Section B

The following scenarios depict resignations by auditors to accept employment with
their firms" current nonpublic audit clients. The resigned auditors participated in prior
audits of the clients for which they accepted employment.

(Scale: 1 for Strongly Disagree to 5 for Strongly Agree.)

1. The audit manager left imnmediately after completing the client’s audit to join the
audit client as the controller.

Mean (1) (2) (3) (4) (5)

3.31 18.0% 15.7% 14.0% 215% 30.8%

2. The audit engagement partner left immediately after completing the client’s audit to
join the audit client as chief accounting officer (CAOQ).

367 | 126% | 126% | 148% | 167% | 433%

3. Having resigned one year earlier from the firm to pursue other business opportuni-
ties, the former audit manager joins the audit client as the controller.

215 | se5% | 192% | 1a5% | 128% | 70%

4. Having resigned one year earlier from the firm to pursue other business opportuni-
ties, the former auditor engagement partner joins the audit client as CAOQ.

238 | 33% | 197% | 133% | 190% | 87%

5. Having resigned two years earlier from the firm to pursue other business opportuni-
ties, the former audit manager joins the audit client as the controller.

173 | e42% | 150% |  98% | 58% | 52%

6. Having resigned two years earlier from the firm to pursue other business opportuni-
ties, the former audit engagement partner joins the audit client as CAQ.

179 | 605% | 163% | 122% | 58% | 52%
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