
conversation at all.
“We anticipate legislation to be brought

forward in the next session,” Kinsella said.
“It is important for the state society to help
set these guidelines.”

The vote was preceded by a lengthy
discussion about the issue in general, which
began with an overview from EisnerAmper
CEO Charles Weinstein, who outlined his
experience with non–CPA firm ownership.
EisnerAmper operates offices in four other
states—New Jersey, Pennsylvania, Illinois
and California—as well as other countries.

Weinstein said his firm has a “great need
for people who are not necessarily CPAs, but
who have a very high level of skill” in areas
outside of the attest function, such as business
valuation of financial instruments. Without
these experts, his firm would be unable to
provide the same level of service to clients
that it currently provides. He described the
current structure in NewYork as requiring the
firm to “jump through hoops” in order to
retain top talent in the firm’s lines of business
outside of the attest function.

“It makes for a more complex situation
when you’re trying to bring talent into a
firm,” he said.

When the firm successfully secured such
talent, he said, such as the head of
EisnerAmper’s corporate finance group,
clients did not express concern over the
individual’s lack of a CPA license.

“That’s never come up,” Weinstein said.
“They don’t look at the designation; they
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Speaker tackles residency issues
BY RICHARD J. KORETO
Trusted Professional Correspondent

In the past year, few New York tax issues
received as much attention as what
constitutes state residency for tax
purposes. CPAs and their clients saw

some hints that the state may be taking a
softer position in early June, with the
release of new Nonresident Audit
Guidelines. Although useful, the guidelines
also raised questions. On Dec. 5, at the
FAE’s New York State Taxation
Conference, some of those questions were
answered and further explanations delivered
by John Coniglio of the New York State

Department of Taxation and Finance.
Coniglio, a tax auditor in income/franchise

field audit management at the NYSDTF,
spoke about the evolution of the department’s
approach, particularly in light of
the landmark case, In the Matter of John
Gaied, in which the New York State Tax
Appeals Tribunal decided that a New Jersey
resident who maintained a Staten Island home
for his elderly parents, is a New York resident
for tax purposes and, therefore, liable for state
and city income taxes. A key aspect of that
case was the strict rule: If you own it, it’s a
permanent place of abode (PPA), and thus
establishes an income tax nexus.

BY ROBERT BuSwEIlER
Trusted Professional Correspondent

In a decisive vote, the NYSSCPA Board
of Directors supported the concept of
non–CPA firm ownership during its
quarterly meeting on December 4.

The vote passed by a count of 29-1, with
four members of the board abstaining.
Society leaders have been reviewing the
issue extensively since it became clear that
related legislation may be introduced in the
New York State Legislature in 2013.

New York is one of three states—including
Hawaii and Delaware—that currently do not
have legislation in place that allows non-
CPAs to have a minority ownership stake in
CPA firms. All states with such legislation
require CPAs to retain majority control (at
least 51 percent) in the firm.

Society leadership has been discussing
the issue with members throughout the state
during the past two years at numerous town
hall and governance meetings. It conducted
additional outreach through a variety of
methods, including a two-hour discussion
forum held in February 2012 that was
available to all members through a live
webcast.

The decision by the board to support the
concept of non–CPA firm ownership now
puts the NYSSCPA in a position to engage
with relevant stakeholders should
legislation be introduced, said NYSSCPA
President Gail M. Kinsella. Otherwise, the
Society would risk not being part of the

NYSSCPA Board votes to support
non–CPA firm ownership

Jamie Woodward, executive deputy commissioner of the New York State Department of Taxation and
Finance, at the FAE’s New York State Taxation Conference on Dec. 5.

See Non-CPA, on page 7

See Residency, on page 7
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BY RICHARD J. KORETO
Trusted Professional Correspondent

C PAs should keep an eye out for
proposed new rules from the New
York State Department of Taxation
and Finance, which will be

updating its regulation of tax preparers this
year, according to NYSDTF executive
deputy commissioner Jamie Woodward. She
addressed the Dec. 5 FAE New York State
Taxation Conference as part of a tax
preparer panel with Steven Krantz,
NYSDTF director of special investigations,
and Chaim V. Kofinas, a member of the
NYSSCPA New York, Multistate and Local
Taxation Committee.

Although Woodward wasn’t ready to
announce any proposed regulatory changes,
she did give some hint of what CPAs can
expect. She also emphasized that the
department would be looking for input, with
the proposed regulations to be distributed
publicly for comment before being finalized.

The current regulatory initiative stems
from a 2009 state task force charged with
assessing government oversight of the
preparer community. The NYSSCPA was
represented on the task force, which issued
its Report of the Task Force on Regulation of
Tax Return Preparers in September 2011.

The task force’s key recommendations
included increasing oversight of refund
anticipation loans; requiring paid tax
preparers who are not CPAs, attorneys or
enrolled agents to take continuing
professional education courses and
complete competency examinations; and
requiring all preparers to register with the
state. Although the current New York
registration program exempts CPAs,
attorneys and enrolled agents, the task force
noted that the IRS required all compensated

preparers to register, even if they are
members of other regulated professions.
“The Legislature,” the report stated, “should
consider whether ending these exemptions
from registration would serve the overall
purposes of the program.”

While supportive of the measures overall,
the NYSSCPA has voiced its opposition to
the recommendation regarding state
registration of CPAs. This step, according to
the Society, would be an unnecessary
duplication given that CPAs already register
with both the state department of education
and the IRS. In September, Kevin J.
McCoy, chair of the NYSSCPA Legislative
Task Force, said that the Society’s
“recommendation is that if, as a preparer,
you’re federally registered, it should also
cover you for the state, as is the case in
almost all other states and jurisdictions.”

If the department does go forward with
the task force’s suggestion and the
legislature amends the current law, the
Society is recommending that the state
simplify the process for CPAs by allowing
use of the federal PTIN (Preparer Tax
Identification Number) with “maybe just a
one-time notification to the state,” McCoy
said. At the moment, paid tax preparers who
aren’t exempt from the state’s existing
registration program must undergo two
separate processes to register with the IRS
and with the state.

Woodward didn’t comment on whether
CPAs would be exempt from registration.
However, she did say that new state
regulations would parallel, as much as
possible, already existing federal regulations
in order to avoid overlap and conflict. As one
example, Woodward said that any licensing
number system used would probably
piggyback on the federal system.

Tax official talks preparer regulations

See Preparer, on page 7



T his month signals a fresh start in many ways. Not only
are we entering a new calendar year, but also a new
legislative session in Albany—one in which a number
of critically important accounting issues may be on

the table.
On the front lines of our advocacy initiative in Albany is

our Legislative Task Force, which monitors bills as they are
introduced in the state legislature and works to identify those
bills that the NYSSCPA Board of Directors and the Society
should actively engage in support or opposition. Last year,
the task force monitored several bills, including
one that would expand the state’s Martin Act by
granting public pension fund trustees the power
to essentially force the state attorney general to
initiate an investigation; and two others that
would pare back or eliminate school district
audit requirements (whose passage the Society
worked so hard for in 2005). While none of
these bills were passed by both legislative
houses, Society leadership is in position to
respond quickly if these bills are introduced
during the 2013 session.

Also on the Legislative Task Force’s 2013
watch list for possible legislative activity is an
amendment to the state’s tax preparer
registration law and a bill that could provide for
non–CPA firm ownership in New York.

Involvement in the Society’s advocacy work is not
limited to the Legislative Task Force. There are
opportunities for every member to participate. By
becoming a member of the NYSSCPA’s political action
committee, CPA PAC, members play a direct and vital role
in our advocacy efforts with state legislators. The
committee ensures that the Society is a steady presence in
Albany. Through campaign donations, CPA PAC supports
the political candidates for New York State office who have
proven supportive of the CPA profession or those who are
in a position to champion it through legislation that

protects the profession and the public we serve.
CPA PAC is truly nonpartisan. CPA PAC support is never

based on party affiliation and contributions are distributed
only where the profession will ultimately benefit. The
strength of our PAC is closely related to its size; a robust
PAC lends a strong voice. If each of our 29,000-plus
members contributed just $50 to CPA PAC, our PAC would
be more than $1.4 million strong. Campaign contributions,
including those to CPA PAC, are not tax deductible, but
unlike individual or firm donations directly to candidates,

contributions that come directly from CPA PAC
create a positive identification between the
NYSSCPA and the candidate who receives that
contribution.

The CPA PAC Board of Trustees, comprising
mainly chapter representatives to allow for
equal representation throughout the state,
reviews issues affecting the profession and
determines where PAC funds can best be
distributed. With this new year comes the
possibility for new leadership on Assembly and
Senate committees; CPA PAC helps us establish
relationships with these lawmakers so we are in
the best possible position to fight, for instance,
a bill that would require CPAs who prepare tax
returns to register with the State Tax

Department in addition to the State Education Department.
Please visit www.nysscpa.org/page/government-affairs/
cpa-pac to learn more or find out how you can become a
member.

CPA PAC is just one opportunity available to members
who want to advocate for the profession through the
NYSSCPA. Members can also support the Society’s efforts
in Albany by becoming a Key Contact. Key Contacts are our
eyes and ears in the field; they keep their radar attuned to
local politics and share political contacts or alert the Society
to any pending legislation affecting our profession. You can
read more about this program on page 9 of this issue or by

visiting the Government Affairs tab at www.nysscpa.org and
clicking on Key Contact.

Ensuring that lawmakers hear our voice on important
issues takes work and time, and more importantly, requires
all of us to become involved. I urge each of you to become
more engaged in the future of our profession.

Best wishes for a happy and successful New Year.

president@nysscpa.org

Another view of tax relief
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Permission to reprint The Trusted Professional articles is granted
with few exceptions. Written requests indicating title, author,
publication date and intended use of the reprint should be made
prior to each use by contacting the editor at 3 Park Avenue, New
York, NY 10016-5991, 212-719-8321 or nsaunders@nysscpa.org.

T he New York State Society of CPAs and The Trusted
Professional greatly value editorial contributions
from our members, readers and those affiliated with
the accounting profession. Additionally, we are

happy to publish pertinent ads and notices. To ensure that
each issue of The Trusted Professional is distributed on a
timely basis, we have issued the following deadlines by
which such materials must be received:

March issue—January 30

April issue—February 27

May issue—March 26

For more information on submitting an article,
email nsaunders@nysscpa.org.

To update subscription information, contact Member
Services at 800-633-6320.

The Trusted Professional (USPS 017-482) is published on the 1st of each month, by the New York State Society of Certified Public Accountants, 3 Park Avenue, New York,
NY 10016-5991. Copyright © 2013 by the New York State Society of Certified Public Accountants. The NYSSCPA retains the copyright on all material. Subscription Rate:
members $15, nonmembers $20. Periodicals postage paid at New York, N.Y., and additional mailing offices. POSTMASTER: Send address changes to The Trusted
Professional, 3 Park Avenue, New York, NY 10016-5991, Attn: Subscription Department.
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Are you an NYSSCPA member interested in writing for The Trusted Professional?

Gail M. Kinsella Y our article “Society pushes for tax relief on
retirement plan withdrawals” in the November
2012 issue of The Trusted Professional
highlights the concerns of many CPAs and

individuals who have retirement accounts, especially
Roth IRAs. Our concern is the ability of
the government to rewrite the laws and change
the rules relating to retirement income. For example,
will new tax rules be implemented to tax all gains on
Roth IRA distributions for those families making
above $250,000 per year?

Having the NYSSCPA advocate for
change to retirement account rules only encourages
others to also advocate for changes—and as we all
know, more exceptions to the rules only make it more
difficult for CPAs to follow these new rules.

The NYSSCPA should concentrate on making a
CPA’s life easier, and not burden us with new rules or
regulations. Let someone else propose changes to the
IRA regulations.

RICHARD HOffMAN, CPA
Great Neck, N.Y.

Letter to the editor

No matter what your practice area, The Trusted Professional might be interested in publishing your work. All published
stories should be between 700 and 1,500 words in length and must follow Associated Press—not academic—style
guidelines. Submitted stories should be geared toward the education and general interests of the readership. Articles
written to sell a service or to promote a business or office will not be considered. Final acceptance of material
submitted for publication is at the editor’s sole discretion. Interested members should email Nicole Saunders at
nsaunders@nysscpa.org for more information about guidelines and the editorial process before submitting work.

To submit a letter for possible publication
in an upcoming issue, email the editor,

nsaunders@nysscpa.org.

Permission to reprint The Trusted Professional articles is granted
with few exceptions. Written requests indicating title, author,
publication date and intended use of the reprint should be made
prior to each use by contacting the editor at 3 Park Avenue, New
York, NY 10016-5991, 212-719-8321 or nsaunders@nysscpa.org.

Views expressed in articles printed in The Trusted
Professional are the authors’ only and are not to
be attributed to the publication, its editors, the
NYSSCPA or FAE, or their directors, officers, or
employees, unless expressly so stated. Articles
contain information believed by the authors to be
accurate, but the publisher, editors and authors are
not engaged in rendering legal, accounting or other
professional services. If specific professional advice
or assistance is required, the services of a competent
professional should be sought.
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NEWSMAKER

BY CHRIS GAETANO
Trusted Professional Staff

In October, Richard J. Caturano was
elected chair of the AICPA for the 2012–
2013 year, having previously served the
institute in several different capacities,

including as a member on its board of
directors and governing council. Caturano,
who said he is already at work on a number
of new initiatives, spoke with Trusted
Professional staff writer Chris Gaetano on
Dec. 12 about diversity in the profession,
changing technology and ever-increasing
fee pressures.

Where do you want to bring the AICPA
during your tenure? Where do you see it
going?

Well, we have a lot to accomplish over the
next year, and there are a lot of issues
currently on the table. One would be private
company financial reporting—we want to
make sure we’re giving some meaningful
relief to users and preparers of private
company financial statements who find

them way too complex and cumbersome.
Another thing I want to make sure we get

accomplished is to strengthen the Chartered
Global Management Accountant enrollment
and initiative. [Ed. Note: The CGMA is a
credential that was launched by the AICPA
and the Chartered Institute of Management
Accountants at the start of 2012 for CPAs
within and outside the United States who
passed the CPA exam and have three years
of management accounting experience.] We
had great success over the last few months
bringing aboard nearly 40,000 CGMAs. We
want to continue the momentum in the
CGMA area because it accomplishes two
goals: It helps us expand our coverage and
strengthen our brand internationally and it
strengthens relations with CPAs in business
and industry, which makes up a large
percentage of our membership.

Finally, the big area I’m pushing and
focused on is diversity within the profession.
That includes gender diversity—we need to

Newsmaker: Richard J. Caturano, AICPA Chair
continue to make progress in that area—
and more importantly, racial diversity, where
we have made very little progress over the
last several years. We want to make sure we
look more like America within the next
decade, and we plan to have some strong
initiatives for that underway by the end of
my term.

How do you plan to utilize your position as
AICPA chair to meet this goal? Are you
planning to launch new programs?

Let’s put the diversity challenge into three
buckets. The first bucket would be supply.
There is an inadequate supply of minorities
coming out of colleges and universities or
enrolled in accounting programs. The
second challenge would be what I call right
size, right fit. Right now, the majority of
minority candidates coming out of college
are hired by Big Four firms or large
corporations who have the right programs to
bring them in. But that can’t possibly be the
right fit for 100 percent of them, so I think
we have the wrong size, wrong fit in more
than half the hires of quality minority

students coming out of college.
The third bucket would be keeping them

engaged and active in the profession. The
National Commission on Diversity, which
we established, consists of different interest
groups and groups involved with minority
advancement in our profession, will be
focused more on how to keep minorities in
the profession. They are the retention part of
it. The commission has had one meeting so
far, and we have another next month. I
intend to participate in all of them. We’ve
established task forces within the
commission that have sufficient resources to
make some ground here, and by the end of
my term [we] should come up with some
good, concrete solutions for firms to follow.

The first bucket, the supply chain, is a
huge undertaking, and so we’ve broken it
into smaller pieces. We’ve got the state
societies involved with their academic and
career development initiatives. The state
societies reach out to communities where

you might find a high percentage of
minority students, and they’re helping to get
the word out about the attractiveness of the
CPA profession. I personally, as chair, can’t
go to every college in the U.S. to talk, so
we’re really pushing the state societies to
advance that area.

But the middle bucket,
the second bucket, which
is how do we get the right
size, right fit, is something
we can do more about. If
you take the top
500 CPA firms below the
Big Four, the number of
minorities in those firms is
in the low single digits, in
some firms less than 1
percent. I’m going to make
it my mission to make sure
we keep in touch with all
the top 500 firms, and I will make sure I
present the business case as to why it’s
important for firms to diversify. I’m going to
spend the next several months presenting the

business case to managing partners in those
firms and even visiting some of the firms.

What is the business case?
The quick summary is that the minority

population in the U.S. is increasing.
Sometime around 2040, 50 percent of the
U.S. population will consist of minorities,
and we’re already seeing that businesses
want to hire contractors or professionals
who look more like the rest of America and
are not white-male dominated. So the
business case is we’re going to see ourselves
go into obsolescence if we don’t change the
makeup of people in our firms. Clients will
demand it—they are already starting to
demand it. We’re starting to see it happen
especially with the larger companies.

Part two of that is that the young people
coming into our profession want to be in a
diverse environment, they want our firms
to look like our brochures. If you look at
any of the brochures of the top CPA firms,

you see people of all races in the photos,
but if you walk through our halls, you see
a lot of white people. The reason why the
brochures have multiracial pictures is
because that’s what’s attractive to the kind
of people firms want to attract. And that to

me is the most compelling part of
the business case. Our brochures
sell diversity because it’s
important, but our firms don’t
have it within them.

How have you addressed this as a
partner at your own firm,
McGladrey?

I was the managing partner in our
firm, Caturano and Company, before
we merged with McGladrey. The
percentage of underrepresented
minorities in our firm was in the
low single digits. And the reason is

that it was never one of my priorities as the
managing partner. When I woke up in the
morning and decided what I was going to try
to accomplish for the day, it never made my
top five or top 10 or top 50 list. When you
look at all the issues firms are faced with—
like pricing pressures and regulatory issues,
partners you have to manage, staff you have
to keep happy—when you get up every day
and are hit with all that, and say, if I don’t do
something about diversity today, is my firm
going to go out of business tomorrow, it
might depend on what you define as
tomorrow. Does it mean the next day or next
year? Probably not. Five or 10 years? Maybe
you won’t go out of business, but you might
not find yourself as successful.

So diversity was never a priority at
Caturano and Company, and at McGladrey
it’s desirable and aspirational. I’ve been
meeting with our HR leadership at
McGladrey and will be presenting the
business case to our executive leadership. I
am confident that we will move it up in
priority in our firm.

If it wasn’t a priority for you before, what
changed?

What changed was that I realized time is
running out on us. We have to get there in
the next decade, and to get there in the next
decade, we have to start today. It’s just an
awareness I developed since I got involved
in the issue. This profession has been a path
to the American dream for me, and in
realizing that I think we should make it
available to others. I’m in the stage of my
life where I can look back at the success I’ve
had and have a desire to spread that success
to other groups going through the same
struggle. But part of it is realizing we need
to do something now, or else we will have a

“We can’t just be the American Institute—
we’ve got to be a global brand so that people

all over the world know who we are.”
– Richard J. Caturano, Chair, AICPA

Richard J. Caturano

See Chair, on page 4



problem 10 years from now.

What would you say are some of the biggest
challenges the CPA profession will face over
the next year? Over the next few decades?

One of the biggest challenges, I think, is
that we have to prepare the CPA profession
for a whole new generation that will take it
over, which means the business model will
have to change so that people will be able to
work less time, but more efficiently.

The likely source of that is technology. If
you look at other industries that went
through technological revolutions, the CPA
industry has gone through big parts as well,
but in the audit area most of it has been in
the tedious work we do, like adding
columns. Computers do that for us now, but
what about some of the higher level
audit work? Can we get technology to help
us with the more sophisticated work that we
do? How do we use cloud technology to
service clients in the future? How do we
bring services to clients to allow them to
more effectively interact with us? How do
we work with users of financial statements
to be more efficient?

We’ve also got to make our firms more
attractive. We want to get the best and
brightest. It would become a mediocre
profession if we didn’t. To do that, we’ve got
to be a more attractive place to go to. We’re
changing our image as CPAs—we are no
longer the “green eyeshade people,” or the
bookworms who don’t communicate. I see
that as being a significant challenge to the
profession, but also a significant opportunity.

Another of the challenges is increased

regulation. I believe that more regulation
increases the opportunity we have as a
profession, but you hate to see regulation
just for its own sake. No one wants that.
There’s complexity—I see the world
continuing to become more complex every
year. There’s an old rule that the technology
doubles every year-and-a-half. I believe a
similar rule applies to economy and
business: I believe that our business world
becomes more complex and doubles every
couple of years. The kinds of transactions
you see today are much more complex than
those two years ago. And then there’s data,
which is a huge opportunity for the
profession in areas like cybersecurity. There
are enormous challenges too, no doubt, but
they also present opportunities for service.
Going global is also critically important,
which is why we made the CGMA
designation: We’re looking to say that we’ve
become more involved in the global
community and become a global brand. We
can’t just be the American Institute—we’ve
got to be a global brand so people all over
the world know who we are.

What do you feel is an uncomfortable truth
that, given time, the profession will simply
have to accept?

I think the most uncomfortable aspect is
that fee pressure and pricing pressure,
particularly in the assurance area, will
continue to present challenges. I don’t see
fees rising going forward, yet the
importance of a quality audit and the
complexities associated with it continue to
increase. I think we have to become more

profitable through efficiency, because I don’t
think businesses can afford to pay us more
than they do. So to me, that is the most
uncomfortable reality—that we can’t
continue to put through client fee increases
at the same rate gas prices go up or other
items are rising. The reality is that we’ve got
to find more efficient ways to perform and
deliver our services and live with that.

What is something that’s causing a lot of
worry in the profession right now that you
think may be overstated?

I think what CPAs really worry about the
most is complexity. They wonder, “How do
I keep up with all this? I have to know taxes
and auditing and technology and service my
clients.” I think the key to navigating that in
the future has to be narrowing things down a
bit. You won’t have the general practitioner
much in the future. You can’t. It will be
almost impossible to keep up with
everything. The general practitioner of the
past gradually needs to figure out how to
specialize. For a smaller firm to specialize,
they’ll need to have more resources. They’ll
need to either combine or share projects with
other firms, develop those resources, or
expand in a way that brings those
resources. So the challenges are there, but so
are the solutions. Our PCPS [Private
Companies Practice Section] division has a
treasure chest of ideas and materials to help
practitioners find the right solutions.

What inspired you to become a CPA?
I think everyone in CPA America knows

this story by now, but when I was young I

grew up in a blue-collar, working-class
neighborhood, and a CPA moved in across
the street. His name was Tony, and he was
admired throughout the neighborhood
because he had a nice car and wore a nice
suit to work. Everyone loved Tony and
looked up to him and respected him. My
father would tell me often, “You have to do
what Tony does, you ought be a CPA.” The
thinking then was that if you were good at
math, you’d be a good CPA. While not
necessarily true, I was good at math and
thought, what a great idea, I think I’ll
become a CPA. If you look at my high
school yearbook, my goal was to be a CPA,
not a doctor or lawyer or venture capitalist.
It was to be a CPA.

What was the last really good book you
read?

I’ll give you my all-time favorite: “Our
Iceberg is Melting,” written by a professor at
Harvard Business School named
John Kotter. It’s in plain English, 120 pages
long, and you can read it in about an hour. It
describes how to do every successful change
I ever led our firm through. I think it’s an
awesome book and I know it works, because
I’ve lived it.

cgaetano@nysscpa.org
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FAE
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e d u c a t i o n

For More Information and to Register for This Conference: Visit www.nysscpa.org/tristate or call 800-537-3635.
To Register for the Live Video Webcast: Visit www.nysscpa.org/e-cpe or call 877-880-1335.

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.

Tri-State Taxation Conference

Wednesday, January 16, 2013
Citi Executive Conference Center
153 East 53rd Street
New York, NY 10022
8:50 a.m.–5:05 p.m.

Don’t miss this all-important update on the latest tax developments—and the
unique opportunity to question the commissioners of the New York State, New York
City, New Jersey, and Connecticut taxing authorities.

Keynote Speaker: Jack Trachtenberg, Counsel, Sutherland Asbill & Brennan LLP and
former Taxpayer Rights Advocate, New York State Department of Taxation and Finance, will
discuss “Candid Views on Tax Administration and Policy”

Tax Commissioner Dialogue With:
� David M. Frankel, JD, Finance Commissioner, New York City Department of Finance
� Thomas H. Mattox, Commissioner, New York State Department of Taxation and Finance
� Michael J. Bryan, CPA, Director, New Jersey Division of Taxation
� Kevin B. Sullivan, JD, Commissioner, Connecticut Department of Revenue Services

REGISTRATION DETAILS:

Course Code: 25961311 (In-Person);
35961311 (Live Video Webcast)
CPE Credit Hours: 8
Field of Study: Taxation
Member Fee: $385 (In-Person);
$285 (Live Webcast)
Nonmember Fee:
$510 (In-Person);
$410 (Live Webcast)

This is a
FAE VP Eligible Course.
See back page of this

issue for details.

FAEVP
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F or New York CPAs, the New Year
typically means the start of another
CPE year. But 2013 is unlike years
past: last fall, after Hurricane Sandy

swept through the region, the state’s Office
of the Professions granted CPAs and other
professional licensees who, because of the
storm, had trouble meeting their 2012
requirements until Feb. 1 to complete their
credits or reregister their licenses.

“The intent is to allow people, by relying on
their professional integrity, to determine if
they need an extension because they were
unable to fulfill their CPE requirement due to
Superstorm Sandy,” said State Board of Public
Accountancy Executive Secretary Jennifer
Winters. “No action on the part of the licensee
is necessary to take the extension.”

What’s more, CPAs should keep in mind
that the ethics requirement is also tied to the
calendar year. According to the State
Education Department (SED), for each
registration ending on or after January 1,
2012, a registered licensee is required to
complete at least four contact hours in
professional ethics during the prior three
calendar years.

Whether you’re still taking courses to
satisfy your 2012 requirements or not, now’s
the time to devise a strategy for 2013. For
one, Winters has emphasized that there can
be no “double counting” with credits—any
CPA who was affected by the storm and
does take advantage of the extension cannot
also apply those same credits earned to the
2013 reporting year. “The credits taken
during the four-week extension have to
either be applied to 2012 or 2013; you can’t
apply them to both years,” she said in an
interview with The Trusted Professional.

CPE: Back to basics
All licensed CPAs in New York, including

those in industry, government and academia,
are required to complete annually either 40
hours or 24 hours (in a single concentrated
area) of continuing professional education
credits in the following subject areas:
accounting, advisory services, attest,
auditing, specialized knowledge or
applications related to specialized
industries, taxation, or another area
approved by the SED.

Ultimately, CPAs are required to complete
a minimum of 120 CPE hours every three
years (or 72 hours of specialized education)
to be eligible for triennial registration of
their licenses. CPAs are exempt from the
mandatory CPE requirement only for the
triennial registration period in which they
are first licensed. According to state law, the
only exception to this rule is for reasons of
health certified by a physician, for extended
active duty with armed forces of the United
States, or “for other good cause acceptable
to the department which may prevent
compliance.” These exceptions must be
granted by the SED.

Licensees who supervise attest or
compilation services, or sign the accountant’s
report on financial statements (or authorize
someone to sign them), must have completed
40 hours of CPE in audit, accounting and/or
attest during the three years immediately prior
to performing such services.

What happens if you don’t fulfill your annual
CPE requirement?

It’s worth a reminder of what the
consequences could be if, for whatever
reason, the CPE minimum is not met by the
end of each calendar year. According to state
regulations, failure to satisfy the mandatory
CPE regulations results in a straightforward
penalty: your attempt to reregister your
license with the state will be denied, which
means you’ll have to stop practicing or
providing your employer CPA services
“unless and until the CPE requirement has
been met, satisfactory to the department.” A
CPA who fails to meet the annual mandatory
CPE requirements could be subject to
disciplinary action, which can include
fees/fines of up to $10,000 per specification
and, potentially, revocation of the license.
“It’s a felony if you’re not in compliance
with the law,” Winters said. Filing a false
report with the SED constitutes
unprofessional conduct, and would incur the
same consequences.

To ensure that licensees are meeting the
requirements and reporting their compliance
truthfully on reregistration, the SED

conducts random audits of CPE compliance
each month. The SED may issue conditional
registration to a licensee who did not meet
the deadline, but agrees to make up the
deficiencies and take any additional
education required—but there’s no
guarantee a conditional registration will be
issued, and continuing to practice following
notification by the state of registration denial
is cause for disciplinary proceedings.

Soon, there’ll be even more reason to
make sure that you have a firm handle on the
CPE regulations and you are meeting the
state’s requirements: The SED has been
working on developing and implementing a
statewide electronic license management
system that will improve the department’s
ability to effectively capture and monitor
CPE compliance. Winters said the system
will be ready by midyear 2013, though there
isn’t yet an exact date for it to go live.

How to get your credits
Live CPE conferences, seminars and

technical sessions are offered year-round by
state-approved sponsors, like the Foundation
for Accounting Education. Many of FAE’s
live webcasts are converted to on-demand
self-study programs that can be completed at
your pace, from home or the office. The
variety of programs and sessions offers a
range of credit hours; visit
www.nysscpa.org/page/continuingeducation
for more information.

The National Association of State Boards
of Accountancy maintains an extensive

online resource of nationally approved CPE
credit-bearing courses and programs
at www.learningmarket.org. If courses are
approved by NASBA, they are valid for New
York CPE credit, too—just be sure to select
New York state when searching for courses
and programs.

Many statewide NYSSCPA committees
frequently offer free CPE opportunities.
While these sessions are typically worth one
to two credit hours, they’re typically held
during regularly scheduled committee
meetings or as breakfast or evening
technical sessions, and can be made
available via webcast for those unable to
attend in person.

Moreover, ethics credits work double-duty.
Think you have to tack on an additional four
credit hours to satisfy the state’s ethics
education requirement? Not quite; when you
complete the mandatory four CPE hours of
ethics, they’re rolled into your overall CPE
total for the calendar year in which they were
completed. So get your ethics courses out of
the way as early as possible.

But if you’re still looking for ways to rack
up the coveted credits, consider these

additional methods buried in the CPE
regulations issued by the SED:

• Teach a CPE course. Teaching a course
offered by an approved sponsor can earn a
CPA up to two additional credit hours for
each hour taught (a nod to the time spent
preparing the class). That means teaching a
CPE course worth three credit hours could
earn the instructor up to nine total hours—
nearly one quarter of the annual
requirement.

• Take a credit-bearing course from an
accredited college or university. Any
courses taken for credit at a regionally
accredited college or university can earn you
CPE, as long as those courses fall under one
of the state-approved CPE subject areas and
are not already required for licensure.
Whether you’re already enrolled in a
program of study or considering taking
classes part time, keep your CPE in mind
when you register for classes next semester.

• Teach a credit-bearing course.
Teaching a credit-bearing course in one of
the approved subject areas at a regionally
accredited college or university will garner
the teacher 15 credit hours per semester (or
10 per quarter semester).

• Author a book or an article published in
a peer-refereed journal, such as The CPA
Journal. The weight-loss blog you’ve been
working on won’t cut it, but if you author a
book or an article published in a peer-refereed
journal that addresses one or more CPE subject
areas, you could earn some extra CPE. The
number of credit hours your book or article will

earn you is subject to the state’s discretion, so
notify the SED as early as possible to verify
that the topic is credit-worthy.
Note: The abovemethods can only be used to

earn half the total number of annual CPE
credits. Contact the SED to find out if a course
you intend to take for CPE credit is approved.

The SED requires licensees to maintain
records of completed courses and credits
earned (including program title, number of
credits awarded, the sponsor’s name and state
sponsor number, and the program date and
location) for a minimum of five years after
completing the course, and to make such
records available for review upon request.
Generally, if professional records that you are
required, after taking reasonable steps, to
maintain safely are damaged or lost due to a
disaster that was beyond your power to prevent,
you would generally not be subject to a charge
of professional misconduct, according to the
state Office of the Professions. You should try
to establish a listing of such files as soon as
possible after the disaster and record the
circumstances and date of the loss for future
reference. A new professional record for
current patients/clients should be established

and be maintained.
If your license was destroyed during

Superstorm Sandy, an executive order by
Gov. Andrew Cuomo allows New Yorkers to
replace at no cost certain state-issued
documents destroyed as a result of the
disaster and to avoid penalty for late renewal
of documents that they were unable to
timely renew because of the disaster. To
replace a lost or destroyed license
parchment, please write or call the Records
and Archives Unit for an application to
replace your license parchment: Office of
the Professions, Division of Professional
Licensing Services, Attn: Records &
Archives Unit, State Education Building —
2nd Floor, 89 Washington Avenue, Albany,
NY 12234-1000; (518) 474-3817, ext. 380.

To replace a damaged, lost or destroyed
registration certificate, you need to contact
the Registration Unit and request a
replacement application. On the
replacement application, you must state
the circumstance under which your
certificate was damaged, lost or destroyed,
sign the application and return it to the
State Education Department. To request a
replacement application, contact the
Registration Unit by e-mail at
opregfee@mail.nysed.gov, calling (518)
474-3817, ext. 410, or writing to the Office
of the Professions, Division of
Professional Licensing Services,
Registration Unit, State Education
Building — 2nd Floor, 89 Washington
Avenue, Albany, NY 12234-1000.

It’s January: What’s your CPE strategy for 2013?
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“The intent is to allow people, by relying on their professional integrity,
to determine if they need an extension because they were unable to

fulfill their CPE requirement due to Superstorm Sandy.”
--Jennifer Winters, State Board of Public Accountancy Executive Secretary
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T hough the federal government, as the
result of regulations such as the
Dodd-Frank Act and Basel III, is
asking for additional data from

financial institutions during the regulatory
reporting process, there are several common
misconceptions about some of its other
requirements, according to federal officials
who participated in a panel discussion on the
regulatory environment at the FAE’s
Banking Conference on Nov. 14.

For example, John Conneely, assistant
regional director for the Federal Deposit
Insurance Corporation (FDIC) said that the
FDIC does not require every bank of every
size to have a formal enterprise risk
management program, despite what bankers
may have heard from salesmen offering “a
pitch for consulting services or software.”

“Let me address this concern—to the
extent that enterprise risk management is
being characterized as the cutting-edge new
requirement being imposed by regulators on
all banks, regardless of size and complexity,
it’s not true,” he said.

Dodd-Frank does require bank holding
companies and some nonbank financial
companies with combined assets over
$10 billion to form a risk committee that is
responsible for the oversight of enterprise-
wide risk management practices. Entities
under this threshold can theoretically be
made to form risk committees of their own,
but only if the Federal Reserve demands that
it be so.

And while there is regulation concerning
enterprise risk management, such as those
released by the Committee of Sponsoring
Organizations of the Treadway Commission,
or COSO, Conneely said that these are
mainly principles-based, leaving the
particular components and formality of

effective enterprise risk management
programs to vary according to an individual
bank’s needs.

Another misconception that Conneely
addressed concerned the Office of the
Comptroller of the Currency’s recent
guidance on community bank stress testing
thresholds for commercial real estate

exposure, namely the 100 percent and 300
percent thresholds, which can trigger
increased risk monitoring from financial
regulatory authorities. The guidance uses
examples of a financial institution either
having total reported loans for construction,
land development and other land loans that
represent 100 percent or more of the
institution’s total risk-based capital or total
commercial real estate loans that represent
300 percent or more of the institution’s total
risk-based capital, with the outstanding
balance of the institution’s commercial real
estate loan portfolio increasing by 50
percent or more during the prior 36 months.

But “the 100 percent and 300 percent
thresholds noted in existing guidance are
not hard limits imposed on construction
and [commercial real estate] loans,”
according to Conneely. “They are
primarily concentration thresholds above

which examiners will look to management
to have enhanced and appropriate risk
management practices to monitor and
control the potential consequences of such
concentrations,” he said.

Conneely also addressed what he said was
a myth regarding the leverage ratio required
to be considered by regulators to be well-

capitalized, namely that “8 percent is the
new 5 percent.” While there have been some
banks that were required to raise their
leverage capital to 8 percent because they
held large numbers of what he said were
problem assets, as well as having sizeable
operating costs or other risks, not all actions
have this target, he said.

“Some require higher ratios and some
require lower ratios. The appropriate level of
capital for any bank is a function of its asset
composition, levels of problem assets and
overall risk profile,” he said. “And, in any
event, the median leverage capital ratio for
banks in the New York region is
approximately 10 percent, so for most banks
this is no issue in that regard.”

Overall, he urged bankers to reach out and
communicate with regulators on a periodic
basis, especially when they have concerns or
questions.

“Early and ongoing communication will
help to avoid misunderstandings and is key
to an effective and productive supervisory
process,” he said. “We have a dedicated and
skilled staff here at the FDIC, and we are all
working together toward the same goal—a
safe and sound banking system and vibrant
community banking industry.”

Regulators looking for more bank data
Beyond stress test thresholds and risk

management programs, regulators over the
last several years have also shown an
increased interest in additional data from
financial institutions, according to Patricia
Selvaggi, an assistant vice president of
statistics with the New York Federal Reserve
Bank and another panel speaker at the
conference.

“There is a significant increase in demand
for data, and with that demand comes this
increase [in other directives]—we want it
fast, we want it high quality,” she said.

This is not always as easy as it seems,
though. Take, for example, statistics on past
due loans. The Federal Reserve, Selvaggi
explained, wanted to get a better handle on
why there seemed to be a rise in loans that
were past due. However, the way that
accounting standards are written, a loan
might actually be past due, or it might
simply be impaired, which still causes a

financial institution to report it as past due,
even if it is actually still accumulating, she
said.

Making sure that data is accurate and of a
high quality can be a daunting task for
regulators because they are dealing with so
many different standards. Regulators need to
account for not only varied and changing

accounting and valuation rules, but also need
to factor in international standards for cross-
border data as well. Further complicating
this task, she said, is consolidation or
aggregation rules, which change depending
on whether someone is doing a monetary
aggregate report—which is more focused on
domestic offices with consolidation rules
centered on U.S. entities—or nonbank
reporting focused on interrelations between
entities that might even have different legal
forms entirely.

“The greater [the] complexity of these
institutions, the greater all these issues are
because we all know legal entities are
created for multiple reasons,” she said.

One way that the central bank tries to get
better data is through additional disclosures
from financial institutions. For example, she
said the Fed—jointly with the Comptroller
of the Currency and the FDIC—proposed a
new disclosure rule that would require
financial institutions to provide
disaggregated data about the categories of
loans and their contributions to the
allowance for loan loss, which, she said, the
Fed plans to implement in March 2013.
Another separate idea is for the Fed to also
start collecting data on where loans
originate, a proposal that will be formally
released to the public sometime in June
2013.

Meanwhile, Selvaggi added, financial
institutions can do a lot on their own to
streamline the regulatory reporting process,
like making sure that it is thoroughly
reviewed by management and, she said, that
the data is fully understood to begin with.

“While on one side it’s a burden to have
different reports with different accounting
valuations or definitions, it’s also a valuable
tool to go through and do that reconciliation,
and make sure you understand the
differences across reports,” she said.

cgaetano@nysscpa.org

Conference speakers bust regulatory myths
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Banking Thurs., Jan. 10

Chief Financial Officers Wed., Jan. 30

Entertainment, Arts and Sports Wed., Jan. 30

Internal Audit Fri., Jan. 25

Investment Companies Thurs., Jan. 17

Private Equity and Venture Capital Tues., Jan. 8

Real Estate Wed., Jan. 9

Small Business Outreach Tues., Jan. 15

Stock Brokerage Thurs., Jan. 3

Upcoming Industry Committee Meetings

This is a partial listing, which is subject to change. For a complete and updated listing of
meetings, visit www.nysscpa.org, click on “About Us,” and choose “Committees” from
the drop-down menu.

Interested in joining a committee? Fill out an application online or contact Nereida
Gomez, Manager, Committees and Administrative Services,
at 212-719-8358 or ngomez@nysscpa.org, to find out more information.

Upcoming Conferences

“Early and ongoing communication will help to
avoid misunderstandings and is key to an effective

and productive supervisory process.”

--John Conneely, assistant regional director,
Federal Deposit Insurance Corporation (FDIC)

Business Taxation Tues., Jan. 29

Family Office Tues., Feb. 5

Real Estate Wed., Jan. 9
(Rescheduled date)
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look at the skill set.”
Board member Elliot Lesser asked

Weinstein whether there is a concern that
advisory services would surpass the attest
function in importance at the firm if non–
CPA firm ownership was passed into law.
“How would you feel on a cultural [basis]?”
he asked.

While Weinstein said he expects firm
growth will mostly be found in non-attest
lines of business, the EisnerAmper culture
remains deeply rooted in that of a CPA firm.

“From the top-level standpoint, this is a
CPA firm,” he said. “Our core mission is the
attest business. That is always one thing we
do as a CPA firm. Anyone who is not a CPA
can’t do it. Building careers inside the firm
is not limited to one designation, but the
CPA designation is first and everything else
is behind that.”

Kinsella told the board that most states
that allow non-CPAs to own a minority stake
in a CPA firm have used the Uniform
Accountancy Act as a starting point.
Developed jointly by the AICPA and the
National Association of the State Boards of
Accountancy (NASBA), UAA includes the

following requirements:
•CPAs must retain a majority stake of at

least 51% in a firm;
•a licensed CPA must hold a simple

majority of the ownership;
• a licensed CPA or a CPA with practice

privileges must be responsible for
registration of the firm—passive ownership
is not permitted;

• the partner or owner in charge of attest
services must be a licensed CPA or a CPA
with practice privileges; and

•all non–CPA owners must be actively
engaged in working for the firm or for an
affiliated entity.

But the board didn’t go so far as to
endorse the UAA or the concepts in it. The
board only voted to support the concept of
non–CPA firm ownership as a starting point
for further discussion. Some of the issues
surrounding the concept that the board will
continue to discuss going forward include
what percentage of ownership non-CPAs
should have in a firm and whether the
minority versus majority stakes in a firm
should be based on the number of owners or
the amount of equity owned by CPAs versus

non-CPAs.
Acknowledging that the debate

surrounding non–CPA firm ownership in
New York has a long history, NYSSCPA
Vice President David Evangelista said that
30 years ago, he was staunchly opposed to
the idea.

“Absolutely not—that was my first
reaction,” he said. “Now I ask myself, ‘Why
am I against it?’ At the end of the day, I
couldn’t find an answer to that.”

Firms that want this type of structure will
organize their firms that way, he said. For
those that don’t, “it probably doesn’t matter.
It’s a tool available to them whether they use
it or not.”

According to the motion passed by the
board, the NYSSCPA gave its preliminary
support of the concept of non–CPA firm
ownership and expressed its desire to get
involved with the legislative process as any
relevant legislation is developed. The board
has not decided at this time whether it will
spearhead such legislation, or simply
support the process as it develops.

The NYSSCPA Legislative Task Force,
which recommended that the Board adopt a

resolution supporting non–CPA firm
ownership, will act as the sounding board
for any legislation surrounding the topic and
will pass along its input to the Executive
Board and Board of Directors for final
policy decisions.

NYSSCPA Secretary/Treasurer Scott
Adair expressed his desire to see a larger
group of members work with the Legislative
Task Force to ensure that a thorough review
of any legislation is conducted.

“Because this is such a big issue,” Adair
said, “we should add different members to
that group.”

Without a clear picture of what the
leadership in the State Senate will look like
at this point, it is difficult to pinpoint where
exactly such draft legislation would get its
starting point. Society leadership and staff
will continue to work with lawmakers to
develop an actionable plan to keep abreast of
any changes.

rbusweiler@nysscpa.org

Woodward noted that CPAs—like enrolled
agents and attorneys—have also been exempt
from additional IRS testing requirements, and
said this exemption would likely continue,
under state rules. CPE requirements, as far as
CPAs were concerned, would also likely
remain as they are.

However, she said, there would be no
exemptions for any preparers from any rules
of conduct, such as professional standards
and minimum competency.

Last month, at an NYSSCPA tax
conference in Buffalo, Tax Commissioner
Thomas H. Mattox said that the department
had reviewed the work of 85 preparers and
discovered a significant percentage of errors
and misrepresentations in returns, with 40
percent of the preparers believed to have
engaged in fraudulent behavior. Mattox said
in a separate interview that he could not
confirm how many of those returns were
prepared by CPAs. In fact, he said it didn’t
matter. “It really is not helpful to tease apart
preparers into attorneys and CPAs and
enrolled agents and others largely because we
see everything from the good and ugly across
all of those segments,” he said.

Mattox said that it’s important to ensure “a

minimum level of credentials and education
are in place” before preparers can offer their
services to New Yorkers. “Step one was the
registration,” he said. Step two and beyond,
he said, entail ensuring that there are
educational requirements, a standard of
conduct for paid preparers and appropriate
sanctions, as well as a due process procedure
to allow preparers to challenge the findings of
investigations. “Those things represent the
evolutionary steps on a regulatory
continuum,” Mattox said.

He suggested that CPAs, attorneys or
any professionals involved in the
preparation of tax returns would want to
ensure that the profession operates
ethically and provides a good service to
clients. “I think there is a temptation for
some to view this as more bureaucracy,
more rules, et cetera,” he said. “What I
don’t think many people fully appreciate is
that paid preparers can play a very
significant and important role in statutorily
mandated representations to the state.”

At the conference, Woodward referred
specifically to duties that all preparers will
have to perform, such as providing
nonconfidential files to the authorities upon

request and advising clients on
noncompliance issues. However, two other
items in particular caught the attention of the
audience: not charging unconscionable fees
and not taking frivolous positions on tax
returns.

In a later interview, Kofinas said there was
concern about just how far the state might go
in deciding what an unconscionable fee was.
Would certain groups, such as CPAs, EAs and
attorneys, be exempted from close scrutiny of
fees? The frivolous position issue also raises
questions: Would practitioners be disciplined
for any position that the department later
disagreed with—or would only obviously
outlandish positions ring the alarm bells?

But, when asked for more specifics,
Woodward only said that more details would
be available in the proposed regulations.

For those looking to drill down further to
see what the department may be issuing in
2013 and how much change might be
expected, Woodward did give a
demonstration that showed her possible
approach to regulations. One participant
asked whether regulations would cover the
extent to which a CPA could rely on client-
provided data, such as a schedule. In short,

did CPAs have a duty to perform de facto tax
audits on their own clients?

Woodward answered with a question of
her own. She asked everyone in the room
what they thought about that question,
whereupon the participants gave affirmative
or qualifying responses. One participant said
he’d question a client if, for example, certain
expenses looked way out of line for the kind
of business or job he had.

The point was that there may already be a
de facto standard out there, even if it wasn’t
written down. “We want to tie into the norm
of the profession,” she said. And that may
mean, in terms of accepting schedules, that
“some personal responsibility [on the part of
CPAs] may come into play.”

For now, Woodward’s key advice is to
take a fresh look at the report—its
recommendations give a “good idea” of
what to expect.

rkoreto@nysscpa.org

“This case caused considerable
consternation,” Coniglio said. “Taxpayers had
to ask themselves, ‘If I maintain a home for my
parents or grown children, will the state say it’s
a PPA?’”

As Coniglio pointed out, the NewYork State
Tax Appeals Tribunal, in Gaied, said “There is
no requirement that the petitioner actually
dwell in the abode, but simply that he maintain
it. … That is pretty serious language—you
don’t even have to set foot in the place,” he said.

However, Coniglio said, the department then
decided to rethink this approach. “We decided
to soften the impact of the tribunal language.”
Rather than focusing on Gaied, the department
began by looking at Matter of Evans (1993),
which was a watershed. In that case, a taxpayer
occasionally resided with a priest in a rectory.
With Evans, the tribunal looked at both the

physical nature of the abode and the taxpayer’s
relationship. This is the path that the new audit
guidelines are following, Coniglio said.

The guidelines provide a permanent place of
abode chart on page 95, with side-by-side
criteria. Does the dwelling pass the physical
tests, that is, is it suitable for year-round living
and not a mere camp or cottage? For the
relationship test, does the taxpayer help
maintain the dwelling with work or money?
Does he or she receive U.S. mail or keep
personal effects there? Auditors will be asking
all of these questions.

“It’s the totality that determines PPA,”
Coniglio said, not just one item. “We’re telling
the auditors to look at all the factors.”

This new approach may give a taxpayer a
better of chance of making a case that a
dwelling is not a PPA, since it’s not just one

simple yes or no question and answer.
The downside is that the nonresident audit,

which has already been a lengthy process,
Coniglio said, is likely going to get even longer
and more complex. He said that he knew
practitioners wanted a simple test. “We could
do that—‘Own it and it’s a PPA’—but I
don’t think you want that.”

At the end of his presentation, Coniglio
took questions from the audience that showed
that tax practitioners were still unsure about the
significance of the audit guidelines.

In regard to Gaied, one participant
wondered if in the case being examined under
the new guidelines, would the residence in
question be a PPA for the owner? Ironically,
it probably would, Coniglio said, even
though Gaied sparked the decision to reform
the audit process.

However, the reasoning would be more
subtle than mere ownership. The owner, who
had claimed that the house was actually a
residence for his elderly parents, had utilities in
his name and received some mail there. He
stayed there sometimes and had a key, passing
the “unfettered access” test for a PPA.

One area, however, in which Coniglio
could not give an authoritative answer was
how flexible state auditors might be for
those whose residency changed suddenly as
a result of Hurricane Sandy. Should the
Department of Taxation and Finance
provide any future guidance in this area, The
Trusted Professional will cover it.

rkoreto@nysscpa.org

Residency
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During the keynote address at the
FAE’s Annual Tax/Plenary
Conference on Dec. 11, National
Taxpayer Advocate Nina E. Olson

said that her office’s soon-to-be released
annual report will explore the United States’
unusually high tax compliance rate, as well
as prevailing attitudes among those who
don’t pay their taxes on time.

Olson said that about 84 percent of the
revenue collected by the IRS—excluding
seizures of things like drug money—is done
so voluntarily and without need for further
enforcement, which she described as “pretty
astonishing,” compared to tax collection in
the rest of the world.

While some, she said, have suggested that
this country’s high rate of tax compliance is
due to tax withholdings, Olson noted that 97
percent of businesses voluntarily pay over
the withholdings they take out of paychecks.
Individual compliance is also not a product
of fear, she said, but appears to be a personal

decision. “[Being compliant] is not, in fact,
influenced by your peer groups or trade
associations or religious associations or
sports associations or [parent-teacher
associations],” she said. “It doesn’t seem to
be influenced by the attitudes you’d think
are reflected in groups you belong to.”

Those and other findings, which, she said,
will include greater detail when the annual
report to Congress comes out this month,
come from a study the IRS commissioned
that examined a representative sample of both
compliant and noncompliant Schedule C
taxpayers, based on the Discriminant Index
Function—which is how the IRS rates returns
for their audit potential. Researchers found
that people who are compliant generally tend
to be so only for themselves, Olson said.

This is in contrast to the sample’s least
compliant 10 percent. With noncompliance,
she said, there is a “definite correlation
between the groups you belong to and your
own attitudes.” Olson added that the
noncompliant tend to cluster in areas. She
said her original thinking was that these
would mostly be large, metropolitan areas,
but the research found that, by and large,
these zones were actually quite compliant.

“The noncompliant communities cluster
in the south and the west, and they also seem
to cluster around the shore, around the
waterline of the U.S.,” she said.

The study found that what drives
noncompliance, she said, was distrust of
government, distrust of the IRS and distrust
of the tax code, meaning that “[the

noncompliant] think the tax code is
profoundly unfair.”

People are looking at the code and
thinking, “it’s stacked against me,” she said.

Olson added that she believes she can
leverage this information into more appeals
for tax reform. Since the perceived
unfairness of the tax code appears to be a
factor, she pointed out, reforming the laws
should have the effect of increasing
voluntary compliance, though she did not
offer details on how or what type of reform
would promote it.

This is only a fraction of the data that the
study has turned up, with Olson adding that
it will also include things like what
industries the examined taxpayers work in,
what their annual gross incomes are, and
more. The Taxpayer Advocate’s office, she
said, will be processing this information for
a long time to come.

“We will slice and dice and see if we can
identify certain industry code [numbers that
represent what industry a filer works for] in
certain areas. This tells us where you need to
do your outreach or a compliance project. …

This is the kind of research the IRS is
doing,” she said.

Additional issues
During her talk, Olson was also critical of

the IRS’s response to identity theft, which,
she reported, has been on the rise over the
last few years. She said that while the
agency is getting better at identifying
schemes, they are not stepping up on victim
assistance, and wondered where the urgency
is on this matter.

“When you have that kind of situation
where it might take up to a year to get relief
from identity theft, you’re already in the
second filing season and your case still
hasn’t been resolved,” she said. “And clients
expect a refund, and you’re not getting that
refund.”

Olson also expressed concern about what
she said was inflexibility on the part of the
IRS that hurts individual taxpayers. She
noted that two-thirds of the returns that are
audited produce no change in the amount of
money the government is able to draw,
accomplishing nothing more than delaying
refunds to people who need them.

“This is precisely what the IRS should not
be doing,” she said.

For more on the forthcoming Taxpayer
Advocate report, visit trustedprofessional.com.

cgaetano@nysscpa.org

Taxpayer advocate looks at
who is and isn’t compliant

8 www.trustedprofessional.comTAXATIONJanuary 2013 / The Trusted Professional

BY RICHARD J. KORETO
Trusted Professional Correspondent

T ax professionals with New York clients can gain access to taxpayer
account information, receive alerts, respond to notices, and view and
pay clients' tax bills—that is, if they have an online services account.
Later this month, the NYSSCPA's New York, Multistate & Local

Taxation Committee is sponsoring a session that not only helps CPAs learn
about this system from NYSDTF staffers, but grants both in-person and
teleconference attendees an hour of CPE.

Christine Belden, director of the Revenue Services Bureau, and Beth
Ostwald, a taxpayer services administrator, will be presenting “NYS Online
Service for Tax Professionals” on Jan. 10 from 9 a.m. to 10 a.m. Topics will
include Web filing certain business tax returns, paying taxes directly from a
bank account, signing up for email and subscription services, and accessing
videos, demos and webinars.

The department presenters will also go into details directed toward tax
professionals, such as how to use online services for clients and businesses,
and running user permission reports. Attendees will learn how to work with
the EZRep form, which grants tax professionals instant authorization to
online services and the opportunity to speak with NYSDTF staff about
clients' tax matters. Also covered will be the range of electronic
communication, such as filing reminders, general department notices, billing
notices, refund notices and protest resolution notices. The NYSDTF
presenters will also be discussing new features on the horizon.

The session will be held at NYSSCPA offices at 3 Park Avenue in New
York. Both the in-person and teleconference options are free for NYSSCPA
members and $15 for nonmembers. For more information, visit
http://www.nysscpa.org/taxstringer/2013/jan/koreto.htm.

“The noncompliant communities cluster in
the South and the West, and they also
seem to cluster around the shore,
around the waterline of the U.S.”

– Nina E. Olson, National Taxpayer Advocate

State Tax Officials to Provide
In-Person Help with Online
Accounts in Free CPE Session
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BY ROBERT BUSWEILER
Trusted Professional Correspondent

By representing more than 29,000
members, the NYSSCPA acts as the
unified voice for CPAs throughout
New York state. While we are often

able to use our strength in numbers to take
action, political advocacy also sometimes
requires a more grassroots approach. This is
why the NYSSCPA is unveiling its
revamped Key Contact Program. Much in
the same way networking is vital to
professional advancement, developing a
strong political network of connections is
important to any government advocacy
program.

Recent examples of this political
involvement by the NYSSCPA include the
passage of CPA mobility legislation and
fighting for the exclusion of CPAs from
overbearing new regulations on tax return
preparers.

Signing up for our Key Contact Program
is easy. Simply fill out the online form at
http://www.nysscpa.org/governance/action
form.htm, and the information will be
automatically sent to the NYSSCPA.

Q: What is an NYSSCPA Key Contact?

A: A Key Contact is an NYSSCPA member
who has identified himself or herself as
someone who has either a personal or
business connection with a legislator or
political party official in New York state.

Q: Why are you asking for this information?

A: By compiling this information, the
NYSSCPA is able to more effectively
advocate for Society issues in Albany in
order to ensure that CPAs are protected from
overlyburdensome or misdirected legislation
or new regulations. When this type of
legislation is proposed or officially
introduced, the NYSSCPA determines who
the primary sponsors of the bill are. With a
robust member-supported Key Contact
Program, the NYSSCPA can than utilize
those connections to open the flow of
communication with the relevant lawmakers
or state officials, so that we may get our
point of view across more effectively.

Q: I’m already very busy; how much time do
I have to devote to this?

A: Unlike committee, chapter or board
service, the NYSSCPA Key Contact
program is completely voluntary in terms of
how much of a time commitment you are
willing to devote to professional advocacy.

Join the front lines of CPA advocacy:
become an NYSSCPA Key Contact
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We’re online!

All we ask is that you fill out the form online
with as much information as you’re willing
to submit, and be willing to receive periodic
calls or emails with requests for support. If
you’re unable to assist us when we reach out
to you, just let us know and we’ll move on to
another member.

Q: I don’t have any political connections, but
I still want to get involved in the NYSSCPA’s
grassroots political advocacy program.
Should I still fill out the form?

A: Yes. Even if you don’t have political
connections, the NYSSCPA is always
looking for members who are willing to help
out our grassroots political advocacy efforts.
Just let us know what state Senate and
Assembly district you live in, and we’ll add
you to a roster of members who have
indicated to us they’re willing to assist in our
advocacy efforts. To look up your district, go
to latfor.state.ny.us/maps.

Q: What if I don’t feel comfortable
advocating for a specific issue or connecting
with my contact at the time the NYSSCPA
would make such a request?

A: If you have any issues with a request from
the NYSSCPA through its Key Contact
Program, simply let us know, and we’ll
move on to another member. The NYSSCPA
will never force or pressure you into
reaching out to a Key Contact if you do not
wish to get involved in a specific issue.

Q: What if my connection is only at the town
or county level? Should I still participate in
the program?

A: Absolutely. Many members of the state
Legislature got their start in town and county
governing boards. Every year, our Key
Contact database is updated, and we track
those connections through their political
careers.

Q: What if I’m politically involved in my
community, but I don’t necessarily want to
publicize this information?

A: The information gathered in the Key
Contact Program will never be made public
or be shared or sold to any third parties. If,
at any time, you want your information
removed from our database, simply let us
know and you’ll be taken out of the
program.

rbusweiler@nysscpa.org



BY CHRIS GAETANO
Trusted Professional Staff

T he NYSSCPA agreed, for the most
part, with an AICPA exposure draft
that would revise the definition of
“practice of public accounting” and

“professional services,” and would
eliminate the term “holding out.” All of
this would be done in order to expand the
scope of the AICPA’s ethics rules to
encompass those who, while members of
the institute, may not yet be CPAs, or if in
public practice or business choose not to
hold out as CPAs. However, the Society
did suggest wording changes that would
hold even more members accountable.

The Society’s remarks, made in a
comment letter published Dec. 3, were in
response to an exposure draft, “Omnibus
Proposal: Interpretations and Definitions,”
which was released on Sept. 19 by the
institute’s Professional Ethics Executive
Committee (PEEC).

In the exposure draft, the AICPA proposed
a new definition for “partner equivalent” to
capture members who are acting in a partner
capacity with respect to attest engagements
only but are not partners as defined in the
AICPA Code, as well as a revision to the
definition of “manager” because of the
proposed new definition of “partner
equivalent.” The new definition of “partner
equivalent” and “manager” would be
effective for engagements covering periods
beginning on or after December 15, 2014.

The exposure draft also included several
proposed conforming changes to other
definitions and interpretations as a result of
the revised definitions of practice of public
accounting and professional services.

While the NYSSCPA said that it
supports the proposal, it did recommend
some changes.

One of those changes involved the proposed

revision of the definition of professional
services. The exposure draft definition said
that professional services “include all services
performed by a member for a client, an
employer, or on a volunteer basis requiring
accountancy or related skills, including, but
not limited to, accounting, audit, tax,
bookkeeping, management consulting,
financial management services, corporate
governance, personal financial planning,
litigation support services, educational
services, and services for which standards are
promulgated by bodies designated by
Council.”

The NYSSCPA suggested adding the

phrase “offering to perform or
performing,” after “all services performed,
by a member” as the Society’s wording
expands the definition and holds more
members accountable for their actions.
Under the current proposed definition, the
NYSSCPA wrote, the term “performed”
could be interpreted to mean services in
which the member was engaged to

perform, while “offering to perform”
would ensure that members acted
professionally in soliciting potential
clients. The Society also suggested adding
review and compilation services, as well as
business valuation, in the list of services
described in the above definition.

The NYSSCPA supported the deletion of
“holding out” in the AICPA’s proposal,
noting that in November 2011 it had
eliminated the definition in its Code of
Professional Conduct when it added the
definition of “practice of public
accountancy” with a specific reference to
New York state regulations.

Debbie A. Cutler, chair of the Society’s
Professional Ethics Committee and one of
the comment letter’s principal authors, said
that the Society’s wording changes are
reflective of 2009 New York State
accounting reform law changes to the
definition of practice of public
accountancy.

“The AICPA–proposed revision to the

definition of Professional Services in the
Code of Professional Conduct was focused
on performing a service, but we
recommended expanding the definition to
include members who are offering to
perform a service, as the definition is
going to hold weight into whether the
Code is applied to you,” she said.

The comment period for the exposure
draft closed on Nov. 19.

cgaetano@nysscpa.org

NYSSCPA: wording for ethics draft could be improved
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This would expand the scope of the AICPA’s ethics
rules to encompass those who, while members of the
institute, may not yet be CPAs, or if in public practice

or business choose not to hold out as CPAs.



BY CHRIS GAETANO
Trusted Professional Staff

I n a recently issued comment letter, the
NYSSCPA recommended that the
newly formed Private Company Council
(PCC) take a user-oriented approach to

decision making when it deliberates on
whether and how to make modifications and
exceptions to U.S. Generally Accepted
Accounting Principles (GAAP) for
nonpublic companies.

The letter was in response to the invitation
to comment on the Financial Accounting
Standards Board (FASB) discussion paper,
“Private Company Decision-Making
Framework: A Framework for Evaluating
Financial Accounting and Reporting
Guidance for Private Companies.”

The PCC was formed after a joint
outreach effort by the National Association
of State Boards of Accountancy, the AICPA,
and the Financial Accounting Foundation
found that many private companies felt that
the current accounting literature was not as
relevant to their needs and circumstances as
it was for public companies. A blue-ribbon
panel, which included representatives
from each organization, issued a report
recommending the formation of a standards-
setting body akin to the FASB that would
oversee matters germane to private entities.
The end result—the PCC—is housed within
the FASB but, rather than making

modifications and exceptions to GAAP, only
suggests them to the FASB, which then
ratifies them.

The FASB released a proposed framework
that outlined how the council would operate,
including the process through which it might
determine whether or not to consider an
exception or modification to GAAP
standards for private entities, as well as the
type of thinking that would go into the
decision-making process. The framework
said that the PCC wouldn’t consider an
exception or modification unless there was
demand on the part of private entities and
new guidance would be able to provide
relevant information to the users of private
company financial statements. If so, it would
then need to determine the relevance of the
potential changes, and the cost and
complexity of implementing them.

The NYSSCPA wrote that it agreed with
most of the basic premises of the proposed
framework, though it stressed that the PCC
should keep the users of financial statements
foremost in its mind when making its
decisions. While other considerations—such
as the difference in investment strategies and
ownership criteria between public and
private entities—are relevant, “it is more
relevant to focus on the users and purpose of
the financial statements,” the Society said.

“For example, it should be considered
whether volatility and sensitivity analysis
are meaningful to the users of private

company financial statements,” the letter
continued. “The same is true of consolidated
entities.”

This is because the NYSSCPA wants the
framework to be flexible so that it can meet
a wide variety of challenges that would
come with the task of overseeing private
entity accounting matters, according to
NYSSCPA past president and Financial
Accounting Standards Committee member
Margaret M. wood.

“Who are you preparing these statements
for? … It may be a family-run private
company preparing statements for members
of the family, so there’s that group. In other
cases, you’re preparing for a bank, so you
have that group,” she said. “If you’re
preparing statements for banks and/or
private equity funds, these users may require
public standards to be followed. The main
issue is, who is your audience?”

It is for this reason, she said, that the
Society felt it would be best if private

companies would also be able to elect to use
standard GAAP if they so chose, noting that
there are also private companies that aim to
go public soon and would be required to
follow public rules. The Society, in its letter,
said that this approach provides flexibility
and maintains disclosures that are relevant to
the financial statements. However, it also
said that with this a la carte standards
method, there should be clear guidance on
disclosures so that users would know what is
and is not the result of a private company
exception or modification of standard
GAAP, such as a statement in the financials
that notes, “The company has adopted
[private company GAAP] except for the
following recognition and measurement
policies which are only mandatory for
[public companies].”

“I think the key is [that with] private
companies, there is no one-size-fits-all,”
Wood said.

cgaetano@nysscpa.org

Society stresses flexibility in PCC framework
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The November 2012 story “NYSSCPA Cautions IAASB Against Expanding Role of
Auditors,” incorrectly states that the NYSSCPA’s Oct. 2 comment letter was in response to the
IAASB’s May 2011 proposal, “Enhancing the Value of Auditor Reporting: Exploring Options
for Change.” The comment letter was actually in response to the IAASB’s “Invitation to
Comment: Improving the Auditor’s Report,” published June 21, 2012. We regret the error.
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BY CHRIS GAETANO
Trusted Professional Staff

W hile well intentioned, a proposed
set of auditing standards
released by the Information
Systems Audit and Control

Association (ISACA) largely restates what
preexisting auditing standards from other
organizations had established long ago, the
NYSSCPA said in a comment letter
published on Dec. 3.

The letter was written in response to a
proposed draft of the Information
Technology Assurance Framework
Information System (ITAF IS) Audit and
Assurance Standards, which was released
for comment by the ISACA on Sept. 20,
2012. The ISACA is an international
professional association that provides
guidance, best practices and tools for users
of information systems.

The exposure draft, according to the
document, is meant to be a practice-setting
reference model that establishes standards
addressing IT audit and assurance
professional roles and responsibilities;
defines terms and concepts; and provides
guidance, tools and techniques on the
planning, design, conduct and reporting of
information system audit and assurance
assignments. The exposure draft is one of
several programs recently released by
ISACA, including a cybercrime
audit/assurance program, a biometrics
audit/assurance program, an e-commerce
audit/assurance program and a virtual
private network (VPM) audit/assurance
program.

While the Society thought that the goal of
providing a single source for IT audit and
assurance professionals to seek guidance
laudable, it had concerns with the exposure
draft as is.

Yigal Rechtman, the letter’s author and a
member of the Technology Assurance
Committee, said that the proposed standards
tend to go over ground that has already been
covered by other organizations. For example,

he said, the exposure draft sets about defining
“independence,” which he said is already
defined “very well in the auditing standards”
that the AICPA oversees.

“There really is a tremendous overlap,” he
said. “The fact is, there is an existing
framework that is in wide acceptance for a
long period of time that can be used for that
matter.”

Though the proposed standards aren’t
exactly the same as the existing literature,
this is, in itself, a liability, according to the
Society.

“Publishing auditing standards that
contradict these authoritative standards in an
overlapping domain would cause unnecessary
confusion and be disadvantageous to the
auditors and users of their reports without
providing sufficient clarification as to how and
where specifically the ITAF IS Audit and
Assurance Standards apply,” the Society
wrote.

Beyond overlapping with already-existing
auditing standards, the letter also said that
the exposure draft was confusing in parts,
especially about who the intended audience
is meant to be. For example, the Society
wrote, certain sections refer to internal
audits, while other parts are “so general as to
imply inclusion of any auditors who are
ISACA members, including certified public
accountants.”

“It is unclear from the exposure draft what
authority the proposed IS auditing standard
rests on,” the Society said.

Ultimately, the Society concluded that the
ISACA would be better served by more
closely aligning its standards with those of
already-established organizations, such as
the AICPA.

“We felt that our best advice, absent of
simply not commenting, was to let them
know that the AICPA had put forth a very
good set of auditing standards, and they
should basically apply them wholesale, with
modifications that would have applications
to information system audits,” Rechtman
said.

cgaetano@nysscpa.org

NYSSCPA talks ISACA standards
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NYSSCPA comment letters
The following list includes all comment letters released by the NYSSCPA
between Dec. 1 and Dec. 31, 2012. To read all comment letters published by
the NYSSCPA, visit nysscpa.org/page/society-comment-letters.

Comments to the Tax Commission of the City of New York—Proposed Independent
Auditor’s Report Form TC309, Accountant’s Certification: Released Dec. 18—Proposed
independent auditor’s report for purposes of New York City Tax Commission Form TC309,
Accountant’s Certification, to conform with the Clarity Auditing Standards issued by the AICPA,
effective for audits of entities with a fiscal year ending on or after Dec. 15, 2012.
Comments to the FASB on a Discussion Paper—Invitation to Comment, Disclosure
Framework: Released Dec. 17—Response to an invitation to comment on FASB Discussion
Paper, Disclosure Framework. The objective and primary focus of the FASB project is to
improve the effectiveness of disclosures in notes to financial statement by clearly
communicating the information that is most important to users of each entity’s financial
statements.
Comments to the AICPA on Exposure Draft—Omnibus Proposal, AICPA Professional
Ethics Division: Interpretations and Definitions (Sept. 19, 2012): Released Dec. 3—
Comments on the Professional Ethics Executive Committee’s Sept. 19, 2012, Omnibus
Exposure Draft: Interpretations and Definitions. Proposed are revisions to the definitions of
“practice of public accountancy” and “professional services,” as well as the deletion of the
definition of “holding out” from the AICPA’s Code of Professional Conduct.
Comments to the ISACA on ITAF™ IS Audit and Assurance Standards Exposure
Draft: Released Dec. 3—Comments to the ISACA (Information Systems Audit and Control
Association) on an exposure draft of proposed standards for an information technology
assurance framework.



BY JOEl lANZ, CPA/CITP, Cff, CISA,
CISM, CISSP, CfE

W ith the holiday season over and a
new year upon us, many CPAs,
especially those in financial and
business management, or those

providing related management advisory
services, are focusing their attention on
mastering technology in order to more
effectively achieve their objectives. Here are
10 resolutions that will help you meet this
challenge and translate technology
capabilities into business opportunities.

1. Develop an IT plan for the year. Although
many businesses prepare an annual IT
budget, unfortunately for some, it may not
consider or reflect the agility needed by the
IT function to achieve and support business
strategies. For the plan to be successful and
effectively request resources from executive
management and the board, those
responsible for IT must be instrumental in
its development.

2. Inventory all IT assets. You can’t manage
what you don’t know you have. Creating an
inventory of all IT assets will not only
enhance your ability to ensure the
appropriate accounting over them, but help
you better manage security threats by
understanding what’s on your network and
what needs to be monitored and patched.

3. Reduce the impact of low-hanging threats.
The management and reduction of
information security threats can pose
challenges for a business’s bottom line.
However, there are a number of low-cost
controls that can be easily implemented to
reduce potential dangers. Before investing or
requesting significant sums for security
protection, make sure that you have
deployed the security features that often

come with software and other tech products.

4. Review the assumptions used in your
business continuity plan (BCP). As a result
of Hurricane Sandy, many businesses are
reexamining their BCPs (while those that
didn’t have a BCP are making the
development of one a priority). Of concern
is not just whether the BCP was effective
during the storm, but if the assumptions used
in performing risk assessments and business
impact analysis to develop the BCP remain
valid.

5. Develop an IT vendor management program.
Today’s business reality dictates that
businesses partner with IT vendors in order
to deliver value to stakeholders. Some of
these partnerships are based on a commodity
product, where the vendor can be easily
replaced. Others rely on a particular vendor
providing a unique service to deliver
strategic value. Either way requires a
business to ensure that the IT vendor
performs according to expectations by
implementing an appropriate oversight
program over its IT vendors. This is
especially important when nonpersonal data
requiring regulatory mandated levels of
protection are shared with a third party.

6. Identify data stored by your business that
are subject to regulatory protections.
Of particular importance are “shadow data.”
This type of data is extracted from protected
databases and used by an individual in a
variety of desktop applications that may not
have similar types of protection. If the data
are subject to regulatory protections (e.g.,
privacy compliance), the business may be
facing unplanned issues.

7. Learn what cloud computing has to offer.
The emergence of the cloud provides exciting

opportunities for businesses to take advantage
of the latest technological developments.
However, it also presents challenges related to
security and confidentiality. There are many
different models and combinations of cloud
computing solutions, each with unique cost-
benefit trade-offs and technological
complexity. Investing time in understanding
these trade-offs will prove to be a smart
move for those professionals advising their
own companies or their clients about cloud
computing strategies.

8. Take advantage of mobile technologies.
The combination of mobile technologies and
handheld devices has revolutionized the
opportunities for professional practice.
Besides allowing you to keep up with
professional journals and read books
whenever you want to, it also offers the
ability to interact with remote databases and
storage facilities. This can result in more
effective time management and enhance
your focus on helping clients to solve
problems rather than on completing
paperwork. It also lays the foundation for
enabling practitioners to introduce new
billing strategies, including value billing
rather than traditional time billing.

9. Figure out how to use the technology you
already have. As professionals, we all get
excited about new technologies, and
companies are usually happy to invest in ones
that can enhance service delivery. The

challenge facing both individuals and
companies is to better use the software they
already have. For example, Excel provides
tremendous data analysis capabilities, yet few
professionals know how to leverage these in
their daily work. By not learning to fully use an
existing resource, you are overpaying for the
few bits of it that you do use.You may also end
up purchasing new technology that you don’t
really need.

10. Perform an IT audit. If a number of the
issues above relate to your business, then
perhaps it’s time to do an IT audit. The
purpose of the audit would be to ensure that
your company has appropriate governance
and risk management processes over its
technology, information and related
investments. Typically, these audits would
address information security, business
continuity planning, IT vendor management,
governance strategies and appropriate IT
asset management controls. Such an audit
can help ensure that your investments and
use of technology are appropriately aligned.

Joel Lanz, CPA/CITP, CFF, CISA, CISM,
CISSP, CFE, is the sole proprietor of Joel
Lanz, CPA P.C., and an adjunct professor at
SUNY–College at Old Westbury. He is a
member of the NYSSCPA’s Technology
Assurance and Banking committees, and
The CPA Journal Editorial Board. He is a
past chair of the Technology Assurance
Committee. Mr. Lanz can be reached at
jlanz@joellanzcpa.com.
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What are your tech resolutions for 2013?
Tweet us @nysccpa, hashtag #CPAtech

Join the conversation

Joel Lanz

Tech Q&A for Today’s CPA
10 IT resolutions for 2013
Making these changes can help you reap big benefits for your clients and may boost your bottom line



BY RANDY R. wERNER, CPA, J.D.,
ll.M/TAx

C PA firms of all sizes are vulnerable
to cyberattacks and data breaches.
Generally, the larger the firm, the
more points of entry there are to

information that is valuable to hackers.
However, small- to midsized firms are just
as prone to attacks because of the perception
that smaller firms have invested less in
security systems and are softer targets.
Regardless of size, there are specific and
effective risk management steps all firms
can take to reduce their exposures. Be sure
to take action in the three areas below.

Risk assessment
The basic purpose of a security/risk

assessment is to identify and prioritize risk
exposures due to events such as theft, loss,
unauthorized access, virus or malware
infection, or improper disposal. There are
software tools for assessing and analyzing
the security of most computer systems, and
many software companies issue security
updates to protect systems from common
threats that are identified. Most updates are
applied automatically online, if requested.

Another prudent diagnostic step is to have
an information technology (IT) specialist or
consultant conduct a thorough assessment
and analysis. For example, an “ethical
hacker” can perform an electronic
penetration test on your system in order to
highlight vulnerabilities and provide risk-
reduction tips. Vulnerabilities can be as
simple as outdated software programs,
viruses downloaded along with free movies
or music software, or malware infecting a
system through a social networking game
being played by an employee.

The decision regarding how much IT
expertise to hire or contract depends on
factors such as the size of your firm’s
network and its security requirements.
Remember, data security measures are
usually much less expensive than a data
breach, which might entail not only the costs

of notifying clients but also potential fines
from regulatory agencies, potential loss of
business and even class-action lawsuits.

Comprehensive written plan
A comprehensive written security plan

is fundamental to data security risk
management. It outlines how your firm plans
to protect confidential data, including

physical, administrative and technological
safeguards for laptop and desktop
computers, servers and networks. A few
examples of safeguards include building
access keys; computer locks; user
permissions and restrictions; firewalls;
antivirus software; passwords; and hard-
drive, data and file encryption.

The written plan sets forth policies,
procedures and staff responsibilities for
protecting data, files and drives, including
what employees are required to do, what
they are allowed to do, and what they are not
allowed to do. Policies should also cover
areas such as the Internet, social media,
email usage, and record retention and
destruction.

Just as important are policies in the event
of a data breach. Adopt a strict policy
requiring all staff members to immediately
report, without any fear of consequences,
any actual or potential security problems,
such as misplaced flash drives. The firm will
want to begin the retrieval process right
away, and an increasing number of states
have enacted laws requiring that clients be
notified within a short period of time
following the detection of a data loss.

Some states require firms to be compliant
with the state’s privacy laws, if the firm has
the privacy data of a resident in that state—
even if the firm is located in another state.
The written plan should, therefore, specify
the reporting criteria of the states in question
and the state agencies to which breaches are
to be reported.

In some states, a written information

security plan is required by law—an
indication of the importance of the written
plan as a way to get organizations to consider
and address the issues pertaining to data
security.

Regular staff training
A written plan is also valuable as a tool to

help training staff understand what their
responsibilities are. Teaching the plan to
staff ensures that each employee knows
what the firm is doing and what he or she is
required to do in order to protect data. In the
event of a suspected or actual data breach,
employees will know how the firm plans to
respond and what they need to do.

Whenever there are any changes or
modifications to the plan as a result of
changes in pertinent laws or regulations,
employees will need to know about the new
developments. Schedule training sessions to
update staff and teach them best practices
for addressing new and continuing risks. For
example, staff should be well aware of social
engineering, phishing, and web application
attacks and how to avoid them. Social media
users should be aware that websites may
host applications that have minimal security

controls, allowing hackers to take advantage
of unsuspecting users.

As part of the training program, employee
knowledge and understanding can be tested
through techniques such as “inoculation,” in
which users are sent a phishing email
message that is benign. Those who fail the
test should receive more training or lose
their user rights. Regularly updating and
teaching the written plan to staff makes it a
dynamic, living document that staff use and
rely upon.

Becoming well versed in data security
measures will yield several benefits. Private
information is more likely to remain
confidential, accurate, complete, available
and accessible to authorized parties. Your
firm will avoid or reduce the high costs
associated with data breaches, and will be
better able to assist clients with their own
data security issues. Perhaps best of all,
your firm’s data security measures will
become new selling points to clients and
prospective clients.
Randy R.Werner, CPA, J.D., LL.M/TAX, is

a loss prevention specialist with Camico
(www.camico.com). She responds to Camico
loss prevention hotline inquiries and speaks
to CPA groups on various topics.

For information on the Camico
program, contact:

Upstate:
Reggie DeJean
Lawley Service, Inc.
716-849-8618

Downstate:
Dan Hudson
Chesapeake Professional
Liability Brokers, Inc.
410-757-1932

Or call Camico direct
at 800-652-1772

Have you taken these steps to secure your data?

14 www.trustedprofessional.comRISK MANAGEMENTJanuary 2013 / The Trusted Professional

A comprehensive written security
plan is fundamental to data
security risk management.



BY PEI-CEN lIN, CPA, SPHR

A new year presents new
opportunities to move your career
forward or stretch in ways you
hadn’t thought possible. Here are a

few resolutions to help you take stock and
get started. Pace yourself so that the steps
don’t become too overwhelming and are
realistically achievable. And good luck in
the coming months!

1. Own your career. Don’t wait for your
company’s annual or semiannual performance
review to consider career plans and set goals.
Create your own career road map. Be
proactive in thinking about where you’d like
to be in a year, two years or five years from
now, and formulate a strategy to get there.
Communicate your career plans to your
managers and, instead of waiting for them to
assess your progress, ask for feedback and
guidance so that you can make timely
improvements or needed adjustments along
the way. What’s more, ask them to suggest
challenging projects you can participate in to
develop the skills you’ll need for that next
position. The key is not to sit back and let life

take its course, but to take life by the reigns.
Be your own career champion.

2. Set SMART goals. A SMART goal is one
that is specific, measurable, actionable,
realistic and time-bound. These criteria are
key, because they force you to be clear about

what it is you want to accomplish and then
hold yourself accountable. Set one goal that
allows you to seize opportunities, challenge
yourself and stay ahead of the game. (If you
have a long-term goal, pare it down into
digestible chunks.) To ensure that your goals
are meaningful for career development
within your organization, align them with

the business objectives of your firm.

3. Hone self-awareness. Self-awareness is a
core leadership skill. After all, one must
understand his or her own strengths and
weaknesses in order to grow. To get a clearer
picture of your skills and areas for
development, in addition to performing a

self-assessment, perform a 360-degree
assessment, in which you systematically
gather opinions about your performance
from a range of colleagues. This way, not
only will you be looking within yourself, but
you’ll also be obtaining feedback from
others who may have observations about
your blind spots.

4. Create change, welcome change,
embrace change. You may have heard the
saying, “Change is the only constant.”
Though that’s true, here’s another saying I
like: “Change is also opportunity.” Try
something new to get out of your comfort
zone, whether it is learning another tax,
auditing or accounting area, or marketing

your services to a different audience. Taking
that first step will open doors for you, since
change is all around us, personally and
professionally. As you read this, there is
some level of change taking place within
your organization. Participate in it. In fact,
be a change champion and drive the change,
if you dare. In this day and age, everyone is
expected to be a change agent, and you must
be one to succeed.

5. Have more face-to-face meetings.
Technology enables us to easily connect and
communicate with one another via email,
phone, text and social media. While
convenient, it, unfortunately, can lead to the
loss of impact and rapport we could have
otherwise had face to face. The most
impactful meeting is one that is conducted in
person, allowing people to engage one another
through all modes of communication: words,
tone and body language, which accounts for
55 percent of the overall message. So, get out
of your office and meet a client, mentor or
colleague for coffee or tea.You’ll build skills
that will enable you to be an effective
communicator.

Pei-Cen Lin, CPA, SPHR, is a strategic
talent management and organizational
development professional in the human
resources field. She is also a past chair of the
Human Resources Committee and a current
Board member. Ms. Lin can be reached at
pei-cen.lin@nysscpa.org.
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Professional Development
New Year’s resolutions every CPA should make
Practical steps for advancing your career in 2013

Pei-Cen Lin

New Year’s resolutions aren’t just useful for individuals—they can
benefit firms as well. Here are a few that yours should consider.

� Engage your talents. In 2013, make sure your employees
know that they are valued, by appreciating their contributions,

ideas and feedback, offering coaching and mentoring, and stimulating
their development through challenging assignments.

� Create a learning culture. Invest in your employees’ career
development and commit to building a nurturing environment

in which they can engage in continued education in all areas, not just
compliance. It’s great for employee engagement and retention, and in
return, you’ll be strengthening workforce expertise and building a
talent pipeline.

� Align your talent strategies with business strategies. Have you
communicated your business strategies to your employees

and human resources (recruiting, staffing, training) department?
People are your most important asset. It is essential for them to not
only fit into the big picture, but to understand how they are a part of it.
Here are some helpful questions that firm leadership should ask
themselves: Does your workforce have the skills you’ll need in a few
years? How can you continue to contain cost in this economy, while
recruiting and retaining your talent pipeline? What are the crucial
talent strategies needed to further your business?

—P.L.

The key is not to sit back and let life
take its course, but to take life by the
reigns. Be your own career champion.

Changes that firms
can incorporate

Small businesses need your expertise now more than ever. The NYSSCPA has
entered into a partnership with NYC's Department of Small Business Services and
the New York City Economic Development Corporation to provide volunteer
assistance to small-business owners across the city who suffered adverse losses
as a result of Superstorm Sandy.

We are soliciting members of the Society to provide on-call telephone—and in
some cases in-person—help to small-business owners affected by Sandy during
the next three months, with up to 20 hours of dedicated time. Specifically, our CPAs
will be offering help with several areas of forensic accounting, which includes
insurance claims, personal injury claims, measuring business interruption,
economic damage calculations and business valuations. If you would like to join this
volunteer effort, please contact NYSSCPA Media Relations Manager Alonza
Robertson at 212.719.8405 or via email at arobertson@nysscpa.org.

In addition, the Society is matching businesses uprooted by Sandy with those
willing to temporarily share office space. If you are an NYSSCPA member whose
office facilities are intact and functioning, and you have room in your office to share,
please contact the Society’s Director of Member Relations, Bill Pape, at
wpape@nysscpa.org.

For more information on how you can get involved in the recovery process or take
advantage of the Society’s resources, visit www.nysscpa.org.

SANDY RECOVERY: HOW YOU CAN

HELP



BY SAlVATORE J. MORRONE, CPA

Ed. note: As part of an ongoing series, The
Trusted Professional will be using this guest
column to examine ways in which the
traditional role of the CPA has changed. To
submit articles for consideration, email the
editor at nsaunders@nysscpa.org.

As we enter the new year and consider
what 2013 has in store for the
profession, it occurs to me how far
we’ve come—and how very different

the world was when I was graduating from
college and starting my career as a CPA back
in the early 1970s.

In 1973, my final year at Baruch College,
computers were the size of desks. To work on
one, you’d needed a special punch card that
you fed into a card reader. The cards were for
data entry and programming, and were
supposed to help us generate answers for a
class problem or project. But my classmates
and I marveled at the guy or gal who could
actually run a deck of punch cards and print an
image of Mickey Mouse on 11-inch-by-17-
inch computer paper.

Taking the Uniform CPA Examination was
also a much different experience in those

days. The exam was offered only twice a
year, in May and November. Candidates took
the test in such luxurious surroundings as the
Kingsbridge Armory in the Bronx and the
New York Coliseum in Manhattan. (I took the

exam in the Armory, and one of the recruits
had needed to start his truck while we
worked. I can still remember the sound—and
the odor—it generated.) You were only
allowed to bring pencils and blank paper.
Your bags were checked, and you were
carefully monitored by women old enough to
be your grandmother.

I recall, quite vividly, the job market back
then, in which the starting salary for a graduate
in the Big Eight could go as high as $13,500.

Back then, before mergers, acquisitions,

dissolutions and takeovers decreased their
numbers, there were many small- and mid-
sized regional firms with 50 to 100
professionals each. I can recall the names of
such firms, some of which I interviewed

with: Clarence Rainess & Co.; Main
Lafrenz; Haskins & Sells; S.D. Leidesdorf
& Co.; J.K. Lasser & Co.; and Brout &
Company, to name a few.

In those days, we CPAs manually prepared
tax returns. Some firms completed prepared
input sheets, which were packed into an
envelope, left on the ground floor of the office
building’s lobby and picked up by a tax
service soon after. A day or two later, you
received a printed tax return, which you
reviewed carefully. If there was a mistake, the

process started all over again.
With no cell phones, scanners, fax

machines, pen drives or Internet service, there
was no such thing as telecommuting.
Completing an engagement meant returning

to your office and finishing the engagement no
matter how long it took. The work had to then
be mailed or delivered in time to arrive at the
client’s location.

With continuing professional education,
there was no such thing as a webcast or a
webinar, although occasionally, you
watched a conference on closed-circuit TV.

Prior to 1973, Accounting Research
Bulletins (ARBs) and Accounting Principles
Board Opinions (APBs) were major sources
of authority. But that year, the Financial
Accounting Standards Board (FASB) would
become the organization from which some
170 or so pronouncements would originate.
And let’s not forget the advent of Statements
on Standards for Accounting and Review
Services (SSARS) in 1978 and SASs
(Statements on Auditing Standards) in 1972.

Of course, many of the developments that
have occurred over the years have done much
more than change how we do our jobs—
they’ve changed the face of the profession,
and for the better. Thankfully, we have
become a group that is not only diverse in the
services it offers clients, but has become more
diverse in its demographic makeup. For
example, in 1973, not even 6 percent of the
applicants for college education in accounting
were women. Today, women outnumber men
in accounting programs at the master’s degree
level, and make up half of newly hired
accounting graduates at CPA firms, according
to Catalyst, a national nonprofit membership
organization that monitors opportunities for
women in the workplace.

Change doesn’t come easily, but I look back
on the journey and wouldn’t trade it in for
anything. It’s been a terrific ride. And we, as a
profession, have arisen stronger and more
reliable than ever. Although my ride may be
starting to slow down just a bit, I can’t wait to
see what’s in store for the next 40 years.

Salvatore J. Morrone, CPA is a senior
auditor at Joel Popkin and Company, PC,
New York, N.Y. He is certified in the states of
New York, New Jersey and Florida. Besides
being a certified public accountant for over 30
years, Mr. Morrone has taught classes in
bookkeeping, accounting and business start-
up. He is currently a member of the NYSSCPA
Hospitality Industry Committee.
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A Changing Landscape
I remember it well
A CPA entering his 40th year in the profession reflects on some of the changes he’s seen

SALVATORE J. MORRONE, CPA

1. What product was banished to the history books with
the introduction in 1972 of the first scientific handheld
calculator, the HP-35?
The slide rule

2. The first financial derivatives exchange opened in
May 1972. What is
it called?
The International Monetary Market

3. Which Broadway show won the Tony Award for 1972
Best Musical?
Two Gentlemen of Verona

4. John Hicks and Kenneth Arrow won the 1972 Nobel
Prize in Economics for their pioneering contributions in
what areas?
Economic equilibrium theory and welfare theory

5. Increased agricultural irrigation caused which major
Chinese waterway to temporarily dry up for the first
time in 1972?
The Yellow River

6. What was the name of the first video game system
which went on sale in August 1972 and sold 330,000
units before it was discontinued in 1975?
Magnavox Odyssey

7. The Godfather was released in 1972. What actor plays
a Vatican accountant in Part III of the movie series?
Helmut Berger

8. Who was governor of New York in 1972?
Nelson A. Rockefeller

9. Which song won the Grammy Award for the 1972
Record of the Year?
“It’s too late,” performed by Carole King

10. Who became the first Foundation for Accounting
Education president when FAE was established in
1972?
Doug Sprague, NYSSCPA Past President

Celebrating FAE40:
ANSWERS TO THE 1972 TRIVIA QUIZ
Thanks to all who participated in celebrating the Foundation for Accounting Education’s 40th Anniversary by
entering the 1972 Trivia Quiz. The answers are below, with contest rules available at www.nysscpa.org/rules.
Look for the announcement of the lucky winner of a complimentary FAE Conference registration (in person
or via webcast) in next month’s issue of The Trusted Professional.

I recall, quite vividly, the job market back then,
in which the starting salary for a graduate in the

Big Eight could go as high as $13,500.



BY CHRIS GAETANO
Trusted Professional Staff

I n a switch that reflects the changing
nature of the CPA’s role in the employee
benefits world, the NYSSCPA’s
Employee Benefits Committee has

moved from the Society’s Tax Division to
the Accounting and Auditing Division, with
the Society’s Board of Directors granting
approval for the change during its Dec. 4
meeting.

“The committee is pleased with the
outcome of the vote of the [Board of
Directors] and we look forward to many
productive years in this division,” said
Barbara G. Josefowicz, the committee chair.

According to Kenneth Gralak, a
longtime committee member and its current
vice chair, there had been talk about a
possible move for the past several years, as
the issues the committee discussed and
prepared for its annual conferences began to
take on more of an audit focus.

The final impetus came, Gralak said,
when a survey of committee members last
summer revealed that the number of
professionals specializing in audit greatly
outnumbered those who primarily worked in
tax. Of a dozen respondents, half said they
specialized in audit, five said they worked in
both areas and just one person reported
specializing in tax.

Ronald Nash, a committee member who
has worked in employee benefits for 40 years,
noted that the CPA’s function in that arena has
undergone a significant transformation within
the last several decades.

Nash recalled that in the 1970s, defined
benefit plans were much more common and
far less regulated. With fewer restrictions,
pensions became a major component of tax
planning and were one of the most popular
methods used to lower a client’s tax burden,
he said.

At the time, it wasn’t uncommon to see
people contributing 40 percent or even 50
percent of their income into pensions, and
making use of a number of different tax
strategies that are no longer allowed, he
added. For example, he said, back then, a
CPA could build a pension that applied only
to the individual client, as opposed to having
to also include other employees.

But legislation, starting with the 1974
Employee Retirement Income Security Act
(ERISA), introduced a number of major
reforms to pensions that made some tax
planning techniques, like setting up a
pension plan that excludes certain
employees, illegal.

The end result, Nash said, was that
pensions became less attractive to maintain,
in general, and more difficult to structure
around tax planning. “The advice that was
basically given [to clients] was to stay away
unless you had special needs … [or else] the
cost of the plan was not worth the benefit
you would receive from the plan,” he said.

As the laws continued to change, plans
needed to be repeatedly restated, and since
many CPAs did not want to keep up with the
rapidly changing rules, professionals
learned to either specialize in them or “just
backed off,” he said.

Meanwhile, a curious new thing called the
defined contribution plan emerged shortly
after the passage of ERISA. Nash explained
that as the defined benefit plan became more
complex, the defined contribution plan was
seen as simpler to start, simpler to
administrate and cheaper overall, since the
employee is also contributing to the plan.

He added that “401k plans, from an
administrative perspective, [were] a slam
dunk.”

As the popularity of defined contribution
plans like the 401(k) grew, so did the need
for their audits. For example, once “the
magic threshold” of 100 participants is
reached in a midsized business, plans are
required by law to be audited, Nash said.
But according to him, the professionals who
took up this challenge were auditors who
“just started picking up benefit plans,” as
opposed to CPAs who specialized in tax
suddenly switching to audit. The U.S.
Department of Labor (DOL) began to
mandate audits for these types of plans as
well and, consequently, began spending
more time evaluating them and issuing
guidance as to what they should entail. As
time went on, the nonaudit aspects of
employee benefit plans began shifting from
CPAs to human resources professionals,
Nash said, bringing us to today’s landscape.

“Now, you have more scrutiny by the
DOL for audits on employee benefit plans,
you have the AICPA employee benefit
quality control center [a firm-based
voluntary membership center for firms that
audit employee benefit plans] … new
requirements for audits for 403(b) plans
which began in 2009, efforts to require
audits of 457 plans—so there’s more
emphasis on audit,” Gralak said.

For more information on the Employee
Benefits Committee, including meeting
times and locations, visit www.nysscpa.org.

cgaetano@nysscpa.org

Committee’s division swap
a sign of the times
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FAE 2013 CONFERENCES

For More Information and to Register for This Conference:
Visit www.nysscpa.org/bustax or call 800-537-3635.

To Register for the Live Video Webcast:
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.

Business
Taxation Conference

Tuesday, January 29, 2013
FAE Conference Center
3 Park Avenue, at 34th Street
19th Floor
New York, NY 10016

Expert analysis of the business income tax environment
for 2013 and beyond

CONFERENCE INFORMATION:
Course Code:
25615311 (In-Person);
35615311 (Live Video Webcast)
CPE Credit Hours: 8 (Taxation)
NYSSCPA Member Fee:
$335 (In-Person); $235 (Live Video Webcast)
Nonmember Fee:
$460 (In-Person); $360 (Live Video Webcast)

Hear from top professionals on important topics:

• Using the AICPA Corporate Checklist
• Domestic and International Transfer Pricing
• New Tangible Property Regulations: Beyond the Basics
• Business Acquisitions and Their Tax Implications
• International Taxation for Corporations
• State Filing Methodologies:
Strengths, Weaknesses, and Opportunities

• Plus, a Special Luncheon Speaker from the IRS!

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

This is a
FAE VP Eligible Course.
See back page of this

issue for details.

FAEVP

www.trustedprofessional.com

We’re online!
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BY CHRIS GAETANO
Trusted Professional Staff

Society members across New York state
spent the holiday season helping those less
fortunate. While the good deeds may have
varied from chapter to chapter, the altruistic
spirit was the same. Here’s a look at some of
their efforts.

Buffalo—Members of the Buffalo
Chapter’s Young CPAs Committee worked
as gift wrappers at the Walden Galleria Mall
during the busy shopping season. Proceeds
from the ribbon-tying and tissue paper
stuffing benefited Autism Services, Inc., a
nonprofit that offers information, training
and support to families of individuals with
autism spectrum disorder. According to
YCPA Chair Ashley A. Smigelski, about 30
members signed up for shifts right through
Christmas Eve.

Manhattan/Bronx—The Manhattan/Bronx
Chapter did its annual collection for Toys for
Tots, collecting toys and cash donations, at a
Nov. 30 networking event in midtown
Manhattan. With roughly 50 people in
attendance, the chapter raised $1,345 and
collected about 20 toys, according to Lauren
Petrin, who organized the event.

Mid Hudson—The Mid Hudson Chapter
kicked off its 10th annual Toys for Tots drive
at the Bankers, Attorneys and CPAs dinner
on Oct. 24; members of the Young CPAs
Committee also sold raffle tickets at the
event to raise money for the Marines. The
chapter continued collecting gifts and
donations through Dec. 5, at which time it
had raised $850 from local accounting firms
and had amassed the largest collection of
toys for the drive in Orange County,
according to YCPA Committee member
Magda V. Reyes. Reyes noted that the
number of toys and community involvement
“continues to increase tremendously” each
year.

Nassau—The Nassau Chapter hosted a
collection for Toys for Tots during its Nov. 28
attorneys, accountants and bankers
networking event, in which organizers asked
the roughly 150 attendants to bring either a
toy or a monetary donation for the charity,
according to Lisa A. Haynie, chapter
president. The chapter also held a drive at its
All-Day Tax Conference on Dec. 1 and 2.

Northeast—The Northeast Chapter held
a Toys for Tots collection during a Dec. 6
networking event at the Recovery Sports
Grill in Troy, according to Amanda M.
Russell, cochair of the Young CPAs
Committee for the Northeast Chapter.
Chapter members raised cash and collected
about two dozen toys for children in the
area.

Rochester—At a networking event that it
hosted at the Genesee Brew House on Nov.
14, the Rochester Chapter collected
donations to benefit the Flower City Down
Syndrome Network, which provides

education, support and opportunities to
people with Down syndrome and their
families, according to chapter President
Cheryl L. Yawman. With about 40
attendees, the chapter managed to collect a
large number of toys for the organization.

Staten Island—The Staten Island
Chapter held its 12th Annual Bowl-a-Thon
on Dec. 17. The charity event raises money
for research on Batten disease, a nerve
disorder that typically begins in childhood,
according to Gerard J. LoVerde, a Staten
Island Chapter member who coordinates the
fund-raiser each year. The event began out
of a desire to help a friend and former co-
worker whose two daughters have both been
diagnosed with the disease. This year, the
Bowl-a-Thon raised $15,000, according to
LoVerde. Dennis N. Annarumma, the
Staten Island Chapter president, added that
during the chapter’s Nov. 16 tax seminar
and Nov. 29 ethics meeting, members
collected $5,000 for survivors of Hurricane
Sandy, which hit Staten Island particularly
hard. He added that individual members
have also been extensively involved in the
rebuilding and cleanup effort.

Suffolk—The Suffolk Chapter spent
weeks collecting for Toys for Tots, starting
with mailings in early October, then putting
boxes out on Nov. 21, before being picked
up by the Marines on Dec. 14, according to
Cynthia D. Barry, a Suffolk Chapter
member who coordinates the yearly effort.
The end result was 130 boxes full of toys
that went to needy children in the area.

Syracuse—The Syracuse Chapter raised
funds at chapter events from Dec. 3 to Dec.
14, and then used the money to buy gifts for
the children at the Elmcrest Children’s
Center, which were presented on Dec. 17,
according to chapter member Timothy J.
Hammond.

Utica—Members of the Utica Chapter
held two charitable events this holiday
season, according to chapter President-elect
Brian M. Reese. On Nov. 15, the chapter’s
Young CPAs Committee held its annual
poker night with other young business
professionals, and asked attendants to bring
at least one nonperishable food item. The
roughly 20 items were donated to the
Mohawk Valley Community Action Agency,
which provides community services to
needy people in the area. The chapter also
held a Toys for Tots drive, coordinated by
member Eileen F. Hamlin, which collected
about 75 toys that were picked up on Dec. 14.

cgaetano@nysscpa.org

For charity’s sake: how NYSSCPA chapters
gave back for the holidays

From top: Mid Hudson's YCPA Committee chair Noelle DeLuca (left), and co-chair Magda V. Reyes with members of the Marine Corps; Suffolk chapter
members Cynthia D. Barry, Nomee Alexander and Lisa Martinelli-Bowman and servicemen with gifts members collected for the Toys for Tots program;
Staten Island Chapter members at the 12th Annual Bowl-a-Thon that raised money for a rare nerve disease.



Others in our office and I are really trying to focus on being efficient and to engage our clients so that we don’t end up at any point in
the tax season completely underwater, even if it’s March 15 when corporations are due. So, my New Year’s resolution is all about
successful planning. After all, there’s a lot to be gained from increasing efficiencies during the first few weeks of tax season. The
workload will inevitably become crazy at times, but it can be effectively managed. To the extent that we, as a firm, can stay ahead of
the game on our responsibilities, we will be positioned to offer our clients better service.

aadams@jgspc.com
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� CPA ROUNDTABLE

The CPA Roundtable is a monthly feature where we ask CPAs from around the state to weigh in with their thoughts on an issue relevant to the
profession. If you are interested in becoming a Roundtable participant, drop us a line at cgaetano@nysscpa.org.

What are your New Year’s resolutions?

is also available online at
www.trustedprofessional.comrusted Professional

heT

ANDREI C. ADAMS
Mid Hudson Chapter

MAGDA V. REYES
Mid Hudson Chapter

JENNIFER PICKETT
Northeast Chapter

IOLA DAMANTE
Nassau Chapter

BRIAN M. REESE
Utica Chapter

The holiday time is usually bittersweet for public accountants, since the tax crunch is right around the corner. But it’s also the time for
New Year’s resolutions. My professional New Year’s resolution would be to improve my leadership skills. In particular, I would like to
improve my communication, delegation and motivational skills. Being able to communicate effectively with staff and clients is
extremely important. The keys are to make sure the other party understands what you are trying to get across and actively listening to
what they are communicating. Delegating responsibilities is always a tough task. However, by being able to properly delegate
assignments, you can help staff build skills they may not possess and the streamlined work process will be more efficient. Finally I
would like to become more of a motivator. If you have a great attitude, inspiration and passion for what you are trying to accomplish,
people will be more inclined to follow your lead and work hard.

brian@rfcpa.net

I guess, first and foremost, to appreciate and be grateful for all I have, both personally and professionally. Secondly, to do my upmost as
a taxation committee cochair to increase membership and improve our seminars for the benefit of all New York State Society members.
Third and finally is to grow professionally, intellectually and, hopefully, within my firm as well.

idamante@grassicpas.com

Here are the things I want to work on for the New Year:
• Develop soft skills through reading and increased exposure to business social situations.
• Develop teaching skills by participating in more public speaking engagements.
• Expand my knowledge of and proficiency in trusts, estate and gift tax through practical experience, formal training and specialized reading.
• Continue growth in the area of 401(k) audits by becoming more efficient, supervising staff and attending professional conferences.
• Exercise more
• Eat more vegetables

jjp@lcszcpa.com

My New Year’s resolution is to advance to the next level in my current job and obtain another designation. Some certifications in mind
are either CFE, CrFA or CFF.

mreyes@vddw.com
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WESTCHESTER

� FAE EVENTS and CPE OFFERINGS

IRS/NYS Update CPE Session
When: Jan. 15, 9 a.m.–12 p.m.
Where: Millennium Hotel, Cheektowaga
Cost: $30 members; $60 nonmembers
CPE: 3 (taxation)
Course Code: 29010305
Contact: Christine A. Learman
(716-773-7265)

U.S. Homeland Security Seminar
When: Jan. 9, 3:30–5:30 p.m.
Where: Salvatore’s Italian Garden
Restaurant, 6461 Transit Road, Depew
Cost: $35 per person
CPE: 2 (specialized knowledge)
Course code: 29010306
Contact: Todd M. Zgoda at
tmz4848@aol.com

Developing Leadership Skills
(Note: New Date)
(part of a five-session series)
When: Jan. 8, 6–8 p.m. (5:30 p.m.
check-in)
Where: FAE Conference Center,
3 Park Ave., 19th floor
Cost: $20 members; $25 nonmembers
($10 additional for walk-ins)
CPE: 2 (specialized knowledge and
applications)
Course Code: 29150305

How to Communicate with Power,
Purpose and Confidence
(NOTE: New Date)
When: Jan. 16, 6–8 p.m. (5:30 p.m.
registration)
Where: FAE Conference Center, 3 Park
Ave., 19th floor
Cost: $20 members; $25 nonmembers;
($10 additional for walk-ins)
CPE: 2 (advisory services)
Course Code: 29150309

Nassau Chapter Blood Drive
(Note: New Date)
When: Jan. 7, 10:45 a.m.–4:45 p.m.
Where: Margolin, Winer & Evens,
Bus mobile outside, 400 Garden City Plaza,
Garden City
Contact: Nancy Shapiro at
nshapiro@mwellp.com or 516-747-2000
x4437

Nassau Chapter Annual CPA Ethics
Update
When: Jan. 9, 5:45 p.m. (cocktails);
7–9 p.m. (dinner and CPE); (6:30 p.m.
CPE check-in)
Where: Chateau Briand, 440 Old Country
Road, Carle Place
Cost: $25 members; $50 nonmembers
CPE: 2 (ethics)
Course Code: 42773303 (CPE only)

Cost: $85 members; $110 nonmembers
Course Code: 45030308 (dinner and CPE)

Nassau Chapter Tax Update
When: Jan. 15, 8–10 a.m.
Where: Meltzer, Lippe Law Offices
190 Willis Ave., Mineola
Cost: Free
CPE: 2 (taxation)
Course Code: 29030318
Contact: Anthony Aronica at
aaronica@graphicpaper.com

Succession, Transition and Long-Term
Continuity
When: Jan. 25, 8 a.m.
Where: On Parade Diner, 7980 Jericho
Turnpike, Woodbury
Cost: $18 per person; $25 at the door
(walk-ins may be limited due to space
availability)
Contact: Ginette Morris at
ginette@morriscpas.com or 516-681-1121

All-Day Estate Planning Conference
When: Jan. 26, 9 a.m.–5:15 p.m. (8:30
a.m. check-in)
Where: Melville Marriott Long Island,
1350 Walt Whitman Road
Cost: $150 members; $250 nonmembers
Course Code: 28603326
CPE: 8 (taxation)

Mid Hudson Personal Financial
Planning Conference and Election
Meeting
When: Jan. 24, 8:30 a.m. –4:30 p.m. (7:30
a.m. breakfast and election meeting)
Where: Ramada Inn,
1289 Route 300, Newburgh
Cost: $150 members; $250 nonmembers
CPE: 8 (taxation)
Course Code: 28602333

Queens/Brooklyn Annual Tax
Conference
(Note: New Date)
When: Jan. 9, 8:30 a.m.–5 p.m.
Where: St. John’s University, Bent Hall
277AB, Jamaica
Cost: $100 members; $150 nonmembers
CPE: 8 (taxation)
Course Code: 28616312

Contact: Colleen Cappelli at
ccappelli@advantagegroupny.com
Joint Nassau/Suffolk Estate and Personal
Financial Planning Conference
When: Jan. 26, 9 a.m.–5:15 p.m.
(8:30 a.m. check-in)
Where: Melville Marriott Long Island,
1350 Walt Whitman Road
Cost: $150 members; $250 nonmembers
CPE: 8 (taxation)
Course Code: 28603326

Bankruptcy Basics Presentation
When: Feb. 21, 8–9:45 a.m.
Where: 580 Jericho Turnpike,
Huntington Station
Cost: Free
CPE: 2 (specialized knowledge)
Course Code: 29080318
Contact: Colleen Cappelli at
ccappelli@advantagegroupny.com

Payroll Pitfalls Every Business
Needs to Avoid
When: Jan. 29, 6–8 p.m.
Where: Skadden Arps,
360 Hamilton Ave., White Plains
Cost: $20 per person
CPE: 2 (advisory services)
Course code: 29110307
Contact: Deborah Rubin at
dbrubin@optonline.net

Annual Golf Outing
When: May 14, 12:30 p.m. (shot gun
start); (11 a.m. check-in)
Where: Glen Arbor Golf Club,
234 Bedford Center Road
Contact: Jeffrey Schwartz at
jeff@stantonandleone.com

2nd Annual CPA Firm Sand Volleyball
Tournament
When: Jan. 5, 9:30 a.m. (check-in)
Where: Hot Shot Volleyball Club,
1046 University Avenue
Cost: $30 per person
Contact: Matt Taylor at
matt@rochesterap.com

Easy Access to FDIC Insurance for
Safety-Conscious Investors
When: Jan. 9, 8:15 a.m.–9:30 a.m.
(Check in and networking breakfast
7:45 a.m. –8:45 a.m.)
Where: Rochester Institute of Technology,
Saunders College of Business Room
1225/1235
Cost: Free
CPE: 1 (advisory services)
Course Code: 29050301
Contact:Mary Murphy at yardig@yahoo.com

Young CPAs & Lawyers Group Hockey
Game and Mixer
When: Jan. 11, 5:30 p.m. (Dillinger’s
networking mixer); 7:05 p.m. (Binghamton
Senators vs. Adirondack Phantoms)
Where: Dillinger’s, 77 State Street,
Binghamton
Cost: $16 per person for hockey
game (snacks will be provided at
Dillinger’s, beverages NOT included)
Contact: Jacqueline McDonnell at
jmcdonnell@davidsonfox.com or
607-722-5386

Casino and Networking Night
(Note: New Date)
When: Jan. 10, 6–9 p.m.
Where: Sheraton Smithtown,
110 Vanderbilt Motor Parkway
Cost: $50 per person
Course Code: 45080307
Contact: Ruby Nello at
rnello@mwellp.com or 516-240-4268

Tax Updates: Your Company and the
Fiscal Cliff
When: Jan. 17, 8–9:45 a.m.
Where: 1707 Vets Highway Islandia
Cost: Free
CPE: 2 (taxation)
Course Code: 29080317

BUFFALO

MANHATTAN/BRONX

NASSAU

QUEENS/BROOKLYN

MID HUDSON

ROCHESTER

SOUTHERN TIER

SUFFOLK
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We keep up with the times so that you can, too.



BY DAVID R. HERMAN
Rockland Chapter President

I hope everyone had a great and,
most importantly, safe holiday
season. In 2012, the
Rockland Chapter offered 54

affordable CPE credits to its
members—the most ever for our
chapter. Our Accounting and
Auditing seminar held at Rockland
Community College in November
provided attendees with eight credits, while
participants at our Ethics Update earned
two. Both of these events were fantastic. On
Dec. 5 and 6, our chapter held its first ever
two-day Tax Conference at Rockland
Community College and provided
participants with 16 CPE credits in taxation.

We ended the year with a holiday
dinner and Toys for Tots night.
Former New York Giants linebacker
and two-time Super Bowl winner
Carl Banks was our special guest
speaker. He was a brilliant presenter
and was well received by everyone.
We look forward to another year of
great CPE programs here in
Rockland and hope you will all join
us at our upcoming events.

If you have any suggestions, please
contact me at the email below, and continue
to check the chapter webpage
(www.nysscpa.org/rockland) for updates.
Have a great January.

davecpapc@aol.com
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BY PATRICIA A. JOHNSON
Buffalo Chapter President

As the new year begins, it’s a good
time to look back and reflect on what
we’ve accomplished in the Buffalo
Chapter this year. We have hosted a

healthy mix of new and familiar
events, including the September
networking session, the popular
Summer Symposium and an ethics
CPE session. We have made a
concerted effort to involve new
people at all levels of chapter
activity, led by experienced
members who continue to share
their time and knowledge to keep
the chapter strong. I would like to
thank everyone who has taken on a
leadership role, as well as those who
continue to support the chapter, for their
hard work and effort.

While the next few months will be
relatively quiet ones for the chapter, I am
excited about the future. Chapter members
have indicated an increasing interest in
learning more about technology and how to
effectively utilize it in the workplace.
Chapter member Laith Al-Khalidi has
volunteered to organize a Technology
Committee to meet the increasing interest in
learning more about such topics as cloud
computing, Internet security and
maximizing the benefits of utilizing

technology. Collaboration with other
committees for CPE sessions is in the works.
We are working on getting our Young CPAs
more involved with other committees and
providing opportunities for them to interact
with current leadership, as well as with their
counterparts in the legal community. A panel

session involving members of the
Young CPAs Committee, as well as
more seasoned professionals, is
planned for this spring. The
Cooperation with the Bar
Association Committee is planning
a two-hour CPE session and social,
to be held on Jan. 9. The annual
IRS/NYS Tax Update, sponsored by
the Small MAP Committee, will be
held on Jan. 15.

April 23 is the date for our Annual
Education Night Dinner. Add it to your
calendar now and show your support for the
CPAs of the future, as we honor the top
students at our area colleges and
universities.

If you are making any New Year’s
resolutions, consider including participating
on a chapter committee or attending a
chapter event that you have never been to
before to your list. The return will be worth
the investment of time.

johnsonp@canisius.edu

Buffalo helps members to better
utilize technology

FROM THE

PRESIDENT

FROM THE

PRESIDENT

BUFFALO
After ending 2012 on a high note,
Rockland looks ahead to 2013

ROCKLAND

BY JACQUELINE E. MILLER
Adirondack Chapter President

On Wednesday, Nov. 28, the
Adirondack Chapter hosted
the 2012 Annual Tax
Conference at Crowne

Plaza, Lake Placid. The resort’s
Olympic Room quickly filled, as
approximately half of the chapter’s
total membership arrived for this
eight-credit CPE event.

The day began with a New York
state sales tax presentation on cloud
computing by Lance Rothenberg. Following
his presentation, Suzanne Reusch, a
taxpayer service specialist for the New York
State Department of Taxation and Finance,
described upcoming tax form changes,
such as reporting whole dollar amounts and
the requirement for taxpayers to
acknowledge financial accounts located in
a foreign country.

Steven Ingraham, a senior stakeholder
liaison for the IRS, went on to update
everyone on the federal tax law changes. He

reviewed the expiring tax
provisions and stressed the
importance of foreign account tax
compliance. Utica Chapter
President Stephen T. Surace
further enlightened participants
about Superstorm Sandy and the tax
implications of disaster losses.

I wrapped up the day with a
pragmatic discussion of what a CPA
might anticipate this tax season,

mainly focusing on 2013 estimated tax
payment preparations. Inevitably, it appears
that taxes will rise in the future, but it will
be interesting to see if CPAs end up
working with a fiscal cliff or a variation of
a fiscal hill.

Happy New Year, everyone!

jmiller@pmhvcpa.com

FROM THE

PRESIDENT

Adirondack Chapter hosts 2012
Annual Tax Conference

ADIRONDACK

BY SHERIF SAKR
Manhattan/Bronx Chapter

T he Manhattan/Bronx Chapter
Nominating Committee
invites members to submit
nominations for chapter

officers and the board of directors,
or to express their own interest in
the positions. New board members
will serve a two-year term
beginning on June 1, 2013.

Nominations, along with a brief
professional background, should be
sent to Nominating Committee chair Gina
Goodenow at ginagoodenow@gmail.com.
Please submit these as soon as possible, but
no later than Friday, Feb. 22, and indicate
the board position in the email’s subject line.
All nominees must be in compliance with
CPA licensing rules and registrations.

What is required of a board member?
• Members must attend board meetings in

person or via conference call. There are
approximately 10 board meetings per year.

• Where possible, members must

participate in and attend CPE seminars and
social and charitable events sponsored by
the chapter. They must also identify and
coordinate some chapter events.

Become a leader by serving as an
officer or board member! Help plan
the chapter’s exciting programs
while enhancing your own
professional skills and goals.

If you have any questions, please
feel free to contact any member of
the Nominating Committee listed
below. Information on the chapter’s
activities can be found at

nysscpa.org/manhattanbronx.

Nominating Committee
Gina Goodenow—Chair

(ginagoodenow@gmail.com)
Sherif Sakr (ssakr@deloitte.com)

Chris Rogers (chrisrogers@deloitte.com)
Alan Willinger (awillinger@rssmcpa.com)

FROM THE

PRESIDENT

Manhattan/Bronx Chapter calls for
nominations of chapter officers

MANHATTAN/BRONX

BYWILLIAM F. BERARDI
Mid Hudson Chapter President

K udos to the Young CPA
Committee, which over the
holidays raised $850 for
Toys for Tots and collected

the largest number of toys for the
drive in Orange County.

Meanwhile, the work and
planning of our board and
committee members has resulted in
a number of wonderful upcoming events. I
encourage all of you to check our chapter
webpage (nysscpa.org/midhudson) for more
information.

On Jan. 24, we will hold our chapterwide
Nominating Committee Election followed
by an all-day Personal Financial Planning
Committee Conference at the Ramada Inn

in Newburgh, worth 8 CPE credits. Mark
your calendars and please register
for this event on our webpage.

Our chapter Immediate Past
President Tracy D. Tarsio and Beth
Vought have worked hard to
streamline the handling of
important sponsorships that help
make our events possible. Please
reach out to contact them at either
ttarsio@dayseckler.com or
bvought@gkgcpa.com, regarding

offers of assistance or for event information.
Another past president, Gary J.

Cassiello, is heading up our Membership
and Revitalization Committee. Please reach
out to him at garyc@jgspc.com to get in on
the action.

bberardi@hvc.rr.com

FROM THE

PRESIDENT

Mid Hudson kicks off new year with
financial planning conference

MID HUDSON
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BY LISA A. HAYNIE
Nassau Chapter President

T he Nassau Chapter Young CPAs
Committee kicked off the holiday
season with a toy drive at our Wine-
and-Chocolate Tasting/Attorneys and

Accountants Networking event at
the Crest Hollow Country Club on
Nov. 28. Aside from the wine,
chocolate and networking, the
YCPAs were also able to collect a
huge box full of presents for the
United States Marine Corp Toys
for Tots initiative. We were thrilled
to assist the Suffolk Chapter with
this project, which is the largest
single collection of toys gathered by the
Marines in Amityville, N.Y. We also
collected additional donations at the All-Day
Tax Conference on Dec. 1. With all the gifts
to deliver, Santa was surely busy at
Christmastime.

In addition to the ToysforTots drive, the
sponsors of our Attorneys and Accountants
Networking event—Katz, Bernstein & Katz,
LLP; Citibank; Flushing Bank; Office
Furniture Warehouse; Real Estate Strategies;
EVO Merchant Services; and Ace Payroll
Services—assisted us in donating money to
the WE CARE Fund, the charitable fund-
raising arm of the Nassau County Bar
Association. Our goal was to spread some
holiday cheer by making the season a little
brighter for those less fortunate.

We rescheduled our Annual Blood Drive at
Margolin, Winer & Evens LLP for Jan. 7.
Your donation can help to save lives, so please
call Anna Arroyo at 516-747-2000, Ext. 4305,
to schedule an appointment. The bloodmobile
will be available from 10:45 a.m. to 4:30 p.m.
If, however, you cannot attend that day, you

can still make a donation at any blood
donation center, using the code
#9579, which will ensure that the
Nassau Chapter gets credit for
donations made by our members.

Our chapter is also participating in
the NYSSCPA’s office share program,
which helps firms displaced by
Hurricane Sandy. RuthA. Sattig Betz
is the coordinator for the Nassau

Chapter, and can be reached at 516-249-1919
or ruth@rsbetzcpa.com. If you have room in
your office to spare and would like to be
included in the listing of available worksites,
please contact NYSSCPA Director of
Member Relations William Pape at 212-719-
8420 or wpape@nysscpa.org.

Many thanks to our members who have
assisted the Nassau Chapter in spreading
holiday cheer. Whether you participated in
one of our charity events or helped your
neighbor after Hurricane Sandy, you’ve
represented our chapter well with your good
deeds. Let’s not forget these acts of kindness
and continue this sharing and caring attitude
all throughout the new year.

Happy Holidays and Happy NewYear to all!
lisahaynie@kbktaxlaw.com

FROM THE

PRESIDENT

Nassau Chapter continues to spread
good cheer through charity projects

NASSAU

BY MARK ULRICH
Queens/Brooklyn Chapter President

W ith the 2012 calendar year behind
us, we look back on what we’ve
accomplished, and ahead to the
remaining five months

left in the Society’s 2012–2013
fiscal year.

We’re pleased to have had such a
strong slate of offerings evenly
distributed between the two
boroughs of our chapter, Queens and
Brooklyn. Brooklyn saw more
events in 2012 than it has in previous
years, including the Young CPAs
Networking Night at Medgar Evers College
on Oct. 11; the Retirement and Estate
Planning CPE session at St. Francis College,
generously sponsored by Dan Lombardozzi
of Cambridge Financial Group LLC, on Oct.
29; and our chapter’s holiday party on Dec.
19. Queens hosted an Ethics Update at St.
John’s University on Dec. 13. Unfortunately,
we had to cancel our CPE/Mets game event at
Citifield in September.

I’d like to take a moment to expand on the
success of the Retirement and Estate
Planning Committee’s free CPE session, a

brand new event for our chapter in the 2012–
2013 year. About 40 members attended, and
the topics discussed included retirement,
estate planning, retirement benefits, gifting
strategies, income acceleration, life
insurance policies and trust strategies.

Thank you to Edward F. Esposito,
Jean G. Joseph, Avril K. George-
Robinson and Orley G. Cameron
for working together on this
worthwhile event.

Looking ahead to 2013, we have
our All-Day Tax Conference on Jan. 9
and an All-Day Accounting and
Auditing Conference scheduled for
May, both to be held at St. John’s

University. We’re working on more programs
that we hope to add to the schedule. Please
contact me at the email address below if you
have suggestions for CPE, networking or
social events and, of course, continue to
check our Queens/Brooklyn chapter website
(www.nysscpa.org/queens) frequently for
more updates on our upcoming events.

I wish everyone a wonderful, healthy and
prosperous 2013. I also hope that those in
practice have a productive, successful and
efficient busy season.

ulrichm@stjohns.edu

FROM THE

PRESIDENT

Queens/Brooklyn prepares for
all-day conferences

QUEENS/BROOKLYN

FAE 2013 CONFERENCES

For More Information and to Register for This Conference:
Visit www.nysscpa.org/familyoffice or call 800-537-3635.

To Register for the Live Video Webcast:
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.

Third Annual
Family Office Conference

Tuesday, February 5, 2013
JP Morgan Chase Conference Center
277 Park Avenue
Between 47th and 48th Streets
New York, NY 10016
8:00 a.m.–12:30 p.m.

Network with leading professionals and hear relevant,
timely perspectives from renowned family office experts.

REGISTRATION DETAILS:
Course Code:
25300311 (In-Person);
35300311 (Live Video Webcast)
CPE Credit Hours: 4
Field of Study: Advisory Services

Member Fee: $200 (In-Person);
$150 (Live Video Webcast)
Nonmember Fee: $250 (In-
Person);
$200 (Live Video Webcast)

Gain insight on the latest trends, with a focus on:
• Economic, Tax, and Planning Update
• Social Impact Philanthropy
• Alternative Asset Investing

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

Don’t Miss Out…Register Today!

This is a
FAE VP Eligible Course.
See back page of this

issue for details.

FAEVP



BY DENISE M. STEFANO
Westchester Chapter President

T he month of November brought us a
number of challenges. For one,
Hurricane Sandy wreaked
havoc on many of us for

days, stripping us of our bare
necessities—lighting, heat, hot
water and even gasoline. Some are
still feeling the effects of the
hurricane’s devastation, having
lost their homes and personal
possessions, and are exhausting
every last bit of energy just to
make it through each passing day.
Additionally, the results of the recent 2012
presidential election now make health care
reform that much more of a reality. It is,
therefore, so very important that the
business and tax implications of the Patient
Protection and Affordable Care Act
(PPACA) be fully understood. These
challenges, though, also bring to our
profession some opportunities—namely,
they provide an environment within which
the CPA’s true value can be both recognized
and realized. In the aftermath of the
hurricane, for instance, clients will
undoubtedly look to their trusted CPA
professionals for advice regarding a host of

issues ranging from assessing adequate
levels of insurance to the tax
deductibility of casualty losses. And in
the wake of health care reform, CPAs
will be looked to by their clients for

advice regarding many of the
PPACA’s tax provisions, such as
the small business tax credit
(currently available) and increased
Medicare tax on high-wage
earners, among other important
tax provisions. We, therefore, have
the opportunity—or, should I say,
the responsibility—to live up to
that “trusted adviser” designation
that is given to the CPA

professional and that is so perceived by
the general public. We have the ability to
truly make a difference. In concluding
this note, I would like to wish you and
your families a happy New Year. During
this holiday season, may we continue to
be mindful of the fact that we are a
vibrant group of trusted professionals
and advisers, and that through our work,
we can—and do—make a difference!

denisestefano@smartpros.com
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How members can find opportunity,
even in adversity

WESTCHESTER

BY MICHAEL DESMOND
Rochester Chapter Taxation Committee Chair

W ith new tax legislation that
could have far-reaching
effects on the horizon for
2013, the NYSSCPA’s

Rochester Chapter and the Monroe
County Bar Association used their
47th Annual Rochester Tax Institute
to help professionals make sense of
impending changes.

Participants of the event, held on
Nov. 16, received updates on federal and
New York state tax law and cases. Topics
included the tax aspects of the Patient
Protection and Affordable Care Act
(PPACA), business valuations and
succession planning, estate planning and
Circular 230.

A lunchtime session moderated by Julie
Philipp, news director for the National
Public Radio station WXXI, with Kent
Gardner, chief economist and chief research

officer for the Center for Governmental
Research Inc., and Stuart Lazar, an associate
professor at SUNY Buffalo Law School,

explored the tax implications of
President Obama’s reelection.
Lazar reviewed current and
expiring provisions of the tax law,
the current political landscape
and how the election could impact
budget negotiations and tax
legislation. Gardner focused on
the fiscal cliff, reviewed
Congressional Budget Office

projections of the deficit, and discussed how
spending and tax legislation would impact the
economy and negotiations over the budget.

Thanks again to members of the tax
committee, speakers, sponsors and
attendees of the Rochester Tax Institute.
Next year’s event is scheduled for Friday,
Nov. 15, 2013. We hope you will mark your
calendars now and plan to join us!

mike@heveroncpa.com

FROM THE

CHAIR

ROCHESTER

FAE 2013 Conferences

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

For More Information and to Register for This Conference: Visit www.nysscpa.org/nonprofit35 or call 800-537-3635.
To Register for the Live Video Webcast: Visit www.nysscpa.org/e-cpe or call 877-880-1335.

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.

35th Annual Nonprofit Conference

Thursday, January 10, 2013
Doubletree Hilton Rochester
1111 Jefferson Road
Rochester, NY 14623

Thursday, January 17, 2013
New York Marriott Marquis at Times Square
1535 Broadway, at 45th Street
New York, NY 10036
(Available via Live Video Webcast on this date)

Nonprofit Sector Revitalization: A Work in Progress

IMPORTANT SESSIONS INCLUDE:
� International activities: what to consider before engaging
in international investing or programmatic activities
� Functional expenses: learn what your allocations say
about your organization from the COO of the Better Business
Bureau Wise Giving Alliance
� Consolidated fiscal reporting: learn about the
forthcoming changes from various state agencies
� And much more!

FAE VP Eligible Course

See back page ad
for details.

Course Code:
25550371 (Rochester);
25550311 (New York City);
35550311 (Live Video Webcast)

NYSSCPA Member Fee:
$345 (Rochester);
$385 (New York City);
$285 (Live Video Webcast)

Nonmember Fee:
$470 (Rochester);
$510 (New York City);
$410 (Live Video Webcast)

In-Person CPE Credit:
8 (credit hours based on

concurrent sessions selected)

Live Webcast CPE Credit: 8
(3 hours Accounting;
2 hours Auditing;
3 hours Specialized Knowledge
and Applications)FAEVP

Conference Information

Julie Philipp moderates a discussion with speakers Kent Gardner and Stuart Lazar at the chapter’s
47th Annual Rochester Tax Institute.

Rochester tackles hot-button issues



ACCOUNTING

01/17
35th Annual Nonprofit Conference
AC/3, AU/2, SK/3 25550311
New York Marriott Marquis at Times Square
Foundation for Accounting Education
$385\$510

01/31
Employee Benefits Conference
AC/1, AU/4, T/3 25621312
FAE Conference Center
Foundation for Accounting Education
$335\$460

AUDITING

01/17
35th Annual Nonprofit Conference
See course listing under Accounting.

01/25
Studies on Single Audit and
Yellow Book Deficiencies
The best way to avoid Single Audit and Yellow Book
audit deficiencies is to recognize them beforehand.
This course will teach you how to avoid the com-
mon pitfalls miring these audits.
AU/8 32193311
FAE Conference Center
AICPA
$335\$460\$305\$430

01/31
Employee Benefits Conference
See course listing under Accounting.

SPECIALIZED KNOWLEDGE
AND APPLICATIONS

01/09
Real Estate Conference
SK/9 25555311
New York Marriott Marquis at Times Square
Foundation for Accounting Education
$385\$510

01/15
AICPA’s Controllership:
25 Critical Lessons from the Trenches
This course will teach you about 25 practical tools
that will help improve your daily job performance in

the controllership area.
SK/8 32483311
FAE Conference Center
AICPA
$335\$460\$305\$430

01/17
35th Annual Nonprofit Conference
See course listing under Accounting.

TAXATION

01/08
Taxation of Financial Instruments
and Transactions Conference
T/9 25623311
Citi Corp Executive Conference Center
Foundation for Accounting Education
$385\$510

01/16
Tri-State Taxation Conference
T/8 25961311
Citi Corp Executive Conference Center
Foundation for Accounting Education
$385\$510

01/24
International Taxation Conference:
Introductory Issues
T/8 25610311
Citi Corp Executive Conference Center
Foundation for Accounting Education
$385\$510

01/24–01/25
International Taxation Conference:
Introductory, Intermediate, and Advanced
Issues
T/16 25610313
Citi Corp Executive Conference Center
Foundation for Accounting Education
$695\$945

01/25
International Taxation Issues Conference:
Intermediate and Advanced Issues
T/8 25610312
Citi Corp Executive Conference Center
Foundation for Accounting Education
$385\$510

01/29
Business Taxation Conference
T/8 25615311
FAE Conference Center
Foundation for Accounting Education
$335\$460

01/31
Employee Benefits Conference
See course listing under Accounting.

TAXATION

01/09
Queens/Brooklyn Annual Tax Conference
T/8 28616312
St. John’s University
Foundation for Accounting Education
$100\$150

ACCOUNTING

01/10
35th Annual Nonprofit Conference
AC/3, AU/2, SK/3 25550371
Doubletree by Hilton Rochester
Foundation for Accounting Education
$345\$470

AUDITING

01/10
35th Annual Nonprofit Conference
See course listing under Accounting.

SPECIALIZED KNOWLEDGE
AND APPLICATIONS

01/10
35th Annual Nonprofit Conference
See course listing under Accounting.

SUFFOLK

ACCOUNTING

01/21
FAE’s Compilation and Review:
In-Depth Analysis Using Case Studies
Through the use of case studies, this course will
teach you how to apply the requirements of SSARS
and discuss the different levels of assurance provid-
ed by review and compilation services, including the
minimum documentation requirements of each.
AC/8 21137321
Melville Marriott Long Island
Foundation for Accounting Education
$335\$460

01/22
FAE’s Financial Statement Disclosures
for Small- to Medium-Sized Businesses
This course will familiarize you with frequenlty
encountered measurement and disclosure issues
associated with preparing financial statements for
nonpublic small- to medium-sized businesses,
including the discussion of and solution to problems
that may arise.
AC/8 21123321
Melville Marriott Long Island
Foundation for Accounting Education
$335\$460

SPECIALIZED KNOWLEDGE
AND APPLICATIONS

01/23
Internal Control Essentials for Financial
Managers, Accountants, and Auditors
This course gives participants a solid understanding
of systems and control documentation, and intro-
duces them to basic tools used to document an
accounting process. Participants will identify the
risk of errors and fraud in the accounting system
and the presence—or absence—of compensating
controls.
SK/8 32185321
Melville Marriott Long Island
AICPA
$335\$460\$305\$430

www.trustedprofessional.com

The FAE delivers the following programs to help CPAs in all practice areas, including those working in government, industry and academia,
satisfy their New York state calendar-year continuing professional education requirements.

For the most up-to-date events information, visit www.nysscpa.org or call 800-537-3635. SIGN UP TODAY!

To search within New York City, refer to Manhattan/Bronx.

AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are: 8-hour course 16-hour course

A member of both AICPA and NYSSCPA: $305 $475

Only a member of the NYSSCPA: $335 $535

Only a member of the AICPA: $430 $600

A member of neither AICPA nor NYSSCPA: $460 $660

For 4-hour courses, see course description for price information.
For details, refer to the registration information on www.nysscpa.org.

According to NewYork State Regulations,
courses may only be categorized as the
following fields of study for CPE accreditation:

Accounting AC
Advisory Services AD
Auditing AU
Ethics E
Specialized Knowledge SK
Taxation T

Courses that have a concentration in more
than one field of study are labeled with the
quantity of credits that apply to each category.

For January 8, 2013, through January 31, 2013

FAE LISTINGS

Date
Course Title
Course Description
Field of Study Course Code
Site
Developer
Member Fee/Nonmember Fee

KEY
GEOGRAPHIC

FIELD OF STUDY

AREA

MANHATTAN/BRONX

Page 24 | The Trusted Professional | January 2013

QUEENS/BROOKLYN

ROCHESTER

SUFFOLK
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SYRACU

ACCOUNTING

01/10
FAE’s Accounting Update 2012
This course delivers information about current and
emerging accounting guidance and recent develop-
ments. Participants will receive an overview of new
and proposed relevant accounting guidance, along
with practical application through a variety of dis-
cussions and questions.
AC/8 21111351
Doubletree Hotel (formerly the Wyndham)
Foundation for Accounting Education
$335\$460

AUDITING

01/11
FAE’s Auditing Update 2012
In a changing global and domestic economy, this
course helps in staying ahead of the emerging and
current auditing guidance. Participants will receive
overviews of new auditing guidance through a vari-
ety of discussions and questions.
AU/4 21112351
Doubletree Hotel (formerly the Wyndham)
Foundation for Accounting Education
$170\$235

01/11
FAE’s Compilation and Review Update 2012
Participants will receive discussion and tools
designed to help them better perform compilation
and review engagements. Recently issued
Statements on Standards for Accounting and
Review Services (SSARSs), and the challenges aris-
ing from these engagements, will be addressed
through a variety of discussions and questions.
AU/4 21113351
Doubletree Hotel (formerly the Wyndham)
Foundation for Accounting Education
$170\$235

ACCOUNTING

01/17
35th Annual Nonprofit Conference (WEBCAST)
AC/3, AU/2, SK/3 35550311
Foundation for Accounting Education
$285\$410

01/22
Renee Rampulla’s Accounting Boot Camp
(WEBCAST)
AC/4 31111314
Foundation for Accounting Education
$170\$235

AUDITING

01/17
35th Annual Nonprofit Conference (WEBCAST)
See course listing under Accounting.

1/22
FAE’s Understanding and Implementing the
New Clarified Auditing Standards (WEBCAST)
AU/4 31206313
Foundation for Accounting Education
$170\$235

WEB EVENTS

01/28
The 2011 Yellow Book (WEBCAST)
AU/1 35111343
Foundation for Accounting Education
$45\$70

01/28
OMB Circular A-133 Basics (WEBCAST)
AU/2 35111342
Foundation for Accounting Education
$75\$100

SPECIALIZED KNOWLEDGE
AND APPLICATIONS

01/09
Real Estate Conference (WEBCAST)
SK/9 35555311
Foundation for Accounting Education
$285\$410

01/17
35th Annual Nonprofit Conference (WEBCAST)
See course listing under Accounting.

TAXATION

01/08
Taxation of Financial Instruments and
Transactions Conference (WEBCAST)
T/9 35623311
Foundation for Accounting Education
$285\$410

01/16
Tri-State Taxation Conference (WEBCAST)
T/8 35961311
Foundation for Accounting Education
$285\$410

01/24
International Taxation Conference:
Introductory Issues (WEBCAST)
T/8 35610311
Foundation for Accounting Education
$285\$410

01/25
International Taxation Conference:
Intermediate and Advanced Issues
(WEBCAST)
T/8 35610312
Foundation for Accounting Education
$285\$410

01/29
Business Taxation Conference (WEBCAST)
T/8 35615311
Foundation for Accounting Education
$235\$360

01/31
Employee Benefits Conference (WEBCAST)
AC/1, AU/4, T/3 35621312
Foundation for Accounting Education
$235\$360

For more information about FAE programs, visit
www.nysscpa.org, or call 800-537-3635.

www.trustedprofessional.com

SYRACUSEFAE 2013 CONFERENCES

For More Information and to Register for This Conference:
Visit www.nysscpa.org/intltax or call 800-537-3635.

To Register for the Live Video Webcast:
Visit www.nysscpa.org/e-cpe or call 877-880-1335.

This is an FAE Paperless Event. Visit www.nysscpa.org for more information.

International
Taxation Conference

Thursday, January 24, 2013,
and Friday, January 25, 2013
Citi Executive Conference Center
153 East 53rd Street
14th Floor
New York, NY 10022

A special set of conferences for practitioners of all levels

CONFERENCE INFORMATION:
Recommended CPE Credit Hours:
8 for either day; 16 for both days
Course Codes: Thursday, January 24,
2013:
Introductory Issues: 25610311
(In-Person); 35610311 (Live Video Webcast)
Friday, January 25, 2013:
Intermediate/Advanced Issues:
25610312 (In-Person);
35610312 (Live Video Webcast)
Thursday and Friday:25610313 (In-Person Only)

NYSSCPA Member Fee:
$385 (In-Person, either day);
$695 (In-Person, both days);
$285 (Live Video Webcast, either day)
Nonmember Fee:
$510 (In-Person, either day);
$945 (In-Person, both days);
$410 (Live Video Webcast, either day)

Choose just one day or attend both!
Both are designed for international tax professionals seeking to
improve skills in this key practice area.

January 24 is designed for those with a basic understanding of
international tax issues, and covers important basic topics including:
• Introduction to Form 1120-F
• Understanding the Foreign Tax Credit
• Expat and Inpat Taxation: Forms 1040 and 1040NR
• Complying with IRS Regulations
• Computing Earnings and Profits
• And Much More!

January 25 is geared toward practitioners with greater experience in
the international tax field, and will focus on issues such as:
• U.S. Taxation of Offshore Life Insurance
• What to Know When Doing Business Abroad
• Sourcing Rules for Determining Foreign Source Income
• What FATCA Means for Your Clients
• And Much More!

FAE
f o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

This is a
FAE VP Eligible Course.
See back page of this

issue for details.

FAEVP
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Professional Opportunities | Space for Rent | Situations Wanted | Peer Review Services | Professional Conduct Expert | Marketing Services | Business Services | Business Opportunities | Tax Consultancy

WALL STREET CPA looking for right individual

to share and merge into my office space. Move in

ready with ultra high tech hardware and software

built in. info@goldfinecpa.com 212-714-6655.

SENIOR MANAGER OF FINANCE

Private NYC Foundation. Only professional finan-

cial position. Accounting financial degree, CPA pre-

ferred-experience necessary. Contact: Barbara

Brown, bbrown@bsbsearch.com.

PROFESSIONAL OPPORTUNITIES

SPACE FOR RENT

SITUATIONS WANTED

Goldstein Lieberman & Company LLC one

of the region’s fastest growing CPA firms

wants to expand its practice and is seeking

merger/acquisition opportunities in the

Northern NJ, and the entire Hudson Valley

Region including Westchester. We are look-

ing for firms ranging in size from $300,000 -

$5,000,000. To confidentially discuss how

our firms may benefit from one another,

please contact Phillip Goldstein, CPA at

philg@glcpas.com or (800) 839-5767.

MayerMeinberg, one of the fastest growing

CPA firms with offices in NewYork City and

Long Island is looking to continue expanding

its practice through merger and/or acquisition

opportunities. We are seeking entrepreneurial

practices ranging from $500,000 to $3,000,000.

Also considering firms with areas of specializa-

tion in Forensic and Litigation Support and

other industry specialization. Please contact:

rmayer@mayermeinberg.com.

HELP WITH PREPARING

FOR PEER REVIEW.

Financial statement work,
audit procedures, workpapers, drafting
footnotes. Can fill audit engagement

quality reviewer, manager, or senior roles.
Many satisfied clients.

CALL SHIMON D. EINHORN, CPA
(917) 318-7498

s.einhorn@juno.com

Peer Review
If you need help, the first step is
Nowicki and Company, LLP

716-681-6367
ray@nowickico.com

PEER REVIEW SERVICES

Assistant/Associate Professor – Accounting
Location: Staten Island, NewYork
The Department of Business of the College of Staten
Island invites applications for a tenure-
track position asAssistant orAssociate Professor of
Accounting beginning Fall 2013. A Ph.D. is required.
To apply and view complete job description, qualifica-
tions and required application documents, please log
on to www.cuny.edu and find Job ID # 7006. Job
closes January 31, 2013.

Rotenberg Meril, Bergen County’s largest
independent accounting firm, wants to expand
its NewYork City practice and is seeking
merger/acquisition opportunities in Manhattan.
Ideally, we would be interested in a high quality
audit and tax practice, including clients in the
financial services sector, such as broker dealers,
private equity and hedge funds. An SEC audit
practice would be a plus.
Contact Larry Meril at lmeril@rmsbg.com,
201-487-8383, to further discuss the possibilities.

Successful 2 partner firm in Midtown with quality
infrastructure looking to merge for mutual benefit.
CPA10040@gmail.com.

Accountant, NewYork City, NY. Duties: perform
general accounting, record keeping, prepare sales
tax returns, ensure regulatory compliance, prepare
reports and financial forecasts, survey operations to
ascertain accounting needs and develop and recom-
mend solutions to financial problems, full time-40
hours a week-Sunday through Thursday, must have
Bachelor’s degree in Accounting and 2 yrs. exp. on
the job offered required. Please send resume in du-
plicate to: Sam Brocato Salon, Attn: Holly B,
42 Wooster Street, NewYork, NY 10013.

Young, energetic and dynamic husband and wife ac-
counting team seeks retirement-minded practitioner with
write-up and/or tax preparation practice in NewYork
City area for merger and eventual buy-out.
Contact: anthony@c-allc.com.

Nassau County peer reviewed sole practitioner with
Masters in Taxation has available time to assist over-
burdened practitioner. Open to merger, buyout or
other arrangements. bcpa11@yahoo.com.

Want to purchase – Long Island or NYC 1040 based
tax practice $300-$1.5M annual. Motivated and ap-
proved buyer. please contact via e-mail at:
buypersonaltaxpractice@gmail.com.

SEEKING SOLE PRACTITIONER FOR
MERGER with a book of business in lower
Westchester County. Transition in 2 to 3 years.
Have space and will grow together.
BACFIRM@GMAIL.COM.

Small L.I. CPA firm looking to acquire a tax and
write-up practice on L.I. or in NYC. Willing to
merge in a retirement minded practitioner, or will
open another location for the right practice. We are
very client service oriented and have successfully
purchased in the past. paul@landtcpas.com.

Per Diem – Senior Staff Team Member
(Year Round)
Midtown, two to three days per week. Ten years experi-
ence required. Escapehoundjr@gmail.com.

Looking for a retirement minded sole practitioner, I
need a good mentor 516-238-8899 or
sanfordscharf@aol.com.

Small, long established Great Neck CPA firm seek-
ing energetic solo practitioner CPA with existing
business. Potential partnership a strong possibility.
starcollp@aol.com.

AAA PROFESSIONAL OFFICES FOR RENT.
NASSAU COUNTY. 1-, 2-, 3-room suites
facing Hempstead Tpke. FREE UTILITIES.
FREE FRONT PARKING. 516-735-6681.

650 rsf on 5th Avenue@ 34th St. $50 sf.
2 offices. Avenue views. 24/7 access.
Elliot @ 212-447-5400.

WALL STREET CPA looking for right individual
to share and merge into my office space. Move in
ready with ultra high tech hardware and software
built in. info@goldfinecpa.com 212-714-6655.

Windowed office in CPA firm-FifthAve Midtown pre-
mium building-all software, services, supplies in-
cluded. Contact sgildea@gi-cpas.com.

277 BROADWAY, MANHATTAN. Two windowed
office in Lawyer’s Suite. 15 x 11. 24/7 building. Re-
ception Services. Call 212-227-7150.

PEER REVIEWS
Kurcias, Jaffe & Company LLP

Providing Peer Reviews since 1990

Available for Consulting, Pre-Issuance

Reviews and Monitoring.

(516) 482-7777
emendelsohn@kjandco.com

New York City Metro Technical Accounting/Au-
diting Pro seeks issues-oriented and financial state-
ments completion-type work, such as draft footnotes
and statement format,
on a project or other basis at a reasonable profes-
sional rate for CPAs in need of this type of tempo-
rary help. Also available for audit, reviews or
compilations workpaper or report review.
Can serve in SOX/PCAOB concurring partner re-
view function or independent monitoring function
under new Engagement Quality Review (EQR) in
years between smaller firm AICPA Peer Reviews.
Call 516-448-3110.

Tax Manager/Reviewer, CPA, skilled preparer and
reviewer, seeks 6-8 days/mo. per diem.
indauditor@yahoo.com.

Per Diem CPA 30 years experience ALL Taxes, Ac-
counting. 347-453-3667.

Tax Solutions. Let SL Tax Consulting LLC assist
with compliance, research, planning and audits. Ex-
pertise in Federal and multistate income, franchise,
sales, use and other business taxes. Owned by a
CPA with over 30 years of tax experience. Reason-
able rates. Contact: Steve@sltaxconsulting.com or
(908) 692-6700.

PEER REVIEW SPECIALIZING IN
EMPLOYEE BENEFIT PLANS
CIRA, BROKER DEALERS

INSPECTIONS & REVIEW SERVICES
JOHN M SACCO, CPA

JMSacco@SAccoManfre.com
914-273-6270

SACCO MANFRE CPA PLLC

Peer Review Services
HIGH QUALITY / PRACTICALAPPROACH
Peer reviews since 1990. Review teams with recog-
nized experts in the profession.
David C. Pitcher, CPA / GregoryA. Miller, CPA
DAVIE KAPLAN, CPA, P.C.
585-454-4161 www.daviekaplan.com

PEER REVIEW
Yehuda@bunkercpa.com

718-438-4858
Yehuda Bunker, CPA

30 years not for profit accounting

NASSAU COUNTY / NEW YORK CITY
CPA FIRM

Established firm with offices in NYC and Long
Island, which has successfully completed

transactions in the past, seeks to acquire or merge
with either a young CPA with some practice of his
own or a retirement-minded practitioner and/or

firm. Call partner at
516.328.3800 or 212.576.1829.

Peer Review
If you need help, the first step is
Nowicki and Company, LLP

716-681-6367
ray@nowickico.com

Small full service LI CPA firm looking to ac-

quire practice with revenue of at least $250k.

We are ready to help the right individual(s) in

transition and acquisition of your practice. We

have extensive experience in tax and financial

statement reporting and will take great care of

your clientele. Contact: Elitecpas@gmail.com.

Small full service LI CPA firm looking to ac-
quire practice with revenue of at least $250k.
We are ready to help the right individual(s) in
transition and acquisition of your practice. We
have extensive experience in tax and financial
statement reporting and will take great care of
your clientele. Contact: Elitecpas@gmail.com.

NYC Firm w/$3M+ practice seeks successful
small firm with revenues of $750K - $1.2m for
merger and eventual transition for retirement
minded owners. Please call 212-901-6114.
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SALESTAX PROBLEMS?
Are you being audited?

Free Evaluation

Former Head of NY
Sales Tax Division

• Audits • Appeals • Refund Claims •

* Reasonable fees *

(212) 563-0007 • (800) 750-4702
E-mail: lr.cole@verizon.net

LRCGroup Inc.
Lawrence Cole, CPA

Nick Hartman

Buxbaum Sales Tax Consultants
www.nysalestax.com
(845) 352-2211
(212) 730-0086

A Leading Authority in Sales & Use Tax
For the State of NewYork

• Sales Tax Audits –
Resolution with Client Satisfaction

• Tax Appeals Representation –
Results at the NYS Division of Tax Appeals

• Collection Matters –
Resolving Old Debts & New Liabilities

• Refund Opportunities –
Recovering Sales & Use Tax Overpayments

More than 40 years of successful results!
See our published decisions…

TAX CONSULTANCY

THE BENEFITS OF EXPERIENCE
Do your clients require a Retirement Plan, 403(b) Plan and/or a Health &Welfare Plan

Accountant’s Audit Report for Form 5500?

CONTACT US

Certified Public Accountants & Profitability Consultants

Our Employee Benefits & Executive Compensation Accounting and Tax Services Group
provides the experience and expertise your clients deserve

Avery E. Neumark, CPA, JD, LLM
Rosen Seymour Shapss Martin & Company LLP

757 Third Avenue, NewYork, NY 10017
Tel: 212-303-1806 Fax: 212-755-5600

aneumark@rssmcpa.com www.rssmcpa.com

A Member of the AICPA Employee Benefit Plan Audit Quality Center

SALES TAX PROBLEMS?

More than 25 years of handling NYS audits

and appeals. CPAs, attorney, and former NYS

Sales Tax Auditor on staff. All businesses, in-

cluding service stations, pizzerias, restaurants.

Free initial consultation. Rothbard & Sinchuk LLP

516-454-0800, x204

Now you can offer your clients
multi-state tax consulting services.

� Let us serve as your firm’s outsourced state & local tax / sales & use tax experts, behind
the scenes or directly with you and your clients.

� Our team has over 100 collective years of state & local tax experience, including Big 4
firms and industry.

� Team includes former state sales & use tax auditors.
� Experience working with CPA and law firms.
� National firm experience at competitive rates.

� Nexus services � Refund reviews
� Audit representation � Advisory services
� M&A transactions � Research

Call Andy Toth, CPA, at 716.633.1373 or e-mail ajt@tsacpa.com to learn more.

Solutions Beyond the Obvious www.tsacpa.com

BUSINESS SERVICES

BUSINESS SERVICES

BUSINESS OPPORTUNITIES

MARKETING SERVICES

PROFESSIONAL CONDUCT EXPERT

DATA FOR CLASSIFIED ADVERTISERS

Pleasesubmitall ads in typed formand indicatewhatsection theadshouldappear in.
Closing date: We must receive the ad and payment not later than the 2nd Friday of the month preceding issue dates.

Payments: Paymentmustaccompanyads. There isnobilling.
Rates: Basic rate: $4.00 per word. $56 minimum—14 words.

Wordcount: Symbolsandabbreviationscountaswords.
Box and phone numbers = 2 words; hyphenated words = 2 words.

Classifieddisplay ad: 21⁄4'' x col. inch=$150.00net.
All classifiedsarenoncommissionable. For further informationabout advertising in theClassifiedSection,
callSalesDesk215-675-9208, ext. 201 | FAX 215-675-8376 | E-mail: jeff@leonardmedia.com

PROFESSIONAL CONDUCT EXPERT
Former Director Professional Discipline,
25Years Experience, Licensure, Discipline,
Restoration, Professional Advertising,
Transfer of Practice; AICPA and NYSSCPA
Proceedings, Professional Business Practice.
Also available in Westchester County

ROBERT S. ASHER, ESQ.
295 Madison Avenue,
New York, NY 10017
(212) 697-2950

Is your website attracting enough business?
Get practical tips for making your website part of a
profit-building plan. For your free copy, call Mostad
& Christensen at (800) 654-1654 or go to:
www.mostad.com/kc/ss.

NEED TO INCORPORATE?
Complete Incorporation Package Includes:

Preparation–State Filing Fees–
Corporate Kit via UPS

Registered Agent Services Available
NEED TO DISSOLVE or REINSTATE or

AMEND?
Qualified Staff to Help Accomplish
Your Corporate or LLC Goals!
All 50 States. Simply Call.

INTERSTATE DOCUMENT FILINGS INC.
Toll Free 800-842-9990
margenjid@yahoo.com

Westchester CPA firm seeks to acquire accounts

and/or practice. Retirement minded, sole practition-

ers, and small firms welcome. High retention and

client satisfaction rates. Please call Larry Honigman

at (914) 762-0230, or e-mail Larry@dhcpas.biz.

INNOVATIVE STRATEGIES
for sales and use tax compliance, audits,

refunds, appeals, and bankruptcy.
Extensive multistate experience.

Jeffrey J. Coren, CPA
212-594-6970

SALES TAX, AUDITS, APPEALS,
& CONSULTATIONS. Experience:
Many years with NewYork State Sales
Tax Bureau as auditor and auditor supervisor.
Jack Herskovits. 718-436-7900.

SALES TAX, ISAAC STERNHEIM & CO.
Sales tax consultants, audits, appeals, &

consultations. Principals with many years of

experience as Sales Tax Bureau audit

supervisors. (718) 436-7900.



It’s here.
FAE’S NEW VALUE PASS PROGRAM

Visit www.nysscpa.org/faevp
for more information or to
purchase your FAE Value Pass,
or call 800-537-3635.

The all-new FAE Value Pass (FAE VP) gives you more savings choices and more flexibility!
Save now on quality CPE from FAE with:

Individual FAE Value Pass (FAE VP)—Choose FAE VP24 or FAE VP40
Earn up to 24 or 40 credit hours of CPE through eligible* FAE conferences, seminars, and web events.

Start saving nearly 25% on your 2013 CPE today!

Individual FAE VP Pricing Early Bird Pricing Regular Pricing

Individual FAE VP24 $795 $825
Individual FAE VP40 $1,245 $1,295

Extended through January 11, 2013 (January 12, 2013–December 31, 2013)

Firm/Company FAE Value Pass (FAE VP)—Choose FAE VP40 or FAE VP80
Register any staff member from your firm/company for FAE VP eligible events up to 40 or 80 credit hours.

Firm/Company FAE VP Pricing Early Bird Pricing Regular Pricing

Firm/Company FAE VP40 $1,695 $1,745
Firm/Company FAE VP80 $3,095 $3,195

Extended through January 11, 2013 (January 12, 2013–December 31, 2013)

FAEVP

(FORMERLY KNOWN AS PAY-ONE-PRICE OR POP)

*LOOK FOR THIS FAE VP ICON THAT
IDENTIFIES ELIGIBLE EVENTS.

Save over 22% on CPE!

FAE 2013 CPE




