NYSSCPA CHALLENGES AND REASONS FOR USING CHECKPOINT HR:

1. The NYSSCPA wanted to reduce the time and effort spent in-house in HR,
payroll and benefits.

2. NYSSCPA also wanted to reduce head count specifically in the area of HR
without sacrificing reporting and hands on support to the employees of
NYSSCPA.

3. Because there are/were different departments that were in need of specific
information the desire for an application that could satisfy these various needs
without sacrificing a budget that didn’t even exist for this type of solution was
important.

4. There was a desire to work with a single source provider that could satisfy
payroll, benefits and HR but they were unsuccessful in finding such a vendor.

5. It was important to select a business partner that focused on account
management and client support.

THE CHECKPOINT HR SOLUTION:

By providing a fully integrated HRMS/Payroll/Benefit solution through CheckPoint
HR the NYSSCPA was able to satisfy all of their challenges and at the same time
increase productivity, provide a manager/employee self service application, merge
benefit communication and annual renewals creating a single source solution to their
challenges. CheckPoint HR also deployed a dedicated HR specialist that the
NYSSCPA can use either as on site support or tele-support.

Additionally the CheckPoint HR application is continuously upgraded with new
features and capabilities that are covered in the standard fees paid by NYSSCPA.
Because there is also no software or hardware at the client’s site so there is no need
for a budget cost allocation for new equipment or software.
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