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Adair elected NYSSCPA’s 95th president
BY NICOLE SAUNDERS
Trusted Professional Staff

S
cott M. Adair was elected as the 
NYSSCPA’s 2014–2015 president on 
May 15 during the Society’s Annual 
Election Meeting & Dinner, where 

he vowed to revise the organization’s strate-
gic plan, help steer the conversation on non-
CPA firm ownership and prioritize efforts to 
develop young CPAs.

An NYSSCPA member since 2000, Adair 
was the Society’s 2013–2014 president-elect 
and spent two years as its secretary/treasur-
er. He is a past president of the NYSSCPA’s 
Rochester Chapter and the chief financial 
officer at the Rochester Genesee Regional 
Transportation Authority.

He will be joined by Joseph M. Falbo, Jr., 
who was named the 2014-2015 president-elect. 
Falbo, who is also a past NYSSCPA secretary/
treasurer, was the 2012 recipient of the  
Society’s Special Recognition Award, which 
honors members who have made extraordi-

nary contributions to the organization.   
In its 117th year, the Annual Dinner was 

rebranded as a red-carpet “gala and premiere” 
and boasted several new elements, such as a 
surprise video tribute to outgoing President 
J. Michael Kirkland that included former 
New York Gov. David A. Paterson. Kirkland, 
who steps down after a year full of change for 
the Society, with its relocation to Wall Street, 
thanked the NYSSCPA for giving him the 
opportunity to serve and encouraged other 
members to step into leadership roles. 

“During my Buffalo Chapter managing 
partner visit, I was asked this question: Why 
should someone volunteer and take up a lead-
ership role in the NYSSCPA?” Kirkland said. 

“I paused for a moment and replied, ‘Look 
into the mirror and ask yourself that ques-
tion. If the answer is to add a highlight to my 
resume, get a promotion, publicize a book or 
article—in other words, purely for self satis-
faction—then those are the wrong reasons to 
step forward. But if you truly want to help 
move this wonderful profession of ours for-

ward and protect our membership and the 
public; if you care about education and pro-
viding opportunities for young people, those 
are the right reasons to step forward.”

Adair, Kirkland added, is stepping forward 
for the right reasons.

Adair praised Kirkland’s leadership 
and said that, while he hoped to “shake 

things up,” he would continue many of 
the initiatives begun under his predeces-
sor, including the NYSSCPA’s NextGen 
program, which provides profession-
al development services and networking  

See President, on page 6
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Outgoing NYSSCPA President J. Michael Kirkland (at right) passed the baton to his successor, Scott M. Adair, 
during the Society’s Annual Election Meeting & Dinner on May 15. See pages 4–5 for photos. 

BY CHRIS GAETANO
Trusted Professional Staff
 

W hat happens when the Pub-
lic Company Accounting 
Oversight Board (PCAOB) 
decides to look a bit closer 

at an audit firm’s activities? According to  
C. Ian Anderson, the PCAOB’s New York 
Regional Associate Director of Enforce-
ment and Investigations, firms can expect a 
multilayered process, with a focus squarely 
on “whether the auditor acted diligently and 

with a reasonable degree of competence.” 
Anderson was one of the speakers at the 

Foundation for Accounting Education’s 
Broker/Dealer Conference on May 8.

According to Colleen Brennan, the board’s 
public affairs director, the PCAOB currently 
has more than 80 open enforcement matters, 
including informal inquiries, formal investi-
gations, and matters in litigation. But those 
numbers may increase. “Congress  recently 
expanded the [PCAOB’s] jurisdiction to 
include auditors of broker/dealers,” she said. 
“And, for that and other reasons, we expect 

our enforcement program to continue grow-
ing in the coming years.”

Why would the PCAOB focus on any one 
firm to begin with? Anderson said that “in-
formation suggesting potential wrongdoing” 
comes from a variety of sources—potential 
cases may be referred from within other divi-
sions of the PCAOB or from other regulatory 
agencies such as the Securities and Exchange 
Commission (SEC) or the Financial Industry 
Regulatory Authority (FINRA). Moreover, 
he explained, the board also uses public infor-
mation such as newspapers, blogs and restate-

ments, and maintains a robust tip system. 
In each instance, he said, the board will 

evaluate the information it receives and de-
cide whether or not “to open an investiga-
tion [and] if it merits committing resources 
to that particular case.” 

Usually, he added, the board reaches this de-
cision through an informal investigation to see 
if there’s anything that requires more serious at-
tention. In the event that it does, the PCAOB 
will ask for additional information to see  

Broker/Dealer delves into PCAOB process for investigating firms

See Broker/Dealer, on page 8
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Scott M. Adair

z PRESIDENT’S COMMENTARY

Editor’s Note: The NYSSCPA installed Scott 
M. Adair as the Society’s 2014–2015 presi-
dent at the 117th Annual Election Meeting 
& Dinner on May 15. Adair, a member of the  
NYSSCPA since 2000, is a past president of 
the Rochester Chapter and a past NYSSCPA  
secretary/treasurer. 

I 
joined the NYSSCPA the moment I be-
came licensed. I knew instinctively that it 
was the right thing to do and could see, 
as a younger professional, the value in 

surrounding myself with talented CPAs—
men and women I aspired to be like. After 
14 years in the organization, I’m still in awe 
of the wonderful colleagues I’ve met and the 
opportunities I’ve received as a result of the 
Society. And, more than anything, I’m hum-
bled by where the journey has led me and 
how it has demanded me to grow in ways I 
hadn’t imagined. 

Though I’ve been active in the Society for 
years, at both the chapter and statewide lev-
el, I never dreamt in the early days of my 
membership that I would lead the entire 
organization. And yet here I stand, as the  
Society’s 95th president, following in the 
footsteps of iconic figures, such as Homer 
Pace and Charles Waldo Haskins. Therein 
lies a lesson for us all. Leadership isn’t some 
far off, lofty concept meant for a few. As 
John Quincy Adams said, “If your actions 
inspire others to dream more, learn more, do 
more and become more, you are a leader.”  

As your president, I intend to do sev-
eral things. One is to listen to you. The  
NYSSCPA represents a vast array of profes-
sionals across the state, from the sole propri-
etor to Big Four firm partners. Creating pro-
grams and services that speak to such a wide 
swath can be challenging, but it’s a challenge 
that I am determined to meet—with your 
feedback and full participation. 

For starters, we’re revising the Society’s 
strategic plan for the first time in six years, 
so that we’ll be able to put forward a blue-
print that communicates to all members the 
bold vision and strategy we have for the fu-
ture of this organization. Consider this: since 
we last updated the strategic plan in 2008, 
New York’s accountancy reform law, which 
brought sweeping changes to the state’s 
regulations for the profession, took effect. 
Also, the way that we, as a profession, en-
gage technology on a daily basis prompted 
our Foundation for Accounting Education 
(FAE) to prioritize the web in its strategy for 
delivering CPE courses. Finally, we opened 
our new office at 14 Wall Street, which has 
brought tremendous opportunities for en-
gaging our members and the wider commu-
nity of New York’s Financial District.  

We have assembled an experienced and 
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energetic Strategic Planning Committee that 
is charged with creating a long-term plan for 
the Society. The committee will bring a re-
vised strategic plan to the board for formal 
approval by the end of December.
 I will also bolster the Society’s leg-

islative advocacy efforts around 
issues important to our pro-
fession. This includes non-
CPA firm ownership, 
which the Society’s board 
spent a lot of time discuss-
ing and deliberating before 
it decided in 2012 to sup-
port the concept. New York 
is currently just one of three 
states without legislation in place to allow 
non-CPAs to have a minority ownership 
stake in CPA firms. It is inevitable that the 
state will pass non-CPA ownership legisla-
tion, and we need to have a seat at the table 
to ensure the rules and regulations around it 
are structured correctly to protect the profes-
sion’s and the public’s interests. 
I look forward to taking on these respon-

sibilities. In turn, I have a simple call to 
action for all members, particularly our 
young CPAs: Get involved, be involved 
and stay involved. From the start, future 
and young CPAs should “get involved” 
through Society initiatives like our  
NextGen program, which offers profes-
sional development and networking op-
portunities. However, as your professional 
career develops and it becomes easier to 
disengage due to other commitments, the 
Society asks you to  “be involved,” lending 
your voice to the chorus of 28,000 CPAs 
that can be heard from the halls of the 
state capital to the steps of Capitol Hill.  
Finally, please “stay involved.” The Society 

needs your experience and expertise to en-
sure that the profession we have all been so 
fortunate to be a part of continues to thrive 
and is a welcoming place for future CPAs. 

 In closing, I’d like to acknowledge sever-
al people who’ve been there throughout 

my journey. One very important 
person I need to thank is my 

partner Carrie Andrews—I’m 
not always the easiest guy to 
get a long with, but she al-
ways finds a way!
I’ve had the opportunity  

to work with a number of 
NYSSCPA presidents, an 
outstanding group of people 

who are truly committed to the profession. 
I’ve gathered pearls of wisdom from each 
one of them, for which I am grateful, but 
in particular I’d like to recognize two who 
have been helpful, both personally and pro-
fessionally: David J. Moynihan and Gail M.  
Kinsella. Dave and Gail, you’ve been a won-
derful support system, and I hope to make 
you proud.

I’d also like to acknowledge and thank 
our outgoing Society President, J. Michael  
Kirkland. When Michael started his term 
last year, I knew that I would have very big 
shoes to fill. He did an outstanding job, and 
I can’t tell you how much my friendship with 
him has grown and how much I’ve learned 
from him. 

I’m excited about the road ahead, and 
proud to be walking it with our new Presi-
dent-elect Joseph M. Falbo. I can’t think of 
a greater group of committed professionals 
than those in our organization. 

president@nysscpa.org

The E-Zine has gotten a new look, feel and name—
NYSSCPA Headlines. Check bit.ly/SocietyHeadlines 
to ensure that you’re signed up for it, and news about the 
profession from publications you trust will hit your inbox 
each Tuesday.
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Newsmakers: 
Overstock.com’s Chairman of the Board 

Jonathan Johnson and CFO Robert Hughes
BY CHRIS GAETANO
Trusted Professional Staff

I n January, the online discount store 
Overstock.com—which sells everything 
from home goods to electronics to fur-
niture—made news when it became the 

first major retailer in the world to accept  
Bitcoins. First introduced in 2009, Bitcoin 
is the oldest and, by far, the best known of 
the more than 40 digital currencies that have 
sprouted up in the past few years. But until 
recently, the money, which is linked to no one 
nation and is not regulated by a central bank, 
was used mainly by collectors to purchase and 
sell goods and services among themselves. 

Overstock’s embrace of Bitcoin came at 
a pivotal moment, as both the mainstream 
press and financial regulators, including the 
Internal Revenue Service (IRS) and the Se-
curities and Exchange Commission (SEC), 
have turned their focus to the virtual money. 
What’s more, the Bitcoin world is still reeling 
from one of its first major crises: In February, 
Mt. Gox, the most popular Bitcoin trading 
platform online, experienced a sudden and 
dramatic collapse, losing some 750,000 of its 
customers’ Bitcoins. The Trusted Professional 
sat down with Overstock.com’s Chairman of 
the Board Jonathan E. Johnson III and CFO 
Robert Hughes to find out how the decision 
to accept Bitcoin has played out for the com-
pany so far, and what accounting implica-
tions the move has had.  

What made the company decide to accept Bitcoin 
as payment?
Jonathan E. Johnson III: We’d been watch-
ing it for about a year and just took an inter-
est in it. Back in mid-December, our CEO, 
Patrick [Byrne] was asked by a reporter at 
the end of an interview, in an offhanded way, 
‘Do you think you will ever accept Bitcoin,’ 
and he responded, ‘Yes, I think we will, likely 
in the second half of this year.’ There was a 
lot of press that picked it up and, internally, a 
lot of excitement about it. We had develop-
ers who were eager to get on the project, and 
that’s what we did. We also liked the idea of 
a finite currency—which cryptocurrencies 
generally are—and not a fiat currency subject 
to continual devaluation. So from that per-
spective, it was appealing as well. 

What did the process involve? I imagine it was 
more complex than just putting up a sign that 
said, ‘We now take Bitcoin!’ 
Johnson: That’s correct. We have an agree-
ment with a company called Coinbase, 

“I think the IRS has gotten [Bitcoin] wrong. And as Bitcoin becomes used 
more and more as a currency, the IRS ruling is going to be difficult to com-
ply with and, I think, difficult to enforce.”—Jonathan E. Johnson III, Overstock.com chairman

See Newsmakers, on page 11

which processes Bitcoin payments. So if you 
come and purchase a $100 toaster on our 
site, we immediately receive 100 U.S. dol-
lars, and Coinbase keeps the Bitcoins. There 
was about a 10-day push to get that inter-
face done, and then we put out a press re-
lease and new customers spending Bitcoin 
came to the store.

Though you use another company to process 
Bitcoin, could you go into the mechanics of how 
the process works? 
Robert Hughes: Imagine looking for an 
item on our website, which is priced in 
dollars. You’d select Bitcoin as your form 
of payment and, as you check out, you’d 
get instructions that say, send X in Bitcoin 

to complete your purchase. You can either 
do that from our site, if you happen to be a 
Coinbase subscriber, or from [service pro-
viders that contract with Coinbase]. People 
who use Bitcoin are used to using different 
payment protocols. It then confirms back 
to you that the Bitcoins have been received 
and the transaction procedure is done. Then 
Coinbase pays us the dollar amount that 
you saw as a purchaser on the website. 

How many people use Bitcoin to pay for goods 
on Overstock?
Hughes: It now [represents] over a million 
and a half dollars of revenue this year, which 
I think is a pleasant surprise, and over half 
of the people using it are new customers to 
us, which is also nice. So we’re reaching a 
new audience. It’s not yet material to overall 
results, but it’s been a nice, positive surprise 
for us. When I looked at it as CFO, once I 
understood the financial implications and 
how it could save us money at a low risk, it 
became a no-brainer. You don’t have the fraud 
risk you have with credit cards, there’s no 
charge-back system and, with processors like 
Coinbase, you pay far less than you would in 
merchant fees to a credit card company. So 
for us, technically, it was like adding to your 
checkout process something like PayPal.  

Johnson: When we first announced that we 
would be accepting Bitcoin, there was a spike 
in the percentage of sales using it—it came 
to 2.5 percent of revenue the first few days 
and then settled down to about [0.5] percent 
of revenue. It has been pretty steady after the 
initial announcement. From a merchant’s 
perspective, integrating with a company like 
Coinbase makes it awful easy for the CFO 
and the finance department to set up Bitcoin 
transactions, as it’s not that different from 
taking a credit card or PayPal—you’re just 
giving your customers another way to spend 
their money with you. From our experience, 
it’s mostly new customers and different de-
mographics from those we’ve considered typ-
ical, and order sizes are a little bigger, so for us 

what’s not to like? New customers, different 
customers spending more money—it’s the 
CFO’s dream. 
Are there particular products people tend to use 
Bitcoins to buy?
Johnson: For us it’s a different demographic. 
Our typical customer is a home decor shop-
per and a woman. Our Bitcoin customers 
tend to be men buying appliances, computer 
accessories, cell phone accessories and much 
more technology than our typical customer.

Hughes: Though we have seen some venture 
outside of that—some Bitcoin customers 
have been buying furniture and bedding and 
things like that, too. So it’s been kind of in-
teresting to watch. 

Ultimately, how are Bitcoin transactions treat-
ed on the financial report? 
Hughes: From a revenue point of view, 
we’re recognizing revenues based on the dol-
lar amount that we receive from Coinbase, 
which is the dollar amount the customer 
paid, so there really is no accounting for Bit-
coin at that point. I should add, though, that 
we have chosen to hold a small amount of 
Bitcoin—we do purchase some, so we have 
to address the accounting for any Bitcoin 
purchases and holdings. We’re hoping, over 
time, suppliers and maybe employees will 

want to take Bitcoin as a form of payment, 
so it’s not significant, but we are starting to 
accumulate some Bitcoin on our own. 

In March, the IRS released, for the first time, 
guidance about digital currencies such as  
Bitcoin, saying that they should not be counted 
as currency for tax purposes, but should, in-
stead, be treated as property. How did this affect 
the accounting? 
Johnson: I think the IRS has gotten this 
wrong. And, until they change their mind, as 
Bitcoin becomes used more and more as a 
currency, the IRS ruling is going to be dif-
ficult to comply with and, I think, difficult 
to enforce. Right now, a lot of people hold 
Bitcoin as a commodity, which is how the 

IRS property rule seems to make sense, but 
Bitcoin at its heart is meant to be a curren-
cy. The idea of tracking each purchase and 
then each receipt of Bitcoin and every re-
mittance of Bitcoin, and matching those up, 
isn’t consistent with a currency. It might be 
a bad move by the IRS—if Bitcoin stays flat 
or goes down, this would be a way for folks 
to avoid taxes because they will say they ac-
quired [it] at X and then remitted it when 
using it as currency at .9X, and they can take 
a loss every time. I don’t know if the IRS 
thought of the downside.

Hughes: I would have preferred a currency 
approach. On the order side, the IRS guide-
lines don’t add any complexity for us, but for 
the Bitcoin we hold, we will have to track 
every lot we buy on the basis and, when we 
start to use it, we will have to do this an-
noying game of calculations. As a spender, 
I would have preferred a currency approach 
rather than a property asset approach. We 
have set up our accountants to track our ba-
sis every time we purchase Bitcoins and, as 
yet, we haven’t spent any, but we will have the  
records to do that, too. It will be annoying 
and it’s not ideal, as a user of a currency. 
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1. and 9. Attendants were serenaded by the Cornelius Bates Trio, a Brazilian jazz group; 2. Ayanna N. Alexander, a 
member of the Manhattan/Bronx Chapter; 3. Past NYSSCPA Presidents. From left: Thomas E. Riley, Brian A. Caswell, 
Gail M. Kinsella, David Moynihan, Stephen F. Langowski, John J. Kearney, Sharon Sabba Fierstein, Jeffrey R. Hoops, Alan 
E. Weiner, J. Michael Kirkland, Joanne Golden and David A. Lifson; 4. Jeffrey S. Gold, a past chair of the New York, Mul-
tistate and Local Taxation Committee, recieved an award for outstanding committee chair service; 5. Amanda Wu, Emily 
Wong and guest; 6. The NYSSCPA’s 2014-2015 President Scott M. Adair with his partner Carrie Andrews; 7. Kirkland 
and Adair with A. Rief Kanan, of the Mid Hudson Chapter, who won the Dr. Emanuel Saxe Outstanding CPA in Education 
Award; 8. Manhattan/Bronx Chapter members Barry F. Doll, Barbara Marino, Kirkland, Pei-Cen Lin and William Aiken; 
10. David Puchalsky, Raphael Marcel and Domenic McLaughlin; 11. Adair and Joseph M. Falbo, Jr., the NYSSCPA’s 2014-
2015 president-elect; 12. Daniel Eric Rubin, winner of the Charles Waldo Haskins Silver Award, honoring the second 
highest scorer on the Uniform CPA Examination in New York State, and guest; 13. NYSSCPA Executive Director Joanne S. 
Barry and Kirkland; 14. Suzanne M. Jensen of the Northeast Chapter, who won the NYSSCPA’s Outstanding CPA in Indus-
try Award, with her parents; 15. Ashley Blecha and Rumbidzai N. Bwerinofa Petrozzello were inducted into the Society’s 
2014-2015 Young Leadership Circle; 16. Kirkland, as he watched his surprise video tribute; 17. Director at Large Barbara 
L. Montour and Director as Chapter Representative (representing the Adirondack Chapter) Jacqueline E. Miller
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opportunities for young CPAs, and the 
Young Leadership Circle, which identifies 
rising stars within the profession and offers 
them opportunities to learn from and inter-
act with Society officers.

“Young CPAs are the future leaders of this 
profession,” Adair said. “…We have to make 
sure that we provide [them] with the valuable 
skills and tools that have been provided to us 
and mentor them along so that they’re sitting 
[here] at some point and time in their career.”

The road to success 
As another new element of the evening, con-
sistent with the “gala and premiere” theme,  
Chitra Nawbatt, an anchor and correspon-
dent for Canada’s Business News Network 
(BNN),  conducted a candid sit-down inter-
view with Adair. 

During the talk, Adair said that while he 
has had “a wonderful career as a certified pub-
lic accountant” and that “being a CPA means 
everything” to him, his journey had been chal-
lenging. He graduated from SUNY Geneseo 
in 1988. But later, Adair said, he struggled to 
pass the CPA exam, trudging back and forth 
to test centers over the course of 12 years—a 
story of perseverance he often recounts for 

young people hoping to enter the profession. 
“I spent a long time earning this license, and it 
built a lot of character in me,” he said. 

Noting that the Society and the profession 
as a whole are “graying,” Adair added that, 
as NYSSCPA president, he intends to fo-

cus on wooing new talent to the profession, 
by strengthening initiatives like the Career 
Opportunities in the Accounting Profession 

(COAP) program.  
Adair also said that he and the Board of 

Directors would be working to update the 
Society’s strategic plan, which articulates the 
organization’s goals, for the first time in six 
years, “so that we are ready for the next 10 
years as we move forward.” To that end, the 
NYSSCPA has established a Strategic Plan-
ning Committee, which is tasked with creat-
ing a long-term plan for the organization. It 
is expected to propose revisions by the end of 
the calendar year.

What’s more, Adair said that he would be 
keeping the topic of non-CPA firm ownership 
on his radar screen. Legislation that would al-
low firms to bring on non-licensee owners is 
currently awaiting a hearing in both the Senate 
and Assembly’s Higher Education committees. 
The NYSSCPA reaffirmed its support for the 
bill at its Executive Committee meeting in 
February, having decided to back the concept in 
2012, after several years of research and debate. 
“We need to be at the table to make sure the 
rules and regulations around [non-CPA own-
ership] are structured correctly to protect all of 
our interests,” Adair said.

Noting that NYSSCPA members are a 
group of professionals who “don’t toot their 
own horns enough,” Adair said that he would 
use his term to make sure the public gets an 
even better sense of the work and value of the 
Society. 

“We have a wealth of knowledge and we 
have to make sure people realize it,” he said. 
“What I’ve learned from our visits to Albany 
is that [legislators] listen to us—they want our 
valuable input on issues they’re dealing with. 
That’s true at the state level, the local level and 
the federal level.”

He also appealed to members to help 
with efforts to promote the organization, by 
spreading word amongst their colleagues. “I 
need you to carry this message back to your 
offices, talk to your partners, your staff, your 
clients,” he said. “I need you to ask and insist 
that people get involved in this profession and 
in this Society.”

Other NYSSCPA business
As the Society’s most high-profile event of 
the year, the Annual Dinner serves several 
different functions: It’s an opportunity for 
the organization to conduct official business, 
including the election of officers and the ap-
proval of changes to the bylaws; raise funds 
for the COAP program; and honor the re-
cipients of the NYSSCPA awards.  

The Society formally elected members of 
its Board of Directors, which includes Vice 
Presidents Harold L. Deiters III, Timothy 
P. Hedley, Scott D. Hosler, and Cynthia A. 
Scarinci; Secretary/Treasurer F. Michael  
Zovistoski; Director-at-Large Peter H. 
Frank; and Directors as Chapter Represen-
tatives Jacqueline E. Miller (representing 
the Adirondack Chapter), Elizabeth A. 
Haynie (representing the Nassau Chapter), 
David G. Young (representing the Roches-
ter Chapter), Rosemarie Giovinazzo-Bar-
nickel (representing the Staten Island 
Chapter) and Paul E. Becht (representing 
the Suffolk Chapter).

The Society also bestowed honors 
upon two members: Suzanne M. Jensen 
of the Northeast Chapter, who won the  
NYSSCPA’s Outstanding CPA in Industry 
Award, and A. Rief Kanan of the Mid Hud-
son Chapter, who won the Dr. Emanuel Saxe 
Outstanding CPA in Education Award. 
Moreover, it acknowledged up-and-coming 
talent: Lauren Silberman and Daniel Eric 
Rubin, respective winners of the Charles 
Waldo Haskins Gold and Silver Awards, 
which are presented to the two highest 
scorers on the Uniform CPA Examina-
tion in New York State, and Rumbidzai N.  
Bwerinofa Petrozzello and Ashley Blecha, 
who were inducted into the Young Leader-
ship Circle.

In addition, the results of the member-
ship vote regarding whether the NYSSCPA 
should eliminate from its bylaws a require-
ment to change audit firms every four years 
was announced. The Board of Directors pro-
posed to eliminate the rule in keeping with 
the Society’s position that public compa-
nies should not be required to rotate audit 
firms as proposed by the Public Company 
Accounting Oversight Board (PCAOB). 
Members overwhelmingly agreed, by a vote 
of 1,587 to 194.

nsaunders@nysscpa.org

Continued from front page

CFOs, Controllers, 
Treasurers, and Financial 
Professionals Conference

• James E. Glassman, Managing Director and Head Economist, JPMorgan Chase & Co. :
   Long-Term Challenges and Opportunities in the Current Economic Environment

• Mary Ann C. Bartels, Chief Investment Officer of Portfolio Strategies for Global
   Wealth, Bank of America Merrill Lynch: How World Markets Are Impacting the 
   Business Environment

• Jeffrey Rosenberg, Managing Director and Chief Investment Strategist, Fixed 
   Income, BlackRock Inc.: Investment Ideas for the Current Interest Rate Environment

• Michael P. Sullivan, CPA, Tax Partner, Deloitte Tax LLP: Federal Income Tax Update 

Visit nysscpa.org/CFO14 or call 800-537-3635 to register!

July 16, 2014
New York City Bar Association
(also available via Live Webcast)

The Answer to Global Complexity 

Don’t Miss It!

Chitra Nawbatt interviews Scott M. Adair at the 117th Annual Election Meeting & Dinner.



Anti-Fraud   www.trustedprofessional.com   |   June  2014   7 

FAE speaker: With fraud, think outside the documentation
BY CHRIS GAETANO
Trusted Professional Staff

J
ules B. Kroll, widely considered to 
be the father of modern corporate 
investigations, said that today’s 
businesses need to work smarter, not 

harder, when it comes to detecting and 
preventing fraud, and that simply throwing 
money at a crisis isn’t the most efficient use 
of time and resources. He made the remarks 

as the keynote speaker at the Foundation for 
Accounting Education’s 2014 Anti-Fraud 
Conference on May 21. 

Kroll is the chairman and co-founder 
of the investigative consultancy firm K2 
Intelligence, as well as the chairman and 
CEO of Kroll Bond Rating Agency, Inc. 
He is best known for his detective work 
in a series of high-profile—and, in some 

instances, dangerous—cases, from ferreting 
out hidden assets connected with dictators 
such as Saddam Hussein, to tracking down 
stolen money in the Bosnian banking 
system. One of his cases, which involved a 
kidnapping, inspired the movie Proof of Life, 
according to the New York Times. 

In painting a picture of the world post–
financial crisis, Kroll said that the reaction 
to the 2008 crash was a predictable one, 
with the “political class wagging its finger” 

at the financial sector and instituting a 
large number of new regulations overseen 
by numerous regulatory agencies. This, he 
said, was “complete overkill, a tremendous 
duplication of effort [that is] generally 
not coordinated, but is the typical societal 
response to problems that already exist.” 

As a result, he said, the amount of money 
being spent on compliance is much greater 

BY CHRIS GAETANO
Trusted Professional Staff 

T hough detecting fraud is important, so 
is keeping it from happening in the first 
place—and any good prevention strat-
egy begins with thorough background 

checks, according to Robert J. Strang, a speaker 
at the Foundation for Accounting Education’s 
Anti-Fraud Conference on May 21. 

Strang, the Chief Executive Officer of 
Investigative Management Group, a com-
pany that provides corporate security and 
intelligence gathering services, said that 
when a firm is conducting due diligence on 
those with whom it does business, there’s an 
exhaustive list of factors worth scrutinizing, 
including an individual’s criminal history, 
what kind of bankruptcies he or she has had 
in the past, whether he or she has been the 
subject of litigation or regulatory actions, 
whether he or she has ever been involved 
with money laundering or theft of propri-
etary information, and at least “20 other 
things we look for.” 

While a good due diligence can range 
from $2500 to $15,000, he said that it’s an 
investment that can save companies pain—
and additional expenses—down the road. 
As an example, Strang said that his firm had 
recently come across an individual who was 
going to be a hedge fund manager for one of 
its clients. Over the years, he said, this partic-

ular individual had done quite well in terms 
of performance and had an impressive per-
sonal story: before going into finance he had 
been a rabbi, a lawyer and a CPA, and had 
graduated from an Ivy League school. 

“We’re sitting in the office going over 
the details and things just aren’t adding up,” 
Strang said. “We can’t get records from the 
college, we can’t find a record of his [being] a 
CPA, we can’t find a state where had been an 
attorney,” he said. 

Turns out, the individual had lied his 
entire career, changing his story each time 
a new opportunity arose. Needless to say, 
Strang said, his client chose not to hire him. 

Another time, he said, a bank hired his 
firm, which has several former Internal Rev-
enue Service (IRS) agents and prosecutors on 
staff, to conduct a background check on an 
individual who had applied for a $100 mil-
lion loan. The investigation initially seemed 
fruitless; Strang said his firm kept on seeing 
money from the individual leave the country 
but could not determine where it was going 
or why. Finally, he said, they called the U.S. 
Attorney in the individual’s state for leads. 

“The prosecutor said [of the individual] ‘he’s 
not my neighbor, he’s not my friend, but we 
talk about him here every day,’” Strang said. 
“About three weeks later, he was indicted.” 

cgaetano@nysscpa.org
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than it was when he first started his business 
40 years ago—for example, JP Morgan 
Chase, he said, now spends $2 billion a year 
on following the proper regulations, with 
4,000 new hires brought on to coordinate 
its efforts. However, he said that, in general, 
the money is rarely put to good, targeted use, 
even in areas such as financial audits. “We’re 
spending money, but the question is: how 
wisely?” he said.

“My point is, let’s look in the mirror and 

say to ourselves, ‘is this really the right way to 
go about this?’” he said. “How much of it is 
just ticking the box and how much is getting 
to the bottom of things?” 

Kroll said that it is important to understand 
an entity in terms of where the greatest fraud 
risks are and concentrate resources there, 
rather than cast a wide net and try to sift 
through mountains of information, only 

some of which will turn out to be relevant. 
Certain areas in a business, he said, are more 
prone to fraud than others, mainly those that 
have financial or economic power. 

For instance, he said, purchasing 
departments are a very likely avenue for 
potential fraud, as they have a significant 
amount of financial power compared to 
other departments. 

He went on to say that many of those 
who are responsible for fraud examinations, 
whether they’re from an outside firm or an 
internal office, are not sufficiently familiar 
with the entity they’re looking at, and 
needed to go beyond “the four corners of the 
documents” presented to them. 

As one example, he said that if a good 
fraud examiner were to examine a purchasing 
department, he would go well beyond just 
the paperwork, talking to people within the 
department to get a good idea of how the 
operation works, as well as to vendors to see how 
it looks from their end, and even to competitors. 

“You will hear things on a practical basis,” 
he said. “Some laced with self-interest, but 
some will give a story of what might be 
going on.” 

cgaetano@nysscpa.org

“We’re spending money, but the question is: how wisely? Let’s look in the mirror and say to 
ourselves, ‘is this really the right way to go about this?’” —Jules B. Kroll, Anti-Fraud Conference speaker 
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whether there’s evidence of anything untoward. 
At this point, as the process moves from 

informal to formal; those requests stop being 
simple requests and, instead, become require-
ments backed with full legal force. “Once we 
go formal, there is now an obligation,” Ander-
son said. “We can compel testimony or doc-
uments, and if it’s not provided, it may con-
stitute grounds for a noncooperation charge.”

And although this transition typically 
occurs when the board is confronted with 
evidence of serious wrongdoing, Anderson 
pointed out that it may also occur if “we de-
cide the firm is not cooperating with our in-
vestigation and does not want to voluntarily 
provide the information requested.” 

He added that when the PCAOB does find 
evidence of a serious wrongdoing, the board 
doesn’t try to catch a firm by surprise. “We 
believe it’s important to have a transparent 
process,” he said. Once evidence is found, “we 
will contact the firm and give them a fairly 
detailed description of what we believe are 
the violations and the evidence supporting 
the proposed charge, and give them an oppor-
tunity to respond,” he added. The firm can, at 
this time, explain why the evidence may not 
constitute a violation or might share any ex-
tenuating circumstances that the board was 
not aware of—in some instances, with suc-

cess. “It’s entirely possible at that stage we 
may close the case,” Anderson said.  

If the board does decide to move forward, 
Anderson said one of two things will happen: 
Either the board will accept a settlement of-
fered by the firm—according to Brennan, 
the board has settled six disciplinary orders 
to date this year—or it will begin litiga-
tion proceedings. If litigation does happen,  
Anderson said that it will be confidential and 
nonpublic until a final adverse decision is 
made, “meaning they decided not to appeal, 
or [the case] has been appealed up through 
the SEC and they issued a final decision that 
is adverse to the firm.” 

Once that adverse decision has been made, 
Anderson further explained that the PCAOB 
has various sanction options at its disposal, 
which can be tailored to reflect the nature of the 
particular violation, how egregious it was and 
whether the firm in question is a repeat offend-
er. The sanctions, he said, can range from a “mere 
censure and perhaps a temporary suspension” to 
“a permanent bar or revocation of ability to con-
duct public audits or audits of broker/dealers, as 
well as significant monetary sanctions.” He add-
ed that the board can also mandate remedies, 
such as requiring a firm to undertake remedial 
measures like education or training. 

If an individual is barred, he or she will 
feel the weight of that punishment, accord-
ing to Anderson.

“That person is not just forbidden from as-
sociating with a public accounting firm, but 
also [with] an issuer or a broker/dealer that 
files with the SEC in any kind of accountan-
cy or any other financial management capac-
ities,” he said. “If you have been suspended 
from working on an audit, you can’t go off to 
an issuer company and become [its] CFO.” 

He also emphasized that the PCAOB is 
not looking for whether the statements are 
inaccurate or materially misleading. 

“The focus is on what did the auditor 
do and not do that they were required to  
do—not whether the financial statements 
were ultimately misleading or not,” he said. 

cgaetano@nysscpa.org
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BY CHRIS GAETANO
Trusted Professional Staff

W hat’s in a name? Millions of 
dollars, when it comes to the 
Web. Domain names, the 
unique identifiers that Inter-

net users type into a browser to visit a site, 
can be serious business—take, for example, 
Sex.com, which sold for $13 million in 2011, 
or Whiskey.com, which sold for $3.5 million 
this year. Still, determining the actual worth 
of a domain name is less straightforward 
than it may seem, and CPAs performing 
valuations will need to know which factors 
to weigh, according to Jaime d’Almeida, a 
valuation specialist who spoke at the Foun-
dation for Accounting Education’s Business 
Valuation Conference on May 19.

D’Almeida said that, as with real estate, 
the prices of domain names are driven by 
convenience and “location, location, loca-
tion.” Since longer domain names are more 
difficult to remember and take more time 
to type, 92 percent of domain names sold 
contain 10 characters or less, he said, with 
4-character names making up the largest 
sales. In addition, just as there are sexier zip 
codes, there are sexier suffixes—some 83 
percent of domain names that are sold end 
in .com, rather than, say, .org or .net. 

Beyond simple utilitarian concerns, d’Almei-
da explained that, for some companies, domain 
names are also an integral part of the brand and 
a shorthand for what they want it to be asso-
ciated with. For instance, he said, Procter & 
Gamble currently owns toothpaste.com, Hon-
da owns motorcycles.com and Book.com is 
currently the property of Barnes & Noble. 

Establishing the value of a domain 
name, though, can be tricky. As an example, 
d’Almeida brought up business.com, which 
was purchased in 1999 for $7.5 million and 
sold in 2007 for $345 million. The sale is 
considered a landmark; d’Almeida noted, 
however, that the deal wasn’t solely for the 
domain name but for the entire business that 
had developed around the website, which 
had been acting as a business directory. “The 
name is important, but disentangling the 
name from the value of the business is very 
difficult to do,” he said. 

D’Almeida went on to say that one meth-

od that helps CPAs to establish the value 
of a domain name is the market approach, 
which includes looking at comparative 
market prices of other domain names sold. 
He noted, however, that he usually employs 
the transaction method, focusing on recent 
comparable transactions of domain names 
that have taken place. 

With the transaction method, d’Almeida 
said it would be helpful to look at domain 
names that contain a similar number of 
characters, rather than simply checking for 
a domain name associated with a website 
that’s similar to yours. 

“If you have [a domain name] with 2 let-
ters that sells for a dollar figure, I can’t use 
that transaction to value my 15-letter web-
site,” he said. 

Likewise, he said that the number of 
words also counts, since “a website with one 
word is easier to remember than one with 
two words.” 

In general business valuation, comparabil-
ity can be established by looking at factors 
like customer base, products, growth rate, 
size or industry. Since domain names are 
literally just names, though, other aspects 
will need to be considered. One is traffic, or 
checking how many times online users have 
looked up a similar website or websites of 

similar brands and comparing that to your 
own website’s stats. 

Another thing to consider is how many 
people the name is relevant to: “Is it a niche, 
or is it like clothes.com?” he asked.

Income possibilities
A third way to value website domain 

names is the income approach. Usually, 
he said, if someone doesn’t actually own a  
domain name, he or she can still license its 

Just as there are sexier zip codes, there are sexier suffixes—some 
83 percent of domain names that are sold end in .com, rather than, 
say, .org or .net. 
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Opting out of the IRS offshore disclosure programs
BY ERIC L. MORGENTHAL, ESQ., 
CPA, MS (TAXATION)

I n 2009, the IRS had introduced an Off-
shore Voluntary Disclosure Initiative/
Program (OVDI/OVDP). In the years 
that followed, the program was reintro-

duced and revised. Soon enough, thousands 
of practitioners started jumping on the for-
eign tax repair bandwagon. Many had no for-
eign tax experience or held limited knowledge 
of the foreign tax reporting and compliance 
requirements. They merely heard there was 
some form of amnesty being provided and 
instantly touted services to assist clients in 
rendering their submission. But often, they 
themselves didn’t understand the full implica-
tions or content of what they were submitting.

When it comes to addressing offshore fil-
ing deficiencies, several issues exist in con-
nection with the statute of limitations, the 
nature of the error/omission, and the taxpay-
er’s intent. Many clients have been receiving 
conflicting advice and it’s easy to see how 
they can become confused. This discussion 
attempts to clarify the measures associated 
with addressing and correcting these foreign 

tax reporting matters.

A tax preparer’s endorsement
A common fact pattern starts when cli-

ents visit their accountant. They indicate that 
they’ve heard of a foreign tax crackdown and 
are wondering if it applies to them. Befud-
dled, the accountant recognizes that there 
were several years of unreported foreign in-
come and filings. The accountant was either 
unaware of the offshore activity’s disclosure 
requirements or of the fact that the client 
had engaged in that activity.

A kneejerk reaction among some accoun-
tants has been to recommend that the client 
keep it nondescript. They advised their client 
to consider preparation and “quiet” submis-
sion of corrected back-year or deficient tax 
returns to the IRS processing center, rather 
than to the Criminal Investigation Division. 
In effect, they were hoping the submission 
would sneak into and be buried in a pile of 
paper at the IRS offices, never to be seen 
again. But because electing to proceed qui-
etly was not viewed by the IRS as a formal 
disclosure, there were no protections from 
prosecution.

Technically, IRS Circular 230 mandates 
that the accountant not formally endorse 
anything other than a “loud” disclosure any-
way. But despite that instruction, more than 
10,000 taxpayers arranged for the prepara-
tion of quiet disclosures for their foreign 
bank accounts under the 2009 OVDI Pro-
gram. As a result, on Apr. 26, 2013, the U.S. 
Government Accountability Office (GAO-
13-318) recommended that the IRS more 
effectively detect and pursue quiet disclo-
sures and first-time filers. Since that time, 
the IRS has been using data mining tech-
niques to trail them. Based upon this devel-
opment, taxpayers must carefully weigh their 
criminal exposure before contemplating the 
quiet path or only initiating corrections pro-
spectively.

A common attorney recommendation
Afterward, the clients commonly turn to 

their attorney. Besides, a voluntary disclosure 
submission, if made, is directed to the IRS 
Criminal Investigation Division. Civil lib-
erties could potentially be at stake, and the 
client is seeking the safest path to reindoc-
trinate back into the tax system. Along those 

lines, the voluntary disclosure becomes rec-
ommended and a large penalty is assessed to 
close the matter. The attorney considers ad-
vising the client to opt out of the disclosure 
program framework, but might pause after 
receiving a warning letter from the IRS. The 
letter describes that if an opt out is undertak-
en, exposure to all penalties “in full” would be 
back on the table (even the willful one for 
one-half of the balance per year). Adverse 
to risk, the attorney might get scared and 
instead direct the client to accept the high 
flat rate penalty imposed on the value of the 
assets under the disclosure program. Often, 
it ends there. But what is unfortunate is that 
the large penalty payment may not even have 
been necessary or in the client’s best interest 
to make.

The client’s dilemma
Therein lies the dilemma for the client—

often caught between the tax preparer who 
might have caused (or not known about) 
the problem and the attorney without the 
necessary background in international tax to 

See Offshore, on page 11
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resolve it correctly. And between those two 
points of direction lies the opt out that the 
client was brought closer to but ultimately 
scared away from, even though they may 
have been better served by giving stronger 
consideration to that option.

Opting out
If the client did not carry the indicia of will-

ful intent, then the decision to opt out of the 
voluntary disclosure program should be given 
strong attention. It offers the comfort that a 
loud disclosure, in good faith, was still made, 
while maintaining the appeals rights afforded 
under the traditional audit process. After all, 
not every offshore account was secretly and 
intentionally established in Switzerland.

Many practitioners fear that opting out 
would invite criminal exposure or retribution. 
But based upon the National Taxpayer Advo-
cate’s report to Congress, the IRS had not ini-
tiated any criminal proceedings against those 
who had opted-out of the 2009 program at 
all. And the average penalty asserted on 2009 
OVDI opt-outs was a mere $15,737—far less 
than the hundreds of thousands that were of-
ten imposed and consented to under advice of 
counsel in the OVDI.

When a taxpayer opts out, the IRS agent 
assigned will typically conduct a multi-hour 
interview with the taxpayer. There are al-
ways risks, but unlike the OVDI program, 
which imposes rigidity on its examiners, 
opt-out auditors are given more leeway in 
the assessment of the foreign reporting pen-

Offshore

Domain Names
Newsmakers

Continued from page 10
alties. In fact, they are expected to take facts 
and circumstances into account. This is not 
something mentioned when the client gets 
the threatening letter saying that opting out 
puts all available penalties (including willful) 
back on the table. In fact, penalty “mitiga-
tion” guidelines were even provided to mini-
mize the consequences on smaller violations. 
If convinced, the IRS is even authorized to 
issue a Letter 3800 (a warning letter) that 
abates the foreign reporting penalties for one 
or many of the tax years entirely. To clarify 
the process, the IRS has updated its appeals 
procedures for the resolution of contested 
foreign bank account reporting (FBAR) as-
sessments outside the OVDI (Revised IRM 
8.11.6).

Protective refund claims
Tax advisors should remain aware of the 

significant distinctions between the FBAR 
and income tax assessment statutes. The stat-
ute of limitations for assessment of FBAR 
penalties is governed by Title 31 of the U.S. 
Code and can be extended even after expi-
ration. Signing the statutory extension can 
reopen closed years because it is considered 
a waiver of an affirmative defense; however, 
Title 26 of the US Code governs the assess-
ment of income taxes derived from offshore 
activity. Once expired, the income tax statute 
typically stays closed, even if an extension is 
subsequently executed by agreement.

This past December presented a critical 
deadline. It had been two years from Dec. 9, 
2011, the extended due date under the 2011 
OVDI program. Prior to that date, taxpayers 

use for a fee. If you own it, however, you don’t 
need to pay that fee, and you’ve saved some 
money as a result. It’s very similar, he said, to 
purchase price allocation. 

“Basically what you [ask] is, ‘What is the 
royalty rate I would pay to license it from 
someone else?’” he said. “And then you [say to 
yourself ], ‘I have to pay that license fee for a 
period of time, and if I discount that cash flow 
to today, that is the value of the domain name.’” 

As with the market approach, a CPA 
should determine comparability with other 
sites when establishing value, although since 
royalties would be in the mix, the discount 
rate should also be considered. 

CPAs relying on the income approach 
could also look at revenue generated from 
that website. 

D’Almeida noted that a website with a ge-
neric and easy-to-remember name would be 
good for type-in traffic—for example, users 
might instinctively go to chair.com hoping 

to find content related to chairs. In such cas-
es, you can generate income simply by host-
ing ads and nothing more, expecting that 
viewers who come will click through, even if 
the site isn’t what they expected. 

Whiskey.com, he said, started like that; 
in fact, there’s a whole profession devoted 
to speculating on domain names, with the 
object simply to later sell when people are 
looking to set up a website. 

The need to find the proper value of a 
website will only grow as time goes on, as a 
veritable constellation of new domain names 
is beginning to be introduced to the Internet. 
This will provide new entrepreneurial oppor-
tunities, he said, as well as new complexities 
in valuating them. 

“I think this is the next wave—in the next 
5 to 10 years, all the growth will be from 
having these .bicycle, .alcohol, .buildings, 
.homes, whatever you want,” he said. “If you 
create that, you basically own everything 
with that extension.” 

cgaetano@nysscpa.org

who had submitted under OVDI would have 
been wise to watch the timing of their sub-
missions against the clock very closely. The 
2011 OVDI mandated payment for eight 
years of back income taxes at the time of 
submission, including payments for expired 
tax years. These submissions often take years 
to run through the process and there is un-
certainty in relying on an expired statutory 
assessment extension to preserve clients’ re-
fund options if they choose to opt out.

The Internal Revenue Code (IRC) holds 
that the statute of limitations for filing a 
claim for refund is the later of three years 
from the tax return’s original filing or two 
years from the date the tax was paid. As a 
result, advisors were wise to institute protec-
tive refund claims prior to the lapse of their 
two-year payment anniversary; those who 
hadn’t or who had trusted the stale statu-
tory extensions might encounter problems. 
When the client opts out without timely 
refund claims in place, the tax payments for 
years expired at submission face the prospect 
of being surrendered. This is unfortunate be-
cause those dollars could instead have been 
applied to any mitigated penalties, or even 
better, refunded.

Caveat for CPAs
CPAs may want to think twice before rep-

resenting their own client during the opt-out 
process. The Internal Revenue manual states, 
“For violations occurring after October 22, 
2004, a penalty, not to exceed $10,000, may 
be imposed on any person who violates or 
causes any violation of the FBAR filing 

and recordkeeping requirements” (IRM 
4.26.16.4.4). This can create danger during 
the lengthy IRS opt-out interview because 
a common theme that surfaces is FBAR 
penalty abatement for “reliance upon prepar-
er advice.” In addition to the lack of attor-
ney-client privilege, a conflict of interest can 
arise when the CPA preparer and client are 
left to point the finger at each other in front 
of the IRS agent, each to avoid bearing the 
brunt of the penalty.

Although the loud voluntary disclosure 
option is the only path that Circular 230 al-
lows tax advisors to affirmatively endorse, it 
does not mean that the client should be rail-
roaded into voluntarily surrendering a draco-
nian penalty (and expired income taxes) for 
unwillful and unintentional omissions—es-
pecially if it’s being done solely because of 
the advisor’s trepidation with the path not 
taken. Granted, many clients are willing 
to pay a premium for closure; however, the 
unfitting threat of all penalties back on the 
table should not supersede the independent 
judgment that their advisors are being paid 
to provide. When deciding to opt out, the 
difference in tax dollars owed can be signifi-
cant. In the tax controversy arena, familiarity 
with foreign tax audits and appeals is critical. 
This is not the time to dabble.

Eric L. Morgenthal, Esq., CPA, MS (Tax-
ation), maintains his tax law practice in Mel-
ville, N.Y., specializing in international, feder-
al, and New York state tax controversy matters.

And how are the Bitcoin holdings accounted for?
Hughes: Well, we looked first and fore-
most at the GAAP [generally accepted 
accounting principles] guidance, and, of 
course, there isn’t anything official in the 
literature about Bitcoin. So we looked 
for analogous things and talked with our 
auditors at KPMG and decided, from 
a GAAP point of view, to use a lower-
of-cost-or-market approach to value the 
Bitcoins we held. 

Given that Bitcoins are now taxed at a capi-
tal gains rate, have Bitcoin payments signifi-
cantly affected the bottom line? 
Hughes: No, not yet. It’s not signifi-
cant, and we haven’t triggered gains or 
losses yet. 

And what does the future hold for your rela-
tionship with Bitcoin? Do you anticipate ac-
cepting other cryptocurrencies like Dogecoin 
or Litecoin?
Johnson:  With cryptocurrencies, we’re 
open to accepting others, but we think 
Bitcoin has a first-mover advantage. If 
we accept others, it will likely be because 
they have plugged in through Coinbase. 
We don’t want to sign up with a half doz-
en different processors. If Dogecoin or 
Libertycoin or Litecoin or the other cur-
rencies work with Coinbase, then it be-
comes pretty easy for us to accept them, 
but we will wait and see how they play 
out, as Bitcoin does have a significant ad-
vantage in the early market. 

cgaetano@nysscpa.org

Continued from page 3

Continued from page 9



EARN 16 
CPE CREDITS

Visit www.nysscpa.org/NextGen14 or call 800-537-3635 to register today!

Sunday, June 8–Tuesday, June 10, 2014
Hilton Long Island/Huntington 
598 Broad Hollow Road
Melville, NY 11747
Course Code: 25000521

Sunday, June 15–Tuesday, June 17, 2014
Radisson Hotel Rochester Riverside 
120 East Main Street
Rochester, NY 14604
Course Code: 25000541

long island

rochester

New for this year: 
TWO locations!

5to send your staff
great reasons

1 Cultivate
 your next generation of firm leaders

2 Invest
 in the success of your firm

3 Demonstrate your  
 support 
 for the growth of your young CPAs 

5 Take advantage
 of low-cost pricing

4 Reaffirm your  
 commitment
 to your firm’s future leaders
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Brooklyn political leaders meet with the NYSSCPA
BY ROBERT BUSWEILER
Trusted Professional Correspondent

T wenty members from the Society’s 
Queens/Brooklyn Chapter met 
with state Sen. Kevin S. Parker (D-
21) and Kings County Democratic 

Chairman Frank Seddio on May 9 as part 
of the NYSSCPA’s new Legislative Break-
fast series.

The NYSSCPA launched the series last 
winter to connect members with their lo-
cal politicians and shine a spotlight on the 
organization’s legislative agenda. Its first 
breakfast took place on Long Island in  
December, with state Sen. John J. Flanagan 
(R-2) as the guest speaker. 

Acknowledging the Society’s efforts 
as an effective advocate for the profes-
sion, both Parker and Seddio said that the  
NYSSCPA has an opportunity to work more 
closely with legislative leaders in Albany, given 
that its members’ opinions are widely valued.

For example, last winter, members of the 
NYSSCPA’s New York, Multistate and Lo-
cal Taxation Committee and the Taxation 
of Individuals Committee held a confer-
ence call with a special commission that had 

been assembled by the governor and charged 
with conducting an exhaustive review of the 
state’s tax policy. The Society’s input was 
included, along with feedback from other 
key stakeholders, in the commission’s final 
assessment. And last fall, the Society was 
asked to testify before the Senate Finance 
Committee, which held a series of tax reform 
hearings throughout the state.

During the breakfast, the Society’s im-
mediate Past President J. Michael Kirkland 
and Society staff also spoke with those in 
attendance about recent highlights from the 
organization’s legislative agenda, including 
the Society’s success in preventing New 
York state CPAs from having to comply 
with duplicated regulatory requirements 
when the New York State Department of 
Taxation and Finance officially approved 
new regulations for tax return preparers in 
December. 

In addition, the Society distributed its lat-
est economic outlook survey, which outlines 
the steps CPAs in New York, New Jersey and 
Pennsylvania believe should be taken to im-
prove the business climate in the region. 

Legislative breakfasts are planned as co-
operative efforts between the Society and 

chapter leaders. If you wish to hold a leg-
islative breakfast in your chapter, contact 

NYSSCPA Public Affairs Manager Robert 
Busweiler at rbusweiler@nysscpa.org.

Network with leading experts and stay current on hot topics:

Closely Held and Flow-Through 
Entities Conference

• Tax developments affecting S corporations and other flow-through 
   entities
• What you need to know about FATCA, FBAR, and the reporting of 
   foreign financial assets
• Retirement plans—how to design or revise them for best outcomes
• How to cope with New York State estate tax changes
• Partnership tax update, with guidance on the 3.8% net investment 
   income tax

Visit nysscpa.org/CloselyHeld14 or call 800-537-3635 to register!

July 23, 2014
FAE Learning Center

(also available via Live Webcast)

Find Guidance on Technical Tax Issues 
and Tax Planning Strategies

z DISCIPLINARY MATTERS

David T. Svoboda, of Bohemia, N.Y., was suspended from membership in the NYSSCPA 
under the automatic disciplinary provisions of the NYSSCPA’s bylaws, for three years, 
effective Nov. 21, 2013, in connection with the Public Company Accounting Oversight 
Board’s (PCAOB) disciplinary action. Specifically, the PCAOB barred Svoboda from be-
ing an associated person of a registered public accounting firm with the right to file a 
petition for Board consent to associate with a registered public accounting firm after 
three years from the date of the order. This decision was based on the PCAOB’s findings 
that Svoboda  1) violated PCAOB rules and auditing standards, in connection with the 
audits of three issuer clients and the improper creation, addition and backdating of au-
dit documentation prior to a Board inspection; 2) directly and substantially contributed 
to a registered public accounting firm’s violation of PCAOB quality control standards; 
and 3) violated Section 10A(g) of the Securities Exchange Act of 1934 and PCAOB 
rules and standards, in connection with the audits of two issuer clients.
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BY SUZANNE M. HOLL, CPA

L ast year, the U.S. Department of 
Health and Human Services (HHS) 
released omnibus regulations under 
the Health Insurance Portability and 

Accountability Act (HIPAA), which includ-
ed guidance for implementing changes made 
by the final rule of the Health Information 
Technology for Economic and Clinical 
Health Act (HITECH). 

Some of these sweeping changes directly 
affect what business associates are liable for, 
leading to policyholder inquiries as covered 
entities work to revise their business associ-
ate agreements (BAAs) to reflect some of the 
new requirements.

If a CPA has a health care client that falls 
under the category of “covered entities”—
meaning that the client directly handles pro-
tected health information (PHI)—and that 
CPA has access to the client’s PHI when 
performing duties and responsibilities, then 

he or she is considered a business associate. 
This is true whether or not the CPA actually 
exercises this access.

Moreover, CPAs who have access to PHI 
are considered business associates, regardless 
of whether that access comes directly from a 
covered entity or through another third party 
of the covered entity. (A business associate 
may even be a CPA’s client in an unrelated 
engagement.) 

With the revised regulations, HHS clari-
fied that business associates are directly liable 
under the HIPAA privacy and security rules 
for—impermissible use or disclosure of PHI, 
not providing breach notification to the cov-
ered entity, not disclosing PHI as necessary 
to satisfy a covered entity’s obligations relat-
ed to an individual’s request for an electronic 
copy of PHI, not disclosing PHI to the Sec-
retary of HHS to investigate or determine 
the business associate’s compliance with the 
rules, not complying with minimum neces-
sary standards, not entering into business 
associate agreements with subcontractors 
that create or receive a covered entity’s PHI 
on that entity’s behalf, not providing an ac-
counting of disclosures, and not complying 
with the electronic security requirements. 

Business associates who violate HIPAA 
rules are subject to civil and, in some cases, 
criminal penalties for uses and disclosures 
not authorized by contract or in accordance 
with the law. 

Business associates/subcontractors re-
main contractually liable under business as-
sociate/subcontractor agreements. As such,  
HIPAA-compliant BAAs are being executed 
in accordance with the final rule for covered 
entities to obtain from their business associates 
satisfactory assurances that the business associ-
ate will appropriately safeguard the PHI it re-
ceives or creates on behalf of the covered entity. 

Managing risks
Before contractually binding the CPA 

firm to the terms and conditions of a BAA, 
take the time to understand all the implica-
tions of the agreement’s legal terminology. 
The terms and conditions should not con-
tractually expose the firm or its partners to 
standards higher than those to which they 
are already held as business associates under 
the new regulations. Many BAAs contractu-
ally shift liability and obligations from the 
covered entity to the CPA firm. 

For example, HIPAA does not require a 

business associate to accept the responsibili-
ties and duties of the covered entity, with re-
spect to required notifications to the affect-
ed individuals in the event of a breach. Nor 
does HIPAA require a business associate to 
indemnify the covered entity.

Many BAAs with indemnification clauses 
would put the firm at great risk. Therefore, 
it’s important to review the BAA, accept 
only the terms required by HIPAA, and not 
contractually agree to terms that would ex-
pand exposure to the firm. 

Suzanne M. Holl, CPA, is senior vice pres-
ident of loss prevention services at Camico 
(www.camico.com). With more than 18 years 
of experience, she draws on her Big Four public 
accounting and private industry background to 
provide Camico policyholders with informa-
tion on a wide variety of loss prevention and 
accounting issues. 

For information on the Camico program, call 
Camico directly at 800-652-1772, or contact:

(Upstate) 
Reggie DeJean, Lawley Service, Inc., 
716-849-8618

(Downstate) 
Dan Hudson, Chesapeake Professional 
Liability Brokers, Inc., 
410-757-1932

Business associates who violate HIPAA rules are subject to civil 
and, in some cases, criminal penalties.

With HIPAA changes, entities 
must rethink biz relationships

FAE On-Site
Learning

TRAINING TOPICS TO CONSIDER: 
◗ Professional Ethics 
◗ Compilation and Review 
◗ FASB Update for Business 
◗ FASB Update for Accounting Firms 
◗ Public and Private Company Auditing Updates
◗ Business Writing 
◗ Plus many more

BENEFITS OF FAE’S ON-SITE LEARNING:
◗  Flexible Pricing 
◗ Customized content to meet your training needs 
◗ Confidential learning environment 
◗ Employee/instructor interaction 
◗ Let us come to you—no lost time and no staff 
   travel expenses 
◗ Meet your CPE requirements in ethics, tax, 
   accounting, auditing, and specialized knowledge
   and applications

▼

▼

For more information, contact Annette Davis, Associate Director, 
On-Site Learning and Development, 212-719-8305, or adavis@nysscpa.org.

Designed for professionals in accounting 
firms, private business, government, 
and academia

Let FAE be the source for 
your on-site training

Bring Custom-Tailored, High-Quality 
Education and Training to Your Workplace
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Balancing acts
In establishing better work–life boundaries, employees have a role to play

PE
I-C

EN
 L

IN

BY PEI-CEN LIN, CPA, SPHR 

J udging by recent surveys, finding a 
good work–life balance has become 
the new holy grail for employees. In a 
2013 survey of more than 4,000 pro-

fessionals by the consulting firm Accenture, 
52 percent said they had turned down a job 
that would have left little time for personal 
pursuits, while another 56 percent said that 
having a thriving personal life defined career 
success even more than receiving a raise or a 
promotion. What’s more, though employees 
of all stripes want to bring their home and 
work selves into a harmonious coexistence, 
this is particularly important for younger 
professionals. In a PricewaterhouseCoopers 
(PwC) study last year that included more 
than 40,000 respondents, most millennials 
said they remained unconvinced that exces-
sive work demands are worth sacrifices to 
their personal lives.

In the March issue of The Trusted  
Professional, I discussed strategies that firms 
can adopt to help improve their employees’ 
work–life balance, along with other policies 
that may help to improve employee retention 
rates. However, employees, too, have a role 
to play in ensuring their own happiness, by 
proactively managing their work and person-
al commitments and setting firm boundaries. 
Truth be told, we often cripple our own ef-
forts to get a company to respect our personal 
lives. I know it’s a crime that I’m also guilty of. 

For example, I once told my managers and 
colleagues that I had to leave work at 2 p.m. 
for a family event.  But nearly an hour later, 

there I was, still sitting at my desk toiling 
away. I was trying to wrap up the last bit of 
work, which may sound understandable and 
even honorable. The only problem is, it sent 
a message to my supervisors that they don’t 
really have to respect or honor the times that 
I say I need to leave early, since I don’t seem 

to be serious about them. You may have en-
countered similar situations.  

So, how can you improve your balancing 
act? You’ll have to figure out what works for 
you and what you’re comfortable with, but 
here are a few suggestions:

Get clear on what matters.  
Having a work–life balance sounds great, 

but what does that mean for you? Before you 
try to set boundaries at the office, take a step 
back and ask yourself, ‘What’s most import-
ant in life?  Who are the people I must spend 
time with?’ Or, to really put things in per-
spective, ‘What would I want people to say 
about me at my eulogy?’  Once you can sum 
up confidently what and who matters to you, 
take it a step further and work those people, 
places and things into your schedule—liter-
ally. I’ve found that in order to give import-
ant personal appointments the same weight 
as a business meeting, you have to block out 

the time for them on your calendar. For ex-
ample, if it is good for your body and soul to 
hit the gym, do yoga or run errands during 
your lunch hour, then set that time aside 
and block it out on your calendar.  Another 
perk of this tactic is that it forces you to do 
the necessary planning to make sure you’re 

able to honor your personal commitments. 
On days that I don’t have the flexibility to 
stay late for whatever reason (I need rest, 
am meeting friends, or will be attending a 
professional organization’s event), I mark the 
calendar in advance and know that I may 
need to reconfigure my workload that day 
or the days leading up to it. Keep in mind, 
though, that if you want your schedule to 
be honored, you must also honor your col-
leagues’ schedules as well.  

Fully disconnect during nonwork hours.
Everyone needs downtime to recharge. 

When you’re off the clock—whether you’re 
on vacation or simply home for the evening, 
spending time with family—don’t check and 
respond to work emails. By fully disconnect-
ing during nonwork hours, you’re 1) sending 
the message that personal time is important, 
2) clarifying what can or cannot be expected 
of you or your subordinates during nonwork 

hours and 3) making it known that you want 
any boundaries you set to be respected. An-
other bonus: You may be more alert the next 
day. According to researchers from Michi-
gan State University’s Eli Broad College of 
Business who followed nearly 250 employ-
ees, when workers use their smartphones at 

night for business purposes, they lose out on 
sleep and have less energy in the office the 
next day. 

Communicate and manage expectations.
Clear communication allows you to man-

age expectations and also to establish a rea-
sonable timeline for deliverables. The more 
transparent you can be about when a task or 
project will or won’t be completed, the bet-
ter you will be able to coordinate with your 
colleagues and meet your personal commit-
ments.  Advanced planning and notice al-
ways helps. 

Pei-Cen Lin, CPA, SPHR, is a strategic 
talent management and organizational de-
velopment professional in the human resourc-
es field and a past chair of the NYSSCPA’s  
Human Resources Committee. She can be reached  
at pei-cen.lin@nysscpa.org.

In a PricewaterhouseCoopers (PwC) study, most millennials were unconvinced that excessive 
work demands are worth sacrifices to their personal lives. 



8 Networking events
8 Community outreach 
8 Committees and task forces
8 Professional education and CPE 

Every chapter of the New York State Society of CPAs has a Young CPA committee, 
and extends membership to young CPAs throughout the state.

Find out how to become involved by contacting Tekecha Morgan at tmorgan@nysscpa.org or call 212-719-8425.  

Join an NYSSCPA 
Young CPA Committee
You are a licensed professional. 
You try to realistically balance 
between your work and your life. 
Does this sound like you? 
How would you like to unite with other CPAs who are in the same position as you?

Start making a bigger difference today, as you also reap the benefits of advancing 
career goals, enhancing your leadership skills, and growing a valuable professional 
network. Take advantage of a variety of opportunities in any of these areas:

Get connected...
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THOMAS BURNS
Buffalo Chapter President

IRALMA POZO
Man/Bx Chapter President

BY THOMAS BURNS
Buffalo Chapter President

I 
would like to thank Patricia A. McGrath 
for her dedicated service to the Buffalo 
Chapter as the 2013–2014 president. 
Pat has been very enthusiastic and a 

strong supporter of the Young 
CPAs, the future of our pro-
fession. She has been a great 
leader and I plan to follow her 
example (and ask her to teach 
me how to use the “list serve”). 

Thank you to all of those who 
served as officers this past year. A 
special thank you to Denise M. 
Gueli, who has served as our sec-
retary for as long as I have been invited to 
the leadership meetings.

Thank you to the nominating commit-
tee of Gregory J. Altman (chair), Franca  
Trincia, David A. Arcara and Sherry L. 
DelleBovi for nominating a new slate of 
officers and directors for the 2014/2015 

year. I look forward to working with Bruce 
M. Zgoda (president-elect), Rosemarie C. 
Steeb (treasurer) and Sarah L. Clare (sec-
retary). I have worked with each of the di-
rectors—Christine Falbo, Christine A.  
Learman, Jamie L. Lotz, Richard M.  
Brennan, Patricia A. Johnson, Jennifer 

Kartychak, Franco Strangis and 
Daniel Whelehan—and know we 
have a great team for 2015! The 
chapter formally elected the of-
ficers and directors at our annu-

al Education Night in April and 
honored the committee chair, Greg 

Altman, for his tireless service to 
the Buffalo Chapter and at the 
state level.

I am excited to support the Young CPAs 
and am pleased to announce that the Buffalo 
Chapter will sponsor six individuals’ atten-
dance at the June Young CPA Conference 
in Rochester. The Buffalo Chapter Young 
CPAs, led by Ashley Blecha, participat-
ed in a volunteer spring clean-up at Knox 

Farm State Park in East Aurora on May 3. 
They are also hosting a CPE and networking 
event on June 12 at Classics V, in Amherst. 
The topic is “personal branding” and will be 
presented by Jonna L. Martin of AdvanceMe 
Associates. 

While we’re on the subject of young lead-
ers, congratulations to Ashley who was in-
ducted into the Society’s 2014-2015 Young 
Leadership Circle during the annual dinner 
on May 15. As a participant in the program, 
which aims to identify and develop the orga-
nization’s next generation of leaders, Ashley 
will be invited to attend NYSSCPA events, 
such as the Annual Governance Forum in 
September, and meet with Society officers.

Our Nonprofit Committee, led by Sarah 
M. Hopkins, hosted another spring mixer 
on May 22 and provided three hours of con-
tinuing professional education on hot topics, 
such as the new Nonprofit Revitalization 
Act and sales tax issues for nonprofits.

Our 12th annual Summer Symposium 
will be held at the Millennium Hotel on 

July 22–23. It will feature a variety of topics 
including ethics; audit efficiency; insurance; 
SOC reports; Private Company Council 
(PCC) updates from the FASB PCC Co-
ordinator, Michael Cheng; updates on the 
financial reporting framework for small- and 
medium-sized entities; business valuations; 
and the ABCs of executive presence. Thank 
you to the Accounting and Auditing Com-
mittee for another outstanding lineup.

Our COAP program, led by Ann 
Burstein Cohen, will be held in June. Now 
in its ninth year, this successful program 
offers students a glimpse of the accounting 
profession and encourages them to choose a 
career in accounting.

The Buffalo Chapter needs interested peo-
ple like you to bring fresh ideas and able bod-
ies to commit to the hard work of arranging 
these high-quality events. If you would like 
to join in the fellowship of our chapter and 
are ready to “pay it forward,” let me know 
and I will get you involved! 

tburns@lumsdencpa.com 

Buffalo prepares for summer symposium, YCPA events

BY IRALMA POZO
Manhattan/Bronx Chapter President

J
une 1 is finally here and with it a new 
chapter year begins. I am honored to 
serve as the Manhattan/Bronx 
chapter president during this 

new NYSSCPA fiscal year.
Many thanks to Barbara 

Marino for serving a second 
term as president last year. She 
guided our chapter through an-
other successful year and devel-
oped the leadership pipeline for 
years to come. Many of us on 
last year’s board received her support as we 
transitioned through personal changes. I 
look forward to working with her as past 
president. Additionally, it is great to have 
J. Michael Kirkland, the NYSSCPA’s im-
mediate past president and a chapter past 
president, return to the chapter board. This 
year’s board consists of President-Elect  
Digant Bahl, Vice President Alan  
Willinger, Treasurer Margaret Hannon, 
Secretary Elysa Dauerman and eight di-
rectors: Shan Hicks, Colin Mohamed,  

Carnet Brown, J. Michael Kirkland,  
Roman Matatov, Brad Niedzielski, Janet 
Oberstein and Adam Reiss. I look forward 
to working with this talented pool of profes-

sionals in serving our members.
I also want to thank Sherif Sakr 
and Maya Khan, whose chapter 
board terms ended on May 31. 
They have spent several years 
serving the Manhattan/Bronx 

Chapter in various roles, includ-
ing as chapter president and 
Young CPA Committee liaison, 
respectively.

Over the years, I’ve worked 
alongside other board members to bring 
forth great events and volunteer oppor-
tunities for our members. Even though 
the chapter has held many well-attended 
events, we are devastated each time we have 
to cancel or reschedule a course due to low 
registration. Where are our members? What 
topics interest them? What platforms work 
best for them? Are they receiving our Chap-
ter Digest? Are our members aware of all 
that the Society and the chapter can offer 
them? Are our members ready to invest in 

their careers and in future CPAs, and be-
come more engaged within the Society and 
the chapter?

What happens when members become 
active in the Society? What happens when 
members just show up? I can’t predict what 
your experience will be, but I can tell you 
about my own. In 2005, I went to a Young 
CPA Committee meeting, and my career 
hasn’t been the same ever since. Since then, I 
have participated in various statewide com-
mittee meetings, attended social and techni-
cal sessions and served in various roles in the 
Manhattan/Bronx Chapter. I’m not saying 
that going to a Scotch tasting, tax-related 
CPE session, or statewide Committee CPE 
session will land you a job, or that serving on 
a chapter board will help you develop your 
leadership skills and help you build lifetime 
business and personal relationships. But I 
am telling you that this has been my expe-
rience thus far. 

It is my hope that more of our members 
become actively engaged within our Society 
and its chapters, statewide committees and 
the communities and stakeholders we serve. 
This is your career, and this is our year. Our 

chapter hopes to hear from and meet you 
soon. 

The board is currently working on or-
ganizing various events for late summer 
and early fall, so please check our web-
site regularly for updates at nysscpa.org/ 
manhattanbronx, as well as our Face-
book page at facebook.com/Manhattan 
BronxChapter. Select events to see our up-
coming events.  

You should be getting a Chapter Digest 
email weekly. If you aren’t, please contact the 
NYSSCPA offices.

Please take note of our upcoming events—
• June 4—After Busy Season Networking 

Event
• June 17—Asking a Question (2014/2015 

Professional Skills Enhancement Series,   
2 of 3)

• Aug. 20—2014 Economic Outlook Up-
date – National and Regional (After the Fis-
cal Cliff ) 

• Sept. 9—Creating and Actualizing Vi-
sion (2014/2015 Professional Skills En-
hancement Series, 3 of 3) 

pozo.iralma@gmail.com

Being active helps our chapter—and could change your life



18    June 2014    |    The Trusted Professional     |    www.trustedprofessional.com Chapter News

z CHAPTER EVENTS AND CPE
BUFFALO 
Personal Branding

When: June 12, 5:30–6:30 p.m.

Where: Classics V Banquet Hall, 2425 Niagara Falls Boulevard, Amherst

Cost: $15 members; $20 nonmembers

CPE: 1 (advisory services)

Course Code: 29012501 

Contact: Ashley Blecha (716-842-4326)

Young CPA Taste of Buffalo Event 

When: July 12–13 

Where: One M&T Plaza, Audit, 16th Floor

Contact: Ashley Blecha at asmigelski@mtb.com

Buffalo Summer Symposium 

When: July 22–23

Where: Millennium Hotel, 2040 Walden Ave.

Contact: Gregory Altman at GAltman@somerset1.com

MANHATTAN/BRONX
After Busy Season Networking Event

When: June 4, 6-9 p.m.

Where: Irish Exit 978 2nd Ave., (bet 51-52th St)

Cost: $5 members; $10 nonmembers; At door: $10 members; 

$15 nonmembers (Includes 2-hour open bar and appetizers)

Register at www.nysscpa.org/chapters/manhattan/ 
networking14.htm

Asking a Question (2014/2015 Professional Skills 

Enhancement Series 2 of 3)

When: June 17, 6–8 p.m. (5:30 p.m. registration)

Headlines

Where: NYSSCPA, 14 Wall St., 19th Floor

Cost: $25 members; $35 nonmembers; $45 walk-ins 

CPE: 2 (specialized knowledge and applications) 

Course Code: 29152501 

Program is limited to 20 registrants. 
 

2014 Economic Outlook Update – National and Regional 

(After the Fiscal Cliff)  

When: Aug. 20, 6:20–8:10 p.m. 

Where: FAE Learning Center, 14 Wall St., 19th Floor 

Cost: $20 members; $25 nonmembers 

CPE: 2 (specialized knowledge and applications) 

Course Code: 29155503 

Attendees must register in advance. No walk-ins 
will be admitted.  
 

Creating and Actualizing Vision (2014/2015 Professional 

Skills Enhancement Series 3 of 3)  

When: Sept. 9, 6–8 p.m. 

Where: FAE Learning Center, 14 Wall St., 19th Floor 

Cost: $25 members; $35 nonmembers; $45 walk-ins 

CPE: 2 (advisory services) 

Course Code: 29152502 

Contact: Barbara Marino at bmarino@thehackettgroup.com

MID HUDSON
Mid Hudson Chapter 35th Golf Invitational 

When: June 2, 12:30 p.m. (shotgun start) 

Where: Wiltwyck Golf Club, 404 Steward Lane, Kingston 

Cost: $145 per golfer 

Contact: Domenick Del Rosso at ddelrosso@jgspc.com 

(845-692-9500) 

NASSAU
Nassau Chapter Annual Golf Outing

When: June 12, 10:30 a.m. (registration); 12 p.m. (shotgun); 

5:30 p.m. (cocktail/buffet dinner)

Where:  North Hills Country Club, Manhasset

Costs: $400 (golf); $175 per person (dinner only)

Contact: Carol Pinto at cpinto@ck-co.com 

RSVP by May 22 

13th Annual Ellen Gordon CPAs 4(a): Cause 5K Run/Walk to 

End Hunger 

When: June 14, 7:30 a.m. (registration); 8:30 a.m. (race time)

Where: Eisenhower Park, Field # 1, East Meadow

Course Code: 45030501

Contact: Kenneth Rick at ken.rick@janoverllc.com

To register, visit www.active.com or www.glirc.org/events or 

www.islandharvest.org 

QUEENS/BROOKLYN
Queens/Brooklyn CPA and Attorney Networking Dinner 

Sponsor: Investors Bank 

When: June 11, 6:30 p.m. 

Where: Tommaso Restaurant, 1464 86th St., Brooklyn 

Cost: $25 per person (includes dinner) 

Contact: Edward F. Esposito at edcpa@me.com 

Make check payable to NYSSCPA and bring to restaurant. 

ROCHESTER
Young CPA Training 

When: June 4, 7:30–10:30 a.m. 

Where: Monroe Golf Club, 155 Golf Ave, Pittsford 

Cost: $30 members; $40 nonmembers 

CPE: 2 (advisory services) 

Course Code: 29052501  

Contact: Jamie Shemps at Jamie@rochesterap.com 

(585-381-7350) 

The Counselor’s Cup Golf Challenge 

When: June 17, 8 a.m. (registration); 9 a.m. (shotgun start);  

3 p.m. (putt off/networking); 4 p.m. (dinner/awards/raffles) 

Where: Bristol Harbour, 5410 Seneca Point Road, Canandaigua 

Cost: $125 per golfer; $250 twosome; $45 dinner only 

Course Code: 45050501 

Contact: Brian M. Sauers at bsauers@daviekaplan.com 

SOUTHERN TIER
Young CPA Picnic at the Binghamton Mets

(Binghamton Mets vs. Portland Sea Dogs)
When:  July 9, 6:35 p.m. (game time); 7 p.m. (in-game picnic 

in the left field picnic area)

Where: NYSEG Stadium, 211 Henry St, Binghamton

Cost: $20 per person

Contact: Marisa Colonna-Garrow at mcolonna@pnlcpa.com

Private Company Accounting and Auditing Update 

When: July 23, 8:00 a.m.–4:00 p.m.

Where: DoubleTree Hotel, 225 Water Street, Binghamton

CPE: 8 (4 Accounting, 4 Auditing)

Course Code: 11112561

Cost: $250 member, $275 nonmembers

Contact: Miranda Klish at mklish@jlscpa.com or 

(607)723-8216

SUFFOLK 
Audits of 401(k) Plans (In conjunction with the Suffolk Chapter 
Employee Benefit Committee) 
When: June 2, 9 a.m.–5 p.m.  

Where: Melville Marriott, 1350 Old Walt Whitman Road, Melville 

Cost: $239 members; $365 nonmembers 

CPE: 8 (auditing) 

Course Code: 22214522  

This is a seminar special offer for the Suffolk Chapter. 

2014 Labor and Employment Update: the Nightmare for 

Employers Continues

When: June 5, 8–9:45 a.m. 

Where: Empire National Bank, Islandia

CPE: 2 (specialized knowledge and applications) 

Course Code: 29085502

Contact: Janet Verneuille at jverneuille@empirenb.com

13th Annual Long Island Ducks Outing and Picnic 

When: June 13, 5:35 p.m. (all you can eat picnic buffet);  

7:05 p.m. (game starts) 

Where: Bethpage Ballpark, 3 Court House Dr., Central Islip 

Cost: $30 (picnic and ticket [10 years and older]); $24 (picnic 

and ticket [9 years and younger]); $10 (ticket only) 

Course Code: 45080501 

Contact: Bill Huether at whuether@sheehancpa.com 

 

Tax Planning under the Revised New York State  

Estate Tax Rules 

When: June 17, 8:30–11 a.m. 

Where: Capital One Bank, Executive Dining Room,  

275 Broad Hollow Road, Melville 

Cost: Free 

CPE: 2 (taxation) 

Course Code: 29086501  

Contact: Seymour Goldberg at info.goldbergira@gmail.com 

Please email registration form to contact. Pre-registration is 
required due to building security. Name badges and visitor passes 
will be provided at the site. Program is limited to 25 registrants. 

Tax Planning under the Revised New York State Trust 

Accounting Income and Principal Rules

When: July 16, 8:30–11:00 a.m.

Where: Capital One Bank, Executive Dining Room, 

275 Broad Hollow Road, Melville

Cost: Free

Contact: Seymour Goldberg at info.goldbergira@gmail.com

SYRACUSE
Syracuse Chapter June Golf Outing 

When: June 23, 1 p.m. (golf); 6:30 p.m. (dinner) 

Where: Beaver Meadows Golf & Country Club, Phoenix, N.Y. 

Cost: $90 per golfer 

Contact: Madelyn H. Hornstein at MHH@dbbllc.com

Annual Ethics Update/Clambake

When: Tuesday August 19. Ethics 2 p.m.–4 p.m.; Clambake 4 

p.m.–7 p.m.

Where: Hinerwadels, 5300 W Taft Rd, North Syracuse, NY

Check the chapter webpage for updates

Tax Stringer. The Trusted Professional. The CPA Journal. CPA Blog.

Get all your accounting 
news in one place.

The E-Zine has gotten a new look, feel and name—
NYSSCPA Headlines. 

Check bit.ly/SocietyHeadlines to ensure that you’re 
signed up for it, and news about the profession from 
publications you trust will hit your inbox each Tuesday.
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BY EDWARD F. ESPOSITO
Queens/Brooklyn Chapter President

Our chapter will be hosting its annual 
Installation Dinner on June 11 at 
Tommaso Restaurant, 1464 
86th St., in Brooklyn. 

Those wishing to attend will be 
charged $25 per person—you 
can bring a check payable to the 
NYSSCPA to the restaurant—
and will enjoy a delicious Italian 
dinner. All of our chapter 
members are invited, as well as 
their colleagues. It is a great time 
to meet with old acquaintances and make 
new connections with fellow CPAs, which 
is the primary purpose of our chapters and a 
big advantage of becoming a member of the 
Society. We are looking for a few members 
from Brooklyn who would like to take an 
active role in our chapter.

For those of you who may not know me, 
I’ll share a little about myself: I started tes-
tifying in court as a forensic accountant 27 
years ago. Six years ago, I started a boutique 
practice in forensic accounting, business val-
uation and economic damages. I frequently 
serve as a court-appointed expert witness 
in divorce cases, and I testify as an expert 
witness in other litigation matters. I am the 
chair of the annual Business Valuation Con-
ference, which was held last month at the 

Society’s offices.
I was born and raised in Brooklyn—my 

family roots go back 100 years in the bor-
ough!—so it’s no wonder my office is located 
there too. Jean G. Joseph, a former chapter 

president, recruited me in Brooklyn 
after my son noticed that her New 

York state license plate had “CPA” 
on it and we got into a conver-
sation. I am deeply honored to 
serve as your chapter president 

for a second consecutive term. My 
primary goal is to reach out to all 
the members of our chapter, par-
ticularly those in Brooklyn, where 

we have fallen short in hosting conferences 
and events.

Finally, I would like to welcome our of-
ficers: 

• Rumbi Bwerinofa-Petrozzello—Pres-
ident-elect. Rumbi was recently inducted 
as member of the NYSSCPA’s 2014-2015 
Young Leadership Circle, which identifies 
and supports rising talent in the Society. 
Congratulations, Rumbi!

• Akshay T. Shrimanker—Vice President
• Rosslyn Khunovich—Treasurer
A special thanks to our past treasurer,  

Anthony C. Zaccarelli, for three years of 
excellent service, and to all of our directors 
whose terms recently expired.

edcpa@me.com

BY MICHAEL MILISITS
Rockland Chapter President

A
ll good things must come to an 
end. With that in mind I, Michael 
Milisits, president of the Rockland 
Chapter of the NYSSCPA 

would like to thank executive 
board members Mitchell Davis, 
Larry J. Shaffer, Shari E. Berk 
and David R. Herman for their 
dedicated service over the past 
year.  I would also like to thank the 
chapter board, David Evangelis-
ta, William Hughes, Mitchell 
L. Gusler, Phyllis R. Graybow, 
Laura M. Boyd, Sharon Siegel and Toni 
Speranza, for being the right hand of the 
executive board in chapter affairs.  

In addition, I would like to thank our 
members and sponsors for supporting our 
seminars and networking events and allow-
ing us to continue educating our colleagues 
and growing our profession. The incoming 
board and I are looking forward to a great 

year. We have some important topics and hot 
issues to offer seminars on, and we also have 
great networking events planned, which 
will provide you with opportunities to min-
gle with fellow Society members and local 
professionals and foster long-term alliances. 

Everyone is welcome at our seminars 
and networking events, and we en-

courage you to attend.  
In closing, I am asking for the 

help of all Rockland Chapter 
members. In order for the Rock-

land Chapter to keep you informed 
of our events and seminars, we 
need you to make sure that your 
contact information is up to date 

on the NYSSCPA’s website, nysscpa.org. 
People’s circumstances change and you may 
have forgotten to update your contact infor-
mation, but it will only take a few minutes. 
Don’t forget to make the Rockland Chapter 
your preferred chapter. I am looking forward 
to a great year and to seeing all of you at our 
events.

mem@thehuntergroup.com

BY DAVID PURCELL
Mid Hudson Chapter President

S alutations! Let me introduce 
myself—I am David Purcell, the 
incoming president of the 
Mid Hudson Chapter 

of the NYSSCPA. After 
graduating from college I set a 
goal for myself to become the 
president of a local chapter; 
however, I did not realize the 
amount of time and dedication 
it would take to achieve this goal 
as a first-term board member in 
2006. I want to thank the chapter’s Past 
President Tracey J. Niemotko and other 
past presidents whom I have had the 
pleasure to serve with. All of you have 
had a positive influence on our chapter.

I have worked in public accounting 
for more than a decade, and the business 
skills I have obtained have given me a 
solid foundation for my career. The part-
ners and others I have worked with along 
the way are some of the most skillful 
and dedicated people in our profession. 
Thanks to their example, I understand 
the definition of “trusted professional.” 
This past year, I decided to work in the 
private sector and currently serve as the 
controller for Thorndale Farm, LLC. 

I look forward to serving as president 
of our chapter for the upcoming fiscal 
year. There are several core programs that 
we will continue to provide. First, we will 
continue to focus on increasing chapter 
membership and encouraging current 
members to become more involved with 

the chapter. We will also continue to pro-
vide quality CPE to chapter members at 
affordable prices and promote the CPA 
designation and NYSSCPA membership 
to high school and secondary education 

students. 
We currently have a couple of 

events underway, and I want 
to take a moment to thank 
those involved. On June 2, we 
will hold our 35th Golf Invi-

tational at Wiltwyck Golf Club 
in Kingston; proceeds from this 
event will be used to benefit the 
Food Bank of the Hudson Val-

ley. Thanks to Domenick Del Rosso and 
the rest of the Golf Committee for or-
ganizing this event. During the summer 
of 2014, we will hold our annual Career 
Opportunities in the Accounting Profes-
sion (COAP) program for high school 
students in our area. COAP is essential 
because it introduces young people to the 
world of accounting and taxes. I would 
like to thank Sean Glander and the rest 
of the COAP Committee for planning 
this program. 

I look forward to a successful 2014–
2015 year for our chapter. In the mean-
time, please check our chapter page reg-
ularly for upcoming events (http://www.
nysscpa.org/midhudson). I encourage 
members and nonmembers alike to at-
tend our events or even sit in on one of 
our chapter board meetings. Mid Hudson 
members and prospective members are 
free to contact me with any questions at 
the email address below. 

dpurcell@live.com

BY CYNTHIA A. SCHEUER
Northeast Past Chapter President

My term as president of the 
Northeast Chapter has been 
rewarding and productive. 
We held a series of successful 

events ranging from Student Night, to the 
CPA/Banker Dinner, to the Annual Tax 
Conference.  

I have enjoyed working with all the com-
mittees and am thankful for the opportunity 
to serve as the Northeast Chapter president 
this past year. It has truly been an honor and 
I look forward to continuing to serve our 

chapter on the board.
I would also like to congratulate the in-

coming officers and board members, and 
wish them a successful year.

On May 12, we hosted our inaugural 
Golf/CPE event at the Edison Golf Club, in 
Rexford.  Many thanks to all who came out 
to support the Northeast Chapter.  

With busy season behind us, please con-
sider getting involved with the chapter.  New 
and fresh ideas for programs and committees 
are always welcome and appreciated.

cscheuer@uhy-us.com 

Queens/Brooklyn to hold 
annual Installation Dinner  

Mid Hudson prepares for COAP 

Northeast welcomes new 
officers, prepares for summer

Rockland thanks its supporters

EDWARD F. ESPOSITO
Queens/Bk Chapter President

DAVID PURCELL
Mid Hudson Chapter President

MICHAEL MILISITS
Rockland Chapter President
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BY  TODD KLABEN
Syracuse Chapter President

A
s I begin my term as president of 
the Syracuse Chapter, allow me 
to introduce myself. My name is 
Todd Klaben and I am a princi-

pal at Testone, Marshall & Discen-
za. I have been a member of the 
Society since 2002 and have 
been involved with the Syracuse 
Chapter for many years, serving 
at various points as treasurer, vice 
president and president-elect, in 
addition to being involved with 
the Young CPA Committee (back 
in my younger days).

I would like to extend my appreciation and 
thanks to Michael J. Laquidari for doing a 
great job this past year as president and for 
his continued support as he passes the baton 
to me. I also want to extend a thank you to 
all of the officers who have agreed to contin-
ue their service, including Mark R. Ciaralli 
(president-elect); Jamie L. Keiser (vice-presi-
dent); and Karen M. Matticio (treasurer).  In 
addition, I want to extend a special welcome 
to our newest officer, Timothy J. Hammond, 
as the chapter’s secretary. Lastly, I would like 
to recognize those on our executive board and 
various committees who give so much time 
and show such commitment to our chapter. 

Thank you all for your tremendous work; I 
look forward to working closely with each 
one of you this upcoming year.

Many people have asked me why I got 
involved with the State Society and why 
remaining active is important to me. Each 
time I ponder this question I come to the 

same conclusion: there really is no 
one specific reason why I am in-

volved, but a number of smaller 
reasons. One of those reasons 
is to give back to the profes-
sion that has made me the per-

son I am today.  The Society and 
its members continue, day in and 
day out, to fight for our profes-
sion and educate their members 

on the ever-changing world that we all work 
in. In addition, the Society promotes the 
profession to individuals in high schools 
and colleges. Educating the next generation 
about our profession and how they can help 
improve it cannot start early enough.

Another reason is that being involved 
in any organizational position gives you a 
chance to hone those important soft skills 
that all employers, clients and associates 
prize. Leadership skills, communication 
skills (both written and verbal) and organi-
zational skills are all needed to be a produc-
tive leader, and you’ll get plenty of opportu-
nities to work on those abilities as an active 

member of any group you participate in. 
Lastly, I am fortunate to work at a firm that 

has produced five past presidents of the Syra-
cuse Chapter (three of whom have also been 
past presidents of the State Society), which 
allows me to work closely with them. I have 
seen what their leadership can provide to the 
Society and how each one of us can make a 
difference in our profession. I am grateful for 
what they have created and handed down to 
the Syracuse Chapter and look forward to 
walking in their footsteps for the upcoming 
year. I hope, at the end of this year, that I too, 
can say that I made a difference.

As I begin my role as Syracuse Chapter 
president for the 2014–2015 year, I want to 
communicate to you several events that have 
either taken place or are upcoming.

We held our annual organizational meet-
ing on May 20 at the offices of Testone, 
Marshall & Discenza. We had a great turn 
out from our officers and board and com-
mittee members and discussed a number of 
events for this upcoming year. I am happy to 
report that there is plenty in store for this 
year and I am very excited to be part of it.

The annual golf outing is scheduled for 
June 23 at Beaver Meadows Golf and Coun-
try Club. A special thank you goes out to 
Madelyn H. Hornstein for, once again, co-
ordinating such a wonderful event. This is a 
great opportunity to network with chapter 

members and community leaders within the 
legal and financial institution industry. Let’s 
hope for nice weather, good golf shots and a 
great time.

This year we are going to have a great line-
up of CPE classes. The always-anticipated 
Summer Sizzler will take place on Aug. 19 at 
Hinerwadel’s. It includes a two-hour Ethics 
CPE followed by great food at the notorious 
Hinerwadel’s clambake.  Also, later in the 
fall, there will be an Accounting and Audit-
ing Update, as well as the chapter’s Annual 
Tax Conference.

Furthermore, there are a number of Young 
CPA events throughout the year, including 
Syracuse Chiefs’ Night, the CNY Food Bank 
Annual Food Drive, a networking cocktail party 
and Syracuse Crunch Night, just to name a few.

So mark your calendars and make sure to visit 
the chapter’s web page, www.nysscpa.org/syra-
cuse, for more information, details and news.

Keep in mind that the chapter is always 
seeking individuals who want to get involved. 
If you are a seasoned CPA veteran who 
would like to be involved with a committee 
or the executive board, or if you are still new 
to the profession and want to see what the 
Young CPA Committee is all about, there is 
a place for everyone.  Feel free to contact me 
at the email address below or any current of-
ficer if you are interested in getting involved.

 tklaben@tmdcpas.com

BY KRISTI L. EMPETT
Southern Tier Chapter President

A
long with warmer weather, I’m 
excited about serving as the 
Southern Tier Chapter president 
in the upcoming year. I would like 

to thank Scott Hotalen, our immediate 
past president, for his years of leadership. 

At our Educator’s Night Dinner this 
past spring, we recognized 13 accounting 
students from local colleges for their out-
standing accounting achievements. The 
event was well attended—thank you for 
coming out and supporting the next gen-
eration of leaders in the profession.

Our chapter also has a couple of events 
to look forward to this summer. On July 
9, we’ll hold our Young CPA Picnic at  
NYSEG Stadium and take in a Bingham-
ton Mets game, which is always loads of 
fun. We also have our annual Accounting 
& Auditing Update with Renee Ram-
pulla scheduled for July. Please visit our 
chapter web page, nysscpa.org/southernti-

er for the latest information on this and 
other upcoming events.

We have a new cast of officers and board 
members that I’m eager to work with. As 
a new year begins for the Southern Tier 
Chapter, I would like to recognize them 
here: President-Elect Tera Stanton; Vice 
President Santo Caracciolo; Secretary/
Treasurer Darcy Aldous; and Past Pres-
ident Scott Hotalen. Our board mem-
bers are Alan Piaker, Marissa Colonna, 
Emily Gardner, Brandon Sunderlin, 
and Jody Calvasina. I want to thank  
William Scannell, Penny Wightman, 
Ernest Skiadas, Terri Allen, and Robert 
Tomaka who are coming off our board for 
their service.

I look forward to hearing your thoughts 
and ideas for chapter activities and CPE 
sessions—feel free to contact me at the 
address below. 

KEmpett@co.broome.ny.us

BY ELIZABETH VUOZZO
Suffolk Chapter President

I
t is with great honor that I accept the 
position of 43rd president of the Suffolk 
Chapter of the NYSSCPA. I am proud to 
be included among the many great leaders 

who have preceded me. 
I recall, in 2008, a colleague urging 

me to join the Taxation Commit-
tee and become more involved in 
the accounting profession. I had 
recently returned to work full 
time after a number of years work-
ing per diem. My life was different 
in those days—I had spent the bet-
ter part of 15 years as a full-time 
mom and a part-time accountant. 
But then the tables turned, and I don’t think 
I was prepared. It was overwhelming to me—
although I had been in the profession for over 
20 years, I had no contacts and was a novice 
when it came to networking with colleagues. 

That all quickly changed, as I was wel-
comed to the Taxation Committee and soon 
found myself running events. In no time, I 
was asked to become chairperson, and short-
ly thereafter, join the Executive Committee; 
here I am, six years later, the incoming chapter 

president. I cannot believe the immeasurable 
network of professionals I have come to know 
and love, both in the accounting arena and 
among others associated with our profession.

The NYSSCPA is a valuable organization 
that has helped me cultivate my craft, and 
has afforded me the opportunity to learn and 

grow and share my expertise with my 
peers. 

As the incoming chapter pres-
ident, I look forward to the year 
ahead. I hope to further educate 
our profession about the bene-

fits of being a member of the state 
Society, as there are too many 
skeptics out there questioning the 
need for participation. One of our 
organization’s purposes is “to cul-

tivate, promote and disseminate knowledge 
and information concerning certified public 
accountants, and to establish and maintain 
high standards of integrity, honor and char-
acter among certified public accountants.” I 
don’t think you can question that. 

In conclusion, I look forward to working 
with all of the committee chairs, as well as the 
board members in the year to come. 

evuozzo@fuoco.com

Southern Tier welcomes new cast 
of officers and board members

Embracing a new chapter year

Considering becoming active? Why it pays to get and stay involved

TODD KLABEN
Syracuse Chapter President

ELIZABETH VUOZZO
Suffolk Chapter President
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BY GINA LINSS
Westchester Chapter President

It’s hard to believe this is my last pres-
ident’s letter for my term. Although 
the time went quickly, we ac-
complished a lot in one year 

as a chapter.  I am happy that 
the initiatives we established 
at the beginning of my presi-
dency have either been accom-
plished or are in motion.  We 
had a wonderful, successful and 
supportive board this year and 
we worked so well together as 
a team. Though the year has come to an 
end, the Westchester Chapter’s event list 
and planning are still going strong.

On May 5, the chapter held its 14th 
Annual Estate, Tax and Financial Plan-
ning Conference at CitiGroup Execu-
tive Center in Armonk. This sold-out 
event provided attendees with eight CPE 
credits. I would like to thank Howard 
Klein, Robert L. Ecker, and Douglas S.  
Ruttenberg for their hard work in orga-
nizing this successful event, as well as the 
program’s speakers and, of course, Citi-
group for its sponsorship and hospitality.

On May 13, we hosted our annual golf 
outing at the Glen Arbor Golf Club in 
Bedford Hills.   I was able to take the 
opportunity to dust off my golf bag and 
play this year. It has been a few years since 
I’ve played, so those of you who saw me, 

please, no judging! The golf outing was, 
as always, a good time to network and 
reconnect with old friends while mak-
ing new ones. As Jack Lemmon said, “If 

you think it’s hard meeting new people, 
just pick up the wrong golf ball.” 

Thank you, Jeffrey Schwartz; 
year after year, he organizes 
this wonderful event for chap-
ter members and their families 

and friends.  A big thank you 
also goes out to our sponsors, 
Altium Wealth Management 
LLC, M&T Bank, PrimePay, 
Webster Bank, and all of our 

hole sponsors.  Without them, this event 
would not be possible.  

On May 15, the Young CPAs hosted 
their Annual Wine Tasting Networking 
Event to benefit Blythedale Children’s 
Hospital. It was held at Willow Ridge 
Country Club.  I would like to thank our 
Young CPA Committee and its co-chairs 
Edward A. Wells and Matthew Katz; 
former chair Heather M. Oboda; our 
sponsors M&T Bank, PrimePay, Tri-State 
Insurance Brokerage LLC; and Willow 
Ridge Country Club for their hard work, 
support and generosity. A big thank you 
to all of the donors for the raffle items 
that will benefit the Blythedale Children’s 
Hospital.  

During June 30 through July 3, the 
chapter will be hosting its 2014 Career 
Opportunities in the Accounting Pro-

fession (COAP) program at Westchester 
Community College.  We will start the 
program by inviting local CPAs to partic-
ipate in the Accounting Overview/Career 
Opportunities Panel, which is an inter-
active discussion with high school stu-
dents that guides them in understanding 
the different careers within the account-
ing profession and answers any questions 
they may have about becoming a CPA 
or an accounting professional.  The pro-
gram’s schedule will include seminars on 
topics such as technology in business and 
accounting, basis accounting concepts, 
college success and more.  The students 
will take field trips to Citrin Cooper-
man & Company, as well as to PepsiCo 
to see local accountants, both in the pub-
lic and private sectors, in action.  Finally, 
a banquet and award ceremony will con-
clude the week of activities. If you know 
any minority high school juniors or have 
contacts with groups that do, please help 
publicize the program.  Contact Carolyn 
J. Christesen (Carolyn.christesen@suny-
wcc.edu),  Frank A. Pellegrino  (fpel-
legrino@pscpafirm.com) or Xiomara Fox 
(Xfox@nysscpa.org) if you have questions 
or would like further information.

On April 27, several members of the 
Westchester Chapter, joined by some of 
their spouses and children, walked 6.2 
miles in the March of Dimes: March For 
Babies Walk-A-Thon, raising well over 
our monetary team goal. The walk-a-thon 

team, led by Gina Goodenow, did a fan-
tastic job.   I really appreciate their time 
and effort in supporting this great cause.  

On April 30, the Accounting Ca-
reers Committee, in conjunction with  
Wiley CPAexcel, hosted a conference at 
the Crowne Plaza in White Plains. The 
program covered a host of CPA Exam 
topics, including an overview of its con-
tent and functionality, information on 
applying for the exam and registering 
for licensure, test-taking strategies and 
task-based simulation problem response 
demonstrations.  This was a free chapter 
event attended by accounting firm staff 
members, students and college faculty. 
Thanks to Denise M. Stefano for all of 
her hard work and efforts in organizing 
this wonderful event.    

I wish the best to our chapter’s incom-
ing president, William H. Zeboris.  Un-
der Bill’s leadership, the chapter will con-
tinue to grow and meet its goals. I know 
that as Bill takes this position, he will be 
surrounded by the supportive and won-
derful board members that I had, in ad-
dition to a few more! Once again, I would 
like to thank the board, committee heads, 
sponsors, members, and all of our friends 
for a rewarding and successful journey.  

glinss@citrincooperman.com

Westchester members tee up and turn out for charity events

Westchester Chapter explores benefits of staying “LinkedIn”

GINA LINSS
Westchester Chapter President

BY CATHERINE M. CENSULLO
Westchester Chapter Member

The Doral Arrowwood was abuzz 
on the morning  of April 29 with 
a group of 75 professionals from 
three prominent associations—the 

Westchester Chapter of the NYSSCPA, 
the Financial Planning Association of the 
Greater Hudson Valley and the Westches-
ter County Bar Association. 

They had gathered for the breakfast 
meeting, “How to Use LinkedIn as Your 
Business Marketing Tool,” which was 
jointly planned by all three organizations. 

The event kicked off at  7 a.m. when 
a photographer took professional head 
shots for the participants to use on the 
networking site. 

It continued with breakfast and general 
networking from 7:30 a.m. to 8 a.m., fol-
lowed by a presentation by Jared Trexler, 

a marketing and social media guru. Trex-
ler offered a 10-step action plan for us-
ing LinkedIn and explained to the group 
the benefits of frequenting the site and its 
endless marketing possibilities, including 
the potential to help drive business with 
value added content.

He then gave the group exercises to 
help them generate keywords that de-
scribe their firms in order to maximize 
search engine optimization, develop a 
powerful LinkedIn header statement and  
come up with a two-sentence summa-
ry that keeps readers interested and  
wanting to learn more about what a busi-
ness provides.

The tips that Trexler provided were in-
valuable, and the excellent questions from 
the participants helped to put everything 
into perspective.

catherine.censullo@cmcensullocpa.com
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Marketing and social media guru Jared Trexler offered Westchester Chapter members a 10-step action plan for using 
LinkedIn at the breakfast meeting, “How to Use LinkedIn as Your Business Marketing Tool.” 
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Sole proprietors: What was it like to start your own firm, and what 
advice would you give to someone who wants to do the same? 

z CPA ROUNDTABLE

I worked for approx-
imately 19 years at a 
large brokerage firm 
in New York City. 
I’ve always had a 
sense of indepen-

dence, and so working for a company and 
having to get permission to take vacation 
and to leave early was not the atmosphere 
I wanted to be in every day. In 2000, when 
I was 37, I decided that I was not going to 
be 55 years old and taking the ferry into a 
job that left knots in my stomach or made 

me worry every single day when, to a large 
company, you’re pretty much just a number. 
So, I figured I would start my own practice.
    I didn’t plunge right in. I took formal 
steps to begin my firm: I marketed my-
self as a tax professional and, on top of 
that, worked to get my Certified Financial 
Planner®, Series 7 and insurance licenses. 
This would give me the ability to leverage 
the relationships I have with my tax cli-
ents and be part of the product side. Then, 
after I left the brokerage firm in 2005, I 
began working for a local CPA to learn 

how the business side of things worked. 
I spent five years learning the right way 
to run an accounting firm. In 2010, I was 
fortunate to pick up another CPA’s prac-
tice and start my own firm on a full-time 
basis. I would have been in a position to do 
it on my own eventually, but this accelerated 
the process. In addition, right around this 
time, I started to teach accounting at a local 
college on Staten Island.
    The independence I have is great, but I’ve 
also got to be disciplined since I work from 
home. There are a lot of distractions, but you 

need to ignore all of these issues and buckle 
down and get your work done. Accounting 
is a word-of-mouth business. IIf you want 
someone to do your taxes, you generally ask 
your friends and family whom they use—you 
don’t just open up the Yellow Pages. Once 
you start sending your business card out, you 
make contacts, and that’s how your business 
grows.

 fjdcpa@si.rr.com

Frank J. DeCandido, Staten Island Chapter

My career started at 
Coopers & Lybrand, 
but my father taught 
me how to work for 
myself, training me 
to run the family 
manufacturing busi-

ness where I was president for 20 years. Six 
years ago, I got divorced right as the manu-
facturing business needed to be shut down. 
During the divorce proceedings, my ex-wife 
(who had hired Tiger Woods’s divorce at-
torney) was looking to get me to pay her 
legal fees, so she hired a forensic accountant 
to help her with that. Since I’m a CPA and 
a Certified Fraud Examiner, and I was run-
ning out of money fast, I testified as my own 
expert witness, despite my attorney’s strong 
objection. 
   With a chart in my hand, I explained to 

the judge that my ex-wife had substantial 
assets in her name. In response, the judge 
ruled that each spouse would have to pay  
his or her own attorney’s fees, and I wound 
up winning the case.   
   This was a baptism by fire experience. I 
said, ‘If I can do this—if I can help myself 
out—I can certainly help clients out too!’ 
My father told me that when you’re dealt 
lemons, you make lemonade. So, I started 
my own practice, specializing in divorce. 
I am frequently appointed to render val-
uation opinions by the Supreme Court of 
New York. 
    In my experience, if you’re going to work 
on your own, you have to wear a sales hat 
because the hardest part of it all is not the 
technical side of things but getting clients. 
So, if you’re shy or just not a natural sales-
person, it might be a tough road ahead. 

Personally, I did it by being a very active 
member of the NYSSCPA. I’m president 
of the Queens/Brooklyn Chapter and the 
incoming chair of the Business Valuation 
Committee. Because I practice forensic ac-
counting, business valuation and evaluating 
economic damages, I network with all of my 
colleagues from the chapter and committee 
level, where I receive most of my referrals.
    One big challenge is financial in nature. 
It takes about four to five years to develop a 
full-time salary, so to speak, so most people 
have to do this part-time while working for 
someone else because of their need for in-
come. But once you reach the point where 
about half your income is coming from your 
part-time firm, it’s time to sit down and 
think, ‘OK, I’m ready.’ Even then, I’d say 
you should have about six months’ worth of 
savings stored up.

    Of course, you should also make sure you 
have the right kind of mind-set for being 
your own boss. Are you an independent per-
son? Can you afford some instability at the 
beginning? This part can be tough if you re-
ally need the stability of income because, for 
example, you may have a mortgage and three 
kids. Still, if you’re willing to work part-time 
at first, to find some supplementary sourc-
es of income as you embark on your jour-
ney, and to be a very active member of the  
NYSSCPA, striking out on your own can 
be a great opportunity. As my father said, 
‘There is nothing like being your own boss!’ 

edcpa@me.com

Edward F. Esposito, Queens/Brooklyn Chapter  

For more Chapter News, visit 
www.TrustedProfessional.com
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At the firm I used 
to work for, the 
furthest I could 
advance was ju-
nior partner, which 
didn’t really satisfy 

me—I wouldn’t get the kind of say I’d like 
in business decisions. Add on the fact that 
I needed extra money and I began spending 
my nights and weekends building up my 
own practice, doing per diem work on the 

Eliot Lebenhart, Nassau Chapter  

I was burnt out 
from working at 
a large firm. I’d 
moonlighted on the 
side with friends 
and family and, 

gradually, word spread that I did a great job 
on tax returns, and I began getting work 
not just from friends but friends of friends. 
Soon, I realized that I was slowly building 
up a practice, and I made the decision to 
finally leave. 

Because I had a three-year covenant not 
to compete when I left, I couldn’t take any 
clients with me. So I made sure I did a lot 

of prep work beforehand. I did a lot of net-
working. I bought some new suits and ties. 
I joined the local Chamber of Commerce. I 
also read Dale Carnegie [author of How to 
Win Friends and Influence People], which re-
ally helped me build my confidence and go 
out there. I gradually worked on my mes-
sage about the type of client I was looking 
for. Don’t just go out there and say, ‘Anyone 
is my client!’ Are you looking for dry clean-
ers or stock brokers? Be specific as to what 
you’re seeking.  

One of the biggest differences to be aware 
of when transitioning from working at a firm 
to running your own firm is that there’s a 

lot of work you won’t be able to delegate as 
you would have when you were an employee, 
such as signing the returns. Another is that 
you won’t have other partners to bounce ideas 
off of, and so I use professional organizations 
like the NYSSCPA for that now. There’s also 
paying the taxes on the business, something 
that you didn’t need to think about when you 
were working at a firm. 

If you’re going to start your own firm, you 
probably won’t be able to take your clients 
with you, so you have to get out there and 
start building your own client base: Reach 
out to family members and close friends 
with businesses, talk to other professionals 

like attorneys, insurance brokers or other 
CPAs and let them know that you’re break-
ing out on your own. This can also lead to 
strategic alliances with other businesses. For 
instance, I work with an estate planning at-
torney, which is great because he does all the 
planning and I do the returns. I also work 
with an insurance broker who handles my 
workers’ comp, and I do his firm’s statements. 
These back-and-forth strategic alliances can 
also lead to referrals—for them from you, 
and for you from them. 

Overall, just be enthusiastic and have a 
smile on your face when you do what you do. 

paul@prcpa.biz

Paul Rafanello, Mid Hudson Chapter

I decided to start 
my own firm to have 
some flexibility—so 
that I could still be 
a tax accountant but, 
at the same time, be 

able to handle busy season the way I wished. 
My work started out as more of a part-time 
thing that became full time when it began 
to establish itself. I started with zero clients 
and built my base through word of mouth 
and networking. Community activities are 
great for this, as they serve as a kind of 
free networking event where you can get to 
know local people who might need a CPA. 

This, I think, underscores just how im-
portant networking is, not just for new 
clients but for help and advice within the 
CPA community on the business manage-
ment aspects that come with owning your 
own firm. One of the bigger challenges is 
that, as a sole proprietor, you’re not just 
a technical expert at the firm, but also 
the HR department, IT support, billing, 

customer service and more. When you’re 
working for a firm, these things are usu-
ally handled by another department, but 
when you’re all alone, these things all 
come down to you. 

During the course of starting your own 
firm, it’s a good idea to calculate your 
hourly pay at the end of the first year and 
see if it ’s worth it. As you add clients, 
make sure you’re adding ones that can 
increase that figure. Some other advice is 
to find a niche within your practice area, 
as this helps you narrow down your focus 
and develop a good reputation among a 
particular industry. 

debbie@cpasiegel.com

Deborah-Ann Siegel, Nassau Chapter  

side for about a year and a quarter. 
When I finally made my move, I took care 

to not burn any bridges, a decision that bene-
fitted me down the road. I didn’t take any cli-
ents from my firm—I wasn’t leaving to hurt 
them, I just wanted more. They were very 
good to me when I worked there. Because 
of this, the managing partner at that firm is 
still a mentor to me and even helped to grow 
my practice. I started in my house and then 
moved once business began picking up. Now, 

at 61, I have an eight-person firm. 
Clients came purely by word of mouth 

and, even today, I only take clients through 
referrals. What also helped was getting in-
volved in accounting organizations, such as 
the NYSSCPA. I’m on the Nassau Chapter 
board, and I co-chair a couple of committees, 
something that has brought me not only a 
wealth of knowledge but the ability to net-
work with other CPAs. This helps because 
one of the biggest problems I had when 
I was by myself was that there was no one 
to talk to. I’m not just talking about having 
someone to talk about the Mets game with, 
but someone to bounce ideas off of, or dis-
cuss business strategies or client issues with. 

It can be very lonely out there. 
One of the important things I learned was 

that, when things start to grow, you need 
to learn to let go and delegate. You can’t be 
everything to everybody. Though your staff 
may make mistakes, people are human and 
the buck still stops with you. 

In today’s environment, the advice I would 
give is not to start completely on your own, 
but to affiliate with a smaller firm like mine. 
I have everything already set up—the firm, 
the billing, the clients, the staff. Put up with 
me for a few years and, hey, the sucker could 
be yours. 

eliot@ehlcpa.comWhen it comes to  
social media, we’re right 
there on the front lines.

Follow us on Twitter: 

twitter.com/nysscpa

Connect with us on LinkedIn: 

linkedin.com/groups?gid=48156&trk=myg_ugrp_ovr

Join us on Facebook: 

facebook.com/NYSSCPA



AICPA Pricing Schedule
For AICPA-developed courses, the following pricing schedule applies.

If you are:  8-hour course 16-hour course
A member of both AICPA and NYSSCPA: $269 $539
Only a member of the NYSSCPA: $299 $599
Only a member of the AICPA: $394 $664
A member of neither AICPA nor NYSSCPA: $424 $724

For 4-hour courses, see course description for price information.
For details, refer to the registration information on www.nysscpa.org.

The FAE delivers the following professional education programs for CPAs and other financial profes-
sionals in all areas of business, including all public accounting practice areas, and those working in 
government, industry and academia, to help satisfy their New York state calendar-year continuing 
professional education requirements. To search within New York City, refer to Manhattan/Bronx. To 
search within Albany, refer to Northeast. 

For the most up-to-date events information, visit www.nysscpa.org or 
call 800-537-3635. SIGN UP TODAY! 

According to New York State Regulations, 
courses may only be categorized as the 
following fields of study for CPE accreditation:

Accounting AC
Advisory Services AD
Auditing AU
Ethics E
Specialized Knowledge SK
Taxation T
 
Courses that have a concentration in more 
than one field of study are labeled with 
the quantity of credits that apply to each 
category.

LOCATION
FIELD OF STUDY
Date
Course Title
Course Description
Field of Study   Course Code   
Site 
Developer
Member Fee/Nonmember Fee

KEY 
GEOGRAPHIC 

AREA

z FAE LISTINGS

MANHATTAN/BRONX
ACCOUNTING
07/15
Employee Benefits Conference
AC/.5, AU/6.5, T/1     25621511 
FAE Learning Center (14 Wall Street, NYC) 
Foundation for Accounting Education
$335\$460

07/16
CFOs, Controllers, Treasurers, and Financial 
Professionals Conference
AC/1, AD/3, T/4     25269511 
New York City Bar Association
Foundation for Accounting Education
$385\$510

ADVISORY SERVICES
07/16
CFOs, Controllers, Treasurers, and Financial 
Professionals Conference
See course listing under Accounting.

AUDITING
07/15
Employee Benefits Conference
See course listing under Accounting.

TAXATION
07/09
Tax Planning for Individuals Conference
T/8     25620512 
New York City Bar Association
Foundation for Accounting Education
$385\$510

07/15
Employee Benefits Conference
See course listing under Accounting.

07/16
CFOs, Controllers, Treasurers, and Financial 
Professionals Conference
See course listing under Accounting.

07/23
Closely Held and Flow-Through Entities 
Conference
T/8 25602511 
FAE Learning Center (14 Wall Street, NYC)
Foundation for Accounting Education
$335\$460

WEB EVENTS
ACCOUNTING
07/10
Nonprofit Accounting and Auditing Update 
(WEBCAST)
Accounting and auditing standards keep evolving. In this session, 
participants will learn about new and proposed accounting and auditing 
standards and how they will impact not-for-profit entities and their 

auditors. It will also feature  a discussion of the future of standards 
setting and how that will affect not-for-profit entities and their auditors.
AC/1, AU/1     35111501 
Foundation for Accounting Education
$75\$100

07/15
Employee Benefits Conference (WEBCAST)
AC/.5, AU/6.5, T/1     35621511 
Foundation for Accounting Education
$235\$360

07/16
CFOs, Controllers, Treasurers, and Financial 
Executives Conference (WEBCAST)
AC/1, AD/3, T/4     35269511 
Foundation for Accounting Education
$285\$410

ADVISORY SERVICES
07/16
CFOs, Controllers, Treasurers, and Financial 
Executives Conference (WEBCAST)
See course listing under Accounting.

AUDITING
07/10
Nonprofit Common Financial Reporting 
Deficiencies (WEBCAST)
This program will teach participants about common reporting deficiencies 
in financial statements and notes of not-for-profit entities. Learning to 
avoid these pitfalls could help practitioners and their clients avoid an 
ethics investigation for substandard reporting.
AU/2     35111502 
Foundation for Accounting Education
$75\$100

07/15
Employee Benefits Conference (WEBCAST)
See course listing under Accounting.

TAXATION
07/09
Tax Planning for Individuals Conference 
(WEBCAST)
T/8    35620512 
Foundation for Accounting Education
$285\$410

07/15
Employee Benefits Conference (WEBCAST)
See course listing under Accounting.

07/16
CFOs, Controllers, Treasurers, and Financial 
Executives Conference (WEBCAST)
See course listing under Accounting.

07/23
Closely Held and Flow-Through Entities 
Conference (WEBCAST) 
T/8      35602511 
Foundation for Accounting Education
$235\$360
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FOR JULY 9, 2014, THROUGH JULY 23, 2014

Keynote Speaker

Camille Siano Enders, JD, 
Deputy Commissioner and 
Taxpayer Rights Advocate, 
NYS Department of Taxation 
and Finance, on Perspectives 
from the NYS Advocate

Plus

Tax Planning for 
Individuals Conference

How will Obamacare impact taxes for your clients?

The ins and outs of generational wealth transfers

Retirement planning designs, planning issues, 
and techniques

What you need to know about FinCEN Form 114, 
Form 8938, and FATCA

Visit nysscpa.org/TaxPlan14 or call 800-537-3635 to register!

FAE VP

July 9, 2014  
New York City Bar Association
(also available via Live Webcast)

New Tax Laws = New Tax Strategies  

Register Today!
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z CLASSIFIEDS
PROFESSIONAL OPPORTUNITIES

Rotenberg Meril, Bergen County’s largest 
independent accounting firm, wants to expand 
its New York City practice and is seeking 
merger/acquisition opportunities in Manhattan. 
Ideally, we would be interested in a high quality 
audit and tax practice, including clients in the 
financial services sector, such as broker dealers, 
private equity and hedge funds. An SEC audit 
practice would be a plus. Contact Larry Meril 
at lmeril@rmsbg.com, 201-487-8383, to further 
discuss the possibilities.

Westchester CPA firm seeks to acquire accounts 
and/or practice. Retirement minded, sole 
practitioners, and small firms welcome. High 
retention and client satisfaction rates. Please call 
Larry Honigman at (914) 762-0230, or e-mail 
Larry@dhcpas.biz

Established Long Island CPA firm with offices 
in NYC and Long Island seeks to expand. 
We are interested in acquiring a retirement-
minded small to medium-size firm in the NY 
Metro Area. We have a successful track record 
of acquiring practices and achieving client 
retention and satisfaction. Please contact Andrew 
Zwerman at azwerman@wzcpafirm.com.

If you are a CPA who is interested in adding 
Investment Advisory Services to your practice, 
please read on. I am a CPA, who, 10 years 
ago, had this interest but was unsure about 
how to proceed. I struggled through the 
process with little guidance. I only wish that 
I had a coach who was a CPA that could 
have guided me through the process. It 
would have saved me time and frustration. 

I am seeking to coach other CPAs to enter 
the field of Investment Advisory Services. The 
only prerequisite is that you have a passion 
to get into the business and are able to think 
out-of-the-box. Please call 914-764-6888 or 
e-mail aherskowitz@moneyconcepts.com.

Visit 
MERGEORSELLCPA.COM
Where Sellers & Buyers Meet

Rockland County CPA Firm looking for 
new tax partner to replace retiring partner. 
Must be interested in future buyout. 
Contact Mr. Millman 845-425-4752 
lmillman@ms-cpas.com

Small NYC and Long Island tax accounts 
for sale to a CPA looking to build their 
practice. Primarily 1040’s. Reasonable 
pricing. Reply to nycpa53@gmail.com

Suffolk County, NY Retirement minded 
CPA seeking to merge/sell practice within  
year.  All client services billed at hourly rates. 
450K+ SCCPA2015@YAHOO.COM

Professional Opportunities  | Space for Rent/Real Estate |  Situations Wanted | Peer Review Services

Professional Conduct Expert | Business Services | Business Opportunities | Tax Consultancy | Legal Services

We are currently seeking a dynamic CPA to join our editorial 
team. The primary purpose of this position is to manage the 
editorial direction of The CPA Journal, the highly regard-
ed, technically refereed flagship publication of the New 
York State Society of CPAs. The editor will provide insight 
and analysis on developments in the areas of accounting, 
auditing, taxation, finance, management, technology, and 
professional ethics. The position will also be responsible for 
providing technical services in support of the professional 
programs of the NYSSCPA as they relate to members in the 
practice of accounting and auditing.

For more information on the position, please visit 

NYSSCPA.ORG/PAGE/ABOUT-US/NYSSCPA-JOBS

Editor in Chief: 

CPA Journal

PARTNERS

Our clients, top “20” CPA firms in the 
Northeast, seek Partners in Tax and Audit 

(Assurance) in the following specialties: Real 
Estate, Financial Services, Health Care and 
Generalists. These positions are in New York 

City, New Jersey and Long Island AND 
REQUIRE NO BOOK OF BUSINESS. 

For additional information in strict 
confidence, please contact 

Len Danon, CPC, President, 
D&R Associates Inc.

len@dandrassociates.com
212-661-1090, ext. 14

Seize a merger/acquisition opportunity with a number of benefits for you. Are 
you tired of dealing with the day to day administrative issues of running a firm? 
We are looking for firms ranging in size from $300,000 to $5,000,000 that are 
eager to combine forces with us as we continue to grow across Northern New 
Jersey, Westchester and the entire Hudson Valley region. Goldstein Lieberman 
& Company is ideally situated to service all types of companies and industries 
throughout the region. Visit us on the web at www.glcpas.com then email me—
Phillip Goldstein, CPA, managing partner at philg@glcpas.com or call me at 
(800) 839-5767 so that we can have a strictly confidential conversation. Don’t 
wait—call today!

NASSAU COUNTY / NEW YORK CITY 
CPA FIRM

Established firm with offices in NYC 
and Long Island, which has successfully 

completed transactions in the past, 
seeks to acquire or merge with either a 

young CPA with some practice of his own 
or a retirement-minded practitioner and/or 

firm. 
Call partner at 516.328.3800 or 212.576.1829.

CPA FIRMS OR PARTNERS 

We represent a number of quality CPA 
firms who would like to merge with other 

CPA firms or Partners with business.
Offices are in the Metropolitan area. This is 

an opportunity to insure your future as well as 
help your clients by expanding your services 
to them. Why settle when you can select?

For further info: please contact:  
Len Danon, President at

D&R Associates Inc. 212-661-1090 ext 14 
len@dandrassociates.com

SERVING THE CPA 
COMMUNITY SINCE 1939 For the latest in CPA news visit 

TrustedProfessional.com
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PEER REVIEWS
System Review

Audits / Yellow Book / Single 
Audit-A133

Engagement Review
Reviews / Compilations

Andrew Pieri, CPA
718-577-5052
516-209-4001

Andrew@PieriCPA.com

Peer Review Services
HIGH QUALITY / PRACTICAL 

APPROACH
Peer reviews since 1990. Review teams with 

recognized experts in the profession.
David C. Pitcher, CPA / Gregory A. Miller, 

CPA
DAVIE KAPLAN, CPA, P.C.

585-454-4161 www.daviekaplan.com

Now you can offer your clients 
multi-state tax consulting services.

n   Let us serve as your firm’s outsourced state & local tax / sales & use tax experts, behind 
the scenes or directly with you and your clients.

n   Our team has over 100 collective years of state & local tax experience, including Big 4 
firms and industry.

n   Team includes former state sales & use tax auditors.
n   Experience working with CPA and law firms.
n   National firm experience at competitive rates.

 n   Nexus services n   Refund reviews
 n   Audit representation n   Advisory services
 n   M&A transactions n   Research

Call Andy Toth, CPA, at 716.633.1373 or e-mail ajt@tsacpa.com to learn more.

Solutions Beyond the Obvious                                              www.tsacpa.com

SALES TAX PROBLEMS?
More than 25 years of handling NYS 
audits and appeals. CPAs, attorney, 

and former NYS Sales Tax Auditor on 
staff. All businesses, including service 

stations, pizzerias, restaurants. 
Free initial consultation.  
Rothbard & Sinchuk LLP

516-454-0800, x204

SaleS Tax 
ProblemS?

Are you being audited?
Free Evaluation 

Former Head of NY 
Sales Tax Division

• Audits • Appeals • Refund Claims • 

* Reasonable fees *

(212) 563-0007 • (800) 750-4702
E-mail: lr.cole@verizon.net

LRC Group Inc.
Lawrence Cole, CPA

Nick Hartman 

PEER REVIEW SERVICES

OTHER

Buxbaum Sales Tax 
Consultants

www.nysalestax.com
(845) 352-2211 
(212) 730-0086

“A Leading Authority for Sales and 
Use Tax In The State of New York”

• Sales Tax Audits–Resolution with 
Client Satisfaction
• Tax Appeals Representation–Excellent Results 

at the New York State Bureau of Conciliation 
and Mediation Services and Division of  Tax 
Appeals.

• Collection Matters–Resolving Old Debts and 
Current Liabilities.

• Refund Opportunities–Recovering Sales and 
Use Tax Overpayments

More than 40 years of Successful Results!
See our published results.

Give us a call to discuss any 
New York State Sales Tax issue.

TAX CONSULTANCY
INNOVATIVE STRATEGIES
for sales and use tax compliance, audits, 
refunds, appeals, and bankruptcy. 
Extensive multistate experience.
Jeffrey J. Coren, CPA
212-594-6970

SALES TAX, ISAAC STERNHEIM & CO. 
Sales tax consultants, audits, appeals, & 
consultations. Principals with many years of 
experience as Sales Tax Bureau audit 
supervisors. (718) 436-7900.

SALES TAX, AUDITS, APPEALS, 
& CONSULTATIONS. Experience: 
Many years with New York State Sales
Tax Bureau as auditor and auditor supervisor.
Jack Herskovits. 718-436-7900.

PROFESSIONAL CONDUCT EXPERT
PROFESSIONAL CONDUCT EXPERT
Former Director Professional Discipline, 
25 Years Experience, Licensure, Discipline,
Restoration, Professional Advertising, 
Transfer of Practice; AICPA and NYSSCPA
Proceedings, Professional Business Practice.
Also available in Westchester County
 ROBERT S. ASHER, ESQ.
 295 Madison Avenue,
 New York, NY 10017
 (212) 697-2950

SPACE FOR RENT/REAL ESTATE
OFFICE SPACE AVAILABLE  
THROUGHOUT MANHATTAN 
300 square feet to 15,000 square feet. 
Elliot Forest, Licensed Real Estate Broker, 
212-447-5400.

AAA PROFESSIONAL OFFICES FOR RENT. 
NASSAU COUNTY. 1-, 2-, 3-room suites 
facing Hempstead Tpke. FREE UTILITIES. 
FREE FRONT PARKING.     516-735-6681.

Windowed office in CPA suite. 1/2 block from 
Penn Station on 7th Avenue, two high speed 
scanner copiers, windowed conference room, 
full floor, postage machine, phone and voicemail 
system, fax machine, receptionist, high speed 
cable internet, wifi, kitchen, 24/7 access and 
furniture. Ph 212-629-8268 ext 16, 23 or 26.

1485 rsf on 5th Avenue @ 34th St. $57 
sf. NBI. 9 windows. 24/7 access. 
Elliot @ 212-447-5400.

FOR SALE. Nassau, Professional Home/
Office. Mint 4 level home. 900 sf. Office. 
View ML#2666032. Call 516-457-4460

Rockland County CPA Firm: Two large 
furnished offices with windows and separate 
entrance available for rent. Conference 
room available. Contact Mr. Millman 845-
425-4752 lmillman@ms-cpas.com

Up to 4 furnished offices 2000-3000/month 
per office. Prime location – 59 and Lexington
Esen Edip 917.750.5635

HELP WITH PREPARING 
FOR PEER REVIEW

Special for NYSSCPA Members 
Financial statement work, audit procedures, 

workpapers, drafting footnotes. 
Can act as your audit engagement quality 

reviewer, manager or senior. 
Everything you need to successfully 

pass a peer review.
CALL SHIMON D. EINHORN, CPA

(917) 318-7498
s.einhorn@juno.com

LEGAL SERVICES
NEED TO INCORPORATE?

Complete Incorporation Package Includes:
Preparation–State Filing Fees–

Corporate Kit via UPS
Registered Agent Services Available

NEED TO DISSOLVE or REINSTATE 
or AMEND?

Qualified Staff to Help Accomplish
Your Corporate or LLC Goals!

All 50 States. Simply Call.
INTERSTATE DOCUMENT 

FILINGS INC.
Toll Free 800-842-9990
margenjid@yahoo.com

PEER REVIEW SPECIALIZING IN 
EMPLOYEE BENEFIT PLANS
CIRA, BROKER DEALERS 
INSPECTIONS & REVIEW SERVICES
JOHN M SACCO, CPA
JMSacco@SAccoManfre.com
914-273-6270
SACCO MANFRE CPA PLLC

Liberty Tax Franchise 
Manhattan Territories For Sale
• Hell’s Kitchen
• Chelsea/ Union Square
• Gramercy/ Stuyvesant
hgoss@libertytax.com

SITUATIONS WANTED
New York City Metro Technical Accounting/
Auditing Pro seeks issues-oriented and 
financial statements completion-type work, 
such as draft footnotes and statement format, 
on a project or other basis at a reasonable 
professional rate for CPAs in need of this 
type of temporary help. Also available for 
audit, reviews or compilations workpaper or 
report review. Can serve in SOX/PCAOB 
concurring partner review function or 
independent monitoring function under new 
Engagement Quality Review (EQR) in years 
between smaller firm AICPA Peer Reviews. 
Call 516-448-3110.
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Vincent Gaudiuso, CPA
(212) 896-1920

vgaudiuso@buchbinder.com

Buchbinder Tunick & Company LLP
Certified Public Accountants

buchbinder.com
Over 70 Years of Service

Engage our dedicated team to assist your firm with:
PEER REVIEW SERVICES AND QUALITY CONTROL SERVICES

●   Engagement inspections and monitoring ● System reviews
●   Design of quality control systems ● Engagement reviews

Peer Review
We author it, we teach it, but most importantly, 

we help you learn about practical peer review issues.

We are the only currently approved
(by the AICPA) trainer of peer review within New York State

If you need help, call us first. 

NOWICKI AND COMPANY, LLP 

716-681-6367      |      ray@nowickico.com

FAE’s 

Live Web Events
Convenient. Low price. Great value.

Excel Tips, Tricks, and 
Techniques for Accountants 
June 5, 8 CPE

Excel Budgeting and 
Forecasting Techniques 
June 6, 8 CPE

Current Federal Tax 
Developments 
June 11, 8 CPE 

The Advantages of Delaware 
Trusts and Decanting New York 
Trusts to Delaware
June 12, 2 CPE

Not-for-Profit Accounting 
and Auditing Update 
June 12, 8 CPE

Renee’s FASB Industry Review 
June 13, 8 CPE

Sales Tax Issues
June 18, 2 CPE

Tax-Exempt Organizations 
Update Series
June 19, 2 CPE

Renee’s Private Company 
Accounting and Auditing Update
June 23, 8 CPE

Getting More Active with the 
Passive Activity Rules and the 
New Net Investment Income Tax 
June 24, 8 CPE

IRS Practice and Procedures 
Conference 
June 26, 8 CPE

Hot IRS Tax Examination Issues 
for Individuals and Businesses
June 27, 8 CPE

Forensic Accounting: Uncovering 
Schemes and Scams
June 30, 4 CPE

Revenue and Cash Receipts: 
Common Frauds and 
Internal Controls
June 30, 4 CPE

Tax Planning for Individuals 
Conference
July 9, 8 CPE
 
Nonprofit Accounting and 
Auditing Update
July 10, 2 CPE

Nonprofit Common Financial 
Reporting Deficiencies
July 10, 2 CPE

Employee Benefits Conference 
July 15, 8 CPE

CFOs, Controllers, Treasurers, and 
Financial Executives Conference
July 16, 8 CPE

Closely Held and Flow-Through 
Entities Conference
July 23, 8 CPE

IFRS Essentials: GAAP Comparison 
(2-day program) 
August 12 and August 13, 16 CPE

FAE’s Accounting Update 2014
August 18, 8 CPE

FAE’s Auditing Update 2014
August 18, 8 CPE

FAE’s Compilation and Review 
Update 2014
August 19, 8 CPE

Federal Tax Update Series
August 20, 2 CPE

FAE’s Ethics Update 2014
August 21, 8 CPE

For more information or to register, visit nysscpa.org/webevents



We’re experienced at navigating rapidly changing New York State and local tax issues, and we’re bringing our 

tax seminar series to your area. If you are a CPA, CEO, CFO, COO, corporate counsel, or tax or fnancial advisor, 

jump on board and join us for the Hodgson Russ Tax Series Roadshow.

Most seminars are 8:30 – 10:15 a.m. 

Registration and continental breakfast begin at 8 a.m.

Tickets are $55 per person, per session or $150 for three transferable sessions.

Register online at hodgsonruss.com/events 

or contact Courtney Pfefer at cpfefer@hodgsonruss.com.

Wednesday, June 11 

Harvard Club of New York City – 35 West 44th Street – New York, NY 

Hot Topics in New York Residency and Allocation 

Wednesday, June 18 

Long Island Marriott – 101 James Doolittle Boulevard – Uniondale, NY 

Legislative Update PLUS Hot Topics in Residency

Wednesday, June 25 

Harvard Club of New York City – 35 West 44th Street – New York, NY 

Legislative Update and Corporate Tax Reform

Wednesday, July 9 

Crowne Plaza White Plains – 66 Hale Avenue – White Plains, NY 

Legislative Update PLUS Hot Topics in Residency

Wednesday, July 9 

The Ofces of Hodgson Russ LLP 

The Guaranty Building – 140 Pearl Street – Bufalo, NY 

Legislative Update and Corporate Tax Reform 

Sessions: 8:30 – 10:15 a.m. and 2 – 3:45 p.m.

Wednesday, July 16 

Albany Marriott – 189 Wolf Road – Albany, NY 

Legislative Update and Corporate Tax Reform

Wednesday, July 23 

Harvard Club of New York City – 35 West 44th Street – New York, NY 

Hot Topics in Sales Tax, Collections, and Enforcement PLUS 

Bankruptcy and Tax Laws 

SEMINAR SCHEDULE

A L B A N Y   +   B U F F A L O   +   N E W  Y O R K  C I T Y   +   P A L M  B E A C H   +   S A R A T O G A  S P R I N G S   +   T O R O N T O

ATTORNEY ADVERTISING Prior results do not guarantee a similar outcome. 

1540 BROADWAY, 24TH FLOOR, NEW YORK, NY 10036         212.751.4300

Think of us 
as your tax GPS.

Think of us 
as your tax GPS.

Think of us 
as your tax GPS.


