. BERARDI
Mid Hudson Chapter President

I ’d like to begin by thanking immediate
Past Chapter President Tracy D.
Tarsio, as well as past and present
Board and committee members, for

their help and inspiration.
I’d also like to congratulate Tracey J.

Niemotko, an accounting professor at
Mount St. Mary’s College and our current
president-elect, for receiving the
NYSSCPA’s Dr. Emanuel Saxe
Outstanding CPA in Education
award, and Jennifer R. George
and A. Rief Kanan, who recently
joined the FAE Board of Trustees.

This year, our chapter held
numerous events and all were
successful, starting with the
After-Busy-Season Mixer in
April. The chapter’s YCPA
Committee hosted the affair, rais-
ing $130 with a 50/50 raffle that it
donated to The Anderson Center
for Autism. And in May, our 83rd
Annual Golf Tournament raised over
$5,500 for the Food Bank of Hudson
Valley. Great work, committee members
and participants!

Our chapter also helped to encourage
young talent in several different ways. We
contributed to a scholarship fund designat-
ed for the top graduating accounting stu-
dent at Mount St. Mary’s College. In addi-
tion, we were excited to see one of our
2011 Career Opportunities in the
Accounting Profession (COAP) graduates,
Leslie M. Lorefice, receive a sponsorship
from the Future Business Leaders of
America (FBLA) to attend the recent
Young CPA conference. 

In June, the NYSSCPA Chapter COAP

Peer awards/recognition dinner, which took
place at the Powelton Club in Newburgh,
featured Ayanna N. Alexander as its
keynote speaker. Ayanna, a CPA with
Friedman LLP, was introduced to account-
ing through our COAP program. During her
keynote address, she spoke about the impor-
tance of COAP and how it helped her obtain
an important internship and her present job.
Congratulations to the Society, chapter vol-
unteers, presenters and student candidates
for your participation in this important pro-
gram. 

Looking ahead, the Young CPAs have
more great activities planned for
the fall, such as a trip to Atlantic
City in September, a wine tasting
tour scheduled for October, and
the annual Toys for Tots cam-
paign, which will be held in
November.

Although no specific dates
have been scheduled for most of
these events just yet, mark your
calendars for these events: the
Accounting and Auditing

Committee will hold an eight-hour CPE
seminar on Oct. 19, with Melvin Crystal at
the Ramada Inn in Fishkill. On Oct. 24, for-
mer baseball superstar Darryl Strawberry
will be a guest speaker during our annual
Banker, Attorney and CPA Dinner at the
Grandview in Poughkeepsie. Last, but not
least, we will be holding an eight-hour CPE
Tax Conference on Nov. 9, at the Ramada
Inn in Newburgh. 

Keep checking the chapter webpage
(www.nysscpa.org/midhudson) for more
updates about these exciting events, and
feel free to contact me with any questions
at the email address below.

bberardi@hvc.rr.com
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Chapter welcomes new officers,
looks ahead to upcoming events
By JACQUELINE E. MILLER
Adirondack Chapter President

T he Executive Board of the
Adirondack Chapter introduced its
new officers during its annual organi-
zational meeting at Lake Placid, June

12. Please join me in welcoming our 2012-
2013 President-elect Nathan
Farkas, Treasurer Barbara A.
Marten, and Secretary Barbara
S. Dwyer, and wishing them well
in their new roles. We had the
pleasure of hosting NYSSCPA
Vice President Anthony J.
Maltese, and NYSSCPA staff at
the event as well. 

Although specific dates for the
upcoming CPE events haven’t
been finalized, I can share some
information about what we have
in store. Our Town Hall meeting, to take
place this fall, will give CPAs the opportu-
nity to acquire between two and five hours
of continuing education credits. We plan to
begin the session in the morning with a
three-credit-hour course that will update
participants on not-for-profit organizations.
Then, in the afternoon, CPAs will be able

to attain credits for their mandatory licen-
sure requirements during a two–credit-hour
course on ethics. We plan to conclude the
evening with a wine and cheese social.

Given its past success, we’re looking
forward to bringing back the chapter’s
international gathering of CPAs and char-
tered accountants to be held at the

Akwesasne Mohawk Casino.
Past President Barbara L.
Montour put a great deal of
work into our last such event,
which was held in October 2010.
This year, our discussion will
focus on cross-border issues
between the United States and
Canada that have escalated over
time, among other things. 

Other upcoming chapter
events include the Accounting
and Auditing Symposium on

Oct. 22, and the Annual Taxation seminar
on Nov. 29. Both events are scheduled to
take place at Crowne Plaza, Lake Placid.
With these exciting offerings, I advise you
all to mark your calendars and save the
dates.

jmiller@pmhvcpa.com 

FROM THE

PRESIDENT

FROM THE

PRESIDENT
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David Ain, Retired, Cincinnati, Ohio. Born in
1918. Member of the Society since 1947.

Julian Barnett, Retired, Fort Lee, N.J. Born in
1935. Member of the Society since 1963. Member
of the Nassau Chapter. 

Traver L. Berry, Retired, Chestertown, M.D.
Born in 1911. Member of the Society since 1940. 

Bernard P. Berson, Retired, Highlands Ranch,
Colo. Born in 1926. Member of the Society since
1956. Member of the Suffolk Chapter. 

Thomas J. Bickett, Retired, Lakewood, N.J.
Born in 1939. Member of the Society since 1972. 

Alvin Birnbaum, Retired, Las Vegas, Nev. Born
in 1920. Member of the Society since 1954.
Member of the Rochester Chapter. 

Michael Y. Choi, Sole Practitioner, Jericho, N.Y.
Resided in Jericho, N.Y. Born in 1950. Member of
the Society since 1986. Member of the Nassau
Chapter. 

Isidor B. Cohen, Born in 1903. Member of the
Society since 1946. 

Edward J. Collins, Retired, Rye, N.Y. Born in
1928. Member of the Society since 1956. Member
of the Westchester Chapter. 

Ronnie Conigliaro, Managing Partner,
Marcum LLP, New York, N.Y. Resided in Garden
City, N.Y. Born in 1954. Member of the Society
since 1980. Member of the Nassau Chapter.
Served on the Cooperation with Manhattan/Bronx
Chapter Bankers and Other Credit Grantors
Committee (2001–2006) and the SEC Practice
Committee (2001–2004).

William D. Corbin, Retired, Tampa, Fla. Born in
1950. Member of the Society since 1974. 

Frank M. Cummings Jr., Retired, Rochester,
N.Y. Born in 1921. Member of the Society since
1953. Member of the Rochester Chapter. 

Charles J. Donnellan, Retired, Vadnais
Heights, Minn. Born in 1923. Member of the
Society since 1957. 

Stanley Edelstein, Retired, Woodmere, N.Y.
Born in 1926. Member of the Society since 1956.
Member of the Nassau Chapter. 

William A. Edid, Retired, Tinton Falls, N.J.
Born in 1923. Member of the Society since 1951. 

Mitchell Fastow, Retired, Floral Park, N.Y.
Born in 1921. Member of the Society since 1949.
Member of the Nassau Chapter. 

Irving H. Feuerman, Retired, West Palm
Beach, Fla. Born in 1916. Member of the Society
since 1957. 

Carl S. Forcheskie, Retired, Ridgefield, Conn.
Born in 1927. Member of the Society since 1956. 

Arthur Friedman, Financial Officer, Sterling
Equities Inc., Great Neck, N.Y. Resided in Glen
Cove, N.Y. Born in 1933. Member of the Society
since 1964. Member of the Nassau Chapter.
Served on the Estate Planning Committee (1979–
1982); Non-Qualified Compensation Plans
Committee (1982–1985); and the Pension and
Profit Sharing Plans Committee (1985–1986).

Bernard D. Gelbord, Accountant, Wohl, Fried,
Roth & Kirchenberg, CPAs, P.C., New York, N.Y.
Resided in Great Neck, N.Y. Born in 1929. Member
of the Society since 1957. Member of the
Manhattan/Bronx Chapter.

Richard Glickman, Sole Practitioner, LLC,
New York, N.Y. Resided in New York, N.Y. Born in
1927. Member of the Society since 1960. Member
of the Manhattan/Bronx Chapter. Served on the
Accountants Club (2005–2008); Accounting and
Auditing Oversight Committee (1995–1997);
Committee Operations (1991–1995); Consulting
Services Oversight Committee (1983–1990);
Cooperation with Financial Media Committee
(1993–1996); Cooperation with Manhattan/Bronx
Chapter Bankers and Other Credit Grantors
Committee (1990–1993); Cooperation with the
Securities Industry Committee (1991–1992);
Emerging Technologies Committee (1989–1990);
Family Office (2009–2012); International
Operations Committee (1991–1992);
Management Service Practice Administration and
Structure Committee (1989–1990); Management
Tools and Techniques (1988–1990); Media
Publishing Committee (1995–1998); Retail
Committee (1991–1992); and the Task Force on
Committee Structure (1989–1991).

Robert A. Goodman, Retired, New York, N.Y.
Born in 1932. Member of the Society since 1958.
Member of the Manhattan/Bronx Chapter. Served
on the Advertising Committee (1986–1988).

� IN MEMORIAM
The Society salutes the following members who have passed, but will live on in our memory.

Information is presented here according to what is on file in the Society’s database. The names below are of those previously 

unreported members whose profiles were updated with their passing between Feb. 1, 2012, and July 1, 2012.

Continued on page 25

Find Us on Facebook!
You can always find us on the web by visiting our homepage…but did you know you can “like” the NYSSCPA
on Facebook? You can even connect with us on our LinkedIn group and follow us on Twitter!

Over 700 people are fans of the NYSSCPA on Facebook … and we’d love to have you among them!  We also
have a LinkedIn group that has over 2,000 members, so make sure to check out our LinkedIn company profile
and join in.  

Have you seen our “tweets”?  Find out why almost 2,500 people and groups are following us on Twitter—sign
up to follow us and you can get daily updates from the NYSSCPA on regulatory actions, breaking financial news,
upcoming events, and much more. 

When it comes to social media, we’re right there on the front lines.  

Follow us on Twitter: twitter.com/nysscpa
Join us on Facebook: Visit facebook.com and search for NYSSCPA.
Connect with us on LinkedIn: linkedin.com/companies/nysscpa

NYSSCPA
n e w  y o r k  s t a t e  s o c i e t y  o f  

c e r t i Þ e d  p u b l i c  a c c o u n t a n t s  

3  p a r k  a v e n u e ,  n e w  y o r k ,  n y  1 0 0 1 6 - 5 9 9 1  
w w w . n y s s c p a . o r g  
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Morris W. Groner, Retired, Columbus, Ohio.
Born in 1914. Member of the Society since 1949. 

Edward J. Halas, Sole Practitioner, Englewood
Cliffs, N.J. Resided in Englewood Cliffs, N.J. Born
in 1943. Member of the Society since 1971.
Member of the Manhattan/Bronx Chapter. Served
on the Accountants in Industry Committee (1985–
1988); Accounting and Auditing Oversight
Committee (1996–2000); Awards Committee
(2003–2005); Board of Directors (1990–1995);
Chief Financial Officers Committee (1984–1990);
Committee Operations (1987–2005); Cooperation
with Manhattan/Bronx Chapter Bankers and Other
Credit Grantors (2003–2004); Executive
Committee (1993–1994); Financial Accounting
Standards Committee (1996–1997); Financial
Executives in Closely Held Corporations Committee
(1985–1990); General Committee on Continuing
Professional Education (1985–1987); General
Committee on Members in Industry, Government
and Education (1982–1990); General Committee
on Members in Public Practice (1985–1987);
Health Care Committee (1993–1996, 2001–
2002); Hospitality Industry Committee (1998–
1999); Industry Oversight Committee (2000–
2005); Interim Financial Statements Committee
(1978–1982); Internal Auditors Committee
(1985–1990); Professional Employment Network
of New York Committee (1992–1993); Public
Relations Committee (1990–1993); Public
Schools Committee (1998–1999); Retail (1998–
1999); SEC Practice (1999–2011); Society
Director (1992–1993); Society Secretary (1993–
1994); Task Force on Assessment of Members’
CPE Needs Committee (1993–1994); Task Force
on Industry Issues Committee (1986–1987,
1988–1989); Task Force on Specialization
Committee (1993–1994); and the Westchester
Chapter Accountants in Industry (2006–2007).

Rubin Horowitz, Retired, Fort Lee, N.J. Born in
1920. Member of the Society since 1949. Member
of the Manhattan/Bronx Chapter. Served on the
Mediation and Arbitration Committee (1984–1985).

Leo Irvings, Retired, Milwaukee, Wis. Born in
1922. Member of the Society since 1951. Member
of the Nassau Chapter. 

William A. Jenny, Retired, Rochester, N.Y.
Born in 1930. Member of the Society since 1958.
Member of the Rochester Chapter. 

Seymour Kaplan, Retired, Jupiter, Fla. Born in
1924. Member of the Society since 1952. 

Elliot Kaye, Retired, Roslyn Heights, N.Y. Born
in 1920. Member of the Society since 1951.
Member of the Nassau Chapter. 

Norman M. Korn, Retired, Freeport, N.Y. Born
in 1918. Member of the Society since 1946.
Member of the Nassau Chapter. 

Arthur E. Leitner, Retired,  East Setauket, N.Y.
Born in 1913. Member of the Society since 1954.
Member of the Nassau Chapter. 

Simon Mael, Retired, Los Angeles, Calif. Born
in 1921. Member of the Society since 1945. 

Benjamin Mendelsohn, Retired, New York,
N.Y. Born in 1912. Member of the Society since
1946. Member of the Manhattan/Bronx Chapter. 

Leo Meringoff, Retired, Old Westbury, N.Y.
Born in 1918. Member of the Society since 1943.
Member of the Nassau Chapter. 

James R. Merkel, Retired, Rochester, N.Y.
Born in 1936. Member of the Society since 1966.
Member of the Rochester Chapter.

Bernard Perelman, Retired, Roslyn Heights,
N.Y. Born in 1916. Member of the Society since
1954. Member of the Nassau Chapter. Served
on the Professional Ethics Committee (1983–
1984).

Robert E. Pincus, Retired, South Orange, N.J.
Born in 1918. Member of the Society since 1952. 

Harvey Pohl, Retired, Lake Worth, Fla. Born in
1931. Member of the Society since 1961. Member
of the Westchester Chapter. 

Leonard J. Rapaport, Retired, Coral Gables, Fla.
Born in 1928. Member of the Society since 1956. 

Philip W. Robinson Jr., Retired, Keene, N.H.
Born in 1920. Member of the Society since 1952.
Member of the Syracuse Chapter. 

David Rubin, Sole Practitioner, Wanaque, N.J.
Resided in Little Neck, N.Y. Born in 1910. Member
of the Society since 1936. Member of the Nassau
Chapter. 

Robert A. Sarosy, Sole Practitioner, Silver
Spring, Md. Resided in New York, N.Y. Born in
1920. Member of the Society since 1952. Member
of the Manhattan/Bronx Chapter. 

Emanuel Schaeffer, Principal, Schaeffer &
Sam P.C., Uniondale, N.Y. Resided in Hewlett
Harbor, N.Y. Born in 1915. Member of the Society
since 1941. Member of the Nassau Chapter. 

Irving L. Schwartz, Retired, Palm Beach, Fla.,
Born in 1909. Member of the Society since 1933.
Member of the Manhattan/Bronx Chapter. 

Seymour Seiden, Retired, Maplewood, N.J.
Born in 1925. Member of the Society since 1956.
Member of the Nassau Chapter. 

Albert L. Shedler, Retired, Boynton Beach,
Fla., Born in 1920. Member of the Society since
1958. Member of the Nassau Chapter. 

Eugene Siegel, Retired, Ardsley, N.Y. Born in
1925. Member of the Society since 1954. Member
of the Westchester Chapter. 

Ralph P. Simpson, Retired, Summit, N.J. Born
in 1916. Member of the Society since 1955.
Served on the Practice Evaluation and Assistance
Committee (1980–1981) and the Accountants
Club of America (2005–2006, 2007–2008).

Harry Stafford, Retired, Somers, N.Y. Born in
1926. Member of the Society since 1960. Member
of the Nassau Chapter. 

Kenneth J. Swan, Principal, Kiwi Partners Inc.,
New York, N.Y. Resided in Scarsdale, N.Y. Born in
1949. Member of the Society since 2009. 

Donald F. Timmons, Retired, Harrisonburg,
Va. Born in 1922. Member of the Society since
1952. 

Stephen Weisbader, Resided in Great Neck,
N.Y. Born in 1941. Member of the Society since
1966. Member of the Nassau Chapter. 

Vincent W. Witt, Retired, Cresskill, N.J. Born in
1915. Member of the Society since 1941. Member
of the Manhattan/Bronx Chapter. 

Wallace Wolf, Retired, Asheville, N.C. Born in
1921. Member of the Society since 1952. Member
of the Suffolk Chapter. 

CCH TaxAware Center

CCH TaxAware Center provides access to daily tax 
updates, current developments, tax journals, and 
related publications on a single online platform. 

This members-only resource will keep you fully aware 
of what’s happening in the world of federal, state, and 
international taxation, so that you can be as informed 
and competitive as possible. 

Any one of these TaxAware Center products is worth the
cost of an NYSSCPA membership, and the total value of this
member benefit far exceeds it. But as a member, you get
unlimited 24/7 access to all of them! 

To learn more and start taking advantage of this great
NYSSCPA member benefit, visit www.nysscpa.org for
more information.

A Benefit for NYSSCPA Members!
Stay Up-to-Date and Stay Informed with TaxAware Center!

Continued from page 24

CHAPTER NEWS



(As of July 25, 2012)

The NYSSCPA expresses appreciation to the following firms and 
businesses for their participation in the NYSSCPA’s 100% Membership Program:

Does your firm, business
or organization qualify for the
100% Membership Program?  

Find out and reap the benefits!

Contact Cara Patterson, Manager 
of Member Recruitment and Retention, 

at 212-719-8362, or cpatterson@nysscpa.org.

Program Participants
100% Membership

Abraham C. Kalker, CPA 
Accounting and Advisory Office 
of Ethan Kahn, CPA

Alan L. Greenberg, CPA, PC
Albrecht Viggiano Zureck & Company P.C. 
Barbara S. Dwyer, CPA 
Barone, Howard & Co., CPAs, P.C.
Berardi Gottstine & Miller, CPAs, PC
Brown and Fitzgerald, PC
Bruce M. Zgoda, CPA 
Buchbinder Tunick & Company LLP 
C&L Tax & Accounting Services LLP
Capital Accountant, Inc.
Caswell & Associates CPAs P.C.
Catherine M. Censullo, CPA/CMC Wealth 
Management

Charles A. Barragato & Co. LLP 
Cohen Hacker Rothstein & Pearl, LLC
CPAs, P.C.

Craig, Fitzsimmons & Michaels, LLP
Crowe Horwath LLP
D’Arcangelo & Co., LLP
Day Seckler LLP 
DeRienzo and Rossi, CPAs PLLC 
Dermody Burke & Brown CPAs LLC
Donna T. Ascenzi, CPA
Edward Esposito, CPA, CFE 
Elliott M. Roth, CPA
Evans & Bennett LLP  
Firley, Moran, Freer & Eassa, P.C.
Fitzgerald, DePietro & Wojnas C.P.A.s, P.C.  
Flynn Walker Diggin, CPA, PC

Fust Charles Chambers LLP 
Gallo & Company CPAs LLP
Getzel Schiff Ross & Pesce, LLP
Gray & Gray CPAs, P.C.
Grossman & Grossman CPAs, LLP 
Holtz Rubenstein Reminick LLP 
J. Queen New York Inc. 
J.H. Cohn LLP
Jaeckle Kearney & Lepselter 
Johnson, Lauder & Savidge, LLP 
Jonathan Horn, CPA
Karp, Ackerman, Skabowski & Hogan, CPAs, PC
LCS&Z LLP
Leona H. Chan, CPA
Levitan, Yegidis & Associates, LLP
Lipsky, Goodkin & Co., P.C.
Long Island Financial Management Services
Lumsden & McCormick, LLP 
Marvin and Company, P.C.
Massena Memorial Hospital
MayerMeinberg LLP
Melzer & Associates, CPA’s, P.C. 
Merchant Financial Corporation
Nacca & Capizzi, LLP
Nowicki & Company, LLP
Nussbaum Yates Berg Klein & Wolpow LLP 
Passikoff & Scott CPAs
Perelson Weiner LLP 
Philip Beckett CPA PC
Piaker & Lyons
Pinto, Mucenski, Hooper, VanHouse, & Co. 
Port & Company CPAs

Primo Tax Group
Prinzi and Co. Inc., CPA 
Protax Consulting Services Inc.
Pryba, Tobin & Company, CPAs, PC
Radin, Glass & Co., LLP
Rifkin & Company, LLP 
Robert S. Cheskes, CPA P.A.
Robinson & Gordon, P.C.
Rosemarie Giovinazzo-Barnickel, CPA 
S E  Berk & Associates P.A.
Samantha E. Rusek, CPA, PLLC
Sanders Thaler & Associates LLP 
Schulman CPA
Schultheis & Panettieri LLP
Semanchin & Wetter LLP
Sheehan & Company 
Sickler, Torchia, Allen & Churchill 
Solomon L. Melamed, CPA, PC
Stern Consulting USA LLC
Steven Zelin, CPA
Testone Marshall & Discenza, LLP 
The New 42nd Street, Inc.
The Resnick Druckman Group LLC 
Thomas P. Walpole, CPA   
Vanacore, DeBenedictus, DiGovanni 
& Weddell, LLP

Viele, Solimano, Swagler & Chapman CPA PC 
Wild, Maney & Resnick LLP
Win Properties Inc.



The FAE delivers the following programs to help CPAs in all practice areas, including those working in government, industry and academia,
satisfy their New York state calendar-year continuing professional education requirements. SIGN UP TODAY!

To search within New York City, refer to Manhattan/Bronx. To search within Albany, refer to Northeast.

AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are: 8-hour course 16-hour course

A member of both AICPA and NYSSCPA: $305 $475

Only a member of the NYSSCPA: $335 $535

Only a member of the AICPA: $430 $600

A member of neither AICPA nor NYSSCPA: $460 $660

For 4-hour courses, see course description for price information.
For details, refer to the registration information on www.nysscpa.org.

According to NewYork State Regulations,
courses may only be categorized as the
following fields of study for CPE accreditation:

Accounting AC
Advisory Services AD
Auditing AU
Ethics E
Specialized Knowledge SK
Taxation T

Courses that have a concentration in more
than one field of study are labeled with the
quantity of credits that apply to each category.

For August 15, 2012, through September 28, 2012

FAE LISTINGS

Date
Course Title
Course Description
Field of Study Course Code
Site
Developer
Member Fee/Nonmember Fee

KEY
GEOGRAPHIC

FIELD OF STUDY

AREA
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ACCOUNTING

08/23
Financial Reporting: Turn Information into Action
Financial managers at all levels produce volumes of
reports every year, but not all of this obtained informa-
tion will equate to the same amount of action. Financial
professionals must learn how to plan, process, and
present effective reports and presentations.
AC/8 34110381
Buffalo/Niagara Marriott
Executive Education Inc.
$335\$460

TAXATION

08/15
Debt-Related Tax Issues: Foreclosures, Short
Sales, and Cancellation of Debt
This course will deal with transactions, including
working with clients who are considering debt set-
tlement options and those for whom the transaction
is completed before the CPA becomes involved.
Attendees will learn how to reduce negative tax
outcomes by applying the statutory exceptions to
income recognition.
T/8 34603381
Buffalo/Niagara Marriott
Nichols Patrick CPE, Inc.
$335\$460

ACCOUNTING

08/20
FAE’s Accounting Update 2012
This course delivers information about current and
emerging accounting guidance and recent develop-
ments. Participants will receive an overview of new
and proposed relevant accounting guidance, along
with practical application through a variety of dis-
cussions and questions.
AC/8 21111311
FAE Conference Center
Foundation for Accounting Education
$335\$460

08/20
Top Ten Fraud Schemes: How to Detect
and Prevent Them
This course will provide descriptions of how major

frauds are perpetrated (using real examples) and
the types of cost-effective controls that can be
implemented by both small and large businesses
and nonprofit entities to identify and prevent these
deceptive acts.
AC/4, AU/4 32896311
FAE Conference Center
AICPA
$335\$460\$305\$430

09/06
Employee Benefits Half-Day Conference
AC/1.5, AU/1, T/1.5 25621311
FAE Conference Center
Foundation for Accounting Education
$195\$320

09/06
Employee Benefits Half-Day Conference
(WEBCAST)
AC/1.5, AU/1, T/1.5 35621311
Foundation for Accounting Education
$145\$270

09/20
SEC Conference
AC/4, AU/4 25157311
New York Marriott Marquis at Times Square
Foundation for Accounting Education
$385\$510

09/20
SEC Conference (WEBCAST)
AC/4, AU/4 35157311
Foundation for Accounting Education
$285\$410

09/28
FASB Update: Renee’s Roundtable (WEBCAST)
AC/2 35111316
FAE Conference Center
Foundation for Accounting Education
$65\$90

AUDITING

08/15
Advanced Employee Benefit Plan Topics
This course is designed to explore the more
advanced issues related to auditing employee bene-
fit plans. The material will provide the auditor with
appropriate tools to address some of the most com-
mon problems noted during the audit process.
AU/8 32194311
FAE Conference Center
AICPA
$335\$460\$305\$430

08/16
Audit Workpapers: Documenting and
Reviewing Field Work
This course will teach you the basics of workpaper
preparation—form and content—to ensure that
everything is properly documented. Case examples
show field work supervisors what factors to consid-
er and steps to follow when reviewing working
papers. Participants will learn to identify typical
deficiencies and will find out how to minimize
potential liability by making certain that reports are
fully and accurately supported by documentation.
AU/8 32250311
FAE Conference Center
AICPA
$335\$460\$305\$430

08/17
How to Prepare for Your Peer Review
This course will instruct you on ways to get the
most out of your first peer review under the new
State of New York quality control legislation.
AU/4 31205311
FAE Conference Center
Foundation for Accounting Education
$170\$235

08/17
How to Prepare for Your Peer Review (WEBCAST)
This course will instruct you on ways to get the
most out of your first peer review under the new
State of New York quality control legislation.
AU/4 35205311
Foundation for Accounting Education
$170\$235

08/20
Top Ten Fraud Schemes: How to Detect
and Prevent Them
See course listing under Accounting.

08/21
FAEs Auditing Update 2012
In a changing global and domestic economy, this
course helps you to stay ahead of the emerging and
current auditing guidance. Participants will receive
overviews of new auditing guidance, along with
practical application of that guidance through a
variety of discussions and questions.
AU/4 21112311
FAE Conference Center
Foundation for Accounting Education
$170\$235

08/21
FAE’s Compilation and Review Update 2012
Participants will hear discussions and receive and
tools designed to help them better perform compila-

tion and review engagements. Recently issued
Statements on Standards for Accounting and
Review Services (SSARSs) and challenges arising
from these engagements will be addressed through
a variety of discussions and questions.
AU/4 21113311
FAE Conference Center
Foundation for Accounting Education
$170\$235

09/06
Employee Benefits Half-Day Conference
See course listing under Accounting.

09/06
Employee Benefits Half-Day Conference (WEBCAST)
See course listing under Accounting.

09/20
SEC Conference
See course listing under Accounting.

09/20
SEC Conference (WEBCAST)
See course listing under Accounting.

ETHICS

08/24
FAE’s Ethics Update 2012
This course provides you with the basic under-
standing of the fundamental concepts underlying
ethical responsibilities, and increases your aware-
ness of critical standards and regulations.
Available tools and resources, which will help you
understand and comply with relevant require-
ments, are also highlighted.
E/4 21277311
FAE Conference Center
Foundation for Accounting Education
$170\$235

08/27
FAE’s Tax Ethics and Tax Practice
in the 21st Century
This seminar will discuss, in detail, guidance and
case studies. It will also familiarize the practitioner
with the quality control tools and technical
resources available to address tax standards in the
communication of tax advice and in the perform-
ance of tax preparation and planning services.
E/4, T/4 21620311
FAE Conference Center
Foundation for Accounting Education
$335\$460

BUFFALO

MANHATTAN/BRONX
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SPECIALIZED KNOWLEDGE
AND APPLICATIONS

08/27
Chief Financial Officer: Executive-Level Skills
for Financial Managers
Effective chief financial officers are business people
whose knowledge goes beyond accounting. This
seminar deals with the CFO’s role in four important
aspects of running a business.
SK/8 34860311
FAE Conference Center
Executive Education Inc.
$335\$460

09/11
Economic, Industry, Legislative, and
Regulatory Issues Impacting NFPs (WEBCAST)
SK/1 35111347
FAE Conference Center
Foundation for Accounting Education
$45\$70

09/11
Internal Controls for Smaller NFPs (WEBCAST)
SK/2 35111346
FAE Conference Center
Foundation for Accounting Education
$75\$100

09/13
Healthcare Conference
SK/8 25545311
FAE Conference Center
Foundation for Accounting Education
$335\$460

09/13
Healthcare Conference (WEBCAST)
SK/8 35545311
Foundation for Accounting Education
$235\$360

TAXATION

08/21
Using Tax Treaties
Review the basics of when and how to use U.S.
income tax treaties, including a brief discussion of
U.S. totalization agreements.
T/2 27133304
FAE Conference Center
Foundation for Accounting Education
$45\$65

08/21
Using Tax Treaties (WEBCAST)
T/2 37133304
Foundation for Accounting Education
$45\$65

08/22
International Taxation: to and from
the United States
The course highlights the initiation of inbound U.S.
operations by foreign businesses and outbound for-
eign operations by U.S. businesses through a repre-
sentative office or manufacturing branch; incorpora-
tion of a U.S. or foreign subsidiary; or use of a U.S.
or foreign joint venture, partnership, or limited liabil-
ity company. Participants will become proficient at
completing U.S. tax reporting for outbound transac-
tions and operations.
T/8 32690311
FAE Conference Center
AICPA
$335\$460\$305\$430

08/23
The Best Income Tax, Estate Tax, and
Financial Planning Ideas of 2012
Financial managers at all levels produce volumes
of reports every year, but not all of this obtained
information will equate to the same amount of
action. Financial professionals must learn how to
plan, process, and present effective reports and
presentations.

T/8 33646311
FAE Conference Center
Surgent McCoy CPE LLC
$335\$460

08/27
FAE’s Tax Ethics and Tax Practice
in the 21st Century
See course listing under Ethics.

08/28
FAE’s Individual Taxation: 2012 Midyear Review
and Update for Experienced Practitioners
This course provides practitioners in individual taxa-
tion with a comprehensive update on the latest feder-
al, state, and local legislation, administrative guid-
ance and rulings, and recent court decisions. It will
offer tax tips, techniques, and strategies on how to
avoid potential pitfalls in tax planning and will provide
a review of related tax form revisions and additions.
T/8 21636311
FAE Conference Center
Foundation for Accounting Education
$335\$460

09/06
Employee Benefits Half-Day Conference
See course listing under Accounting.

09/06
Employee Benefits Half-Day Conference
(WEBCAST)
See course listing under Accounting.

09/21
Federal Tax Update: Nichols’ Notes (WEBCAST)
T/2 35111325
FAE Conference Center
Foundation for Accounting Education
$65\$90

09/21
Tax Exempt Organizations Update:
Nichols’ Notes (WEBCAST)
T/2 35111333
FAE Conference Center
Foundation for Accounting Education
$65\$90

09/27
Controlled Foreign Companies (CFCs) Form 5471
This course will show you how to determine if your
client owns a CFC, and will teach you how to com-
plete the applicable tax form.
T/2 27133305
FAE Conference Center
Foundation for Accounting Education
$45\$65

09/27
Controlled Foreign Companies (CFCs)
Form 5471 (WEBCAST)
This course will show you how to determine if your
client owns a CFC, and will teach you how to com-
plete the applicable tax form.
T/2 37133305
Foundation for Accounting Education
$45\$65

TAXATION

08/17
Debt-Related Tax Issues: Foreclosures, Short
Sales, and Cancellation of Debt
This course will deal with transactions, including
working with clients who are considering debt set-
tlement options and those for whom the transaction
is completed before the CPA becomes involved.
Attendees will learn how to reduce negative tax
outcomes by applying the statutory exceptions to
income recognition.
T/8 34603321
Four Points by Sheraton Plainview
Nichols Patrick CPE, Inc.
$335\$460

AUDITING

08/20
Now I Oversee: Advanced OMB-133 Issues
This course will prepare you for the A-133 audit
areas and will provide you with in-depth insight on
key A-133 issues.
AU/8 32193341
Albany Marriott
AICPA
$335\$460\$305\$430

TAXATION

08/22
Hot IRS Tax Examination Issues for Individuals
and Businesses
CPAs need clients to understand that documenta-
tion and procedures are necessary to substantiate
what IRS auditors are pursuing. This course will
explore high audit risk areas and ways to help
clients through an IRS audit.
T/8 33643341
Albany Marriott
Surgent McCoy CPE LLC
$335\$460

ACCOUNTING

08/22
FAE’s Financial Statement Disclosures for
Small- to Medium-Sized Businesses
This course will familiarize you with the most fre-
quently encountered measurement and disclosure
issues associated with preparing financial state-
ments for nonpublic small- to medium-sized busi-
nesses, including the discussion of and solution to
problems that may arise.
AC/8 21123371
Holiday Inn Rochester Airport
Foundation for Accounting Education
$335\$460

AUDITING

08/21
FAE’s Performing Small- to Medium-Sized
Business Audit Engagements
This course covers planning, internal controls, ana-
lytical procedures, and updating and synthesizing all
pronouncements to improve documentation of con-
trols, risk factors, and decision making in performing
the engagement.
AU/8 31202371
Holiday Inn Rochester Airport
Foundation for Accounting Education
$335\$460

AUDITING

08/28
Identifying and Communicating Internal
Control Deficiencies Under SAS 115
This course focuses on compliance with the stan-
dards requirements by examining each stage of
the decision-making framework and reviewing
numerous illustrations with practice exercises. It
can help managers of nonpublic companies
decide whether a control deficiency exists and
how to correct it.
AU/8 32243321
Melville Marriott Long Island
AICPA
$335\$460\$305\$430

ACCOUNTING

08/15
The Most Common Financial Statement
and Asset Fraud Schemes: How to Detect
and Prevent Them
This course describes how the most common types
of financial statements and misappropriation of
assets fraud schemes are detected. Cost-effective
internal controls that can be implemented to prevent
these schemes are provided. Classic and contempo-
rary fraud cases are reviewed in detail to reinforce
how these schemes are perpetrated—both due to
internal control failures and other factors.
AC/2, AU/2 32886351
Doubletree Hotel (formerly the Wyndham)
AICPA
$170\$235

08/24
Corporate Accounting: Hone Your Skills
Corporate accounting has been broken down into
four miniseminars providing useful skills for corpo-
rate accounting managers. This session allows you
to collaborate with professionals in a hands‐on,
interactive setting.
AC/4, E/2, SK/2 34109351
Doubletree Hotel (formerly the Wyndham)
Executive Education Inc.
$335\$460

AUDITING

08/15
The Most Common Financial Statement
and Asset Fraud Schemes: How to Detect
and Prevent Them
See course listing under Accounting.

08/21
Private Foundations: Planning for Family
Philanthropy
Private foundations are a common way to fund and
distribute wealth to organizations. There are, how-
ever, pitfalls for foundations not meeting the specific
requirements of the code. This course lays out
processes for creating and funding private founda-
tions and their operation in order to avoid these
consequences.
AU/8 32194351
Doubletree Hotel (formerly the Wyndham)
AICPA
$335\$460\$305\$430

ETHICS

08/22
FAE’s Ethics Update 2012
This course provides you with the basic understand-
ing of the fundamental concepts underlying ethical
responsibilities and increases your awareness of
critical standards and regulations. Available tools and
resources, which will help you understand and com-
ply with relevant requirements, are also highlighted.
E/4 21277351
Doubletree Hotel (formerly the Wyndham)
Foundation for Accounting Education
$170\$235

08/24
Corporate Accounting: Hone Your Skills
See course listing under Accounting.

SPECIALIZED KNOWLEDGE
AND APPLICATIONS

08/15
Nonprofit Accounting and Auditing: Avoiding
the Icebergs
Professionals working for or with nonprofits need
advanced notice of where key accounting and
auditing “icebergs” lie. This course helps you chart
a course through nonprofit accounting and auditing.

NASSAU
SUFFOLK

NORTHEAST SYR ACUSE

ROCHESTER



SK/4 32287351
Doubletree Hotel (formerly the Wyndham)
AICPA
$170\$235

08/16
Case Studies for the Financial Manager:
Real-World Lessons Learned
This new program presents a way of teaching financial
subjects through a problem-solving case study format.
Some of the financial problems discussed in this
course will include financial and operating leverage,
increasing department efficiency, planning, and the
proper use of metrics. During the program, finance
professionals will face real problems and work in small
groups to come up with the best solutions.
SK/4 32484351
Doubletree Hotel (formerly the Wyndham)
AICPA
$170\$235

08/16
Expand Your Value-Adding Skills: Uncovering
the CPA’s Worth to the Organization
This course identifies practices, techniques, and
analytical tools, and relates them specifically to key
tasks/functions of CPAs and other financial profes-
sionals. These activities include general analysis,
decision making, cost management, selected
accounting practices, budgeting, forecasting, meas-
uring, and reporting. The course also provides
insight on managing through a business cycle and
demonstrates ideas about risk management.
Examples and exercises, using actual companies
and events, are included.
SK/4 32485351
Doubletree Hotel (formerly the Wyndham)
AICPA
$170\$235

08/24
Corporate Accounting: Hone Your Skills
See course listing under Accounting

TAXATION

08/20
Basis/Distributions for Pass-Through Entities:
An IRS Hot Spot
This course addresses the rules used to determine
the basis for partnerships and S corporations, and
puts the computation in contexts that often come
under scrutiny—loss limitations, distributions, and
sales of an interest, among others. The course will
also familiarize you with correct allocation of liabili-
ties among partners, the types and amounts of
income that can result from distributions and sales
of interests, and the basis of assets distributed from
pass-through entities.
T/8 32679351
Doubletree Hotel (formerly the Wyndham)
AICPA
$335\$460\$305\$430

08/23
FAE’s Individual Taxation: 2012 Midyear Review
and Update for Experienced Practitioners
This course provides practitioners in individual taxa-
tion with a comprehensive update on the latest feder-
al, state, and local legislation, administrative guid-
ance and rulings, and recent court decisions. It will
provide tax tips, techniques, and strategies on how to
avoid potential pitfalls in tax planning and will offer a
review of related tax form revisions and additions.
T/8 21636351
Doubletree Hotel (formerly the Wyndham)
Foundation for Accounting Education
$335\$460

For more information about FAE programs,
visit www.nysscpa.org, or call 800-537-3635.
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Trusted for 40 years, the
Foundation for Accounting
Education remains New York’s
premier provider of affordable
continuing professional education
for accountants.

From seminars to technical sessions to conferences, we
cover a vast array of topics, including accounting, auditing,
ethics, healthcare, nonprofit organizations, hedge funds,
and taxation.

F A E
Established

in 1972. Serving
the educational

needs of tomorrow.

Why I’m A
Member

Name: Philip H. Kanyuk, CPA

Joined: 1994

Chapter: Nassau

Current position: Partner, Holtz Rubenstein Reminick LLP

Society highlights: Past chair, Nassau Chapter Litigation
Support Committee; secretary, Nassau Chapter

Hobbies/activities: Runs a flag football program and
coaches his sons’ baseball teams. Is also a stonewall
mason.

Fun fact: Is an avid skier (Double Black Diamond) who
likes bumps and jumps.

Why I’m a member: “I found my niche in my career at a State Society meeting. During a Nassau Chapter Litigation
Services meeting back in the 90s, I was approached by someone looking to hire. He was a past chair of the com-
mittee, an active member, and was looking for a good, hard worker. He tapped me on the shoulder and asked me if
I was interested in working at his boutique litigation services practice. Even years later, opportunities continue to
come to me through my involvement with the State Society.”

Personal quote: “I got my job and career through the NYSSCPA, so I couldn’t be a bigger booster!”

To become a member, visit www.nysscpa.org/join or email Cara Patterson at cpatterson@nysscpa.org.

With 28,000 members, there are
28,000 reasons to belong.
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NASSAUCOUNTY /NEWYORKCITYCPAFIRM

Established firm with offices in NYC and Long Island,

which has successfully completed transactions in the

past, seeks to acquire or merge with either a young

CPA with some practice of his own or a retirement-

minded practitioner and/or firm. Call partner at

516.328.3800 or 212.576.1829.

WALL STREET CPA looking for right individual

to share and merge into my office space. Move in

ready with ultra high tech hardware and software

built in. info@goldfinecpa.com 212-714-6655.

Are you an entrepreneurial CPA with quality public

accounting, audit and tax experience? Would you

like to acquire a $500,000 Long Island practice from

a retiring CPA ratably over the next five years? If

so, provide background for consideration to

NassauCPAfirm@gmail.com.

Rockland County CPA firm (3 Partners) seeking en-

ergetic dynamic sole proprietor CPA with small prac-

tice to presently rent open office space and share

services with the primary objective of a long term

association with potential buyout and transition. Con-

tact Lance Millman at: lmillman@ms-cpas.com.

Rotenberg Meril, Bergen County’s largest independ-

ent accounting firm, wants to expand its NewYork

City practice and is seeking merger/acquisition

opportunities in Manhattan. Ideally, we would be

interested in a high quality audit and tax practice,

including clients in the financial services sector,

such as broker dealers, private equity and hedge

funds. An SEC audit practice would be a plus.

Contact Larry Meril at lmeril@rmsbg.com,

201-487-8383, to further discuss the possibilities.

Two retirement-minded partners looking to affiliate

with energetic sole practitioner for future buyout.

Our firm is well established in Putnam County,

with a diversity of clients.

Contact: jeff@bolnickandsnow.com.

Young, energetic and dynamic husband and wife ac-

counting team seeks retirement-minded practitioner with

write-up and/or tax preparation practice in NewYork

City area for merger and eventual buy-out.

Contact: anthony@c-allc.com.

Full service midtown CPA firm w/ 12 professionals,

providing personalized services to closely held busi-

nesses and successful individuals, seeks growth

through acquisition or merger. Professional, congen-

ial environment. Modern offices and procedures.

BTSD2012@gmail.com.

Growing North Jersey CPA firm seeks CPA with

strong audit and tax experience looking to transition

into a near term partnership opportunity. E-mail re-

sume to: acc2143@yahoo.com.

Established Long Island CPA firm seeks to expand.

We are interested in acquiring a retirement-minded

small to medium-size firm in the NY Metro Area.

We have a successful track record of acquiring prac-

tices and achieving client retention and satisfaction.

Please contact Andrew Zwerman at

azwerman@wzcpafirm.com.

Westchester CPA with boutique high net worth, high

quality, tax and financial planning practice seeks to

acquire or merge with similar minded professional.

Cash available. Contact westcpacfp@aol.com.

Small NYC CPA firm is looking for per diem CPA,

taxes, F/S Avnerk868@gmail.com.

Nassau County peer reviewed sole practitioner with

Masters in Taxation has available time to assist over-

burdened practitioner. Open to merger, buyout or

other arrangements. bcpa11@yahoo.com.

Successful Midtown NYC Firm (founded 1958)

with $3M+ practice seeks a firm grossing $500K - $1M

with retirement minded owners for merger and eventual

transition. Contact in confidence. 212-901-6114.

Small, long established Great Neck CPA firm seek-

ing energetic solo practitioner CPA with existing

business. Potential partnership a strong possibility.

starcollp@aol.com.

Synergy for Growth

I run a single partner firm with audit and tax prac-

tices and wish to share facilities, staff, expertise and

potentially combine with one or a few compatible

CPAs. I will take on a major technology initiative

soon or use yours if well established. I am located in

Grand Central area and larger space is available in

same building. Please reply to

synergycpa12@gmail.com.

Highly successful, $3.5 million, midtown CPA firm

seeks merger with firm/practitioner grossing $1-7.5

million for continued growth and profitability. Steady

growth and attractive offices make for unique oppor-

tunity. E-mail nyccpaoppty@yahoo.com.

SALE OFYOUR PRACTICE. If you have a small

(100K - 200K) practice and would like to assure con-

tinuity and give you and your clients the chance to

experience a successful transition, please write to us

in confidence. We are a midtown firm with lots of ex-

perience with small and medium-sized businesses and

have successfully acquired practices with excellent

results for all. Give us the opportunity to help you.

Write to NYSSCPA, Box 220, Horsham, PA 19044.

Three-Partner CPA Firm in Rockland County seeking

a young practitioner with a small practice to presently

rent open office space and share resources with the

primary goal of partnership, merger and succession.

Contact us at rocklandcounty3cpa@gmail.com.

Long Island CPA with solid diversified practice of

$175,00 - $200,000 seeks affiliation with eventual

buyout. Open to any agreement that is mutually ben-

eficial. Practitioner to retire within 10 years. Practi-

tioner has the available to work for form. If

interested contact: hdf99@aol.com.

OFFICE SPACE AVAILABLE THROUGH-

OUT MANHATTAN

300 square feet to 15,000 square feet.

Elliot Forest, Licensed Real Estate Broker,

212-447-5400.

AAA PROFESSIONAL OFFICES FOR RENT.

NASSAU COUNTY. 1-, 2-, 3-room suites

facing Hempstead Tpke. FREE UTILITIES.

FREE FRONT PARKING. 516-735-6681.

Melville Long Island on Rte 110

Two windowed offices in a CPA Suite; Full

service building with amenities including use

of a conference room. Cubicles also available.

Contact Lenny at 212-736-1711 or

Bradley@smallbergsorkin.com.

Windowed Office in CPA Suite, Plainview. Includes

Secretary/Bookkeeping Services.

NJR11804@aol.com.

Midtown CPA firm has nicely decorated offices to

sublet/share with us, fully furnished and

computerized, for up to 20 people. All or part avail-

able. Convenient and cost effective.

Merger possible. cparentalnyc@gmail.com.

PREMIUM OFFICES FOR RENT (Merrick)

Multiple Professional Suites

516-623-9409 info@commodorecompanies.com.

650 rsf on 5th Avenue@ 34th St. $50 sf.

2 offices. Avenue views. 24/7 access.

Elliot @ 212-447-5400.

WALL STREET CPA looking for right individual

to share and merge into my office space. Move in

ready with ultra high tech hardware and software

built in. info@goldfinecpa.com 212-714-6655.

Bergen County. CPA firm has two furnished win-

dowed offices with all services. 201-871-0033.

PROFESSIONAL OPPORTUNITIES

SPACE FOR RENT
Peer Review

If you need help, the first step is
Nowicki and Company, LLP

716-681-6367
ray@nowickico.com

CPA FIRMS OR PARTNERS

We represent a number of quality CPA firms who

would like to merge with other CPA firms or Part-

ners with business. Offices are in the Metropolitan

area. This is an opportunity to insure your future

as well as help your clients by expanding your

services to them.Why settle when you can select?

For further info: please contact: Len Danon at

D&RAssociates Inc.

212-661-1090 ext 14

SERVING THE CPA COMMUNITY
SINCE 1939

Goldstein Lieberman & Company LLC one

of the region’s fastest growing CPA firms

wants to expand its practice and is seeking

merger/acquisition opportunities in the

Northern NJ, and the entire Hudson Valley

Region including Westchester. We are look-

ing for firms ranging in size from $300,000 -

$5,000,000. To confidentially discuss how

our firms may benefit from one another,

please contact Phillip Goldstein, CPA at

philg@glcpas.com or (800) 839-5767.

TAXADMINISTRATORWANTED

The U.S. Securities and Exchange Commission

seeks tax compliance and administrative services

for settlement funds/Qualified Settlement Funds

under Section 468B(g) of the Internal Revenue

Code (IRC), 26 U.S.C. § 468B(g), and related reg-

ulations, 26 C.F.R. §§ 1.468B-1 through 1.468B-5.

A statement of requirements describing the work

to be performed and the procedures for submitting

proposals is available at http://www.sec.gov/nb/

taxadmin.pdf. Proposals must be submitted by

email to: taxadm@sec.gov no later than 11:00 p.m.

on Friday,August 31, 2012.

CPA – Partner Opportunity in small busi-

ness tax firm Nassau County. Two Partners

with million dollar practice seek another CPA

with small tax practice for employment- part-

nership opportunity.

Must be experienced a-z with small business,

individual tax, Lacerte, Quickbooks. Experi-

ence in Certified Audits, Reviews also re-

quired. Location: South Shore Nassau

Compensation: package and

benefits to be discussed. Principals only.

eladesor@aol.com ed1040tax@aol.com

Fax 516-783-1720.
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NewYork City Metro TechnicalAccounting/Audit-

ing Pro seeks issues-oriented and financial statements

completion-type work, such as draft footnotes and

statement format, on a project or other basis at a rea-

sonable professional rate for CPAs in need of this type

of temporary help.Also available for audit, reviews or

compilations workpaper or report review. Can serve in

SOX/PCAOB concurring partner review function or

independent monitoring function under new Engage-

ment Quality Review (EQR) in years between

smaller firmAICPA Peer Reviews. Call 516-448-3110.

Need assistance answering SEC comment letters?

SEC/GAAP reporting expert will help research/

respond to comment letters; prepare filings/

financial statements. 516.526.2085.

Sr. Accountant, Duluth, GA: Master's degree

in Accountancy plus at least 2 yrs. of public ac-

counting and audit exp. req’d. Resume to

W.Alex Choi, CPA, PC, 2550 Pleasant Hill Rd., Ste.

421, Duluth, GA 30096.

Westchester CPA firm seeks to acquire accounts

and/or practice. Retirement minded, sole practition-

ers, and small firms welcome. High retention and

client satisfaction rates. Please call Larry Honigman

at (914) 762-0230, or e-mail Larry@dhcpas.biz.

NEED TO INCORPORATE?

Complete Incorporation Package Includes:

Preparation–State Filing Fees–

Corporate Kit via UPS

Registered Agent Services Available

NEED TO DISSOLVE or REINSTATE or

AMEND?

Qualified Staff to Help Accomplish

Your Corporate or LLC Goals!

All 50 States. Simply Call.

INTERSTATE DOCUMENT FILINGS INC.

Toll Free 800-842-9990

margenjid@yahoo.com

CASH MANAGEMENT SERVICES
for small business

(646) 823 - 6383

info@zwanepoel.com

www.zwanepoel.com

PROFESSIONAL CONDUCT EXPERT

Former Director Professional Discipline,

25Years Experience, Licensure, Discipline,

Restoration, Professional Advertising,

Transfer of Practice; AICPA and NYSSCPA

Proceedings, Professional Business Practice.

Also available in Westchester County

ROBERT S. ASHER, ESQ.

295 Madison Avenue,

NewYork, NY 10017

(212) 697-2950

PREPARE FOR PEER REVIEW

Yehuda@bunkercpa.com

718-438-4858

Yehuda Bunker, CPA

30 years not for profit accounting.

CPE courses in auditing available.

PEER REVIEW SPECIALIZING IN

EMPLOYEE BENEFIT PLANS

CIRA, BROKER DEALERS

INSPECTIONS & REVIEW SERVICES

JOHN M SACCO, CPA

JMSacco@SAccoManfre.com

914-253-8757

SACCOMANFRE CPA PLLC

Peer Review Services

HIGH QUALITY / PRACTICALAPPROACH

Peer reviews since 1990. Review teams with recog-

nized experts in the profession.

David C. Pitcher, CPA / GregoryA. Miller, CPA

DAVIE KAPLAN, CPA, P.C.

585-454-4161 www.daviekaplan.com

INNOVATIVE STRATEGIES
for sales and use tax compliance, audits,

refunds, appeals, and bankruptcy.

Extensive multistate experience.

Jeffrey J. Coren, CPA
212-594-6970

SALES TAX, AUDITS, APPEALS,

& CONSULTATIONS. Experience:

Many years with NewYork State Sales

Tax Bureau as auditor and auditor supervisor.

Jack Herskovits. 718-436-7900.

SALES TAX, ISAAC STERNHEIM & CO.

Sales tax consultants, audits, appeals, &

consultations. Principals with many years of

experience as Sales Tax Bureau audit

SALESTAX PROBLEMS?

Are you being audited?

Free Evaluation

Former Head of NY
Sales Tax Division

• Audits • Appeals • Refund Claims •

* Reasonable fees *

(212) 563-0007 • (800) 750-4702

E-mail: lr.cole@verizon.net

LRCGroup Inc.

Lawrence Cole, CPA
Nick Hartman

PEER REVIEW SERVICES

BUSINESS OPPORTUNITIES

PROFESSIONAL CONDUCT EXPERT

Buxbaum Sales Tax Consultants
www.nysalestax.com

(845) 352-2211

(212) 730-0086

A Leading Authority in Sales & Use Tax

For the State of NewYork

• Sales Tax Audits –

Resolution with Client Satisfaction

• Tax Appeals Representation –

Results at the NYS Division of Tax Appeals

• Collection Matters –

Resolving Old Debts & New Liabilities

• Refund Opportunities –

Recovering Sales & Use Tax Overpayments

More than 40 years of successful results!

See our published decisions…

SALES TAX PROBLEMS?

More than 25 years of handling NYS audits and

appeals. CPAs, attorney, and former NYS Sales

Tax Auditor on staff. All businesses, including

service stations, pizzerias, restaurants. Free

initial consultation. Rothbard & Sinchuk LLP

516-454-0800, x204
BUSINESS SERVICES

TAX CONSULTANCY
Peer Review

If you need help, the first step is

Nowicki and Company, LLP

716-681-6367

ray@nowickico.com

DATA FOR
CLASSIFIED

ADVERTISERS

Pleasesubmitall ads in typed form
and indicatewhatsection the

adshouldappear in.

Closing date: Wemust receive the ad
and payment not later than the 2nd Fri-
day of the month preceding issue dates.

Payments: Paymentmustaccompany
ads. There isnobilling.

Rates: Basic rate: $4.00 per word.
$56 minimum—14 words.

Wordcount: Symbolsandabbreviations
countaswords.

Box and phone numbers = 2 words;
hyphenated words = 2 words.

Classifieddisplay ad:
21⁄4'' x col. inch=$150.00net.

All classifiedsarenoncommissionable.

For further informationabout advertising
in theClassifiedSection, callSalesDesk

215-675-9208, ext. 201
•

FAX 215-675-8376
•

E-mail: jeff@leonardmedia.com

HELP WITH PREPARING

FOR PEER REVIEW.

Financial statement work,

audit procedures, workpapers, drafting

footnotes. Can fill audit engagement

quality reviewer, manager, or senior roles.

Many satisfied clients.

CALL SHIMON D. EINHORN, CPA
(917) 318-7498

s.einhorn@juno.com

SITUATIONS WANTED
THE BENEFITS OF EXPERIENCE

Do your clients require a Retirement Plan, 403(b) Plan
and/or a Health &Welfare Plan

Accountant’s Audit Report for Form 5500?

CONTACT US

Certified Public Accountants & Profitability Consultants

Our Employee Benefits & Executive Compensation Accounting and Tax Services Group
provides the experience and expertise your clients deserve

Avery E. Neumark, CPA, JD, LLM
Rosen Seymour Shapss Martin & Company LLP

757 Third Avenue, NewYork, NY 10017
Tel: 212-303-1806 Fax: 212-755-5600

aneumark@rssmcpa.com www.rssmcpa.com

A Member of the AICPA Employee Benefit Plan Audit Quality Center

PEER REVIEWS

Providing Peer Reviews since 1990

Available for Consulting.

Pre-Issuance Reviews

and Monitoring

Kurcias, Jaffe & Company LLP

(516) 482-7777

ijaffe@kjandco.com

emendelsohn@kjandco.com



FAE 2012 Conferences

For More Information and to Register for This Conference:
Visit www.nysscpa.org/healthcare or call 800-537-3635.

To Register for the Live Webcast:
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.

FAE
YEARS 1972-2012 

Your Partner in Educational Excellence

40

2012 Healthcare

� 3 “Learning Tracks” – Acute, Long Term, and Physician’s

Practice covering current accounting, tax and legal topics

� Electronic Health Records – What to Do?

� Accountable Care Organization Update – Year 2!

� Accounting and Audit Update

Thursday, September 13, 2012
FAE Conference Center

3 Park Avenue (at 34th Street)
New York, NY 10016
9:00 a.m.–5:00 p.m.

Healthcare: Preparing Today for Tomorrow’s Challenges

Conference

REGISTRATION DETAILS:
Course Code: 25545311 (In-Person);
35545311 (Live Webcast)

CPE Credit: 8 hours (Specialized
Knowledge and Applications)

In-Person Member Fee: $335;
Nonmember Fee: $460

Live Video Webcast Member Fee:
$235; Nonmember Fee: $360

Register Today!

HIGHLIGHTS:

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

FAE 2012 Conferences

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

For More Information and to Register for This Conference: Visit www.nysscpa.org/sec or call 800-537-3635.

To Register for the Live Webcast: Visit www.nysscpa.org/e-cpe or call 877-880-1335.FAE
YEARS 1972-2012 

Your Partner in Educational Excellence

40

SEC Conference

� James L. Kroeker, Immediate Past Chief Accountant, Office of
the Chief Accountant, Securities and Exchange Commission

� Leslie F. Seidman, Chair, Financial Accounting Standards Board

� Martin F. Baumann, Chief Auditor and Director of Professional
Standards, Public Company Accounting Oversight Board

� Patrick Finnegan,Member of the International Accounting
Standards Board

Thursday, September 20, 2012
New York Marriott Marquis at Times Square

1535 Broadway, at 45th Street
New York, NY 10036
8:50 a.m.–5:10 p.m.

What You Need to Know to Comply with New Reporting Requirements

CONFERENCE INFORMATION:
Course Code: 25157311 (In-Person);
35157311 (Live Video Webcast)

CPE Credit: 8: 4 hours Accounting;
4 hours Auditing

NYSSCPA Member Fee: $385 (In-Person);
$285 (Live Video Webcast)

Nonmember Fee: $510 (In-Person);
$410 (Live Video Webcast)

HEAR DIRECTLY FROM THE STANDARDS SETTERS:

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.

Also
Available
via Live
Webcast
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