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2021 continues to quickly pass us by. |
hope you all had a successful 9/15 tax
deadline and made it through okay. This
is a very busy time of year for us all
especially as the 10/15 deadline is
quickly approaching, but these periods
provide us with great opportunities to
provide excellent service to our clients.

On top of all of the traditional tax
compliance work during this time of the
year, our profession is continuing to help
our clients navigate the complexities of
various stimulus programs brought on by
the pandemic such as the PPP loan,
employer retention credits and more. New
York State also decided to be kind and
throw in the new optional Pass-Through
Entity Tax as a work around to the Federal
SALT deduction cap of $10,000, which
has a deadline to elect for the 2021 year
by 10/15/21.

Being proactive and providing our clients
with guidance relating to all of these
changes and new programs along with
other planning opportunities really
solidifies the CPA's role of being the
“trusted advisor.”

Some businesses are still slowly coming
back from the adverse effects of the
pandemic and our profession is bringing
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President’s Message

tremendous value to these business
owners by assisting them with cash flow
modeling, planning opportunities and
restructuring their businesses due to the
changing world that we live in.

I am very proud of our profession and
especially the members of the Suffolk
Chapter for really stepping up during this
very difficult two-year period and
continuing to show the world why CPAs are
held in such high regards and are
valuable partners.

The Suffolk Chapter has an exciting
upcoming year of events planned as we
work towards returning to a sense of
normalcy.

The Suffolk Chapter is proud to host it's
9th Annual Supersized Networking Event
on October 20 at the Crest Hollow Country
Club. See more details on page 7.

The A&A committee is hosting an all-day
virtual A&A update on November 12

(page 8).

The Suffolk Chapter Tax Committee is
jointly hosting a virtual all day tax
conference on 12/10. Click HERE for
details.

continued next page...
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President’s Message (cont’d)

The Chapter is also currently planning its
annual ethics update CPE seminar on
November 16, presented by Ernie Smith
from Nawrocki Smith. More details to come.

Suffolk will also be hosting its virtual
Professional Issues Update on December 8
from 8:30 to 10:30 am and is free to
members. This update will provide 2 CPE
credits and will be a discussion from
NYSSCPA leadership on some of the issues
that have the greatest impact on NYS CPAs.
Click HERE to register.

The Cooperation with Bankers Committee is
planning a networking event at the new Top
Golf for later in the year.

The Chapter is looking to set up a
membership event/50th anniversary
celebration in May 2022. Stay tuned for
more details!

| was fortunate enough to connect with
students across the state and represent the
Suffolk Chapter at the NYSSCPA Statewide
Student engagement night on 9/30/2021.
See page 5 for more information. Engaging
students is crucial to our chapter in building
the pipeline of future leaders.

| encourage all members to get involved with
one of Suffolk Chapter’'s many committees
(see page 9). Outside of the Suffolk Chapter,
there are also a ton of great NYSSCPA
statewide committees that you can join
(page 10). A lot of these committees meet
virtually, so there is no commute involved. |
encourage all to explore and join some of
the statewide committees as well.

The NYSSCPA Suffolk Chapter continues to
be there for its members and we will
continue to do our best to represent all of
you. If | can be of any assistance at all or if
you have an idea for an event that you would
like to see the Suffolk Chapter put on for its
members, please reach out to me at
whuether@sheehancpa.com.

| truly hope you all enjoy the remainder of
your summer and stay healthy. | wish you all
the best of luck with the upcoming 10/15
deadline and | look forward to connecting
with everyone at some point during the
upcoming year at one of our events.

— Wlliom Huetnrer
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Reducing Turnover During a Pandemic
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By Simone Putnam, SPHR, SHRM-SCP
Marcum LLP

It's been more than 18 months since many
employees began working remotely due to
the pandemic. While the threat seemed to
wane with the rollout of the vaccine, the
Delta variant has forced some
organizations to delay their return to the
office. The new variant has also required
employers to take a stance on whether or
not to require the COVID-19 vaccine either
as a condition for employment or a
condition for returning to the office. How do
these decisions impact employee morale
and, consequently, employee turnover?

For the past several months, we have seen
a surprising number of employees make job
changes. Part of the allure of switching jobs
during the pandemic is that more
companies are hiring fully remote
employees, thereby providing people with
an opportunity to work for a company in
another part of the country without
relocating. Other companies are requiring
their teams to return to the office. Some
employees who would rather continue a
remote arrangement, have reflected on
what gives their lives meaning and
concluded their current career path is not it.

So how does an employer keep employees
in light of new competition from remote
working environments and personal life
choices? Even if you offer a fully remote
option, the allure of new opportunities not
available pre-pandemic may be too
attractive for some employees to pass up.
And as an employer, you can’t argue with
someone’s personal decision to choose a
different life path. So what strategies can
employers use to hold onto their most
valuable asset?

“Stay” interviews are a great tool to
understand what initially brought
employees to your organization and what
entices them to remain. You may be
surprised by what you find. The range of
responses will likely vary greatly. Job
satisfaction can be tied to any number of
considerations: compensation; the
organization’s mission, product, or service;
collegial working relationships; sense of
accomplishment; value of expertise/work
product; recognition and respect;
relationship with the immediate supervisor;
benefits...the factors are as individual as
each of your employees.

(continued...)
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Reducing Turnover (cont’d)

Once you have this information, how do you
use it for retention?

Understanding the factors that are
important to your team allows you to
develop a workplace culture that supports
employees and supervisors in realizing the
greatest possible job satisfaction. Adjusting
your culture to support this initiative will
require flexibility and adaptability.
Supervisors who prefer to supervise in-
person may have to learn new skills to be
effective at supervising employees
remotely. Organizations that may not be
competitive in the benefits space may need
to allocate additional financial resources.

Workload is one of the most common
reasons we have heard employees cite as a
motivation for switching jobs over the past
year. This can quickly become a downward
spiral. If you are lean staffed to begin with,
one team member’s departure can
significantly impact the workload of other
team members. If you are unable to fill the
vacant position quickly, you run the risk of
other team members leaving because of
the additional workload.

Even as many employees state they prefer
to work remotely rather than at their
organization’s office, some fully remote
employees with increased workload report

feeling isolated and disconnected. There
seems to be more of a “we’re in this
together” mentality when you have
officemates you can talk to face-to-face
about your workload challenges.
Psychologically, this important outlet allows
employees to “let off steam” and keep
going. When separated physically,
employees can lose part of the comradery
that helps with managing workload stress.
Something as simple as a smile from a
colleague you see in the hallway can affect
your mood and energy level.

It may take organizations a while to find
the right balance. Although many
employees say they want to work fully
remote, others are less satisfied with this
arrangement, and this has resulted in job
changes. Had these team members been
in the office with colleagues, they might
have chosen to stay.

There will always be reasons that
employees leave based on factors
completely beyond an employer’s control.
The best thing an employer can do is to
address the retention factors within their
control and trust that for every employee
who leaves, a new valued team member is
waiting for an opportunity to join their
team.
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Student Engagement Night

NYSSCPA Suffolk Chapter President
William Huether was proud to be a
presenter at the NYSSCPA Student
Engagement night, held virtually on
September 30. This event was a success
and was free to all student members
across the state of New York.

The event was set up to bring students
across the state together with NYSSCPA
leadership and committee members from
chapters all across the state to inform
them about how the NYSSCPA can help
them in their careers. It also provided the
students with the various leadership
opportunities available within the
NYSSCPA.

The event began with a historical overview
of the NYSSCPA presented by Will Titus,
NYSSCPA Membership Manager. Following
Will, engaging presentations were given by
three successful students (Karen Palmer,
Daniel Garcia and Mueed Kumandan) who
discussed their experiences with the
NYSSCPA and how the NYSSCPA has
helped them and is instrumental in
furthering their careers.

Next, an overview of all statewide
committees was provided and committee
members from the Business Valuation &
Litigation Services Committee, Cybersecurity
committee, NextGen Committee, Personal
Financial Planning Committee and the
Sustainability Accounting & Reporting
Committee discussed their specific
committees’ goals and opportunities.

Following the presentations, the session
became interactive as attendees moved into
breakout sessions to meet with various
leaders from Chapters across the state.
William Huether represented Suffolk and
discussed his experiences with the Suffolk
Chapter and how it has benefitted his career
and ultimately helped him land the role at
the firm he has been at for the last 8 years.

Overall, the session was very informative
and all speakers were very engaging.
Engaging student members is crucial for
the NYSSCPA Suffolk Chapter and building
the pipeline for future leaders.

The NYSSCPA Suffolk Chapter thanks the
NYSSCPA staff and Barbara Marino for
their extremely hard work in setting up this
great event!

NYSSCPA SUFFOLK | October 2021 5.



COMMITTEE SPOTLIGHT: East End

Did you know that the NYSSCPA Suffolk
Chapter is comprised of over 20 various
committees ranging from Accounting &
Auditing, General Taxation, Forensic and
Valuation Services, NextGen and more? Did
you know that joining a committee is free
with your NYSSCPA membership? Given the
volume of different committees the Suffolk
Chapter has to offer, there is certainly a
committee for everyone. We encourage all
members to check out our full listing of

committees and join committees to engage
in technical, social, and philanthropic
activities that align with their respective
interests/career aspirations.

In this article, we will spotlight East End, one
of the very active committees that NYSSCPA
Suffolk has to offer. Be on the lookout in
future articles to learn more about the other
many active committees that you can be a
part of today!

Who We Are

The mission of the East End Committee is to
increase active membership within the
NYSSCPA and to educate and serve NYSSCPA
members working and/or residing on the
Eastern End of Long Island.

What We Do

The East End Committee strives to achieve
its mission by holding regularly scheduled
meetings to bring members together in
addition to coordinating networking and
other social events such as their annual
“Nine and Dine” Golf Outing (Cohosted with
the FVS Committee). The Committee also
gets involved in local charitable events and
over the last few years, has participated in
the “Run for the Ridley” 5K Race, raising
money to benefit the New York Marine
Rescue Center.

Who Should Join:

Any Society member located on the Eastern
End of Long Island should consider joining
this committee. Membership provides a
unique opportunity to network with other
professionals in the field as well as to
support the Society and the profession. If you
like what you see and would like to learn
more or how to join, please contact one of
our Suffolk Chapter committee chairs below
for further information today!

Suffolk Chapter East End Committee Chair:
Sean Kelly, CPA

Friedman LLP
skelly@friedmanlip.com
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}- The NYSSCPA Suffolk and Nassau Chapters
are proud to co-host the return of the

9th Annual Super-Sized Networking Event! ‘
Wednesday, October 20, 2021

6:30 to 8:30 pm
IN PERSON at the Crest Hollow Country Club

It’s the networking event of the fall!
Including attorneys, accountants, students, bankers,
members in industry, and local business owners.

REGISTER HERE

For info: bobbyhuether@gmail.com
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Accounting & Auditing Virtual Conference

Friday, November 12, 2021
8:30 am to 5:15 pm

TOPICS

* Auditing Standards Update
e Sustainable Accounting
e Not for Profit Update

* Peer Review Best Practices
* GAAP Update

e Governmental Accounting

» Agreed Upon Procedures &
SSARS Update

REGISTER HERE

For information: Michael Joy, MJoy@rem-co.com
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Suffolk Chapter BOARD & COMMITTEES

PRESIDENT

William Huether, CPA, CGMA
Sheehan & Company CPA, PC
(631) 665-7040
whuether@sheehancpa.com

PRESIDENT-ELECT

John M. Spatola, CPA/ABV/CFF, CVA, CFE
Nawrocki Smith, LLP

(631) 756-9500
jspatola@nsllpcpa.com

SECRETARY

Phil Marciano, CPA

Marks Paneth LLP

(516) 992-5841
pmarciano@markspaneth.com

VICE PRESIDENT

Robert J. Huether, CPA
(631) 353-5354
bobbyhuether@gmail.com

IMMEDIATE PAST PRESIDENT
Kenneth Laks, CPA

Citrin Cooperman

(631) 930-5657
KLaks@citrincooperman.com

TREASURER

Rebecca Brodsky, CPA
Berdon LLP
rbrodsky@berdonllp.com

EXECUTIVE BOARD

Joel Ackerman, CPA

Richards Witt & Charles LLP

(516) 741-0515, joel@autocpa.net

Chris Cheeseman, CPA
Giambalvo, Stalzer & Company
(631) 321-8000, chrisc@gsco-cpas.com

Frank Giambruno, CPA
Frank J. Giambruno, CPA PLLC
(631) 780-5444, frank@fjgcpatax.com

Michael T. Joy, CPA, CGMA
Raich Ende Malter & Co., LLP
(516) 228-9000, mjoy@rem-co.com

Sean Kelly, CPA
Friedman LLP
(631) 596-0653, skelly@friedmanllp.com

Thomas S. Pirro, CPA
Thomas Pirro, CPA, P.C.
(631) 472-7637
tpirrocpa@optonline.net

Ernest Patrick Smith, CPA/ABV/CFF,
CVA, CFE

Nawrocki Smith, LLP

(631) 756-9500, epsmith@ns.cpa

Janet T. Verneuille, CPA
First National Bank

(516) 671-4901, ext. 7462
janet.verneuille@fnbli.com

ACCOUNTING & AUDITING

Paul Becht, CPA

Margolin, Winer & Evens LLP

(516) 240-4295, pbecht@mwellp.com

Michael T. Joy, CPA, CGMA
Raich Ende Malter & Co., LLP
(516) 228-9000, mjoy@rem-co.com

COOPERATION WITH ATTORNEYS
David Oksenhorn, CPA

Marcum LLP

(631) 414-4732
david.oksenhorn@marcumllp.com

COOPERATION WITH EDUCATIONAL
INSTITUTIONS

John Hermus, CPA, CGMA

Sheehan & Company CPA, PC

(631) 665-7040
jhermus@sheehancpa.com

EAST END

Sean Kelly, CPA

Friedman LLP

(631) 596-0653, skelly@friedmanllp.com

Jani Rothberg, CPA
Friedman LLP

(631) 596-0653
jrothberg@friedmanllp.com

EMPLOYEE BENEFITS
Christina Galasso, CPA
Marks Paneth LLP

(516) 992-5900
cgalasso@markspaneth.com

Felicia Paura, CPA

Sheehan & Company CPA, PC
(631) 665-7040
fpaura@sheehancpa.com

FORENSIC AND VALUATION
SERVICES

Ernest Patrick Smith, CPA/ABV/CFF,
CVA, CFE

Nawrocki Smith, LLP

(631) 756-9500

epsmith@ns.cpa

John M. Spatola, CPA/ABV/CFF, CVA, CFE
Nawrocki Smith, LLP

(631) 756-9500
jspatola@nslipcpa.com

GENERAL TAXATION
Rebecca Brodsky, CPA
Berdon LLP
rbrodsky@berdonllp.com
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GOLF OUTING

John Hermus, CPA, CGMA
Sheehan & Company CPA, PC
(631) 665-7040
jhermus@sheehancpa.com

Robert T. Quarté, CPA
PKF O’Connor Davies, LLP
(631) 299-3416, rquarte@pkfod.com

MEMBERS IN INDUSTRY

Ernest Patrick Smith, CPA/ABV/CFF,
CVA, CFE

Nawrocki Smith, LLP

(631) 756-9500

epsmith@ns.cpa

Janet T. Verneuille, CPA
First National Bank

(516) 671-4901, ext. 7462
janet.verneuille@fnbli.com

MEMBERSHIP

William Huether, CPA, CGMA
Sheehan & Company CPA, PC
(631) 665-7040
whuether@sheehancpa.com

John M. Spatola, CPA/ABV/CFF, CVA, CFE
Nawrocki Smith, LLP

(631) 756-9500
jspatola@nslipcpa.com

NEXTGEN

William Harris, CPA

PKF O’Connor Davies, LLP
(631) 434-9500
wharris@pkfod.com

Nicholas D’Auria, CPA
Connor Group
nick.c.dauria@gmail.com

NOMINATING

Kenneth Laks, CPA

Citrin Cooperman

(631) 930-5657
KLaks@citrincooperman.com

NOT-FOR-PROFIT & GOVERNMENT
ACCOUNTING & AUDITING
Kenneth R. Cerini, CPA

Cerini & Associates, LLP

(631) 582-1600
kenc@ceriniandassociates.com

Robert Craig, CPA
Craig, Fitzsimmons & Michaels, LLP
(631) 360-1400, rcraig@cfmllp.com

PUBLIC RELATIONS

William Huether, CPA, CGMA
Sheehan & Company CPA, PC
(631) 665-7040
whuether@sheehancpa.com

SMALL BUSINESS

Chris Cheeseman, CPA

Giambalvo, Stalzer & Company

(631) 321-8000, chrisc@gsco-cpas.com

SPONSORSHIP

Thomas S. Pirro, CPA
Thomas S. Pirro, CPA, P.C.
(631) 472-7637
tpirrocpa@optonline.net

STATE SOCIETY DIRECTOR
REPRESENTING SUFFOLK
William Huether, CPA, CGMA
Sheehan & Company CPA, PC
(631) 665-7040
whuether@sheehancpa.com

The NYSSCPA Suffolk Chapter has a few

committees looking for a chair!

e CONSTRUCTION CONTRACTORS &

REAL ESTATE

COOPERATION WITH BANKERS & OTHER

CREDIT GRANTORS

¢ EMERGING TECHNOLOGIES

ESTATE/FINANCIAL PLANNING

¢ MANAGEMENT OF AN ACCOUNTING
PRACTICE




NYSSCPA Statewide Committees

Get involved. See local committee possibilities on page 9. To join any statewide
committees or for more information of each committee, please CLICK HERE.

STATEWIDE COMMITTEES

Accounting and Auditing Division
e Accounting and Review Services
e Accounting and Auditing Oversight
¢ Auditing Standards
¢ Employee Benefits
¢ Financial Accounting Standards
¢ |International Accounting and Auditing
¢ Quality Control & Peer Review
e SEC
e Sustainability Accounting and Reporting
¢ Technology Assurance

Consulting Services Division
¢ Anti-Money Laundering & Counter Terrorist
Financing
e Bankruptcy and Financial Reorganizations
e Business Valuation and Litigation Services
e Cybersecurity

Human Capital Division
* CPA Careers
e CPA Portability
¢ Diversity and Inclusion
* NextGen

Industry Division
e Banking
e Cannabis Industry
* Chief Financial Officers
* Construction Contractors
¢ Digjtal Assets
¢ Entertainment, Arts and Sports
e Family Office
¢ Insurance Industry
¢ Internal Audit
¢ |nvestment Management
¢ Private Equity and Venture Capital
¢ Real Estate

e Stock Brokerage
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Operations Division
* Audit
* Finance
e Legislative Task Force
¢ Nominating Committee
* Professional Ethics

¢ Professional Liability Insurance

Practice Management Division
¢ Large & Medium Sized Firms Practice
Management
e Small Firms Practice Management

Public Sector Division
e Future of Accounting Education
e Government Accounting & Auditing
e Health Care
¢ Not-for-Profit Organizations
e Public Schools

Tax Division

e C Corporations

¢ Closely Held and S Corporations

e Estate Planning

¢ Exempt Organizations

¢ International Taxation

¢ New York, Multistate & Local Taxation

e Partnerships and LLCs

e Personal Financial Planning

¢ Relations with the Internal Revenue Service

¢ Tax Division Oversight

e Taxation of Financial Instruments and
Transactions

¢ Taxation Of Individuals

¢ Taxation of Mergers, Acquisitions,
Dispositions and Other Business
Transactions

¢ Trust and Estate Administration



https://www.nysscpa.org/membership/committees#sthash.u9XRZGmA.dpbs

FUN & GAMES: Ken Ken

A logic game that is a step up from Sudoku...

Use numbers 1, 2, 3, 4 (and 5, 6 on bottom puzzle). No numbers can appear more
than once in any row or column. Figure out which numbers go in each “cage.” Each
cage has a target number when combined using the specified mathematical
operation (either addition, subtraction, multiplication or division).

SOLUTIONS
L elols]ry ¢
ofz v[e[s|[v
sfofelv]z]r
els|z v+ 9
2 v|1 o 5
[v]1fs 2 ]9
z L[v]e
L1Z2 €|V
vic|2]1L
clvr| L 2
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Newsletter Editor:
Robert J. Huether, cra
(631) 3535354
boblbyhuether@gmail.com

Design/Layout:
Flo Federman

Marcum LLP
flo.federman@marcumllp.com

The Suffolk Chapter
newsletter is published
monthly (bi-monthly
January through August)
by the Suffolk Chapter of
the New York State
Society of CPAs.

Get Involved! NYSSCPA SUFFOLK

COMMITTEE SERVICE APPLICATION

Here’s a way to get involved with NYSSCPA Suffolk and help make a
difference! Please rank the top 3 committees in which you have an
interest:

Accounting & Auditing
Community Affairs

Estate/Financial Planning
Forensic and Valuation Services

Construction Contractors
Cooperation with Attorneys
Cooperation with Bankers and

General Taxation
Golf Outing
Management of Accounting Practice
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Other Credit Grantors __ Members in Industry
__ Cooperation with Educational __ Membership

Institutions __ NextGen (Young CPAs)
__ CPE/Professional Development ___ Not-for-Profit & Government
___ EastEnd Public Relations

Real Estate & Construction
Small Business

Emerging Technologies
Employee Benefits

Please forward your response to:
William Huether: (631) 665-7040, whuether@sheehancpa.com

SUFFOLK CHAPTER SPONSORSHIP PROGRAM

Here’s your chance to make the most of your membership!
SPONSOR ONE OF OUR EVENTS and get in front of colleagues,
referral sources, and potential clients.

Step One: Choose the type of event based on your target audience.
e golf outings ¢ informational seminars
* networking events e charitable events
¢ technical workshops

Step Two: Become a sponsor. At a cost of $1,000 you receive:
e recognition in the Suffolk Chapter newsletter
e |logo/recognition in all event flyers
* opportunity to speak at the event
e booth or table display space

To take advantage of this great offer, contact our Sponsorship Chair:
Thomas S. Pirro: (631) 472-7637; tpirrocpa@optonline.net





