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Gail M. Kinsella was introduced as the newly installed president of the NYSSCPA at this year’s Annual Election Meeting and Dinner held in New York City.
From left, Secretary/Treasurer Scott M. Adair, Kinsella, Immediate Past President Richard E. Piluso and President-elect J. Michael Kirkland at the dinner.

KINSELLA INDUCTED
AS NYSSCPA PRESIDENT

By AMI OLSON

G ail M. Kinsella was inducted as
NYSSCPA president for 2012–
2013 at the 115th Annual Election
Meeting and Dinner, held at the

New York Marriott Marquis Hotel on
May 10.

Cultivating a more flexible and inclusive
membership, attracting more diversity of
membership and younger professionals,
and remaining relevant should be priorities
for the Society, Kinsella said.

“In order to be successful, we need to ask
difficult questions—difficult because the
answers may mean we need to change,” she
said. “We may need to see transformational,
progressive change.”

She challenged Society members to
“rethink and reevaluate our practices and

the way we approach things, so that we will
look toward the future with long-term solu-
tions for successful outcomes for all of us.”

Kinsella emphasized the obligation
Society members have to helping future and
young CPAs pursue the profession, and
expressed gratitude for her own mentors
and colleagues who encouraged her to excel
as a CPA.

Since joining the NYSSCPA in 1991,
Kinsella has served as president-elect, vice
president, and a member of the Board of
Directors and Executive Committee. She
is also a former president of the Board
of Trustees for the Foundation for
Accounting Education, and was chair of the
NYSSCPA/FAE Affiliation Task Force.

Kinsella has been very active in the
Syracuse Chapter, where she served as
president, president-elect and vice presi-

dent/treasurer, and as a member of the
Career Opportunities in the Accounting
Profession Advisory Board for the chapter,
as well as its Awards Committee.

During his farewell speech, outgoing
president Richard E. Piluso remembered
the first time he met Kinsella. His first
impression, was of “an outstanding profes-
sional, and even more important—an out-
standing person.”

Since then, he said, his intuition has been
confirmed many times.

Piluso then outlined what he felt
were some key accomplishments of the
NYSSCPA during his tenure: the passage
of a law allowing cross-border practice
mobility in New York state; the FAE’s
ongoing educational efforts; the Society’s
advocacy work, particularly regarding

New York state
legislative
session ends

By RICHARD J. KORETO
Trusted Professional Correspondent

T he NYSSCPA is pleased to report that
three bills in the New York State
Legislature it opposed with strongly
worded memorandums of opposition

have been left on the table. While the three bills
had varying degrees of success in the Senate,
none made it to the Assembly floor by the end
of the legislative session on Thursday, June 21.
The Society believes its advocacy efforts in
Albany were partly responsible for the bills’
failure to proceed.

The NYSSCPA’s ability to support or
oppose bills that have an impact on the profes-
sion is largely based on contributions from the
NYSSCPA membership to our political action
committee (CPAPAC). The more powerful the
PAC, the more powerful the NYSSCPA’s voice
in Albany becomes. There is more about CPA-
PAC, and what you can do to help the Society
make your voice heard in Albany, on the
NYSSCPA website (www.nysscpa.org).

Below is a brief summary of the bills and
their status. Links to all the bills and the mem-
orandums are available on the NYSSCPA web-
site’s Government Affairs–Legislation page.

Internal audit functions
in school districts

According to its official summary, Bill
S4556, sponsored by Sen. Michael H.
Ranzenhofer (R-61), would make “internal
audit functions optional by school districts
unless an audit by the comptroller reveals defi-
ciencies; where deficiencies are found, school
districts shall perform biannual internal audits
until the comptroller conducts another audit of
such school district.” The bill language says its
purpose is to “reduce the duplicative and oner-
ous requirement of mandatory internal annual
audits.”

However, on June 11, the NYSSCPA sent a
memo of opposition, stating that this proposed
legislation would “have a severe adverse
impact on the internal controls of school dis-
tricts and will allow districts to address impro-
prieties only after something has gone wrong.”

The NYSSCPA memo did praise the bill's
goal of “decreasing financial pressure for

See Kinsella, on page 6 See Legislative, on page 9

Opposed bills
left on table



W hen I joined the NYSSCPA in
1991, I had been a CPA for a lit-
tle more than one month. Back
then, it was a given that as a New

York-licensed CPA, I would join the state
Society. I know I’m not alone in this senti-
ment. I’ve heard many of you say the same
thing—that joining the NYSSCPA was not
something you pondered once you were
licensed; it was simply something you did.
If you cared about your career, professional
development and networking, especially as
licensed professionals, you would join your
professional association.

When I joined this organization more
than 20 years ago, I certainly did not think
that I would one day be its president, but
because there were so many leadership
opportunities with the Society—from the
moment I joined, until now, as president—I
was able to take advantage of the many
resources available to me. I didn’t begin
volunteering for Society committees with
the goal of becoming president in mind; I
did it with the goal of professional develop-
ment. It didn’t really matter what the goal
was though, because the path turned out to
be the same—the path of self-improvement
and a commitment to always strive for
excellence. As president, one of my goals is
to ensure that current NYSSCPA leadership
cultivates the next generation of NYSSCPA

leaders just as our mentors cultivated us.
The NYSSCPA Board of Directors is

comprised of accomplished experts in the
profession, but it is crucial that we have
diverse perspectives on the Board. One way
that you can participate in this recruitment
effort is by serving on the NYSSCPA
Nominating Committee. The
Nominating Committee is
responsible for nominating
members to the NYSSCPA
Board of Directors, and commit-
tee service is generally com-
prised of two meetings: a confer-
ence call in December and one
in-person meeting, on Jan. 13,
2013, in Manhattan. While the
time commitment is limited, the
importance of the work of this
committee cannot be overstated.

Because the work of this com-
mittee is so important, there are
certain criteria that those who
wish to serve on the Nominating
Committee must meet: You have
to be a CPA member with at least five years
of continuous Society membership and you
must have at least two years of participation
on a state-level committee, as a member of
a chapter board or some combination of
both. I know there are many dedicated,
active committee and chapter members who

care about the future of this organization,
but I’m not so sure they know about the
opportunity they have to shape the future of
this organization by choosing its future
leaders. If you have already served on the
Nominating Committee more than three
times after June 1, 2003 (this is a bylaw

requirement), or have served
on the committee at any time
within the past two fiscal
years, you cannot serve on
the committee; however, that
does not preclude you from
encouraging other members
who are eligible to serve.

To become a candidate for
the Nominating Committee,
you must download a peti-
tion from the NYSSCPA’s
website at www.nysscpa.org/
downloads/petition/ and have
it signed by 10 CPA mem-
bers and delivered to
NYSSCPA headquarters by
5 p.m. on Aug. 10, 2012.

Please refer to page 5 of this issue of The
Trusted Professional for more details about
serving on the Nominating Committee.

Beyond participating on the Nominating
Committee, another way you can help foster
leadership development in younger mem-
bers is to encourage your junior accountants

to attend the Young CPA Conference from
July 15–17 at Turning Stone Resort in
Verona, N.Y. This conference provides
young CPAs with an opportunity not only to
learn the leadership skills needed for the
future of the NYSSCPA, but it is also an
opportunity for these future leaders to make
connections with some of the young CPAs
who have already committed to pursuing
leadership opportunities with the Society.
Attendance at the two-day conference will
earn conferencegoers 16 CPE credits for
just $324 if they are members of the
NYSSCPA. To my mind, that is a terrific
deal that you might want to take advantage
of. That price includes one night’s hotel
stay, a networking dinner the first night of
the conference and a series of sessions on
topics ranging from personal ethics and
leadership development to public speaking
and business writing—crucial skills that
will give our future leaders the advantage
they need to become stronger professionals
and better leaders in the NYSSCPA. If you
are sending some of younger juniors to the
conference, tell them to talk to me about
future leadership opportunities with the
NYSSCPA—I’ll be a speaker at the confer-
ence and would very much enjoy meeting
them and hearing their stories.

president@nysscpa.org
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� PRESIDENT’S COMMENTARY

Gail M. Kinsella

Are you an NYSSCPA member interested in writing for The Trusted Professional?

No matter what your practice area, The Trusted Professional might be interested in publishing your work. All published stories should be

between 700 and 1,500 words in length and must follow Associated Press—not academic—style guidelines. Submitted stories should be geared

toward the education and general interests of the readership. Articles written to sell a service or to promote a business or office will

not be considered. Final acceptance of material submitted for publication is at the editor’s sole discretion.

Interested members should email Nicole Saunders at nsaunders@nysscpa.org for more information.

Interested in Writing for The Trusted Professional?

Powering up the NYSSCPA leadership pipeline
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Manhattan/Bronx Chap-
ter member Edward
F. Murphy serves as
the chief financial offi-

cer of the Federal Reserve Bank
of NewYork, where he is respon-
sible for overseeing the financial
management, operational risk
management, business continu-
ity, investment review, and real
estate and general support func-
tions for his part of the U.S. cen-
tral bank. He has overseen oper-
ations at the New York Fed
through the most recent financial crisis, where he saw the
implementation of numerous measures to build financial sta-
bility, as well as witnessed changes in the Fed as a result of the
passage of the Dodd-Frank Wall Street Reform and Consumer
Protection Act. He talked with Trusted Professional report
Chris Gaetano on June 21.

What challenges do you face as CFO that you’d
say are unique to being at the N.Y. Fed?

Well, interestingly, CFO responsibilities at the Fed are sim-
ilar to other organizations with certain exceptions: We don’t
merge, we don’t raise funds, we don’t have to worry about
taxes, and so in some ways it’s simpler.

However, where it becomes more challenging is when we
have things like a financial crisis, and as part of addressing
that crisis, the Fed takes actions to try to stabilize the econo-
my and do things, like acquire troubled toxic assets from insti-
tutions or lend money on an emergency basis to institutions.
When this occurs, we wind up introducing new products,
processes, et cetera, which we have not thought about, requir-
ing us to build out accounting systems, control systems and
reporting mechanisms on a very quick basis. So, the adapt-
ability, the agility required of our accounting staff, of our man-
agement and our systems really is something unique here.

What’s been your most challenging experience at
the Fed so far? What’s your most memorable
“war story?”

That’s fairly easy to articulate. I joined the Federal Reserve
with one set of objectives in mind and, shortly after I joined, I
found myself in the middle of a global financial crisis, which
I refer to as being in the eye of the storm.

To illustrate, our balance sheet at Sept. 30, 2008, was about
$300 billion, mostly U.S. Treasury securities, which are fairly
straightforward and not that complex, and by Dec. 31, which
is just three months, it was $1.2 trillion, and those additions
were not because we purchased more Treasuries. It was
because we engaged in extending billions of dollars of loans
through different initiatives such as the one that addressed the
commercial paper market, which had been frozen. So, we set
up a facility to get that market going. We lent money to a large
insurance company because their funding had gone away
from them and [they] were about to fail. We took over assets
from a major broker-dealer, approximately $30 billion in
assets, because the acquiring company thought they were so
toxic they didn’t want to take them, and so on. … So, our bal-
ance sheet quadrupled in three months with assets we hadn’t
dealt with before, which required not only systems but
required people, required accounting mechanisms, control
processes, et cetera.

You say “we” a lot in that story. What was your
role in reacting to the crisis?

I would say I use “we” a lot because I believe in we. No one
person could have made the judgments or made the decisions
for the financial facility activities that occurred without a won-
derful team working with them. So, I did my part as the finan-
cial person and the person responsible for operational risk,
which is another part of my responsibilities here―we made
sure we adapted to the responsibilities we were taking on, that
our operational risk mechanisms stayed in place, and that we
didn’t have major failures and mistakes that could cause loss-
es to the bank or taxpayers.

For the Federal Reserve itself, in this bank and the other
reserve banks, this was uncharted waters in many respects,
and we didn’t have experiences that would allow us to think
through all the issues. Fortunately, I had some relevant previ-
ous experiences working at an investment bank where I had
been involved in valuing assets and reporting on and consoli-

dating subsidiaries, which we never did here before. So, being
able to bring in the people we needed through new hires and
through bringing in temporary consultants, and calling on the
judgment I had developed over a period of years in asset val-
uations, collectability of loans, and introducing internal con-
trol processes that would be expected in this type of environ-
ment, and so those were the things that I was personally
involved in throughout that time period.

How big a role do CPAs play within the N.Y. Fed?
We have about 100 CPAs in the bank, about 40 to 50 of

them dealing in financial management activities, supporting
the bank’s operations. The rest are in the internal audit group,
our financial institution supervision group’s examination staff
and our statistics function.

What would you say is the biggest misconception
about your role at the Federal Reserve and about
the N.Y. Fed itself? Additionally, what's some-
thing about your role as CFO at the N.Y. Fed that
most people don’t know?

One of the things I often found odd or disappointing as the

financial crisis developed―and there was a lot of attention on
it and debate about it―were statements claiming the Fed
made all the decisions and took significant actions without
being audited. That no one ever audited the Fed is wrong. I
have to say we take the responsibilities of transparency and
reporting very seriously. Our financial statements are audited
by a large public accounting firm; they are and have been pub-
lished on our website, and all these separate subsidiaries that
were formed, the special-purpose vehicles to manage and hold
the assets, are audited separately and the statements are pro-
vided for all to look at. It should be noted that those audit
opinions include Sarbanes-Oxley Act internal control attesta-
tions by the auditing firm ensuring that not only are the bal-
ances right but the control processes supporting them are
appropriate. Even though we’re not legally required to follow
SOX and have internal control reports, only publicly traded
companies are required; we as the Fed system have said,
because of our stewardship responsibilities for taxpayer inter-
ests, we believe we should have internal control reports. So,
this notion that there’s not an audit or accountability around
the actions we do, I found surprising. I found it odd that it was
allowed to be said more than once.

The second question you asked, what’s unique about what
I do here. Let me first say that my primary responsibilities
relate to my role as the principal financial officer, which relies
heavily on my experiences as a professional accountant. I
think that accounting as a profession is just terrific. It’s some-
thing I have been committed to for close to 40 years, and I
think it has served me and my career very well. Here at the
Fed, I have been able also to get exposed to things beyond just
basic accounting, like operational risk. I’m also responsible
for running and supporting the infrastructure and operations
of the bank in our real estate and general service areas. In this
regard, one of the more interesting things I have to deal with
is managing an iconic building. It’s very distinct; it’s Italian
Renaissance architecture and a national landmark. One of my
responsibilities is running this building and overseeing the
restoration and reconstruction of something built in 1928 to
support a 2012 enterprise, with all the technology required.
Balancing how to make this a modern, well-run, efficient
organization in a historic landmark is one of the unique chal-
lenges I’ve had.

What are your three biggest priorities right now,
in terms of your stewardship of the N.Y. Fed?
How are you working to meet them?

The priorities that I have really go to making sure that we
have the right people that are properly skilled to address the
challenges that are here at the Fed in dealing with the assets
we manage and the information that’s needed to make deci-
sions. So, the recruitment and development of our staff is real-
ly important, and so we have introduced and have competen-
cy models for our finance and accounting staff that we use to
measure and rate them and help them develop their skills. The
second is ensuring we have the right processes supported by
the right technology so we can be efficient in bringing in
effective reports and perspectives to support the bank. To this
end, we introduced the business process excellence discipline
to support the whole institution in working through and really
understanding their processes, with the goal of improving
them. Third is improving and continuing to improve the prod-
uct, the output, of what the finance team does for the Fed in
terms of transparent reporting on a timely basis, in terms of
adding and providing value and additional analytical support
to our decisions, and in moving our financial capabilities from
being primarily a scorekeeper, where we collect, control and
report data, to being value-added analytical advisers. We’ve
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Newsmaker: Edward F. Murphy, CPA, CFO of the N.Y. Fed

Edward F. Murphy

See Newsmaker, on page 5

“I joined the Federal
Reserve with one set of
objectives in mind and,
shortly after I joined, I

found myself in the middle
of a global financial crisis,
which I refer to as being in
the eye of the storm.”

— Edward F. Murphy

SEC Practice Committee Chair Michele B. Amato’s
firm name, Friedman LLP, was incorrectly spelled in a
2012–2013 listing of new and continuing NYSSCPA com-
mittee chairs. We regret the error.

CORRECTIONCORRECTION TO NOTICE OF THE PROFESSIONAL ETHICS COMMITTEE
The NYSSCPA Professional Ethics Committee proposed on May 10, 2012, a modification to Ethics Rule 101-2—

Subordination of judgment by a member. The modification included updating the referencing to professional standards,
moving existing text to a footnote and deleting the reference to “as defined herein.” The Executive Committee took no
action on the proposal and no change was made to the ethics rule.



CPA’s Guide to Business in New York
What CPAs Need to Know to Practice in the Empire State

What Is the Guide?
The Guide is an NYSSCPA online resource for CPAs who are planning on or
currently doing business in New York state, available exclusively to NYSSCPA
members. It provides brief descriptions of issues CPAs need to be aware of
when doing business in the state, as well as links to authoritative resources.

The Guide will be continually updated so that it always provides the latest
information and resources.

Who Should Use the Guide?
The Guide is for:
• CPAs who practice in a N.Y. accounting firm, or are based in another state

but have clients in N.Y., or work for companies with business in N.Y.
• CPAs who work in business and industry, academia, or government
• CPAs in other states thinking of relocating to N.Y.
• Accounting students planning to work in N.Y. after earning their CPA designation

What Information Can CPAs Find in the Guide?
The Guide is organized into four different sections to help CPAs find
information quickly and easily. These are some of issues it addresses:
• Board of Regents Rules on who can practice in N.Y. state and what the

requirements are
• CPE requirements
• Ethics rules
• Mobility regulations
• Municipal audit rules
• Details of Mandatory Quality Review in N.Y. state
• References to the AICPA Peer Review Program
• The N.Y. state income tax system, individual and corporate
• E-filing regulations
• Links to major N.Y. tax forms

Access the Guide at nysscpa.org/resourceguide.
(Login required)

Members-Only
Resource
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Newsmaker

FAE 2012 Conferences

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

Learn the crucial skills to benefit your career and your firm

Conference Information:

Course Code: 25000341 (Conference
without Overnight Stays); 25000342
(Conference with Overnight Stays on Sunday
and Monday)*

CPE Credit: 16 hours (Specialized
Knowledge and Applications)

NYSSCPA Member Fee: $225
(conference only)

Nonmember Fee: $350 (conference
only)

Special Room Rate: $99 per night
per room (July 15-16 only)

*For overnight stays of just one night, visit
www.nysscpa.org/fae for more details.

Highlights of This Special
Two-Day Conference Include:
� Important soft skills–building sessions, including business
writing, networking skills, social media, stress and time
management, and more!

� Breakout and general sessions, so you can maximize your time.

� Special networking dinner on Monday night.

� Access to nationally recognized speakers and leaders of
the profession.

� Breakfast, lunch, dinner and breaks at Turning Stone Resort
on Monday and Tuesday.

� Special welcome reception on Sunday (July 15).

YYoouunngg  CCPPAA  CCoonnffeerreennccee

Monday, July 16–Tuesday, July 17, 2012
Welcome Reception on Sunday, July 15

Hosted by the NYSSCPA’s Utica Chapter at:
Turning Stone Resort 
5218 Patrick Road
Verona, NY 13478

Earn  
16 CPE
Credits

For More Information and To Register for This Conference:

Visit www.nysscpa.org/youngcpa or call 800-537-3635.

taken steps to introduce the right technology and processes to
support decision making. So, keeping that evolution going and
not just in the Federal Reserve Bank of New York but sup-
porting those initiatives across the system is a key priority. 

What technical accounting issues do you run
into most often while managing the finances at
the N.Y. Fed?

From a technical accounting perspective, let me point out
how our structure works: Our audit opinions and financial
statements are not prepared under U.S. GAAP [Generally
Accepted Accounting Principles] but in accordance with
OCBOA [other comprehensive basis of accounting], and those
policies are established and are codified by our Board of
Governors. We have a participation in and we heavily influence
those decisions, because the New York Reserve Bank is the
largest and most complex in its asset composition, but the poli-
cies are in the purview of the Board of Governors. But the
issues we deal with are not that dissimilar from what other
financial institutions have to deal with: determining market and
fair value for our assets, particularly the nontradable assets, and
dealing with Tier 1, Tier 2, Tier 3 financial instruments and
with what the value of those assets are, and spending a lot of
time making sure we understand and get it right.  We have four
separate subsidiaries with complex assets, with options and
other idiosyncrasies in them that we make sure we take into
account, and so that’s something I spend a lot of time on.

Speaking as a CPA, what are your thoughts on
bringing International Financial Reporting
Standards into the United States and the differ-
ent methods being considered by standards set-
ters and regulatory bodies, particularly the
endorsement model that seems to be gaining in
popularity? Also, how would the increased use of
IFRS affect the Fed?

It’s an interesting question. As a CPA, I obviously am aware
of the convergence exercises the SEC [Securities and
Exchange Commission] has undertaken with the IASB
[International Accounting Standards Board], and I think that
the diligence with which they are going about their efforts is
appropriate. 

But, I think that the Fed has a unique situation. We are not
only preparing our own financial statements, but we are also
examining financial statements and examining banking insti-
tutions and financial institutions and requiring reports in
accordance with regulatory accounting standards. So, I think
the first question that the Federal Reserve and other regulators
in the U.S. have to come to grips with is how they would use
IFRS and how its use might impact the way they examine
banks. Then, from that set of decisions, I think the Federal
Reserve would consider how to apply them to its own finan-
cial statement preparation situation. As a consequence, it’s
why it makes sense that the Board of Governors are the ones
who would have more of say in the decision making around
the adoption of IFRS, because it impacts more than preparing
financial statements. 

Broadly speaking, how would you describe your
overall financial management strategy at the
Fed? How has this strategy changed in response
to the financial crisis? 

I think that the financial crisis allowed us to take a look at
the resources that we had and the skills that we had, and
allowed us to invest in recruitment in a lot of skilled, experi-
enced people who could come on board and contribute right
away in the new and dynamic business climate. So, we’ve
taken advantage of that opportunity and hired people. I think
the other aspect is continuing to ensure that we have an agile
environment and what I mean by that is Dodd-Frank is chang-
ing the whole regulatory landscape and putting more demands
on increasing our staff and demanding that we increase our
skills. Agility on our part is a must.

The Dodd-Frank Act broadened the Federal
Reserve’s sphere of influence. How has this
affected operations at the N.Y. Fed? 

Well, the Dodd-Frank Act, I think, has impacted [opera-
tions] in several ways. I mentioned one, just being able to deal
with the expanded role that we have in bank supervision, so
being able to react and respond to that and support the opera-
tions with better management information and accounting

mechanisms, as well as real estate, is one set of challenges. 
But there are several others: One of the things that came

out of Dodd-Frank was the establishment of the Office of
Financial Research, which is not part of the Fed but which
will need extensive data that is provided by and collected
from the financial industry and provided by the Fed, which is
a central point of collection for the data. Building out the
processes, and getting the controls and the costs so we can do
that in an efficient and effective way, has added another
dimension to one of the demands that are placed on our envi-
ronment. 

And the third deals with the establishment of the Office of
Minority and Woman-Owned Businesses, which addresses
diversity and the support of diversity through vendors, through
hiring and personnel practices, and through education and
community support activity, all of which is something the
Federal Reserve Bank of New York and the rest of the reserve
banks have had as a high priority, but became codified and
required in Dodd-Frank. This now includes reporting on an
annual basis to Congress. One of my other responsibilities is

procurement and vendor management, so ensuring we’re
keeping track of and recording and reporting in a way that’s
useful to Congress is another thing that has changed, which
doesn’t get a lot of publicity when people talk about Dodd-
Frank. 

What do you feel is the biggest source of finan-
cial risk for the N.Y. Fed right now? 

Well, the financial risk is really interesting because the
financial risk we have is interest rate risk, because we have a
$2 trillion fixed-income portfolio that we manage as part of
our monetary policy requirements.

Continued from page 3

The coversation 
continues online at

www.trustedprofessional.com/newsmakers

What Is the Guide?
The Guide is an NYSSCPA online resource for CPAs who are planning on or
currently doing business in New York state, available exclusively to NYSSCPA
members. It provides brief descriptions of issues CPAs need to be aware of
when doing business in the state, as well as links to authoritative resources. 

The Guide will be continually updated so that it always provides the latest 
information and resources.

Who Should Use the Guide?
The Guide is for:
• CPAs who practice in a N.Y. accounting firm, or are based in another state 

but have clients in N.Y., or work for companies with business in N.Y. 
• CPAs who work in business and industry, academia, or government
• CPAs in other states thinking of relocating to N.Y.
• Accounting students planning to work in N.Y. after earning their CPA designation

What Information Can CPAs Find in the Guide?
The Guide is organized into four different sections to help CPAs find 
information quickly and easily. These are some of issues it addresses:
• Board of Regents Rules on who can practice in N.Y. state and what the 

requirements are
• CPE requirements
• Ethics rules
• Mobility regulations
• Municipal audit rules
• Details of Mandatory Quality Review in N.Y. state
• References to the AICPA Peer Review Program
• The N.Y. state income tax system, individual and corporate
• E-filing regulations
• Links to major N.Y. tax forms

Access the Guide at nysscpa.org/resourceguide.
(Login required)
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standards-setting for private companies; the
Society being named a sponsoring organiza-
tion for mandatory quality review; and
membership growth.

He stressed that these were not goals “I
achieved,” but milestones “we achieved,” and
thanked Society staff as well as NYSSCPA
committee members, and so many other
members who helped guide the Society.

The NYSSCPA membership also elected
seven new members to the Board of
Directors, including vice presidents Sherry
L. DelleBovi, David Evangelista, Suzanne
M. Jensen and Anthony J. Maltese; five
directors-at-large: Christopher G. Cahill,
Harold L. Deiters, Arthur J. Roth, Yen D.
Tran and Richard T. Van Osten; and five
directors as chapter representatives:
Anthony T. Abboud of Syracuse, William
Aiken of Manhattan/Bronx, Gregory J.

Altman of Buffalo, Barbara E. Bel of
Westchester and Scott M. Hotalen of
Southern Tier. J. Michael Kirkland was
voted president-elect; he will be installed as
president in 2013.

Almost two thousand votes were cast for
the election of six officers and 10 directors,
including 33 votes against or partially
against the slate of candidates.

NYSSCPA presents awards to top
members

Also at the dinner, Past Secretary/
Treasurer Joseph M. Falbo Jr. was recog-
nized at the NYYSCPA’s 115th Annual
Election Meeting and Dinner, for the profes-
sionalism and integrity that he exemplified,
in the words of NYSSCPA Past President
David J. Moynihan.

Falbo was presented with the Society’s
Special Recognition Award in honor of his
work establishing a new internal financial
reporting system, to provide NYSSCPA vol-
unteers and leaders with the information
needed to steer the Society.

As secretary/treasurer, Falbo worked with
Past President Moynihan, members of the
Society’s Finance Committee and the
Society’s executive director and controller
to create a simplified, easy-to-understand
financial reporting structure. 

Moynihan, who presented Falbo with the
award, said that upon learning the award is
reserved for highlighting extraordinary con-
tributions to the Society that warrant special
attention, noted “Who could be more
deserving than Joe Falbo?” 

Falbo said he was “humbled and honored”
to accept the award, which he accepted on
behalf of his fellow CPAs, the state Society
and his family—the “people who inspire me
to be a better person every single day.” 

Also recognized were the two recipients
of the NYSSCPA Distinguished Service
Award: Steven Valenti and Past President
George T. Foundotos. Member Tracey J.
Niemotko was awarded with the Dr.
Emanuel Saxe Outstanding CPA in
Education Award at the dinner.

The Society also recognized the hard

work of two young CPAs at the annual
meeting.

“With the return of numerical grades on
the CPA exam, the Society can this year
return to this tradition,” said Piluso, refer-
ring to the Society’s Charles Waldo Haskins
Memorial Award, given to two individuals
who earned the highest and second-highest
scores on the uniform CPA examination in
New York state.

“Haskins was so passionate about the
profession, and felt so strongly about the
role that education and ethics play in creat-
ing an ethical profession, that the Society
memorializes its founding president by issu-
ing an award in his honor,” said NYSSCPA
Executive Director Joanne S. Barry as she
presented the awards. “It’s this type of
achievement by two of our promising future
CPAs that we believe would make our
founding president very, very proud.”
Daniel J. Busby received the gold award

and Joshua J. Eikenberry received the sil-
ver award. 

Kinsella
Continued from page 1



1 From left to right, President-elect J. Michael Kirkland; Director as Representative of the Manhattan/Bronx
Chapter William Aiken; Manhattan/Bronx Chapter Past President Barry F. Doll and NYSSCPA Executive Director
Joanne S. Barry. 2 NYSSCPA Past President Robert Fagliarono, inducted into the CPA Hall of Fame in 2011, and
newly installed NYSSCPA President Gail M. Kinsella. 3 Stephen P. Valenti, winner of the Distinguished Service
Award, and family. Left to right, Laura Valenti, Nick Luckenbaugh, Mary Lou Valenti, Stephen P. Valenti, Diane
Valenti and Stephen Dagnell. 4 Tracey J. Niemotko, winner of the NYSSCPA Dr. Emanuel Saxe Outstanding CPA in
Education Award, with Immediate Past President Richard E. Piluso. 5 NYSSCPA Past Presidents George T.
Foundotos, Alan E. Weiner, Sharon Sabba Fierstein, David A. Lifson and Thomas E. Riley. 6 Piluso greets Joseph M.
Falbo Jr., recipient of the NYSSCPA Special Recognition Award, and his children, Nicholas and Samantha. 7
Distinguished Service Award winner George T. Foundotos receives his award from Piluso. 8 NYSSCPA President-elect
J. Michael Kirkland and President Gail M. Kinsella. 9 NYSSCPA Vice President David Evangelista, with daughter
Madeline and wife Margret. 10 Michele B. Amato, chair of the NYSSCPA SEC Practice Committee; Elliot Hendler,
member of the NYSSCPA Ethics Committee; Michael McDonald, chair of the NYSSCPA C Corporations Committee.
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Construction Contractors Thurs., July 26

Entertainment, Arts and Sports Wed., July 11

Family Office Thurs., July 19

Internal Audit Tues., July 31

Investment Companies Thurs., July 26

Private Equity and Venture Capital Mon., July 23

Real Estate Wed., July 11

Stock Brokerage Thurs., July 12

This is a partial listing, which is subject to change. 
For a complete and updated listing of meetings, 

visit www.nysscpa.org, click on “About Us,” and choose 
“Committees” from the drop-down menu. 

Interested in joining a committee? Fill out an application online 
or contact Nereida Gomez, Manager, Committees and Administrative

Services, at 212-719-8358 or ngomez@nysscpa.org,
to find out more information. 

Hedge Funds and Alternative Investments Thurs., July 19

Construction Contractors Accounting, Thurs., Aug. 9
Consulting, and Taxation

Upcoming Industry Committee Meetings 

Upcoming Industry Conferences 

R&D credit: it’s not just for laboratories anymore
By CHRIS GAETANO
Trusted Professional Staff

Although the definition of the research
and development credit has expanded
to include a wide variety of industries
since it was first instituted in the

1980s, many businesses still think that this
lucrative tax benefit is only for the white lab
coat set—much to their detriment, according
to a speaker at the FAE’s May 1 Apparel &
Textile Breakfast Conference. 

Sonny Grover, senior managing director
and executive vice president at alliantgroup in
New York, said that many business clients
assume that “R&D is just for lab coats, or
R&D is just for pharmaceuticals.” Part of this,
he said, comes from the history behind the
R&D credit, which at first was greatly con-
cerned with the hard sciences and technolog-
ical development when it came into being
during the Reagan administration.  

“When I started my career in R&D studies
in the ’80s, it was almost always for the phar-
maceutical industry, for the deep sciences. I
would never be sitting in front of a group that
[involved] apparel,” he said. 

The reason for the credit’s original focus,
he said, was Congress’ desire for dynamic
companies to invest the money they’d save
into new research activities that could lead to
exciting scientific discoveries in order to spur
economic development. With this in mind,
companies that wanted the credit needed doc-
umentation showing that they were engaged
in a qualifying research activity that had qual-
ifying research expenses; at the time, this
meant work conducted in a laboratory. 

“When they put the credit in place under
Reagan,” he said, “they didn’t want you to
take the money and put it in your pocket, they
want you to innovate.” 

Around the same time the Cold War ended,
Grover said, attitudes about the R&D tax
credit began to change. Experts cited emerg-
ing problems in the way the credit was struc-
tured, a shift partially influenced by the
changes the U.S. economy encountered in the
1990s. 

Many businesses, he said, began outsourc-
ing much of the engineering work, design
work and other activities financed 
by the credit, and
Congress subsidizing
overseas activities.
There was also the
fact, he said, that
approximately $5 bil-
lion in these credits
were claimed mainly
by the Fortune Top
1000 companies,
while the majority of
the U.S. gross domes-
tic product is driven by
small to mid-sized
businesses. Part of the
reason for this, too,
was that the standards
for the credit were dif-
ficult to meet, which kept out smaller busi-
nesses, he said. 

“Congress’s focus was ‘How do we inno-
vate the small- to mid-sized business level?’”
he said. “If we can’t innovate at this level and
hire at this level, we may as well forget it.” 

While Congress still wanted companies to
innovate, lawmakers began to realize that
innovation didn’t necessarily have to come
from a laboratory. With this in mind, Grover
said that the focus for the R&D credit shifted
from activities geared toward producing sci-
entific discoveries that are new to the world,
to business-scale innovation and created “a

product, process, technique or design,
stronger, better lighter, cheaper, faster and so
on.” 

The changes came gradually over the last
few years, with Congress legislating various
changes to change how the credit worked. In
2004, he said, the discovery requirements
were eliminated and the documentation
requirements were relaxed. The year 2007
saw the introduction of the alternative 

simplified credit, which
was increased from 12
percent to 14 percent in
2008. Finally, he said,
2010 saw the passage of
the Small Business Jobs
Act, which addressed
many of the lingering
problems with the credit
as it pertained to the alter-
native minimum tax—
generally, the alternative
minimum tax would can-
cel out the benefits of the
R&D credit. The act, he
said, effectively turned
[the AMT] off for compa-
nies with less than $50

million of average sales a year. 
“This is like the Holy Grail of R&D for

us,” Grover said, “because there are so many
people who can take advantage.” 

Today, he said, in order for an activity to
qualify for the credit, it must involve a new or
improved business component, be technolog-
ical in nature, eliminate uncertainty, and
involve a process of experimentation. These
criteria could be applied to a product, a
process, a technique or design, a formulation,
an invention and to software. 

Because of these changes, apparel and tex-
tile businesses can take advantage of the cred-

it, he said, and brought up several case stud-
ies. One company, for example, was able to
use the credit because they were improving
leather jackets through developing new
leather finishing treatments, rain-resistance
technology and increased breathability, which
resulted in a $203,000 credit.  Another, he
said, involved a shoe company that developed
a patented comfort cushion for a new line of
shoes and improved its manufacturing
process and developed perspiration-absorbent
material. A third, a jewelry company, was
able to qualify by developing improved sol-
dering, casing and molding techniques, as
well as developing a new silver-finishing
product. 

Despite the expansion over the years in the
applicability of the R&D credit, he pointed
out that it’s still one of the more restrictive
ones in the world. Canada, for example, has a
refundable credit (in the U.S., it is nonrefund-
able) along with help desks to assist compa-
nies to claim it. This is because countries
throughout the world are competing for tal-
ented researchers for their labor force. 

The Small Business Jobs Act AMT fix
only applies to the 2010 tax year, though the
credits carry back five years. As a result, busi-
nesses can still use them even if they ran a
loss that year, and carry forward up to 20
years, he said. However, he added that the
credit is very popular, usually being a key part
of Congress’ tax extender packages, so he
was confident that it could be extended. 

“So we can very much expect … that the
credit will be extended,” he said, adding a
caveat: “We don’t think it will happen until
[after] the election.”  

cgaetano@nysscpa.org

“This is like the Holy
Grail of R&D for us,
because there are so
many people who can
take advantage.” 

— Sonny Grover, senior managing 
director & executive VP, alliantgroup

Not Yet a Member?
Well, You’re Missing Out!

NYSSCPA
Your Partner in the Profession

As a member of the New York State Society of CPAs, you can…

• Utilize the new CCH TaxAware Center and gain FREE access to daily tax updates, 
current developments, tax journals and related publications on a single online platform.
As a member, you get unlimited 24/7 access to all of them at no cost to you. 

• Join one of our more than 60 technical committees. Committee service is one of the 
most effective ways for you to perfect your skills and knowledge, while contributing to 
your profession. It’s simple to join. Apply at www.nysscpa.org or contact N. Gomez, 
Manager of Committees and Administrative Services, at ngomez@nysscpa.org.

• Become an active member in one our 15 regional chapters and network with 
local professionals at CPE and social events.  

• Contact our members-only Technical Hotline with your questions on taxes, 
auditing, financial planning and consulting services. 

• Save up to $125 on your next Foundation for Accounting Education CPE webinar or live 
session.

• Keep up-to-date with your FREE subscriptions to our publications, The CPA Journal 
and The Trusted Professional.

Don’t be left out of the loop! Join the Society that focuses on your professional development. Contact Philip
Federowicz at 212-719-8313, or apply online at www.nysscpa.org/join.  
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school districts.” However, the memo empha-
sized that “any deficiency noted by the comp-
troller may not necessarily identify and address
significant issues with the school district. The
internal audit function exists precisely to iden-
tify and effectively address such issues.” 

This bill finished the session committed to
the Rules Committee in the Senate without a
companion Assembly bill. 

Frequency of internal audits 
for school 

This bill, S4486, also sponsored by
Ranzenhofer, would change the internal audits
by school districts from annually to every five
years. The bill’s language said this would
“reduce the duplicative and onerous require-
ment of both internal and external annual
audits.” 

Again, the NYSSCPA memorandum of
opposition sent on June 11 praised the goal of
reducing costs for school districts. However,
the memo said that the “risk assessment
process in school districts should be continu-
ous to ensure proper procedures are being fol-
lowed and to identify areas where fraud and
misappropriations may exist.” If internal
audits are performed only once every five
years, said the memo, “there is an increased
likelihood that deficiencies could have existed
for several years before the audit.”

The bill passed the Senate and was referred
to the Assembly Education Committee, where
it had previously sat since January as A8404,
sponsored by Assemblyman Robin
Schimminger (D-140). However, as the ses-
sion ended, it had proceeded no further.

AG investigations, retirement plans
and the Martin Act 

Two identical bills—A9627, sponsored by
Assemblyman Peter J. Abbate Jr. (D-49),  and
S7465, sponsored by Sen. Tom Libous (R-
52)—“would require the Attorney General to
investigate and, where appropriate, to com-
mence a civil action to recover damages suf-
fered by New York public retirement systems
as a result of securities fraud,” according to the
bills’ official language. The attorney general
would have to “investigate and where appro-
priate pursue allegations of securities fraud
upon the request of the New York State and
Local Employees Retirement System and the
Police and Fire Retirement System,” accord-
ing to the proposed legislation. 

The Martin Act , which gives the attorney
general wide authority to combat fraud, would

be updated accordingly. As the introductory
bill sponsor's language concedes:
“Shockingly, there is no standing for the
Attorney General or the public retirement sys-
tems themselves to bring an action for securi-
ties fraud under the NYS Martin Act.” 

The NYSSCPA memorandum of opposi-
tion sent on June 7 speaks about the law's
impact, noting that “New York’s business cli-
mate is already sufficiently regulated under
current law, and as compared to other states,
New York has a far stricter securities regula-
tion regime.” 

The NYSSCPA believes the law is not only

Legislative
Continued from page 1

unnecessary, but potentially damaging, partic-
ularly in its extension of powers. It notes that
the Martin Act already authorizes the attorney
general “to investigate and bring an action to
enjoin fraudulent practices, as defined in the
Martin Act.” Indeed, says the NYSSCPA, “the
most powerful tools to address securities fraud
are already vested in the elected Attorney
General under the Martin Act, and such pow-
ers must not be extended to unelected public
pension fund trustees. Granting these trustees
the power to compel the Attorney General to
undertake investigations and possibly com-
mence actions pursuant to the Martin Act, as
specified in the proposed legislation, is unwar-
ranted and unwise.” 

The result would be less about protection

and more about driving business from the
state: “By allowing public pension fund
trustees to co-opt the power of the Attorney
General, the climate for securities issuers is
rendered less appealing, and would lead
issuers to choose non–New York venues in
which to issue their securities.” 

“The impact on the business environment
in New York is simple to predict: the proposed
language of this bill virtually requires public
pension fund trustees to allege fraud whenev-
er there is damage to retirement system
assets,” the Society said in its memo. 

Both the Senate and Assembly versions are
in committees, and had not advanced beyond
them at the end of the session. 

rkoreto@nysscpa.org

The “risk assessment process
in school districts should be
continuous to ensure proper
procedures are being 
followed and to identify 
areas where fraud and 

misappropriations may exist.”
— NYSSCPA memorandum
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Fraud pitfalls on both offense and defense 
By CHRIS GAETANO
Trusted Professional Staff

Afraud investigation can be fraught with numerous pit-
falls, whether you’re the one being investigated or the
one doing the investigating, said speakers at FAE’s June
12 Anti-Fraud Conference. 

When it comes to fraud investigations, CPAs should be
especially wary of their exposure, according to Benjamin
Brafman, a prominent criminal defense attorney who has rep-
resented clients such as Michael Jackson, Sean Combs and
Dominique Strauss-Kahn. He pointed out that in every white-
collar fraud case he has worked on, the accountant has been, at
the very least, a key witness. Often, they are directly blamed,
since many business owners have no idea how their businesses
actually operate—or claim that they don’t—and so leave oper-
ations to the accountant. When things go wrong, the client will
then say that he or she had no idea that anything was amiss. 

“If, at the end, you have two choices—go to jail or blame the
accountant—it’s almost always ‘blame the accountant.’ So,
you are vulnerable,” he said, adding that he has seen this
defense tactic used effectively time and time again. 

To people who say that this isn’t fair, what’s Brafman’s
response? “Tough. 

“There is no fairness. Fairness is in a kid’s game when
you’re eight years old saying, ‘That’s not fair.’ When you’re in
the big leagues, in the law, there is no such thing as fair,”
Brafman said.

With this in mind, Brafman said it’s important to know your
client and to also be aware that you might not know your client
as well as you think you do. 

“All those financials you prepared and certified … they may
all be wrong, all very wrong. The tax returns you prepped may
be wrong,” he said. And if they are, it happened under the
CPA’s watch. “So I don’t want to panic anyone, but you have
exposure of your own kind, professional exposure, perhaps
civil liability, because you should not have been asleep at the
switch.” 

Brafman reminded his audience that they have a legal and
ethical obligation to perform due diligence when it comes to
their clients. Is the client in the plumbing supply business, but
sending payments every month to a vendor that has absolutely
nothing to do with plumbing supply? Does the client make
about $100,000 a year but have a $2 million house, drive a

Mercedes and send his kids to Princeton and Yale? Maybe it’s
nothing, but you can never be sure. Too many, he said, look the
other way, which is how they wind up getting into trouble. 

This, he said, is a bad approach because conscious avoid-
ance of the issue can be seen as advancing criminal conduct.
Furthermore, if the situation does attract the attention of the
authorities and the accountant is cross-examined, it can lead to
some awkward questioning that, in the end, “makes you look
like either a liar or inept or [like you] could not care less,” none
of which are attractive qualities for a CPA. 

He notes, of course, that it’s easy to say all of these things,

but that actually doing them is a lot more difficult, especially
when a client is a rainmaker who accounts for over 70 percent
of the firm’s business and that walking away means, all of the
sudden, not being able to pay the mortgage. People don’t just
wake up one day and decide to enable fraud, he said; it’s a
gradual process. What he sees many do in situations like this is
begin rationalizing, so that they can keep doing what they’re
doing and not lose that lucrative client to someone else. 

“It’s not fraud, it’s ‘aggressive tax guidance,’ or ‘being cut-
ting edge,’” he said. 

When faced with a situation where you have instinctual
doubts about a client, he suggested that it might be a good idea
to go to a senior person within your firm for guidance, some-
one independent, objective and, ideally, a little conservative. 

If things advance to a point where the CPA is faced with a
subpoena, or if federal agents are actually sitting in his office,
he said it’s best to simply keep quiet and get a lawyer. 

Whatever you do, he warned, don’t make a bad situation
worse by lying or, in the worst case, destroying documents in
some sort of blind panic. 

“Your initial panic reaction is to throw the computer in the
ocean,” Brafman said. “Doesn’t matter. Burn all the hard copy?
Big mistake.  All it demonstrates is a consciousness of guilt. …
[Evidence] will ultimately surface. It’s kids reacting in a panic
to when mother opens the door. You’re adults. Don’t panic.”

Not that it’s any easier for the other side, either. John

See Anti-Fraud, on page 17

Benjamin Brafman, a prominent criminal defense attorney, spoke
at the FAE Anti-Fraud Conference in May.

“If, at the end, you have
two choices—go to jail or
blame the accountant—it’s
almost always ‘blame the

accountant.’”
— Benjamin Brafman, criminal defense attorney
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By JOEL LANZ, CPA/CITP, CFF, CISA, CISM,
CISSP, CFE

Editor's Note: Welcome to The Trusted Professional’s new
monthly feature, Tech Q&A. Technology is no longer solely
within the purview of the IT professional. Almost every working
CPA uses technology in some way these days, leading to almost
every CPA having questions about technology. NYSSCPA
Technology Assurance Committee member Joel Lanz will
answer these questions and help our readers better use tech-
nology in what is fast becoming a cloud-based world. 

Q: Is my client responsible for protecting cus-
tomers’ credit card numbers?
A: If your client accepts or processes credit cards, your client
must take precautions for protecting credit card information,
and is responsible for complying with the PCI Data Security
Standard issued by the PCI Security Standards Council. The
PCI SSC is responsible for managing the PCI DSS, while the
enforcement of the standard is performed by the payment card
brands (MasterCard, Visa, American Express, etc.). In general,
the standard requires that businesses implement generally rec-
ognized information security “good practices.” Certain high-
risk activities, including very large transaction volumes or
online activities, may require an independent assessment from
an approved company, referred to as a Qualified Security
Assessor, or a vulnerability scan performed by an Approved
Scanning Vendor. 

Although QSAs or ASVs do not have to be CPAs, some CPA
firms—especially those with robust information security prac-
tices—have obtained the appropriate approvals from the PCI
SSC to provide this type of service. Please note that a CPA
license alone does not qualify you to perform this assessment.
Even small companies must comply with the standard and, at a
minimum, perform a self-assessment of their compliance with
the standard’s requirements.

According to the PCI DSS website, expected security pre-
cautions include but are not limited to—

• buying and using only approved devices and software,
• prohibiting the storage of any sensitive cardholder data in

computers or on paper,
• using firewalls on networks and PCs,

• using strong authentication on routers, and
• changing default passwords on all technology resources.
Further PCI DSS details and requirements can be found at

pcisecuritystandards.org.

Q: I’m getting ready to prepare and review the IT
budget for next year. What should I be considering?
A: Although budgeting for IT is complex, in many ways it does
not differ materially from budgeting for other significant busi-
ness investments and expenses. Business planning, alignment of
technology investments to achieve those plans, benchmarking,
competitive analysis and monitoring trends appearing in trade
journals are among the factors that drive IT budget planning. A
wealth of potential ideas to address business needs can be
obtained by talking with vendors at state society and industry
meetings and trade shows. Surveys are frequently published that
help identify key trends impacting industry players. For exam-
ple, the AICPA conducts a technology survey annually that high-
lights technology initiatives considered to have the most impact
on accounting from a public accounting as well as management
accounting perspective. Larger companies frequently subscribe
to services such as technology research and the advisory com-
pany Gartner to help them identify trends and expectations.

Recently, the focus of many IT budgets has been to “do more
with less.” To encourage alignment with business initiatives and
to hold users accountable for how they use IT resources, some
companies charge back IT-related investments and expenses.
However, before implementing such a process, financial man-
agers should be aware of both the administrative and political
ramifications of such a strategy. 

Based on my reviews of IT budgets, I continue to find that
implementing basic financial discipline can go a long way in
identifying “excess” resources. For example, appropriately plan-
ning for infrastructure maintenance—including the impact of
changes to architectures including, but not limited to, cloud com-
puting—confirming contract compliance and use of technology
paid for, and reducing the complexity and variability of technol-
ogy used. Perhaps most importantly, financial professionals
should not be intimidated by the vocabulary used in IT budget-
ing, although some research might be necessary to fully under-
stand the issues represented in the budget and to fulfill their
financial responsibilities.

Q: Excel or Access: Which one should I use?
A: For many practitioners, the answer has more to do with their
familiarity with the applications rather than the features them-
selves. Most readers are well acquainted with Excel. Its strong
analytical capabilities, as well as its flexibility to adjust analysis
and columns as the user deems appropriate with minimal pro-
gramming knowledge, make it a very popular application in the
profession. New versions of the software have significantly
increased the analytical capabilities and presentation of financial
analysis including the use of pivot tables, statistical techniques
and graphing/charting tools. Although Excel can handle both
numeric and alphanumeric data, its core purpose is financial
analysis, and there are limits on the size of the spreadsheet that
can be used. Excel’s major shortcoming is that as the spreadsheet
becomes more complex and is modified by the user, the oppor-
tunity for errors increases dramatically.

Access is a more sophisticated application that is better suited
to managing information. Its features facilitate the connection to
external databases while storing large amounts of text, and can
also provide a report of all actions taken on the database, includ-
ing the types of queries that were run. It requires a more disci-
plined approach as the various relationships within the database
need to be defined during the database design process, and gen-
erally provides less flexibility for modification than Excel. As
with any tool, a small learning investment by the practitioner will
result in the ability to effectively leverage the capabilities offered.

Utilities within both software applications provide for the
ability to exchange data. For those unfamiliar with Access, the
decision of which program to use will typically depend upon
how many of the user’s objectives can be achieved using Excel.
For those familiar with both tools, Excel is more likely to be
used for financial analysis, while Access would be used for more
complex and larger data analysis efforts.

Microsoft provides a number of free training tools to enhance
your knowledge of Access and Excel.  These tools are available
at office.microsoft.com/en-us/training-FX101782702.aspx.

Joel Lanz, CPA/CITP, CFF, CISA, CISM, CISSP, CFE, is the sole
proprietor of Joel Lanz, CPA P.C., and an adjunct professor at SUNY
College-Old Westbury. He is a member of the NYSSCPA’s Technology
Assurance and Banking committees, and The CPA Journal Editorial
Board. He is a past chair of the Technology Assurance Committee. Mr.
Lanz can be reached at jlanz@joellanzcpa.com.

Tech Q&A for today’s CPA
Joel Lanz



Society members: consider serving on 
the NYSSCPA Nominating Committee

WHAT IS THE NYSSCPA NOMINATING COMMITTEE?

Are you interested in helping to select who will serve on next year’s NYSSCPA Board? If so, consider serving on the
Society’s Nominating Committee.

This year’s 11-person Nominating Committee will be recommending a president-elect, four vice presidents, a secretary/trea-
surer, five at-large directors and directors from the Mid Hudson, Northeast, Queens/Brooklyn, Rockland and Utica chapters.
These nominees are then presented to the membership in a proxy/ballot that is sent out in April. 

Under Article IX of the Society’s bylaws, the CPA membership-at-large fills nine Nominating Committee positions, and the
Board of Directors designates the remaining two members. Read the NYSSCPA bylaws on our website at www.nysscpa.org/
page/about-us/society-overview/bylaws. 

NOMINATIONS PROCESS 

To be nominated for the Nominating Committee, petitions with original signatures must be received on or before Friday,
Aug. 10, 2012, and sent to: NYSSCPA Secretary/Treasurer, 3 Park Avenue, 18th Floor, New York, NY 10016. Obtain a
Nominating Committee petition at www.nysscpa.org/downloads/petition. 

Petition signers are limited to signing only one petition, and signatures of members signing multiple petitions will be 
disregarded on all petitions they sign. Signers must also certify that the nominee would serve if elected. Petitions must
be signed by at least 10 CPA members (other than the nominee), all of whom have been members for five consecutive
years; however, submission of multiple petitions for one nominee will not cause the nominee to be disqualified, so long
as there are at least 10 signers in the aggregate for that nominee.

Potential Nominating Committee members should know that they may not themselves be nominated for any position. 
If you hope to serve on the Board of Directors, you should not put yourself forward for the Nominating Committee.

A candidate for the Nominating Committee must not be a current member of the Board of Directors or have been a 
member of the Nominating Committee either for the two immediately preceding fiscal years or for any three years after
June 1, 2003. Also, he or she must have been a member of the Society for at least five continuous years, including at
least two years of participation on either a statewide committee or a chapter executive board, or a combination of both.

Once all the Nominating Committee petitions are received, if more than nine people are nominated, we hold a member-
ship election to determine the nine petitioners to serve on the committee. If fewer than nine nominations are received, the
Board will select the additional committee members, along with the two it designates under the bylaws. 

Failure of the post office or any other person or entity to deliver a completed petition to the above address by 5 p.m. on
Aug. 10, 2012, shall cause such petition to be disregarded. Any submission by email (including email submission of a 
petition in PDF format) or by fax shall be disregarded. Submission of a petition with any photocopied signature shall be
disregarded. 

FIRST MEETING DATE

The date set in the bylaws for the Nominating Committee to meet is Jan. 10, 2013. In recent years, the Nominating 
Committee has also met via conference call in December to prepare for the January meeting.

FOR MORE INFORMATION

For additional information on the nomination process, contact NYSSCPA 
Secretary/Treasurer Scott M. Adair at secretarytreasurer@nysscpa.org or 
NYSSCPA Counsel Brad Pryba at bpryba@nysscpa.org.

By SCOTT M. ADAIR 
NYSSCPA Secretary/Treasurer



FAE Learning Center—Eastern New York
Serving CPAs in the Adirondack, Northeast, and Utica Chapters 

FAE Learning Center Location
Albany Marriott 
189 Wolf Road 
Albany, NY 12205-1100

*Off-Site Location 
Holiday Inn Albany 
205 Wolf Road 
Albany, NY 12205-1124

Seminars Scheduled at the Albany Marriott
TOPIC COURSE TITLE CPE 

ACCOUNTING

Nov. 19 Governmental and Nonprofit Annual Update 8

Nov. 26 FAE’s Financial Statement Disclosures for Small- to 
Medium-Sized Businesses 8

Nov. 29 FAE’s Accounting Update 2012 8

AUDITING

Aug. 20 Now I Oversee: Advanced OMB-133 Issues 8

Nov. 15* Now I See! Comprehending OMB A-133 8

Nov. 27 Advanced Employee Benefit Plan Topics 8

Nov. 30 FAE’s Auditing Update 2012 4

Nov. 30 FAE’s Compilation and Review Update 2012 4

Dec. 3 Audit Workpapers: Documenting and Reviewing Field Work 8

ETHICS

Nov. 16 FAE’s Ethics Update 2012 4

Dec. 13 FAE’s Tax Ethics and Tax Practice in the 21st Century  
(4 Ethics; 4 Taxation) 8 

TAXATION

Aug. 22 Hot IRS Tax Examination Issues for Individuals and Businesses 8

Oct. 22 Debt-Related Tax Issues: Foreclosures, Short Sales, and 
Cancellation of Debt 8

Nov. 14* Choosing the Best Entity Structure Under the New Tax Law 8

Dec. 6 FAE’s Individual Taxation: Review and Update for Experienced 
Practitioners 8

FAE Learning Center—Long Island
Serving CPAs in the Nassau and Suffolk Chapters

Seminars Scheduled at the Melville Marriott Long Island
TOPIC COURSE TITLE CPE 

ACCOUNTING

Oct. 26 Fair Value Accounting: A Critical Skill for All CPAs 8

Nov. 1 FAE’s Compilation and Review: In-Depth Analysis 
Using Case Studies 8

Nov. 2 FAE’s Financial Statement Disclosures for Small- 
to Medium-Sized Businesses 8

Nov. 14 Not-for-Profit Accounting and Reporting: From Start 
to Finish 8

Dec. 10 FAE’s Accounting Update 2012 8

Dec. 20 The Most Common Financial Statement and Asset Fraud Schemes: 
How to Detect and Prevent Them  (2 Accounting; 2 Auditing) 4

AUDITING

Aug. 28 Identifying and Communicating Internal Control Deficiencies 
Under SAS 115 8

Nov. 16 Now I See! Comprehending OMB A-133 8

Nov. 20 Audits of 401(k) Plans 8

Introducing 
FAE’s Regional
Learning Centers

FAE Seminars2012

The Foundation for Accounting Education is kicking off this year’s CPE sea-
son with an updated strategic business plan that identifies ways to improve
seminar scheduling in order to reduce cancellation rates due to low atten-
dance, increase cost-effectiveness and better service members throughout
New York state.

FAE’s approach in achieving the goal of successfully meeting the needs of
our members is to focus on five statewide “Learning Centers,” where the
majority of seminars have been scheduled for 2012. 

Find the new FAE Learning Center in your region!
• FAE Learning Center–Eastern New York, serving CPAs in the Adirondack,
Mid Hudson, Northeast and Utica chapter region. Seminars are scheduled at
the Albany Marriott, 189 Wolf Road, Albany, NY 12205.

• FAE Learning Center–Long Island, serving CPAs in the Nassau and Suffolk
chapter region. Seminars are scheduled at the Melville Marriott Long Island,
1350 Old Walt Whitman Road, Melville, NY 11747.

• FAE Learning Center–New York City, serving CPAs in the Manhattan/Bronx,
Queens/Brooklyn and Staten Island chapter region. Seminars are scheduled at
the FAE Conference Center in Midtown at 3 Park Avenue, at 34th Street, 19th
Floor, New York, NY 10016.

• FAE Learning Center–Westchester, serving CPAs in the Mid Hudson,
Rockland and Westchester chapter region. Seminars are scheduled at the
Doubletree Hotel Tarrytown, 455 South Broadway, Tarrytown, NY 10591.

• FAE Learning Center–Western New York, serving CPAs in the Buffalo,
Rochester, Southern Tier, Syracuse and Utica chapter region. Seminars are
scheduled at the Holiday Inn Rochester Airport, 911 Brooks Avenue,
Rochester, NY 14624. (Due to high demand, popular seminars have also been
scheduled in Buffalo and Syracuse.)

Check out the complete 2012 FAE Seminar Listing for CPE sessions in your area in this
special pullout section designed to be saved for future reference. For seminar details and
to register, visit www.nysscpa.org/fae. Be sure to visit our website at www.nysscpa.org/fae
periodically for additions and updates.



Dec. 11 FAE’s Auditing Update 2012 4

Dec. 11 FAE’s Compilation and Review Update 2012 4

Dec. 30 FAE’s Performing Small- to Medium-Sized Business Audit 
Engagements: 2012 and Beyond 8

ETHICS

Nov. 19 FAE’s Tax Ethics and Tax Practice in the 21st Century
(4 Ethics; 4 Taxation) 8 

Dec. 13 FAE’s Ethics Update 2012 4

SPECIALIZED KNOWLEDGE AND APPLICATIONS

Nov. 5 Internal Control Essentials for Financial Managers, 
Accountants, and Auditors 8

Dec. 7 Case Studies for the Financial Manager: Real-World 
Lessons Learned 4

Dec. 7 Expand Your Value-Adding Skills: Uncovering the CPA’s Worth
to the Organization 4 

Dec. 20 Nonprofit Accounting and Auditing: Avoiding the Icebergs 4

TAXATION

July 13 Estate Planning: What to Do in 2012 4

July 13 Key Individual Tax Planning Strategies: Reviewing the 1040 
Tax Return 4

Aug. 17* Debt-Related Tax Issues: Foreclosures, Short Sales, and 
Cancellation of Debt 8

Oct. 23 Hot IRS Tax Examination Issues for Individuals and Businesses 8

Nov. 7 Determining How Much Money You Need to Retire, and Tax 
Ideas and Money Management in Retirement 8

Nov. 8 The Best S Corporation, Limited Liability, and Partnerships 
Update Course by Surgent McCoy 8

Nov. 26 The Complete Guide to Payroll Taxes and 1099 Issues 8

Nov. 27* FAE’s Individual Taxation: Review and Update for Experienced 
Practitioners 8

Dec. 4 Cash and Tax Basis Financial Statements: Preparation and 
Reporting 8

Dec. 6 Fringe Benefits: 2012/2013 8

Dec. 17 FAE’s Individual Taxation: Review and Update for Experienced
Practitioners 8

FAE Learning Center—New York City
Serving CPAs in the Manhattan/Bronx, Brooklyn/Queens, and Staten Island Chapters

Seminars Scheduled at the FAE Conference Center
TOPIC COURSE TITLE CPE

ACCOUNTING 

Aug. 14 Forensic Accounting Investigative Practices 8

Aug. 20 FAE’s Accounting Update 2012 8

Aug. 20 Top Ten Fraud Schemes: How to Detect and Prevent Them
(4 Accounting; 4 Auditing) 8

Oct. 22 Fair Value Accounting: A Critical Skill for All CPAs 8

Oct. 22 Forensic Accounting Investigative Practices 8

Nov. 9 IT: Risks and Controls in Traditional and Emerging Environments
(4 Accounting; 4 Auditing) 8

Nov. 19 Corporate Accounting: Hone Your Skills 
(4 Accounting; 2 Ethics; 2 Specialized Knowledge and Applications) 8

Nov. 20 Governmental and Nonprofit Annual Update 8

Nov. 27 FAE’s Financial Statement Disclosures for Small- 
to Medium-Sized Businesses 8

FAE Learning Center Location
Melville Marriott Long Island 
1350 Old Walt Whitman Road 
Melville, NY 11747-3012

*Off-Site Location 
Four Points by Sheraton Plainview 
333 South Service Road 
Plainview, NY 11803

Nov. 28 Not-for-Profit Accounting and Reporting: From Start to Finish 8

Dec. 10 Convergence and Private Company Accounting: More Changes
on the Financial Reporting Horizon 8

Dec. 11 Forensic Accounting: Uncovering Schemes and Scams 4

Dec. 13 FAE’s Compilation and Review: In-Depth Analysis Using 
Case Studies 8

Dec. 17 FAE’s Accounting Update 2012 8

Dec. 18 Financial Reporting: Turn Information into Action! 8

Dec. 20 International Versus U.S. Accounting: What in the World Is the 
Difference? 8

AUDITING 

July 17 FAE’s Understanding and Implementing the New Clarified 
Auditing Standards 4

Aug. 15 Advanced Employee Benefit Plan Topics 8

Aug. 16 Audit Workpapers: Documenting and Reviewing Field Work 8

Aug. 17 How to Prepare for Your Peer Review 4

Aug. 21 FAE’s Auditing Update 2012 4

Aug. 21 FAE’s Compilation and Review Update 2012 4

Oct. 12 FAE’s Understanding and Implementing the New Clarified 
Auditing Standards 4

Oct. 31 Private Foundations: Planning for Family Philanthropy 8

Nov. 2 Now I Oversee: Advanced OMB-133 Issues 8

Nov. 9 Advanced Employee Benefit Plan Topics 8

Nov. 19 Audits of 401(k) Plans 8

Nov. 29 Audit Workpapers: Documenting and Reviewing Field Work 8

Dec. 3 FAE’s Performing Small- to Medium-Sized Business Audit 
Engagements 8

Dec. 11 Revenue and Cash Receipts: Common Frauds and Internal 
Controls 4

Dec. 18 FAE’s Auditing Update 2012 4

Dec. 18 FAE’s Compilation and Review Update 2012 4

ETHICS

Aug. 24 FAE’s Ethics Update 2012 4

Aug. 27 FAE’s Tax Ethics and Tax Practice in the 21st Century 
(4 Ethics; 4 Taxation) 8

Dec. 19 Risk Analysis and Management: What Every Financial 
Manager Must Know (6 Auditing; 2 Ethics) 8

Dec. 21 FAE’s Ethics Update 2012 4

Dec. 27 FAE’s Tax Ethics and Tax Practice in the 21st Century 
(4 Ethics; 4 Taxation) 8

SPECIALIZED KNOWLEDGE AND APPLICATIONS

Aug. 7 Cloud Security and Compliance: What’s Your Responsibility? 4

Aug. 7 Excel PivotTables for Accountants: Part 1 4

Aug. 8 Advanced Excel 8

Aug. 13 Internal Control Essentials for Financial Managers, Accountants,
and Auditors 8

Aug. 27 Chief Financial Officer: Executive-Level Skills for Financial 
Managers 8

Oct. 23 The Controller and CFO in the Organization of the Future 8

Oct. 29 AICPA’s Controllership: 25 Critical Lessons from the Trenches 8

Nov. 27 Cloud Security and Compliance: What’s Your Responsibility? 4

Nov. 27 iPad: An Effective Business Tool 4

Nov. 28 Excel Tables: Revolutionize How You Work with Excel 4

Nov. 28 Office 365 4

Nov. 29 Excel Tips, Tricks, and Techniques for Accountants 8

FAE Seminars2012



Dec. 3 Trusted Business Advisor Workshop II 8

Dec. 11 Chief Financial Officer: Executive-Level Skills for Financial 
Managers 8

Dec. 12 Advanced Excel 8

Dec. 14 Common Frauds and Internal Controls for Revenue, 
Purchasing, and Cash Receipts 8

Dec. 19 Expanding the Role and Influence of CPAs in Organizations 8

TAXATION

July 12 Determining How Much Money You Need to Retire, 
and Tax Ideas and Money Management in Retirement 8

Aug. 7 Partnership and LLC Taxation: Advanced Issues 8

Aug. 22 International Taxation: To and From the United States 8

Aug. 23 The Best Income Tax, Estate Tax, and Financial Planning 
Ideas of 2012 8

Aug. 28 FAE’s Individual Taxation: 2012 Midyear Review and 
Update for Experienced Practitioners 8

Nov. 5 Closely Held Business Taxation: Smart Strategies to Slash Taxes 8

Nov. 5 Multistate Taxation of Corporations: Theory, Practice, 
and Compliance 8

Nov. 15 Pass-Through Entities: Advanced Tax Issues 8

Nov. 15/16 AICPA’s 1040 Tax Return Workshop by Sid Kess 16

Nov. 16 Disasters and Other Involuntary Conversions 8

Nov. 16 Hot IRS Tax Examination Issues for Individuals and 
Businesses 8

Nov. 20 FAE’s 2012 Solid Family Tax Planning: Key Market for 
Your Tax Practice 8

Nov. 26 FAE’s New York State Taxation Workshop Update 2012 8

Nov. 28/29 AICPA’s 2012 Corporate Income Tax Returns Workshop 
by Sid Kess 16

Dec. 3 Tax Research Techniques for Compliance, Planning, 
and Communication 8

Dec. 5 Basis/Distributions for Pass-Through Entities: An IRS Hot Spot 8

Dec. 7 Accounting Methods: 130 Options for Federal Income 
Tax Reporting 8

Dec. 7 Choosing the Best Entity Structure Under the New Tax Law 8

Dec. 10 Federal Estate and Gift Tax Returns: Forms 706 and 709 
Workshop 8

Dec. 12 Debt-Related Tax Issues: Foreclosures, Short Sales, 
and Cancellation of Debt 8

Dec. 14 Current Federal Tax Developments 8

Dec. 19 Surgent McCoy’s 1040 Tax Season Survival Guide 8

Dec. 20 The Best Individual Income Tax Update Course by Surgent McCoy 8

Dec. 27 FAE’s Tax Ethics and Tax Practice in the 21st Century 
(4 Ethics; 4 Taxation) 8

Dec. 28 FAE’s Individual Taxation: Review and Update for 
Experienced Practitioners 8

FAE Learning Center Location
FAE Conference Center 
3 Park Avenue, at 34th Street
19th Floor 
New York, NY 10016-5991

FAE Learning Center—Western New York
Serving CPAs in the Buffalo, Rochester, Southern Tier, Syracuse, and Utica Chapters

Seminars Scheduled at the Holiday Inn Rochester Airport
TOPIC COURSE TITLE CPE

ACCOUNTING 

July 27 IT: Risks and Controls in Traditional and 
Emerging Environments (4 Accounting; 4 Auditing) 8

Aug. 22 FAE’s Financial Statement Disclosures for Small- 
to Medium-Sized Businesses 8

Oct. 24 Fair Value Accounting: A Critical Skill for All CPAs 8

Nov. 19 FAE’s Accounting Update 2012 8

AUDITING 

Aug. 21 FAE’s Performing Small- to Medium-Sized Business 
Audit Engagements 8

Nov. 1 Now I Oversee: Advanced OMB-133 Issues 8

Nov. 15 Audits of 401(k) Plans 8

Nov. 20 FAE’s Auditing Update 2012 4

Nov. 20 FAE’s Compilation and Review Update 2012 4

Nov. 26 Audit Workpapers: Documenting and Reviewing Field Work 8

Nov. 27/28 How to Conduct a Review Under the AICPA Practice 
Monitoring Program 16

ETHICS

Nov. 30 FAE’s Tax Ethics and Tax Practice in the 21st Century  
(4 Ethics; 4 Taxation) 8

Dec. 14 FAE’s Ethics Update 2012 4

SPECIALIZED KNOWLEDGE AND APPLICATIONS

Oct. 26 AICPA’s Controllership: 25 Critical Lessons from the Trenches 8

Dec. 10 Excel Tips, Tricks, and Techniques for Accountants 8

TAXATION

July 13 Determining How Much Money You Need to Retire, 
and Tax Ideas and Money Management in Retirement 8

July 31 Choosing the Best Entity Structure Under the New Tax Law 8

Oct. 17 Current Federal Tax Developments 8

Oct. 22 Hot IRS Tax Examination Issues for Individuals and Businesses 8

Oct. 23 Fringe Benefits: 2012/2013 8

Oct. 29 FAE’s New York State Taxation Workshop Update 2012 8

Oct. 30 Tax Research Techniques for Compliance, Planning, 
and Communication 8

Oct. 31 Closely Held Business Taxation: Smart Strategies to Slash Taxes 8

Nov. 6 Accounting Methods: 130 Options for Federal Income 
Tax Reporting 8

Nov. 7 Preparing Complex 1040s 8

Nov. 14 Surgent McCoy’s 1040 Tax Season Survival Guide 8

Nov. 29 FAE’s 2012 Solid Family Tax Planning: Key Market 
for Your Tax Practice 8

Dec. 20 FAE’s Individual Taxation: Review and Update for 
Experienced Practitioners 8

Seminars Also Scheduled Off-site 
in Buffalo Due to Popular Demand

TOPIC COURSE TITLE CPE

ACCOUNTING

Aug. 23 Financial Reporting: Turn Information into Action! 8

Nov. 19 Not-for-Profit Accounting and Reporting: From Start to Finish 8

Oct. 4 FAE’s Accounting Update 2012 8

AUDITING

Oct. 5 FAE’s Auditing Update 2012 4

Oct. 5 FAE’s Compilation and Review Update 2012 4

ETHICS

Oct. 23 FAE’s Ethics Update 2012 4

FAE Seminars2012



FAE
YEARS  1972-2012 

Your Partner in Educational Excellence

40

Nov. 29 Cases in Corporate Ethics for New York CPAs 4

SPECIALIZED KNOWLEDGE AND APPLICATIONS

Nov. 28 Chief Financial Officer: Executive-Level Skills 
for Financial Managers 8

Nov. 29 Lean Accounting: Apply Lean Thinking to Financial 
Management 4

TAXATION

July 12 Key Individual Tax Planning Strategies: Reviewing the 
1040 Tax Return 4

July 12 Estate Planning: What to Do in 2012 4

Aug. 9 Hot IRS Tax Examination Issues for Individuals and 
Businesses 8

Aug. 14 Multistate Taxation of Corporations: Theory, Practice, 
and Compliance 8

Aug. 15 Debt-Related Tax Issues: Foreclosures, Short Sales, 
and Cancellation of Debt 8

Seminars Also Scheduled Off-Site in
Syracuse Due to Popular Demand

TOPIC COURSE TITLE CPE

ACCOUNTING

Aug. 15           The Most Common Financial Statement and Asset Fraud 
Schemes: How to Detect and Prevent Them 
(2 Accounting; 2 Auditing) 4

Aug. 24 Corporate Accounting: Hone Your Skills 
(4 Accounting; 2 Ethics; 2 Specialized Knowledge) 8

Oct. 25 Top Ten Fraud Schemes: How to Detect and Prevent 
Them (4 Accounting; 4 Auditing) 8

Oct. 29 FAE’s Accounting Update 2012 8

AUDITING

Aug. 21 Private Foundations: Planning for Family Philanthropy 8

Oct. 30 FAE’s Auditing Update 2012 4

Oct. 30 FAE’s Compilation and Review Update 2012 4

ETHICS 

Aug. 22               FAE’s Ethics Update 2012 4

SPECIALIZED KNOWLEDGE AND APPLICATIONS

Aug. 15 Nonprofit Accounting and Auditing: Avoiding the Icebergs 4

Aug. 16               Case Studies for the Financial Manager: Real-World 
Lessons Learned 4

Aug. 16                Expand Your Value-Adding Skills: Uncovering the CPA’s 
Worth to the Organization 4

Oct. 24 AICPA’s Annual Update for Controllers 8

TAXATION

Aug. 10 Advanced Technical Tax Form Training: Form 1040 Issues 8

Aug. 14 Partnership and LLC Taxation: Advanced Issues 8

Aug. 20 Basis/Distributions for Pass-Through Entities: An IRS Hot Spot 8

Aug. 23 FAE’s Individual Taxation: 2012 Midyear Review and 
Update for Experienced Practitioners 8

Nov. 5 The Best Individual Income Tax Update Course by Surgent McCoy 8

Nov. 9 The Best S Corporation, Limited Liability, and Partnerships 
Update Course by Surgent McCoy 8

FAE Learning Center
Location—Western NY
Holiday Inn Rochester
Airport 
911 Brooks Avenue 
Rochester, NY 14624-3107

Buffalo/Niagara Marriott 
1340 Millersport Highway 
Amherst, NY 14221-2902

Doubletree Hotel, Syracuse
6301 Route 298 
East Syracuse, NY 13057

FAE Learning Center—Westchester
Serving CPAs in the Mid Hudson, Rockland, and Westchester Chapters
Seminars Scheduled at the Doubletree Hotel, Tarrytown

TOPIC COURSE TITLE CPE

ACCOUNTING

Oct. 29 Corporate Accounting: Hone Your Skills 
(4 Accounting; 4 Specialized Knowledge) 8 

Nov. 7 Forensic Accounting: Uncovering Schemes and Scams 4

Nov. 26 FAE’s Accounting Update 2012 8

AUDITING

Oct. 30 Private Foundations: Planning for Family Philanthropy 8

Nov. 7 Revenue and Cash Receipts: Common Frauds and 
Internal Controls 4

Nov. 27 FAE’s Auditing Update 2012 4

Nov. 27 FAE’s Compilation and Review Update 2012 4

Dec. 18 FAE’s Performing Small- to Medium-Sized Business 
Audit Engagements 8

ETHICS

Nov. 30 FAE’s Ethics Update 2012 4

Dec. 14 FAE’s Tax Ethics and Tax Practice in the 21st Century  
(4 Ethics; 4 Taxation) 8 

SPECIALIZED KNOWLEDGE AND APPLICATIONS

Nov. 9 AICPA’s Annual Update for Controllers 8

Dec. 11 Excel Tips, Tricks, and Techniques for Accountants 8

TAXATION

Aug. 6 Accounting Methods: 130 Options for Federal Income 
Tax Reporting 8

Oct. 19 Current Federal Tax Developments 8

Nov. 2 FAE’s New York State Taxation Workshop Update 2012 8

Nov. 6 Determining How Much Money You Need to Retire, 
and Tax Ideas and Money Management in Retirement 8

Nov. 8 Multistate Taxation of Corporations: Theory, Practice, 
and Compliance 8

Nov. 13 Choosing the Best Entity Structure Under the New Tax Law 8

Nov. 15 Preparing Complex 1040s 8

Nov. 19 Tax Research Techniques for Compliance, Planning, 
and Communication 8

Nov. 20 Closely Held Business Taxation: Smart Strategies to Slash Taxes 8

Nov. 29 Federal Estate and Gift Tax Returns: Forms 706 and 709 
Workshop 8

Dec. 7 FAE’s Individual Taxation: Review and Update for Experienced 
Practitioners 8

Dec. 17 Surgent McCoy’s 1040 Tax Season Survival Guide 8

Dec. 19 Preparing Individual Tax Returns for New Staff 
and Paraprofessionals 8

FAE Learning Center Location
Doubletree Hotel, Tarrytown 
455 South Broadway 
Tarrytown, NY 10591-6002

For seminar details and to register, visit www.nysscpa.org/fae or call 800-537-3635.

Off-Site Locations

FAE Seminars2012
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Tonsick, another conference speaker and the
founder of Fraud Solutions, a consulting com-
pany, said that many companies make big
mistakes when it comes to investigating fraud
at the workplace. One of the biggest is assum-
ing that they can easily identify a fraudster to
begin with. He noted that one case he worked
on involved a woman who stole $1.2 million
from a company through payroll fraud. 
Most people would have never guessed that
she’d be someone
whose actions led
to a prison sen-
tence. 

“If she were sit-
ting in this room
right now, you
would all love her.
[Fraud-sters] are
very charming. It’s
how they do what
they do,” he said. 

C o m p a n i e s
make some really
common mistakes
once they discover
fraud, Tonsick
pointed out. For example, many will try to
confront the perpetrator prematurely, before
evidence is collected and a case can be built.
This, he said, is a big mistake, because it lets
the suspect know that the jig is up. It gives him
time to get a lawyer or even tamper with evi-
dence that, at the time, only he knows actual-
ly exists. 

“A lot of stuff disappears very quickly,” he
added. 

Another common mistake, he said, is call-
ing the police right away. While this might

seem like a good idea at first, the police rarely
have the sufficient resources to conduct a
white-collar crime investigation and, general-
ly, tend to have other priorities. 

When collecting evidence, companies
should remember that their target may have
accomplices. Don’t make the mistake of shar-
ing information right away, Tonsick said,
“because you never know who is involved
with it.” Letting too many people know what’s
happening with the investigation, or even that
there is an investigation to begin with, can
alert people who are in on the deal. 

In general, though, he said that he 
would recommend starting with an internal
investigation, as long as it’s done right.

Companies should
establish ground
rules for the inves-
tigation early on,
part of which
means keeping
people on a need-
to-know basis in
order to avoid
leaks and keep the
trail as short as
possible. Don’t ad-
vance to a lawsuit
until the internal
investigation has
been taken as far
as it can go. Also,

he noted, it might not even be worth it to sue
in the case of fraud. 

“It’s a business decision. Do a cost–benefit
analysis. How much money are you willing to
spend to prove a point? If a person doesn’t
have any assets … if you’re not going to get
anything back, what’s the point? It might
make you feel good, but it won’t get you any-
thing,” Tonsick said. 

cgaetano@nysscpa.org

Anti-Fraud
Continued from page 10

“If a person doesn’t have
any assets … if you’re not
going to get anything back,
what’s the point? It might
make you feel good, but it
won’t get you anything.”

— John Tonsick, founder of Fraud Solutions

#16
Affordable pricing on full-day seminars and 

conferences becomes even more cost-effective
through FAE’s PAY-ONE-PRICE (POP)

discount program, where you can save up to 50%.

REASONS to turn to
FAE for Quality CPE40

FAE
YEARS  1972-2012 

Your Partner in Educational Excellence

40
Celebrating 40 years as one of the Northeast’s premier continuing professional education resources for high-quali-
ty, cost-effective seminars, conferences, and technical sessions for CPAs and other financial professionals.

FOR MORE INFORMATION AND TO SEE MORE 
FAE40 REASONS, VISIT WWW.NYSSCPA.ORG/FAE40.
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FAE 2012 Conferences

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

Taxpayer Survival Planning: Making Tax Law Work for You and Your Clients.

Thursday, July 26, 2012
New York Marriott Marquis at

Times Square
1535 Broadway, at 45th Street 

New York, NY 10036
8:45 a.m.–5:00 p.m.

Also 
Available via

Live Webcast
To Register for the Live Webcast: 
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

For More Information and to Register for This Conference:
Visit www.nysscpa.org/taxplan or call 800-537-3635.FAE

YEARS  1972-2012 

Your Partner in Educational Excellence

40

Thomas H. Mattox, Commissioner,
New York State Department of 
Taxation and Finance, will deliver
the Keynote Address, “Albany Tax
Legislation.”

Hot Topics:
� Making Educated Choices: Paying for the (Grand) Child’s Education

� International Reporting Requirements for Individuals

� Crucial Updates from the Federal and State Tax Levels

� Tax Planning for Closely Held Entities

� Deferred and Executive Compensation Issues

Tax Planning for Individuals 

Conference Information:
Course Code: 25620312 (In-Person);
35620312 (Live Video Webcast)
CPE Credit: 8 hours Taxation
NYSSCPA Member Fee: $385 (In-Person);
$285 (Live Video Webcast)
Nonmember Fee: $510 (In-Person); 
$410 (Live Video Webcast)

CCoonnffeerreennccee

Marketability discounts gaining legitimacy in valuation cases
By CHRIS GAETANO
Trusted Professional Staff

W hile the application of marketabil-
ity discounts in shareholder liti-
gation can be a murky area due to
a lack of statutes that could give

them clarity, the legal challenges that have
cropped up around this subject have revealed
a fairly consistent and robust case law that
has cemented its use in business valuation
cases, according to a speaker at the
Foundation for Accounting Education’s
Business Valuation Conference on May 21. 

Fred D. Weinstein, an attorney who spe-
cializes in business valuation cases and who
represented minority shareholders in the
landmark valuation case Matter of Jamaica
Acquisition, Inc. v. Shea, said that challenges
to the application of marketability dis-
counts—reductions in a business’ value due
to a lack of ability to quickly convert an
investment into cash—usually come up in
cases involving small, closely held corpora-
tions that are often family owned, where
there usually is no readily available market
for its stock, despite whatever on-paper
value that stock might have. 

“Legal entities that, by their very nature,
contradict the concept of market value rep-
resent unique challenges,” he said.
“Shareholders in closely held corporations,
in contrast with shareholders in public com-
panies, are unlikely to find buyers for their
shares.” 

Despite this contradiction, the courts have
consistently ruled in favor of the application
of marketability discounts. From Weinstein's
viewpoint, the use of these discounts “has
not only been repeatedly upheld, but will

continue to be upheld in this area of share-
holder cases.” 

The problem, he said, is that courts have
consistently ruled in favor of the application
of marketability discounts, yet the cases
have also consistently lacked a theoretical
grounding because the verdict generally
concerns just the liquidity of the assets in
question. Although case law has affirmed the
applicability of the discounts in and of itself,
the finer details are still being worked out in
the courts. 

“There’s not a lot of analysis in the deci-

sion, not a lot of guidance. It’s a number, and
it’s frustrating to try and divine some unify-
ing concept. All that is said in many of these
cases is there should be [discounts], and
generally, they fall within 10 to 25 percent,”
he said. 

For example, Weinstein referred to the
Murphy case (Murphy v. IRS), where a busi-
ness that was primarily a real estate holding
company tried to apply marketability dis-
counts only to goodwill. The judge said this
was “fundamentally unsound,” because the
idea of discounts is rooted in their intended

applicability to the shares themselves, and
not the underlying assets. 

Weinstein also brought up the Giaimo v.
Vitale case, where a brother, Giaimo, sued
his sister in order to dissolve two family-
owned closely held corporations that togeth-
er owned 19 residential buildings in
Manhattan. In this case, a special referee,
assigned to establish fair value of the assets,
denied the use of marketability discounts
because they would create a situation where
such discounts are applied for lack of con-
trol, which Weinstein said case law does not
really allow. 

For example, when valuing shares, all
shares of the same class must be recognized
equally, he said. This decision was chal-
lenged, and while the trial judge who
reviewed the case agreed that marketability
discounts should not be applied, she also
ruled that the original reasoning was wrong;
the real reason the marketability discounts
should not be applied, Weinstein said, was
because the underlying assets in question
did have a market, because they were unusu-
al assets that were not readily available in
New York. 

Despite the fact that the discounts were
not applied in the Giaimo case, Weinstein
said that both cases strengthened the concept
of marketability discounts itself, which
means that marketability discounts are like-
ly here to stay. 

“In my view,” he said, “to not apply [mar-
ketability discounts in business valuation
cases] would be a mistaken way to approach
valuation.” 

cgaetano@nysscpa.org

Fred D. Weinstein, a speaker at the FAE’s Business Valuation Conference on May 21, talks about 
marketability discounts.



BY RANDY R. WERNER, 
CPA, J.D., LL.M. (TAX)

P roblems stemming from fee billing
and collection have always plagued
CPA firms, but even more so since
the economic downturn. Clients

that have lost business are slower in making
payments to CPAs, who, in turn, suffer
from slower cash flow. There are basic
steps that can be taken, though, to avoid or
manage almost all billing and collection
problems. Even better, these same steps
will help improve the quality of your prac-
tice, attract a better client base, generate
more fees, and improve collection and cash
flow.

Client screening
Client screening is the first step toward

controlling losses and enhancing your
clientele, services and fee structures. The
basic process utilizes a checklist to flag
problem clients. Some of the questions
include the following:

• Is the client the kind that the firm
would like to have?

• Does the client demonstrate integrity?
• Is the client financially viable?
• Why did the client choose our firm over

other firms? 
• What does the client like about our firm

that causes them stay with us?
• Are the client and the engagement still

a good fit for our firm? 
If either the client or engagement is not a

good fit, do not accept the engagement.
Due diligence is also essential to client
screening and should include the following
steps:

• Perform background and credit history
checks.

• Obtain and assess the quality of refer-
ences, and obtain additional references to
check, if necessary.

• Check with the predecessor firm after
obtaining permission from the client.

Some firms create a list of their top five
clients, with descriptions of why they like
these clients above the others. The descrip-
tions then point the partners in the direction
of the clients they want to attract. 

At the same time, learn to recognize
higher-risk engagements and plan your
billing and collections according to the risk
before you begin. Buy–sell transactions,
public offerings and initial public offerings,
limited partnerships, financial services, real
estate and construction engagements all
tend to be higher risk. 

Engagement letters
Engagement letters document the firm’s

understanding with the client and serve as
the firm’s first line of defense in the event
of a dispute. The engagement letter should
limit your scope of services by employing
words that limit your responsibility and by
avoiding words that expand it.

To reduce “payment resistance,” involve
your clients in the design of the engage-
ment letter, and communicate your billing
and payment policies during the initial
client interview. Clients who show signs of
“sticker shock” may be revealing price sen-
sitivity, which, in turn, may lower your
chances of being paid. 

On the other hand, failure to induce
sticker shock may indicate that the firm is
underpricing its services. The firm may
need to raise prices, as well as its level of
services, in order to attract and retain the
quality of clients it would like to have. At a
minimum, the services should be priced for
their value. Underbidding or discounting
rates to win work can stretch resources to
their limits, increase the chances of short-

cuts being taken in the work, and expand
your exposure to malpractice disputes.

The engagement letter documents the
expectations for the engagement, including
billing and payment terms. The letter, and
all other documentation, can be used later
to rectify selective client memory. 

The following are some additional rec-
ommendations:

• Use standardized letters that may be
modified and tailored to fit each of the
engagements.

• State estimates, if applicable, and clar-
ify that they are not fee quotes.

• Use retainers and retainer replenish-
ment for clients that are slow-paying, finan-
cially stressed or new to the firm (until they
have established some credit with you).
Remind clients that retainers are not an
estimate of the total cost of the engage-
ment, do not earn interest and must be paid
before work begins. 

• Always include a stop-work clause and
enforce the clause to prevent unpaid fees
from building up to the point where you
believe you can no longer walk away from
the client. When the unpaid fees become so
large that the firm wants to sue for them,
the client has little to lose by suing the CPA
for malpractice. The legal fees incurred as a
result of the lawsuits, and the billable time
lost by the firm, almost always exceed the
amount of fees owed to the firm.

• Include the terms for fee collection.
Late charges are legal but should be a rea-
sonable amount, such as 1 percent per
month or 10 percent per annum. Do not use
the term “interest,” which brings into play
the laws and regulations governing interest
charges. Consider offering discounts for
early payment (e.g., if paid within 10 days).

• Include mediation and arbitration
clauses, which are effective for avoiding
lawsuits over fees. Mediation is effective
for all disputes, and arbitration is effective
for fee disputes only. 

When the engagement expands beyond
the terms of the engagement letter, the
CPA’s exposure to liability also expands.
Provide a new letter, or an addendum to the
existing letter, to include additional specif-
ic services with an estimate and a confir-
mation that the client wants the added serv-
ices at the fees estimated. 

Follow-up letters are invaluable for doc-
umenting with the client any significant
discussions and preventing disputes. Email
and faxes are generally good forms of doc-
umentation, but email messages should
avoid any ill-advised comments that a
plaintiff’s attorney could later use to the
firm’s detriment.

Billing tips
If the bill or its description of services is

unclear, clients will be inclined to put it

aside and to call about it later, lengthening
the time it takes to pay the bill. Bills that are
standardized, clear, concise and descriptive
are more likely to be paid sooner.

Different services often require different
billing practices. Consider alternative fee
structures, such as hourly rates, fixed fees,
value pricing, refundable advance retainers
and replenishment, or a combination of

structures. All professionals with the firm
should be accountable for their timesheet
and billing deadlines, but their billable time
should be protected by using administrative
staff with appropriate training and support
to prepare bills and collect payments.

Timely billing leads to better collections.
It’s often best to bill more frequently than

monthly, as smaller bills are generally paid
sooner than larger ones. If you need profes-
sional help for billing practices, don’t hesi-
tate to get it. 

Collection tips
Communicate frequently with and gently

remind the client of future services needed.
Speak to the person in charge of authoriz-
ing the bill payment when it’s due. If a
large balance is due, call 10 days before the
due date to be sure the invoice has been
received.

Collection calls are relatively effective,
inexpensive, immediate, personal and
informative. Staff should be trained on the
rules under the Fair Debt Collection
Practices Act, which prohibits unintention-
al harassment of debtors. Anger manage-
ment and mediation training will also help
staff deal with difficult people.

Once you have sent 30-, 60- and 90-day
letters, turn the account over to a profes-
sional collection agency to avoid spending
valuable time and resources on deadbeats.
If a client offers a reasonable partial pay-
ment, take it and consider disengaging.
This will free up more of your valuable
time to pursue better clients who pay their
bills on time and in full.

Randy R. Werner, CPA, J.D., LL.M (Tax), is
a loss prevention specialist with CAMICO
(www.camico.com). She responds to CAMICO
loss prevention hotline inquiries and speaks to
CPA groups on various topics.

Protect your business with better billing and collection practices
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If a client offers a reasonable partial 

payment, take it and consider disengaging.

This will free up more of your valuable time

to pursue better clients who pay their 

bills on time and in full.



Business Exit and Succession Planning Committee hosting 13 months of CPE
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Interested in adding business
exit and succession planning 
to your list of client services? 
The NYSSCPA has a committee to help you get started!

CPAs already have many of the necessary skills to help a business owner achieve a
successful exit. The NYSSCPA Business Exit and Succession Planning Committee
will help you learn how to put it all together to help your clients accomplish their 
personal and financial goals in the following ways:
• Build stronger relationships with existing clients, and attract new clients.
• Manage the planning process for your clients’ most valuable assets.
• Learn the structure of a successful exit or succession plan.
• Convert client goals into action using a systematic process.

The committee will kick off a series of CPE 
sessions on business exit and succession 
planning at its August meeting. The first 
session, “The Basics of Business Exit and 
Succession Planning,” is free to Society 
members, who will earn one credit of 
CPE for attending.

Please contact Keith Lazarus, CPA, 
at 718-441-6411 or at 
Keith@klazaruscpa.com 
for more information.

By CHRIS GAETANO
Trusted Professional Staff

Many people think the hardest part
of operating a business is the
launch itself, because there’s so
much to think about and so

much to do—tax considerations, licenses
and permits, regulations and the work of
actually running the business itself, suc-
cessfully, for many years. 

But it’s not exactly easy when you’re
looking to get off the treadmill and retire,
either, according to Business Exit and
Succession Planning Committee Chair
Keith J. Lazarus. Exit and succession
planning is an emerging area of expertise
in the CPA field—and it’s one that Lazarus
intends to promote through a series of con-
tinuing professional education sessions at
his committee’s meetings over the next
year. 

“We know how to help our clients start a
business and how to run a business, but
we’re not really trained in how to help
them successfully transition out of their
business,” he said. “And that’s the purpose
of this committee—to show CPAs how to
do just that.”

He said that exit planning provides a
written road map meant to help a business
owner successfully transition out of the
business, which means maximizing the
value of that business at exit, minimizing
the taxes paid on its sale or transfer, and
helping the owner achieve his or her per-
sonal and financial objectives. This isn’t
always done the right way, though. Lazarus
explained that leaving a business can be a

hit-or-miss approach, often put into place
when a business owner has “just had
enough,” or gets sick or dies, noting that
most CPAs have “had that eleventh-hour
phone call from our clients that says
‘someone just made me an offer, and I
think I’m taking it,’ and we’re left to tell
him how much he’s left with after taxes.” It
can either be this ad hoc, last-minute dash
or, he said, it can be a relatively simple,

planned approach, which is what CPAs
joining the committee will learn. 

“Why is this committee important?
Think about it. There is one universal truth
for all business owner clients.  And that is,
sooner or later, they will leave their busi-
ness. Hopefully, it will be under favorable
and voluntary circumstances. But it could

be triggered by an unfavorable and invol-
untary event,” he said.  

A business owner only gets one chance
to exit his business, he said, so it needs to
be done correctly. 

A natural niche for CPAs
“There is only one way that they may

leave their business successfully: The busi-
ness owner must create a plan, more

specifically, an exit plan,” Lazarus said.
“And he should do so as early as possible
and stick to that plan as long as he main-
tains that business.

“I can't emphasize enough the critical
difference a moderate amount of planning
will make to our clients by creating a mar-
ket for their business, and ensuring that
they receive full payment,” he said.

While exit planning includes elements
of estate planning, personal financial plan-
ning and business valuation, Lazarus
believes that as more baby boomers look to
retire and leave their businesses, the
demand for this type of planning is going
to explode, he said. He cautioned that if
CPAs don’t step in to meet this demand,
they’re going to miss out on a lot of great
opportunities, which would be unfortunate
because, given their unique skill sets,
CPAs are the ideal candidates to perform
this sort of planning.

“I really don’t think anyone else could
do this as well as a CPA. We are the trust-
ed professionals and would have an under-
standing of many of the areas involved in
the exit planning process,” he said.

CPAs are involved in business valuation,
tax planning and financial needs analy-
sis—the basics of how third-party business
sales are structured. Estate planning—as
well as knowledge of all these fields—is
needed on at least some level to ensure
effective business exit and succession
planning, he said. 

Lazarus warned that if CPAs do not cap-
italize on this fact, they could cede the
field to other professions who are also try-
ing to meet this growing demand, such as
insurance professionals, business brokers
or retirement planners, all of whom only
look at a piece of the total exit planning
strategy. Although others might claim to
provide exit planning, Lazarus said, few
really take the comprehensive approach
that a CPA would; in fact, many simply
look at exit planning as a way to sell a
product, he said. For example, key-man
insurance, which falls more under the
umbrella of contingency planning, is a
very important part of exit planning, but it
is not the whole story.

“I believe that business exit and succes-

sion planning is an emerging practice area.
And it will be a new profit center for us.
It’s really a new industry,” he said. 

An equation for success
The Business Exit and Succession

Planning Committee was established last
year, with Lazarus coordinating the effort.
While there are many committees that
cover parts of the equation, he didn’t see
anyone really discussing this specific field,
he said.

The committee, which currently boasts
14 members, aims to train CPAs in the
basics of exit planning so that they can
effectively use those skills when assisting
clients—something that Lazarus feels will
benefit the profession as a whole.
Participating in the committee will “show
CPAs how to work with business owners to
help them successfully transition out of
their businesses,” which means teaching
them how to implement that systemic
approach to help ensure that owners maxi-
mize what they take from a business and
minimize whatever taxes are paid on a sale
or transfer. 

The committee draws members from
diverse fields such as estate planning and
business valuation, and allows those mem-
bers to share knowledge from areas of the
profession they may not be as familiar
with. They can then apply this information
to their own business exit and succession
planning strategies. Lazarus noted, for
example, that as a certified financial plan-
ner, even he needs to draw upon other
fields in order to put together an effective
exit plan. 

“How can a financial plan be accom-
plished for a business owner without doing
an exit plan first? It can’t. You can’t do
cookie-cutter planning for business own-
ers, without first understanding when the
owner will leave, to whom it will be trans-
ferred, for how much, how, and when pro-
ceeds will be received. It can’t be done,” he
said.

In order to provide CPAs with the tools
to become succession planners, the com-
mittee plans to offer a series of 
two-credit CPE sessions during each of its
monthly meetings, starting July 19. 

Sessions will focus on various topics
related to helping business clients success-
fully wind down their companies, includ-
ing how to conduct a basic financial needs
analysis for a business client, which
involves determining how much the client
needs in order to live comfortably and
identifying business and nonbusiness
resources, as well as what is involved in
the sale of the business. 

Another session will cover facilitating
the sale of a business to an employee and
how to finance such a transaction, Lazarus
said. All these topics are meant to give
CPAs the knowledge they need to be able
to credibly talk about business exit plan-
ning with their clients and create a proac-
tive plan, so that clients can exit their busi-
nesses without complication. 

“If we can’t help them, who can?” he
reflected. “We have to show business own-
ers that there is a time where they have to
stop working in their business and start
working on their business.” 

NYSSCPA members interested in
attending these sessions may contact the
committee chair at lazaruscpa@aol.com. 

cgaetano@nysscpa.org

“We know how to help our clients start a
business and how to run a business, but
we’re not eally trained in how to help them
successfully transition out of their business.
And that’s the purpose of this committee—

to show CPAs how to do just that.”
— Keith J. Lazarus, 

Chair, Business Exit and Succession Planning Committee
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CHAPTER NEWS

Chapter leaders open up world of accounting to prospective students
By ROBERT BUSWEILER
Trusted Professional Correspondent 

S tudents throughout New York State
are getting a taste of what it is like
to be a CPA, both professionally
and academically, as NYSSCPA

chapters hold their annual career days.
Two chapters that recently held career

events were Manhattan/Bronx and
Rochester. Approximately 100 high school
juniors and seniors showed up at each event.

The Promoting CPA Careers Committee
of the NYSSCPA's Manhattan/Bronx
Chapter brought local high school students
into the NYSSCPA offices on May 11 to
learn about accounting from current
accounting college students and Society
leaders. The students also participated in
mock interviews with professional
recruiters.

It was another well-attended career day
for the chapter, which holds career day
events each spring and fall. High school jun-
iors and seniors from the Academy of
Finance and Enterprise (Queens), Academy
of Hospitality and Tourism (Brooklyn),
Brooklyn Academy of Global Finance,
James Madison High School (Brooklyn),
Monticello High School (Sullivan County)
and Tottenville High School (Staten Island)
attended this spring session. 

The volunteer presenters led discussions
on CPAs in industry, college life and defin-
ing tax and audit procedures, and described
what it is like to work in the accounting pro-
fession. 

“The students were very inquisitive,” said
past Manhattan/Bronx Chapter President
Barbara Marino, who was one of the
event’s organizers. 

In addition to Marino, speakers included
recently installed NYSSCPA President-elect
and Manhattan/Bronx Chapter Past
President J. Michael Kirkland; committee
co-chairs Fatime Ardolic and Steven Zelin;
other Society members Jill Harris, Don
Kiamie, Sarah Park, Rona Shor, Janet
Oberstein, Marcella Bajusz, Joseph
Maturando and Brendan Molloy; and col-
lege students Krista Levito, L’Oreal
DeMatteis and Selin Terzi. 

Following the educational sessions held at
the NYSSCPA offices, the students were
given the opportunity to tour the offices of
six local accounting firms and learn more
about the accounting profession. Deloitte,
Ernst & Young, Grant Thornton, J.H. Cohn,
KPMG, and McGladrey opened up their
offices for the student tours. Those firms, in
addition to Berdon, Pricewaterhouse-
Coopers and WeiserMazars, also made con-
tributions to support the career day event. 

The Rochester Chapter held its career day
event, which it dubs the World of
Accounting, on April 27, giving high school
students a taste of what accounting can offer
both in college and in the professional
world. 

During the daylong event, professionals,
professors and college students gave presen-

tations to the students about the accounting
profession. CPAs at Rochester-based firms
Insero & Company and Mengel, Metzger,
Barr & Co. hosted office tours and also pro-
vided speakers for the event. 

“Students get the opportunity to look out
of a 15th floor office into downtown
Rochester,” said Kenneth J. Hall, a past
Rochester Chapter president and one of the
event’s organizers. “For them, it leaves an
impression.” 

The event showcased the benefits of
studying and pursuing a career in account-
ing, which can provide an advantage in a dif-

ficult job market, said event organizers.
Speakers made presentations and talked with
students one-on-one about going to college
as an accounting major and what it is like to
work in the accounting profession. 

“We give them a good menu of different
accounting careers,” said Hall. “The volun-
teers that come and speak are very good role
models.” 

Panel speakers included board members
from the NYSSCPA Rochester Chapter
including Hall, past chapter President
Katherine Welc, past chapter President
Thomas Zuber, Higher Education

Committee member Harold Howe, Caitlin
Kelsey, current chapter President Cheryl
Yawman, Matthew Bryant, past chapter
President Bill Dresnack andMichelle Cain.
IRS Criminal Investigation Division Special
Agents, private sector accounting profes-
sionals from the Rochester area, and
accounting professors and recent graduates
from Canisius College, Rochester Institute
of Technology, St. John Fisher College and
SUNY Geneseo also gave presentations.

The event covered college academics,
mock student/recruiter interviews, discus-
sions with recent college graduates, and seg-
ments on corporate and government
accounting. 

Since the Rochester program’s inception
in 2003, nearly 1,000 students have partici-
pated in the World of Accounting event. This
year, students from the Aquinas Institute of
Rochester, Bishop Kearney High School,
Wayne High School (Ontario Center) and
the Webster Central School District partici-
pated. 

NYSSCPA chapters offer career day
events throughout the state, in addition to the
Foundation for Accounting Education’s
Career Opportunities in the Accounting
Profession (COAP) five-day summer pro-
gram aimed at recruiting young people into
the CPA profession.

rbusweiler@nysscpa.org

Past Manhattan/Bronx Promoting CPA Careers Committee Cochair Don Kiamie leads a discussion on college life with accounting students Krista Levito,
Selin Terzi and L’Oreal DeMatteis.

“We give them a good menu
of different accounting

careers. The volunteers that
come and speak are very

good role models.”
— Kenneth J. Hall, past Rochester Chapter president



Chapter Annual Summer Symposium
When: July 24–25, 8:30 a.m.–5 p.m. 
Where: Millennium Airport Hotel, 
2040 Walden Ave. 
Contact: Gregory Altman at 
galtman@somerset1.com

Valuing an Accounting Firm Succession
When: July 18, 6–8 p.m. (registration at 5:30 p.m.)
Where: NYSSCPA Conference Center, 
3 Park Ave., 19th floor 
Cost: $20 for members; $25 for nonmembers
CPE: 2 (advisory services)
Course Code: 29150304
Contact:Maya Khan at mkahn@markspaneth.com 

Ace Your Behavioral Interview
(Part of a five-session series) 
When: July 23, 6–8 p.m. (5:30 p.m. check-in)
Where: FAE Conference Center, 3 Park Ave.,
19th floor
Cost: $20 for members; $25 for nonmembers; 
$30 for walk-ins 
CPE: 2 (specialized knowledge and applications)
Course Code: 29150301

Create an Individual Development Plan
(Part of a five-session series) 
When: Sept. 25, 6–8 p.m. (5:30 p.m. check-in)
Where: FAE Conference Center, 3 Park Ave.,
19th floor 
Cost: $20 for members; $25 for nonmembers; 
$30 for walk-ins
CPE: 2 (specialized knowledge and application)
Course Code: 29150302

Developing Manager Skills
(Part of a five-session series) 
When: Oct. 22, 6–8 p.m. (5:30 p.m. check-in)
Where: FAE Conference Center, 3 Park Ave.,
19th floor
Cost: $20 for members; $25 for nonmembers;
$30 for walk-ins

CPE: 2 (specialized knowledge and application)
Course Code: 29150303

Practice Continuity and Succession
Planning Cocktail Hour
When: July 19, 5:30–8 p.m.
Where: Wickers Restaurant, 206 W. Old
Country Road, Hicksville
Cost: $20 in advance; $25 at the door
(includes beverages and snacks)
Contact: sgordon@wmrcpa.com
RSVP to contact email or make checks payable
to NYSSCPA–Nassau Chapter and mail to:
Wild, Maney & Resnick, LLP, 20 Crossways
Park North Ste. 412, Woodbury, NY 11797

Joint Young Professionals Networking Event
When: Aug. 9
Where: 56th Fighter Group, East Farmingdale
Cost: $35 per person 
Contact: Michael Elsas at 516-992-5853 

Young CPAs – Behind the Scenes and
Networking Event
A behind the scenes tour and history of
WXXI's radio and television studios
When: July 10, 5:30 p.m. (wine, beer, and food
will be served) 
Where: WXXI, 280 State St.
Contact: Christopher R. Piedici at 585-271-2300
or chris.piedici@freedmaxick.com 

Rockland County NYSSCPA Golf Clinic
When: July 13, 1–4 p.m. (please have lunch before
arrival) followed by networking and refreshments    
Where: Rockland Lake Park, Executive Course
Cost: $40 per person (includes clubs if needed) 
Contact: Mitchell Davis at 845-634-5300
x249 or mdavis@rssmcpa.com  
Make check payable to NYSSCPA Rockland and 

mail check and stub to: Mitchell Davis, CPA,
57 Heritage Drive #E, New City, NY 10956

Self Directed Leadership – Developing
Your Action Plan
Young CPA Sponsored Luncheon 
When: Sept. 7, 12–2 p.m.
Where: The Binghamton Club, 83 Front St.
Cost: $12 per person (includes lunch)
Contact: Emily Gardner at 
egardner@davidsonfox.com
RSVP by Aug. 31

Sixth Annual Atlantic City Bus Trip 
When: Aug. 9, 8:30 a.m. (please arrive by
8:15 a.m.); 7 p.m. approximate return time 
Where: Bus leaves from Luten Ave., off
Amboy Road, near Tottenville High School 
Cost: $30 per person
Contact: Rosemarie Giovinazzo-Barnickel at
rgbcpa@nysscpa.org

Litigation Readiness: Proactive/Reactive
Protocol
When: July 11, 6–9 p.m.
Where: Smithtown Sheraton, 110 Motor
Parkway, Hauppauge
Cost: $65 for members and nonmembers; 
$75 for walk-ins
CPE: 2
Course Code: 29080301
Contact: Pasquale Rafanelli at 
prafanelli@gmslny.com                                                                                 

Joint Young Professionals Networking Event
When: Aug. 9
Where: 56th Fighter Group, East Farmingdale
Cost: $35 per person 
Contact: Michael Elsas at 516-992-5853 

Effective Duty Deferral, Avoidance &
Recovery Strategies
When: July 11, 9 a.m.–12 p.m.
Where: Offices of Mohawk Global Logistics,
123 Air Cargo Road 
Cost: $40 for members; $60 for nonmember 
CPE: 3 (2 accounting, 1 specialized knowledge
and applications)
Course Code: 29090301
Contact: Stephen Gorczynski at 
sgorczynski@mtb.com

Summer Sizzler and Ethics CPE Session 
When: Aug. 21, 2 p.m.
Where: Hinerwadel’s Grove
Cost: $65 per person (includes dinner)
Contact:Karen M. Matticio at kmm@dbbllc.com 
RSVP by Aug. 13

Bankers, Attorneys and Accountants 
Golf Outing
When:Aug 27, 12 p.m. lunch (1 p.m. shotgun start) 
Where: Skenandoa Club, 7105 Norton Ave.,
Clinton 
Cost: $100 (golf); $30 (dinner only) 
Contact: Robert Ritz at rritz@darcangelo-cny.com

The Annual Golf Outing Event
When: July 10
Where: Glen Arbor Golf Club (new venue),
234 Bedford Center Road, Bedford Hills 
Contact: Jeffrey A. Schwartz at 914-286-
6908 or jeff@stantonandleone.com  

Young CPA Committee Organizational Meeting 
When: July 20, 8-9 a.m.
Where: Citrin Cooperman, 709 Westchester
Ave., White Plains 
Contact: Heather Oboda at 
hoboda@citrincooperman.com
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UTICA

WESTCHESTER

Why I’m A
Member

Name: Avril K. George-Robinson, CPA  

Joined: 2003

Chapter: Queens/Brooklyn 

Current position: Professor, Medgar Evers College of
CUNY; Independent Consultant, Accounting and Tax 

Society highlights: Queens/Brooklyn Chapter Executive
Board member, 2012; Accounting Careers and
Education Committee Chair, 2012

Hobbies/activities: Cooking, home decor, watching old
classic movies, listening to music and jogging. 

Fun fact: Her mac and cheese is famous among her
friends, family and fellow church members. 

Why I’m a member: “Being a member of the NYSSCPA has afforded me the opportunity to build a network of pro-
fessional and personal relationships, both in academia and practice. I have been able to tap into that network to
brainstorm on best practices and technical accounting and tax issues, create internship and job opportunities for
accounting students/future CPAs, and participate in collaborative publication and research. Additionally, being a
member has provided me with the opportunity to give back to my community in different ways, such as presenting
at small business workshops.” 

Personal quote: “The benefits are immeasurable—from discounts on CPE courses to car rentals. Most importantly,
you build a network of professionals both within and outside the accounting profession—an invaluable resource.” 

To become a member, visit www.nysscpa.org/join or email Cara Patterson at cpatterson@nysscpa.org.

With 28,000 members, there are 
28,000 reasons to belong. 



F rom my experience, the biggest thing I can think of nowadays is that more people are trying to balance fam-
ily life and work life, which is becoming a challenge and will continue to be a challenge, as maintaining your
license by getting enough continuing professional education credits and all the other things that go along with
being a CPA can take a lot of time. I’ve been seeing this at my own firm when I talk to colleagues and am

noticing a rise in the number of women who want to get their CPA licenses and stay in—as well as excel in—the profes-
sion. So I think that will definitely be a balancing act for sure in the coming years. 
I’d say this is a product of both the culture of the profession as well as the changes in regulations.  The increase in educa-

tion requirements definitely means that more time needs to be devoted to maintaining your license than before, and with the addi-
tional material on the exam itself, it takes more time than before to actually get licensed to begin with. I know people who have

been out of college for a couple of years, trying to get certified, and they’re having a hard time because International Financial
Reporting Standards just wasn’t as much of a focus as it is now. 
As we head into the future, a challenge that CPAs will have to face is the incorporation of IFRS into the U.S. business environment. It

can be difficult to change to new standards, so while I think it will be easier for people coming into the profession a few years from now, it
will still be a challenging transition. 

nfurr21@rochester.rr.com

T he accounting profession has become highly regulated, particularly after the passage of the
Sarbanes-Oxley Act, as well as much more scrutinized in general, especially with regard to doc-
umentation standards, which I feel has had a great impact on the profession, particularly for audi-
tors, who are facing obstacles that didn’t exist in prior generations. 

This, however, also means that, from the get-go, I learned the importance of operating in this envi-
ronment from the start of my career, as opposed to people who needed to pick it up right in the middle.
I think it was more of an adjustment for them than it was for me and my peers. While this might be a
challenge, I definitely think it’s beneficial to make sure everything is done thoroughly—going through
the work, checking things and not letting something pass just because you don’t think it’s important. I
think it definitely improves the quality of the work and makes the firm produce a better product. 

nicole.dimarino@us.pwc.com

I n my experience, as someone who is newly licensed as of a few months ago and went through the whole cer-
tification process, getting into the profession is a little more time-consuming than it was in the past. Along
with the additional educational requirements that were implemented in August 2009—when we moved to 150
credit hours in order to get licensed—the breadth of the information covered by the exam is far more exten-

sive than it was in the past. For example, International Financial Reporting Standards are now being tested. 
Beyond examinations and licensure, as an auditor, I can say that today, compared to the past, there are a lot

more regulations regarding compliance as well, such as the Sarbanes-Oxley Act, if you work with public
companies. 

As we move into the future, information technology is going to really expand in the profession, and if
trends in this area continue, there will be a lot more challenges related to how the profession can effec-
tively use this technology to best serve its clients—who will probably have increased expectations of what
we can do for them—as well as how to navigate with it, as we perform audits in an increasingly paper-
less environment.  Technical knowledge will be an increasingly large component of an audit in a world
where computers are becoming more vital to the function of industry itself. 

nbona@sedoreco.com
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T his is a hard thing to judge, because we weren’t around at the time, but if you go back years and years, a lot of the same challenges
that we face today as CPAs were also faced by the CPAs of the past. Many of the challenges we face, whether we are young or old,
just go along with the job. But I would also say that, in general, something that has become more and more of a challenge over time
is the increasing amount of professional literature we have to adhere to and keep up with, as well as the number of changes in already-

existing standards and other literature we need to keep up with, creating increased complexity. 
Of course, we face it as something that goes along with the profession―the profession and the industry that it is a part of are always

changing and you always have to keep up with those changes, but it can get to a point where it’s a little excessive. Fortunately, this is an
issue  I think a lot of people are aware of, because you’ve seen moves toward creating a method for simplification and clarification, such as
the codification of Generally Accepted Accounting Principles, as well as other endeavors along the same lines. You see it in the convergence

projects between GAAP and International Financial Reporting Standards too, moving toward a more consistent set of standards. 
As time goes on, CPAs in the future will deal with these trends of increased complexity and financial engineering, and how to

account for various derivatives. While derivatives may be industry specific, I think you’ll see them increasingly used across multi-
ple industries as companies look to hedge and as the use of derivatives becomes more mainstream. 

gwalter@cagllp.com

How are the
challenges 
you face 
as a CPA 
today different
from those 
of previous 
generations?

GREGORY WALTER
Suffolk Chapter  

The CPA Roundtable is a monthly feature where we ask CPAs from around the state to weigh in with their thoughts on an issue relevant to the profession. 
If you are interested in becoming a Roundtable participant, drop us a line at cgaetano@nysscpa.org.

As told to Chris Gaetano, 

Trusted Professional Staff

NICHOLAS P. BONA
Mid Hudson Chapter 

NICOLE M.
DIMARINO

Suffolk Chapter 

CASSIE L. FURR
Buffalo Chapter 

NO 
PHOTO
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By CHRIS GAETANO
Trusted Professional Staff

S hortly after Hurri-cane Katrina hit
New Orleans in 2005, NYSSCPA
member Melissa S. Gillespie trav-
eled to the devastated area to help

rescue countless homeless animals that had
been caught up in the storm. Operating out
of a makeshift shelter that had once been a
school, Gillespie and others from
MuttShack Animal Rescue worked togeth-
er to find dogs, cats and other homeless
pets; the volunteers  cared for the animals,
as they waited to be either reunited with
their owners or settled into new homes. 

“A lot of our time, we would spend
organizing food and blankets and beds and
toys, just caring for the dogs and cats. They
were in complete shock, so they needed a
lot of TLC,” Gillespie said. 

She helped out for five days before
going back to Long Island, bringing with
her a Chow Chow named Foxy Lady,
whose owner could no longer care for her.
Gillespie’s experiences in New Orleans
were intense, but she described them as
just one more chapter of a lifelong passion
for animal advocacy; her efforts range
from educating and advising others on ani-
mal law issues to running a nonprofit org-
anization devoted to animal welfare.
Because “animals can’t speak for them-
selves” and, as a result, “are ripe for
abuse,” Gillespie takes it upon herself to be
“the voice of the voiceless” by utilizing her
professional capabilities on behalf of
man’s four-legged friends. 

With the knowledge and skills she has
developed as a professional, Gillespie, who
is also an attorney, furthers her animal
advocacy cause by participating on the ani-
mal law committees of both the New York
City and Suffolk County Bar associations,
where each committee, among other
things, pushes for laws that take animals
into account. 

Currently, there is a bill before
Congress, which was introduced as the
Humanity and Pets Partnered Through the
Years (HAPPY) Act; if passed, this would
now allow up to $3,500 in itemized deduc-
tions a year for pet expenses for “qualify-
ing” pets (basically, true pets versus those
owned for business or lab research rea-
sons). She pointed out that people can
spend a lot of money taking care of their

pets, many of which may as well be family
members. 

Recently, there was also a court case
decided in favor of allowing expenses
incurred while volunteering for a legiti-
mate 501(c)(3) organization. In June 2011,
the Van Dusen v. Commissioner decision
allowed a woman to take as charitable
deductions unreimbursed expenses that she
incurred while operating  a foster home for
approximately 70 feral cats with a legiti-
mate 501(c)(3) animal rescue group. It was
a victory for those who foster pets in that it
allows the deduction of out-of-pocket
expenses that can be demonstrably linked

to volunteer work for 501(c)(3) organiza-
tions, said Gillespie.

“It takes everything: It takes people
doing hands-on rescue work; running non-
profits; rescuing the animals in shelters;
working with cats and doing
trap/spay/neuter and return (not release);
and going all the way up the chain to attor-
neys doing legislation for animals,” she
said. “It’s just really important, so I do a
little bit of each.”

Along with serving on the animal law
committees, Gillespie works with New
York Saint Bernard Rescue (“I’ve always
had St. Bernards”) and, for the past two
years, serves as the executive director of
the Pioneers for Animal Welfare Society, a
nonprofit organization that runs a number
of programs aimed at promoting animal
welfare throughout Long Island. It pro-
vides pet food to various animal rescue
organizations, financial assistance toward

veterinary care to those who can’t afford it,
runs trap/spay/-neuter programs to lower
the population of feral animals, and gives
pet food to seniors and lower-income indi-
viduals who might have difficulty taking
care of their pets, in order to help avoid
separation of the pets from their owners. 

“With what’s going on with housing and
the economy, people are giving up their
animals … and people downsizing can’t
always move into a new apartment with a
[big dog],” she said. 

This connection between senior citizens
and pets—and how the relationship can
benefit both parties—is something that

Gillespie is keenly interested in. And
because senior advocacy is another of her
passions, she has also launched programs
such as Seniors for Seniors, which utilizes
volunteers to help senior citizens take care
of their pets. Volunteers might walk the
dog or change the kitty litter, so that sen-
iors can maintain their relationship with
their pets even in old age.

“The relationship between the senior
and a dog or cat is so beneficial,” Gillespie
said. “The fact is, it’s so important for sen-
iors; it reduce[s] blood pressure and keeps
depression at bay.” 

PAWS also engages in senior advocacy
by working to convince nursing homes to
allow pets to move in with their senior
guardians because, many times, seniors
taking up residence in these facilities must
give up their animals, Gillespie said.
PAWS also tries to match seniors with
older pets because a senior pet is a perfect

companion to a senior citizen, Gillespie
added. The organization even tries to find
homes for senior animals due to the death
or disability of a senior guardian. If the
senior dies or becomes disabled and does-
n’t have anyone to take care of the pet, the
animal usually goes to the local shelter
where the chances of being euthanized are
high, especially if the pet is a senior itself.
Adoption, she said, is a win-win situation
for everyone: The animal gets a new home
and the senior gets a new pet, and both can
keep each other company in their golden
years. 

Gillespie regularly lectures on how pets
factor into estate planning, which, she said,
is something that not every CPA or lawyer
considers when advising clients, much to
the detriment of the client’s animals. 

“People say ‘Oh, my kids will take care
of them, or my sister,’ and the sad reality
is, it rarely happens. The animal is usually
taken directly to the shelter,” Gillespie
said. 

But with a little proper planning, these
situations can be avoided. Gillespie always
recommends pet trusts to her clients,
which can provide for a pet’s care in the
event of the owner’s death or incapacity.
When setting up a pet trust, the most
important thing is to also appoint a
guardian who can take care of the pet after
the owner passes on, she said. She has seen
unfortunate situations when people don’t
do this. 

“People say to me, ‘Yeah, I left $10,000
to my daughter or my friend to take care of
my animal,’” Gillespie said. “And people
don’t want to believe this but … what I
have seen happen (or read) is: They take
the money and then take [the pet] to a shel-
ter.”  

Although she gets frustrated sometimes
when she sees the way people regard ani-
mals, saying that some people “treat ani-
mals like furniture” and forget that they’re
living beings, Gillespie continues on with
her work. What keeps her going, she said,
is the knowledge that what she does—even
if it seems small—can make a big differ-
ence down the road. 

“You can’t change everything, but if you
can change one life, it makes it worth-
while,” Gillespie added. 

cgaetano@nysscpa.org
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CPA strives to protect pets through advocacy 

“It takes everything: It takes peo-
ple doing hands-on rescue work;
running nonprofits; rescuing the
animals in shelters … and going
all the way up the chain to attor-
neys doing legislation for animals.

I do a little bit of each.” Melissa S. Gillespie

Look for on the Web

A new online edition of The Trusted Professional
Visit www.trustedprofessional.com



By PATRICIA A. JOHNSON
Buffalo Chapter President 

A t our chapter’s organizational
meeting on June 6, we shared
ideas on how to make this anoth-
er successful and productive year

for the chapter. NYSSCPA
Vice President David
Evangelista and society staff
joined us for the meeting. In
keeping with our major goal
of involving more profession-
als in chapter activities, plans
are already underway for a
networking event showcasing
committee goals and opportu-
nities. A continuing profes-
sional education (CPE) series
on fraud or technology is also in the
works for the upcoming fiscal year. 

On July 7–8, members of the Young
CPAs Committee will give back to the
community by once again helping to
maintain the financial integrity of the
Taste of Buffalo event by counting the
money raised that weekend. Taste of
Buffalo, the largest two-day food festival
in the United States, has become a
favorite activity for the committee, giv-
ing volunteers a chance to help out while
getting the opportunity to catch up with
colleagues and friends. With this in
mind, we should all take some time to
give back to our community through vol-
unteer work. 

Another quickly approaching event is
our 10th annual Summer Symposium on
July 24–25, organized by the chapter’s
Accounting and Auditing Subcommittee,
and led by Patricia A. McGrath. The
committee put together an outstanding
collection of topics and speakers for this
year’s event. The past success of the

Summer Symposium has made it possi-
ble for the chapter to award three $2,500
scholarships to Buffalo-area students. We
welcomed these students at a recent
board meeting and gave them the oppor-
tunity to get a “behind-the-scenes” view
of chapter governance. The chapter

scholarships were awarded
through the Foundation of
Accounting Education to
Michael Carrig of Canisius
College, Diana Derr of SUNY
Fredonia and Amber Shields of
SUNY Buffalo.

We hope that these upcoming
events will prove just as suc-
cessful as those we held this past
June, such as our annual
Bankers and CPAs networking

mixer, held at Frank Lloyd Wright’s
Fontana Boathouse.  Thank you to Paul
E. Kiel and the Cooperation with Risk
Management Committee for their efforts
in making this a great event. Our chapter
also held its annual Career Opportunities
in the Account-ing Profession (COAP)
program in June. This program gives
high school students the opportunity to
learn about the accounting profession by
participating in a weeklong series of
events, highlighted by visits to New Era
Cap Co., Lumsden McCormick and
PricewaterhouseCoopers. Once again,
Ann Burstein Cohen, chair of the chap-
ter’s COAP Coordinator subcommittee,
and its members have done a spectacular
job in creating increased awareness and
interest in the accounting profession.

If you have ideas or concerns, or would
like to get more involved in the chapter,
please reach out either to me, at the email
below, or to the other chapter officers. 

johnsonp@canisius.edu 

By WILLIAM F. BERARDI
Mid Hudson Chapter President 

A s I begin my term as president of the
Mid Hudson Chapter—which includes
Dutchess, Orange, Putnam,
Sullivan and Ulster counties—

and serve on the chapter’s Executive
Board for the seventh time, I realize
more and more how valuable it is for
members of our profession to partici-
pate on the chapter level. It gives them
a chance to interact and share experi-
ences, which enhances their ability to
better serve their clients and help fulfill
the core values of the Society: integri-
ty and objectivity, commitment to eth-
ical and practice standards, responsive and
directed resources for members, promotion of
lifelong learning and professional competence,
a sense of community and sharing of informa-
tion, and recognition of our commitment to
serve the public.

I look forward to the success of our upcom-
ing Bankers and Attorneys Reception on Oct.
23 at The Grandview in Poughkeepsie, to help
benefit Toys for Tots. The event will feature for-
mer Mets and Yankees baseball star Darryl

Strawberry as a guest speaker. Our active
Young CPAs Committee—which held its third
annual Golf Clinic on June 8—will also partic-
ipate. For more details, visit our chapter’s Web
page: www.nysscpa.org/midhudson.

As the new fiscal year com-
mences, I would like to say thank-
you to all the members who have
participated in our education semi-
nars; our Estate Planning Seminar
and College Scholarship Awards
Dinner held on May 8, where the
highest achieving college account-
ing students were awarded with
scholarships; our 33rd annual Golf
Invitational on May 14 that benefit-
ed the Food Bank of the Hudson

Valley; and our valuable COAP program,
which kicked off on June 22 at SUNY New
Paltz. I sincerely appreciate what every one of
our chapter members has done to further the
Society’s goals of advocacy, professional com-
petency, public trust, recognition and visibility,
and recruitment and retention, and I look for-
ward to working with all of you to continue to
strive toward achieving these goals.

bberardi@hvc.rr.com 
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Chapter begins planning
for upcoming term
By JACQUELINE E. MILLER
Adirondack Chapter President 

I would like to introduce
myself to you as the new
president of the Adir-
ondack Chapter. I am a

CPA and a partner at Pinto
Mucenski Hooper VanHouse
& Co., Certified Public
Accountants, PC in Potsdam,
N.Y. At a young age, I was
inspired by a CPA in
Johnstown, N.Y., and now I
hope the chapter can be a role
model for others by encouraging young
individuals to pursue accounting. 

On behalf of our chapter, I would like
to express my sincere appreciation for
Past President Barbara L. Montour’s
service and dedication to this organiza-
tion. I look forward to the successes and

challenges that this year promises to
bring. My goal for the year is to add and
modify chapter events, and promote par-

ticipation of members. 
Executive Board members

established the chapter’s fall
schedule for continuing profes-
sional education (CPE) events
and discussed new, innovative
ideas for the upcoming year dur-
ing the chapter’s annual organi-
zational meeting, held on June
12, in Lake Placid, N.Y. We
would like to organize a joint
NYSSCPA chapter event, and I

welcome interested chapters and individ-
uals to contact me at the email below
with their ideas. 

jmiller@pmhvcpa.com

FROM THE

PRESIDENT

Dedication of members
leads to chapter success 

FROM THE

PRESIDENT

MID HUDSON

Through member participation, 
chapter demonstrates Society’s values

FROM THE

PRESIDENT

NASSAU

Nassau inducts new leaders,
announces summer events
By LISA A. HAYNIE 
Nassau Chapter President 

In 1998, Micky Levine was installed as the
Nassau Chapter’s first woman president.
Fourteen years later, on May 3, I was hon-
ored to be installed as the second

woman president of the chapter at our
annual dinner. Other officers installed
that evening included President-elect
Scott Sanders, Vice President
Robert Barnett, Treasurer Philip H.
Kanyuk and Secretary Lynne M.
Fuentes. We are privileged to have an
outstanding Executive Board to work
with this year, which includes Abby
Lucrezia, Robert L. Goldfarb,
Christine P. Hallahan, Cynthia Sze,
Anthony Basile, Joel C. Dressner, Howard
H. Fine and Geri A. Gregor. We also honored
Craig R. Morris with the Distinguished
Service Award and Arlene Isaacs-Lowe with
the Sam Traum Award for their outstanding
years of service to our chapter.  I would also
like to thank Ronald M. Finkelstein for
preparing me for my term as president, and I
look forward to working with the officers and
Executive Board. 

This June, our chapter held two very suc-
cessful events. The Ellen Gordon CPAs 4(a):
Cause 5K Run/Walk to End Hunger was held at
Wantagh Park. The National Conference of
CPA Practitioners (NCCPAP) joined us in rais-
ing money for Island Harvest to stamp out
hunger on Long Island. I would like to thank
Roy B. Massa, John Barone, Raymond W.
Floch, Nancy G. Shapiro, Christopher A.

Schreiber, Robert L. Goldfarb and Ronald M.
Finkelstein for planning this successful event.
We believe in giving back to the community,
and this was a great way for CPAs and their
families to participate and raise money for a
much needed cause.

On June 18, our chapter also host-
ed its annual golf outing at the North
Hills Country Club. Neal Korenberg
and his tireless team of organizers,
which included Carol Pinto,
planned a great professional net-
working and fun day which was
enjoyed by all. 

In August, we will be hosting,
along with the Suffolk Chapter, a
joint young professionals networking
event and invite the Nassau and

Suffolk young attorneys from the bar associa-
tion, as well as young professionals from the
Risk Management Association.

A joint meeting with the Suffolk Chapter,
held on Sept. 19 at the Crest Hollow Country
Club, is your next opportunity to network with
bankers. Mark your calendars, and we look for-
ward to seeing you there.

0 The Nassau Chapter Executive Board is
here to serve the CPA community. We are look-
ing to host more joint meetings with other pro-
fessional organizations this year, and will strive
to continue to reach out to the younger staff and
professionals of our chapter. Our goal is to get
them more involved, and give them the oppor-
tunity to develop both personally and profes-
sionally. 

lisahaynie@kbktaxlaw.com 

FROM THE

PRESIDENT



By DAVID R. HERMAN
Rockland Chapter President 

M ay and June included some very
successful events for the chapter.
For those of you who missed
them, here’s a recap: On May 17,

we held a seminar on estate planning and
long-term care, which featured informative
speakers and resulted in many
excellent reviews from partici-
pants; more than 40 individuals
attended the event. Both the
Employee Benefit Plans Seminar,
held on June 5, and the Labor and
Employment Law Seminar, held
on June 14, also saw outstanding
attendance from our members;
about 40 participants attended
these events as well. 

Looking forward, our Young
CPAs Committee has organized a golf clinic
that will feature professional trainers for 
a three-hour session; it will take place on
July 13 at Rockland Lake State Park, and I
encourage all interested members to visit our
chapter webpage (www.nysscpa.org/rock-
land) to access the registration link. We also
have several all-day seminars planned that
I’m certain will draw tremendous atten-
dance. On Aug. 9, we will be holding our

all-day IRS seminar at Rockland
Community College, where IRS agents from
various departments will come to speak on
their topics of expertise. And for the first
time, we will host a two-day tax update sem-
inar scheduled for December 5–6, also at
Rockland Community College. This seminar
will include tax updates for individuals and
corporations from New York, New Jersey

and Connecticut, and the New York
City Department of Finance. There
will also be a federal update on
individuals and corporations with a
presentation from the New York
State Workers’ Compensation
Board on compliance issues. I will
update you on the details as we fur-
ther confirm our schedule.

As always, this chapter needs
volunteers. Although we have
many good members on the board,

we can always use more ideas for future
seminars. If you have any thoughts on topics
or have an idea for a speaker, feel free to
contact me at the email address below, or e-
mail Past President Shari E. Berk, who con-
tinues to help plan chapter seminars. Have a
great summer, everyone!

davecpapc@aol.com 
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Chapter plans future events
while recalling past success

Event brings together generations
of past presidents 

Chapter kicks off an event-filled year 
By STEPHEN T. SURACE 
Utica Chapter President

As I assume the role of Utica Chapter pres-
ident for the second time, I want to thank
chapter members for all of
their support during my first

term as president. The Utica Chapter
Executive Board and I have invested
substantial time and effort in awaken-
ing our sleepy chapter and making it
better for all of our members. I am
hopeful that we have met your expec-
tations by bringing quality continuing
professional education (CPE), volun-
teer opportunities, and social and net-
working events to the chapter. 

We have already kicked off this
year with two successful CPE events and have
many more planned.  Mark your calendars for
a few upcoming social events, such as our
Bankers, Attorneys and Accountants Annual
Golf Outing on Aug. 27. The event sold out last
year, so be sure to make your reservations as

soon as possible. We also plan to continue rais-
ing money for our accounting scholarships in
order to enroll local accounting students in the
NYSSCPA. 

On Aug. 16, we are volunteering at Saranac
Thursday, a weekly summer event
that features concerts and various
other events at the F.X. Matt Brewing
Company. I encourage you all to
come out and support your CPA
peers and the United Way. Lastly, we
are planning two eight-hour CPE
events for the fall: an accounting and
auditing update and a course on pass-
through entity taxation. I recommend
that members leave their CPE options
open and consider attending these
events, which have been regarded as

high-quality local programs in the past.
Remember to check the chapter website,
www.nysscpa.org/utica, for updates on these
events, and I hope to see you there.

ssurace@adjustersinternational.com 

With commitment, professionalism and passion,
chapter strives for most successful year yet
By STEVEN A. STANEK
Syracuse Chapter President

A s I start my term as chapter president,
I would like to briefly introduce
myself to those who don’t know me
well. I work as a tax manager at

Daley, LaCombe & Charette, P.C., in
Manlius. Throughout my career, I
have been very lucky to have
worked with and mentored many
professional and dedicated CPAs.
My participation in the NYSSCPA
has enriched my professional
experiences, and I look forward to
making those same opportunities
available to all of our chapter’s
members. With that in mind, I am
excited to lead our chapter into a
very successful year. 

First, I would like to thank past chapter
president Anthony T. Abboud for all of his
help and guidance during my transition to
president. He did a great job as president and
he continues to participate on the chapter’s
Executive Board. I would also like to thank
all of the Executive Board members and
committee chairs who agreed to serve their
chapter, including this year’s officers:
President-elect Michael J. Laquidari, Vice
President Todd Klaben, Treasurer Jamie L.
Keiser, and Secretary Karen M. Matticio. I
look forward to working with all of them
over the next year. Our Executive Board also
has representatives from many firms that
service the Syracuse area, and I hope this
will continue to strengthen our chapter’s
yearly events and bring in ideas for exciting
new programs. 

Next, I want to update members on some
of our recent chapter events. We held our
annual Organizational Meeting on May 24,
at the offices of Testone, Marshall &
Discenza, CPAs. With a large turnout of offi-
cers, Executive Board members and com-
mittee chairs at the meeting, we started off
the upcoming year on a strong note. The

event’s attendees displayed the
commitment, professionalism and
passion that I hope to see in all
members of the Syracuse Chapter. I
would like to especially thank Todd
Klaben and the wonderful staff at
Testone, Marshall & Discenza,
CPAs for their help in making the
Organizational Meeting a success. 

Our first event of the new fiscal
year was the annual Golf Outing,
held on June 25, at Beaver

Meadows Golf and Country Club in Phoenix.
As usual, Madelyn H. Hornstein did an out-
standing job organizing this event. She has
chaired this event for several years, and with
each year the event gets better and better. If
you did not have a chance to join us this year,
consider attending in the future. This outing
offers a great opportunity to network with
other chapter members, as well as with many
of Syracuse’s financial leaders. Thank you,
Madelyn, for your continued support. 

The chapter has many events planned for
this year, so be sure to check our chapter Web
page (www.nysscpa.org/syracuse) for
updates. I encourage chapter members to con-
tact me at the e-mail below with any concerns
or new ideas. Let’s make this year one of the
most successful yet for the Syracuse Chapter. 

sstanek@dlccpas.com 
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By CHRIS GAETANO
Trusted Professional Staff

T he NYSSCPA Suffolk Chapter cele-
brated its 41-year history by honoring
26 of the 36 still-living past presidents
at a daylong event that featured lunch,

golf, cocktails and dinner. 
The event, held on May 31, was organ-

ized by immediate Past President Harold
Deiters, who began its planning when his
predecessor, Paul Becht, was installed as
the 39th chapter president. When he
assumed the presidency, Deiters decided
that the chapter should hold a celebration
commemorating this milestone. 

“The purpose behind it was to not only cel-
ebrate that the chapter was 41 years old, but
to honor the first president, Sam Person, and
the group of men who started the chapter,” he
said. “A lot of it was centered around that.” 

Upon his installation as chapter president,
Deiters began reaching out to the 36 still-liv-
ing chapter presidents. 

“I didn’t think we did a great job at
keeping past presidents involved and I
wanted to change that, so right from our
membership meeting last year I started
inviting past presidents, and they started
coming,” he said. “I respected the fact that
they came before me, and I knew that they
had a lot to offer and there was a lot to
learn from them. I just had to listen.” 

Person returned for the event and recalled
how the Suffolk succession began. 

“It was an idea whose time had come,
with the eastward movement to Suffolk
County and the changing demographics of
Long Island,” Person said. “Even though I
have been in the background for many years
now, I am proud to see the evolution and
success of the chapter.” 

Past President Howard Levy, the chap-
ter’s sixth president in 1978, has since
moved to Las Vegas, but he returned to
Suffolk on May 31. He still credits his years
leading the Suffolk Chapter as the most
developmentally significant in his profes-
sional life. 

“They gave me poise and confidence, both
as a CPA and with regard to … organization-
al leadership activities, of all kinds, that I
have ever participated in since,” Levy said. 

George Foundotos—who served as the
17th chapter president in 1989 and still
remains active in both the chapter and the
Society—talked about the important role
that the Suffolk Chapter plays for its mem-
bers. He also reminisced about the days
before the chapter’s formation. 

“Truth be told, the Nassau folks were a
tight-knit group of high-caliber professionals,
and they simply did not know who this quiet,
shy kid was,” Foundotos said. “I felt so com-
pletely out of place, like a poor relation or a
country bumpkin from the sticks of Suffolk. I
told my tale of woe to my mentor, Sam Person.
He immediately grabbed a hold of the idea and
started the process of our chapter formation.”
Cynthia Barry, who served as chapter

president in 2008, also spoke at the event.
As president, she launched the chapter’s
Young CPAs Committee, which Deiters
said has become a model for other chapters.
Barry also kicked off the chapter’s Toys for
Tots program, Deiters noted, which is now
the largest collector in New York State.
NYSSCPA immediate Past President
Richard E. Piluso and NYSSCPA
Executive Director Joanne S. Barry also
spoke at the event.  

Interacting with all of the chapter’s past
presidents at the event gave Deiters a feeling
of community and solidarity with them,
which he said is important when you’re in
such a competitive profession. 

“We’re all supposed to be competitors, so
it was nice [that] we have a chapter and a
Society like this, where we can all come
along and be friends,” he said. 

Deiters said his only regret is that he did
not have more time to enjoy the night, as he
was often too busy running things to sit down
and talk to everyone. While it was originally
envisioned as a one-time event, Deiters said
that the response was so positive that he is
considering holding it again next year. 

“Given the momentum now that everyone
experienced this year … it’s just going to get
bigger and better,” Deiters said. 

cgaetano@nysscpa.org

For photos from this event, visit our Flickr
page at www.flickr.com/photos/nysscpa/



TAXATION
07/12
Key Individual Tax Planning Strategies:
Reviewing the 1040 Tax Return
With significant tax changes now in place and additional
ones looming in 2013, clients need to review their best
options for action. This coursewill reviewwhat clients
can do before the law changes, as well as what they can
do now to take advantage of the future tax environment.
T/4 33634381
Buffalo/Niagara Marriott
Surgent McCoy CPE LLC
$170\$235

07/12
Estate Planning: What to Do in 2012
This course explores what clients can do to achieve
both estate and income tax objectives by taking
advantage of increased exclusions and lower tax
rates before the law changes in 2013.
T/4 33635381
Buffalo/Niagara Marriott
Surgent McCoy CPE LLC
$170\$235

08/09
Hot IRS Tax Examination Issues
for Individuals and Businesses
CPAs need clients to understand that documenta-
tion and procedures are necessary to substantiate
what IRS auditors are pursuing. This course will
explore high audit risk areas and ways to help
clients through an IRS audit.
T/8 33643381
Buffalo/Niagara Marriott
Surgent McCoy CPE LLC
$335\$460

08/14
Multistate Taxation of Corporations:
Theory, Practice, and Compliance
Recent economic turmoil in the U.S. economy has
caused a search for revenue by most states. This
program explains and illustrates how to avoid
becoming subject to excessive state taxation.
T/8 34643381
Buffalo/Niagara Marriott
Nichols Patrick CPE, Inc.
$335\$460

ACCOUNTING
07/12
UPMIFA and Accounting for Endowment Funds
(WEBCAST)
Now that New York State has passed the Uniform
Prudent Management of Institutional Funds Act

(UPMIFA), not-for-profit entities are required to com-
ply with new accounting rules. This session reviews
accounting for endowment funds, discusses UPMIFA
(NYPMIFA in New York State), and reviews the
endowment accounting and disclosure requirements
found in the Accounting Standards Codification.
AC/1, SK/1 35111344
Foundation for Accounting Education
$75\$100

07/12
Functional Expense Reporting and Allocation
for Not-for-Profit Entities (WEBCAST)
Generally accepted accounting principles contain
many requirements, with respect to expense report-
ing by nonprofit entities. This session will review
these standards and discuss the variety of methods
for allocating expenses to functions, such as pro-
grams, management, and fund-raising.
AC/1 35111345
Foundation for Accounting Education
$45\$70

08/09
Construction Contractors Accounting,
Consulting, and Taxation Conference
AC/2, SK/2, T/4 25540311
FAE Conference Center
Foundation for Accounting Education
$335\$460

08/09
Construction Contractors Accounting, Consulting,
and Taxation Conference (WEBCAST)
AC/2, SK/2, T/4 35540311
Foundation for Accounting Education
$235\$360

08/14
Forensic Accounting Investigative Practices
This course builds upon the knowledge gained in the
AICPA courses, “Common Frauds and Internal Controls
for Revenue, Purchasing and Cash Receipts,” and “The
Top Ten Fraud Schemes: How to Detect and Prevent
Them,” which address how numerous fraud schemes
are perpetrated and how they can be prevented and
detected. It provides an in-depth description of the
methods used by forensic and/or investigative account-
ants to conduct financial fraud investigations.
AC/8 32891311
FAE Conference Center
AICPA
$335\$460\$305\$430

AUDITING
07/17
FAE’s Understanding and Implementing
the New Clarified Auditing Standards
The clarified auditing standards are effective for your
2012 audits. Are you prepared for the impact these new
auditing standards will have on your audit practice and
methodologies? This new course is designed to help
you educate and train your staff for a smooth transition.

AU/4 31206311
FAE Conference Center
Foundation for Accounting Education
$170\$235

07/17
FAE’s Understanding and Implementing the
New Clarified Auditing Standards (WEBCAST)
AU/4 35206311
Foundation for Accounting Education
$170\$235

SPECIALIZED KNOWLEDGE
AND APPLICATIONS

07/12
UPMIFA and Accounting for Endowment Funds
(WEBCAST)
See course listing under Accounting.

07/19
Hedge Funds and Alternative Investments
Conference
SK/8 25530311
New York Marriott Marquis at Times Square
Foundation for Accounting Education
$385\$510

07/19
Hedge Funds and Alternative Investments
Conference (WEBCAST)
SK/8 35530311
Foundation for Accounting Education
$285\$410

08/07
Excel PivotTables for Accountants: Part 1
PivotTables are useful features of Excel, yet few
accountants use them in their day-to-day activities.
This course will begin with basic PivotTables and
progress to advanced PivotTable topics.
SK/4 34415311
FAE Conference Center
K2 Enterprises Inc.
$170\$235

08/07
Cloud Security and Compliance:
What’s Your Responsibility?
Moving data to the cloud in no way reduces the CPA’s
legal or ethical responsibilities, with respect to the
need to keep confidential information secure. It is the
responsibility of the CPA to manage and maintain it in
a secure manner. This seminar will establish exactly
what the CPA’s responsibility is and how to fulfill it.
SK/4 34413311
FAE Conference Center
K2 Enterprises Inc.
$170\$235

08/08
Advanced Excel
This course is designed to take experienced, self-

taught Excel users to the next level. It provides real-
world examples developed by accountants for
accountants. The session is for extensive Excel
users and includes coverage of features found in
Excel 2003, 2007, and 2010.
SK/8 34496311
FAE Conference Center
K2 Enterprises Inc.
$335\$460

08/09
Construction Contractors Accounting,
Consulting, and Taxation Conference
See course listing under Accounting.

08/09
Construction Contractors Accounting,
Consulting, and Taxation Conference (WEBCAST)
See course listing under Accounting.

08/13
Internal Control Essentials for Financial
Managers, Accountants, and Auditors
This course gives participants a solid understanding
of systems and control documentation, and introduces
them to basic tools used to document an accounting
process. Participants will identify the risks of errors
and fraud in the accounting system and the pres-
ence—or absence—of compensating controls.
SK/8 32185311
FAE Conference Center
AICPA
$335\$460\$305\$430

TAXATION
07/12
Determining How Much Money You Need
to Retire, and Tax Ideas and Money
Management in Retirement
The purpose of this course is to give CPAs the tools and
knowledge required to help their clients implement tax-
effective investment and portfolio strategies for suc-
cessful wealth accumulation and real after-tax retire-
ment income maintenance. The course discusses spe-
cific investment tax planning and money management
issues and topics, both before and after retirement.
T/8 33642311
FAE Conference Center
Surgent McCoy CPE LLC
$335\$460

07/24
Passive Foreign Investment Companies,
Including Form 8621
This course reviews the rules of PFICs in order to
determine if your client is invested in one, and teach-
es you how to complete the applicable tax form.
T/2 27133303
FAE Conference Center
Foundation for Accounting Education
$45\$65

MANHATTAN/BRONX

AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are: 8-hour course 16-hour course

A member of both AICPA and NYSSCPA: $305 $475

Only a member of the NYSSCPA: $335 $535

Only a member of the AICPA: $430 $600

A member of neither AICPA nor NYSSCPA: $460 $660

For 4-hour courses, see course description for price information.
For details, refer to the registration information on www.nysscpa.org.

According to NewYork State Regulations,
courses may only be categorized as the
following fields of study for CPE accreditation:

Accounting AC
Advisory Services AD
Auditing AU
Ethics E
Specialized Knowledge SK
Taxation T

Courses that have a concentration in more
than one field of study are labeled with the
quantity of credits that apply to each category.

Now that FAE’s paperless initiative—FAE registrants receive course materials via email—has been successfully implemented, almost all FAE events will
continue to be paperless. Please pay special attention to your emails, confirmations and other notices from FAE so that you can access course materials.

For July 12, 2012, through August 14, 2012

FAE LISTINGS

Date
Course Title
Course Description
Field of Study Course Code
Site
Developer
Member Fee/Nonmember Fee

KEY
GEOGRAPHIC

FIELD OF STUDY

AREA
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08/14
Partnership and LLC Taxation:
Advanced Issues
This course prepares you to help
your clients plan partnership and
limited liability company transac-
tions in order to minimize taxes.
T/8 23606351
Doubletree Hotel (formerly the
Wyndham)
Nichols Patrick CPE, Inc.
$335\$460

SPECIALIZED
KNOWLEDGE AND
APPLICATIONS

07/15–07/17
Young CPA Conference
SK/16 25000342

Turning Stone Resort & Casino
Foundation for Accounting Education
$423\$548 (Includes Sunday
and Monday Overnight Rooms)

07/15–07/17
Young CPA Conference
SK/16 25000343
Turning Stone Resort & Casino
Foundation for Accounting Education
$324\$449 (Includes Sunday
Overnight Room)

07/16–07/17
Young CPA Conference
SK/16 25000344
Turning Stone Resort & Casino
Foundation for Accounting Education
$324\$449 (Includes Monday
Overnight Room)

07/16–07/17
Young CPA Conference
SK/16 25000341
Turning Stone Resort & Casino
Foundation for Accounting Education
$225\$350 (No Overnight
Rooms)

TAXATION

08/06
Accounting Methods: 130
Options for Federal Income
Tax Reporting
The course will review how CPAs
who provide tax services to busi-
ness clients must evaluate
accounting methods in order to
respond to changing accounting
standards and business methods.

T/8 34604331
Doubletree Hotel Tarrytown
Nichols Patrick CPE, Inc.
$335\$460

For more information about FAE
programs, visit www.nysscpa.org
or call 800-537-3635.
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07/24
Passive Foreign Investment
Companies, Including Form
8621 (WEBCAST)
This course reviews the rules of
PFICs in order to determine if
your client is invested in one, and
teaches you how to complete the
applicable tax form.
T/2 37133303
Foundation for Accounting Education
$45\$65

07/25
Closely Held and Flow-Through
Entities Conference
T/9 25602311
FAE Conference Center
Foundation for Accounting Education
$335\$460

07/25
Closely Held and Flow-Through
Entities Conference (WEB-
CAST)
T/9 35602311
Foundation for Accounting Education
$235\$360

07/26
Tax Planning for Individuals
Conference
T/8 25620312
New York Marriott Marquis
at Times Square
Foundation for Accounting Education
$385\$510

07/26
Tax Planning for Individuals
Conference (WEBCAST)
T/8 35620312
Foundation for Accounting Education
$285\$410

08/07
Partnership and LLC Taxation:
Advanced Issues
This course prepares you to help
your clients plan partnership and
limited liability company transac-
tions in order to minimize taxes.
T/8 23606311
FAE Conference Center
Nichols Patrick CPE, Inc.
$335\$460

08/09
Construction Contractors
Accounting, Consulting,
and Taxation Conference
See course listing under Accounting.

08/09
Construction Contractors
Accounting, Consulting,
and Taxation Conference
(WEBCAST)
See course listing under Accounting.

ACCOUNTING
07/27
IT: Risks and Controls in
Traditional and Emerging
Environments
Accounting transactions and other
types of processing are conducted
in a variety of IT environments. This
course will cover topics associated
with the Internet and cloud comput-
ing, testing procedures, manage-
ment controls, electronic evidence,
COSO IT controls, and the most
recently ranked top IT technologies.
AC/4, AU/4 32883371
Holiday Inn Rochester Airport
AICPA
$335\$460\$305\$430

AUDITING
07/27
IT: Risks and Controls in
Traditional and Emerging
Environments
See course listing under Accounting.

TAXATION
07/13
Determining How Much
Money You Need to Retire,
and Tax Ideas and Money
Management in Retirement
The purpose of this course is to
give CPAs the tools and knowl-
edge required to help their
clients implement tax-effective
investment and portfolio strate-
gies for successful wealth accu-
mulation and real after-tax retire-
ment income maintenance. The
course discusses specific invest-
ment tax planning and money
management issues and topics,
both before and after retirement.
T/8 33642371
Holiday Inn Rochester Airport
Surgent McCoy CPE LLC
$335\$460

07/31
Choosing the Best Entity
Structure Under the New
Tax Law in 2012
By comparing and contrasting
the tax aspects of C corpora-
tions, S corporations, partner-
ships, sole proprietorships, and
limited liability companies, this
course focuses on planning
opportunities and potential pit-
falls in developing a business
structure.
T/8 33632371
Holiday Inn Rochester Airport
Surgent McCoy CPE LLC
$335\$460

TAXATION
07/13
Estate Planning: What to
Do in 2012
This course explores what
clients can do to achieve both
estate and income tax objectives
by
taking advantage of increased
exclusions and lower tax rates
before the law changes in 2013.
T/4 33635321
Melville Marriott Long Island
Surgent McCoy CPE LLC
$170\$235

07/13
Key Individual Tax Planning
Strategies: Reviewing the
1040 Tax Return
With significant tax changes now
in place and additional ones loom-
ing in 2013, clients need to review
their best options for action. This
course will review what clients
can do before the law changes,
as well as what they can do now
to take advantage of the future tax
environment.
T/4 33634321
Melville Marriott Long Island
Surgent McCoy CPE LLC

$170\$235

TAXATION
08/10
Advanced Technical Tax Form
Training: Form 1040 Issues
This course will cover the practi-
cal and complex issues in deal-
ing with difficult tax return mat-
ters and assisting the CPA firm in
planning effectiveness and pro-
ductivity in these areas, as well
as avoiding costly mistakes when
facing complicated 1040 issues.
T/8 33640351
Doubletree Hotel (formerly the
Wyndham)
Surgent McCoy CPE LLC
$335\$460

SUFFOLK

SYRACUSE

UTICA

WESTCHESTER

ROCHESTER

FAE 2012 Conferences

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

Build a stronger foundation
of skills with insights on:
� The banking and bonding perspective

� How ESOPs work and how they can help your clients

� Accepted methodologies of allocating indirect costs

� Impact of recent GAAP developments

� Using analytics in a contractor’s audit

� Effects of recent federal and sales tax developments

Expanding Your Construction Accounting Infrastructure

Thursday, August 9, 2012
FAE Conference Center

3 Park Avenue, at 34th Street
19th Floor

NewYork, NY 10016
8:20 a.m.–4:50 p.m.

Construction Contractors Accounting,
Consulting, and Taxation Conference

To Register for the Live Webcast:
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

For More Information and to Register for This Conference:
Visit www.nysscpa.org/construction or call 800-537-3635.FAE

YEARS 1972-2012 

Your Partner in Educational Excellence

40

Register Today!

Course Code: 25540311 (In-Person);
35540311 (Live Webcast)

CPE Credit Hours: 8: 2 hours Accounting;
2 hours Specialized Knowledge and Applications;
4 hours Taxation

Field of Study: Accounting; Specialized
Knowledge and Applications; Taxation

In-Person Member Fee: $335;
Nonmember Fee: $460

Live Video Webcast Member Fee: $235;
Nonmember Fee: $360

Registration Details:

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.
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PROFESSIONAL OPPORTUNITY | BUSINESS | TAX CONSULTANCY | LEGAL | MARKETING | EDUCATION | PEER REVIEW | INCORPORATION | COMPUTER CONSULTING & SOFTWARE | LOOKING FOR SPACE | SPACE FOR RENT | SITUATIONS WANTED | POSITIONS AVAILABLE

NASSAU COUNTY / NEW YORK CITY

CPA FIRM

Established firm with offices in NYC and Long Is-

land, which has successfully completed transactions in

the past, seeks to acquire or merge with either a young

CPA with some practice of his own or a retirement-

minded practitioner and/or firm. Call partner at

516.328.3800 or 212.576.1829.

Nassau County CPA firm seeks merger/acquisition of

practice of retirement minded CPA. Firm has open of-

fice space and will share services during transition pe-

riod. Contact: rwwcpa@gmail.com.

Are you an entrepreneurial CPA with quality public

accounting, audit and tax experience?Would you like

to acquire a $500,000 Long Island practice from a re-

tiring CPA ratably over the next five years? If so,

provide background for consideration to

NassauCPAfirm@gmail.com.

Rotenberg Meril, Bergen County’s largest

independent accounting firm, wants to expand

its NewYork City practice and is seeking

merger/acquisition opportunities in Manhattan. Ide-

ally, we would be interested in a high quality audit

and tax practice, including clients in the financial

services sector, such as broker dealers, private equity

and hedge funds. An SEC audit practice would be a

plus. Contact Larry Meril at lmeril@rmsbg.com,

201-487-8383, to further discuss the possibilities.

Rockland County CPA firm (3 Partners) seeking

energetic dynamic sole proprietor CPA with small

practice to presently rent open office space and share

services with the primary objective of a long term

association with potential buyout and transition.

Contact Lance Millman at: lmillman@ms-cpas.com.

Two retirement-minded partners looking to affiliate

with energetic sole practitioner for future buyout. Our

firm is well established in Putnam County, with a di-

versity of clients. Contact: jeff@bolnickandsnow.com.

Full service midtown CPA firm w/ 12 professionals,

providing personalized services to closely held busi-

nesses and successful individuals, seeks growth

through acquisition or merger. Professional, congen-

ial environment. Modern offices and procedures.

BTSD2012@gmail.com.

Long Island CPA - grossing 175-200k seeks affilia-

tion with Long Island firm. Open to many arrange-

ments. hdf99@aol.com.

Established Long Island CPA firm seeks to expand.

We are interested in acquiring a retirement-minded

small to medium-size firm in the NY Metro Area.

We have a successful track record of acquiring

practices and achieving client retention and

satisfaction. Please contact Andrew Zwerman

at azwerman@wzcpafirm.com.

Accounting practice for sale in Buffalo area. Gross

300-350K. Reply to pfswny@gmail.com.

Hudson Valley retirement minded practitioner look-

ing to merge or sell. Gross revenues about $500,000.

Reply to: metermaid6@frontiernet.net.

Nassau County peer reviewed sole practitioner with

Masters in Taxation has available time to assist over-

burdened practitioner. Open to merger, buyout or

other arrangements. bcpa11@yahoo.com.

Successful Midtown NYC Firm (founded 1958) with

$3M+ practice seeks a firm grossing $500K - $1M

with retirement minded owners for merger and even-

tual transition. Contact in confidence. 212-901-6114.

Full service LI CPA firm looking to acquire prac-

tice! I’m ready to help the right individual(s) in

transition and acquisition of your practice. I have

extensive experience in tax and financial statement

reporting, will take great care of your clientele.

Contact: Elitecpas@gmail.com.

Exp/accurate representative needed to work, he/she

must be above 18yrs old and must have good quali-

ties to work. Interested applicant should please con-

tact: bendaton@live.com.

TAXADMINISTRATORWANTED

The U.S. Securities and Exchange Commission seeks

tax compliance and administrative services for settle-

ment funds/Qualified Settlement Funds under Section

468B(g) of the Internal Revenue Code (IRC), 26

U.S.C. § 468B(g), and related regulations, 26 C.F.R.

§§ 1.468B-1 through 1.468B-5. A statement of re-

quirements describing the work to be performed and

the procedures for submitting proposals is available at

http://www.sec.gov/nb/taxadmin.pdf. Proposals must

be submitted by e-mail to: taxadm@sec.gov no later

than 11:00 p.m. on Tuesday, July 31, 2012.

Westchester CPA with boutique high net worth, high

quality, tax and financial planning practice seeks to

acquire or merge with similar minded professional.

Cash available. Contact westcpacfp@aol.com.

Small, long established Great Neck CPA firm seek-

ing energetic solo practitioner CPA with existing

business. Potential partnership a strong possibility.

starcollp@aol.com.

Synergy for Growth

I run a single partner firm with audit and tax practices

and wish to share facilities, staff, expertise and poten-

tially combine with one or a few compatible CPAs. I

will take on a major technology initiative soon or use

yours if well established. I am located in Grand Cen-

tral area and larger space is available in same build-

ing. Please reply to synergycpa12@gmail.com.

OFFICE SPACE AVAILABLE THROUGH-

OUT MANHATTAN

300 square feet to 15,000 square feet.

Elliot Forest, Licensed Real Estate Broker,

212-447-5400.

AAA PROFESSIONAL OFFICES FOR RENT.

NASSAU COUNTY. 1-, 2-, 3-room suites

facing Hempstead Tpke. FREE UTILITIES.

FREE FRONT PARKING. 516-735-6681.

Melville Long Island on Rte 110

Two windowed offices in a CPA Suite; Full

service building with amenities including use

of a conference room. Cubicles also available.

Contact Lenny at 212-736-1711 or

Bradley@smallbergsorkin.com.

2,350 rsf on 5th Avenue @ 34th St. $45 sf.

7 offices. Avenue views. 24/7 access.

Elliot @ 212-447-5400.

Office for Rent-Midtown NYC

Window office in CPA suite with use of

conference room and utilities included. Convenient

midtown location. Contact: julie@athomascpa.com.

Office space for rentWilliston Park, NY

900 sq ft. Three windowed private offices,

reception area, bath. Second floor walk-up.

Ideal for professional/business. 516-248-9100.

GAAPAccounting/Reporting SEC Rules Expert

seeks EQR/consulting remote location work for

CPA firms. 38 years experience, including ProFX

Engagement, expert testimony. 516.526.2085.

Are you my partner?

ESTABLISHED WALL ST. CPA

Looking for the right CPA to share/merge

Move-in Hi-Tech hardware & software space

info@goldfinecpa.com 212-714-6655.

New York City Metro Technical Accounting/Au-

diting Pro seeks issues-oriented and financial state-

ments completion-type work, such as draft footnotes

and statement format, on a project or other basis at a

reasonable professional rate for CPAs in need of this

type of temporary help. Also available for audit, re-

views or compilations workpaper or report review.

Can serve in SOX/PCAOB concurring partner re-

view function or independent monitoring function

under new Engagement Quality Review (EQR) in

years between smaller firm AICPA Peer Reviews.

Call 516-448-3110.

Free to good home, two English bulldog puppies for

adoption. If interested contact me on

rbradley987@hotmail.com.

CPA, Montgomery, AL: Master’s degree (or other

suitable combination of degree and exp.) in Econom-

ics, Accounting or related field plus at least 1 yr. exp.

in professional accounting management and CPA li-

cense required. Resume to RodlWarrenAverett,

LLC, 2500Acton Rd., Birmingham, AL 35243.

CPA Per Diem desires audit or tax work. Experience

in various industries including non profit and gov-

ernmental. E-mail: perdiemcpa@att.net.

Looking to acquire practice! Full service LI CPA

firm poised to assist retirement minded professional

in transition and acquisition of practice. Extensive

experience in tax and financial statement reporting

will facilitate continuity for your clientele. Princi-

pals only, no brokers please; leave name, email and

phone number. Contact: Elitecpas@gmail.com.

PROFESSIONAL OPPORTUNITIES

SPACE FOR RENT

SITUATIONS WANTED

Peer Review

If you need help, the first step is

Nowicki and Company, LLP

716-681-6367

ray@nowickico.com

CPA FIRMS OR PARTNERS

We represent a number of quality CPA firms who

would like to merge with other CPA firms or Part-

ners with business. Offices are in the Metropolitan

area. This is an opportunity to insure your future

as well as help your clients by expanding your

services to them.Why settle when you can select?

For further info: please contact: Len Danon at

D&RAssociates Inc.

212-661-1090 ext 14

SERVING THE CPA COMMUNITY
SINCE 1939

Goldstein Lieberman & Company LLC one

of the region’s fastest growing CPA firms

wants to expand its practice and is seeking

merger/acquisition opportunities in the

Northern NJ, and the entire Hudson Valley

Region including Westchester. We are look-

ing for firms ranging in size from $300,000 -

$5,000,000. To confidentially discuss how

our firms may benefit from one another,

please contact Phillip Goldstein, CPA at

philg@glcpas.com or (800) 839-5767.
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Westchester CPA firm seeks to acquire accounts

and/or practice. Retirement minded, sole practition-

ers, and small firms welcome. High retention and

client satisfaction rates. Please call Larry Honigman

at (914) 762-0230, or e-mail Larry@dhcpas.biz.

NEED TO INCORPORATE?

Complete Incorporation Package Includes:

Preparation–State Filing Fees–

Corporate Kit via UPS

Registered Agent Services Available

NEED TO DISSOLVE or REINSTATE or

AMEND?

Qualified Staff to Help Accomplish

Your Corporate or LLC Goals!

All 50 States. Simply Call.

INTERSTATE DOCUMENT FILINGS INC.

Toll Free 800-842-9990

margenjid@yahoo.com

CASH MANAGEMENT SERVICES
for small business

(646) 823 - 6383

info@zwanepoel.com

www.zwanepoel.com

PREPARE FOR PEER REVIEW

Yehuda@bunkercpa.com

718-438-4858

Yehuda Bunker, CPA

30 years not for profit accounting.

CPE courses in auditing available.

PEER REVIEW SPECIALIZING IN

EMPLOYEE BENEFIT PLANS

CIRA, BROKER DEALERS

INSPECTIONS & REVIEW SERVICES

JOHN M SACCO, CPA

JMSacco@SAccoManfre.com

914-253-8757

SACCO MANFRE CPA PLLC

PEER REVIEWS
Providing Peer Reviews since 1990

Available for Consulting. Pre-Issuance Reviews
and Monitoring

Kurcias, Jaffe & Company LLP
(516) 482-7777

ijaffe@kjandco.com
emendelsohn@kjandco.com

Peer Review Services
HIGH QUALITY / PRACTICALAPPROACH
Peer reviews since 1990. Review teams with recog-
nized experts in the profession.
David C. Pitcher, CPA / GregoryA. Miller, CPA
DAVIE KAPLAN, CPA, P.C.

585-454-4161 www.daviekaplan.com

PROFESSIONAL CONDUCT EXPERT

Former Director Professional Discipline,

25Years Experience, Licensure, Discipline,

Restoration, Professional Advertising,

Transfer of Practice; AICPA and NYSSCPA

Proceedings, Professional Business Practice.

Also available in Westchester County

ROBERT S. ASHER, ESQ.

295 Madison Avenue,

New York, NY 10017

(212) 697-2950

INNOVATIVE STRATEGIES
for sales and use tax compliance, audits,

refunds, appeals, and bankruptcy.

Extensive multistate experience.

Jeffrey J. Coren, CPA
212-594-6970

SALES TAX, AUDITS, APPEALS,

& CONSULTATIONS. Experience:

Many years with NewYork State Sales

Tax Bureau as auditor and auditor supervisor.

Jack Herskovits. 718-436-7900.

SALES TAX, ISAAC STERNHEIM & CO.

Sales tax consultants, audits, appeals, &

consultations. Principals with many years of

experience as Sales Tax Bureau audit

supervisors. (718) 436-7900.

SALESTAX PROBLEMS?

Are you being audited?

Free Evaluation

Former Head of NY

Sales Tax Division

• Audits • Appeals • Refund Claims •

* Reasonable fees *

(212) 563-0007 • (800) 750-4702

E-mail: lr.cole@verizon.net

LRCGroup Inc.

Lawrence Cole, CPA

Nick Hartman

PEER REVIEW SERVICES

BUSINESS OPPORTUNITIES PROFESSIONAL CONDUCT EXPERT

Buxbaum Sales Tax Consultants
www.nysalestax.com
(845) 352-2211
(212) 730-0086

A Leading Authority in Sales & Use Tax

For the State of NewYork

• Sales Tax Audits –

Resolution with Client Satisfaction

• Tax Appeals Representation –

Results at the NYS Division of Tax Appeals

• Collection Matters –

Resolving Old Debts & New Liabilities

• Refund Opportunities –

Recovering Sales & Use Tax Overpayments

More than 40 years of successful results!

See our published decisions…

SALES TAX PROBLEMS?

More than 25 years of handling NYS audits and

appeals. CPAs, attorney, and former NYS Sales

Tax Auditor on staff. All businesses, including

service stations, pizzerias, restaurants. Free

initial consultation. Rothbard & Sinchuk LLP

516-454-0800, x204

BUSINESS SERVICES

TAX CONSULTANCY

Peer Review

If you need help, the first step is

Nowicki and Company, LLP

716-681-6367

ray@nowickico.com

PEER REVIEWS

FRANK J. RUGGIERI, MBA, CPA, PC

Registered With PCAOB

Phone: 516-622-2393

E-mail: frankrcpa@verizon.net

DATA FOR
CLASSIFIED

ADVERTISERS

Pleasesubmitall ads in typed form

and indicatewhatsection the

adshouldappear in.

Closing date: Wemust receive the ad

and payment not later than the 2nd Fri-

day of the month preceding issue dates.

Payments: Paymentmustaccompany
ads. There isnobilling.

Rates: Basic rate: $4.00 per word.

$56 minimum—14 words.

Wordcount: Symbolsandabbreviations

countaswords.

Box and phone numbers = 2 words;

hyphenated words = 2 words.

Classifieddisplay ad:

21⁄4'' x col. inch=$150.00net.

All classifiedsarenoncommissionable.

For further informationabout advertising

in theClassifiedSection, callSalesDesk

215-675-9208, ext. 201
•

FAX 215-675-8376
•

E-mail: jeff@leonardmedia.com

HELP WITH PREPARING

FOR PEER REVIEW.

Financial statement work,

audit procedures, workpapers, drafting

footnotes. Can fill audit engagement

quality reviewer, manager, or senior roles.

Many satisfied clients.

Call Shimon D. Einhorn, CPA

(917) 318-7498

s.einhorn@juno.com

THE BENEFITS OF EXPERIENCE
Do your clients require a Retirement Plan, 403(b) Plan

and/or a Health &Welfare Plan
Accountant’s Audit Report for Form 5500?

CONTACT US

Certified Public Accountants & Profitability Consultants

Our Employee Benefits & Executive Compensation Accounting and Tax Services Group
provides the experience and expertise your clients deserve

Avery E. Neumark, CPA, JD, LLM
Rosen Seymour Shapss Martin & Company LLP

757 Third Avenue, NewYork, NY 10017
Tel: 212-303-1806 Fax: 212-755-5600

aneumark@rssmcpa.com www.rssmcpa.com

A Member of the AICPA Employee Benefit Plan Audit Quality Center



FAE 2012 Seminars

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

FAE
YEARS 1972-2012 

Your Partner in Educational Excellence

40

FAE’s Understanding and Implementing the
New Clarified Auditing Standards

Auditors—don’t wait!
The clarified auditing standards are effective for your calendar year
2012 audits. Are you prepared for the impact these new auditing
standards will have on your audit practice and methodologies? The
release of the clarified standards has substantially redrafted all of the
Statements on Auditing Standards (SASs) Nos. 1–121. This impor-
tant new course is designed to help you educate and train your staff
NOW for a smooth transition.

Tuesday, July 17, 2012, and Friday, October 12, 2012
FAE Conference Center

3 Park Avenue, at 34th Street
19th Floor

New York, NY 10016

Course Presented by:
Renee Rampulla, CPA Available

via Live
Webcast

AVAILABLE ON TWO DATES,
BOTH IN PERSON AND VIA LIVE VIDEO WEBCAST:
Time: 9:00 a.m.–12:30 p.m. (both dates)

Course Code: 31206311 (July In-Person); 31206312 (October
In-Person); 35206311 (July Webcast); 35206312 (OctoberWebcast)

CPE Credit: 4 hours Auditing

NYSSCPA Member Fee: $170

Nonmember Fee: $235

To Register for the Live Video Webcasts:
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

For More Information and to Register for the In-Person Seminars:
Visit www.nysscpa.org/fae or call 800-537-3635.

FAE 2012 Conferences

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

For More Information and to Register for This Conference:
Visit www.nysscpa.org/healthcare or call 800-537-3635.

To Register for the Live Webcast:
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.

FAE
YEARS 1972-2012 

Your Partner in Educational Excellence

40

2012 Healthcare

� 3 “Learning Tracks” – Acute, Long Term, and Physician
Practice covering current accounting, tax and legal topics

� Electronic Health Records – What to do?
� Accountable Care Organization Update – Year 2!
� Accounting and Audit Update

Thursday, September 13, 2012
FAE Conference Center

3 Park Avenue (at 34th Street)
New York, NY 10016
9:00 a.m.–5:00 p.m.

Healthcare: Preparing Today for Tomorrow’s Challenges

Conference

REGISTRATION DETAILS:
Course Code: 25545311 (In-Person);
35545311 (Live Webcast)

CPE Credit: 8 hours (Specialized Knowl-
edge and Applications)

In-Person Member Fee: $335;
Nonmember Fee: $460
Live Video Webcast Member Fee: $235;
Nonmember Fee: $360

Save the Date!

HIGHLIGHTS:
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