EXHIBIT 1

Skills Important for Staff-to-Senior Promotions

Tax Audit
Technical 4.33 4.04
Communication 4.05 412
Interpersonal 3.87 4.08
Administrative 321 331
Leadership 299 327
Practice Development 1.83 1.66

EXHIBIT 2
Skills Important for Senior-to-Manager Promotions

Tax Audit
Technical 457 4.48
Communication 4.32 447
Interpersonal 4.13 4.37
Administrative 3.82 4.12
Leadership 3.64 3.87
Practice Development 2.95 2.81

EXHIBIT 3
Skills Important for Manager-to-Partner Promotions

Tax Audit
Interpersonal 4.88 470
Leadership 473 479
Communication 472 4.80
Practice Development 467 453
Technical 422 4.49
Administrative 374 3.85

EXHIBIT 4
Partner Opinions Concerning the 150-Hour Requirement
Tax Audit
Unknown 29% 30%
Not Important 47% 50%
Very Important 24% 20%
Total 100% 100%
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